332

DAFTAR PUSTAKA

Abdullahi, M. S., Raman, K., Solarin, S. A., Ahmed, U., Ummi Rahma
Shehu, & Nashehu, H. H. (2023). Knowledge Sharing Behaviour on
Employee Performance: a Mediating Role of Employee Engagement
Among Teaching Staff of Malaysian Private Universities. International
Journal of Business Information Systems.
https://doi.org/https://doi.org/10.1504/1JBIS.2023.135349

Aboramadan, M., & Dahleez, K. A. (2019). Leadership Styles and
Employees’ Work outcomes in Nonprofit Organizations: The Role of
Work Engagement. https://doi.org/10.1108/JMD-12-2019-0499

Abou-shouk, M., Zoair, N., Aburumman, A., & Abdel-jalil, M. (2022). The

Effect of Personality Traits and Knowledge-Sharing on Employees '’
Innovative Performance : A Comparative Study of Egypt and Jordan.
Tourism  Management  Perspectives, 44(January), 101024.

https://doi.org/10.1016/j.tmp.2022.101024

Adamy, M. (2016). Manajemen Sumber Daya Manusia, Teori Praktik dan

Penelitian. Unimal Press.

Adnan, S. N. S. M., & Valliappan, R. (2018). Communicating Shared Vision
And Leadership Styles Towards Enhancing Performance. In
International Journal of Productivity and Performance Management
(Vol. 68, Issue 6, pp. 1042—1056). https://doi.org/10.1108/IJPPM-05-
2018-0183

Ahmad, I. (2019). The impact of ethical leadership style on job satisfaction:
Mediating role of perception of Green HRM and psychological safety.
Leadership and Organization Development Journal, 40(5), 534-547.
https://doi.org/10.1108/LODJ-12-2018-0461

Ahmad, I., Ullah, K., & Khan, A. (2021). The impact of green HRM on green



333

creativity: mediating role of pro-environmental behaviors and
moderating role of ethical leadership style The impact of green HRM
on green creativity : mediating role of pro-environmental behaviors. The
International Journal of Human Resource Management, 0(0), 1-33.
https://doi.org/10.1080/09585192.2021.1931938

Akosile, A., & Olatokun, W. (2019). Factors Influencing Knowledge Sharing
Among Academics in Bowen University, Nigeria. Journal of
Librarianship and Information Science, 6.
https://doi.org/10.1177/0961000618820926

Al-jabri, 1. M. (2020). Investigating the Mediating Role of Knowledge Sharing
on Employee Engagement: Evidence from a Developing Nation.
International Journal of Human Capital and Information Technology
Professionals, 11(1), 47-63.
https://doi.org/10.4018/IJHCITP.2020010104

Alavi, M. (2013). Review: Knowledge Management and Knowledge
Management Systems: Conceptual Foundations and Research Issues.

Management Information Systems Research Center, 25(1), 107-136.

Alavi, M., & Leidner, D. E. (2001). Review: Knowledge Management and
Knowledge Management Systems: Conceptual Foundations and
Research Issues. Mis Quatrterly, 25(1).
https://doi.org/https://doi.org/10.2307/3250961

Ali, S., Peters, L. D., Ullah, I., Ali, W., & Saif, N. (2019). Organizational
Learning and Hotel Performance : The Role of Capabilities ’ Hierarchy.
International Journal of Hospitality Management, February, 102349.
https://doi.org/10.1016/j.ijhm.2019.102349

AlShehhi, H., Muhammad, A., Barween, A. K., & Said, A. S. (2021). The
impact of ethical leadership on employees performance: A systematic
review. Advances in Intelligent Systems and Computing, 1261, 417—
426. https://doi.org/10.1007/978-3-030-58669-0_38



334

Alzghoul, A., Elrehail, H., Emeagwali, O. L., & AlShboul, M. K. (2018).
Knowledge management, workplace climate, creativity and
performance: The role of authentic leadership. Journal of Workplace
Learning, 30(8), 592—-612. https://doi.org/10.1108/JWL-12-2017-0111

Amin, A. M., Tahir, R., & Raharja, S. J. (2024). Examining the Impact of
Organizational Learning Change on Performance. Journal of System
and Management Sciences, 14(2).
https://doi.org/10.33168/JSMS.2024.0209

Andra, R. S. (2018). Pengaruh Knowledge Sharing Terhadap Kinerja

Karyawan. Brawijaya.

