
150 
 
 
 

DAFTAR PUSTAKA 

A, A. (2019). The Factors of Job Satisfaction and Employee Performance (Case 
Study PT Yicheng Logistics Jakarta). International Journal of Advanced 
Research, 7(8), 1235–1243. https://doi.org/10.21474/ijar01/9615  

Adriansyah, H., Handayani, I. F., & Maftuhah, M. (2022). Peran pemimpin 
visioner dalam mewujudkan budaya sekolah berkarakter. Journal of 
Islamic Education and Innovation, 23–35. 
https://doi.org/10.26555/jiei.v3i1.6162  

Adriansyah, M. A., Setiawan, M., & Yuniarinto, A. (2020). The influence of 
transactional leadership style and work culture on work performance 
mediated by work motivation. Jurnal Aplikasi Manajemen, 18(3), 563–571. 
https://doi.org/10.21776/ub.jam.2020.018.03.17  

Afrin, S., Kassim, M. a. B. M., Yusof, M. F., Hassan, M. S., Islam, M. A., & 
Khairuddin, K. N. B. (2023). Investigating the Determinants of Employee 
Performance for Sustainability: A Study on the Bangladesh Insurance 
Industry. Sustainability, 15(7), 5674. https://doi.org/10.3390/su15075674  

Afriyie, E. O., Jin, Y., Yakubu, M., & Awudu, I. (2023). Role of job satisfaction in 
microfinance institutions’ performance: considering performance 
appraisal, training and development. International Journal of Productivity 
and Performance Management, 73(6), 1749–1771. 
https://doi.org/10.1108/ijppm-08-2022-0384  

Agustina, N., Abdillah, R., & Asfar, A. (2023). Dampak dukungan sosial pimpinan 

dan keluarga terhadap work family balance dan kepuasan kerja individu. 

SEAMAC, 1(1), 27-34. https://doi.org/10.61761/seamac.1.1.27-34 

Ahmed, I., Sultana, I., Paul, S. K., & Azeem, A. (2013). Employee performance 
evaluation: a fuzzy approach. International Journal of Productivity and 
Performance Management, 62(7), 718–734. https://doi.org/10.1108/ijppm-
01-2013-0013  

Ain, N. S. N. U. (2024). Impact of Employee Motivation on Job Satisfaction. 
International Journal of Linguistics Applied Psychology and Technology 
(IJLAPT)., 1(4), 1–12. https://doi.org/10.69889/ijlapt.v1i4.53  

Akah, L. U., Owan, V. J., Aduma, P. O., Onyenweaku, E. O., Olofu, M. A., Alawa, 
D. A., Ikutal, A., & Usoro, A. A. (2022). Occupational Stress and Academic 
Staff Job Performance in Two Nigerian Universities. Journal of Curriculum 
and Teaching, 11(5), 64. https://doi.org/10.5430/jct.v11n5p64  

Akbar, P., Pribadi, U., & Purnomo, E. P. (2020). Faktor-Faktor yang 
Mempengaruhi Kinerja Pegawai dalam Penerapan Sidalih di Komisi 
Pemilihan Umum Daerah Istimewa Yogyakarta. ANALITIKA, 12(1), 1–9. 
https://doi.org/10.31289/analitika.v12i1.3350  

Alrawahi, S., Sellgren, S. F., Altouby, S., Alwahaibi, N., & Brommels, M. (2020). 
The application of Herzberg’s two-factor theory of motivation to job 

https://doi.org/10.21474/ijar01/9615
https://doi.org/10.26555/jiei.v3i1.6162
https://doi.org/10.21776/ub.jam.2020.018.03.17
https://doi.org/10.3390/su15075674
https://doi.org/10.1108/ijppm-08-2022-0384
https://doi.org/10.1108/ijppm-01-2013-0013
https://doi.org/10.1108/ijppm-01-2013-0013
https://doi.org/10.69889/ijlapt.v1i4.53
https://doi.org/10.5430/jct.v11n5p64
https://doi.org/10.31289/analitika.v12i1.3350


 
 
 
 

151 
 

 
 

satisfaction in clinical laboratories in Omani hospitals. Heliyon, 6(9), 
e04829. https://doi.org/10.1016/j.heliyon.2020.e04829  

Alwali, J., & Alwali, W. (2022). The relationship between emotional intelligence, 
transformational leadership, and performance: a test of the mediating role 
of job satisfaction. Leadership & Organization Development Journal, 
43(6), 928–952. https://doi.org/10.1108/lodj-10-2021-0486  

Amin, S. (2020). The role of job satisfaction in mediating the effect of leadership 
on employee performance. MBA - Journal of Management and Business 
Aplication, 3(2), 343–350. https://doi.org/10.31967/mba.v3i2.361  

An, S., Meier, K. J., Ladenburg, J., & Westergård-Nielsen, N. (2019). Leadership 
and Job Satisfaction: Addressing Endogeneity With Panel Data From a 
Field Experiment. Review of Public Personnel Administration, 40(4), 589–
612. https://doi.org/10.1177/0734371x19839180  

Aniversari, P., & Sanjaya, V. F. (2022). Pengaruh stress kerja, lingkungan kerja 
dan kepuasan kerja terhadap kinerja karyawan (studi kasus pada 
karyawan pt aneka gas industri lampung). REVENUE Jurnal Manajemen 
Bisnis Islam, 3(1), 1–24. https://doi.org/10.24042/revenue.v3i1.10450  

Annesi, J. J. (2020). Relationships Between Learned Self-Regulatory Skills and 
Changes in Weight-Loss Behaviors: Mediation by Barriers Self-Efficacy. 
Journal of Prevention and Health Promotion, 1(2), 264–287. 
https://doi.org/10.1177/2632077020975140  

Aprillina, V. N., Rizky, Y. B., Rievan, M. A., & Alwi, M. (2024). The Influence of 
Leadership Style on Employee Satisfaction and Commitment. 
International Journal of Social Service and Research, 4(7). 
https://doi.org/10.46799/ijssr.v4i7.851  

Arifin, Z., & Sulistyorini, S. (2021). Konsepsi Pengembangan Kemampuan 
Kepemimpinan Pendidikan Islam. Shautut Tarbiyah, 27(1), 1. 
https://doi.org/10.31332/str.v27i1.1641  

Arini, N. (2023). Pengaruh Motivasi Kerja dan Lingkungan Kerja Terhadap Kinerja 
Karyawan PT Varro Sukses Abadi Tanggerang. EKONOMI DAN BISNIS ( 
EKOBIS) 45, 2(1), 94–99. https://doi.org/10.56912/ekobis45.v2i1.27  

Ariprabowo, T., Sari, D. M., & Sukaris, S. (2021). The Role of Motivation, Work 
Discipline and Training in Improving Employee Performance. 
INNOVATION RESEARCH JOURNAL, 2(2), 128. 
https://doi.org/10.30587/innovation.v2i2.3008  

Armiyanti, A., Sutrisna, T., Yulianti, L., Lova, N. R., & Komara, E. (2023). 
Kepemimpinan Transformasional Dalam Meningkatkan Kinerja Layanan 
Pendidikan. Jurnal Educatio FKIP UNMA, 9(2), 1061–1070. 
https://doi.org/10.31949/educatio.v9i2.5104  

Arsawan, I. W. E., Sanjaya, I. B., Sukarta, I. W., Putra, I. K. M., & Sanjaya, I. G. 
N. (2019). Transformational Leadership and Job Peformance: Multiple 
Mediation Role of Job Satisfaction in SMEs Sector in Indonesia. 
Proceedings of the International Conference of Ethics on Business, 

https://doi.org/10.1016/j.heliyon.2020.e04829
https://doi.org/10.1108/lodj-10-2021-0486
https://doi.org/10.31967/mba.v3i2.361
https://doi.org/10.1177/0734371x19839180
https://doi.org/10.24042/revenue.v3i1.10450
https://doi.org/10.1177/2632077020975140
https://doi.org/10.46799/ijssr.v4i7.851
https://doi.org/10.31332/str.v27i1.1641
https://doi.org/10.56912/ekobis45.v2i1.27
https://doi.org/10.30587/innovation.v2i2.3008
https://doi.org/10.31949/educatio.v9i2.5104


 
 
 
 

152 
 

 
 

Economics, and Social Science (ICEBESS 2018). 
https://doi.org/10.2991/icebess-18.2019.11  

Artana, P. Y., & MSi, N. W. M. S. (2022). Peran kepuasan kerja memediasi 
motivasi kerja terhadap kinerja karyawan pt. bank rakyat indonesia 
(persero) tbk. E-Jurnal Manajemen Universitas Udayana, 11(4), 722. 
https://doi.org/10.24843/ejmunud.2022.v11.i04.p05  

Asghar, A., Hisham-Ul-Hassan, K., Butt, A., Farooq, M. W., & Latif, I. (2024). 
Uncovering through a Mixed Method Lense: The Perceived Leadership 
Styles and Employees Job Satisfaction in Higher Education. Qlantic 
Journal of Social Sciences and Humanities, 5(3), 147–158. 
https://doi.org/10.55737/qjssh.739213534  

Asriani, A., Mintarti, S., & Za, S. Z. (2020). Pengaruh Gaya Kepemimpinan 
Transformasional dan Budaya Organisasi terhadap Kinerja dan Kepuasan 
Kerja sebagai variabel intervening. Jurnal Bisnis Dan Manajemen, 217–
234. https://doi.org/10.23960/jbm.v16i3.126  

Ayep, A., Fikri, M., Zulkarnain, A. M., & Fauzi, A. (2023). Kepemimpinan dan 
Komunikasi (Suatu Kajian Literatur Review Ilmu Manajemen Sumber 
Daya Manusia). Jurnal Manajemen Pendidikan dan Ilmu Sosial, 4(1), 
315–323. https://doi.org/10.38035/jmpis.v4i1.1434  

Baporikar, N., & Smith, A. (2019). Talent Management in Higher Education 
Institution. International Journal of Applied Management Sciences and 
Engineering, 6(2), 36–57. https://doi.org/10.4018/ijamse.2019070103  

Bexheti, L., & Bexheti, A. (2016). The Impact of Herzberg’s Two Factor Theory 
and Efficiency at Work. European Journal of Multidisciplinary Studies, 
1(2), 378. https://doi.org/10.26417/ejms.v1i2.p378-385  

