DAFTAR PUSTAKA

Aprilian, D., Subyantoro, A., & Hikmah, K. (2025). Pengaruh The Influence of
Occupational Safety and Health on Employee Performance with Work
Discipline as a Mediating Variable at PT Vale Indonesia Tbk. Strata
International Journal of Social Issues, 2(1), 57-67.

Armstrong, M., & Taylor, S. (2023). Armstrong's handbook of human resource
management practice: A guide to the theory and practice of people
management. Kogan Page Publishers.

Asmaradana, Y. P. (2018). Pengaruh Lingkungan Kerja Fisik dan Non Fisik
Terhadap Stres Kerja dan Kinerja Karyawan (Studi pada Karyawan
Lapangan Loading & Hauling Mine Surface PT Freeport Indonesia) (Doctoral
dissertation, Universitas Brawijaya).

Basri, M., & Arsal, R. (2024). Pengaruh Lingkungan Kerja Dan Motivasi Kerja
Terhadap Kirnerja Karyawan PT. Antam (Persero) Tbk. Unit Bisnis
Pertambangan Nikel (Ubpn) Kolaka. Journal Publicuho, 7(3), 1352-1362.

Bernardin, H. J., & Russell, J. E. A. (2012). Human resource management: An
experiential approach (6th ed.). McGraw-Hill.

Boxall, P., & Purcell, J. (2016). Strategy and human resource management (4th
ed.). Palgrave Macmillan.

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. (2001). The job

demands-resources model of burnout. Journal of Applied psychology, 86(3),

499.

G. (2020). Human resource management (16th ed.). Pearson Education.

1an, D. D., Suwarto, S., & Wonua, A. R. (2024). Pengaruh Stres Kerja Dan

Optimized using
trial version
www.balesio.com 80




81

Karya Megah Buton. Bisnis-Net Jurnal Ekonomi dan Bisnis, 7(2), 371-380.

Dinsar, A. (2021). Pengaruh Stres Kerja dan Lingkungan Kerja Terhadap Kinerja
Karyawan. MANDAR: Management Development and Applied Research
Journal, 3(2), 11-18.

Emazir. (2019). Metodologi penelitian pendidikan: Kuantitatif dan kualitatif (Cet. 11).
Jakarta: Rajawali Persada.

Fajriani, M. N., & Silvianita, A. (2019). Analisis Faktor-faktor yang Mendorong
Kinerja Karyawan PT ANTAM TBK. Adhum: Jurnal Penelitian dan
Pengembangan limu Administrasi dan Humaniora, 9(1), 23-30.

Gunawan, H. (2023). Kompetensi Karyawan Terhadap Kinerja Karyawan Dengan
Safety Behavior Sebagai Intervening Pada Kegiatan Penambangan Batu
Kapur Milik Pt. Semen Tonasa (Studi Kasus Pada Kuari Tambang Batu
Kapur Pt. Semen Tonasa) (Doctoral dissertation, Universitas Hasanuddin).

Haas, E. J., & Yorio, P. L. (2022). Behavioral safety compliance in an
interdependent mining environment: supervisor communication, procedural
justice and the mediating role of coworker communication. International
jJournal of occupational safety and ergonomics, 28(3), 1439-1451.

Haiedar, M. H., & Kholifah, S. (2025). The impact of occupational safety, workload,
and compensation on employee job satisfaction in the mining industry: a
case study of PT BCKA. Journal of Management and Informatics, 4(1), 587-
598.

Herzberg, F., Mausner, B., & Synderman, B. B. (1959). The Motivation to Work. 1st

Edn Wiley. New York.

R. A. (1979). Job demands, job decision latitude, and mental strain:

llications for job redesign. Administrative Science Quarterly, 24(2), 285—

Optimized using
trial version
www.balesio.com




82

308.

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences
OF INDIVIDUALS'FIT at work: A meta-analysis OF person—job, person—
organization, person—group, and person-supervisor fit. Personnel
psychology, 58(2), 281-342.

Latief, L. A., Hinelo, R., & Monoarfa, M. A. S. (2023). Pengaruh Motivasi Terhadap
Kinerja Karyawan di PT. Gorontalo Minerals. JAMBURA: Jurnal limiah
Manajemen dan Bisnis, 6(3), 1120-1131.

Li, Y., Sun, X,, Ge, H., Liu, J., & Chen, L. (2019). The status of occupational stress
and its influence the quality of life of copper-nickel miners in Xinjiang,
China. International journal of environmental research and public
health, 16(3), 353.

Luthans, F. (2011). Organizational behavior an evidence-based approach twelfth
edition.

