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Lampiran 1 : Surat Izin Pengambilan Data 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

Lampiran 2: Hasil Diskriminasi AItem Skala Burnout 

Case Processing Summary 

 N % 

Cases Valid 256 100.0 

Excludeda 0 .0 

Total 256 100.0 

a. Listwise deletion based on all variables in 

the procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.869 43 

 

 

Item Statistics 

 Mean Std. Deviation N 

BRN1 2.01 .992 256 

BRN2 4.12 .822 256 

BRN3 4.00 .847 256 

BRN4 1.68 .877 256 

BRN5 1.93 1.024 256 

BRN6 2.29 1.076 256 

BRN7 1.84 .907 256 

BRN8 4.32 .953 256 

BRN9 2.07 .996 256 

BRN10 2.31 1.111 256 

BRN11 4.11 1.053 256 

BRN12 2.29 1.087 256 

BRN13 2.18 1.037 256 

BRN14 4.22 .855 256 

BRN15 1.86 1.075 256 

BRN16 1.89 .978 256 

BRN17 2.11 1.052 256 

BRN18 2.64 1.149 256 

BRN19 2.31 1.003 256 



 
 

 
 

BRN20 1.91 .916 256 

BRN21 2.20 1.018 256 

BRN22 4.09 .953 256 

BRN23 4.00 .854 256 

BRN24 2.04 .943 256 

BRN25 1.93 .935 256 

BRN26 4.13 .874 256 

BRN27 4.05 .805 256 

BRN28 1.89 .998 256 

BRN29 4.11 .914 256 

BRN30 3.94 .877 256 

BRN31 2.23 .997 256 

BRN32 4.10 .810 256 

BRN33 2.20 1.073 256 

BRN34 3.85 .873 256 

BRN35 4.08 .718 256 

BRN36 4.20 .694 256 

BRN37 3.96 .799 256 

BRN38 2.25 1.054 256 

BRN39 3.94 .854 256 

BRN40 3.92 .755 256 

BRN41 3.79 .799 256 

BRN42 3.88 .821 256 

BRN43 4.08 .750 256 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

BRN1 128.95 232.257 .517 .862 

BRN2 126.85 245.965 .086 .870 

BRN3 126.96 244.689 .131 .869 

BRN4 129.29 231.038 .640 .861 

BRN5 129.04 229.646 .585 .861 

BRN6 128.67 230.582 .524 .862 

BRN7 129.12 231.213 .610 .861 

BRN8 126.64 244.254 .124 .870 

BRN9 128.89 232.730 .499 .863 



 
 

 
 

BRN10 128.66 232.964 .433 .864 

BRN11 126.86 245.167 .078 .871 

BRN12 128.67 232.786 .449 .864 

BRN13 128.78 232.917 .470 .863 

BRN14 126.74 244.404 .140 .869 

BRN15 129.11 229.224 .568 .861 

BRN16 129.08 231.398 .555 .862 

BRN17 128.86 232.694 .469 .863 

BRN18 128.32 232.164 .439 .864 

BRN19 128.66 233.913 .454 .864 

BRN20 129.05 232.527 .555 .862 

BRN21 128.77 232.821 .483 .863 

BRN22 126.87 245.619 .078 .871 

BRN23 126.96 243.430 .177 .869 

BRN24 128.93 233.909 .488 .863 

BRN25 129.04 231.720 .572 .861 

BRN26 126.84 246.271 .067 .871 

BRN27 126.91 245.933 .090 .870 

BRN28 129.07 231.062 .554 .862 

BRN29 126.86 244.046 .140 .870 

BRN30 127.02 245.560 .092 .870 

BRN31 128.73 233.678 .466 .863 

BRN32 126.86 244.377 .151 .869 

BRN33 128.76 232.849 .454 .863 

BRN34 127.11 242.054 .223 .868 

BRN35 126.88 243.469 .218 .868 

BRN36 126.77 246.227 .099 .869 

BRN37 127.00 243.325 .197 .868 

BRN38 128.72 233.364 .447 .864 

BRN39 127.02 244.925 .120 .870 

BRN40 127.05 243.198 .217 .868 

BRN41 127.18 243.589 .186 .868 

BRN42 127.09 243.282 .192 .868 

BRN43 126.88 243.971 .185 .868 

 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

130.96 248.865 15.775 43 



 
 

 
 

 

Lampiran 3 : Hasil Diskriminasi Aitem Skala  POS 

Case Processing Summary 

 N % 

Cases Valid 256 100.0 

Excludeda 0 .0 

Total 256 100.0 

a. Listwise deletion based on all variables in 

the procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.835 36 

 

 

Item Statistics 

 Mean Std. Deviation N 

POS1 3.25 .572 256 

POS2 2.90 .760 256 

POS3 2.95 .857 256 

POS4 3.01 .617 256 

POS5 2.87 .722 256 

POS6 2.79 .784 256 

POS7 2.65 .812 256 

POS8 3.04 .658 256 

POS9 3.10 .655 256 

POS10 3.03 .632 256 

POS11 2.37 .791 256 

POS12 2.68 .776 256 

POS13 2.77 .686 256 

POS14 2.84 .726 256 

POS15 2.04 .702 256 

POS16 2.22 .806 256 

POS17 3.07 .730 256 



 
 

 
 

