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Lampiran 1. Kuesioner Penelitian 

 



 
 

 

  



 
 

 

 



 
 

 

 



 
 

 



 
 

 



 
 

 

Lampiran 2. Uji Validitas dan Reliabilitas Instrumen Kuisioner 

Variabel 
Item 
pertanyaan 

R 
hitung 

P 
value 

Keterangan  
Croanbach 
Alpha 

Kinerja 

Kinerja 1 0.655 0.00* Valid 

0,607 

Kinerja 2 0.681 0.00* Valid 

Kinerja 3 0.656 0.00* Valid 

Kinerja 4 0.648 0.00* Valid 

Kinerja 5 0.533 0.00* Valid 

Stress 
Kerja 

Stress Kerja 1 0.637 0.00* Valid 

0,815 

Stress Kerja 2 0.733 0.00* Valid 

Stress Kerja 3 0.746 0.00* Valid 

Stress Kerja 4 0.8 0.00* Valid 

Stress Kerja 5 0.718 0.00* Valid 

Stress Kerja 6 0.716 0.00* Valid 

Konflik 
Pekerjaan
-Keluarga 

Pekerjaan-
Keluarga 1 

0.634 0.00* Valid 

0,841 

Pekerjaan-
Keluarga 2 

0.664 0.00* Valid 

Pekerjaan-
Keluarga 3 

0.758 0.00* Valid 

Pekerjaan-
Keluarga 4 

0.668 0.00* Valid 

Pekerjaan-
Keluarga 5 

0.872 0.00* Valid 

Pekerjaan-
Keluarga 6 

0.768 0.00* Valid 

Pekerjaan-
Keluarga 7 

0.659 0.00* Valid 

Konflik 
Keluarga-
Pekerjaan 

Keluarga-
Pekerjaan 1 

0.799 0.00* Valid 

0,717 

Keluarga-
Pekerjaan 2 

0.707 0.00* Valid 

Keluarga-
Pekerjaan 3 

0.771 0.00* Valid 

Keluarga-
Pekerjaan 4 

0.618 0.00* Valid 

Keluarga-
Pekerjaan 5 

0.661 0.00* Valid 

Keluarga-
Pekerjaan 6 

0.494 0.00* Valid 

Keluarga-
Pekerjaan 7 

0.611 0.00* Valid 

*P-value < 0.05: Tolak H0 (Pernyataan Valid) 
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Lampiran 3 Lampiran Analisis Statistik SPSS 

 
Karakteristik Responden 
 

Umur_Kategori 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid < 35 tahun 38 41.8 41.8 41.8 

>= 35 tahun 53 58.2 58.2 100.0 

Total 91 100.0 100.0  

 
 

Unit_Kerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Benadeth 1 9 9.9 9.9 9.9 

Benadeth 2 3 3.3 3.3 13.2 

ICU 17 18.7 18.7 31.9 

IGD 12 13.2 13.2 45.1 

OK 4 4.4 4.4 49.5 

poli 14 15.4 15.4 64.8 

Santa maria 4 4.4 4.4 69.2 

Yosep 6 1 1.1 1.1 70.3 

Yoseph 2 6 6.6 6.6 76.9 

yoseph 3 7 7.7 7.7 84.6 

Yoseph 3 3 3.3 3.3 87.9 

Yoseph 5 4 4.4 4.4 92.3 

Yoseph 6 7 7.7 7.7 100.0 

Total 91 100.0 100.0  

 
 

Waktu kerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 55 60.4 60.4 60.4 

2.00 36 39.6 39.6 100.0 

Total 91 100.0 100.0  

 
 

BK_Kategori 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Ringan 11 12.1 12.1 12.1 



 
 

 

Sedang 64 70.3 70.3 82.4 

Berat 16 17.6 17.6 100.0 

Total 91 100.0 100.0  

 
 

PK_Kategori 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Tidak Mengalami 78 85.7 85.7 85.7 

Mengalami 13 14.3 14.3 100.0 

Total 91 100.0 100.0  

 
 

KP_Kategori 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Tidak Mengalami 91 100.0 100.0 100.0 

 
 

SK_Kategori 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Stress Ringan 81 89.0 89.0 89.0 

Stress Sedang 10 11.0 11.0 100.0 

Total 91 100.0 100.0  

 
 

Kinerja_Kategori 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Tidak Mengalami 
Penurunan 

6 6.6 6.6 6.6 

Mengalami Penurunan 85 93.4 93.4 100.0 

Total 91 100.0 100.0  

 
Analisis Bivariat 
 

Unit_Kerja * PK_Kategori Crosstabulation 

 

PK_Kategori 

Total 
Tidak 

Mengalami Mengalami 

Unit_Kerja Benadeth 1 Count 9 0 9 

% of Total 9.9% 0.0% 9.9% 

Benadeth 2 Count 3 0 3 

% of Total 3.3% 0.0% 3.3% 

ICU Count 12 5 17 



 
 

 

% of Total 13.2% 5.5% 18.7% 

IGD Count 12 0 12 

% of Total 13.2% 0.0% 13.2% 

OK Count 4 0 4 

% of Total 4.4% 0.0% 4.4% 

poli Count 8 6 14 

% of Total 8.8% 6.6% 15.4% 

Santa maria Count 4 0 4 

% of Total 4.4% 0.0% 4.4% 

Yosep 6 Count 1 0 1 

% of Total 1.1% 0.0% 1.1% 

Yoseph 2 Count 6 0 6 

% of Total 6.6% 0.0% 6.6% 

yoseph 3 Count 6 1 7 

% of Total 6.6% 1.1% 7.7% 

Yoseph 3 Count 3 0 3 

% of Total 3.3% 0.0% 3.3% 

Yoseph 5 Count 4 0 4 

% of Total 4.4% 0.0% 4.4% 

Yoseph 6 Count 6 1 7 

% of Total 6.6% 1.1% 7.7% 

Total Count 78 13 91 

% of Total 85.7% 14.3% 100.0% 

 
 

Chi-Square Tests 

 Value df 

Asymptotic 
Significance 

(2-sided) 

Pearson Chi-Square 20.176a 12 .064 
Likelihood Ratio 23.439 12 .024 
N of Valid Cases 91   

a. 19 cells (73.1%) have expected count less than 5. The 
minimum expected count is .14. 