Anis, E., Syamsul, M., & Muzakki. (2019). Job Satisfaction and
Organizational Commitment Effect in The Transformational Leadership
Towards Employee Performance. European Research on
Management and Business Economics, 25(3), 144-150.
https://doi.org/10.1016/j.iedeen.2019.05.001

Ar-rasyi, H. H. A., & Sopiah, S. (2023). Leadership Style and Employee

Performance : Systematic Literature Review. EBisnis Manajemen, 1(4).

Argote, L., & Hora, M. S. (2020). Organizational Learning Processes and
Outcomes: Major Findings and Future Research Directions.
Management Science, 67(9).
https://doi.org/https://doi.org/10.1287/mnsc.2020.3693

Argyris, C., & Schon, D. A. (1978). Organizational Learning: A Theory of
Action Perspective. Addison-Wesley Publishing Company.

Arif, M., Syaifani, P. E., Siswadi, Y., & Jufrizen. (2019). Effect of
Compensation and Discipline on Employee Performance. Proceeding
UlI-ICABE. https://journal.uii.ac.id/icabe/article/view/14723

Arikunto, S. (2006). Prosedur Penelitian: Suatu Pendekatan Praktik (Revisi
ke). Rineka Cipta.



335

Arikunto, S. (2010). Prosedur Penelitian: Suatu Pendekatan Praktik. Rineka
Cipta.

Armstrong, M. (2009). Armstrong’s Handbook of Human Resource

Management Practice (11th ed.).

Armstrong, M., & Taylor, S. (2014). Armstrong’s Handbook of Human

Resource Management Practice (13TH Editi).

Armstrong, M., & Taylor, S. (2020). Armstrong’s Handbook of Human

Resource Management Practice (15th ed.). Kogan Page.

Aslinda, Guntur, M., & Nur, A. C. (2019). Pengembangan dan Perubahan

Organisasi. K-Media.

Bakker, A. B., & Albrecht, S. (2018). Work Engagement: Current Trends.
Career Development International, 23(1), 4-11.
https://doi.org/10.1108/CDI-11-2017-0207

Bakker, A. B., Kjellevold, O., & Espevik, R. (2023). Daily transformational
leadership: A source of inspiration for follower performance ?
European Mana, 41(April 2022), 700-708.
https://doi.org/10.1016/j.em|.2022.04.004

Barney, J. (1991). Firm Resources and Sustained Competitive Adavantage.

Journal of Management.

Barney, J. B., & Wright, P. M. (1998). On Becoming A Strategic Partner:
The Role Of Human Resource In Gaining Competitive Advantage.

Human Resource Management, 37(1), 31-46.

Bass, B. M. (1985). Leadership and performance beyond expectations. Free

Press.

Bass, B. M., & Avolio, B. J. (1994). Improving Organizational Effectiveness
through Transformational Leadership. In Sage Publications. Sage

Publications.



336

Bass, B. M., & Riggio, R. E. (2006). Transformational Leadership (2nd ed.).
Taylor & Francis e-Library.

Bastari, A., Eliyana, A., & Wiayanti, T. W. (2020). Effects of
Transformational Leadership Styles On Job Performance With Job
Motivation As Mediation: A Study In A State-Owned Enterprise.
Management Science Letters, 10(12), 2883—-2888.
https://doi.org/10.5267/j.msl.2020.4.019

Blau, P. M. (1976). Exchange and Power in Social Life (2nd ed.).

Blau, P. M. (2017). Exchange and Power in Social Life. Routledge.
https://doi.org/10.4324/9780203792643

Bock, G.-W., Zmud, R. W., Kim, Y.-G., & Lee, J.-N. (2005). Behavioral
Intention Formation in Knowledge Sharing: Examining the Roles of
Extrinsic Motivators, Social-Psychological Forces, and Organizational
Climate. In MIS Quarterly (Vol. 29, Issue 1).
https://doi.org/https://doi.org/10.2307/25148669

Bollinger, A. S., & Smith, R. D. (2007). Managing Organizational Knowledge
As a Strategic Asset. Managing Organizational Knowledge as a
Strategic Asset, 33(2).
https://doi.org/https://doi.org/10.1177/0165551506068174

Bonini, A., Panari, C., Caricati, L., & Mariani, M. G. (2024). The Relationship
Between Leadership and Adaptive Performance: A Systematic Review
and Meta-Analysis. PubMed Central.
https://doi.org/10.1371/journal.pone.0304720

Borst, R. T., Kruyen, P. M., & Lako, C. J. (2017). Exploring the Job
Demands—Resources Model of Work Engagement in Government:
Bringing in a Psychological Perspective. Review of Public Personnel
Administration, 39(3).
https://doi.org/https://doi.org/10.1177/0734371X17729870

