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1. Evaluasi Outer Model dan Inner Model

a. Gambar Model Struktural

MK1
MK2
MK3 L. .
Metivasi Kerja
0.330 0.145
KK1
KK2 v
/0.937
KK3 —0.931-
—
KK4 0'924"‘
KK5 Kinerja Karyawan Turnover Intention
0.521 -0.295
EE1
"'DBFU
EE2 «+—0.958—
0956
&«
EE3

Employee Engagement

b. Outer Loadings

Outer loadings - Matrix

Employee Engagement
0.970
0.958
0.956

EE1
EE2
EE3
KK1
KK2
KK3
KK4
KK5
MK1
MK2
MK3
TI1
TI2
TI3

c. R Square

R-square - Overview

R-square
0.644
0.601

Kinerja Karyawan

Turnover Intention

Kinerja Karyawan

0.943
0.925
0.954
0.902
0.944

R-square adjusted
0.630
0.577

‘ Copy to Excel/Word | ‘ CopytoR

Motivasi Kerja  Turnover Intention

0.980

0.974

0.991
0.937
0.931
0.924

Copy to Excel/Word || Copyto R

T

TI2

TI3



d. Construct Reliability and Validity

| Conbachedaha Composi rlublly Gho 0 omposterlablty (b0

Employee Engagement 0.959 0.959 0974 0.925
Kinerja Karyawan 0.963 0964 0971 0.872
Motivasi Kerja 0.981 0982 0.988 0.964
Turnover Intention 0.923 0924 0.951 0.866

e. Cross Loadings

EE1 0.970 0.751 0.744 -0.633
EE2 0.958 0.773 0.717 -0.641
EE3 0.956 0.709 0.758 -0.673
KK1 0.702 0.943 0.602 -0.672
KK2 0.711 0.925 0.669 -0.681
KK3 0.728 0.954 0.711 -0.675
KK4 0.740 0.902 0.725 -0.769
KK5 0.729 0.944 0.693 -0.728
MK1 0.748 0.701 0.980 -0.544
MK2 0.750 0.716 0974 -0.507
MK3 0.768 0.734 0.991 -0.555
TI1 -0.543 -0.699 -0.484 0937
TI2 -0.666 -0.716 -0.536 0.931
TI3 -0.670 -0.698 -0.500 0924

f. Heterotrait-Monotrait Ratio

© ploycEomapement Ko Kanauan MotiusiKera  Turnover ntenton

Employee Engagement

Kinerja Karyawan 0.804
Motivasi Kerja 0.793 0.749
Turnover Intention 0.715 0.801 0.572
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2. Pengujian Bootstraping

a. Gambar Pengujian Bootstraping

MK1
208.820
—
MK2 4+ 173.137—
402162
a“
MK3
Motivasi Kerja
3.869
KK1
T
KK3 4—55.172 — 297199
24 45924
KK4 /42.109
KK5 Kinerja Karyawan Turnover Intention
5477 2.029
EE1
88.585
T
EE2 4+—57.128—
67.323
EE3

Employee Engagement

b. Path Coefficients (Mean, STDEV, T-Values, P-Values)

Path coefficients - Mean, STDEV, T values, p values \ Copy to Excel/Word H CopytoR

Original sample (0) Sample mean (M) Standard deviation (STDEV) T statistics (|JO/STDEV[) P values

Employee Engagement - > Kinerja Karyawan 0.521 0519 0.095 5477 0.000

ploy -> Turnover i -0.295 -0.296 0.145 2.029 0.042
Kinerja Karyawan - > Turnover Intention -0.635 -0.626 0177 3590 0.000
Motivasi Kerja -> Kinerja Karyawan 0330 0332 0.085 3.869 0.000
Motivasi Kerja -> Turnover Intention 0.145 0.136 0.094 1.548 0.122

c. Specific Indirect Effects (Mean, STDEV, T-Values, P-Values)

Specific indirect effects - Mean, STDEV, T values, p values | Copy to Excel/Word | CopytoR

Original sample (0) Sample mean (M) Standard deviation (STDEV) T statistics (|O/STDEV]) P values
Employee Engagement -> Kinerja Karyawan -> Turnover Intention 0331 -0327 0116 2.849 0.004
Motivasi Kerja -> Kinerja Karyawan -> Turnover Intention -0.209 -0.206 0077 2,702 0.007

m

T2

T3