 
 

Unit_Kerja * KP_Kategori Crosstabulation 

 

KP_Kategori 

Total 
Tidak 

Mengalami 

Unit_Kerja Benadeth 1 Count 9 9 

% of Total 9.9% 9.9% 

Benadeth 2 Count 3 3 

% of Total 3.3% 3.3% 

ICU Count 17 17 

% of Total 18.7% 18.7% 



 
 

 

IGD Count 12 12 

% of Total 13.2% 13.2% 

OK Count 4 4 

% of Total 4.4% 4.4% 

poli Count 14 14 

% of Total 15.4% 15.4% 

Santa maria Count 4 4 

% of Total 4.4% 4.4% 

Yosep 6 Count 1 1 

% of Total 1.1% 1.1% 

Yoseph 2 Count 6 6 

% of Total 6.6% 6.6% 

yoseph 3 Count 7 7 

% of Total 7.7% 7.7% 

Yoseph 3 Count 3 3 

% of Total 3.3% 3.3% 

Yoseph 5 Count 4 4 

% of Total 4.4% 4.4% 

Yoseph 6 Count 7 7 

% of Total 7.7% 7.7% 

Total Count 91 91 

% of Total 100.0% 100.0% 

 
 

Chi-Square Tests 

 Value 

Pearson Chi-Square .a 
N of Valid Cases 91 

a. No statistics are computed 
because KP_Kategori is a 
constant. 

 
 

Unit_Kerja * BK_Kategori Crosstabulation 

 

BK_Kategori 

Total Ringan Sedang Berat 

Unit_Kerja Benadeth 1 Count 0 6 3 9 

% of Total 0.0% 6.6% 3.3% 9.9% 

Benadeth 2 Count 0 0 3 3 

% of Total 0.0% 0.0% 3.3% 3.3% 

ICU Count 2 13 2 17 

% of Total 2.2% 14.3% 2.2% 18.7% 

IGD Count 0 11 1 12 

% of Total 0.0% 12.1% 1.1% 13.2% 

OK Count 4 0 0 4 



 
 

 

% of Total 4.4% 0.0% 0.0% 4.4% 

poli Count 0 11 3 14 

% of Total 0.0% 12.1% 3.3% 15.4% 

Santa maria Count 0 4 0 4 

% of Total 0.0% 4.4% 0.0% 4.4% 

Yosep 6 Count 0 1 0 1 

% of Total 0.0% 1.1% 0.0% 1.1% 

Yoseph 2 Count 2 4 0 6 

% of Total 2.2% 4.4% 0.0% 6.6% 

yoseph 3 Count 1 5 1 7 

% of Total 1.1% 5.5% 1.1% 7.7% 

Yoseph 3 Count 0 1 2 3 

% of Total 0.0% 1.1% 2.2% 3.3% 

Yoseph 5 Count 1 3 0 4 

% of Total 1.1% 3.3% 0.0% 4.4% 

Yoseph 6 Count 1 5 1 7 

% of Total 1.1% 5.5% 1.1% 7.7% 

Total Count 11 64 16 91 

% of Total 12.1% 70.3% 17.6% 100.0% 

 
 

Chi-Square Tests 

 Value df 

Asymptotic 
Significance 

(2-sided) 

Pearson Chi-Square 62.591a 24 .000 
Likelihood Ratio 51.925 24 .001 
N of Valid Cases 91   

a. 35 cells (89.7%) have expected count less than 5. The 
minimum expected count is .12. 

 
 

Unit_Kerja * Waktu kerja Crosstabulation 

 

Waktu kerja 

Total 1.00 2.00 

Unit_Kerja Benadeth 1 Count 7 2 9 

% of Total 7.7% 2.2% 9.9% 

Benadeth 2 Count 1 2 3 

% of Total 1.1% 2.2% 3.3% 

ICU Count 14 3 17 

% of Total 15.4% 3.3% 18.7% 

IGD Count 7 5 12 

% of Total 7.7% 5.5% 13.2% 

OK Count 0 4 4 

% of Total 0.0% 4.4% 4.4% 



 
 

 

poli Count 8 6 14 

% of Total 8.8% 6.6% 15.4% 

Santa maria Count 1 3 4 

% of Total 1.1% 3.3% 4.4% 

Yosep 6 Count 1 0 1 

% of Total 1.1% 0.0% 1.1% 

Yoseph 2 Count 1 5 6 

% of Total 1.1% 5.5% 6.6% 

yoseph 3 Count 7 0 7 

% of Total 7.7% 0.0% 7.7% 

Yoseph 3 Count 2 1 3 

% of Total 2.2% 1.1% 3.3% 

Yoseph 5 Count 1 3 4 

% of Total 1.1% 3.3% 4.4% 

Yoseph 6 Count 5 2 7 

% of Total 5.5% 2.2% 7.7% 

Total Count 55 36 91 

% of Total 60.4% 39.6% 100.0% 

 
 

Chi-Square Tests 

 Value df 

Asymptotic 
Significance 

(2-sided) 

Pearson Chi-Square 26.314a 12 .010 
Likelihood Ratio 30.938 12 .002 
N of Valid Cases 91   

a. 20 cells (76.9%) have expected count less than 5. The 
minimum expected count is .40. 

 
 

Unit_Kerja * SK_Kategori Crosstabulation 

 

SK_Kategori 

Total Stress Ringan Stress Sedang 

Unit_Kerja Benadeth 1 Count 8 1 9 

% of Total 8.8% 1.1% 9.9% 

Benadeth 2 Count 3 0 3 

% of Total 3.3% 0.0% 3.3% 

ICU Count 12 5 17 

% of Total 13.2% 5.5% 18.7% 

IGD Count 11 1 12 

% of Total 12.1% 1.1% 13.2% 

OK Count 4 0 4 

% of Total 4.4% 0.0% 4.4% 

poli Count 11 3 14 



 
 

 

% of Total 12.1% 3.3% 15.4% 

Santa maria Count 4 0 4 

% of Total 4.4% 0.0% 4.4% 

Yosep 6 Count 1 0 1 

% of Total 1.1% 0.0% 1.1% 

Yoseph 2 Count 6 0 6 

% of Total 6.6% 0.0% 6.6% 

yoseph 3 Count 7 0 7 

% of Total 7.7% 0.0% 7.7% 

Yoseph 3 Count 3 0 3 

% of Total 3.3% 0.0% 3.3% 

Yoseph 5 Count 4 0 4 

% of Total 4.4% 0.0% 4.4% 

Yoseph 6 Count 7 0 7 

% of Total 7.7% 0.0% 7.7% 

Total Count 81 10 91 

% of Total 89.0% 11.0% 100.0% 

 
 

Chi-Square Tests 

 Value df 

Asymptotic 
Significance 

(2-sided) 

Pearson Chi-Square 12.360a 12 .417 
Likelihood Ratio 14.716 12 .257 
N of Valid Cases 91   

a. 19 cells (73.1%) have expected count less than 5. The 
minimum expected count is .11. 

