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Lampiran 2. Kuisioner Penelitian 

PENGARUH STRES KERJA DAN MOTIVASI KERJA TERHADAP KINERJA 

BARISTA COFFEE SHOP DI KECAMATAN PANAKUKANG KOTA MAKASSAR 

Assalamualaikun wr.wb 

Perkenalkan saya Kholis Haidar Ali mahasiswa S1 Program Studi Manajemen 

Fakultas Ekonomi dan Bisnis Universitas Hasanuddin.  

Saat ini saya sedang melakukan penelitian dalam rangka memenuhi syarat tugas 

akhir skripsi saya yang meneliti terkait pengaruh stres kerja dan motivasi kerja 

terhadap kinerja barista coffee shop di Kecamatan Panakukang Kota Makassar. 

Saya selaku peneliti ingin meminta kesediaan Bapak/Ibu untuk berkonstribusi 

dalam penelitian ini dengan mengisi kuisioner yang telah disediakan. Kuisioner ini 

menggambarkan pandangan anda terhadap setiap pertanyaan, sehingga tidak 

ada pernyataan benar atau salah. Seluruh informasi dan data anda akan dijamin 

kerahasiaannya.  

Atas kesediaan saudara/saudari dalam mengisi kuisioner penelitian ini, saya 

selaku peneliti mengucapkan banyak terima kasih. 

A. Identitas Responden 

1. Nama   : 

2. Jenis Kelamin  : 

4. Departemen/Unit  : 

6. Masa Kerja   : 

B. Daftar Pertanyaan 
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Di bawah ini terdapat beberapa pernyataan terkait penelitian ini. Harap dibaca dan 

dipahami dengan seksama, kemudian Bapak/Ibu dapat memberikan respon 

dengan cara memilih jawaban yang telah disediakan. Pada masing-masing 

pernyataan terdapat 5 pilihan jawaban yang mengacu pada skala likert dengan 

ketentuan setiap skor yaitu: 

1 = Sangat Tidak Setuju 

2 =Tidak Setuju  

3 = Netral 

4 = Setuju 

5 = Sangat Setuju  

Variabel Stres Kerja 

No. Pernyataan SS S N ST STS 

1. Saya melaksanakan tugas yang tidak 

jelas. 

     

2. Saya tidak memahami peran saya dalam 

pencapaian target coffee shop. 

     

3. Saya mengerjakan tugas tak penting 

yang tak berhubungan dengan pekerjaan 

utama saya. 

     

4. Saya dan karyawan lain mengalami 

konflik dalam melaksanakan tugas 

karena arahan yang  

tidak jelas dari atasan. 

     

5. Tuntutan terhadap kualitas pekerjaan 

saya sungguh tidak masuk akal. 

     

6. Tugas-tugas pekerjaan yang diberikan ke      
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No. Pernyataan SS S N ST STS 

saya, kadang terlalu sulit dan kompleks. 

7. Saya diberi banyak tugas pada saat 

bersamaan sehingga susah mengaturnya. 

     

8. Saya mendapat banyak tugas pekerjaan 

yang tak mungkin dapat diselesaikan 

dalam satu hari normal. 

     

 

Variabel Motivasi Kerja 

No. Pernyataan STS TS N S SS 

1. Saya menerima gaji sesuai dengan jasa 

yang telah diberikan. 

     

2. Saya menerima gaji tepat waktu sesuai 

dengan waktu yang ditentukan. 

     

3. Saya nyaman dengan suasana coffee 

shop tempat saya bekerja. 

     

4. Saya dapat bekerja sama dengan rekan 

kerja saya. 

     

5. Saya mendapatkan fasilitas terbaik dari 

coffee shop tempat saya bekerja. 

     

6. Fasilitas di coffee shop saya tempat 

bekerja, berfungsi dengan baik sehingga 

membantu pekerjaan saya. 

     

7. Saya dapat mencapai hasil kinerja sesuai 

yang diinginkan oleh atasan. 

     

8. Saya puas dengan pencapaian yang saya 

peroleh. 

     

9. Atasan memberikan saya arahan dan 

motivasi untuk bekerja. 

     

10. Atasan memberikan apresiasi terhadap 

kinerja saya. 
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No. Pernyataan STS TS N S SS 

11. Saya melaksanakan pekerjaan saya 

secara profesional. 

     

12. Pekerjaan yang saya lakukan membuat 

saya percaya diri dan termotivasi. 

     

 

Variabel Kinerja Karyawan 

No. Pernyataan STS TS N S SS 

1. Saya berhasil menyelesaikan jumlah 

tugas sesuai target. 

     

2. Kualitas hasil kerja saya mencerminkan 

kepuasan pelanggan. 

     

3. Hasil kerja saya secara umum memiliki 

mutu yang baik. 

     

4. Saya mengerjakan tugas dari atasan 

tepat waktu. 

     

5. Saya mengikuti jadwal yang telah 

ditetapkan untuk menyelesaikan tugas. 

     

6. Saya hadir secara konsisten dan tepat 

jam kerja di tempat kerja. 

     

7. Saya dapat berkontribusi secara efektif 

dalam tim untuk mencapai tujuan dari 

atasan. 

