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Lampiran 1 

 
KUESIONER PENELITIAN 

 
 

KUESIONER PENELITIAN 
PENGARUH GAYA KEPEMIMPINAN, KAPABILITAS INDIVIDUAL, DAN 

MOTIVASI TERHADAP KINERJA AUDITOR  
DENGAN DIMODERASI OLEH VARIABEL REWARD.  

 
 

Perihal : Permohonan menjadi responden 
Lampiran : 
 
Kepada 
Bapak/ibu/saudara (i) Responden 
Responden yang terhormat, 
Assalamualaikum Wr..Wb 
 
 Salam sejahtera teriring doa dan puji kepada tuhan yan maha esa yang 

melimpahkan rahmat-Nya pada segenap aktivitas keseharian kita. Dalam rangka 

menyelesaikan tugas akhir Strata Dua (S2) pada jurusan akuntansi fakultas 

ekonomi dan bisnis universitas hasanuddin, salah satu persyaratan yang harus 

ditempuh adalah penelitian. Oleh karena itu, saya bermaksud melakukan 

penelitian pada instansi tempat Bapak/Ibu/Saudara(i). Penelitian ini 

menggunakan instrument berupa angket/kuesioner (terlampir). 

 Saya memohon kesediaan bapak/ibu/saudara(i) untuk meluangkan waktu 

sejenak guna mengisi kuesioner ini. Saya berharap bapak/ibu/saudara(i) 

menjawab dengan leluasa dan sesuai dengan apa yang dipersepsikan 

 Kesediaan bapak/ibu/saudara(i) mengisi kuesioner ini adalah bantuan yang 

tak ternilai bagi saya. Semoga penelitian ini dapat berkontribusi positif bagi kita 

semua, khususnya bagi Inspektorat Provinsi Sulawesi Selatan 

 Akhir kata saya sampaikan ucapan terimakasih yang tak terhingga atas 

perhatian dan bantuannya. Wassalam  

         Makassar,                2019 
           

     Peneliti 
 
 
         Siti Nur Reskiyawati Said 
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I. IDENTITAS RESPONDEN 

 

Nama     :……………………………………..   

 

Jenis Kelamin    : L / P 

 

Usia      : …………………………………….. 

 

Pendidikan terakhir   : S1 / S2 / S3 

 

Lama Bekerja (Dalam Tahun) : 0-5 / 5-10 / > 10 

 

Sub Auditoriat    : Sulsel I / Sulsel II / Sulsel III 

 

II. PETUNJUK PENGISIAN KUESIONER 

 

1. Mohon terlebih dahulu Bapak/Ibu/Saudara(i) untuk membaca 

pertanyaan-pertanyaan dengan cermat, sebelum mengisinya. 

2. Berikan tanda silang (X) yang menjadi jawaban pilihan 

Bapak/Ibu/Saudara(i) pada salah satu keterangan yang ada : 

 

STS : Sangat Tidak Setuju 

TS : Tidak Setuju 

N : Netral  

S : Setuju 

SS : Sangat Setuju 
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DAFTAR KUESIONER 
 

GAYA KEPEMIMPINAN (X1) 
Gibson (2000) 

 

 
 

KAPABILITAS INDIVIDUAL (X2) 
 
 

 
 

MOTIVASI (X3) 
 

 
 

No Pernyataan STS TS N S SS 

1 Hubungan antara atasan dengan bawahan di tempat 
saya bekerja sangat dekat. 

     

2 Adanya saling percaya antara atasan, bawahan, dan 
rekan kerja seprofesi 

     

3 Adanya kerjasama tim di tempat saya bekerja      

4 Pimpinan di tempat saya bekerja sangat menghargai 
gagasan bawahan 

     

5 Komunikasi antara atasan, bawahan, dan rekan 
sekerja sangat terbuka dan menyenangkan 

     

