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Lampiran 1 Kuesioner Penelitian 
 

KUESIONER PENELITIAN 
 

 

 

Kepada Yth, 

Bapak/ Ibu/Saudara/i 

Di_ 

Tempat 

 

 

Dengan Hormat, 

Teriring do’a semoga Allah SWT, Tuhan Yang Maha Esa selalu memberikan 

rahmat dan hidayahNya kepada kita semua. Aamiin 

Perkenalkan, Nama saya Baso Amir NIM : A042192002 yang merupakan salah 

satu mahasiswa program pascasarjana Universitas Hasanuddin, Program Studi 

Magister Keuangan Daerah dalam proses penyelesaian studi, memohon atas 

kesediaan Bapak/Ibu/Saudara/i, untuk berpartisipasi mengisi kuesioner tesis 

yang berjudul “PENGARUH BEBAN KERJA TERHADAP KINERJA PEGAWAI 

BAGIAN KEUANGAN DENGAN STRES SEBAGAI VARIABEL INTERVENING DI 

UNIVERSITAS HASANUDDIN”. Saya akan menjamin kerahasiaan data dan 

jawaban/opini yang akan Bapak/Ibu/Saudara/i berikan. Penelitian ini semata-

mata hanya digunakan untuk kepentingan melengkapi data dalam penyusunan 

tesis saya, dan hanya ringkasan dari analisis yang akan dipublikasikan. 

Atas kesediaan dan partisipasi Bapak/Ibu/Saudara/I untuk mengisi dan 

mengembalikan kuesioner ini saya mengucapkan terima kasih sebesar-besarnya. 

 

Hormat Saya, 

 

BASO AMIR 
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Lampiran 3 Uji Validitas 

1. Uji Validitas Beban Kerja (X) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

Beban 

Kerja  

 (X1) 

X1.1 Pearson Correlation 1 .750** .613** .412** .615** .413** .795** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 110 110 110 110 110 110 110 

X1.2 Pearson Correlation .750** 1 .632** .546** .675** .547** .869** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 110 110 110 110 110 110 110 

X1.3 Pearson Correlation .613** .632** 1 .492** .584** .384** .779** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 110 110 110 110 110 110 110 

X1.4 Pearson Correlation .412** .546** .492** 1 .604** .520** .748** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 110 110 110 110 110 110 110 

X1.5 Pearson Correlation .615** .675** .584** .604** 1 .595** .855** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 110 110 110 110 110 110 110 

X1.6 Pearson Correlation .413** .547** .384** .520** .595** 1 .724** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 110 110 110 110 110 110 110 

Beban Kerja  (X) Pearson Correlation .795** .869** .779** .748** .855** .724** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 110 110 110 110 110 110 110 

**. Correlation is significant at the 0.01 level (2-tailed). 
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2. Uji Validitas Stres (Z) 

Correlations 

 Z.1 Z.2 Z.3 Z.4 Z.5 Z.6 Stres (Z) 

Z.1 Pearson Correlation 1 .633** .456** .501** .407** .403** .749** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 110 110 110 110 110 110 110 

Z.2 Pearson Correlation .633** 1 .518** .532** .467** .489** .817** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 110 110 110 110 110 110 110 

Z.3 Pearson Correlation .456** .518** 1 .392** .395** .343** .689** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 110 110 110 110 110 110 110 

Z.4 Pearson Correlation .501** .532** .392** 1 .449** .517** .762** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 110 110 110 110 110 110 110 

Z.5 Pearson Correlation .407** .467** .395** .449** 1 .485** .723** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 110 110 110 110 110 110 110 

Z.6 Pearson Correlation .403** .489** .343** .517** .485** 1 .729** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 110 110 110 110 110 110 110 

Stres (Z) Pearson Correlation .749** .817** .689** .762** .723** .729** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 110 110 110 110 110 110 110 

**. Correlation is significant at the 0.01 level (2-tailed). 
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3. Uji Validitas Kinerja Pegawai (Y) 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

Kinerja 

Pegawai 

(Y) 

Y.1 Pearson Correlation 1 .600** .678** .534** .341** .377** .772** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 110 110 110 110 110 110 110 

