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Identitas Diri

Nama

Tempat, Tanggal Lahir

Jenis Kelamin

Agama

Alamat Rumah

No Telepon

E-mail

Riwayat Pendidikan

2007-2008

2008-2014

2014-2017

2017-2020

BIODATA

: St. Sharaeni Andin Islahuddin

: Makassar, 16 Januari 2002

. Perempuan

Islam

: Mannuruki 2 Lorong 2 No. 6

: 0895803284419

: Sharaandin663@gmail.com

: TK Ceria

: SDN Mannuruki

: SMP Negeri 26 Kota Makassar

: MAN 2 Kota Makassar

Demikian data ini dibuat dengan sebenarnya.
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Makassar, 14 Juli 2024

St. Sharaeni Andin Islahuddin

94



KUESIONER PENELITIAN

Responden yang terhormat,

Dalam rangka pemenuhan tugas akhir pada Departemen Manajemen
Fakultas Ekonomi dan Bisnis Universitas Hasanuddin, saat ini saya sedang
melakukan penelitian sebagai tugas akhir skripsi dengan judul “Pengaruh Soft
skill, Self efficacy, dan Motivasi Memasuki Dunia Kerja terhadap Kesiapan
Kerja Mahasiswa” (Studi Kasus terhadap Mahasiswa Tingkat Akhir Fakultas
Ekonomi dan Bisnis Universitas Hasanuddin). Sehubungan dengan hal ini, saya
mohom kesediaan Saudara(i) untuk mengisi kuesioner penelitian dibawah ini. Atas

kerja sama dan kesediaannya, saya ucapkan terima kasih.

Hormat saya,

Peneliti

St. Sharaeni Andin Islahuddin

A021201031

Keterangan Responden

1. Nama
"anis Kelamin :

‘ogram Studi :
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Petunjuk Pengisian Kuesioner

Berilah tanda (V) pada kolom yang tersedia, kemudian pilih keadaan yang

sebenarnya. Jawaban yang tersedia berupa skala likert yaitu dengan keterangan:

STS

TS

KS

SS

: Sangat Tidak Setuju

: Tidak Setuju

: Kurang Setuju

: Setuju

: Sangat Setuju

No

Pernyataan

STS

TS

KS

SS

Soft skill (X1)

Saya mampu berbicara didepan umum dengan baik

Saya dapat berkomunikasi dengan baik dengan

orang lain.

Saya mampu bekerjasama dalam tim

Pada saat mengerjakan tugas kuliah, saya bersedia

membantu teman jika mengalami kesulitan.

Saya dapat menyelesaikan pekerjaan tepat waktu.

Saya berani mengakui kesalahan yang saya perbuat
serta menyampaikan pendapat sesuai dengan fakta

yang terjadi
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Saya dapat beradaptasi di lingkungan apapun

ya selalu mengikuti aturan di lingkungan saya

‘ada
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Self efficacy (X2)

Saya yakin dapat menyelesaikan setiap tugas yang
diberikan

10.

Saya yakin akan tindakan yang saya ambil

11.

Saya Yyakin mampu melakukan usaha dengan

sungguh-sungguh

12.

Meskipun terkadang saya kesulitan dalam
mengerjakan pekerjaan tertentu, saya akan terus

mencoba

13.

Saya mampu menyelesaikan permasalahan dalam

kondisi apapun

Motivasi Memasuki Dunia Kerja (X3)

14.

Saya ingin segera bekerja untuk memenuhi
kebutuhan hidup

15.

Dengan bekerja saya berharap hidup saya akan
lebih baik

16.

Setelah lulus saya memilih bekerja untuk

memperluas jaringan profesioanal

17.

Saya merasa dengan bekerja saya akan

mendapatkan pengakuan dari orang lain

18.

Saya ingin segera menunjukkan potensi yang saya

miliki saat bekerja

Kesiapan Kerja (Y)

19.

Saya dapat berpikir objektif dan logis dalam
menghadapi persoalan yang ada

Saya mampu menganalisis suatu informasi dengan
baik

Optimized using
trial version
www.balesio.com

Saya mampu bertanggung jawab terhadap

<erjaan yang diemban.
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pengembangan diri untuk persiapan memasuki

dunia kerja

22. | Saya aktif mengikuti magang sebagai bentuk

Lampiran 3

DATA RESPONDEN

Soft skill (X1)

X1.8

X1.7

X1.6

X1.5

X1.4

X1.3

X1.2

X1.1
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Self efficacy (X2)

X2.5

X2.4

X2.3

X2.2

X2.1
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X3.5

X3.4

X3.3

Motivasi Memasuki Dunia Kerja (X3)

X3.2

X3.1
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Y4

Y3

Kesiapan Kerja (Y)

