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ANALISIS 

STATISTIK 

 

 

 

 

 

 



109 

 
 

Statistics 

  
Jenis 

Kelamin 
Responden 

Usia 
Responden 

Jenjang 
Pendidikan 
Responden 

Lama 
Bekerja 

N Valid 100 100 100 100 

Missing 0 0 0 0 

      Jenis Kelamin Responden 

  
Frequency Percent Valid Percent 

Cumulative 
Percent 

Valid Laki Laki 62 62,0 62,0 62,0 

Perempuan 38 38,0 38,0 100,0 

Total 100 100,0 100,0   

      Usia Responden 

  
Frequency Percent Valid Percent 

Cumulative 
Percent 

Valid 21-30 tahun 48 48,0 48,0 48,0 

31-40 tahun 31 31,0 31,0 79,0 

41-50 tahun 18 18,0 18,0 97,0 

di atas 50 tahun 3 3,0 3,0 100,0 

Total 100 100,0 100,0   

      Jenjang Pendidikan Responden 

  
Frequency Percent Valid Percent 

Cumulative 
Percent 

Valid Akademi (D.3) 17 17,0 17,0 17,0 

S.1 46 46,0 46,0 63,0 

Pasca Sarjana 37 37,0 37,0 100,0 

Total 100 100,0 100,0   

      Lama Bekerja 

  
Frequency Percent Valid Percent 

Cumulative 
Percent 

Valid 1-10 tahun 63 63,0 63,0 63,0 

11-20 tahun 26 26,0 26,0 89,0 

di atas 20 tahun 11 11,0 11,0 100,0 

Total 100 100,0 100,0   

 

 
 
 

Frequencies 
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Frequencies 
 

Statistics 

  PR1 PR2 PR3 PR4 PR5 PR6 PR7 

N Valid 100 100 100 100 100 100 100 

Missing 0 0 0 0 0 0 0 

 

Statistics 

  PS1 PS2 PS3 PS4 PS5 PS6 PS7 

N Valid 100 100 100 100 100 100 100 

Missing 0 0 0 0 0 0 0 

 

Statistics 

  KK1 KK2 KK3 KK4 KK5 KK6 KK7 

N Valid 100 100 100 100 100 100 100 

Missing 0 0 0 0 0 0 0 

 
 



114 

Frequency Table 
PR1 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 3 3,0 3,0 3,0 

TS 6 6,0 6,0 9,0 

N 38 38,0 38,0 47,0 

S 53 53,0 53,0 100,0 

Total 100 100,0 100,0   

      PR2 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 3 3,0 3,0 3,0 

TS 6 6,0 6,0 9,0 

N 36 36,0 36,0 45,0 

S 52 52,0 52,0 97,0 

SS 3 3,0 3,0 100,0 

Total 100 100,0 100,0   

      PR3 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 2 2,0 2,0 2,0 

TS 3 3,0 3,0 5,0 

N 36 36,0 36,0 41,0 

S 53 53,0 53,0 94,0 

SS 6 6,0 6,0 100,0 

Total 100 100,0 100,0   

      PR4 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 1 1,0 1,0 1,0 

TS 4 4,0 4,0 5,0 

N 34 34,0 34,0 39,0 

S 56 56,0 56,0 95,0 

SS 5 5,0 5,0 100,0 

Total 100 100,0 100,0   
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PR5 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 1 1,0 1,0 1,0 

TS 4 4,0 4,0 5,0 

N 33 33,0 33,0 38,0 

S 54 54,0 54,0 92,0 

SS 8 8,0 8,0 100,0 

Total 100 100,0 100,0   

      PR6 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid TS 3 3,0 3,0 3,0 

N 32 32,0 32,0 35,0 

S 56 56,0 56,0 91,0 

SS 9 9,0 9,0 100,0 

Total 100 100,0 100,0   

      PR7 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid TS 3 3,0 3,0 3,0 

N 37 37,0 37,0 40,0 

S 53 53,0 53,0 93,0 

SS 7 7,0 7,0 100,0 

Total 100 100,0 100,0   

      PS1 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 1 1,0 1,0 1,0 

TS 6 6,0 6,0 7,0 

N 40 40,0 40,0 47,0 

S 48 48,0 48,0 95,0 

SS 5 5,0 5,0 100,0 

Total 100 100,0 100,0   
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PS2 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 1 1,0 1,0 1,0 