Boamah, S. A. (2022a). The impact of transformational leadership on nurse 
faculty satisfaction and burnout during the COVID‐19 pandemic: A 
moderated mediated analysis. Journal of Advanced Nursing, 78(9), 2815–
2826. https://doi.org/10.1111/jan.15198  

Boamah, S. A. (2022b). The impact of transformational leadership on nurse 
faculty satisfaction and burnout during the COVID‐19 pandemic: A 
moderated mediated analysis. Journal of Advanced Nursing, 78(9), 2815–
2826. https://doi.org/10.1111/jan.15198  

Bohm, J. (2012). Two-factor theory &amp;ndash; at the intersection of health care 
management and patient satisfaction. ClinicoEconomics and Outcomes 
Research, 277. https://doi.org/10.2147/ceor.s29347  

Bratha, W. G. E., & Ali, H. (2023). Pengaruh Pendidikan, Pengalaman Kerja Dan 
Kecerdasan Intelektual Terhadap Kinerja Pegawai. Journal of 
Comprehensive Science (JCS), 2(11), 1821–1830. 
https://doi.org/10.59188/jcs.v2i11.544  

Bregenzer, A., Milfelner, B., Žižek, S., & Jiménez, P. (2020). Health-promoting 
leadership and leaders’ listening skills have an impact on the employees’ 

https://doi.org/10.2991/icebess-18.2019.11
https://doi.org/10.24843/ejmunud.2022.v11.i04.p05
https://doi.org/10.55737/qjssh.739213534
https://doi.org/10.23960/jbm.v16i3.126
https://doi.org/10.38035/jmpis.v4i1.1434
https://doi.org/10.4018/ijamse.2019070103
https://doi.org/10.26417/ejms.v1i2.p378-385
https://doi.org/10.1111/jan.15198
https://doi.org/10.1111/jan.15198
https://doi.org/10.2147/ceor.s29347
https://doi.org/10.59188/jcs.v2i11.544


 
 
 
 

153 
 

 
 

job satisfaction and turnover intention. International Journal of Business 
Communication. https://doi.org/10.1177/2329488420963700 

Breevaart, K., Bakker, A., Hetland, J., Demerouti, E., Olsen, O., & Espevik, R. 
(2013). Daily transactional and transformational leadership and daily 
employee engagement. Journal of Occupational and Organizational 
Psychology, 87(1), 138-157. https://doi.org/10.1111/joop.12041 

Bruskin, S. (2020). The New Story of Changing: Exploring Dichotomies in the 
Field of Organizational Change. The International Journal of Knowledge 
Culture and Change Management Annual Review, 19(1), 7–16. 
https://doi.org/10.18848/1447-9524/cgp/v19i01/7-16  

C, O. T., Okwu, A. T., Akpa, V. O., & Nwankwere, I. A. (2012). Effect of Leadership 
Style on Organizational Performance: A Survey of Selecterd Small Scale 
Enterprises in IkosipKetu Council Development Area of Lagos State, 
Nigeria. Australian Journal of Business and Management Research, 
01(07), 100–111. https://doi.org/10.52283/nswrca.ajbmr.20110107a11  

Cahyani, M. L. (2022). Pengaruh Kepemimpinan dan Beban Kerja terhadap 
Kinerja Pegawai dengan Motivasi sebagai Variabel Intervening. Journal of 
Business and Economics (JBE) UPI YPTK, 7(1), 26–32. 
https://doi.org/10.35134/jbeupiyptk.v7i1.143  

Campbell, J. P., & Wiernik, B. M. (2015). The Modeling and Assessment of Work 
Performance. Annual Review of Organizational Psychology and 
Organizational Behavior, 2(1), 47–74. https://doi.org/10.1146/annurev-
orgpsych-032414-111427  

Cebotari, V. (2022). The importance of managing the psychosocial potential of 
human resources for employee job satisfaction. EcoSoEn, 3–4, 172–184. 
https://doi.org/10.54481/ecosoen.2022.3-4.20  

Chen, A. (2024). Research on the Influence of Employee Satisfaction in Private 
Educational Institutions--The Case of Y Educational Institution. 
International Journal of Global Economics and Management, 4(1), 498–
505. https://doi.org/10.62051/ijgem.v4n1.59   

Chen, J. K. (2020). Perspective on the Influence of Leadership on Job 
Satisfaction and Lower Employee Turnover in the Mineral Industry. 
Sustainability, 12(14), 5690. https://doi.org/10.3390/su12145690  

Chen, J., & Silverthorne, C. (2005). Leadership effectiveness, leadership style 
and employee readiness. Leadership & Organization Development 
Journal, 26(4), 280–288. https://doi.org/10.1108/01437730510600652  

Chen, W. (2024). Analysis of Influencing Factors of Work Motivation of 
Government Employees Based on MaxDiff Model: Evidence from 
Jiangmen City. Proceedings of Business and Economic Studies, 7(4), 
226–230. https://doi.org/10.26689/pbes.v7i4.8081  

Cheng, C. H., & Osman, Z. B. (2021). Exploring Effect of Leadership Styles on 
Task Performance: A Conceptual Framework. International Journal of 

https://doi.org/10.1177/2329488420963700
https://doi.org/10.18848/1447-9524/cgp/v19i01/7-16
https://doi.org/10.52283/nswrca.ajbmr.20110107a11
https://doi.org/10.35134/jbeupiyptk.v7i1.143
https://doi.org/10.1146/annurev-orgpsych-032414-111427
https://doi.org/10.1146/annurev-orgpsych-032414-111427
https://doi.org/10.54481/ecosoen.2022.3-4.20
https://doi.org/10.62051/ijgem.v4n1.59
https://doi.org/10.3390/su12145690
https://doi.org/10.1108/01437730510600652
https://doi.org/10.26689/pbes.v7i4.8081


 
 
 
 

154 
 

 
 

Academic Research in Business and Social Sciences, 11(12). 
https://doi.org/10.6007/ijarbss/v11-i12/10977  

Chiguvi, D., Tadu, R., Khumalo, S., & Mahambo, C. (2020). Personnel 
Differentiation for Competitive Advantage in the Private Tertiary Education 
Institutions in Botswana. International Journal of Marketing Studies, 12(1), 
23. https://doi.org/10.5539/ijms.v12n1p23  

Darmawan, N. G. D. D., & Tanuwijaya, J. (2023). Factors Affecting on Job 
Performance. Jurnal Ekonomi Dan Bisnis Jagaditha, 10(1), 1–8. 
https://doi.org/10.22225/jj.10.1.2023.1-8  

Dewanti, R. (2022). Peranan kepemimpinan perempuan dalam jabatan publik 
pada kantor dprd kabupaten mahakam ulu. Jurnal Paradigma (JP), 11(2). 
https://doi.org/10.30872/jp.v11i2.7508  

Dhamija, P., Gupta, S., & Bag, S. (2019). Measuring of job satisfaction: the use of 
quality of work life factors. Benchmarking an International Journal, 26(3), 
871–892. https://doi.org/10.1108/bij-06-2018-0155  

Dharma, R., Hady, H., Lusiana, N., Ridwan, M., & Mulyani, S. R. (2023). The 
Influence of Work Discipline and Organizational Culture on Employee 
Performance with Job Satisfaction as an Intervening Variable. 
International Journal of Social Science and Business, 7(3), 748–757. 
https://doi.org/10.23887/ijssb.v7i3.53743  

Dinesh, A., Shandilya, S., Parmar, D. V., Sundharesalingam, P., & Chinnusamy, 
S. (2024). A Study on Powers of Higher Education Leadership and 
Solutions for Challenges. In Advances in educational marketing, 
administration, and leadership book series (pp. 319–356). 
https://doi.org/10.4018/979-8-3693-9215-7.ch011  

Dodge, L. D., & Ramsey, V. J. (1981). Employee Motivation. Journal of Library 
Administration, 1(3), 43–54. https://doi.org/10.1300/j111v01n03_05  

Efendi, U., Rahman, B., Rini, R., Sowiyah, S., Hariri, H., Rohimin, R., Sucitra, D. 
A., & Azhari, R. (2023). Workshop Gaya Kepemimpinan Path-Goal Theory 
Kepala Sekolah untuk Meningkatkan Kinerja Guru di Kota Bandar 
Lampung. JURNAL KREATIVITAS PENGABDIAN KEPADA 
MASYARAKAT (PKM), 6(9), 3730–3744. 
https://doi.org/10.33024/jkpm.v6i9.11505  

Egenius, S., Triatmanto, B., & Natsir, M. (2020). The Effect of Job Satisfaction on 
Employee Performance Through Loyalty at Credit Union (CU) Corporation 
of East Kutai District, East Kalimantan. International Journal of 
Multicultural and Multireligious Understanding, 7(10), 480. 
https://doi.org/10.18415/ijmmu.v7i10.1891  

Ejigu, Y., Abera, N., Haileselassie, W., Berhanu, N., Haile, B. T., Nigatu, F., 
Tewfik, N., Kiflie, Y., Medhin, G., Walelign, F., Demissie, M., Tigabu, S., 
Taddesse, D., Dadi, T. L., & Teklu, A. (2023). Motivation and job 
satisfaction of community health workers in Ethiopia: a mixed-methods 
approach. Human Resources for Health, 21(1). 
https://doi.org/10.1186/s12960-023-00818-4  

https://doi.org/10.6007/ijarbss/v11-i12/10977
https://doi.org/10.5539/ijms.v12n1p23
https://doi.org/10.22225/jj.10.1.2023.1-8
https://doi.org/10.30872/jp.v11i2.7508
https://doi.org/10.1108/bij-06-2018-0155
https://doi.org/10.23887/ijssb.v7i3.53743
https://doi.org/10.4018/979-8-3693-9215-7.ch011
https://doi.org/10.1300/j111v01n03_05
https://doi.org/10.33024/jkpm.v6i9.11505
https://doi.org/10.18415/ijmmu.v7i10.1891
https://doi.org/10.1186/s12960-023-00818-4


 
 
 
 

155 
 

 
 

Fahlevi, R., & Zebua, R. S. Y. (2023). Psikologi Kepemimpinan. PT GLOBAL 
EKSEKUTIF TEKNOLOGI.  