Y2

Y1
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4 4 4 5
5 5 5 5
4 3 5 5
4 5 5 4
4 4 5 4
5 5 4 5
5 5 5 5
3 3 5 5
5 4 5 4
5 5 5 5
Lampiran 4
HASIL UJI IBM SPSS 25
1. Frekuensi Variabel
- Soft skill (X1)
X1.1
Frequency Percent Valid Percent Cumulative
Percent
Vali STS 1 5 5 5
d TS 6 2.8 2.8 3.3
KS 65 30.8 30.8 34.1
S 109 51.7 51.7 85.8
SS 30 14.2 14.2 100.0
Total 211 100.0 100.0
X1.2
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 3 14 14 14
d KS 30 14.2 14.2 15.6
S 130 61.6 61.6 77.3
SS 48 22.7 22.7 100.0
Total 211 100.0 100.0
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X1.3
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 3 14 14 14
d KS 14 6.6 6.6 8.1
S 118 55.9 55.9 64.0
SS 76 36.0 36.0 100.0
Total 211 100.0 100.0
X1.4
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 1 5 5 5
d KS 18 8.5 8.5 9.0
S 112 53.1 53.1 62.1
SS 80 37.9 37.9 100.0
Total 211 100.0 100.0
X1.5
Frequency Percent Valid Percent Cumulative
Percent
Vali STS 1 5 5 5
d TS 6 2.8 2.8 3.3
KS 27 12.8 12.8 16.1
S 116 55.0 55.0 71.1
SS 61 28.9 28.9 100.0
Total 211 100.0 100.0
X1.6
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 4 1.9 1.9 1.9
d KS 23 10.9 10.9 12.8
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S 109 51.7 51.7 64.5
SS 75 35.5 355 100.0
Total 211 100.0 100.0
X1.7
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 4 1.9 1.9 1.9
d KS 54 25.6 25.6 275
S 95 45.0 45.0 725
SS 58 27.5 27.5 100.0
Total 211 100.0 100.0
X1.8
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 1 5 5 5
d KS 25 11.8 11.8 12.3
S 97 46.0 46.0 58.3
SS 88 41.7 41.7 100.0
Total 211 100.0 100.0
-Self efficacy (X2)
X2.1
Frequency Percent Valid Percent Cumulative
Percent
Vali STS 1 5 5 5
d TS 1 5 5 9
KS 28 13.3 13.3 14.2
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S 106 50.2 50.2 64.5
SS 75 355 355 100.0
Total 211 100.0 100.0
X2.2
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 5 24 24 24
d KS 26 12.3 12.3 14.7
S 118 55.9 55.9 70.6
SS 62 29.4 29.4 100.0
Total 211 100.0 100.0
X2.3
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 2 9 9 9
d KS 16 7.6 7.6 8.5
S 115 54.5 54.5 63.0
SS 78 37.0 37.0 100.0
Total 211 100.0 100.0
X2.4
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 1 5 5 5
d KS 11 5.2 5.2 5.7
S 110 52.1 52.1 57.8
SS 89 42.2 42.2 100.0
Total 211 100.0 100.0
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X2.5
Frequency Percent Valid Percent Cumulative
Percent
Vali STS 1 5 5 5
d TS 6 2.8 2.8 3.3
KS 44 20.9 20.9 24.2
S 102 48.3 48.3 72.5
SS 58 27.5 27.5 100.0
Total 211 100.0 100.0
- Motivasi Memasuki Dunia Kerja (X3)
X3.1
Frequency Percent Valid Percent Cumulative
Percent
Vali KS 11 5.2 5.2 5.2
d S 63 29.9 29.9 35.1
SS 137 64.9 64.9 100.0
Total 211 100.0 100.0
X3.2
Frequency Percent Valid Percent Cumulative
Percent
Vali KS 15 7.1 7.1 7.1
d S 63 29.9 29.9 37.0
SS 133 63.0 63.0 100.0
Total 211 100.0 100.0
X3.3
Frequency Percent Valid Percent Cumulative
Percent
TS 3 14 14 14

