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LAMPIRAN 
 

    Lampiran 1 : Kuisioner Responden 

 
 

No Pertanyaan terkait Kebijakan K3 
       Jawaban 

1. Teirdapat keibijakan te irkait peine irapan K3 di u init 

keirja Anda. 
 1 2 3 4 5 

2. Ke ibijakan K3 te ilah disosialisasikan keipada 

seilu iruih Pe itu igas Yanteik. 
1 2 3 4 5 

3. Anda paham seilu iruih keibijakan K3 yang 

dite itapkan di u init Anda. 
1 2 3 4 5 

4. Ke ibijakan K3 te irseibuit Anda te irapkan saat 

me ilakuikan pe ikeirjaan. 
1 2 3 4 5 

5. Ada ataui tidak keibijakan K3 yang dikeilu iarkan 

oleih u init, Anda akan te itap me imatuihi Instruiksi 

Ke irja (IK) dan SOP saat be ikeirja. 

1 2 3 4 5 

No     Pertanyaan terkait Pengawasan K3         Jawaban 

1. Teirdapat Peingawas K3 di u init keirja Anda. 1 2 3 4 5 

2. Pe ingawas K3 seilalui me imbeirikan safeity brie ifing 

seibeilu im be ike irja. 
1 2 3 4 5 

3. Pe ingawas K3 seilalui hadir di lapangan saat Anda 

beikeirja. 
1 2 3 4 5 

4.   Pe ingarahan saat safeity brieifing cuikuip u intuik 

me imbuiat Anda patuih pada Instruiksi Ke irja (IK) 
1 2 3 4 5 

IDENTITAS RESPONDEN 

Nama  

Alamat Eimail  

Uimu ir  

Jeinis Keilamin  

Uinit (U iP3)  

Uinit (U iLP)  

 

 

Lama Beikeirja di PLN 

 < 1 tahuin 

 1-5 tahuin 

 5-10 tahuin 

 10-15 tahuin 

 > 15 tahuin 
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dan SOP. 

5. Saat ada Peingawas K3 di lapangan, Anda akan 

patuih pada Instruiksi Ke irja (IK) dan SOP. 
1 2 3 4 5 

6. Ada ataui tidak ada Peingawas K3 di lapangan, 

Anda akan me ingguinakan APD dan seiragam 

keirja yang leingkap saat be ikeirja. 

1 2 3 4 5 

No Pertanyaan terkait Beban Kerja 
      Jawaban 

1. Anda meineirima WO leibih dari 30 kali dalam satui 

kali shift. 
1 2 3 4 5 

2. Se itiap kali Anda shift pasti me indapat gangguian 

JTM / JTR puitu is. 
1 2 3 4 5 

3. Anda meirasa bahwa juimlah WO yang Anda 

te irima dalam 1 kali shift te irlalui banyak. 
1 2 3 4 5 

4.   Banyaknya ju imlah WO me imbuiat Anda suilit 

beirkonseintrasi saat beikeirja. 
1 2 3 4 5 

5. Ke itika teirlalui banyak WO, Anda meimpeirceipat 

proseis peikeirjaan deingan me ilangkahi be ibeirapa 

SOP yang me imuingkinkan u intu ik dilangkahi. 

1 2 3 4 5 

6. Pe inye ileisaian WO adalah hal yang paling peinting 

dan uitama bagi Anda. 
1 2 3 4 5 

No Pertanyaan terkait Promosi K3 
     Jawaban 

1. Anda ruitin me indapatkan eiduikasi teirkait K3 dalam 

beintu ik sosialisasi K3, safeity brie ifing, safe ity 

induiction, mau ipuin brosuir dan spanduik. 

1 2 3 4 5 

2.   Saat te irlalu i lama tidak meindapatkan eidu ikasi K3, 

Anda ceindeiru ing akan meingabaikan peingguinaan 

APD dan keipatu ihan meingikuiti SOP. 