 
 

Unit_Kerja * CC_kategori Crosstabulation 

 

CC_kategori 

Total Tidak Stress Ringan Sedang 

Unit_Kerja Benadeth 1 Count 6 3 0 9 

% of Total 6.6% 3.3% 0.0% 9.9% 

Benadeth 2 Count 2 1 0 3 

% of Total 2.2% 1.1% 0.0% 3.3% 

ICU Count 10 5 2 17 

% of Total 11.0% 5.5% 2.2% 18.7% 

IGD Count 8 4 0 12 

% of Total 8.8% 4.4% 0.0% 13.2% 

OK Count 4 0 0 4 

% of Total 4.4% 0.0% 0.0% 4.4% 

poli Count 9 4 1 14 

% of Total 9.9% 4.4% 1.1% 15.4% 



 
 

 

Santa maria Count 2 2 0 4 

% of Total 2.2% 2.2% 0.0% 4.4% 

Yosep 6 Count 1 0 0 1 

% of Total 1.1% 0.0% 0.0% 1.1% 

Yoseph 2 Count 5 1 0 6 

% of Total 5.5% 1.1% 0.0% 6.6% 

yoseph 3 Count 4 2 1 7 

% of Total 4.4% 2.2% 1.1% 7.7% 

Yoseph 3 Count 1 2 0 3 

% of Total 1.1% 2.2% 0.0% 3.3% 

Yoseph 5 Count 4 0 0 4 

% of Total 4.4% 0.0% 0.0% 4.4% 

Yoseph 6 Count 4 3 0 7 

% of Total 4.4% 3.3% 0.0% 7.7% 

Total Count 60 27 4 91 

% of Total 65.9% 29.7% 4.4% 100.0% 

 
 

Chi-Square Tests 

 Value df 

Asymptotic 
Significance 

(2-sided) 

Pearson Chi-Square 14.508a 24 .934 
Likelihood Ratio 17.662 24 .819 
N of Valid Cases 91   

a. 34 cells (87.2%) have expected count less than 5. The 
minimum expected count is .04. 

 
 

Unit_Kerja * Kinerja_Kategori Crosstabulation 

 

Kinerja_Kategori 

Total 

Tidak 
Mengalami 
Penurunan 

Mengalami 
Penurunan 

Unit_Kerja Benadeth 1 Count 0 9 9 

% of Total 0.0% 9.9% 9.9% 

Benadeth 2 Count 0 3 3 

% of Total 0.0% 3.3% 3.3% 

ICU Count 3 14 17 

% of Total 3.3% 15.4% 18.7% 

IGD Count 1 11 12 

% of Total 1.1% 12.1% 13.2% 

OK Count 0 4 4 

% of Total 0.0% 4.4% 4.4% 

poli Count 0 14 14 

% of Total 0.0% 15.4% 15.4% 



 
 

 

Santa maria Count 0 4 4 

% of Total 0.0% 4.4% 4.4% 

Yosep 6 Count 0 1 1 

% of Total 0.0% 1.1% 1.1% 

Yoseph 2 Count 1 5 6 

% of Total 1.1% 5.5% 6.6% 

yoseph 3 Count 1 6 7 

% of Total 1.1% 6.6% 7.7% 

Yoseph 3 Count 0 3 3 

% of Total 0.0% 3.3% 3.3% 

Yoseph 5 Count 0 4 4 

% of Total 0.0% 4.4% 4.4% 

Yoseph 6 Count 0 7 7 

% of Total 0.0% 7.7% 7.7% 

Total Count 6 85 91 

% of Total 6.6% 93.4% 100.0% 

 
 

Chi-Square Tests 

 Value df 

Asymptotic 
Significance 

(2-sided) 

Pearson Chi-Square 8.552a 12 .741 
Likelihood Ratio 10.348 12 .585 
N of Valid Cases 91   

a. 19 cells (73.1%) have expected count less than 5. The 
minimum expected count is .07. 

 
Correlations 

Notes 
Output Created 14-AUG-2024 05:42:45 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 



 
 

 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 

Syntax CORRELATIONS 
  /VARIABLES=PK_Kategori 
KP_Kategori BK_Kategori 
Kinerja_Kategori 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.02 

 
 

Correlations 

 
PK_Kateg

ori 
KP_Kateg

ori 
BK_Kateg

ori 
Kinerja_Kate

gori 

PK_Katego
ri 

Pearson 
Correlation 

1 .a .243* -.271** 

Sig. (2-tailed)  . .020 .009 

N 91 91 91 91 

KP_Katego
ri 

Pearson 
Correlation 

.a .a .a .a 

Sig. (2-tailed) .  . . 

N 91 91 91 91 

BK_Katego
ri 

Pearson 
Correlation 

.243* .a 1 -.090 

Sig. (2-tailed) .020 .  .394 

N 91 91 91 91 

Kinerja_Ka
tegori 

Pearson 
Correlation 

-.271** .a -.090 1 

Sig. (2-tailed) .009 . .394  

N 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
a. Cannot be computed because at least one of the variables is constant. 

 
 
NONPAR CORR 
  /VARIABLES=PK_Kategori KP_Kategori BK_Kategori Kinerja_Kategori 
  /PRINT=SPEARMAN TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 
 
 
 
 
 
 
 
 



 
 

 

Nonparametric Correlations 
 

Notes 
Output Created 14-AUG-2024 05:42:45 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 

Syntax NONPAR CORR 
  /VARIABLES=PK_Kategori 
KP_Kategori BK_Kategori 
Kinerja_Kategori 
  /PRINT=SPEARMAN 
TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.00 

Elapsed Time 00:00:00.00 

Number of Cases Allowed 449389 casesa 

a. Based on availability of workspace memory 
 
 

Correlations 

 
PK_Kate

gori 
KP_Kate

gori 
BK_Kate

gori 
Kinerja_Kate

gori 

Spearman's 
rho 

PK_Kategori Correlation 
Coefficient 

1.000 . .243* -.271** 

Sig. (2-tailed) . . .020 .009 

N 91 91 91 91 

KP_Kategori Correlation 
Coefficient 

. . . . 

Sig. (2-tailed) . . . . 