6 Hubungan antar anggota organisasi di tempat saya 
bekerja selalu baik dan harmonis 

     

No Pernyataan STS TS N S SS 

1 Pegawai sudah merasa cukup lama bekerja disini      

2 Pegawai dapat dengan mudah memahami peraturan-
peraturan yang disediakan oleh instansi 

     

3 Pendidikan dan pengetahuan yang dimiliki telah 
sesuai dengan bidang pekerjaan 

     

4 Pelatihan meningkatkan kemampuan untuk 
menyelesaikan pekerjaan 

     

5 Pegawai mampu menyelesaikan tugas tepat waktu      

6 Pegawai mampu melaksanakan pekerjaan secara 
mudah dan cermat 

     

No Pernyataan STS TS N S SS 

1 Saya mencoba dengan sungguh-sungguh untuk 
meningkatkan kinerja dalam menjalankan proses 
pemeriksaan 

     

2 Saya sangat suka menikmati tantangan yang sulit 
dalam menjalankan proses pemeriksaan 

     

3 Saya selalu ingin tahu bagaimana kemajuan yang 
saya capai ketika sedang menyelesaikan tugas 

     

4 Saya suka menetapkan tujuan dan mencapai tujuan 
yang realistis dalam melaksanakan suatu pekerjaan 

     

5 Saya merasa puas apabila dapat menyelesaikan 
suatu tugas dan pekerjaan yang sulit 
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REWARD (Z) 
 

 
 
 

KINERJA AUDITOR (Y) 
 

 
 

 
 

 
 

 
 
 
 
 

 
 

No Pernyataan STS TS N S SS 

1 Reward yang diberikan bagi auditor yang 
menjalankan proses pemeriksaan telah sesuai 
dengan beban kerja 

     

2 Reward yang diperoleh dapat meningkatkan kinerja 
dan posisi saya saat ini 

     

3 Saya diberi kesempatan untuk mengembangkan 
kreatifitas saya di Inspektorat Provinsi Sulawesi 
Selatan 

     

4 Penghargaan akan diberikan oleh rekan kerja saya 
bila berhasil dalam suatu pekerjaan baik berupa 
uang ataupun barang 

     

5 Pengakuan akan diberikan oleh atasan apabila 
sukses melaksanakan suatu pekerjaan 

     

No Pernyataan STS TS N S SS 

1 Kuantitas kerja auditor telah sesuai dengan tanggung 
jawab yang diberikan 

     

2 Saya dapat melakukan efisiensi terhadap anggaran 
waktu yang telah disusun 

     

3 Standar kualitas kerja pegawai melebihi standar resmi 
yang ada 

     

4 Kemampuan auditor melakukan pekerjaan utama 
adalah baik 

     

5 Auditor dapat melaksanakan pekerjaan tepat waktu      

6 Pengetahuan auditor dalam melaksanakan pekerjaan 
utamanya adalah baik 

     

7 Kreativitas pegawai dalam melaksanakan 
pekerjaannya adalah baik 
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Lampiran 2 
 

DESKRIPSI PROFIL RESPONDEN 
 
 
 

Statistics 

 Jenis Kelamin Umur Pendidikan Masa Kerja 

N Valid 45 45 45 45 

Missing 0 0 0 0 
Mean 1,4667 3,5111 3,8222 3,6222 

 

 
Jenis Kelamin 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Laki-Laki 24 53,3 53,3 53,3 

Perempuan 21 46,7 46,7 100,0 

Total 45 100,0 100,0  

 

 
Umur 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 26-35 Tahun 2 4,4 4,4 4,4 

36-45 Tahun 21 46,7 46,7 51,1 

46-55 Tahun 19 42,2 42,2 93,3 

> 55 Tahun 3 6,7 6,7 100,0 

Total 45 100,0 100,0  

 

 
Pendidikan 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S1 8 17,8 17,8 17,8 

S2 37 82,2 82,2 100,0 

Total 45 100,0 100,0  

 