1 2 3 4 5 

3. Eidu ikasi yang Anda dapatkan seilalui diu ipdatei 

seisuiai deingan peirkeimbangan SOP mau ipuin 

Instruiksi Ke irja (IK). 

1 2 3 4 5 

No Pertanyaan terkait Hubungan dengan Rekan 
Kerja 

     Jawaban 

1. Anda akan patu ih meingikuiti SOP dan 

me ingguinakan APD le ingkap keitika reikan keirja 

Anda meilakuikan hal yang sama. 

1 2 3 4 5 

2. Reikan keirja Anda seilalui me ingingatkan keitika 

Anda te irkadang luipa me ingguinakan APD leingkap. 
1 2 3 4 5 

3. Reikan keirja Anda seilalui me ingingatkan langkah 

keirja yang seisuiai deingan SOP saat beikeirja . 
1 2 3 4 5 

4. Anda meimbeirikan te iguiran keitika ada reikan keirja 

Anda yang tidak meingguinakan APD yang 
1 2 3 4 5 
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le ingkap dan seisuiai. 

5. Anda meirasa keibe iradaan reikan keirja Anda 

sangat peinting dalam meinye ile isaikan peikeirjaan 

seisuiai deingan SOP yang te ilah diteintu ikan. 

1 2 3 4 5 

No    Pertanyaan terkait Gaji      Jawaban 

1. Anda meindapatkan gaji yang layak dan seisuiai 

deingan risiko seirta tangguing jawab peike irjaan 

Anda. 

1 2 3 4 5 

2. Gaji yang Anda peiroleih me imbuiat Anda seimangat 

dalam beikeirja dan meimatu ihi atuiran-atu iran yang 

dite intuikan saat be ikeirja. 

1 2 3 4 5 

3. Anda meimiliki pe ikeirjaan lain u intuik me inambah 

peinghasilan yang Anda dapatkan dari PLN. 
1 2 3 4 5 

4. Gaji yang tidak seisuiai meimbuiat Anda tidak fokuis 

dalam meilaku ikan peikeirjaan deingan baik. 
1 2 3 4 5 

5. Anda peirnah me ingabaikan SOP dan Instruiksi 

Ke irja (IK) agar peikeirjaan ceipat seile isai kareina 

ada peikeirjaan lain di luiar PLN yang juiga haruis 

Anda seileisaikan. 

1 2 3 4 5 

6. Anda meirasa gaji me iruipakan hal paling peinting 

dalam meimotivasi peikeirja u intuik beikeirja le ibih 

baik. 

1 2 3 4 5 

No    Pertanyaan terkait Motivasi 
     Jawaban 

1. Anda meirasa dihargai dan diakuii atas kontribuisi 

Anda di peiruisahaan seihingga seimakin seimangat 

dalam beikeirja. 

1 2 3 4 5 

2. Anda meimatu ihi seimuia SOP dan Instru iksi keirja 

agar meindapat pu ijian dari atasan. 
1 2 3 4 5 

3. Anda meimatu ihi seimuia SOP dan Instru iksi keirja 

agar meindapatkan promosi dan keinaikan gaji. 
1 2 3 4 5 

4. Anda meimatu ihi seimuia SOP dan Instru iksi keirja 

agar meindapatkan rasa hormat dari reikan keirja 

Anda. 

1 2 3 4 5 

5. Ke ilu iarga adalah alasan uitama Anda beikeirja 

deingan baik deingan meimatu ihi seimuia SOP dan 

Instruiksi keirja. 

1 2 3 4 5 

No Pertanyaan terkait Perilaku Aman Jawaban 

1 Saya be ikeirja seisuiai Instruiksi Keirja (IK) dan SOP.  

2 Saya me ineirapkan apa yang saya dapatkan dari 

e iduikasi K3. 
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3 Saya pe iduili akan peingguinaan APD saat be ikeirja.  