N 91 91 91 91 

BK_Kategori Correlation 
Coefficient 

.243* . 1.000 -.091 

Sig. (2-tailed) .020 . . .390 

N 91 91 91 91 



 
 

 

Kinerja_Kate
gori 

Correlation 
Coefficient 

-.271** . -.091 1.000 

Sig. (2-tailed) .009 . .390 . 

N 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 

 
 
CORRELATIONS 
  /VARIABLES=PK_Kategori KP_Kategori BK_Kategori SK_Kategori 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 
 
 
 
 
Correlations 
 
 

Notes 
Output Created 14-AUG-2024 05:45:51 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 

Syntax CORRELATIONS 
  /VARIABLES=PK_Kategori 
KP_Kategori BK_Kategori 
SK_Kategori 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.01 

 
 
 
 



 
 

 

Correlations 

 
PK_Kateg

ori 
KP_Katego

ri 
BK_Kate

gori 
SK_Katego

ri 

PK_Kate
gori 

Pearson 
Correlation 

1 .a .243* .317** 

Sig. (2-tailed)  . .020 .002 

N 91 91 91 91 

KP_Kate
gori 

Pearson 
Correlation 

.a .a .a .a 

Sig. (2-tailed) .  . . 

N 91 91 91 91 

BK_Kate
gori 

Pearson 
Correlation 

.243* .a 1 .152 

Sig. (2-tailed) .020 .  .149 

N 91 91 91 91 

SK_Kate
gori 

Pearson 
Correlation 

.317** .a .152 1 

Sig. (2-tailed) .002 . .149  

N 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
a. Cannot be computed because at least one of the variables is constant. 

 
 
NONPAR CORR 
  /VARIABLES=PK_Kategori KP_Kategori BK_Kategori SK_Kategori 
  /PRINT=SPEARMAN TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 
 
 
 
 
Nonparametric Correlations 
 
 
 

Notes 
Output Created 14-AUG-2024 05:45:51 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 



 
 

 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 

Syntax NONPAR CORR 
  /VARIABLES=PK_Kategori 
KP_Kategori BK_Kategori 
SK_Kategori 
  /PRINT=SPEARMAN 
TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.03 

Number of Cases Allowed 449389 casesa 

a. Based on availability of workspace memory 
 
 

Correlations 

 
PK_Kate

gori 
KP_Kate

gori 
BK_Kate

gori 
SK_Kateg

ori 

Spearman'
s rho 

PK_Katego
ri 

Correlation 
Coefficient 

1.000 . .243* .317** 

Sig. (2-tailed) . . .020 .002 

N 91 91 91 91 

KP_Katego
ri 

Correlation 
Coefficient 

. . . . 

Sig. (2-tailed) . . . . 

N 91 91 91 91 

BK_Katego
ri 

Correlation 
Coefficient 

.243* . 1.000 .153 

Sig. (2-tailed) .020 . . .149 

N 91 91 91 91 

SK_Katego
ri 

Correlation 
Coefficient 

.317** . .153 1.000 

Sig. (2-tailed) .002 . .149 . 

N 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 

 
 
 

Notes 
Output Created 14-AUG-2024 05:46:11 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 



 
 

 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 

Syntax CORRELATIONS 
  /VARIABLES=PK_Kategori 
KP_Kategori BK_Kategori 
CC_kategori 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.02 

 
 

Correlations 

 
PK_Kate

gori 
KP_Kat

egori 
BK_Kate

gori CC_kategori 

PK_Kategori Pearson 
Correlation 

1 .a .243* .220* 

Sig. (2-tailed)  . .020 .036 

N 91 91 91 91 

KP_Kategori Pearson 
Correlation 

.a .a .a .a 

Sig. (2-tailed) .  . . 

N 91 91 91 91 

BK_Kategori Pearson 
Correlation 

.243* .a 1 .201 

Sig. (2-tailed) .020 .  .056 

N 91 91 91 91 

CC_kategori Pearson 
Correlation 

.220* .a .201 1 

Sig. (2-tailed) .036 . .056  

N 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
a. Cannot be computed because at least one of the variables is constant. 

 
 
NONPAR CORR 
  /VARIABLES=PK_Kategori KP_Kategori BK_Kategori CC_kategori 
  /PRINT=SPEARMAN TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 
 



 
 

 

Nonparametric Correlations 
 

Notes 
Output Created 14-AUG-2024 05:46:11 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 

Syntax NONPAR CORR 
  /VARIABLES=PK_Kategori 
KP_Kategori BK_Kategori 
CC_kategori 
  /PRINT=SPEARMAN 
TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.03 

Number of Cases Allowed 449389 casesa 

a. Based on availability of workspace memory 
 
 

Correlations 

 
PK_Kate

gori 
KP_Kate

gori 
BK_Kate

gori 
CC_kate

gori 

Spearman'
s rho 

PK_Kate
gori 

Correlation 
Coefficient 

1.000 . .243* .153 

Sig. (2-tailed) . . .020 .148 

N 91 91 91 91 

KP_Kate
gori 

Correlation 
Coefficient 

. . . . 

Sig. (2-tailed) . . . . 

N 91 91 91 91 

BK_Kate
gori 

Correlation 
Coefficient 

.243* . 1.000 .201 

Sig. (2-tailed) .020 . . .056 

N 91 91 91 91 



 
 

 

CC_kate
gori 

Correlation 
Coefficient 

.153 . .201 1.000 

Sig. (2-tailed) .148 . .056 . 

N 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
 
 
CROSSTABS 
  /TABLES=PK_Kategori BY SK_Kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 
 
 

Notes 
Output Created 14-AUG-2024 05:59:40 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=PK_Kategori BY 
SK_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.00 

Elapsed Time 00:00:00.02 

Dimensions Requested 2 



 
 

 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N 
Perce

nt 

PK_Kategori * 
SK_Kategori 

91 100.0% 0 0.0% 91 100.0
% 

 
 

PK_Kategori * SK_Kategori Crosstabulation 
Count   

 
SK_Kategori 

Total Stress Ringan Stress Sedang 

PK_Kategori Tidak Mengalami 74 4 78 

Mengalami 9 4 13 

Total 83 8 91 

 
 
CROSSTABS 
  /TABLES=PK_Kategori BY SK_Kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 
 
 

Notes 
Output Created 14-AUG-2024 06:00:08 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 



 
 

 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=PK_Kategori BY 
SK_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.05 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N 
Perce

nt 

PK_Kategori * 
SK_Kategori 

91 100.0% 0 0.0% 91 100.0
% 

 
 