 
Masa Kerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1-5 Tahun 3 6,7 6,7 6,7 

6-10 Tahun 11 24,4 24,4 31,1 

> 10 Tahun 31 68,9 68,9 100,0 

Total 45 100,0 100,0  
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Uji Homogenitas 

(Levene Test) 
 
 
Jenis Kelamin 

Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Gaya Kepemimpinan ,006 1 43 ,937 
Kapabilitas Individu ,014 1 43 ,906 
Motivasi ,004 1 43 ,950 
Reward 1,617 1 43 ,210 
Kinerja Auditor 1,008 1 43 ,321 

 
 

Umur 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Gaya Kepemimpinan 1,069 3 41 ,373 
Kapabilitas Individu 1,552 3 41 ,216 
Motivasi 1,140 3 41 ,344 
Reward 1,754 3 41 ,171 
Kinerja Auditor 1,432 3 41 ,247 

 
 

Pendidikan 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Gaya Kepemimpinan ,592 1 43 ,446 
Kapabilitas Individu ,939 1 43 ,338 
Motivasi ,754 1 43 ,390 
Reward ,131 1 43 ,719 
Kinerja Auditor ,066 1 43 ,799 

 
 

Masa Kerja 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Gaya Kepemimpinan ,082 2 42 ,922 
Kapabilitas Individu ,153 2 42 ,859 
Motivasi ,265 2 42 ,769 
Reward 2,193 2 42 ,124 
Kinerja Auditor ,580 2 42 ,564 
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Lampiran 3 
 

DESKRIPSI JAWABAN RESPONDEN 
 
 
A. STATISTIK DESKRIPTIF 

 

Variabel Gaya Kepemimpinan (X1) 

 
Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X1.1 45 3 5 4,51 ,549 
X1.2 45 4 5 4,62 ,490 
X1.3 45 4 5 4,71 ,458 
X1.4 45 4 5 4,47 ,505 
X1.5 45 3 5 4,42 ,543 
X1.6 45 4 5 4,44 ,503 
Gaya Kepemimpinan 45 4,00 5,00 4,5293 ,35927 
Valid N (listwise) 45     

 

 

Variabel Kapabilitas Individu (X2) 

 
Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X2.1 45 4 5 4,62 ,490 
X2.2 45 4 5 4,58 ,499 
X2.3 45 4 5 4,36 ,484 
X2.4 45 4 5 4,36 ,484 
X2.5 45 4 5 4,53 ,505 
X2.6 45 4 5 4,33 ,477 
Kapabilitas Individu 45 4,00 5,00 4,4629 ,31553 
Valid N (listwise) 45     

 
 

Variabel Motivasi (X3) 

 
Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X3.1 45 4 5 4,42 ,499 
X3.2 45 4 5 4,53 ,505 
X3.3 45 4 5 4,51 ,506 
X3.4 45 2 5 4,42 ,621 
X3.5 45 4 5 4,62 ,490 
Motivasi 45 3,60 5,00 4,5022 ,37567 
Valid N (listwise) 45     
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Variabel Reward (Z) 

 
Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

Z.1 45 2 5 4,04 ,767 
Z.2 45 2 5 3,87 ,694 
Z.3 45 3 5 3,93 ,539 
Z.4 45 3 5 4,13 ,505 
Z.5 45 3 5 3,91 ,633 
Reward 45 3,00 5,00 3,9778 ,43947 
Valid N (listwise) 45     

 
 

 

Variabel Kinerja Auditor (Y) 

 
Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

Y.1 45 2 5 4,29 ,695 
Y.2 45 4 5 4,38 ,490 
Y.3 45 4 5 4,33 ,477 
Y.4 45 4 5 4,31 ,468 
Y.5 45 4 5 4,38 ,490 
Y.6 45 4 5 4,42 ,499 
Y.7 45 4 5 4,44 ,503 
Kinerja Auditor 45 3,83 5,00 4,3469 ,32892 
Valid N (listwise) 45     