Breevaart, K., Bakker, A., Hetland, J., Demerouti, E., Olsen, O. K., &



337

Espevik, R. (2013). Daily Transactional and Transformational
Leadership and Daily Employee Engagement. Journal of Occupational
and Organizational Psychology, 138-157.
https://doi.org/10.1111/joop.12041

Brown, M. E., Trevifio, L. K., & Harrison, D. A. (2005). Ethical Leadership:
A Social Learning Perspective For Construct Development And
Testing. Organizational Behavior and Human Decision Processes,
97(2), 117-134. https://doi.org/10.1016/j.0bhdp.2005.03.002

Buil, I., Martinez, E., & Matute, J. (2018). Transformational Leadership and
Employee Performance : The Role of Identification , Engagement And
Proactive Personality. International Journal of Hospitality Management,
77(May 2018), 64—75. https://doi.org/10.1016/).ijhm.2018.06.014

Buil, I., Martinez, E., & Matute, J. (2019). Transformational Leadership and
Employee Performance : The Role of Identification , Engagement and
Proactive Personality. International Journal of Hospitality Management,
77(October 2017), 64—75. https://doi.org/10.1016/j.ijhm.2018.06.014

Bungin, B. (2006). Metodologi Penelitian Kuantitatif: Komunikasi, Ekonomi,
dan Kebijakan Publik serta lImu-ilmu Sosial Lainnya. Kencana Prenada

Media Group.

Byrne, B. M. (2010). Structural Equation Modeling with AMOS: Basic
Concepts, Applications, and Programming (2nd editio). Routledge

(Taylor & Francis Group).

C. Argyris, & Schon, D. (1978). Pembelajaran Organisasi: Perspektif Teori
Tindakan.

Cabrera, E. F., & Cabrera, A. (2005). Fostering knowledge sharing through
people management practices. International Journal of Human
Resource Management, 16(5), 720-735.
https://doi.org/10.1080/09585190500083020

Cahyadi, A. (2022). Leadership Styles, High-Involvement Human Resource



338

Management Practices, and Individual Employee Performance in Small
and Medium Enterprises in the Digital Era. Economies, 10(7).
https://doi.org/10.3390/economies10070162

Cai, M., Wang, W., Cui, Y., & Stanley, H. E. (2017). Multiplex network
analysis of employee performance and employee social relationships.
Physica A. https://doi.org/10.1016/j.physa.2017.08.008

Campion, M. A., Medsker, G. J., & Catherine, A. H. (1993). Relations
Between Work Group Characteristics And Effectiveness: Implications
For Designing Effective Work Groups. Personnel Psychology.
https://doi.org/https://doi.org/10.1111/j.1744-6570.1993.tb01571.x

Caniéls, M. C. J., Semeijn, J. H., & Renders, I. H. M. (2017). Mind The
Mindset! The Interaction of Proactive Personality , Transformational
Leadership and Growth Mindset For Engagement at Work. Career
Development Internationa, 23(1). https://doi.org/10.1108/CDI-11-2016-
0194

CarbonCure, W. /. (2021). 4 Ways to Foster Gender Diversity in Cement
and Concrete Companies. https://www.carboncure.com/blog/concrete-
corner/4-ways-to-foster-gender-diversity-in-cement-and-

concrete/?utm_source=chatgpt.com

Castaneda, D. I., & Cuellar, S. (2020). Knowledge Sharing And Innovation:
A Systematic Review. Knowledge and Process Management, 27(3),
159-173. https://doi.org/10.1002/kpm.1637

Chammas, C. B., & Hernancez, J. M. da C. (2019). Comparing
Transformational And Instrumental Leadership: The Influene Of
Different Leadership Styles On Individual Employee And Financial
Performance In Brazilian Startups. Innovation and Management
Review, 16(2), 143—-160. https://doi.org/10.1108/INMR-08-2018-0064

Chammas, C. B., & Hernandez, J. M. da C. (2019). Comparing

Transformational and Instrumental Leadership: The Influence of



339

Different Leadership Styles on Individual Employee and Financial
Performance in Brazilian Startups. Innovation and Management
Review, 16(2), 143-160. https://doi.org/10.1108/INMR-08-2018-0064