Fahmi, M., Wibisono, C., & Satriawan, B. (2021). Pengaruh gaya kepemimpinan, 
budaya organisasi dan motivasi kerja terhadap kinerja melalui kepuasan 
kerja pada pegawai badan pengelolaan keuangan dan aset daerah kota 
tanjungpinang. Inobis Jurnal Inovasi Bisnis Dan Manajemen Indonesia, 
4(4), 519-531. https://doi.org/10.31842/jurnalinobis.v4i4.202  

Fajriyah, A. (2021). Peran Manajemen Pengetahuan dalam Kepemimpinan 
Lembaga Informasi. LibTech Library and Information Science Journal, 
2(2). https://doi.org/10.18860/libtech.v2i2.17136 

Ferdinand, Augusty. (2014). Metode Penelitian Manajemen: Pedoman Penelitian 
untuk skripsi, Tesis dan Disertai Ilmu Manajemen. Semarang: Universitas 
Diponegoro. 

Firdaus, V., & Oetarjo, M. (2022). Buku Ajar Manajemen Kompensasi. 
https://doi.org/10.21070/2022/978-623-464-039-7  

Fitriadi, Y., Susanto, R., Irdam, N., & Wahyuni, R. (2022). Kontribusi Keterlibatan 
Kerja terhadap Kinerja Pegawai: Peran Mediasi Kepuasan Kerja. Jurnal 
Ekobistek, 448–453. https://doi.org/10.35134/ekobistek.v11i4.446  

Ganggut, I. R. S. (2019). Peran Persepsi Gaya Kepemimpinan &amp; Quality Of 
Work Life Terhadap Organizational Citizenship Behavior. JURNAL 
SPIRITS, 9(1), 5. https://doi.org/10.30738/spirits.v9i1.6340 

Gibson, J. Ivancevich., Donnely. (2012).  Organisasi (Struktur, Perilaku, dan 
Proses).  Jakarta : Binarupa Aksara. 

Halimah, H., Syafruddin, S., & Earlyanti, N. I. (2024a). The Role of Innovative 
Leadership in Driving Educational Management Transformation. 
QALAMUNA Jurnal Pendidikan Sosial Dan Agama, 16(1), 207–218. 
https://doi.org/10.37680/qalamuna.v16i1.4745  

Halimah, H., Syafruddin, S., & Earlyanti, N. I. (2024b). The Role of Innovative 
Leadership in Driving Educational Management Transformation. 
QALAMUNA Jurnal Pendidikan Sosial Dan Agama, 16(1), 207–218. 
https://doi.org/10.37680/qalamuna.v16i1.4745  

Haan, Y., FoEh, J., & Manafe, H. (2022). Pengaruh gaya kepemimpinan, 

motivasi, dan budaya organisasi terhadap kinerja karyawan melalui 

kepuasan kerja sebagai variabel intervening (literature review manajemen 

sumber daya manusia). Jurnal Ekonomi Manajemen Sistem Informasi, 

4(2), 488-496. https://doi.org/10.31933/jemsi.v4i2.1318  

Hafidzi, M., Zen, A., Alamsyah, F., Tonda, F., & Oktarina, L. (2023). Pengaruh 
gaya kepemimpinan, lingkungan kerja, dan kompensasi terhadap kinerja 
karyawan dengan motivasi sebagai variabel intervening (literature review 
manajemen sumber daya manusia). Jurnal Ekonomi Manajemen Sistem 
Informasi, 4(6), 990-1003. https://doi.org/10.31933/jemsi.v4i6.1625  

https://doi.org/10.31842/jurnalinobis.v4i4.202
https://doi.org/10.18860/libtech.v2i2.17136
https://doi.org/10.21070/2022/978-623-464-039-7
https://doi.org/10.35134/ekobistek.v11i4.446
https://doi.org/10.30738/spirits.v9i1.6340
https://doi.org/10.37680/qalamuna.v16i1.4745
https://doi.org/10.37680/qalamuna.v16i1.4745
https://doi.org/10.31933/jemsi.v4i2.1318
https://doi.org/10.31933/jemsi.v4i6.1625


 
 
 
 

156 
 

 
 

Hamsal, H. (2021). Pengaruh gaya kepemimpinan, komitmen organisasi dan 
budaya organisasi terhadap kepuasan kerja dan kinerja pegawai 
universitas islam riau. Invest Jurnal Inovasi Bisnis Dan Akuntansi, 2(1), 
15-29. https://doi.org/10.55583/invest.v2i1.120  

Hanafi, B. D., & Yohana, C. (2017). Pengaruh motivasi, dan lingkungan kerja, 
terhadap kinerja karyawan, dengan kepuasan kerja sebagai variabel 
mediasi pada PT BNI Lifeinsurance. Jurnal Pendidikan Ekonomi Dan 
Bisnis (JPEB), 5(1), 73–89. https://doi.org/10.21009/jpeb.005.1.6  

Harahap, A. S. H., Ali, H., & Lusiana, L. (2024). The effect of employee 
performance through job satisfaction: work motivation and leadership at 
Satpol PP Padang Sidempuan North Sumatra. JPPI (Jurnal Penelitian 
Pendidikan Indonesia), 10(3), 684. https://doi.org/10.29210/020242371  

Hartono, N. P. (2022). Pembelajaran organisasi, kompetensi sumber daya 
manusia pengaruhnya terhadap kepuasan kerja dan kinerja pegawai 
(studi pada pegawai badan pengelolaan keuangan pendapatan dan aset 
daerah kabupaten batang). Innovation Theory & Practice Management 
Journal, 1(2), 87–99. https://doi.org/10.56444/jitpm.v1i2.7  

Haryadi, R. N., & Riyanto, S. (2023). Menavigasi Tantangan Linguistik: 
Pengalaman Mahasiswa Internasional di Lingkungan Bukan Pemakai 
Bahasa Inggris Asli dan Pentingnya Pengembangan Kemampuan 
Berbicara. Deleted Journal, 4(2), 138–144. 
https://doi.org/10.23969/wistara.v4i2.11020 

Hazairin, SH Bengkulu. (2019). Fungsi Kepemimpinan dalam Meningkatkan 
Prestasi Kerja Pegawai Kantor Camat Kedurang Kabupaten Bengkulu 
Selatan, 8(1), 48-54.  

Herawaty, N. H. (2023). The Influence of Leadership Style and Work Discipline on 
Employee Performance with Work Motivation as an Intervening Variable 
at PT. Permodalan Nasional Madani Bogor Branch Office. International 
Journal of Asian Business and Management, 2(4), 491–512. 
https://doi.org/10.55927/ijabm.v2i4.5660  

Herminda, H., Suryani, R. E., Muksin, A., & Adzkia, M. (2024). Analysis of Job 
Satisfaction Factor. Dinasti International Journal of Management Science, 
5(6), 1256–1265. https://doi.org/10.38035/dijms.v5i6.2930  

Heywood, J. S. (2023). Job satisfaction. In Edward Elgar Publishing eBooks (pp. 
95–98). https://doi.org/10.4337/9781800377547.ch22  

Hoerudin, D. (2023). Strategi Peningkatan Mutu Pendidikan Anak Usia Dini 
Melalui Klaborasi Kegiatan Belajar Mengajar Di Kober Azkiya Desa 
Tarumajaya, Kertasari, Kabupaten Bandung. Journal of Community 
Service and Society Empowerment, 1(01), 1–12. 
https://doi.org/10.59653/jcsse.v1i01.174  

Hogan, R., & Kaiser, R. B. (2005). What we know about Leadership. Review of 
General Psychology, 9(2), 169–180. https://doi.org/10.1037/1089-
2680.9.2.169  

https://doi.org/10.55583/invest.v2i1.120
https://doi.org/10.21009/jpeb.005.1.6
https://doi.org/10.29210/020242371
https://doi.org/10.56444/jitpm.v1i2.7
https://doi.org/10.23969/wistara.v4i2.11020
https://doi.org/10.55927/ijabm.v2i4.5660
https://doi.org/10.38035/dijms.v5i6.2930
https://doi.org/10.4337/9781800377547.ch22
https://doi.org/10.59653/jcsse.v1i01.174
https://doi.org/10.1037/1089-2680.9.2.169
https://doi.org/10.1037/1089-2680.9.2.169


 
 
 
 

157 
 

 
 

House, R. J., & Mitchell, T. R. (1975). PATH-GOAL THEORY OF LEADERSHIP 
(By Washington University, Office of Naval Research, KTui, National 
Technical Information Service, U. S. DEPARTMENT OF COMMERCE, 
Organizational Research (NI-25), Univ. of Wash., Seattle, WA 98195, 
University of Toronto, University of Washington, & Organizational 
Effectiveness Research Programs, Office of Naval Research). 
https://gmdconsulting.eu/nykerk/wp-content/uploads/2020/02/Path-Goal-
Theory-of-Leadership-_-US-Navy-Robert-House-1975.pdf  

Hoxha, S., & Ramadani, R. (2024). The Impact of Intrinsic Motivation on the 
Sustainable Extra-Role Performance with the Mediating Role of Job 
Engagement. Sustainability, 16(17), 7643. 
https://doi.org/10.3390/su16177643  

Infantri, C. B., Ginting, G., & Asih, D. (2024). THE EFFECT OF WORK FROM 
HOME, WORK MOTIVATION AND JOB SATISFACTION ON EMPLOYEE 
PERFORMANCE. Jurnal Pendidikan Ekonomi (JURKAMI), 9(1), 154–
165. https://doi.org/10.31932/jpe.v9i1.3344  

Indayani, L., MM, & Andriani, D., MM. (2018). Pengantar Manajemen. UMSIDA 
PRESS.https://press.umsida.ac.id/index.php/umsidapress/article/view/978
-602-5914-18-8/1016  

Irawati, S. A., Kuswinarno, M., & Faidal, F. (2023). Determinants of Job 
Performance of Universities Employees. International Journal of Social 
Science and Human Research, 06(01). https://doi.org/10.47191/ijsshr/v6-
i1-28  

Jääskeläinen, T., López-Íñiguez, G., & Phillips, M. (2022). Music students’ 
experienced workload in higher education: A systematic review and 
recommendations for good practice. Musicae Scientiae, 27(3), 541–567. 
https://doi.org/10.1177/10298649221093976  