 

 

B. FREKWENSI JAWABAN RESPONDEN 

 
 

Variabel Gaya Kepemimpinan (X1) 

 
Statistics 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

N Valid 45 45 45 45 45 45 

Missing 0 0 0 0 0 0 
Mean 4,51 4,62 4,71 4,47 4,42 4,44 

 

 
X1.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 1 2,2 2,2 2,2 

S 20 44,4 44,4 46,7 

SS 24 53,3 53,3 100,0 

Total 45 100,0 100,0  

 



101 
 

 

 

 
X1.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 17 37,8 37,8 37,8 

SS 28 62,2 62,2 100,0 

Total 45 100,0 100,0  
X1.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 13 28,9 28,9 28,9 

SS 32 71,1 71,1 100,0 

Total 45 100,0 100,0  
X1.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 24 53,3 53,3 53,3 

SS 21 46,7 46,7 100,0 

Total 45 100,0 100,0  
X1.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 1 2,2 2,2 2,2 

S 24 53,3 53,3 55,6 

SS 20 44,4 44,4 100,0 

Total 45 100,0 100,0  
X1.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 25 55,6 55,6 55,6 

SS 20 44,4 44,4 100,0 

Total 45 100,0 100,0  

 

Variabel Kapabilitas Individu (X2) 
 

Statistics 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

N Valid 45 45 45 45 45 45 

Missing 0 0 0 0 0 0 
Mean 4,62 4,58 4,36 4,36 4,53 4,33 

 

 
X2.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 17 37,8 37,8 37,8 

SS 28 62,2 62,2 100,0 

Total 45 100,0 100,0  
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X2.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 19 42,2 42,2 42,2 

SS 26 57,8 57,8 100,0 

Total 45 100,0 100,0  
X2.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 29 64,4 64,4 64,4 

SS 16 35,6 35,6 100,0 

Total 45 100,0 100,0  
X2.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 29 64,4 64,4 64,4 

SS 16 35,6 35,6 100,0 

Total 45 100,0 100,0  
X2.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 21 46,7 46,7 46,7 

SS 24 53,3 53,3 100,0 

Total 45 100,0 100,0  
X2.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 30 66,7 66,7 66,7 

SS 15 33,3 33,3 100,0 

Total 45 100,0 100,0  

 

 
 

Variabel Motivasi (X3) 
 

Statistics 

 X3.1 X3.2 X3.3 X3.4 X3.5 

N Valid 45 45 45 45 45 

Missing 0 0 0 0 0 
Mean 4,42 4,53 4,51 4,42 4,62 

 

 
X3.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 26 57,8 57,8 57,8 

SS 19 42,2 42,2 100,0 

Total 45 100,0 100,0  

 



103 
 

 
X3.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 21 46,7 46,7 46,7 

SS 24 53,3 53,3 100,0 

Total 45 100,0 100,0  
X3.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 22 48,9 48,9 48,9 

SS 23 51,1 51,1 100,0 

Total 45 100,0 100,0  
X3.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 1 2,2 2,2 2,2 

S 23 51,1 51,1 53,3 

SS 21 46,7 46,7 100,0 

Total 45 100,0 100,0  
X3.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 17 37,8 37,8 37,8 

SS 28 62,2 62,2 100,0 

Total 45 100,0 100,0  

 

Variabel Reward (Z) 
Statistics 

 Z.1 Z.2 Z.3 Z.4 Z.5 

N Valid 45 45 45 45 45 

Missing 0 0 0 0 0 
Mean 4,04 3,87 3,93 4,13 3,91 

 
Z.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 1 2,2 2,2 2,2 

N 9 20,0 20,0 22,2 

S 22 48,9 48,9 71,1 

SS 13 28,9 28,9 100,0 

Total 45 100,0 100,0  
Z.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 3 6,7 6,7 6,7 