TS 7 7,0 7,0 8,0 

N 40 40,0 40,0 48,0 

S 48 48,0 48,0 96,0 

SS 4 4,0 4,0 100,0 

Total 100 100,0 100,0   

      PS3 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 1 1,0 1,0 1,0 

TS 9 9,0 9,0 10,0 

N 41 41,0 41,0 51,0 

S 46 46,0 46,0 97,0 

SS 3 3,0 3,0 100,0 

Total 100 100,0 100,0   

      PS4 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 1 1,0 1,0 1,0 

TS 7 7,0 7,0 8,0 

SS 40 40,0 40,0 48,0 

S 50 50,0 50,0 98,0 

SS 2 2,0 2,0 100,0 

Total 100 100,0 100,0   

      PS5 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 3 3,0 3,0 3,0 

TS 4 4,0 4,0 7,0 

N 37 37,0 37,0 44,0 

S 51 51,0 51,0 95,0 

SS 5 5,0 5,0 100,0 

Total 100 100,0 100,0   

       
 
 

     



117 

PS6 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 1 1,0 1,0 1,0 

TS 5 5,0 5,0 6,0 

N 40 40,0 40,0 46,0 

S 51 51,0 51,0 97,0 

SS 3 3,0 3,0 100,0 

Total 100 100,0 100,0   

      PS7 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 3 3,0 3,0 3,0 

TS 5 5,0 5,0 8,0 

N 40 40,0 40,0 48,0 

S 47 47,0 47,0 95,0 

SS 5 5,0 5,0 100,0 

Total 100 100,0 100,0   

      KK1 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid STS 1 1,0 1,0 1,0 

TS 3 3,0 3,0 4,0 

N 26 26,0 26,0 30,0 

S 58 58,0 58,0 88,0 

SS 12 12,0 12,0 100,0 

Total 100 100,0 100,0   

      KK2 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid TS 1 1,0 1,0 1,0 

N 16 16,0 16,0 17,0 

S 63 63,0 63,0 80,0 

SS 20 20,0 20,0 100,0 

Total 100 100,0 100,0   
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KK3 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid N 23 23,0 23,0 23,0 

S 63 63,0 63,0 86,0 

SS 14 14,0 14,0 100,0 

Total 100 100,0 100,0   

      KK4 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid N 25 25,0 25,0 25,0 

S 60 60,0 60,0 85,0 

SS 15 15,0 15,0 100,0 

Total 100 100,0 100,0   

      KK5 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid N 27 27,0 27,0 27,0 

S 49 49,0 49,0 76,0 

SS 24 24,0 24,0 100,0 

Total 100 100,0 100,0   

      KK6 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid N 24 24,0 24,0 24,0 

S 60 60,0 60,0 84,0 

SS 16 16,0 16,0 100,0 

Total 100 100,0 100,0   

      KK7 

  
Frequency Percent 

Valid 
Percent 

Cumulative 
Percent 

Valid N 25 25,0 25,0 25,0 

S 57 57,0 57,0 82,0 

SS 18 18,0 18,0 100,0 

Total 100 100,0 100,0   
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Correlations 