4 Saya be irhati-hati saat beike irja.  

5 Saya saling pe iduili satui sama lain deingan reikan 

keirja. 
 

 

Ke ite irangan : 

1. Sangat Tidak Se itu iju i 

2. Tidak Seitu ijui 

3. Ragui-ragui 

4. Se itu iju i 

5. Sangat Seitu iju i 
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      Lampiran 2 : Kode Etik Penelitian 
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5. Melaporakn penyimpangan dari protocol yang disetujui  (protocol deviation/violation) 

6. Mematuhi semua peraturan yang ditentukan 

 

 

X 
 

 



 

66 

 

     Lampiran 3 : Surat Izin Penelitian 
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Lampiran 4 : Output Olah Data 

 

 

 

 

 Value df 

Asymptotic 
Significance 

(2-sided) 

Exact 
Sig. (2-
sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square .188a 1 .664   

Continuity Correctionb .082 1 .775   

Likelihood Ratio .187 1 .665   

Fisher's Exact Test    .662 .386 

Linear-by-Linear 
Association 

.187 1 .665   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count is 25.53. 
b. Computed only for a 2x2 table 

 

 

 

Case Processing Summary 

 

    Cases 

           Valid Missing                  Total 

N Percent N Percent N Percent 

Kebijakan K3 * Motivasi 270 100.0% 0 0.0% 270 100.0% 

Kebijakan K3 * Perilaku 
Aman 

270 100.0% 0 0.0% 270 100.0% 

Pengawasan K3 * Motivasi 270 100.0% 0 0.0% 270 100.0% 

Pengawasan K3 * Perilaku 
Aman 

270 100.0% 0 0.0% 270 100.0% 

Beban Kerja * Motivasi 270 100.0% 0 0.0% 270 100.0% 

Beban Kerja * Perilaku 
Aman 

270 100.0% 0 0.0% 270 100.0% 

Promosi K3 * Motivasi 270 100.0% 0 0.0% 270 100.0% 

Promosi K3 * Perilaku Aman 270 100.0% 0 0.0% 270 100.0% 

Hubungan Rekan Kerja * 
Motivasi 

270 100.0% 0 0.0% 270 100.0% 

Hubungan Rekan Kerja * 
Perilaku Aman 

270 100.0% 0 0.0% 270 100.0% 

Gaji * Motivasi 270 100.0% 0 0.0% 270 100.0% 

Gaji * Perilaku Aman 270 100.0% 0 0.0% 270 100.0% 
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 Value df 

Asymptotic 
Significance 

(2-sided) 

Exact 
Sig. (2-
sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square 75.375a 1 <.001   

Continuity Correctionb 72.592 1 <.001   

Likelihood Ratio 69.827 1 <.001   

Fisher's Exact Test    <.001 <.001 

Linear-by-Linear 
Association 

75.096 1 <.001   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum 
expected count is 17.17. 
b. Computed only for a 2x2 table 

 

 

 Value df 

Asymptotic 
Significance 

(2-sided) 

Exact 
Sig. (2-
sided) 

Exact Sig. (1-
sided) 

Pearson Chi-Square 4.279a 1 .039   

Continuity 
Correctionb 

3.744 1 .053   

Likelihood Ratio 4.352 1 .037   

Fisher's Exact Test    .045 .026 

Linear-by-Linear 
Association 

4.263 1 .039   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum 
expected count is 34.74. 
b. Computed only for a 2x2 table 

 

 

 Value df 

Asymptotic 
Significanc
e (2-sided) 

Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-
Square 

61.028a 1 <.001   

Continuity 
Correctionb 

58.758 1 <.001   

Likelihood Ratio 58.590 1 <.001   

Fisher's Exact Test    <.001 <.001 
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Linear-by-Linear 
Association 

60.802 1 <.001   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected 
count is 23.36. 
b. Computed only for a 2x2 table 