N 5 11,1 11,1 17,8 

S 32 71,1 71,1 88,9 

SS 5 11,1 11,1 100,0 

Total 45 100,0 100,0  
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Z.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 8 17,8 17,8 17,8 

S 32 71,1 71,1 88,9 

SS 5 11,1 11,1 100,0 

Total 45 100,0 100,0  
Z.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 3 6,7 6,7 6,7 

S 33 73,3 73,3 80,0 

SS 9 20,0 20,0 100,0 

Total 45 100,0 100,0  
Z.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 11 24,4 24,4 24,4 

S 27 60,0 60,0 84,4 

SS 7 15,6 15,6 100,0 

Total 45 100,0 100,0  

 
 

Variabel Kinerja Auditor (Y) 
 

Statistics 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 

N Valid 45 45 45 45 45 45 45 

Missing 0 0 0 0 0 0 0 
Mean 4,29 4,38 4,33 4,31 4,38 4,42 4,44 

 
Y.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 2 4,4 4,4 4,4 

S 26 57,8 57,8 62,2 

SS 17 37,8 37,8 100,0 

Total 45 100,0 100,0  
Y.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 28 62,2 62,2 62,2 

SS 17 37,8 37,8 100,0 

Total 45 100,0 100,0  
Y.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 30 66,7 66,7 66,7 

SS 15 33,3 33,3 100,0 

Total 45 100,0 100,0  
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Y.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 31 68,9 68,9 68,9 

SS 14 31,1 31,1 100,0 

Total 45 100,0 100,0  
Y.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 28 62,2 62,2 62,2 

SS 17 37,8 37,8 100,0 

Total 45 100,0 100,0  
Y.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 26 57,8 57,8 57,8 

SS 19 42,2 42,2 100,0 

Total 45 100,0 100,0  
Y.7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 25 55,6 55,6 55,6 

SS 20 44,4 44,4 100,0 

Total 45 100,0 100,0  
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Lampiran 4 

 

PENGUJIAN VALIDITAS DAN RELIABILITAS 
 
 
 
Variabel Gaya Kepemimpinan (X1) 
 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1 

X1.1 Pearson Correlation 1 ,650** ,149 ,268 ,403** ,394** ,690** 

Sig. (2-tailed)  ,000 ,330 ,075 ,006 ,007 ,000 

N 45 45 45 45 45 45 45 

X1.2 Pearson Correlation ,650** 1 ,413** ,178 ,271 ,605** ,730** 

Sig. (2-tailed) ,000  ,005 ,243 ,072 ,000 ,000 

N 45 45 45 45 45 45 45 

X1.3 Pearson Correlation ,149 ,413** 1 ,301* ,227 ,373* ,561** 

Sig. (2-tailed) ,330 ,005  ,044 ,133 ,012 ,000 

N 45 45 45 45 45 45 45 

X1.4 Pearson Correlation ,268 ,178 ,301* 1 ,758** ,418** ,694** 

Sig. (2-tailed) ,075 ,243 ,044  ,000 ,004 ,000 

N 45 45 45 45 45 45 45 

X1.5 Pearson Correlation ,403** ,271 ,227 ,758** 1 ,546** ,769** 

Sig. (2-tailed) ,006 ,072 ,133 ,000  ,000 ,000 

N 45 45 45 45 45 45 45 

X1.6 Pearson Correlation ,394** ,605** ,373* ,418** ,546** 1 ,786** 

Sig. (2-tailed) ,007 ,000 ,012 ,004 ,000  ,000 

N 45 45 45 45 45 45 45 

X1 Pearson Correlation ,690** ,730** ,561** ,694** ,769** ,786** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  
N 45 45 45 45 45 45 45 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 
 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

,799 6 

 
 

Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance 
if Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