Optimized using
trial version
www.balesio.com

120



- Kesiapan Kerja (Y)
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Vali KS 16 7.6 7.6 9.0
d S 72 34.1 34.1 43.1
SS 120 56.9 56.9 100.0
Total 211 100.0 100.0
X3.4
Frequency Percent Valid Percent Cumulative
Percent
Vali STS 6 2.8 2.8 2.8
d TS 15 7.1 7.1 10.0
KS 65 30.8 30.8 40.8
S 56 26.5 26.5 67.3
SS 69 32.7 32.7 100.0
Total 211 100.0 100.0
X3.5
Frequency Percent Valid Percent Cumulative
Percent
Vali STS 1 5 5 5
d TS 1 5 5 9
KS 14 6.6 6.6 7.6
S 88 41.7 41.7 49.3
SS 107 50.7 50.7 100.0
Total 211 100.0 100.0
Y.l
Frequency Percent Valid Percent Cumulative
Percent
Vali TS 1 5 5 5
d KS 34 16.1 16.1 16.6
S 117 55.5 55.5 72.0
SS 59 28.0 28.0 100.0
Total 211 100.0 100.0
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Y.2
Frequency Percent Valid Percent Cumulative
Percent
Vali KS 33 15.6 15.6 15.6
d S 126 59.7 59.7 75.4
SS 52 24.6 24.6 100.0
Total 211 100.0 100.0
Y.3
Frequency Percent Valid Percent Cumulative
Percent
Vali KS 7 3.3 3.3 3.3
d S 110 52.1 52.1 55.5
SS 94 44.5 44.5 100.0
Total 211 100.0 100.0
Y.4
Frequency Percent Valid Percent Cumulative
Percent
Vali STS 10 4.7 4.7 4.7
d TS 16 7.6 7.6 12.3
KS 56 26.5 26.5 38.9
S 67 31.8 31.8 70.6
SS 62 294 294 100.0
Total 211 100.0 100.0

2. Uji Validitas
- Soft skill (X1)

Correlations
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X1. X1. X1. X1. X1. X1. X1. X1. SOFT
1 2 3 4 5 6 7 8 SKIL
LS
X1.1 Pearson 1 529 430 143 225 .140 .263 116 569"
Correlati - - « - « -
on
Sig. (2- .000 .000 .038 .001 .042 .000 .093 .000
tailed)
N 211 211 211 211 211 211 211 211 211
X1.2 Pearson .529 1 531 .328 251 .398 432 313 741"
Correlati ™ - - - - - o
on
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 211 211 211 211 211 211 211 211 211
X1.3 Pearson 430 531 1 .361 451 317 313 331 729™
Correlati . - - - - - -
on
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 211 211 211 211 211 211 211 211 211
X1.4 Pearson .143 .328 .361 1 234 313 164 .301 544
Correlati « - - - - “ -
on
Sig. (2- .038 .000 .000 .001 .000 .017 .000 .000
tailed)
N 211 211 211 211 211 211 211 211 211
X1.5 Pearson .225 251 451 .234 1 331 197 317 .603™
Correlati ™ . . . . . ™
on
Sig. (2- .001 .000 .000 .001 .000 .004 .000 .000
tailed)
N 211 211 211 211 211 211 211 211 211
X1.6 Pearson .140 .398 317 313 331 1 .318 414 .638™
Correlati N - - - - - -
on
Sig. (2- .042 .000 .000 .000 .000 .000 .000 .000
tailed)
N 211 211 211 211 211 211 211 211 211
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X1.7 Pearson .263 432 313 164 197 .318 1 347 616™
Correlati - - - . - - -
on
Sig. (2- .000 .000 .000 .017 .004 .000 .000 .000
tailed)
N 211 211 211 211 211 211 211 211 211
X1.8 Pearson 116 313 331 .301 317 414 .347 1 .619™
Correlati o o o o o o
on
Sig. (2- .093 .000 .000 .000 .000 .000 .000 .000
tailed)
N 211 211 211 211 211 211 211 211 211
SOFT Pearson .569 741 129 .544 .603 .638 .616 .619 1
SKIL Correlati - o o o o o o o
LS on
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 211 211 211 211 211 211 211 211 211

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

- Self efficacy (X2)
Correlations
SELF
X2.1 X2.2 X2.3 X2.4 X2.5 EFFICACY
X2.1 Pearson 1 .356™ 4727 .362™ 483" 733"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000
N 211 211 211 211 211 211
X2.2 Pearson .356™ 1 567" 442" 337 .728™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000
N 211 211 211 211 211 211
Pearson 4727 567" 1 494™ 429" .790™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000
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N 211 211 211 211 211 211
X2.4 Pearson .362™ 442" 494™ 1 367" .698™

Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000

N 211 211 211 211 211 211
X2.5 Pearson .483™ 337 429" 367 1 736™

Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000

N 211 211 211 211 211 211
SELF Pearson 733" 728" .790™ .698™ 736" 1
EFFICACY Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000

N 211 211 211 211 211 211

**_Correlation is significant at the 0.01 level (2-tailed).

- Motivasi Memasuki Dunia Kerja (X3)

Correlations
X3.1 X3.2 X3.3 X3.4 X3.5 MOTIVASI
MEMASUKI
DUNIA
KERJA
X3.1 Pearson 1 .628™ .365™ .214™ .386™ .668™
Correlation
Sig. (2- .000 .000 .002 .000 .000
tailed)
N 211 211 211 211 211 211
X3.2 Pearson 628" 1 | 4177 | 269" | .401™ 714"
Correlation
Sig. (2- .000 .000 .000 .000 .000
tailed)
N 211 211 211 211 211 211
Pearson .365™ AT 1 .265™ .502™ .695™
Correlation
Sig. (2- .000 .000 .000 .000 .000
tailed)
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N 211 211 211 211 211 211
X3.4 Pearson 214™ .269™ .265™ 1 .402™ .704™