 

 

 Value df 

Asymptotic 
Significanc
e (2-sided) 

Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-
Square 

24.838a 1 <.001   

Continuity 
Correctionb 

23.455 1 <.001   

Likelihood Ratio 24.783 1 <.001   

Fisher's Exact Test    <.001 <.001 

Linear-by-Linear 
Association 

24.746 1 <.001   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected 
count is 29.30. 
b. Computed only for a 2x2 table 

 

 

 Value df 

Asymptotic 
Significanc
e (2-sided) 

Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square .047a 1 .828   

Continuity 
Correctionb 

.004 1 .950   

Likelihood Ratio .047 1 .828   

Fisher's Exact Test    .878 .479 

Linear-by-Linear 
Association 

.047 1 .828   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected 
count is 19.70. 
b. Computed only for a 2x2 table 
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 Value df 

Asymptotic 
Significanc
e (2-sided) 

Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square 17.201a 1 <.001   

Continuity 
Correctionb 

16.063 1 <.001   

Likelihood Ratio 17.090 1 <.001   

Fisher's Exact Test    <.001 <.001 

Linear-by-Linear 
Association 

17.137 1 <.001   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count 
is 30.13. 
b. Computed only for a 2x2 table 

 

 

 Value df 

Asymptotic 
Significance 

(2-sided) 
Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square .007a 1 .935   

Continuity 
Correctionb 

.000 1 1.000   

Likelihood Ratio .007 1 .935   

Fisher's Exact Test    1.000 .533 

Linear-by-Linear 
Association 

.007 1 .935   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count is 
20.27. 
b. Computed only for a 2x2 table 

 

 

 Value df 

Asymptotic 
Significanc
e (2-sided) 

Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square .555a 1 .456   

Continuity 
Correctionb 

.376 1 .540   

Likelihood Ratio .557 1 .455   

Fisher's Exact Test    .511 .270 

Linear-by-Linear 
Association 

.553 1 .457   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count 
is 36.83. 
b. Computed only for a 2x2 table 
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 Value df 

Asymptotic 
Significanc
e (2-sided) 

Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square 134.901
a 

1 <.001   

Continuity 
Correctionb 

131.568 1 <.001   

Likelihood Ratio 136.783 1 <.001   

Fisher's Exact Test    <.001 <.001 

Linear-by-Linear 
Association 

134.401 1 <.001   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected 
count is 24.77. 
b. Computed only for a 2x2 table 

 

 

 

 Value df 

Asymptotic 
Significanc
e (2-sided) 

Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square 38.785a 1 <.001   

Continuity 
Correctionb 

37.088 1 <.001   

Likelihood Ratio 39.076 1 <.001   

Fisher's Exact Test    <.001 <.001 

Linear-by-Linear 
Association 

38.641 1 <.001   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected 
count is 31.39. 
b. Computed only for a 2x2 table 

 

 

 Value df 

Asymptotic 
Significance 

(2-sided) 
Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square .072a 1 .788   

Continuity 
Correctionb 

.014 1 .906   

Likelihood Ratio .072 1 .789   

Fisher's Exact Test    .880 .449 

Linear-by-Linear 
Association 

.072 1 .789   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count 
is 21.11. 
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b. Computed only for a 2x2 table 

 
 

 

 Value df 

Asymptotic 
Significanc
e (2-sided) 

Exact Sig. 
(2-sided) 

Exact Sig. 
(1-sided) 

Pearson Chi-Square .107a 1 .744   

Continuity 
Correctionb 

.036 1 .849   

Likelihood Ratio .107 1 .744   

Fisher's Exact Test    .785 .423 

Linear-by-Linear 
Association 

.107 1 .744   

N of Valid Cases 270     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count 
is 31.81. 
b. Computed only for a 2x2 table 
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Lampiran 5 : Dokumentasi Penelitian 

 
 
 
 
 
 

 


