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B. Lampiran Data 

1. Evaluasi Outer Model dan Inner Model 

a. Gambar Model Struktural 

 

 

b. Outer Loadings 

 

 

c. R Square 
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d. Construct Reliability and Validity 

 

 

e. Cross Loadings 

 

 

f. Heterotrait-Monotrait Ratio 
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2. Pengujian Bootstraping 

a. Gambar Pengujian Bootstraping 

 

 

b. Path Coefficients (Mean, STDEV, T-Values, P-Values) 

 

 

c. Specific Indirect Effects (Mean, STDEV, T-Values, P-Values) 

 

 

 