Jacobs, C., Pfaff, H., Lehner, B., Driller, E., Nitzsche, A., Stieler-Lorenz, B., 
Wasem, J., & Jung, J. (2013). The Influence of Transformational 
Leadership on Employee Well-Being. Journal of Occupational and 
Environmental Medicine, 55(7), 772–778. 
https://doi.org/10.1097/jom.0b013e3182972ee5  

Janib, J., Rasdi, R. M., Omar, Z., Alias, S. N., Zaremohzzabieh, Z., & Ahrari, S. 
(2021). The Relationship between Workload and Performance of 
Research University Academics in Malaysia: The Mediating Effects of 
Career Commitment and Job Satisfaction. Asian Journal of University 
Education, 17(2), 85. https://doi.org/10.24191/ajue.v17i2.13394  

Jannati, B. R. A., & Supriyanto, H. a. S. (2022). Peran sikap kepemimpinan pada 
kualitas kerja karyawan melalui kompensasi kerja. Jurnal Ilmiah 
Manajemen Ekonomi & Akuntansi (MEA), 6(3), 2104–2121. 
https://doi.org/10.31955/mea.v6i3.2577  

Jufrizen, J. (2021). Pengaruh Fasilitas Kerja Dan Disiplin Kerja Terhadap Kinerja 
Karyawan Melalui Motivasi Kerja. Sains Manajemen, 7(1), 35–54. 
https://doi.org/10.30656/sm.v7i1.2277  

https://gmdconsulting.eu/nykerk/wp-content/uploads/2020/02/Path-Goal-Theory-of-Leadership-_-US-Navy-Robert-House-1975.pdf
https://gmdconsulting.eu/nykerk/wp-content/uploads/2020/02/Path-Goal-Theory-of-Leadership-_-US-Navy-Robert-House-1975.pdf
https://doi.org/10.3390/su16177643
https://doi.org/10.31932/jpe.v9i1.3344
https://press.umsida.ac.id/index.php/umsidapress/article/view/978-602-5914-18-8/1016
https://press.umsida.ac.id/index.php/umsidapress/article/view/978-602-5914-18-8/1016
https://doi.org/10.47191/ijsshr/v6-i1-28
https://doi.org/10.47191/ijsshr/v6-i1-28
https://doi.org/10.1177/10298649221093976
https://doi.org/10.1097/jom.0b013e3182972ee5
https://doi.org/10.24191/ajue.v17i2.13394
https://doi.org/10.31955/mea.v6i3.2577
https://doi.org/10.30656/sm.v7i1.2277


 
 
 
 

158 
 

 
 

Kanfer, R., Frese, M., & Johnson, R. E. (2017). Motivation related to work: A 
century of progress. Journal of Applied Psychology, 102(3), 338–355. 
https://doi.org/10.1037/apl0000133  

Karaferis, D., Aletras, V., & Niakas, D. (2022). Determining dimensions of job 
satisfaction in healthcare using factor analysis. BMC Psychology, 10(1). 
https://doi.org/10.1186/s40359-022-00941-2  

Keltu, T. T. (2024). The effect of human resource development practice on 
employee performance with the mediating role of job satisfaction among 
Mizan Tepi University’s academic staff in Southwestern Ethiopia. Heliyon, 
10(8), e29821. https://doi.org/10.1016/j.heliyon.2024.e29821  

Khalid, A., Aliya Zafar, Mueen Aizaz Zafar, Lutfullah Saqib, & Rizwan Mushtaq. 
(2012). Role of Supportive Leadership as a Moderator between Job 
Stress and Job Performance. Information Management and Business 
Review, 4(9), 487–495. https://doi.org/10.22610/imbr.v4i9.1004  

Khan, A. A., Asimiran, S. B., Kadir, S. A., Alias, S. N., Atta, B., Bularafa, B. A., & 
Rehman, M. U. (2020). Instructional Leadership and Students Academic 
Performance: Mediating Effects of Teacher’s Organizational Commitment. 
International Journal of Learning Teaching and Educational Research, 
19(10), 233–247. https://doi.org/10.26803/ijlter.19.10.13  

Kim, D. R. (2024). A Study on the Influence Factors on Job Satisfaction of Police 
Officers: Focused on Herzberg’s Two-Factor Theory. The Korean Society 
of Private Security, 23(1), 1–24. 
https://doi.org/10.56603/jksps.2024.23.1.1  

Kim, Y. (2019). The relationship among associate pastor's calling, pastoral stress, 
self-esteem and job satisfaction. International Journal of Social Welfare 
Promotion and Management, 6(3), 31-36. 
https://doi.org/10.21742/ijswpm.2019.6.3.06  

Kovačević, M., Blagojević, S., & Kuzmanović, B. (2020). Sustainability of the 
Motivation Policy Model for Employees in State Administration. 
Sustainability, 12(19), 7974. https://doi.org/10.3390/su12197974  

Kurniawan, A. W. (2012). Pengaruh kepemimpinan dan pengembangan sumber 
daya manusia terhadap kepuasan kerja, motivasi kerja, dan kinerja 
karyawan bank sulselbar. EKUITAS (Jurnal Ekonomi Dan Keuangan), 
16(4), 391. https://doi.org/10.24034/j25485024.y2012.v16.i4.2332  

Kurniawan, F. (2019). Pengaruh budaya kerja dan motivasi kerja terhadap kinerja 

karyawan dengan kepuasan kerja sebagai variabel intervening. Jurnal 

Ilmiah Manajemen Dan Bisnis, 5(3), 241. 

https://doi.org/10.22441/jimb.v5i3.6938  

Kurniawan, H., Rahmi, R., Mutya, M., Rahayu, P., & Muliati, R. (2024). Dukungan 
organisasi dengan kepuasan kerja karyawan distributor retail kota solok. 
Psyche 165 Journal, 127-133. https://doi.org/10.35134/jpsy165.v17i2.373  

https://doi.org/10.1037/apl0000133
https://doi.org/10.1186/s40359-022-00941-2
https://doi.org/10.1016/j.heliyon.2024.e29821
https://doi.org/10.22610/imbr.v4i9.1004
https://doi.org/10.26803/ijlter.19.10.13
https://doi.org/10.56603/jksps.2024.23.1.1
https://doi.org/10.21742/ijswpm.2019.6.3.06
https://doi.org/10.3390/su12197974
https://doi.org/10.24034/j25485024.y2012.v16.i4.2332
https://doi.org/10.22441/jimb.v5i3.6938
https://doi.org/10.35134/jpsy165.v17i2.373


 
 
 
 

159 
 

 
 

Lailiyah, A. M., Fajarani, R., & Mubiina, F. (2021). Konsep Kepemimpinan dalam 
Menciptakan Manajemen Pendidikan Islam yang Baik. Jurnal Pendidikan 
Indonesia, 2(7), 1157–1168. https://doi.org/10.36418/japendi.v2i7.227 

Lano, P. F. (2015). Fungsi Kepemimpinan Untuk Mengurangi Sikap Arogansi  
Pegawai. Jurnal Ilmu Sosial Dan Ilmu Politik, 4(1), 74–81.  

Latham, G. P., & Pinder, C. C. (2004). Work Motivation Theory and Research at 
the Dawn of the Twenty-First Century. Annual Review of Psychology, 
56(1), 485–516. https://doi.org/10.1146/annurev.psych.55.090902.142105  

Latifah, I. N., Suhendra, A. A., & Mufidah, I. (2023). Factors affecting job 
satisfaction and employee performance: a case study in an Indonesian 
sharia property companies. International Journal of Productivity and 
Performance Management, 73(3), 719–748. https://doi.org/10.1108/ijppm-
03-2021-0132  

Laura, N., & Sasmitha, G. (2022). The Effect of Leadership and Organizational 
Culture on Employee Performance With Job Engagement as A Mediation 
Variable. JENIUS (Jurnal Ilmiah Manajemen Sumber Daya Manusia), 
6(1), 100. https://doi.org/10.32493/jjsdm.v6i1.24136 

Lăzăroiu, G. (2015). Work Motivation and Organizational Behavior.Contemporary 
Readings in Law and Social Justice, 7(2):66-75. 

Leal, S., & Souza, J. (2020). The Role of Workers Motivation and Commitment in 
Educational Management: The Case of Brazilian Higher Education 
Institution. ICERI Proceedings, 1, 1278–1283. 
https://doi.org/10.21125/iceri.2020.0338  

Lestari, O. (2017). Hubungan gaya kepemimpinan dan sistem pengendalian 
manajemen terhadap terbentuknya budaya di perusahaan keluarga 
developer “x”. CALYPTRA, 5(2), 227. 
https://doi.org/10.24123/jimus.v5i2.3090  

Lexa, F. J. (2010). Leading Change in an Organization. Journal of the American 
College of Radiology, 7(1), 16–17. 
https://doi.org/10.1016/j.jacr.2009.09.023  

Lussa, M. F., Sudiro, A., & Hapsari, R. D. V. (2023). The effect of work motivation 
and work environment on employee performance through work 
engagement. International Journal of Research in Business and Social 
Science (2147-4478), 12(9), 134–143. 
https://doi.org/10.20525/ijrbs.v12i9.3063  

M, N. J. F., Wilson, N. D. P. L., & Williams, N. D. a. G. (2024). The Influence of 
Job Satisfaction on Employees in The Banking Industry. Deleted Journal, 
2(09), 3075–3078. https://doi.org/10.47392/irjaem.2024.0453  

Maake, G., & Harmse, C. (2023). Perceptions of motivational factors in the 
Department of Health: A demographic groupings analysis. SA Journal of 
Human Resource Management, 21. 
https://doi.org/10.4102/sajhrm.v21i0.2152   

https://doi.org/10.36418/japendi.v2i7.227
https://doi.org/10.1146/annurev.psych.55.090902.142105
https://doi.org/10.1108/ijppm-03-2021-0132
https://doi.org/10.1108/ijppm-03-2021-0132
https://doi.org/10.32493/jjsdm.v6i1.24136
https://doi.org/10.21125/iceri.2020.0338
https://doi.org/10.24123/jimus.v5i2.3090
https://doi.org/10.1016/j.jacr.2009.09.023
https://doi.org/10.20525/ijrbs.v12i9.3063
https://doi.org/10.47392/irjaem.2024.0453
https://doi.org/10.4102/sajhrm.v21i0.2152


 
 
 
 

160 
 

 
 

