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LAMPIRAN

Frequencies

Statistics
Valid Missing Mean Sum
Jenis kelamin 55 0 1.2364 68.00
Usia responden 55 0 2.6727 147.00
Pendidikan terakhir 55 0 2.5818 142.00
Lama kerja 55 0 2.2909| 126.00
Status 55 0 1.1091 61.00
X1.1 55 0 3.3636 185.00
X1.2 55 0 4.0364| 222.00
X1.3 55 0 4.0182 221.00
X1.4 55 0 3.7273 205.00
X1.5 55 0 3.9091 215.00
X2.1 55 0 1.6727 92.00
X2.2 55 0 2.0727 114.00
X2.3 55 0 1.9636 108.00
X2.4 55 0 1.8545 102.00
X2.5 55 0 1.7273 95.00
X2.6 55 0 1.8909 104.00
Y.1 55 0 2.5455 140.00
Y.2 55 0 2.0182 111.00
Y.3 55 0 2.3636 130.00
Y.4 55 0 2.1273 117.00
Y.5 55 0 1.9091 105.00
Y.6 55 0 2.0727 114.00
Frequency Table
Jenis kelamin
Cumulative
Frequency Percent [Valid Percent Percent

\VValid Pria 42 76.4 76.4 76.4

Wanita 13 23.6 23.6 100.0

Total 55 100.0 100.0

Usia responden
Cumulative
Frequency | Percent [Valid Percent| Percent

\Valid < 25 tahun 6 10.9 10.9

26-35 tahun 17 30.9 30.9

36-45 tahun 21 38.2 38.2

> 46 tahun 11 20.0 20.0 100.0

Total 55 100.0 100.0

75




Pendidikan terakhir

Cumulative
Frequency | Percent |Valid Percent| Percent
Valid SMA 7 12.7 12.7 12.7
Akademi 9 16.4 16.4 29.1
sarjana 39 70.9 70.9 100.0
Total 55 100.0 100.0
Lama kerja
Cumulative
Frequency | Percent [Valid Percent| Percent
Valid 1-5tahun 10 18.2 18.2 18.2
5-10 tahun 19 345 345 52.7
> 10 tahun 26 47.3 47.3 100.0
Total 55 100.0 100.0
Status
Cumulative
Frequency | Percent [Valid Percent| Percent
Valid Kawin 49 89.1 89.1 89.1
Belum kawin 6 10.9 10.9 100.0
Total 55 100.0 100.0
X1.1
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid TS 8 14.5 145 145
Cs 20 36.4 36.4 50.9
S 26 47.3 47.3 98.2
SS 1 1.8 1.8 100.0
Total 55 100.0 100.0
X1.2
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid TS 3 55 55 55
CS 11 20.0 20.0 255
S 22 40.0 40.0 65.5
SS 19 34.5 345 100.0
Total 55 100.0 100.0
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X1.3
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid TS 1 1.8 1.8 1.8
CS 16 29.1 29.1 30.9
S 19 345 34.5 65.5
SS 19 34.5 34.5 100.0
Total 55 100.0 100.0
X1.4
Cumulative
Frequency | Percent |Valid Percent| Percent
Valid CS 25 45.5 45.5 45.5
S 20 36.4 36.4 81.8
SS 10 18.2 18.2 100.0
Total 55 100.0 100.0
X1.5
Cumulative
Frequency | Percent |Valid Percent| Percent
Valid TS 1 1.8 1.8 1.8
Cs 18 32.7 32.7 34.5
S 21 38.2 38.2 72.7
SS 15 27.3 27.3 100.0
Total 55 100.0 100.0
X2.1
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid STS 21 38.2 38.2 38.2
TS 31 56.4 56.4 94.5
Cs 3 5.5 5.5 100.0
Total 55 100.0 100.0
X2.2
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid STS 5 9.1 9.1 9.1
TS 41 74.5 74.5 83.6
Cs 9 16.4 16.4 100.0
Total 55 100.0 100.0
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X2.3
Cumulative
Frequency | Percent |Valid Percent| Percent
Valid STS 8 14.5 14.5 14.5
TS 41 74.5 74.5 89.1
Cs 6 10.9 10.9 100.0
Total 55 100.0 100.0
X2.4
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid STS 16 29.1 29.1 29.1
TS 31 56.4 56.4 85.5
CS 8 14.5 145 100.0
Total 55 100.0 100.0
X2.5
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid STS 22 40.0 40.0 40.0
TS 26 47.3 47.3 87.3
CS 7 12.7 12.7 100.0
Total 55 100.0 100.0
X2.6
Cumulative
Frequency | Percent |Valid Percent| Percent
Valid STS 19 345 345 345
TS 23 41.8 41.8 76.4
CS 13 23.6 23.6 100.0
Total 55 100.0 100.0
Y.l
Cumulative
Frequency | Percent |Valid Percent| Percent
Valid TS 25 455 455 45.5
Cs 30 54.5 54.5 100.0
Total 55 100.0 100.0
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Y.2
Cumulative
Frequency | Percent |Valid Percent| Percent
Valid STS 16 29.1 29.1 29.1
TS 22 40.0 40.0 69.1
Cs 17 30.9 30.9 100.0
Total 55 100.0 100.0
Y.3
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid TS 35 63.6 63.6 63.6
Cs 20 36.4 36.4 100.0
Total 55 100.0 100.0
Y.4
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid STS 13 23.6 23.6 23.6
TS 22 40.0 40.0 63.6
Cs 20 36.4 36.4 100.0
Total 55 100.0 100.0
Y.5
Cumulative
Frequency [ Percent |Valid Percent| Percent
Valid STS 13 23.6 23.6 23.6
TS 34 61.8 61.8 85.5
Cs 8 145 14.5 100.0
Total 55 100.0 100.0
Y.6
Cumulative
Frequency [ Percent |Valid Percent| Percent
\VValid STS 7 12.7 12.7 12.7
TS 37 67.3 67.3 80.0
Cs 11 20.0 20.0 100.0
Total 55 100.0 100.0
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Reliability

