
85 
 

 
 

DAFTAR PUSTAKA 
Agbejule, A., Rapo, J., & Saarikoski, L. (2021). Vertical and Horizontal Trust and Team 

Learning: The Role of Organizational Climate. International Journal of Managing 
Projects in Business, 14(7), 1425–1443. 

Ahmed, A., Abdelraheem, E., & Hussien, A. M. (2022). The Effect of Application of Non-
Financial Dimensions of Balanced Scorecard on Performance Evaluation: An 
Empirical Study from Saudi Arabia*. Asaad Mubarak HUSSIEN / Journal of Asian 
Finance, 9(4), 63–0072. https://doi.org/10.13106/jafeb.2022.vol9.no4.0063 

Armstrong, M., & Taylor, S. (2020). Armstrong’s handbook of human resource 
management practice. London: Kogan Page. 

Aspan, H. (2017). Good Corporate Governance Principles in the Management of Limited 
Liability Company. International Journal of Law Reconstruction, 1(1), 87–98. 

Azizah, F. N., Thoyib, A., & Irawanto, D. W. (2017). Pengaruh kepemimpinan situasional 
dan budaya organisasi terhadap motivasi kerja dan kinerja karyawan (Studi pada 
Koperasi Agro Niaga (KAN) Jabung Malang). Jurnal Bisnis dan Manajemen, 4(1), 
1–11. 

Barney, J. (2020). Strategic management and competitive advantage. New York: 
Pearson. 

Boon, C., Eckardt, R., Lepak, D. P., & Boselie, P. (2019). Integrating strategic human 
capital and strategic human resource management. Academy of Management 
Perspectives, 33(2), 163–181. 

Brynjolfsson, E., & McAfee, A. (2018). The second machine age: Work, progress, and 
prosperity in a time of brilliant technologies. New York: W. W. Norton & Company. 

Cameron, K. S., & Quinn, R. E. (2019). Diagnosing and changing organizational culture. 
Boston: Addison-Wesley. 

Candra, Kirana, K., & Hadi, S. (2024). Analysis of The Influence of Transformational 
Leadership Style And Work Discipline on Employee Innovation Performance 
With Motivation As An Intervening Variable At SDIT Yogyakarta. Jurnal Ekonomi, 
20(1), 32-43 

Chacko, J., Louis, C. N. E., Kennedy, G., & Thomas, A. (2022). Clan Culture in 
Organizational Leadership and Strategic Emphases: Expectations Among 
School Teachers in India. Journal of School Administration Research and 
Development, 7(1), 50–59. 

Change, S., & Ytfs, S. (2021). Technological Forecasting & Social Change, 163. 
https://doi.org/10.1016/j.techfore.2020.120425 

Cheng, L. Y., Su, Y. C., Yan, Z., & Zhao, Y. (2019). Corporate governance and target 
price accuracy. International Review of Financial Analysis, 64(March), 93–101. 
https://doi.org/10.1016/j.irfa.2019.05.005 

Christopher, O. A., & Edwinah, A. (2022). Organizational Culture and Corporate 
Performance: A Review. Global Academic Journal of Economics and Business, 
4(5), 152–162. https://doi.org/10.36348/gajeb.2022.v04i05.001 

Driss, H., Drobetz, W., El, S., & Guedhami, O. (2021). Institutional investment horizons , 



86 
 

corporate governance , and credit ratings : International evidence. Journal of 
Corporate Finance, 67(December 2020), 101874. 
https://doi.org/10.1016/j.jcorpfin.2020.101874 

Forecasting, T., Change, S., & Ytfs, S. (2021). Technological Forecasting & Social 
Change. 163. https://doi.org/10.1016/j.techfore.2020.120425 

Gallup, (2022). State of the global workplace: 2022 report. Gallup, Inc. 
https://www.gallup.com/workplace/349484/state-of-the-global-workplace-2022-
report.aspx 

Ghumiem, S. H., Alawi, N. A. M., Al-Refaei, A. A.-A., & Masaud, K. A. R. (2023). 
Corporate Culture and Its Effects on Organizational Performance: Multi-Group 
Analysis Evidence from Developing Countries. European Journal of Business 
and Management Research, 8(2), 142–148. 
https://doi.org/10.24018/ejbmr.2023.8.2.1890 

Hair, J., & Alamer, A. (2022). Partial Least Squares Structural Equation Modeling (PLS-
SEM) in second language and education research: Guidelines using an applied 
example. Research Methods in Applied Linguistics, 1(3), 100027. 

Hulu, D., Lahagu, A., & Telaumbanua, E. (2022). Analisis Lingkungan Kerja Dalam 
Meningkatkan Produktivitas Kerja Pegawai Kantor Kecamatan Botomuzoi 
Kabupaten Nias. Jurnal EMBA: Jurnal Riset Ekonomi, Manajemen, Bisnis dan 
Akuntansi, 10(4), 1480-1496. 