PK_Kategori * SK_Kategori Crosstabulation 

 

SK_Kategori Total 
Stress 
Ringan 

Stress 
Sedang  

PK_Kate
gori 

Tidak 
Mengalami 

Count 74 4 78 

% within PK_Kategori 94.9% 5.1% 100.0% 

Mengalami Count 9 4 13 

% within PK_Kategori 69.2% 30.8% 100.0% 

Total Count 83 8 91 

% within PK_Kategori 91.2% 8.8% 100.0% 

 
 
CROSSTABS 
  /TABLES=KP_Kategori BY SK_Kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 



 
 

 

 
 

Notes 
Output Created 14-AUG-2024 06:28:02 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=KP_Kategori BY 
SK_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.09 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N Percent 

KP_Kategori * SK_Kategori 91 100.0% 0 0.0% 91 100.0% 

 
 

KP_Kategori * SK_Kategori Crosstabulation 

 
SK_Kategori 

Total Stress Ringan Stress Sedang 

KP_Kategori Tidak Mengalami Count 83 8 91 

% within KP_Kategori 91.2% 8.8% 100.0% 

Total Count 83 8 91 

% within KP_Kategori 91.2% 8.8% 100.0% 

 



 
 

 

 
GET 
  
FILE='C:\Users\Acer\AppData\Local\Microsoft\Windows\INetCache\IE\EIRFVSHX\data
_validitas[1].sav'. 
DATASET NAME DataSet2 WINDOW=FRONT. 
DATASET ACTIVATE DataSet1. 
DATASET CLOSE DataSet2. 
CROSSTABS 
  /TABLES=PK_Kategori BY CC_kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 
 
 

Notes 
Output Created 14-AUG-2024 06:30:05 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=PK_Kategori BY 
CC_kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.05 

Elapsed Time 00:00:00.02 

Dimensions Requested 2 



 
 

 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N 
Perce

nt 

PK_Kategori * 
CC_kategori 

91 100.0% 0 0.0% 91 100.0
% 

 
 

PK_Kategori * CC_kategori Crosstabulation 

 

CC_kategori 

Total 
Tidak 
Stress Ringan Sedang 

PK_Kate
gori 

Tidak 
Mengalami 

Count 53 24 1 78 

% within 
PK_Kategori 

67.9% 30.8% 1.3% 100.0
% 

Mengalami Count 7 3 3 13 

% within 
PK_Kategori 

53.8% 23.1% 23.1% 100.0
% 

Total Count 60 27 4 91 

% within 
PK_Kategori 

65.9% 29.7% 4.4% 100.0
% 

 
 
Crosstabs 

Notes 
Output Created 14-AUG-2024 06:47:12 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 



 
 

 

Syntax CROSSTABS 
  /TABLES=KP_Kategori BY 
SK_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.05 

Elapsed Time 00:00:00.08 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N Percent 

KP_Kategori * 
SK_Kategori 

91 100.0% 0 0.0% 91 100.0% 

 
 

KP_Kategori * SK_Kategori Crosstabulation 

 
SK_Kategori 

Total Stress Ringan Stress Sedang 

KP_Katego
ri 

Tidak 
Mengalami 

Count 83 8 91 

% within 
KP_Kategori 

91.2% 8.8% 100.0% 

Total Count 83 8 91 

% within 
KP_Kategori 

91.2% 8.8% 100.0% 

 
Crosstabs 
 

Notes 
Output Created 14-AUG-2024 06:54:56 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 



 
 

 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=KP_Kategori BY 
CC_kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.12 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N 
Perce

nt N Percent 

KP_Kategori * 
CC_kategori 

91 100.0% 0 0.0% 91 100.0% 

 
 

KP_Kategori * CC_kategori Crosstabulation 

 

CC_kategori Total 

Tidak Stress Ringan 
Sedan

g  

KP_Kate
gori 

Tidak 
Mengala
mi 

Count 60 27 4 91 

% within 
KP_Katego
ri 

65.9% 29.7% 4.4% 100.0% 

Total Count 60 27 4 91 

% within 
KP_Katego
ri 

65.9% 29.7% 4.4% 100.0% 

 
 
CROSSTABS 
  /TABLES=BK_Kategori BY SK_Kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 



 
 

 

 
 
 

Notes 
Output Created 14-AUG-2024 09:45:04 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=BK_Kategori BY 
SK_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.03 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N 
Perce

nt N 
Perce

nt 

BK_Kategori * 
SK_Kategori 

91 100.0% 0 0.0% 91 100.0
% 

 
 
 
 
 
 
 



 
 

 

BK_Kategori * SK_Kategori Crosstabulation 

 
SK_Kategori 

Total Stress Ringan Stress Sedang 

BK_Kate
gori 

Ringan Count 15 0 15 

% within 
BK_Kategori 

100.0% 0.0% 100.0% 

Sedang Count 57 6 63 

% within 
BK_Kategori 

90.5% 9.5% 100.0% 

Berat Count 11 2 13 

% within 
BK_Kategori 

84.6% 15.4% 100.0% 

Total Count 83 8 91 

% within 
BK_Kategori 

91.2% 8.8% 100.0% 

 
 
CROSSTABS 
  /TABLES=BK_Kategori BY CC_kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 
 
 

Notes 
Output Created 14-AUG-2024 09:48:39 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 



 
 

 

Syntax CROSSTABS 
  /TABLES=BK_Kategori BY 
CC_kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.03 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N 
Perce

nt 

BK_Kategori * 
CC_kategori 

91 100.0% 0 0.0% 91 100.0
% 

 
 

BK_Kategori * CC_kategori Crosstabulation 

 
CC_kategori 

Total Tidak Stress Ringan Sedang 

BK_Kate
gori 

Ringan Count 13 2 0 15 

% within 
BK_Kategori 

86.7% 13.3% 0.0% 100.0% 

Sedang Count 40 20 3 63 

% within 
BK_Kategori 

63.5% 31.7% 4.8% 100.0% 

Berat Count 7 5 1 13 

% within 
BK_Kategori 

53.8% 38.5% 7.7% 100.0% 

Total Count 60 27 4 91 

% within 
BK_Kategori 

65.9% 29.7% 4.4% 100.0% 

 
 
CROSSTABS 
  /TABLES=BK_Kategori BY Kinerja_Kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 



 
 

 

 
 

Notes 
Output Created 14-AUG-2024 09:54:33 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=BK_Kategori BY 
Kinerja_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.02 

