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Lampiran 1: Persuratan 

 



 

 



 

 

 

 



 

 

 



 

 

Lampiran 2: SME Aiken’s V

 



 

 

 

 

 

 

 



 

 



 

 

 

 

 

 

 



 

 

 

  



 

 

 

  



 

 

Lampiran 3: Form Kuesioner 

 

 

 

 

  



 

 

Lampiran 4: Hasil Aiken’s V 

Aspek 1 Aspek 2 Aspek 3 Aspek 4 Aspek 5 

Aitem Hasil Aitem Hasil Aitem Hasil Aitem Hasil Aitem Hasil 

1 1 1 1 1 1 1 0.9 1 0.95 

2 1 2 1 2 1 2 0.95 2 0.9 

3 1 3 1 3 0.95   3 1 

4 1 4 0.95 4 1   4 1 

5 1 5 1 5 0.95   5 1 

6 1 6 1 6 1     

  7 1       

  8 1       

  9 1       

 

  



 

 

Lampiran 5: Hasil CFA 

 

 

 

 

           Test       HZ p value MVN 
1 Henze-Zirkler 1.005963       0  NO 
 
 
 
  Estimator                                         ML 
  Optimization method                           NLMINB 
  Number of model parameters                       171 
 
                                                  Used       Total 
  Number of observations                           335         336 
 
Model Test User Model: 
                                              Standard      Robust 
  Test Statistic                              6326.003    6050.116 
  Degrees of freedom                              3399        3399 
  P-value (Chi-square)                           0.000       0.000 
  Scaling correction factor                                  1.046 
    Yuan-Bentler correction (Mplus variant)                        
 
Model Test Baseline Model: 
 
  Test statistic                             35463.089   34127.951 
  Degrees of freedom                              3486        3486 
  P-value                                        0.000       0.000 
  Scaling correction factor                                  1.039 
 
User Model versus Baseline Model: 
 
  Comparative Fit Index (CFI)                    0.908       0.913 
  Tucker-Lewis Index (TLI)                       0.906       0.911 
                                                                   
  Robust Comparative Fit Index (CFI)                         0.913 
  Robust Tucker-Lewis Index (TLI)                            0.911 
 
Loglikelihood and Information Criteria: 
 
  Loglikelihood user model (H0)             -33990.497  -33990.497 
  Scaling correction factor                                  0.947 
      for the MLR correction                                       
  Loglikelihood unrestricted model (H1)             NA          NA 
  Scaling correction factor                                  1.041 
      for the MLR correction                                       
                                                                   
  Akaike (AIC)                               68322.993   68322.993 
  Bayesian (BIC)                             68975.209   68975.209 
  Sample-size adjusted Bayesian (BIC)        68432.780   68432.780 
 
Root Mean Square Error of Approximation: 
 
  RMSEA                                          0.051       0.048 
  90 Percent confidence interval - lower         0.049       0.046 
  90 Percent confidence interval - upper         0.053       0.050 
  P-value RMSEA <= 0.05                          0.274       0.932 
                                                                   
  Robust RMSEA                                               0.049 
  90 Percent confidence interval - lower                     0.047 
  90 Percent confidence interval - upper                     0.051 
 
Standardized Root Mean Square Residual: 
 
  SRMR                                           0.030       0.030 
 
Parameter Estimates: 



 

 

Lampiran 6: Hasil Reliabilitas 

Reliabilitas alat tes Work Engagement yang dikonstruk 

 

Reliabilitas Dimensi Vigor Work Engagement yang dikonstruk 

 

Reliabilitas Dimensi Dedication Work Engagement yang dikonstruk 

 

Reliabilitas Dimensi Absorption Work Engagement yang dikonstruk 

 

  

  raw_alpha std.alpha G6(smc) average_r S/N     ase mean  sd median_r 
      0.99      0.99       1      0.66 163 0.00047  4.5 1.1     0.66 

  raw_alpha std.alpha G6(smc) average_r S/N    ase mean  sd median_r 
      0.98      0.98    0.98      0.67  58 0.0013  4.5 1.1     0.68 

  raw_alpha std.alpha G6(smc) average_r S/N    ase mean  sd median_r 
      0.98      0.98    0.98      0.67  57 0.0014  4.5 1.1     0.67 

  raw_alpha std.alpha G6(smc) average_r S/N    ase mean  sd median_r 
      0.98      0.98    0.98      0.65  53 0.0015  4.5 1.1     0.66 



 

 

Lampiran 7: Validitas Convergent & Discriminant 

Validitas Convergent 

UWES – WE yang dikonstruk 

Correlations 

 UWES WE 

UWES Pearson Correlation 1 .814** 

Sig. (2-tailed)  .000 

N 336 336 

WE Pearson Correlation .814** 1 

Sig. (2-tailed) .000  

N 336 336 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
Dimensi Vigor UWES – Dimensi Vigor WE yang dikonstruk 

Correlations 

 VIGOR_UWES VIGOR_WE 

VIGOR_UWES Pearson Correlation 1 .743** 

Sig. (2-tailed)  .000 

N 336 336 

VIGOR_WE Pearson Correlation .743** 1 

Sig. (2-tailed) .000  

N 336 336 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
Dimensi Dedication UWES – Dimensi Dedication WE yang dikonstruk 

Correlations 

 

DEDICATION_

UWES 

DEDICATION_

WE 

DEDICATION_UWES Pearson Correlation 1 .771** 

Sig. (2-tailed)  .000 

N 336 336 

DEDICATION_WE Pearson Correlation .771** 1 

Sig. (2-tailed) .000  

N 336 336 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 



 

 

Dimensi Absorption UWES – Dimensi Absorption WE yang dikonstruk 

Correlations 

 

ABSORPTION_

UWES 

ABSORPTION_

WE 

ABSORPTION_UWES Pearson Correlation 1 .792** 

Sig. (2-tailed)  .000 

N 336 336 

ABSORPTION_WE Pearson Correlation .792** 1 

Sig. (2-tailed) .000  

N 336 336 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
Komitmen Organisasi – WE yang dikonstruk 

Correlations 

 Komitmen WE 

Komitmen Pearson Correlation 1 .782** 

Sig. (2-tailed)  .000 

N 336 336 

WE Pearson Correlation .782** 1 

Sig. (2-tailed) .000  

N 336 336 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Validitas Discriminant 
Burnout – WE yang dikonstruk 

Correlations 

 Burnout WE 

Burnout Pearson Correlation 1 .505** 

Sig. (2-tailed)  .000 

N 336 336 

WE Pearson Correlation .505** 1 

Sig. (2-tailed) .000  

N 336 336 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 
 