Ikbal, A., Hasbiah, S., Ruma, Z. & Musa, C. (2023). Pengaruh Kualitas Produk dan Gaya 
Hidup Terhadap Keputusan Pembelian Iphone melalui Minat Beli Sebagai 
Variabel Intervening. Jurnal Manajemen Riset Inovasi, 1(4), 76-92. 
https://doi.org/10.55606/mri.v1i4.1827. 

Janggu, T., Darus, F., Zain, M. M., & Sawani, Y. (2014). Does good corporate governance 
lead to better sustainability reporting? An analysis using structural equation 
modeling. Procedia-Social and Behavioral Sciences, 145, 138-145. 

Kaplan Robert S and David P. Norton. 2000. Balanced Scorecard: menerapkan strategi 
menjadi aksi. Jakarta: Erlangga. 

Karaferis, D., Aletras, V., Raikou, M., & Niakas, D. (2022). Factors Influencing Motivation 
and Work Engagement of Healthcare Professionals. Materia Socio-Medica, 
34(3), 216–224. https://doi.org/10.5455/msm.2022.34.216-224 

Kristanti, R., Bastian, A. & Amdanata. Analisa Pengaruh Beban Kerja, Kepuasan Kerja, 
dan Motivasi Kerja terhadap Kinerja Perawat dan Tenaga Kesehatan di 
Lingkungan Rumah Sakit Umum Daerah Kabupaten Rokan Hulu. Jurnal Asian 
Management, 1(2), 51-59. https://journal.stedca.com/index.php/seamac. 

Karsono, B. (2023). Good Corporate Governance: Transparency, accountability, 
responsibility, independency dan fairness (literature review). Dinasti International 
Journal of Management Science, 4(5), 811-821. 

Lai, S., Li, X., & Chan, K. C. (2020). Does bank shareholding impact corporate 
innovation ? Evidence. Economic Modelling, 92(February), 57–69. 
https://doi.org/10.1016/j.econmod.2020.07.004 

Majeed, A., Basiruddin, R., & Binsaddig, R. (2021). Corporate Governance and Culture: 



87 
 

A Systematic Review. International Journal of Academic Research in Business 
and Social Sciences, 11(11). https://doi.org/10.6007/ijarbss/v11-i11/11338 

Manuain, E. A. (2022). Pengaruh perilaku pemimpin, motivasi dan lingkungan kerja 
terhadap prestasi kerja pegawai (Literature review manajemen sumberdaya 
manusia). Inisiatif: Jurnal Ekonomi, Akuntansi Dan Manajemen, 1(4), 10-20. 

Maryani, N., Widyani, A. & Saraswati, N. (2019). Peningkatan Motivasi Dalam Hubungan 
Kompensasi Finansialdan Kinerja Karyawan Pada PT Arta Sedana Retailindo 
Cabang Hardys Malls Sanur. Jurnal Yudharta, 6(2), 112-124. 
https://jurnal.yudharta.ac.id/v2/index.php/SKETSABISNIS/ 

Paramitha, M., Agustia, D., & Soewarno, N. (2017). Good Governance, Organizational 
Culture, and Performance of Higher Education in Indonesia: A Conceptual 
Framework. International Journal of Scientific and Research Publications, 7(12), 
528. www.ijsrp.org 

Pea-Assounga, J. B. B., & Sibassaha, J. L. B. (2024). Impact of technological change, 
employee competency, and law compliance on digital human resource practices: 
Evidence from congo telecom. Sustainable Futures, 7, 100195. 

Purcell, J., Kinnie, N., Hutchinson, S., Rayton, B., & Swart, J. (2021). People 
management and sustainable competitive advantage. Routledge. 
https://doi.org/10.4324/9780429438750 

Putra, A. H. & Elyadi, R., (2020). Analisis Budaya Organisasi Pada Coffeeshop Atlas n 
Co Menggunakan Organizational Culture Assesment Instrument (OCAI). Jurnal 
PRAXIS, 3(1), 1-22. 

Rawan, M., Saif, M., & Ahmed, M. A. (n.d.). Al-Qentar Journal for Economic Studies and 
Entrepreneurship Economic and entrepreneurship studies series The Impact of 
Corporate Governance on Employee Performance ( A case study of University 
of Science and Technology ) 1 . Introduction Effective corpora. 5(7), 46–63. 