  
PR1 PR2 PR3 PR4 PR5 PR6 PR7 

Proses 
Rekruitment 

PR1 Pearson 
Correlation 

1 ,682 ,594 ,596 ,406 ,405 ,244 ,722 

Sig. (2-tailed)   ,000 ,000 ,000 ,000 ,000 ,015 ,000 

N 100 100 100 100 100 100 100 100 

PR2 Pearson 
Correlation 

,682 1 ,684 ,729 ,450 ,256 ,324 ,763 

Sig. (2-tailed) ,000   ,000 ,000 ,000 ,010 ,001 ,000 

N 100 100 100 100 100 100 100 100 

PR3 Pearson 
Correlation 

,594 ,684 1 ,787 ,724 ,545 ,473 ,877 

Sig. (2-tailed) ,000 ,000   ,000 ,000 ,000 ,000 ,000 

N 100 100 100 100 100 100 100 100 

PR4 Pearson 
Correlation 

,596 ,729 ,787 1 ,666 ,549 ,651 ,904 

Sig. (2-tailed) ,000 ,000 ,000   ,000 ,000 ,000 ,000 

N 100 100 100 100 100 100 100 100 

PR5 Pearson 
Correlation 

,406 ,450 ,724 ,666 1 ,587 ,608 ,804 

Sig. (2-tailed) ,000 ,000 ,000 ,000   ,000 ,000 ,000 

N 100 100 100 100 100 100 100 100 

PR6 Pearson 
Correlation 

,405 ,256 ,545 ,549 ,587 1 ,720 ,723 

Sig. (2-tailed) ,000 ,010 ,000 ,000 ,000   ,000 ,000 

N 100 100 100 100 100 100 100 100 

PR7 Pearson 
Correlation 

,244 ,324 ,473 ,651 ,608 ,720 1 ,714 

Sig. (2-tailed) ,015 ,001 ,000 ,000 ,000 ,000   ,000 

N 100 100 100 100 100 100 100 100 

Proses 
Rekruitment 

Pearson 
Correlation 

,722 ,763 ,877 ,904 ,804 ,723 ,714 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000   

N 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Correlations 

  PS1 PS2 PS3 PS4 PS5 PS6 PS7 
Proses 
Seleksi 

PS1 Pearson Correlation 1 .803
**
 .756

**
 .816

**
 .695

**
 .521

**
 .572

**
 .877

**
 

Sig. (2-tailed)   .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 

PS2 Pearson Correlation .803
**
 1 .686

**
 .844

**
 .652

**
 .551

**
 .457

**
 .846

**
 

Sig. (2-tailed) .000   .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 

PS3 Pearson Correlation .756
**
 .686

**
 1 .633

**
 .558

**
 .446

**
 .602

**
 .798

**
 

Sig. (2-tailed) .000 .000   .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 

PS4 Pearson Correlation .816
**
 .844

**
 .633

**
 1 .771

**
 .679

**
 .566

**
 .900

**
 

Sig. (2-tailed) .000 .000 .000   .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 

PS5 Pearson Correlation .695
**
 .652

**
 .558

**
 .771

**
 1 .812

**
 .639

**
 .873

**
 

Sig. (2-tailed) .000 .000 .000 .000   .000 .000 .000 

N 100 100 100 100 100 100 100 100 

PS6 Pearson Correlation .521
**
 .551

**
 .446

**
 .679

**
 .812

**
 1 .718

**
 .803

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000   .000 .000 

N 100 100 100 100 100 100 100 100 

PS7 Pearson Correlation .572
**
 .457

**
 .602

**
 .566

**
 .639

**
 .718

**
 1 .780

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000   .000 

N 100 100 100 100 100 100 100 100 

Proses 
Seleksi 

Pearson Correlation .877
**
 .846

**
 .798

**
 .900

**
 .873

**
 .803

**
 .780

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000   
N 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Correlations 

  KK1 KK2 KK3 KK4 KK5 KK6 KK7 
Kinerja 

Karyawan 

KK1 Pearson Correlation 1 .355
**
 .543

**
 .212

*
 .369

**
 .264

**
 .364

**
 .671

**
 

Sig. (2-tailed)   .000 .000 .034 .000 .008 .000 .000 

N 100 100 100 100 100 100 100 100 

KK2 Pearson Correlation .355
**
 1 .504

**
 .410

**
 .334

**
 .382

**
 .343

**
 .694

**
 

Sig. (2-tailed) .000   .000 .000 .001 .000 .000 .000 

N 100 100 100 100 100 100 100 100 

KK3 Pearson Correlation .543
**
 .504

**
 1 .375

**
 .366

**
 .431

**
 .366

**
 .748

**
 

Sig. (2-tailed) .000 .000   .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 