Dimensions Requested 2 

Cells Available 524245 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N 
Perce

nt N 
Perce

nt N Percent 

BK_Kategori * 
Kinerja_Kategori 

91 100.0
% 

0 0.0% 91 100.0% 

 
 

BK_Kategori * Kinerja_Kategori Crosstabulation 

 

Kinerja_Kategori 

Total 

Tidak 
Mengalami 
Penurunan 

Mengala
mi 

Penurun
an 

BK_Kate
gori 

Ring
an 

Count 0 15 15 

% within 
BK_Kategori 

0.0% 100.0% 100.0% 

Sed
ang 

Count 5 58 63 

% within 
BK_Kategori 

7.9% 92.1% 100.0% 

Bera
t 

Count 1 12 13 

% within 
BK_Kategori 

7.7% 92.3% 100.0% 

Total Count 6 85 91 

% within 
BK_Kategori 

6.6% 93.4% 100.0% 

 
 
CORRELATIONS 
  /VARIABLES=PK_Kategori KP_Kategori BK_Kategori CC_kategori SK_Kategori 
Kinerja_Kategori 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 

 
Correlations 
 
 
 

Notes 
Output Created 14-AUG-2024 09:57:06 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 

Syntax CORRELATIONS 
  /VARIABLES=PK_Kategori 
KP_Kategori BK_Kategori 
CC_kategori SK_Kategori 
Kinerja_Kategori 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.03 

 
 

Correlations 

 
PK_Kat

egori 
KP_Kat

egori 
BK_Ka
tegori 

CC_katego
ri 

SK_Kate
gori 

Kinerja_Kat
egori 

PK_Kat
egori 

Pearson 
Correlation 

1 .a .243* .220* .317** -.271** 

Sig. (2-tailed)  . .020 .036 .002 .009 

N 91 91 91 91 91 91 

KP_Kat
egori 

Pearson 
Correlation 

.a .a .a .a .a .a 

Sig. (2-tailed) .  . . . . 

N 91 91 91 91 91 91 

BK_Kat
egori 

Pearson 
Correlation 

.243* .a 1 .201 .152 -.090 

Sig. (2-tailed) .020 .  .056 .149 .394 

N 91 91 91 91 91 91 



 
 

 

CC_kat
egori 

Pearson 
Correlation 

.220* .a .201 1 .267* -.365** 

Sig. (2-tailed) .036 . .056  .010 .000 

N 91 91 91 91 91 91 

SK_Kat
egori 

Pearson 
Correlation 

.317** .a .152 .267* 1 -.387** 

Sig. (2-tailed) .002 . .149 .010  .000 

N 91 91 91 91 91 91 

Kinerja
_Kateg
ori 

Pearson 
Correlation 

-.271** .a -.090 -.365** -.387** 1 

Sig. (2-tailed) .009 . .394 .000 .000  

N 91 91 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
a. Cannot be computed because at least one of the variables is constant. 

 
 
NONPAR CORR 
  /VARIABLES=PK_Kategori KP_Kategori BK_Kategori CC_kategori SK_Kategori 
Kinerja_Kategori 
  /PRINT=SPEARMAN TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 
 
 
 
 
Nonparametric Correlations 
 
 
 

Notes 
Output Created 14-AUG-2024 09:57:06 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 



 
 

 

Syntax NONPAR CORR 
  /VARIABLES=PK_Kategori 
KP_Kategori BK_Kategori 
CC_kategori SK_Kategori 
Kinerja_Kategori 
  /PRINT=SPEARMAN 
TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.02 

Number of Cases Allowed 349525 casesa 

a. Based on availability of workspace memory 
 
 

Correlations 

 
PK_Kate

gori 
KP_Kat

egori 
BK_Kate

gori 

CC_
kate
gori 

SK_Kate
gori 

Kinerj
a_Kat
egori 

Spearma
n's rho 

PK_Kate
gori 

Correlation 
Coefficient 

1.000 . .243* .153 .317** -.271** 

Sig. (2-tailed) . . .020 .148 .002 .009 

N 91 91 91 91 91 91 

KP_Kate
gori 

Correlation 
Coefficient 

. . . . . . 

Sig. (2-tailed) . . . . . . 

N 91 91 91 91 91 91 

BK_Kate
gori 

Correlation 
Coefficient 

.243* . 1.000 .201 .153 -.091 

Sig. (2-tailed) .020 . . .056 .149 .390 

N 91 91 91 91 91 91 

CC_kate
gori 

Correlation 
Coefficient 

.153 . .201 1.00
0 

.222* -.259* 

Sig. (2-tailed) .148 . .056 . .035 .013 

N 91 91 91 91 91 91 

SK_Kate
gori 

Correlation 
Coefficient 

.317** . .153 .222
* 

1.000 -.387** 

Sig. (2-tailed) .002 . .149 .035 . .000 

N 91 91 91 91 91 91 

Kinerja_K
ategori 

Correlation 
Coefficient 

-.271** . -.091 -
.259

* 

-.387** 1.000 

Sig. (2-tailed) .009 . .390 .013 .000 . 

N 91 91 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 

 
 
CROSSTABS 
  /TABLES=PK_Kategori BY Kinerja_Kategori 
  /FORMAT=AVALUE TABLES 



 
 

 

  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 
 
 

Notes 
Output Created 14-AUG-2024 09:57:55 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=PK_Kategori BY 
Kinerja_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.03 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N 
Perce

nt N Percent N 
Perce

nt 

PK_Kategori * 
Kinerja_Kategori 

91 100.0
% 

0 0.0% 91 100.0
% 



 
 

 

 
 

PK_Kategori * Kinerja_Kategori Crosstabulation 

 

Kinerja_Kategori 

Total 

Tidak 
Mengala

mi 
Penurun

an 
Mengalami 
Penurunan 

PK_Kategori Tidak 
Mengalami 

Count 3 75 78 

% within 
PK_Kategori 

3.8% 96.2% 100.0% 

Mengalami Count 3 10 13 

% within 
PK_Kategori 

23.1% 76.9% 100.0% 

Total Count 6 85 91 

% within 
PK_Kategori 

6.6% 93.4% 100.0% 

 
 
Crosstabs 
 

Notes 
Output Created 14-AUG-2024 09:58:11 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=KP_Kategori BY 
Kinerja_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.02 



 
 

 

Elapsed Time 00:00:00.02 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N Percent 

KP_Kategori * 
Kinerja_Kategori 

91 100.0% 0 0.0% 91 100.0% 

 
 