X1.1 22,67 3,318 ,515 ,778 
X1.2 22,56 3,343 ,594 ,759 
X1.3 22,47 3,755 ,386 ,803 
X1.4 22,71 3,392 ,540 ,771 
X1.5 22,76 3,143 ,629 ,750 
X1.6 22,73 3,200 ,666 ,742 
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Variabel Kapabilitas Individu (X2) 
 
 
 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2 

X2.1 Pearson Correlation 1 ,262 ,387** ,100 ,557** ,357* ,690** 

Sig. (2-tailed)  ,082 ,009 ,513 ,000 ,016 ,000 

N 45 45 45 45 45 45 45 

X2.2 Pearson Correlation ,262 1 ,165 ,259 ,283 ,223 ,573** 

Sig. (2-tailed) ,082  ,279 ,086 ,060 ,141 ,000 

N 45 45 45 45 45 45 45 

X2.3 Pearson Correlation ,387** ,165 1 ,224 ,230 ,361* ,609** 

Sig. (2-tailed) ,009 ,279  ,139 ,129 ,015 ,000 

N 45 45 45 45 45 45 45 

X2.4 Pearson Correlation ,100 ,259 ,224 1 ,323* ,263 ,557** 

Sig. (2-tailed) ,513 ,086 ,139  ,031 ,081 ,000 

N 45 45 45 45 45 45 45 

X2.5 Pearson Correlation ,557** ,283 ,230 ,323* 1 ,472** ,745** 

Sig. (2-tailed) ,000 ,060 ,129 ,031  ,001 ,000 

N 45 45 45 45 45 45 45 

X2.6 Pearson Correlation ,357* ,223 ,361* ,263 ,472** 1 ,688** 

Sig. (2-tailed) ,016 ,141 ,015 ,081 ,001  ,000 

N 45 45 45 45 45 45 45 

X2 Pearson Correlation ,690** ,573** ,609** ,557** ,745** ,688** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  
N 45 45 45 45 45 45 45 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 
 
 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

,718 6 

 
 

Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance 
if Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

X2.1 22,16 2,543 ,513 ,660 
X2.2 22,20 2,755 ,351 ,710 
X2.3 22,42 2,704 ,407 ,692 
X2.4 22,42 2,795 ,344 ,711 
X2.5 22,24 2,416 ,583 ,636 
X2.6 22,44 2,571 ,515 ,660 
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Variabel Motivasi (X3) 
 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3 

X3.1 Pearson Correlation 1 ,439** ,386** ,072 ,480** ,637** 

Sig. (2-tailed)  ,003 ,009 ,640 ,001 ,000 

N 45 45 45 45 45 45 

X3.2 Pearson Correlation ,439** 1 ,600** ,280 ,374* ,737** 

Sig. (2-tailed) ,003  ,000 ,062 ,011 ,000 

N 45 45 45 45 45 45 

X3.3 Pearson Correlation ,386** ,600** 1 ,383** ,705** ,844** 

Sig. (2-tailed) ,009 ,000  ,009 ,000 ,000 

N 45 45 45 45 45 45 

X3.4 Pearson Correlation ,072 ,280 ,383** 1 ,312* ,609** 

Sig. (2-tailed) ,640 ,062 ,009  ,037 ,000 

N 45 45 45 45 45 45 

X3.5 Pearson Correlation ,480** ,374* ,705** ,312* 1 ,782** 

Sig. (2-tailed) ,001 ,011 ,000 ,037  ,000 

N 45 45 45 45 45 45 

X3 Pearson Correlation ,637** ,737** ,844** ,609** ,782** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000  
N 45 45 45 45 45 45 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 
 
 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

,759 5 

 
 

Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance 
if Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

X3.1 18,09 2,583 ,433 ,747 
X3.2 17,98 2,386 ,570 ,701 
X3.3 18,00 2,182 ,730 ,643 
X3.4 18,09 2,492 ,332 ,798 
X3.5 17,89 2,328 ,641 ,677 
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Variabel Reward (Z) 
 