Madlock, P. (2008). The link between leadership style, communicator 
competence, and employee satisfaction. Journal of Business 
Communication, 45(1), 61-78. https://doi.org/10.1177/0021943607309351  

Maharani, N. P. a. F., Nurfaizi, N. J., Tunnabila, N. S., & Isa, N. M. (2023). Teori 
Jalur–Tujuan (Path-Goal Theory) Sebuah Kajian Literatur. Jurnal Ilmu 
Manajemen Ekonomi Dan Kewirausahaan, 3(2), 205–228. 
https://doi.org/10.55606/jimek.v3i2.1799  

Mahdiya, A., Nurwachidah, U., & Hanist, M. (2021). Konsep Kepemimpinan 
Pendidikan Islam: Definisi, Fungsi, dan Faktor yang Mempengaruhinya. 
Jurnal Pendidikan Indonesia, 2(7), 1146–1156. 
https://doi.org/10.36418/japendi.v2i7.222  

Mallillin, L. L. D. (2022). Adaptive Theory Approach In Leadership. International 
Journal of Asian Education, 3(4), 225–242. 
https://doi.org/10.46966/ijae.v3i4.282  

Ma’muroh, S., Gunistiyo, N., & Mariyono, J. (2023). Pengaruh Iklim Organisasi, 
Budaya Kerja dan Lingkungan Kerja Terhadap Kinerja Pegawai dengan 
Kepuasan Kerja Sebagai Variabel Mediasi Pada Pegawai Sekretariat 
Daerah Kabupaten Tegal. Permana Jurnal Perpajakan Manajemen Dan 
Akuntansi, 15(2), 266–287. https://doi.org/10.24905/permana.v15i2.311  

Mangkunegara, A. P., & Agustine, R. (2016). Effect of Training, Motivation and 
Work Environment on Physicians’ Performance. Academic Journal of 
Interdisciplinary Studies. https://doi.org/10.5901/ajis.2016.v5n1p173  

Mardiyah, M. (2019). Analisis Peran Kepemimpinan dalam Organisasi Belajar. 
Jurnal Inovasi Pendidikan MH Thamrin, 2(1), 36–42. 
https://doi.org/10.37012/jipmht.v2i1.34  

Margono, N., & Fauzi, N. A. (2020). Pengaruh Kepemimpinan Dan 
Pengembangan Karir Pada Kepuasan Kerja Serta Dampaknya Terhadap 
Kinerja Karyawan. Jurnal Satya Mandiri Manajemen Dan Bisnis, 6(1), 33–
53. https://doi.org/10.54964/satyamandiri.v6i1.339  

Mariappanadar, S. (2018). The impact of dissonance in schema based leadership 
perceptions on employee engagement. Personnel Review, 47(7), 1309–
1329. https://doi.org/10.1108/pr-03-2017-0081  

Marwiyah, S., Halima, N., & Maulidi, F. (2020). Analisis Tipe Kepemimpinan 
Paternalistik Dalam Peningkatan Pelayanan Publik di Tengah Situasi 
Pandemik Covid-19. Jurnal Inovasi Ilmu Sosial Dan Politik (JISoP), 2(2), 
137. https://doi.org/10.33474/jisop.v2i2.6689  

Matanari, E. S., & Hutabarat, F. (2023). The Effect Of Leadership On Employee 
Performance With Work Motivation And Organizational Culture As 
Intervening Variables (Case Study At PT Agung Solusi Trans). Cakrawala 
Repositori IMWI, 6(4), 744–757. 
https://doi.org/10.52851/cakrawala.v6i4.414  

Mayangsari, M. D., Zwagery, R. V., Sugma, K. a. A., & Lutfi, M. (2022). Program 
Pengembangan Kepribadian dan Kepemimpinan Upaya Peningkatan 

https://doi.org/10.1177/0021943607309351
https://doi.org/10.55606/jimek.v3i2.1799
https://doi.org/10.36418/japendi.v2i7.222
https://doi.org/10.46966/ijae.v3i4.282
https://doi.org/10.24905/permana.v15i2.311
https://doi.org/10.5901/ajis.2016.v5n1p173
https://doi.org/10.37012/jipmht.v2i1.34
https://doi.org/10.54964/satyamandiri.v6i1.339
https://doi.org/10.1108/pr-03-2017-0081
https://doi.org/10.33474/jisop.v2i2.6689
https://doi.org/10.52851/cakrawala.v6i4.414


 
 
 
 

161 
 

 
 

Softskill Dan Mengasah Kepemimpinan Struktural. Jurnal Pengabdian 
ILUNG (Inovasi Lahan Basah Unggul), 2(2), 187. 
https://doi.org/10.20527/ilung.v2i2.5740  

McAfee, R. B., & Champagne, P. J. (1993). Performance Management: A 
Strategy for Improving Employee Performance and Productivity. Journal 
of Managerial Psychology, 8(5), 24–32. 
https://doi.org/10.1108/02683949310040605  

Metalia, A. (2023). Pengaruh gaya kepemimpinan dan motivasi kerja terhadap 

kinerja pegawai badan penghubung pemerintah provinsi papua di jakarta. 

Jurnal Sosial Dan Sains, 3(3), 248-257. 

https://doi.org/10.36418/jurnalsosains.v3i3.702  

Michael, M., & Nawawi, M. T. (2020). Pengaruh Gaya Kepemimpinan, Motivasi, 
Dan Lingkungan Kerja Terhadap Kepuasaan Kerja Karyawan PT 
Niagamas Lestari Gemilang Di Jakarta Barat. Jurnal Manajerial Dan 
Kewirausahaan, 2(1), 182. https://doi.org/10.24912/jmk.v2i1.7458  

Miladi, Y., Maryam, S., & Satarudin, S. (2023). Pengaruh budaya kerja, disiplin 
kerja dan motivasi kerja terhadap kinerja pegawai sekretariat daerah kota 
mataram. Jurnal Oportunitas Ekonomi Pembangunan, 2(2). 
https://doi.org/10.29303/oportunitas.v2i2.491  

Milasari, D., Doriza, S., & Mashabi, N. A. (2021). Bagaimana loyalitas karyawan 
berdasarkan gaya kepemimpinan pada hotel x? Jurnal Pendidikan Dan 
Perhotelan (JPP), 1(1), 48–57. https://doi.org/10.21009/jppv1i1.05  

Mintorogo, A. (1997). Kepemimpinan dalam Organisasi, Yogyakarta: STIA LAN 
Prees.  

Mishra, N., & Aithal, P. S. (2023). A Study of Employee Engagement in the Higher 
Education Institutions. International Journal of Applied Engineering and 
Management Letters, 115–129. 
https://doi.org/10.47992/ijaeml.2581.7000.0196  

Monged, T. M., Raghab, M. A., & Tantawi, P. (2019). The Effect of Demographic 
Factors on Organizational Justice and Intention to Leave in the Private 
Higher Education Sector in Egypt. OALib, 06(07), 1–19. 
https://doi.org/10.4236/oalib.1105539  

Moniarou-Papaconstantinou, V., & Triantafyllou, K. (2015). Job satisfaction and 
work values: Investigating sources of job satisfaction with respect to 
information professionals. Library & Information Science Research, 37(2), 
164–170. https://doi.org/10.1016/j.lisr.2015.02.006  

Mrak, M. K., & Kvasić, S. G. (2021). The mediating role of hotel employees’ job 
satisfaction and performance in the relationship between authentic 
leadership and organizational performance. Management, 26(1), 97–110. 
https://doi.org/10.30924/mjcmi.26.1.6  

Mujahidah, N., & Wulansari, N. (2021). Kepemimpinan kontigensi dan 
implementasinya di lembaga pendidikan. JURNAL PENDIDIKAN ISLAM 
AL-ILMI, 4(2), 190. https://doi.org/10.32529/al-ilmi.v4i2.1166  

https://doi.org/10.20527/ilung.v2i2.5740
https://doi.org/10.1108/02683949310040605
https://doi.org/10.36418/jurnalsosains.v3i3.702
https://doi.org/10.24912/jmk.v2i1.7458
https://doi.org/10.29303/oportunitas.v2i2.491
https://doi.org/10.21009/jppv1i1.05
https://doi.org/10.47992/ijaeml.2581.7000.0196
https://doi.org/10.4236/oalib.1105539
https://doi.org/10.1016/j.lisr.2015.02.006
https://doi.org/10.30924/mjcmi.26.1.6
https://doi.org/10.32529/al-ilmi.v4i2.1166


 
 
 
 

162 
 

 
 

Mujiono, M., Nursaid, N., Sanosra, A., & Qomariah, N. (2024). Mediation of Job 
Satisfaction: The Role of Delegative Leadership Style and Work 
Environment in Improving Employee Performance. International Journal of 
Management and Economics Invention, 10(09). 
https://doi.org/10.47191/ijmei/v10i9.06  

Munawarah, N., Nafisa, Z., & Rahmi, N. (2024). influence of work motivation, 
career development, and education on employee performance. Review of 
Business and Accounting Research, 1(1), 45–51. 
https://doi.org/10.62941/rbar.v1i1.22  

Ndoen, D. L., & Supartha, W. G. (2019). The Mediating Role of Organizational 
Commitment on Leadership Behavior and Employee Performance. The 
International Journal of Business & Management, 7(6). 
https://doi.org/10.24940/theijbm/2019/v7/i6/bm1906-046  

Ngabonzima, A., Asingizwe, D., & Kouveliotis, K. (2020). Influence of nurse and 
midwife managerial leadership styles on job satisfaction, intention to stay, 
and services provision in selected hospitals of Rwanda. BMC Nursing, 
19(1). https://doi.org/10.1186/s12912-020-00428-8  

Nurasia, J. (2022). Pengaruh motivasi kerja dan disiplin kerja terhadap kinerja 
pegawai pada masa pandemi covid 19 (studi kasus dinas kesehatan 
provinsi jambi). Jurnal Manajemen Terapan Dan Keuangan, 11(01), 77–
90. https://doi.org/10.22437/jmk.v11i01.17278  

Nurjanah, P. W., Masduki, Y., Choirunnisa, A., & Felzuka, I. (2023). Analisis Teori 
Pemimpin dalam Konteks Perkembangan Karakteristik Individu. YASIN, 
3(6), 1519–1529. https://doi.org/10.58578/yasin.v3i6.1992 