Correlation

Sig. (2- .002 .000 .000 .000 .000

tailed)

N 211 211 211 211 211 211
X3.5 Pearson .386™ 401" 502" 402" 1 .750™

Correlation

Sig. (2- .000 .000 .000 .000 .000

tailed)

N 211 211 211 211 211 211
MOTIVASI Pearson .668™ T4 .695™ .704™ .750™ 1
MEMASUKI Correlation
DUNIA KERJA Sig. (2- .000 .000 .000 .000 .000

tailed)

N 211 211 211 211 211 211
**_Correlation is significant at the 0.01 level (2-tailed).

- Kesiapan Kerja (Y?3)

Correlations
Y.l Y.2 Y.3 Y.4 KESIAPAN
KERJA

Y.1 Pearson 1 .608™ 491 .200™ 729"
Correlation

Sig. (2-tailed) .000 .000 .004 .000

N 211 211 211 211 211

Y.2 Pearson .608™ 1 4647 .280™ 756"
Correlation

Sig. (2-tailed) .000 .000 .000 .000

N 211 211 211 211 211

Y.3 Pearson 491 464 1 194 656"
Correlation

Sig. (2-tailed) .000 .000 .005 .000

N 211 211 211 211 211

Pearson .200™ 280" 194 1 718"
Correlation

Sig. (2-tailed) .004 .000 .005 .000

N 211 211 211 211 211
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KESIAPAN Pearson 729" .756™ .656™ 718" 1
KERJA Correlation

Sig. (2-tailed) .000 .000 .000 .000

N 211 211 211 211 211
**_Correlation is significant at the 0.01 level (2-tailed).

3. Uji Reliabilitas
- Soft skill (X1)

Reliability Statistics
Cronbach's N of Items
Alpha
.782 8

- Self efficacy (X2)
Reliability Statistics
Cronbach's N of Items
Alpha
.786 5

- Motivasi Memasuki Dunia Kerja (X3)

Reliability Statistics
Cronbach's N of Items
Alpha
122 5

- Kesiapan Kerja (Y)

Reliability Statistics

Cronbach's
Alpha

N of Items

.630
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4. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual

N 211
Normal Parameters® Mean .0000000
Std. Deviation 1.44707664

Most Extreme Differences Absolute .056
Positive .056

Negative -.044

Test Statistic .056
Asymp. Sig. (2-tailed) .200¢°4

a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

5. Uji Multikolinearitas

Colinearty Statistics
Model Tolerance | VIF
1 Soft skill (X1) 535 1.869
Self efficacy (X2) 533 1.877
Motivasi Memasuki Dunia | .756 1.322
Kerja (X3)
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6. Uji Heteroskedastisitas

Correlations
Soft Self Motivasi Unstandardize
skill efficac Memasuk d Residual
y i Dunia
Kerja
Spearman’ Soft skill Correlatio 1.000 .668™ .406™ -.004
srho n
Coefficien
t
Sig. (2- . .000 .000 .952
tailed)
N 211 211 211 211
Self efficacy Correlatio .668" 1.000 415™ -.001
n *
Coefficien
t
Sig. (2- .000 . .000 991
tailed)
N 211 211 211 211
Motivasi Correlatio 406" 415™ 1.000 .044
Memasuki n *
Dunia Kerja Coefficien
t
Sig. (2- .000 .000 . 529
tailed)
N 211 211 211 211
Unstandardize Correlatio -.004 -.001 .044 1.000
d Residual n
Coefficien
t
Sig. (2- .952 .991 529
tailed)
N 211 211 211 211
ation is significant at the 0.01 level (2-tailed).
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7. Uji Regresi Linear Berganda, Uji T, dan Uji Dominan

Coefficients®
Model Unstandardized Standardized t Sig.
Coefficients Coefficients
B Std. Error Beta
1 (Constant) .342 1.071 319 .750
Soft skill 230 .039 .383 5.913 .000
Self efficacy .264 .054 .318 4.902 .000
Motivasi Memasuki 132 .045 161 2.961 .003
Dunia Kerja
a. Dependent Variable: Kesiapan Kerja

8. Uji Hipotesis (Koefisien Determinasi)

Model Summary

Mode R R Square Adjusted R Std. Error of
[ Square the Estimate
1 7322 .536 .529 1.458

a. Predictors: (Constant), Motivasi Memasuki Dunia Kerja, Soft skill, Self

efficacy
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