Y.2 Pearson Correlation .600** 1 .562** .698** .323** .423** .792** 

Sig. (2-tailed) .000  .000 .000 .001 .000 .000 

N 110 110 110 110 110 110 110 

Y.3 Pearson Correlation .678** .562** 1 .564** .403** .464** .802** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 110 110 110 110 110 110 110 

Y.4 Pearson Correlation .534** .698** .564** 1 .395** .440** .808** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 110 110 110 110 110 110 110 

Y.5 Pearson Correlation .341** .323** .403** .395** 1 .513** .666** 

Sig. (2-tailed) .000 .001 .000 .000  .000 .000 

N 110 110 110 110 110 110 110 

Y.6 Pearson Correlation .377** .423** .464** .440** .513** 1 .699** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 110 110 110 110 110 110 110 

Kinerja Pegawai (Y) Pearson Correlation .772** .792** .802** .808** .666** .699** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 110 110 110 110 110 110 110 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Lampiran 4 Uji Reliabilitas 

1. Uji Reliabilitas Beban Kerja (X) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.884 6 

 

2. Uji Reliabilitas Stres (Z) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.839 6 

 

3. Uji Reliabilitas Kinerja Pegawai (Y) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.849 6 
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Lampiran 5 Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test  

 
Unstandardized 

Residual 

Unstandardized 

Residual 

N 110 110 

Normal Parametersa,b Mean .0000000 .0000000 

Std. Deviation 2.62173387 2.63626621 

Most Extreme Differences Absolute .073 .063 

Positive .073 .063 

Negative -.042 -.049 

Test Statistic .073 .063 

Asymp. Sig. (2-tailed) .200c,d .200c,d 

a. Test distribution is Normal.  

b. Calculated from data.  

c. Lilliefors Significance Correction.  

d. This is a lower bound of the true significance.  
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Lampiran 6 Uji Linieritas 

1. Uji Linieritas Variabel X ke Z 

Model Summary and Parameter Estimates 

Dependent Variable:   Stres (Z)   

Equation 

Model Summary Parameter Estimates 

R Square F df1 df2 Sig. Constant b1 

Linear .548 130.848 1 108 .000 10.508 .586 

The independent variable is Beban Kerja  (X). 
 
 
 

2. Uji Linieritas Variabel X ke Y 

Model Summary and Parameter Estimates 

Dependent Variable:   Kinerja Karyawan (Y)   

Equation 

Model Summary Parameter Estimates 

R Square F df1 df2 Sig. Constant b1 

Linear .474 97.130 1 108 .000 32.676 -.550 

The independent variable is Beban Kerja  (X). 
 

 
 

3. Uji Linieritas Variabel Z ke Y 

Model Summary and Parameter Estimates 

Dependent Variable:   Kinerja Karyawan (Y)   

Equation 

Model Summary Parameter Estimates 

R Square F df1 df2 Sig. Constant b1 

Linear .486 102.077 1 108 .000 37.507 -.704 

The independent variable is Stres (Z). 
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Lampiran 7 Uji Analisis Jalur (Path Analysis) 
 
1. Uji Analisis Persamaan 1 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .740a .548 .544 2.63384 

a. Predictors: (Constant), Beban Kerja (X) 

b. Dependent Variable: Stres (Z) 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 907.708 1 907.708 130.848 .000b 

Residual 749.210 108 6.937   

Total 1656.918 109    

a. Dependent Variable: Stres (Z) 

b. Predictors: (Constant), Beban Kerja (X) 
 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 10.508 .987  10.647 .000 

Beban Kerja (X) .586 .051 .740 11.439 .000 

a. Dependent Variable: Stres (Z) 
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2. Uji Analisis Persamaan 2 
 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .743a .551 .543 2.66079 

a. Predictors: (Constant), Stres (Z), Beban Kerja (X) 

b. Dependent Variable: Kinerja Pegawai (Y) 
 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 931.379 2 465.690 65.777 .000b 

Residual 757.539 107 7.080   

Total 1688.918 109    

a. Dependent Variable: Kinerja Pegawai (Y) 

b. Predictors: (Constant), Stres (Z), Beban Kerja (X) 
 
 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 37.081 1.427  25.976 .000 

Beban Kerja (X) -.304 .077 -.381 -3.955 .000 

Stres (Z) -.419 .097 -.415 -4.313 .000 

a. Dependent Variable: Kinerja Pegawai (Y) 
 
 
 
 
 
 
 

 