Oktaria, I., Siringoringo, G., & Nopen, C. (2024). Pengaruh Masa Kerja, Kondisi 
Lingkungan Kerja, Kepribadian, dan Kompensasi terhadap Motivasi Kerja 
Karyawan Toko Asia Arloji Palembang. JEMBATAN (Jurnal Ekonomi 
Manajemen Bisnis Auditing Dan Akuntansi), 8(1), 60–70. 
https://doi.org/10.54077/jembatan.v8i2.131  

Omar, M. S., Idrus, I. M., & Jamal, N. A. (2021). The Influence of Job Motivation 
on Job Satisfaction: A Case Study of Polytechnic Academic Staff. 
Malaysian Journal of Social Sciences and Humanities (MJSSH), 6(1), 
206–213. https://doi.org/10.47405/mjssh.v6i1.624  

Ozsoy, E. (2019). An Empirical Test of Herzberg’s Two-Factor Motivation Theory. 
Marketing and Management of Innovations, 11–20. 
https://doi.org/10.21272/mmi.2019.1-01  

Paais, M., & Pattiruhu, J. R. (2020). Effect of Motivation, Leadership, and 
Organizational Culture on Satisfaction and Employee Performance. 
Journal of Asian Finance Economics and Business, 7(8), 577–588. 
https://doi.org/10.13106/jafeb.2020.vol7.no8.577  

Palmer, D. (2011). Sources of efficacy information in an inservice program for 
elementary teachers. Science Education, 95(4), 577–600. 
https://doi.org/10.1002/sce.20434  

https://doi.org/10.47191/ijmei/v10i9.06
https://doi.org/10.62941/rbar.v1i1.22
https://doi.org/10.24940/theijbm/2019/v7/i6/bm1906-046
https://doi.org/10.1186/s12912-020-00428-8
https://doi.org/10.22437/jmk.v11i01.17278
https://doi.org/10.54077/jembatan.v8i2.131
https://doi.org/10.47405/mjssh.v6i1.624
https://doi.org/10.21272/mmi.2019.1-01
https://doi.org/10.13106/jafeb.2020.vol7.no8.577
https://doi.org/10.1002/sce.20434


 
 
 
 

163 
 

 
 

Pancasila, I., Haryono, S., & Sulistyo, B. A. (2020). Effects of Work Motivation 
and Leadership toward Work Satisfaction and Employee Performance: 
Evidence from Indonesia. Journal of Asian Finance Economics and 
Business, 7(6), 387–397. 
https://doi.org/10.13106/jafeb.2020.vol7.no6.387  

Paparang, N. C. P., Areros, W. A., & Tatimu, V. (2018). Pengaruh Kepuasan Kerja 
Terhadap Kinerja Pegawai Kantor PT. Post Indonesia di Manado. 
Productivity, 2(2), 119–120.  

Patel, V., Ashrafian, H., Uzoho, C., Nikiteas, N., Panzarasa, P., Sevdalis, N., … & 
Athanasiou, T. (2016). Leadership behaviours and healthcare research 
performance: prospective correlational study. Postgraduate Medical 
Journal, 92(1093), 663-669. https://doi.org/10.1136/postgradmedj-2016-
134088  

Pathak, M. (2024). A Study of Job Satisfaction of Hospital Staff in Hospital Ward. 
Saudi Journal of Oral and Dental Research, 9(10), 249–254. 
https://doi.org/10.36348/sjodr.2024.v09i10.004  

Pattnaik, S., & Pattnaik, S. (2020). Exploring employee performance 
dimensionality in Indian public sector units. International Journal of 
Productivity and Performance Management, 70(3), 657–674. 
https://doi.org/10.1108/ijppm-08-2019-0374  

Pawirosumarto, S., Sarjana, P. K., & Gunawan, R. (2017). The effect of work 
environment, leadership style, and organizational culture towards job 
satisfaction and its implication towards employee performance in Parador 
Hotels and Resorts, Indonesia. International Journal of Law and 
Management, 59(6), 1337–1358. https://doi.org/10.1108/ijlma-10-2016-
0085  

Perkins, K. A., Parzynski, C., Mercincavage, M., Conklin, C. A., & Fonte, C. A. 
(2011). Is self-efficacy for smoking abstinence a cause of, or a reflection 
on, smoking behavior change? Experimental and Clinical 
Psychopharmacology, 20(1), 56–62. https://doi.org/10.1037/a0025482  

Picanussa, G. A., Kambuaya, B., & Syauta, J. H. (2024). Optimalisasi Kinerja 
Pegawai melalui Sinergi Kepemimpinan dan Budaya Organisasi. 
Adhigana Papua Jurnal Ilmiah Magister Manajemen, 2(2), 1–8. 
https://doi.org/10.61331/adhiganapapua.v2i2.16  

Prahasyila, T. A., Tanuwijaya, J., & Gunawan, A. W. (2024). The Role of Work 
Motivation, Workload, and Competency in Influencing Employee 
Performance through Job Satisfaction. Jurnal Syntax Transformation, 
5(8), 1013–1023. https://doi.org/10.46799/jst.v5i8.996  

Pranoto, W., & B, M. (2024). Influence of Work Motivation and Leadership Style 
On Employee Performance Through Job Satisfaction as A Mediating 
Variable at The Employment BPJS Sumbagut Regional Office. Lead 
Journal of Economy and Administration, 3(1), 31–49. 
https://doi.org/10.56403/lejea.v3i1.200  

https://doi.org/10.13106/jafeb.2020.vol7.no6.387
https://doi.org/10.1136/postgradmedj-2016-134088
https://doi.org/10.1136/postgradmedj-2016-134088
https://doi.org/10.36348/sjodr.2024.v09i10.004
https://doi.org/10.1108/ijppm-08-2019-0374
https://doi.org/10.1108/ijlma-10-2016-0085
https://doi.org/10.1108/ijlma-10-2016-0085
https://doi.org/10.1037/a0025482
https://doi.org/10.61331/adhiganapapua.v2i2.16
https://doi.org/10.46799/jst.v5i8.996
https://doi.org/10.56403/lejea.v3i1.200


 
 
 
 

164 
 

 
 

Purnamiati, N. (2024). Pengaruh gaya kepemimpinan dan motivasi terhadap 
kinerja pegawai dengan mediasi kepuasan kerja pada bappeda dan brida 
kabupaten jembrana. Co-Value Jurnal Ekonomi Koperasi Dan 
Kewirausahaan, 15(2). https://doi.org/10.59188/covalue.v15i2.4605  

Purnamarini, T. R. (2021). Pengaruh Kepuasan Kerja dan Motivasi Terhadap 
Kinerja Pegawai Balai Pelestarian Situs Manusia Purba Sangiran. ASSET 
Jurnal Manajemen Dan Bisnis, 4(1). 
https://doi.org/10.24269/asset.v4i1.3734  

Purwanti, Y., & Chasanah, A. N. (2022). Analisis Motivasi Pelajar Indonesia 
Melanjutkan Studi di Jepang dengan Structural Equational Modeling 
Partial Least Square. Salus Cultura Jurnal Pembangunan Manusia Dan 
Kebudayaan, 2(2), 114–123. https://doi.org/10.55480/saluscultura.v2i2.44  

Ramadhan, T., & Saragih, M. (2023). Peningkatan kepercayaan diri dan minat 
kerja staf honor bpkad kab. langkat melalui apresiasi dan motivasi. 
Literasi Jurnal Pengabdian Masyarakat Dan Inovasi, 3(2), 678-683. 
https://doi.org/10.58466/literasi.v3i2.1352  

Reizer, A., Brender-Ilan, Y., & Sheaffer, Z. (2019). Employee motivation, 
emotions, and performance: a longitudinal diary study. Journal of 
Managerial Psychology, 34(6), 415–428. https://doi.org/10.1108/jmp-07-
2018-0299  

Rivaldo, Y., & Ratnasari, S. L. (2020). Pengaruh kepemimpinan dan motivasi 
terhadap kepuasan kerja serta dampaknya terhadap kinerja karyawan. 
JURNAL DIMENSI, 9(3), 505–515. 
https://doi.org/10.33373/dms.v9i3.2727 

Robbins, S. P., Jr., & Judge, T. A. (2022). Essentials of Organizational Behavior 
(Fifteenth). Pearson Education Limited. 
https://www.pearsonglobaleditions.com  

Rodhiah, R., Jessalonica, C., & Valentina, V. (2024). A Path-Goal Theory 
Approach to Supporting Successful SME Leadership. Journal of 
Sustainable Community Services, 4(3), 211–218. 
https://doi.org/10.55047/jscs.v4i3.752  

Rönnbäck, K., & Broberg, O. (2019). Previous Empirical Research. In Palgrave 
studies in economic history (pp. 55–68). https://doi.org/10.1007/978-3-
030-19711-7_4  

Runtu, B. W. (2003). Determinan kepemimpinan. Makara Human Behavior 
Studies in Asia, 7(2), 71. https://doi.org/10.7454/mssh.v7i2.57  

Sabir, N. A., Aulia, A., Fauziah, N., Wulandari, R., & Kasran, M. (2023). Pengaruh 
Kecerdasan Emosional dan Kecerdasan Spritual Terhadap Motivasi Kerja 
dan Kinerja Personil Polres Kota Palopo. Jesya (Jurnal Ekonomi & 
Ekonomi Syariah), 6(1), 950–960. 
https://doi.org/10.36778/jesya.v6i1.1025  

Sah, G. K., & Pokharel, S. P. (2022a). Impact of Job Satisfaction on Performance 
of Employees Working Nepalese Life Insurance Companies, Kathmandu, 

https://doi.org/10.59188/covalue.v15i2.4605
https://doi.org/10.24269/asset.v4i1.3734
https://doi.org/10.55480/saluscultura.v2i2.44
https://doi.org/10.58466/literasi.v3i2.1352
https://doi.org/10.1108/jmp-07-2018-0299
https://doi.org/10.1108/jmp-07-2018-0299
https://doi.org/10.33373/dms.v9i3.2727
https://www.pearsonglobaleditions.com/
https://doi.org/10.55047/jscs.v4i3.752
https://doi.org/10.1007/978-3-030-19711-7_4
https://doi.org/10.1007/978-3-030-19711-7_4
https://doi.org/10.7454/mssh.v7i2.57
https://doi.org/10.36778/jesya.v6i1.1025