Mardiana, M., Suwarto, H., & Kumalasari, F. (2023). Pengaruh Worklife Balance
Dan Lingkungan Kerja Terhadap Kinerja Karyawan: Studi Pekerja Tambang
PT. Citra Silika Mallawa Kel. Lasususa, Kab. Kolaka Utara. Jurnal Penelitian
Ekonomi Manajemen dan Bisnis, 2(4), 181-196.

Molek-Winiarska, D., & Kawka, T. (2024). Reducing work-related stress through
soft-skills training intervention in the mining industry. Human factors, 66(5),
1633-1649.

Nabawi, M., Abdissalam, A. I., Maharani, A., & Lidya, L. (2021). Factors Affecting

Safety Performance: Case Study At Pt Pamapersada Nusantara. /IJEBD

ernational Journal of Entrepreneurship and Business Development), 4(3),

3-381.

Optimized using
trial version
www.balesio.com




83

Niu, L., Li, X., Li, X., & Liu, J. (2022). The Effects of Job Demands and Job
Resources on Miners’ Unsafe Behavior—The Mediating and Moderating
Role of a Sense of Calling. Sustainability, 14(21), 14294.

Nurimansjah, R. A., Kardini, N. L., Idrus, S., Idrus, S., & Abdurohim. (2023). The
Role of Work Stress and Working Environment on Employee Turnover
Intention in Mining Company. JEMSI (Jurnal Ekonomi, Manajemen, dan
Akuntansi), 9(2), 339-343.

Pizarro, J. M., & Fuenzalida, F. A. (2021). Mental health in mine workers: a
literature review. Industrial health, 59(6), 343-370.

Putri, T. A. (2024). Pengaruh Lingkungan Kerja Fisik Terhadap Stres Kerja
Karyawan Pada Pt. Western Electric Sumbersible Pump Indonesia Assets 2
Field Ramba, Sumatera Selatan (Doctoral Dissertation, Universitas
Batanghari Jambi).

Ridha, W. F. (2022). Pengaruh Disiplin dan Stres Kerja Terhadap Kinerja Karyawan
Dengan Personality Traits Sebagai Variabel Moderasi Pada Kantor Pusat PT.
Bank Sulselbar (Doctoral dissertation, Universitas Hasanuddin).

Rifqi, M. (2022). Influence of job stress and safety climate on safety performance
in Indonesia rock mining company. Infternational Journal of Applied
Business, 6(1), 77-89.

Rivai, V. Z., Ramly, M., Mutis, T., & Arafah, W. (2015). Manajemen sumber daya
manusia untuk perusahaan: Dari teori ke praktik (Edisi ke-3). RajaGrafindo
Persada.

Robbins, S. P.,, & Judge, T. A. (2023). Organizational behavior (19th ed.). Pearson.

D. A, Sahyunu, S., & Imran, |. (2024). Pengaruh Stres dan Beban Kerja

hadap Kinerja Karyawan Pada Unit Bisnis Pertambangan Nikel Pt. Antam

Optimized using
trial version
www.balesio.com




84

Tbk. Pomalaa. Sultra Journal of Economic and Business, 5(2), 338-347.

Sedarmayanti. (2018). Manajemen sumber daya manusia: Reformasi birokrasi dan
manajemen pegawai negeri sipil. Refika Aditama.

SHINTA, T. (2020). Pengaruh Stres Kerja Dan Lingkungan Kerja Terhadap Kinerja
Karyawan Studi Kasus Pada Karyawan Pt. Delapan Naga Mas Kecamatan
Tenayan Raya (Doctoral Dissertation, Universitas Islam Negeri Sultan Syarif
Kasim Riau).

Sugiyono. 2021. Metodologi Penelitian Kuantitatif, Kualitatif Dan R & D. Bandung:
Alfabeta.

Trisnadewi, E., Helvita, R., & Umar, A. (2023). Faktor—factor yang berhubungan
dengan Stres Kerja pada pekerja di Departemen Tambang PT Semen
Padang. Behavioral science Journal, 1(2), 34-38.

Widyanty, W. (2020). Budaya Keselamatan Kerja Sebagai Faktor Kunci Kinerja
Karyawan Pada Perusahaan Tambang Emas. Jurnal Doktor Manajemen
(JDM), 2(2), 129-140.

Zhang, B., Yin, X,, Guo, Y., & Tong, R. (2024). What occupational risk factors
significantly affect miners’ health: Findings from meta-analysis and
association rule mining. Journal of safety research, 89, 197-209.

Zhou, W., Wang, T., Zhu, J., Tao, Y., & Liu, Q. (2024). Perceived working conditions
and employee performance in the coal mining sector of China: a job
demands-resources perspective. Chinese Management Studies, 18(6),

1656-1677.

Optimized using
trial version
www.balesio.com