Scale: ALL VARIABLES

Case Processing Summary
N %
Cases Valid 55 100.0
Excluded? 0 .0
Total 55 100.0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach's
Alpha N of Items
.870 5
Item-Total Statistics
Scale Mean Scale Corrected Cronbach's
if ltem Variance if Item-Total |Alphaif ltem
Deleted Item Deleted | Correlation Deleted
X1.1 15.6909 7.143 792 .821
X1.2 15.0182 6.796 725 .835
X1.3 15.0364 7.739 517 .886
X1.4 15.3273 7.076 .809 .816
X1.5 15.1455 7.275 .665 .850
Reliability
Scale: ALL VARIABLES
Case Processing Summary
N %
Cases Valid 55 100.0
Excluded? 0 .0
Total 55 100.0

a. Listwise deletion based on all variables in
the procedure.

Reliability Statistics

Cronbach's
Alpha

N of Items

.818

6
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Item-Total Statistics

Scale Mean Scale Corrected Cronbach's
if Item Variance if Item-Total |Alpha if ltem
Deleted Item Deleted | Correlation Deleted
X2.1 9.5091 4.958 .763 752
X2.2 9.1091 6.247 .302 .838
X2.3 9.2182 5.692 .542 .799
X2.4 9.3273 4.891 .678 767
X2.5 9.4545 4,993 .596 .787
X2.6 9.2909 4.580 .644 778
Reliability
Scale: ALL VARIABLES
Case Processing Summary
N %
Cases Valid 55 100.0
Excluded? 0 .0
Total 55 100.0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach's
Alpha N of ltems
.836 6
Iltem-Total Statistics
Scale Mean Scale Corrected Cronbach's

if Item Variance if ltem-Total |Alpha if ltem

Deleted Item Deleted | Correlation Deleted
Y.1 10.4909 5.884 .733 .793
Y.2 11.0182 5.092 .630 .810
Y.3 10.6727 6.076 674 .804
Y.4 10.9091 4,714 781 771
Y.5 11.1273 6.039 .496 .832
Y.6 10.9636 6.295 453 .838
Regression

Variables Entered/Removed?
| Variables Variables
Model Entered Removed Method
1 Stres kerja,

Budaya . [Enter

organisasi®

a. Dependent Variable: Keinginan karyawan resign
b. All requested variables entered.
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Model Summary

Adjusted R | Std. Error of
Model R R Square Square the Estimate
L 6592 434 412 .35968

a. Predictors: (Constant), Stres kerja, Budaya organisasi

ANOVA?2
Sum of
Model Squares df Mean Square F Sig.
1 Regression 5.160 2 2.580 19.942 .000°
Residual 6.727 52 129
Total 11.887 54
a. Dependent Variable: Keinginan karyawan resign
b. Predictors: (Constant), Stres kerja, Budaya organisasi
Coefficients?
Unstandardized Standardized
Coefficients Coefficients
[Model B Std. Error Beta t Sig.
1 (Constant) 1.787 .393 4.542 .000
Budaya organisasi -.182 .076 -.256( -2.401 .020
Stres kerja 579 112 .555 5.194 .000

a. Dependent Variable: Keinginan karyawan resign
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