Chang, C.-N., Patterson, C. A., Vanderford, N. L., & Evans, T. M. (2021).
Modeling Individual Development Plans, Mentoring Support, and
Career Preparedness Relationships Among Doctor of Philosophy
(Ph.D.) Trainees in the Life Sciences. PubMed Central.
https://doi.org/10.12688/f1000research.53705.2

Chang, H., Chou, Y., Miao, M., & Liou, J. (2019). The Effects Of Leadership
Style On Service Quality: Enrichment Or Depletion Of Innovation
Behaviour and Job Standardisation. Total Quality Management &
Business Excellence, 0(0), 1-17.
https://doi.org/10.1080/14783363.2019.1626708

Chaurasia, S., & Shukla, A. (2013). The Influence of Leader-Member
Exchange Relations On Employee Engagement And Work Role
Performance. International Journal of Organization Theory & Behavior,
16(4).

Chen, T., Shuaikang, H. and K. D., Xiaodong, F., Gendao, L., & Xiao, L.
(2019). The Impact of Organizational Support on Employee
Performance. https://doi.org/10.1108/ER-01-2019-0079

Cheng, K. W., & Chan, C. K. (2024). Leadership style and employee

performance in China ' s fast moving consumer goods industry
Keyword s. Humaties and Social Sciences Letters, 12(1), 77-87.

https://doi.org/10.18488/73.v12i1.3645

Dalain, A. F. (2023). Nurturing Employee Engagement at Workplace and
Organizational Innovation in Time of Crisis With Moderating Effect of
Servant Leadership. SAGE Open, 13(2), 1-14.
https://doi.org/10.1177/21582440231175150

Deci, E. L., & Ryan, R. M. (1985). Intrinsic Motivation and Self-



340

Determination in Human Behavior. Plenum Press.

Dewi, D. P., Indriati, F., & Soeling, P. D. (2020). Effect of Perceived
Organizational Support, Quality of Work-Life And Employee
Engagement On Employee Performance. International Journal of
Management, 11(6), 707-717.
https://doi.org/10.34218/1JM.11.6.2020.058

Dewi, N. N., & Wibowo, R. (2020). The Effect of Leadership Style,
Organizational Culture and Motivation on Employee Performance.
Management Science Letters, 10(9), 2037-2044.
https://doi.org/10.5267/j.msl.2020.2.008

Donate, M. J., & Pablo, J. D. S. de. (2015). The Role of Knowledge-Oriented
Leadership in Knowledge Management Practices and Innovation.
Journal of Business Research, 68(2).
https://doi.org/https://doi.org/10.1016/j.jbusres.2014.06.022

Eliyana, A., & Ma’arif, S. (2019). Job Satisfaction and Organizational
Commitment Effect In The Transformational Leadership Towards
Employee Performance. European Research on Management and
Business
https://www.sciencedirect.com/science/article/pii/S244488341830019
6

Falola, H., & Olokundun, M. (2020). Organisational Learning and Employee
Engagement: The Mediating Role of Supervisory Support
Organisational Learning and Employee Engagement: The Mediating
Role of Supervisory Support. Congen Business & Management.
https://doi.org/10.1080/23311975.2020.1816419

Fan, L., Uddin;, M. A., & Mahmood, M. (2018). Why Individual Employee
Engagement Matters For Team Performance ? Mediating Effects of
Employee Commitment And Oganizational Citizenship Behaviour.

Team Performance Management: An International Journal.



341

https://doi.org/10.1108/TPM-12-2017-0078

Farrukh, M., Shahzad, I. A., Sajid, M., Wai, J., & Lee, C. (2019). The

perception of corporate social responsibility and employee
engagement : Examining the underlying mechanism. Corporate Social
Responsibility and  Environtmental Management, July, 1-9.
https://doi.org/10.1002/csr.1842

Fauzi, M. A., Nya-ling, C. T., Thursamy, R., Oluwaseyi, A., & Nya-ling, C. T.

(2019). Knowledge sharing Role of academics towards research
productivity in higher learning institution. VINE Journal of Information
and Knowledge Management Systems.
https://doi.org/10.1108/VJIKMS-09-2018-0074

Fiedler, F. E. (1967). A Theory of Leadership Effectiveness. McGraw-Hill.

Garcia-Morales, V. J., Jiménez-Barrionuevo, M. M., & Gutiérrez-Gutiérrez,

L. (2012). Transformational Leadership Influence on Organizational
Performance Through Organizational Learning and Innovation. Journal
of Business Research, 65(7), 1040-1050.
https://doi.org/10.1016/j.jbusres.2011.03.005

Garvin, D. A., Edmondson, A. C., & Gino, F. (2008). Is Yours a Learning

Organization. Harvard Business Review.