 

Correlations 

 Z.1 Z.2 Z.3 Z.4 Z.5 Z 

Z.1 Pearson Correlation 1 ,097 ,556** ,160 ,570** ,717** 

Sig. (2-tailed)  ,527 ,000 ,292 ,000 ,000 

N 45 45 45 45 45 45 

Z.2 Pearson Correlation ,097 1 ,461** ,247 ,283 ,601** 

Sig. (2-tailed) ,527  ,001 ,102 ,060 ,000 

N 45 45 45 45 45 45 

Z.3 Pearson Correlation ,556** ,461** 1 ,451** ,448** ,818** 

Sig. (2-tailed) ,000 ,001  ,002 ,002 ,000 

N 45 45 45 45 45 45 

Z.4 Pearson Correlation ,160 ,247 ,451** 1 ,394** ,588** 

Sig. (2-tailed) ,292 ,102 ,002  ,007 ,000 

N 45 45 45 45 45 45 

Z.5 Pearson Correlation ,570** ,283 ,448** ,394** 1 ,777** 

Sig. (2-tailed) ,000 ,060 ,002 ,007  ,000 

N 45 45 45 45 45 45 

Z Pearson Correlation ,717** ,601** ,818** ,588** ,777** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000  
N 45 45 45 45 45 45 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

,728 5 

 
 

Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance 
if Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

Z.1 15,84 2,998 ,467 ,698 
Z.2 16,02 3,477 ,336 ,745 
Z.3 15,96 3,180 ,706 ,609 
Z.4 15,76 3,780 ,405 ,712 
Z.5 15,98 3,068 ,613 ,631 
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Variabel Kinerja Auditor (Y) 
 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y 

Y.1 Pearson Correlation 1 ,606** ,457** -,003 ,073 ,492** ,535** ,669** 

Sig. (2-tailed)  ,000 ,002 ,984 ,635 ,001 ,000 ,000 

N 45 45 45 45 45 45 45 45 

Y.2 Pearson Correlation ,606** 1 ,324* ,169 ,149 ,262 ,318* ,609** 

Sig. (2-tailed) ,000  ,030 ,266 ,328 ,082 ,033 ,000 

N 45 45 45 45 45 45 45 45 

Y.3 Pearson Correlation ,457** ,324* 1 ,339* ,519** ,445** ,316* ,682** 

Sig. (2-tailed) ,002 ,030  ,023 ,000 ,002 ,034 ,000 

N 45 45 45 45 45 45 45 45 

Y.4 Pearson Correlation -,003 ,169 ,339* 1 ,664** ,203 ,268 ,561** 

Sig. (2-tailed) ,984 ,266 ,023  ,000 ,181 ,075 ,000 

N 45 45 45 45 45 45 45 45 

Y.5 Pearson Correlation ,073 ,149 ,519** ,664** 1 ,355* ,410** ,611** 

Sig. (2-tailed) ,635 ,328 ,000 ,000  ,017 ,005 ,000 

N 45 45 45 45 45 45 45 45 

Y.6 Pearson Correlation ,492** ,262 ,445** ,203 ,355* 1 ,594** ,665** 

Sig. (2-tailed) ,001 ,082 ,002 ,181 ,017  ,000 ,000 

N 45 45 45 45 45 45 45 45 

Y.7 Pearson Correlation ,535** ,318* ,316* ,268 ,410** ,594** 1 ,693** 

Sig. (2-tailed) ,000 ,033 ,034 ,075 ,005 ,000  ,000 

N 45 45 45 45 45 45 45 45 

Y Pearson Correlation ,669** ,609** ,682** ,561** ,611** ,665** ,693** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000  
N 45 45 45 45 45 45 45 45 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 
Reliability Statistics 

Cronbach's 
Alpha N of Items 

,791 7 

 

 
Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance 
if Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