KP_Kategori * Kinerja_Kategori Crosstabulation 

 

Kinerja_Kategori 

Total 

Tidak 
Mengalami 
Penurunan 

Mengalami 
Penurunan 

KP_Kategori Tidak 
Mengalami 

Count 6 85 91 

% within 
KP_Kategori 

6.6% 93.4% 100.0% 

Total Count 6 85 91 

% within 
KP_Kategori 

6.6% 93.4% 100.0% 

 
 
CROSSTABS 
  /TABLES=SK_Kategori CC_kategori BY Kinerja_Kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 
 
 

Notes 
Output Created 14-AUG-2024 09:58:22 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 



 
 

 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=SK_Kategori 
CC_kategori BY 
Kinerja_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.02 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N Percent 

SK_Kategori * 
Kinerja_Kategori 

91 100.0% 0 0.0% 91 100.0% 

CC_kategori * 
Kinerja_Kategori 

91 100.0% 0 0.0% 91 100.0% 

 
 

SK_Kategori * Kinerja_Kategori Crosstabulation 

 

Kinerja_Kategori 

Total 

Tidak 
Mengalami 
Penurunan 

Mengalami 
Penurunan 

SK_Kate
gori 

Stress 
Ringan 

Count 3 80 83 

% within 
SK_Kategori 

3.6% 96.4% 100.0% 

Stress 
Sedang 

Count 3 5 8 

% within 
SK_Kategori 

37.5% 62.5% 100.0% 

Total Count 6 85 91 

% within 
SK_Kategori 

6.6% 93.4% 100.0% 

 
 
 



 
 

 

CC_kategori * Kinerja_Kategori Crosstabulation 

 

Kinerja_Kategori 

Total 

Tidak 
Mengalami 
Penurunan 

Mengalami 
Penurunan 

CC_kate
gori 

Tidak Stress Count 2 58 60 

% within 
CC_kategori 

3.3% 96.7% 100.0% 

Ringan Count 1 26 27 

% within 
CC_kategori 

3.7% 96.3% 100.0% 

Sedang Count 3 1 4 

% within 
CC_kategori 

75.0% 25.0% 100.0% 

Total Count 6 85 91 

% within 
CC_kategori 

6.6% 93.4% 100.0% 

 
 
 

Notes 
Output Created 14-AUG-2024 12:56:59 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=LK BY 
SK_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.02 

Dimensions Requested 2 



 
 

 

Cells Available 524245 

 
 
FREQUENCIES VARIABLES=LK 
  /ORDER=ANALYSIS. 
 
 
 
 
CROSSTABS 
  /TABLES=LK BY SK_Kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 
 
 

Notes 
Output Created 14-AUG-2024 13:20:19 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=LK BY 
SK_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.03 



 
 

 

Elapsed Time 00:00:00.03 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N Percent 

Waktu Kerja * 
SK_Kategori 

91 100.0% 0 0.0% 91 100.0% 

 
 

Waktu Kerja * SK_Kategori Crosstabulation 

 
SK_Kategori 

Total Stress Ringan Stress Sedang 

Waktu Kerja >8 
jam/hari 

Count 48 7 55 

% within Waktu  
Kerja 

87.3% 12.7% 100.0% 

≤ 8 
jam/hari 

Count 35 1 36 

% within Waktu 
Kerja 

97.2% 2.8% 100.0% 

Total Count 83 8 91 

% within Waktu  
Kerja 

91.2% 8.8% 100.0% 

 
 
CROSSTABS 
  /TABLES=LK BY CC_kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 
Crosstabs 
 
 
 

Notes 
Output Created 14-AUG-2024 13:20:33 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 



 
 

 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=LK BY 
CC_kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.02 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N Percent N Percent 

Waktu Kerja * CC_kategori 91 100.0% 0 0.0% 91 100.0% 

 
 

Waktu Kerja * CC_kategori Crosstabulation 

 
CC_kategori 

Total Tidak Stress Ringan Sedang 

Waktu Kerja >8 jam/hari Count 33 18 4 55 

% within Waktu Kerja 60.0% 32.7% 7.3% 100.0% 

≤ 8 jam/hari Count 27 9 0 36 

% within Waktu Kerja 75.0% 25.0% 0.0% 100.0% 

Total Count 60 27 4 91 

% within Waktu  Kerja 65.9% 29.7% 4.4% 100.0% 

 
 
CROSSTABS 
  /TABLES=LK BY Kinerja_Kategori 
  /FORMAT=AVALUE TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 
 
 
 
 



 
 

 

Crosstabs 
 
 
 

Notes 
Output Created 14-AUG-2024 13:20:51 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each table are 
based on all the cases with 
valid data in the specified 
range(s) for all variables in 
each table. 

Syntax CROSSTABS 
  /TABLES=LK BY 
Kinerja_Kategori 
  /FORMAT=AVALUE 
TABLES 
  /CELLS=COUNT ROW 
  /COUNT ROUND CELL. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.01 

Dimensions Requested 2 

Cells Available 524245 

 
 

Case Processing Summary 

 

Cases 
Valid Missing Total 

N Percent N 
Perce

nt N Percent 

Waktu  Kerja * 
Kinerja_Kategori 

91 100.0% 0 0.0% 91 100.0% 

 
 

Waktu Kerja * Kinerja_Kategori Crosstabulation 
 Kinerja_Kategori Total 



 
 

 

Tidak 
Mengalami 
Penurunan 

Mengalami 
Penurunan 

Waktu 
Kerja 

>8 jam/hari Count 4 51 55 

% within Waktu 
Kerja 

7.3% 92.7% 100.0% 

≤ 8 jam/hari Count 2 34 36 

% within Waktu 
Kerja 

5.6% 94.4% 100.0% 

Total Count 6 85 91 

% within Waktu 
Kerja 

6.6% 93.4% 100.0% 

 
 
Correlations 
 

Notes 
Output Created 14-AUG-2024 13:21:24 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 

Syntax CORRELATIONS 
  /VARIABLES=LK 
SK_Kategori CC_kategori 
Kinerja_Kategori 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.02 

 
 

Correlations 

 
Waktu 
Kerja SK_Kategori CC_kategori 

Kinerja_Kate
gori 

Waktu Kerja Pearson 
Correlation 

1 -.172 -.191 .034 



 
 

 