Rorong, N. N., & Lasdi, L. (2020). The Effect of Organizational Culture and Good 
Corporate Governance Mechanism on Human Resource Disclosure. Jurnal 
Akuntansi Dan Keuangan, 22(2), 72–81. https://doi.org/10.9744/jak.22.2.62-71 

Rossi, R. N., & Panggabean, R. R. (2012). Analisis Pengaruh Penerapan Good 
Corporate Governance terhadap Kinerja Perusahaan. Binus Business Review, 
3(1), 141. https://doi.org/10.21512/bbr.v3i1.1290 

Rusito, R., & Rusdiana, A. (2024). SISTEM INFORMASI PENGUKURAN KINERJA 
PEMASARAN DENGAN MENGGUNAKAN METODE BALANCED 
SCORECARD BERBASIS WEB DI PT MASSINDO. JURNAL TEKNOLOGI 
INFORMASI DAN KOMUNIKASI, 15(2), 241-254. 

Saraswati, R. S., Yadiati, W., Suharman, H., & Soemantri, R. (2024). Corporate 
governance, intellectual capital, and organizational culture: their influence on 
lean manufacturing and firm value. Cogent Business and Management, 11(1). 
https://doi.org/10.1080/23311975.2024.2382335 

Sarwar, U., Aslam, M., Khan, S. & Shenglin, S. (2024). Optimizing human resource 
strategies: Investigating the dynamics of high-performance practices, 
psychological empowerment, and responsible leadership in a moderated-



88 
 

mediation framework, Journal Acta Psychologica, 248, 1-9. 
https://doi.org/10.1016/j.actpsy.2024.104385. 

Sheveleva, G. I. (2022). Corporate governance in generating companies of the Russian 
electric power industry in the context of ESG agenda. Global Energy 
Interconnection, 5(5), 512–523. https://doi.org/10.1016/j.gloei.2022.10.005 

Siregar, S., Harahap, V., Pohan, K., Siregar, T. & Pristiani, R. (2024). Hubungan 
Kemampuan Soft Skill dan Hard Skill Terhadap Kesiapan Kerja Siswa Jurusan 
Pariwisata di SMK Negeri 1 Binjai. Jurnal Manajemen Bisnis, 10(1), 101-112. 
http://www.jurnal.eka-prasetya.ac.id/index.php/ 

Sudarmanto, E., & Susanti, E. (2021). Good Corporate Governance (GCG) Medan: 
Yayasan Kita Menulis. 

Suryani, Y., Claudia, C., Wirda, F., Gustiawan, W., Yoyet, E., & Jumyetti, J. (2024). Clan 
Culture Implementation at Sang Hyang Seri with the Improvement Evaluation 
Method. Journal of Tourism Economics and Policy, 4(1), 01-12. 

Tafese Keltu, T. (2024). The effect of human resource development practice on employee 
performance with the mediating role of job satisfaction among Mizan Tepi 
University’s academic staff in Southwestern Ethiopia. Heliyon, 10(8). 
https://doi.org/10.1016/j.heliyon.2024.e29821 

Tjahjadi, B., Soewarno, N., & Mustikaningtiyas, F. (2021). Good corporate governance 
and corporate sustainability performance in Indonesia: A triple bottom line 
approach. Heliyon, 7(3). https://doi.org/10.1016/j.heliyon.2021.e06453 

Usdeldi, U., Nasir, M. R., & Ahsan, M. (2021). Meta synthesis of GCG, SSB, and CSR on 
Islamic banking performance. IQTISHADIA, 14(1), 1-25. 

Wijaya, D., Hartono, D. Hermansyah. (2022). Pengaruh Kualitas Pelayanan Dan Harga 
Terhadap Kepuasan Pelanggan Pengguna Jasa Penyewaan Baju Pengantin 
Studi Kasus Pada CV. Tini Suherlan Jakarta Selatan. Jurnal Administrasi Bisnis, 
2(2), 179-192 

Wójcik, D. (2019). Governance, Corporate. In International Encyclopedia of Human 
Geography, Second Edition. https://doi.org/10.1016/B978-0-08-102295-
5.10075-7 

Zhang, Y., Iqbal, S., Tian, H., & Akhtar, S. (2024). Digitizing success: Leveraging digital 
human resource practices for transformative productivity in Chinese SMEs. 
Heliyon, 10(17). https://doi.org/10.1016/j.heliyon.2024.e36853 

Zhang, H., Zhang, X., Tan, H., & Tu, Y. (2024). Institutional investors’ shareholding, 
corporate governance, and corporate innovation investment. International 
Review of Economics and Finance, 96(PB), 103643. 
https://doi.org/10.1016/j.iref.2024.103643 

Zhao, J., & Ren, M. (2025). Innovative or conservative? How clan culture shapes bank 
digital transformation in China. China Journal of Accounting Research. 
https://doi.org/10.1016/j.cjar.2025.100406 

 

  