Ghofar, A., Luddin, M. R., & Akbar, M. (2018). The Effect of Interpersonal

Communication, Self-Engagement and Organizational Commitment
Toward The Employee Performance. International Journal of Human
Capital Management, 2(2), 30—-44.
http://journal.unj.ac.id/unj/index.php/ijhcm%0ATHE

Goh, S., & Richards, G. (1997). Benchmarking The Learning Capability of

Organizations. European Management Journal, 15(5), 575-583.
https://doi.org/10.1016/S0263-2373(97)00036-4

Gomes, F. C. (2003). Manajemen Sumber Daya Manusia (2nd ed.).

Yogyakarta : Penerbit Andi.



342

Graen, G. B., & HI-Bien, M. U. (1995). Relationship-Based Approach To
Leadership: Development of Leader-Member Exchange (LMX) Theory
of Leadership Over 25 Years: Applying A Multi-Level Multi-Domain
Perspective. Leadership Quarterly, 6(Lmx), 219-247.

Graen, G. B., & Uhl-Bien, M. (1995). Relationship-based approach to
leadership: Development of leader-member exchange (LMX) theory of
leadership over 25 years: Applying a multi-level multi-domain
perspective. The Leadership Quarterly, 6(2).
https://doi.org/https://doi.org/10.1016/1048-9843(95)90036-5

Grant, R. M. (1991). The Resource-Based Theory of Competitive
Advantage: Implications for Strategy Formulation. California
Management Review, June. https://doi.org/10.1016/B978-0-7506-
7088-3.50004-8

Grant, R. M. (1996). Toward a Knowledge-Based Theory of The Firm.
Strategic Management Journal.
https://doi.org/https://doi.org/10.1002/sm;j.4250171110

Griffin, R. W., & Moorhead, G. (2010). Organizational Behavior Managing
People and Organizations (M. Acuna (ed.); 9th ed.). Cengange

Learning.

Hafiz, Y. A., Muhammad, A.-H., Shaheera, A., Sadaf, N., Muhammad, H.-
M., & Muhammad, K. A. (2020). Corporate Social Responsibility And
Employee Performance: The Mediating Role Of Employee
Engagement In The Manufacturing Sector Of Pakistan. Corporate
Social Responsibility and Environmental Management.
https://doi.org/10.1002/csr.2011

Hai, S., Wei, |, Ting, K., Long, Q., & Yao, L. (2018a). How Does Knowledge

Sharing Affect Employee Engagement ? Institution and Economies.

Hai, S., Wei, |, Ting, K., Long, Q., & Yao, L. (2018b). How Does Knowledge

Sharing Affect Employee Engagement? Institutions and Economies,



343

10(4), 49-67.

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate
Data Analysis (8th editio). Cengage Learning.

Hair, J. F., illiam C. Black, B. J. B., & Anderson, R. E. (2010). Multivariate

Data Analysis. Pearson Prentice Hall.

Hakan, O., & Ozilhan, D. (2014). The Effect of Employee Relationships and

Knowledge Sharing on Employees ’ Performance: An Empirical
Research on Service Industry. Procedia - Social and Behavioral
Sciences, 109, 1370-1374.

https://doi.org/10.1016/j.sbspro.2013.12.639

Hasan, H. (2023). Effect of Organizational Culture on Organizational
Learning, Employee Engagement, and Employee Performance: Study
of Banking Employees in Indonesia. Problems and Perspectives in
Management, 21(3), 471-482.
https://doi.org/10.21511/ppm.21(3).2023.38

Hasnaa, N., & Mahmood, N. (2019). The Role of Transformational
Leadership Style in Enhancing Employees’ Competency for Organiza-
tion Performance. Management Science Letters, 9, 2191-2200.
https://doi.org/10.5267/j.msl|.2019.7.033

Helfat, C. E., & Peteraf, M. A. (2003). The Dynamic Resource-Based View:
Capability Lifecycles. Strategic Management Journal, 1010, 997—-1010.
https://doi.org/10.1002/smj.332

Hendri, M. I. (2019). The Mediation Effect Of Job Satisfaction And
Organizational Commitment On The Organizational Learning Effect Of
The Employee Performance. International Journal of Productivity and
Performance Management, 68(7), 1208-1234.
https://doi.org/10.1108/IJPPM-05-2018-0174

Hersey, P., & Blanchard, K. H. (1977). Management of organizational

behavior: Utilizing human resources (3rd ed.). Prentice Hall.