POS18 2.93 .599 256 

POS19 2.32 .786 256 

POS20 3.03 .653 256 

POS21 3.13 .688 256 

POS22 1.88 .576 256 

POS23 2.84 .740 256 

POS24 2.71 .676 256 

POS25 3.02 .538 256 

POS26 3.23 .782 256 

POS27 3.16 .668 256 

POS28 2.45 .729 256 

POS29 2.44 .749 256 

POS30 3.00 .741 256 

POS31 2.28 .707 256 

POS32 2.89 .738 256 

POS33 3.04 .548 256 

POS34 3.02 .741 256 

POS35 2.98 .629 256 

POS36 3.21 .628 256 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

POS1 97.88 90.643 .356 .830 

POS2 98.22 87.131 .503 .825 

POS3 98.18 84.914 .582 .822 

POS4 98.11 92.412 .173 .835 

POS5 98.25 91.945 .172 .835 

POS6 98.33 88.246 .406 .828 

POS7 98.47 88.211 .392 .829 

POS8 98.08 89.641 .383 .829 

POS9 98.02 88.082 .515 .826 

POS10 98.09 91.690 .228 .833 

POS11 98.75 91.574 .175 .836 

POS12 98.44 89.259 .340 .830 

POS13 98.36 91.799 .196 .834 

POS14 98.28 88.462 .429 .828 



 
 

 
 

POS15 99.08 98.562 -.302 .848 

POS16 98.90 94.575 -.024 .842 

POS17 98.05 86.475 .577 .823 

POS18 98.20 90.158 .380 .830 

POS19 98.80 89.632 .309 .831 

POS20 98.09 89.850 .369 .830 

POS21 97.99 87.961 .497 .826 

POS22 99.24 99.939 -.472 .849 

POS23 98.28 85.872 .614 .822 

POS24 98.41 90.274 .320 .831 

POS25 98.11 89.812 .465 .828 

POS26 97.89 86.203 .553 .823 

POS27 97.96 89.367 .398 .829 

POS28 98.67 89.461 .352 .830 

POS29 98.68 94.437 -.011 .841 

POS30 98.12 88.844 .390 .829 

POS31 98.84 91.081 .242 .833 

POS32 98.23 88.962 .383 .829 

POS33 98.08 91.304 .310 .831 

POS34 98.10 87.649 .479 .826 

POS35 98.14 88.749 .481 .827 

POS36 97.91 89.384 .426 .828 

 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

101.12 94.844 9.739 36 

 
 

 

 

 

 

 

 



 
 

 
 

Lampiran 4 :Hasil Uji Hipotesis Regresi Linier Sederhana 

 

UJI REGRESI LINIER SEDERHANA 

Bootstrap Specifications 

Sampling Method Simple 

Number of Samples 10000 

Confidence Interval Level 95.0% 

Confidence Interval Type Bias-corrected and accelerated 

(BCa) 

 

 

Descriptive Statistics 

 Statistic 

Bootstrapa 

Bias Std. Error 

BCa 95% Confidence Interval 

Lower Upper 

BURNOUT Mean 130.96 .00 .99 129.11 132.91 

Std. Deviation 15.775 -.108 1.643 12.715 18.680 

N 256 0 0 . . 

POS Mean 101.12 -.01 .61 99.94 102.27 

Std. Deviation 9.739 -.026 .507 8.810 10.643 

N 256 0 0 . . 

a. Unless otherwise noted, bootstrap results are based on 10000 bootstrap samples 

 

 

 

 

 



 
 

 
 

 

 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 POSb . Enter 

a. Dependent Variable: BURNOUT 

b. All requested variables entered. 

Correlations 

Pearson Correlation BURNOUT BURNOUT 1.000 

POS -.232 

POS BURNOUT -.232 

POS 1.000 

Sig. (1-tailed) BURNOUT BURNOUT . 

POS .000 

POS BURNOUT .000 

POS . 

N BURNOUT BURNOUT 256 

POS 256 

POS BURNOUT 256 

POS 256 

Bootstrap for 

Pearson 

Correlationa 

Bias BURNOUT BURNOUT .000 

POS -.002 

POS BURNOUT -.002 

POS .000 

Std. Error BURNOUT BURNOUT .000 

POS .063 

POS BURNOUT .063 

POS .000 

BCa 95% Confidence 

Interval 

Lower BURNOUT BURNOUT . 

POS -.342 

POS BURNOUT -.342 

POS . 

Upper BURNOUT BURNOUT . 

POS -.114 

POS BURNOUT -.114 

POS . 

a. Unless otherwise noted, bootstrap results are based on 10000 bootstrap samples 



 
 

 
 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .232a .054 .050 15.376 

a. Predictors: (Constant), POS 

 

 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 3408.887 1 3408.887 14.419 .000b 

Residual 60051.797 254 236.424   

Total 63460.684 255    

a. Dependent Variable: BURNOUT 

b. Predictors: (Constant), POS 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. 

95.0% Confidence Interval for B 

B 

Std. 

Error Beta Lower Bound Upper Bound 

1 (Con

stant) 
168.929 10.044  16.819 .000 149.149 188.709 

POS -.375 .099 -.232 -3.797 .000 -.570 -.181 

a. Dependent Variable: BURNOUT 

 

Bootstrap for Coefficients 

Model B 

Bootstrapa 

Bias Std. Error Sig. (2-tailed) 

BCa 95% Confidence Interval 

Lower Upper 

1 (Constant) 168.929 .170 11.880 .000 146.072 193.211 

POS -.375 -.002 .110 .001 -.594 -.167 

a. Unless otherwise noted, bootstrap results are based on 10000 bootstrap samples 



 
 

 
 

 