Y.1 26,27 3,973 ,534 ,768 

Y.2 26,18 4,695 ,470 ,773 

Y.3 26,22 4,495 ,600 ,750 

Y.4 26,24 4,962 ,361 ,791 

Y.5 26,18 4,649 ,494 ,769 

Y.6 26,13 4,436 ,593 ,750 

Y.7 26,11 4,374 ,622 ,745 
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Lampiran 5 

 

PENGUJIAN ASUMSI KLASIK 
 
 
Pengujian Multikolinearitas 
 

Coefficientsa 

Model 

Collinearity Statistics 

Tolerance VIF 

1 (Constant)   
Gaya Kepemimpinan ,910 1,099 

Kapabilitas Individu ,695 1,438 

Motivasi ,746 1,341 

Reward ,939 1,065 

a. Dependent Variable: Kinerja Auditor 

 

 
Pengujian Heteroskedastisitas 
 
a. Uji Scatter Plot 
 

 
 
b. Uji Glestjer 
 

Coefficientsa 

Model Sig. 

1 (Constant) ,909 

Gaya Kepemimpinan ,821 

Kapabilitas Individu ,947 

Motivasi ,505 

Reward ,489 

a. Dependent Variable: Residual_Absolut 
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Pengujian Normalitas 
 
a. Uji Normal P-Plot 

 
 

 
b. Uji Kolmogorov-Smirnov 
 
 

One-Sample Kolmogorov-Smirnov Test 

 
Residual_Absol

ut 

N 45 
Normal Parametersa,b Mean ,0437 

Std. Deviation ,03011 
Most Extreme Differences Absolute ,106 

Positive ,106 
Negative -,083 

Test Statistic ,106 
Asymp. Sig. (2-tailed) ,200c,d 

a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 
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Lampiran 6 
 

PENGUJIAN HIPOTESIS 
 
 
 

A. ANALISIS REGRESI SEBELUM BERINTERAKSI DENGAN VARIABEL 
MODERASI 

 
 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,721a ,520 ,485 ,05607 

a. Predictors: (Constant), Motivasi, Gaya Kepemimpinan, Kapabilitas 

Individu 

 

 

ANOVAa 

Model Sum of Squares Df Mean Square F Sig. 

1 Regression ,140 3 ,047 14,803 ,000b 

Residual ,129 41 ,003   

Total ,268 44    

a. Dependent Variable: Kinerja Auditor 

b. Predictors: (Constant), Motivasi, Gaya Kepemimpinan, Kapabilitas Individu 

 

                                                        

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) ,588 ,232  2,537 ,015 

Gaya Kepemimpinan ,265 ,111 ,270 2,380 ,022 

Kapabilitas Individu ,335 ,140 ,305 2,389 ,022 

Motivasi ,396 ,113 ,431 3,516 ,001 

a. Dependent Variable: Kinerja Auditor 
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B. ANALISIS REGRESI MODERASI (MRA) 

 
 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,723a ,523 ,475 ,05659 

a. Predictors: (Constant), Motivasi*Reward, Gaya 

Kepemimpinan*Reward, Reward, Kapabilitas Individu*Reward 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression ,140 4 ,035 10,961 ,000b 

Residual ,128 40 ,003   

Total ,268 44    

a. Dependent Variable: Kinerja Auditor 

b. Predictors: (Constant), Motivasi*Reward, Gaya Kepemimpinan*Reward, Reward, Kapabilitas 

Individu*Reward 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 2,088 ,109  19,127 ,000 

Reward -2,451 ,419 -1,511 -5,848 ,000 

Gaya Kepemimpinan*Reward ,947 ,431 ,453 2,197 ,034 

Kapabilitas Individu*Reward 1,269 ,555 ,617 2,285 ,028 

Motivasi*Reward 1,536 ,448 ,709 3,424 ,001 

a. Dependent Variable: Kinerja Auditor 

 

 
 

 
 
 