Sig. (2-tailed)  .103 .070 .750 

N 91 91 91 91 

SK_Kategori Pearson 
Correlation 

-.172 1 .267* -.387** 

Sig. (2-tailed) .103  .010 .000 

N 91 91 91 91 

CC_kategori Pearson 
Correlation 

-.191 .267* 1 -.365** 

Sig. (2-tailed) .070 .010  .000 

N 91 91 91 91 

Kinerja_Kate
gori 

Pearson 
Correlation 

.034 -.387** -.365** 1 

Sig. (2-tailed) .750 .000 .000  

N 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 

 
 
NONPAR CORR 
  /VARIABLES=LK SK_Kategori CC_kategori Kinerja_Kategori 
  /PRINT=SPEARMAN TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 
 
 
 
 
Nonparametric Correlations 
 
 
 

Notes 
Output Created 14-AUG-2024 13:21:24 

Comments  

Input Data C:\Users\Acer\AppData\Local
\Microsoft\Windows\INetCach
e\IE\EIRFVSHX\data_rekap[
1].sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 
File 

91 

Missing Value Handling Definition of Missing User-defined missing values 
are treated as missing. 

Cases Used Statistics for each pair of 
variables are based on all the 
cases with valid data for that 
pair. 



 
 

 

Syntax NONPAR CORR 
  /VARIABLES=LK 
SK_Kategori CC_kategori 
Kinerja_Kategori 
  /PRINT=SPEARMAN 
TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.01 

Number of Cases Allowed 449389 casesa 

a. Based on availability of workspace memory 
 
 

Correlations 

 
Waktu 
Kerja 

SK_Kate
gori 

CC_kat
egori 

Kinerj
a_Kat
egori 

Spearman'
s rho 

Waktu Kerja Correlation 
Coefficient 

1.000 -.172 -.172 .034 

Sig. (2-tailed) . .103 .103 .750 

N 91 91 91 91 

SK_Kategori Correlation 
Coefficient 

-.172 1.000 .222* -.387** 

Sig. (2-tailed) .103 . .035 .000 

N 91 91 91 91 

CC_kategori Correlation 
Coefficient 

-.172 .222* 1.000 -.259* 

Sig. (2-tailed) .103 .035 . .013 

N 91 91 91 91 

Kinerja_Kategori Correlation 
Coefficient 

.034 -.387** -.259* 1.000 

Sig. (2-tailed) .750 .000 .013 . 

N 91 91 91 91 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 

 
 



 
 

 

Lampiran 4. Rekomendasi Persetujuan Etik 

 
 
 
 
 

  

SURAT K ETERANGAN ATASAN YANG BERWENANGSURAT K ETERANGAN ATASAN YANG BERWENANG

Nomor: 03649/UN4.14.8/PT.01.04/2024

Yang bertanda tangan dibawah ini:

Nama : Prof. Dr. dr. Syamsiar S. Russeng, M S

NIP : 195912211987022001

Pangkat/Golongan  : Pembina Tk.I / IV.b

Jabatan : K etua Program Studi S2 K eselamatan dan K esehatan K erja Fakultas

K esehatan M asyarakat Universitas Hasanuddin

   

dengan ini menerangkan bahwa:

 

Nama : Zubaidah Putri Daeng Barang

No. Pokok/NIM : K 032222002

Program Studi : S2 K eselamatan dan K esehatan K erja

Judul Penelitian : Pengaruh Beban K erja, K onflik Peran Ganda, Waktu K erja, dan Stress

K erja Terhadap K inerja Perawat Wanita di Rumah Sakit Stella M aris 2024

Disetujui untuk melakukan penelitian dengan judul tersebut diatas:

Demikian disampaikan untuk dapat dipergunakan sebagaimana mestinya.

  M akassar, 3 M ei 2024

 K etua Program Studi S2 K eselamatan

dan K esehatan K erja,

 

 Prof. Dr. dr. Syamsiar S. Russeng, M S.Prof. Dr. dr. Syamsiar S. Russeng, M S.

 NIP 195912211987022001

K EM ENTERIAN PENDIDIK AN K EBUDAYAAN,

RISET DAN TEK NOLOGI

UNIVERSITAS HASANUDDINUNIVERSITAS HASANUDDIN

FAK ULTAS K ESEHATAN M ASYARAK ATFAK ULTAS K ESEHATAN M ASYARAK AT
Jl. Perintis K emerdekaan K m.10 M akassar 90245, Telp.(0411) 585658,

e-mail : fkm.unhas@gmail.com, website: https://fkm.unhas.ac.id/



 
 

 

Nomor : 04429/UN4.14.1/PT.01.04/2024 27 Mei 2024

Lamp. : ---  

Hal : Izin PenelitianIzin Penelitian  

    

Yth. : Direktur Rumah Sakit Stella Maris Direktur Rumah Sakit Stella Maris  

  Tempat  

Dengan hormat, kami sampaikan bahwa mahasiswa Program Magister Keselamatan dan Kesehatan

Kerja Fakultas Kesehatan Masyarakat Universitas Hasanuddin yang tersebut di bawah ini :

Nama : Zubaidah Putri Daeng Barang

Nomor Pokok : K032222002

Program Studi : Keselamatan dan Kesehatan Kerja

Bermaksud melakukan penelitian dalam rangka persiapan penulisan tesis dengan judul “Pengaruh“Pengaruh

Beban Kerja, Konflik Peran Ganda, Waktu Kerja Dan Stress Kerja Terhadap Kinerja Perawat di RumahBeban Kerja, Konflik Peran Ganda, Waktu Kerja Dan Stress Kerja Terhadap Kinerja Perawat di Rumah

Sakit Stella Maris Tahun 2024Sakit Stella Maris Tahun 2024".".

Pembimbing : 1. Prof. Dr. Atjo Wahyu, SKM., M.Kes

  2. Prof. Dr. Lalu Muhammad Saleh, SKM., M.Kes

Waktu Penelitian : Mei - Juni 2024

Sehubungan dengan hal tersebut, kami mohon kebijaksanaan Bapak/Ibu kiranya berkenan memberi izin

kepada yang bersangkutan

Atas perhatian dan kerjasamanya, disampaikan terima kasih.

 an. Dekan

 Wakil Dekan Bidang Akademik dan Kemahasiswaan

 

 Dr. Wahiduddin, SKM., M.Kes.Dr. Wahiduddin, SKM., M.Kes.

 NIP. 197604072005011004
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1. Dekan FKM Unhas (Sebagai Laporan);

2. Ketua Program Studi S2 Keselamatan dan Kesehatan Kerja FKM Unhas;
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