KK4 Pearson Correlation .212
*
 .410

**
 .375

**
 1 .285

**
 .260

**
 .278

**
 .584

**
 

Sig. (2-tailed) .034 .000 .000   .004 .009 .005 .000 

N 100 100 100 100 100 100 100 100 

KK5 Pearson Correlation .369
**
 .334

**
 .366

**
 .285

**
 1 .397

**
 .425

**
 .683

**
 

Sig. (2-tailed) .000 .001 .000 .004   .000 .000 .000 

N 100 100 100 100 100 100 100 100 

KK6 Pearson Correlation .264
**
 .382

**
 .431

**
 .260

**
 .397

**
 1 .500

**
 .674

**
 

Sig. (2-tailed) .008 .000 .000 .009 .000   .000 .000 

N 100 100 100 100 100 100 100 100 

KK7 Pearson Correlation .364
**
 .343

**
 .366

**
 .278

**
 .425

**
 .500

**
 1 .691

**
 

Sig. (2-tailed) .000 .000 .000 .005 .000 .000   .000 

N 100 100 100 100 100 100 100 100 

Kinerja 
Karyawan 

Pearson Correlation .671
**
 .694

**
 .748

**
 .584

**
 .683

**
 .674

**
 .691

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000   
N 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Reliability 
 
Scale: ALL VARIABLES 
 

 

Case Processing Summary 

 N % 

Cases Valid 100 100.0 

Excluded
a
 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

,897 7 
 

 

Item-Total Statistics 

  Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected 
Item-Total 
Correlation 

Cronbach's 
Alpha if Item 

Deleted 

PR1 21,6300 11,973 ,612 ,892 

PR2 21,5800 11,539 ,657 ,888 

PR3 21,4600 11,059 ,821 ,867 

PR4 21,4400 11,158 ,862 ,863 

PR5 21,4000 11,535 ,721 ,879 

PR6 21,3300 12,264 ,626 ,890 

PR7 21,4000 12,364 ,616 ,891 
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Reliability 

Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 100 100.0 

Excluded
a
 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

 

 

 

Item-Total Statistics 

  Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected 
Item-Total 
Correlation 

Cronbach's 
Alpha if Item 

Deleted 

PS1 20,8000 13,818 ,828 ,913 

PS2 20,8300 14,021 ,786 ,918 

PS3 20,8900 14,281 ,721 ,924 

PS4 20,8500 13,866 ,861 ,911 

PS5 20,7900 13,521 ,818 ,914 

PS6 20,8000 14,525 ,735 ,922 

PS7 20,8400 14,095 ,690 ,928 

 

 
Reliability 
 
Scale: ALL VARIABLES 

 

Case Processing Summary 

 N % 

Cases Valid 100 100.0 

Excluded
a
 0 .0 

Total 100 100.0 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

,929 7 
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Case Processing Summary 

 N % 

Cases Valid 100 100.0 

Excluded
a
 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

,802 7 

  

 
 

Item-Total Statistics 

  Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected 
Item-Total 
Correlation 

Cronbach's 
Alpha if Item 

Deleted 

KK1 23,6500 7,199 ,506 ,783 

KK2 23,4000 7,394 ,562 ,771 

KK3 23,5100 7,283 ,641 ,758 

KK4 23,5200 7,848 ,426 ,794 

KK5 23,4500 7,199 ,527 ,778 

KK6 23,5000 7,485 ,539 ,775 

KK7 23,4900 7,343 ,554 ,772 

 
 
 

 

Variables Entered/Removed
b
 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Proses Seleksi, 

Proses 

Rekruitment 

. Enter 

a. All requested variables entered. 

b. Dependent Variable: Kinerja Karyawan 

 

 

Regression 
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Model Summary 

Model R 
R 

Square 

Adjusted 
R 

Square 

Std. 
Error of 

the 
Estimate 

Change Statistics 

R 
Square 
Change 

F 
Change df1 df2 

Sig. F 
Change 

1 ,766 ,587 ,579 2,02583 ,587 68,990 2 97 ,000 

a. Predictors: (Constant), Proses Seleksi, Proses Rekruitment 

 

 

ANOVA
b
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 566.271 2 283.136 68.990 .000
a
 

Residual 398.089 97 4.104   

Total 964.360 99    

a. Predictors: (Constant), Proses Seleksi, Proses Rekruitment 

b. Dependent Variable: Kinerja Karyawan 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 12.492 1.327  9.412 .000 

Proses Rekruitment .247 .079 .313 3.115 .002 

Proses Seleksi .360 .072 .501 4.984 .000 

a. Dependent Variable: Kinerja Karyawan 

 

 

 

 

 

 

 

 

 