 
 
 
 

165 
 

 
 

Nepal. Deleted Journal, 5(1), 11–23. 
https://doi.org/10.3126/jom.v5i1.47735  

Sah, G. K., & Pokharel, S. P. (2022b). Impact of Job Satisfaction on Performance 
of Employees Working Nepalese Life Insurance Companies, Kathmandu, 
Nepal. Deleted Journal, 5(1), 11–23. 
https://doi.org/10.3126/jom.v5i1.47735  

Sani, A., & Maharani, V. (2012). The impacts of transformational leadership and 
organizational commitment on job performance with the among lecturers 
of faculty in the Islamic Maulana Malik Ibrahim Malang University: the 
mediating effects of organizational citizenship behavior. International 
Journal of Academic Research, 4(4), 102–106. 
https://doi.org/10.7813/2075-4124.2012/4-4/b.15  

Sari, N. N. K., Wilchan, N., & Gaol, N. D. L. (2024a). The Effect of Motivation and 
Work Environment on Employee Job Satisfaction (Case Study at PT. 
Latexindo). International Journal of Society and Law, 2(1), 206–220. 
https://doi.org/10.61306/ijsl.v2i1.94  

Sari, R., & Hadijah, H. (2016). Peningkatan kinerja pegawai melalui kepuasan 
kerja dan disiplin kerja. Jurnal Pendidikan Manajemen Perkantoran, 1(1), 
204. https://doi.org/10.17509/jpm.v1i1.3389  

Sauser, W. I. (1980). Evaluating Employee Performance: Needs, Problems and 
Possible Solutions. Public Personnel Management, 9(1), 11–18. 
https://doi.org/10.1177/009102608000900103  

Schofield, L. N. (2022). The Workings and Effects of Precarious Employment on 
Black Women Educators in Development Studies: An Autoethnographic 
Account of an International Fieldtrip. Progress in Development Studies, 
22(3), 305–311. https://doi.org/10.1177/14649934221089085  

Sedana, I. W. P. A., & Riana, I. G. (2023). Pengaruh kepemimpinan 
transaksional, motivasi kerja, dan disiplin kerja terhadap kinerja perangkat 
desa di kecamatan sukawati gianyar. E-Jurnal Manajemen Universitas 
Udayana, 12(6), 562. https://doi.org/10.24843/ejmunud.2023.v12.i06.p02 

Sekaran, U. (2003). A Skill-Building Approach Fourth Edition. John Wiley & Sons, 
Inc. http://www.wiley.com/college  

Setyowati, S., & Etikariena, A. (2019). Peran Gaya Pemecahan Masalah dalam 
Hubungan Kepemimpinan Transformasional dengan Perilaku Kerja 
Inovatif. Jurnal Diversita, 5(2), 115–125. 
https://doi.org/10.31289/diversita.v5i2.2857  

Siddiqui, N. N. (2024). Optimising Motivation and Retention of Airline Employees 
Through the Application of Herzberg’s Two-Factor Theory. In Advances in 
mechatronics and mechanical engineering (AMME) book series (pp. 357–
387). https://doi.org/10.4018/979-8-3693-1954-3.ch016  

Silam, D., Lajium, D., & Pang, V. (2021). Leadership Competency of an Island 
School Principals in Sabah. International Journal of Academic Research 

https://doi.org/10.3126/jom.v5i1.47735
https://doi.org/10.3126/jom.v5i1.47735
https://doi.org/10.7813/2075-4124.2012/4-4/b.15
https://doi.org/10.61306/ijsl.v2i1.94
https://doi.org/10.17509/jpm.v1i1.3389
https://doi.org/10.1177/009102608000900103
https://doi.org/10.1177/14649934221089085
https://doi.org/10.24843/ejmunud.2023.v12.i06.p02
http://www.wiley.com/college
https://doi.org/10.31289/diversita.v5i2.2857
https://doi.org/10.4018/979-8-3693-1954-3.ch016


 
 
 
 

166 
 

 
 

in Progressive Education and Development, 10(4). 
https://doi.org/10.6007/ijarped/v10-i4/11690  

Simorangkir, B. A. (2024). Meningkatkan Kepuasan Kerja melalui Efikasi Diri, 
Pelatihan dan Budaya Organisasi yang Positif. Deleted Journal, 3(1), 29–
38. https://doi.org/10.37481/jko.v3i1.129  

Sinaga, A. B., Effendi, C., Habibie, M., & Adawiyah, S. E. (2023). Gaya 
Kepemimpinan Anies Baswedan. SWATANTRA, 21(2), 179. 
https://doi.org/10.24853/swatantra.21.2.179-188  

Smetanová, E. (2024). Key Determinants of Job Satisfaction in Higher Education. 
Sociálno-ekonomická Revue, 22(1), 22–32. 
https://doi.org/10.52665/ser20240103  

Sofiyah, F. R., & Dalimunthe, R. F. (2021). The Role of Leadership Style in 
Applying Improvement Culture to Employee Performance through 
Motivation as an Intermediary Variable at University of Sumatra Utara. 
International Journal of Research and Review, 8(4), 92–98. 
https://doi.org/10.52403/ijrr.20210414  

Soriano, R. (2022). Understanding the twists and turns of academic leadership in 
higher education institutions. Journal of Social Transformation and 
Education, 3(1), 42–50. https://doi.org/10.54480/jste.v3i1.42  

Subandrio, C. Y., & Kadiyono, A. L. (2021). Figur Pemimpin Autentik dalam 
Menunjang Kreativitas Pekerja Media Di Industri Televisi. Syntax Literate 
Jurnal Ilmiah Indonesia, 6(5), 2118. https://doi.org/10.36418/syntax-
literate.v6i5.2732  

Sudiyani, N., & Sawitri, N. (2022). Peran kepuasan kerja dalam memediasi 

pengaruh kepemimpinan dan lingkungan kerja terhadap kinerja pegawai 

pada sekretariat dprd kabupaten gianyar. Jurnal Manajemen Dan Bisnis 

Equilibrium, 8(2), 260-275. https://doi.org/10.47329/jurnal_mbe.v8i2.951  

Sunarni, S., Kusumaningrum, D. E., & Benty, D. D. N. (2018). Pemetaan Gaya 
Dan Tipe Kepemimpinan Kepala Sekolah. Sekolah Dasar Kajian Teori 
Dan Praktik Pendidikan, 27(1), 19–29. 
https://doi.org/10.17977/um009v27i12018p019  

Suntara, R. A., & Hijran, M. (2023). Implementasi Teori Kontingensi dalam 
Eskalasi Efektivitas Kepemimpinan Mahasiswa. Jurnal Basicedu, 7(6), 
3406–3419. https://doi.org/10.31004/basicedu.v7i6.6412  

Supriani, Y., Tanjung, R., Mayasari, A., & Arifudin, O. (2022). Peran Manajemen 
Kepemimpinan dalam Pengelolaan Lembaga Pendidikan Islam. JIIP - 
Jurnal Ilmiah Ilmu Pendidikan, 5(1), 332–338. 
https://doi.org/10.54371/jiip.v5i1.417  

Talukder, A., University of Dhaka, Mohammad Saif, A. N., & University of Dhaka. 
(2014). Employee Motivation Measurement -A Descriptive Analysis. 
Bangladesh Journal of MIS.  

https://doi.org/10.6007/ijarped/v10-i4/11690
https://doi.org/10.37481/jko.v3i1.129
https://doi.org/10.24853/swatantra.21.2.179-188
https://doi.org/10.52665/ser20240103
https://doi.org/10.52403/ijrr.20210414
https://doi.org/10.54480/jste.v3i1.42
https://doi.org/10.36418/syntax-literate.v6i5.2732
https://doi.org/10.36418/syntax-literate.v6i5.2732
https://doi.org/10.47329/jurnal_mbe.v8i2.951
https://doi.org/10.17977/um009v27i12018p019
https://doi.org/10.31004/basicedu.v7i6.6412
https://doi.org/10.54371/jiip.v5i1.417


 
 
 
 

167 
 

 
 

Teixeira, P. J., Carraça, E. V., Marques, M. M., Rutter, H., Oppert, J., De 
Bourdeaudhuij, I., Lakerveld, J., & Brug, J. (2015). Successful behavior 
change in obesity interventions in adults: a systematic review of self-
regulation mediators. BMC Medicine, 13(1). 
https://doi.org/10.1186/s12916-015-0323-6  

Than, V. D., Pham, C. H., & Pham, L. (2016). Job Stress, Involvement, 
Satisfaction and Performance of Employees in Garment 10 Corporation in 
Vietnam. International Journal of Financial Research, 7(3). 
https://doi.org/10.5430/ijfr.v7n3p96  

Thuy, N. T., Toan, N. Q., Hanh, N. T. M., & Van Tuan, L. (2024). Analysis and 
evaluation of factors affecting the motivation of construction workers. 
Edelweiss Applied Science and Technology, 8(5), 1112–1123. 
https://doi.org/10.55214/25768484.v8i5.1814  

Tiya, N. N. a. D., Nuraini, N. H., & D, N. L. C. E. N. S. (2021). Kinerja Sumber 
Daya Manusia di Rumah Potong Hewan (Studi Kasus RPH Kategori I dan 
Kategori II). Jurnal Ilmu Produksi Dan Teknologi Hasil Peternakan, 9(2), 
89–94. https://doi.org/10.29244/jipthp.9.2.89-94  

Tran, Y. T., & Hoang, T. C. (2024). Transformational leadership and public 
employee performance: The mediating roles of employee participation 
and public service motivation. International Review of Administrative 
Sciences, 90(4), 793–809. https://doi.org/10.1177/00208523241230439  

Triono, T., Agustang, A., Idkhan, A. M., & Rifdan, R. (2021). Motivasi Kerja 
Pegawai dalam Pelayanan Publik. JISIP (Jurnal Ilmu Sosial Dan 
Pendidikan), 5(4). https://doi.org/10.58258/jisip.v5i4.2583  

Udin, U., Dananjoyo, R., Linarta, D. V., & Sugianto, L. O. (2022). Pelatihan 
kepemimpinan etis dan manajemen pengetahuan  di pt ningsri sukses 
abadi. ABDIMAS UNWAHAS, 7(2). 
https://doi.org/10.31942/abd.v7i2.7470  

Urdabayev, M., Ainakul, N., & Sabdenaliyev, B. (2024). Modernization of the 
Motivation Systems in Higher Education: Challenges and Digital 
Solutions. Eurasian Journal of Economic and Business Studies, 68(3), 
111–126. https://doi.org/10.47703/ejebs.v68i3.431  

Urooj, T., Bhutto, S. A., & Andleeb, F. (2023). Employee Performance and Work-
Family Conflict A Study of the Education Sector in Pakistan. Academy of 
Education and Social Sciences Review, 3(3), 290–297. 
https://doi.org/10.48112/aessr.v3i3.611  

Utomo, C. W., Wibowo, F., Herdiany, H. D., & Puspitasari, D. (2023). Konsep 
pemimpin dalam islam untuk meningkatkan motivasi kerja di bank bsi 
cabang surakarta. Jurnal Ilmiah Manajemen Muhammadiyah Aceh, 13(2). 
https://doi.org/10.37598/jimma.v13i2.1921 

Van Scotter, J.R. (2000), “Relationships of task performance and contextual 
performance with turnover, job satisfaction, and affective commitment”, 
Human Resource Management Review, Vol. 10 No. 1, pp. 79-95. 

https://doi.org/10.1186/s12916-015-0323-6
https://doi.org/10.5430/ijfr.v7n3p96
https://doi.org/10.55214/25768484.v8i5.1814
https://doi.org/10.29244/jipthp.9.2.89-94
https://doi.org/10.1177/00208523241230439
https://doi.org/10.58258/jisip.v5i4.2583
https://doi.org/10.31942/abd.v7i2.7470
https://doi.org/10.47703/ejebs.v68i3.431
https://doi.org/10.48112/aessr.v3i3.611
https://doi.org/10.37598/jimma.v13i2.1921


 
 
 
 

168 
 

 
 

Vuong, T. D. N., & Nguyen, L. T. (2022). The Key Strategies for Measuring 
Employee Performance in Companies: A Systematic Review. 
Sustainability, 14(21), 14017. https://doi.org/10.3390/su142114017  

Waelan, W., Shamsi, M., & Islam, M. A. (2024). Analysing leadership, motivation, 
and training effects on employee performance: A case study of The KRU. 
Journal of Commerce Management and Tourism Studies, 3(2), 108–116. 
https://doi.org/10.58881/jcmts.v3i2.207  

Wang, N., Luan, Y., & Ma, R. (2024). Detecting causal relationships between 
work motivation and job performance: a meta-analytic review of cross-
lagged studies. Humanities and Social Sciences Communications, 11(1). 
https://doi.org/10.1057/s41599-024-03038-w  

Wanma, J. R., Attamimi, Y., & Suardi, C. A. (2023). Pengaruh Kompetensi Kerja 
Terhadap Kinerja Pegawai Dengan Motivasi Kerja Sebagai Variabel 
Moderasi. Jurnal Manajemen Dan Bisnis, 7(2), 12–19. 
https://doi.org/10.55264/jumabis.v7i2.141  

Wicaksono, R. M., Ali, N. H., & Syarief, N. F. (2023). Pengaruh Pelatihan, 
Lingkungan Kerja dan Disiplin terhadap Kinerja Anggota dan Kepuasan 
Kerja sebagai Variabel Intervening (Studi Kasus Div X). Jurnal Ilmu 
Multidisplin, 1(4), 862–873. https://doi.org/10.38035/jim.v1i4.137  

Widiana, I. K., & Heryanda, K. K. (2023). Pengaruh Lingkungan Kerja dan 
Motivasi Kerja Terhadap Kinerja Pegawai Pada Kantor Kecamatan 
Tembuku Kabupaten Bangli. Prospek Jurnal Manajemen Dan Bisnis, 5(1), 
132–139. https://doi.org/10.23887/pjmb.v5i1.58941  

Widyaningsih, M., & Arfiansyah, M. A. (2020). The Effect of Leadership Style and 
Work Motivation on The Performance of Academic Staff. Journal of 
Business Management Review, 1(3), 145–154. 
https://doi.org/10.47153/jbmr13.292020  

Wiley | Global Leader in Publishing, Education and Research. (n.d.). 
http://www.wiley.com/college 

Williams, L.J. and Anderson, S.E. (1991), “Job satisfaction and organizational 
commitment as predictors of organizational citizenship and in-role 
behaviors”, Journal of management, Vol. 17 No. 3, pp. 601-617. 

Winaryo, S. (2020). Evaluasi program penyelenggaraan pendidikan berkualitas 
dan terakses jenjang pendidikan dasar di provinsi kalimantan tengah. 
Equity in Education Journal, 2(1), 1–10. 
https://doi.org/10.37304/eej.v2i1.1679  

Wirawan, H., Jufri, M., & Saman, A. (2020). The effect of authentic leadership and 
psychological capital on work engagement: the mediating role of job 
satisfaction. Leadership & Organization Development Journal, 41(8), 
1139–1154. https://doi.org/10.1108/lodj-10-2019-0433  

Wong, C. A., & Laschinger, H. K. (2012). Authentic leadership, performance, and 
job satisfaction: the mediating role of empowerment. Journal of Advanced 

https://doi.org/10.3390/su142114017
https://doi.org/10.58881/jcmts.v3i2.207
https://doi.org/10.1057/s41599-024-03038-w
https://doi.org/10.55264/jumabis.v7i2.141
https://doi.org/10.38035/jim.v1i4.137
https://doi.org/10.23887/pjmb.v5i1.58941
https://doi.org/10.47153/jbmr13.292020
http://www.wiley.com/college
https://doi.org/10.37304/eej.v2i1.1679
https://doi.org/10.1108/lodj-10-2019-0433


 
 
 
 

169 
 

 
 

Nursing, 69(4), 947–959. https://doi.org/10.1111/j.1365-
2648.2012.06089.x  

Wulandari, N. R., Puji, N. K., & Suwarni, N. E. (2023). Pengaruh Motivasi Kerja 
Dan Pengembangan Karir Terhadap Kepuasan Kerja Karyawan Pada PT. 
Trijaya Tirta Dharma (Great Air Minum Dalam Kemasan Cabang Bandar 
lampung). Serat Acitya, 12(1), 118–132. 
https://doi.org/10.56444/sa.v12i1.606  

Wulandari, P. a. A., & Bagia, I. W. (2021). Pengaruh Motivasi Kerja Terhadap 
Kinerja Pada Pegawai Puskesmas. Prospek Jurnal Manajemen Dan 
Bisnis, 2(2), 251. https://doi.org/10.23887/pjmb.v2i2.28701 

Wursanto. (2005). Dasar- Dasar Ilmu Organisasi. Yogyakarta : Andi Offset. 

Wuryaningrat, N. F., Hidayat, N., & Kumajas, M. L. (2024). The Impact of 
Transformational and Transactional Leadership on Employee 
Performance. Klabat Journal of Management, 5(2), 103. 
https://doi.org/10.60090/kjm.v5i2.1116.103-113  

Xu, Y. (2024). Factors Influencing the Work Motivation of Enterprise Employees. 
Advances in Economics Management and Political Sciences, 116(1), 
101–105. https://doi.org/10.54254/2754-1169/116/20242433   

Yang, F., Chen, G., Yang, Q., & Huang, X. (2022). Does motivation matter? How 
leader behaviors influence employee vigor at work. Personnel Review, 
52(9), 2172–2188. https://doi.org/10.1108/pr-10-2021-073  

Yusuf, I., Iskandar, R., & Ahmad, G. (2021). Pengaruh budaya organisasi dan 
gaya kepemimpinan serta komitmen organisasional terhadap kepuasan 
kerja dan kinerja pegawai pada pt. pln (persero) sektor mahakam. Jurnal 
Ekonomika Manajemen Akuntansi Dan Perbankan Syari Ah, 10(2), 182-
205. https://doi.org/10.24903/je.v10i2.1224  

Yusuf, M. (2024). Influence Organisational Culture, Leadership Style, and 
Discipline Toward Performance Lecturer with Motivation as Mediation. AL-
HAYAT Journal of Islamic Education, 8(2), 472. 
https://doi.org/10.35723/ajie.v8i2.589  

Yusufa, J., Ferrosnita, K., Kornarius, Y. P., Caroline, A., & Gunawan, A. (2023a). 
Pengaruh Gaya Kepemimpinan Transformasional Terhadap Innovative 
Work Behaviour Karyawan di Salah Satu Rumah Sakit di Kota Cilegon. 
Journal of Economics and Business UBS, 12(6), 3615–3624. 
https://doi.org/10.52644/joeb.v2i6.854  

Yusufa, J., Ferrosnita, K., Kornarius, Y. P., Caroline, A., & Gunawan, A. (2023b). 
Pengaruh Gaya Kepemimpinan Transformasional Terhadap Innovative 
Work Behaviour Karyawan di Salah Satu Rumah Sakit di Kota Cilegon. 
Journal of Economics and Business UBS, 12(6), 3615–3624. 
https://doi.org/10.52644/joeb.v2i6.854  

Zaky, M. (2020). Peran kompetensi dan motivasi dalam meningkatkan kepuasan 
kerja dan retensi karyawan. Komitmen Jurnal Ilmiah Manajemen, 1(2), 
95–104. https://doi.org/10.15575/jim.v1i2.25248  

https://doi.org/10.1111/j.1365-2648.2012.06089.x
https://doi.org/10.1111/j.1365-2648.2012.06089.x
https://doi.org/10.56444/sa.v12i1.606
https://doi.org/10.23887/pjmb.v2i2.28701
https://doi.org/10.60090/kjm.v5i2.1116.103-113
https://doi.org/10.54254/2754-1169/116/20242433
https://doi.org/10.1108/pr-10-2021-073
https://doi.org/10.24903/je.v10i2.1224
https://doi.org/10.35723/ajie.v8i2.589
https://doi.org/10.52644/joeb.v2i6.854
https://doi.org/10.52644/joeb.v2i6.854
https://doi.org/10.15575/jim.v1i2.25248


 
 
 
 

170 
 

 
 

Zhao, M. (2024). Strategies for Improving Performance and Motivation among 
Academic Staff in Hugher Education. Pacific International Journal, 7(1), 
73–80. https://doi.org/10.55014/pij.v7i1.522  

 

 

  

https://doi.org/10.55014/pij.v7i1.522