     

 

Lampiran 3. Hasil Uji Validitas dan Reliabilitas 

• Uji Validitas 

• Stres Kerja 

Correlations 

 

Stres 

Kerja 

Stres 

Kerja 

Stres 

Kerja 

Stres 

Kerja 

Stres 

Kerja 

Stres 

Kerja 

Stres 

Kerja 

Stres 

Kerja 

Stres 

Kerja 
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X1.1 Pearson 

Correlation 

1 ,776** ,663** ,721** ,716** ,643** ,590** ,626** ,795** 

Sig. (2-tailed)  ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 

X1.2 Pearson 

Correlation 

,776** 1 ,781** ,846** ,782** ,784** ,709** ,722** ,890** 

Sig. (2-tailed) ,000  ,000 ,000 ,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 

X1.3 Pearson 

Correlation 

,663** ,781** 1 ,820** ,767** ,804** ,761** ,727** ,875** 

Sig. (2-tailed) ,000 ,000  ,000 ,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 

X1.4 Pearson 

Correlation 

,721** ,846** ,820** 1 ,905** ,850** ,835** ,831** ,949** 

Sig. (2-tailed) ,000 ,000 ,000  ,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 

X1.5 Pearson 

Correlation 

,716** ,782** ,767** ,905** 1 ,893** ,859** ,828** ,940** 

Sig. (2-tailed) ,000 ,000 ,000 ,000  ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 

X1.6 Pearson 

Correlation 

,643** ,784** ,804** ,850** ,893** 1 ,864** ,814** ,925** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000  ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 

X1.7 Pearson 

Correlation 

,590** ,709** ,761** ,835** ,859** ,864** 1 ,878** ,908** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  ,000 ,000 

N 50 50 50 50 50 50 50 50 50 
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X1.8 Pearson 

Correlation 

,626** ,722** ,727** ,831** ,828** ,814** ,878** 1 ,900** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000  ,000 

N 50 50 50 50 50 50 50 50 50 

TOTAL Pearson 

Correlation 

,795** ,890** ,875** ,949** ,940** ,925** ,908** ,900** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 

 

• Motivasi  Kerja 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 

X2.1

0 X2.11 

X2.1

2 TOTAL 

X2.

1 

Pearson 

Correlation 

1 ,888** ,731** ,765** ,710** ,778** ,726** ,776** ,492** ,431** ,166 ,435** ,907** 

Sig. (2-

tailed) 

 
,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,002 ,249 ,002 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

2 

Pearson 

Correlation 

,888** 1 ,736** ,764** ,718** ,812** ,808** ,802** ,318* ,599** ,112 ,285* ,906** 

Sig. (2-

tailed) 

,000 
 

,000 ,000 ,000 ,000 ,000 ,000 ,024 ,000 ,440 ,045 ,000 
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N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

3 

Pearson 

Correlation 

,731** ,736** 1 ,853** ,719** ,822** ,708** ,730** ,241 ,278 ,364** ,252 ,866** 

Sig. (2-

tailed) 

,000 ,000 
 

,000 ,000 ,000 ,000 ,000 ,092 ,050 ,009 ,077 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

4 

Pearson 

Correlation 

,765** ,764** ,853** 1 ,684** ,817** ,666** ,754** ,337* ,385** ,274 ,392** ,882** 

Sig. (2-

tailed) 

,000 ,000 ,000 
 

,000 ,000 ,000 ,000 ,017 ,006 ,054 ,005 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

5 

Pearson 

Correlation 

,710** ,718** ,719** ,684** 1 ,824** ,648** ,644** ,154 ,371** ,071 ,170 ,803** 

Sig. (2-

tailed) 

,000 ,000 ,000 ,000 
 

,000 ,000 ,000 ,285 ,008 ,622 ,238 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

6 

Pearson 

Correlation 

,778** ,812** ,822** ,817** ,824** 1 ,754** ,777** ,266 ,422** ,268 ,412** ,920** 

Sig. (2-

tailed) 

,000 ,000 ,000 ,000 ,000 
 

,000 ,000 ,062 ,002 ,060 ,003 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

7 

Pearson 

Correlation 

,726** ,808** ,708** ,666** ,648** ,754** 1 ,941** ,131 ,388** ,103 ,150 ,830** 

Sig. (2-

tailed) 

,000 ,000 ,000 ,000 ,000 ,000 
 

,000 ,365 ,005 ,478 ,297 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

8 

Pearson 

Correlation 

,776** ,802** ,730** ,754** ,644** ,777** ,941** 1 ,234 ,399** ,106 ,242 ,866** 

Sig. (2-

tailed) 

,000 ,000 ,000 ,000 ,000 ,000 ,000 
 

,102 ,004 ,465 ,090 ,000 
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N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

9 

Pearson 

Correlation 

,492** ,318* ,241 ,337* ,154 ,266 ,131 ,234 1 ,487** ,461** ,450** ,449** 

Sig. (2-

tailed) 

,000 ,024 ,092 ,017 ,285 ,062 ,365 ,102 
 

,000 ,001 ,001 ,001 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

10 

Pearson 

Correlation 

,431** ,599** ,278 ,385** ,371** ,422** ,388** ,399** ,487** 1 ,175 ,285* ,548** 

Sig. (2-

tailed) 

,002 ,000 ,050 ,006 ,008 ,002 ,005 ,004 ,000 
 

,224 ,045 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

11 

Pearson 

Correlation 

,166 ,112 ,364** ,274 ,071 ,268 ,103 ,106 ,461** ,175 1 ,453** ,340* 

Sig. (2-

tailed) 

,249 ,440 ,009 ,054 ,622 ,060 ,478 ,465 ,001 ,224 
 

,001 ,016 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.

12 

Pearson 

Correlation 

,435** ,285* ,252 ,392** ,170 ,412** ,150 ,242 ,450** ,285* ,453** 1 ,457** 

Sig. (2-

tailed) 

,002 ,045 ,077 ,005 ,238 ,003 ,297 ,090 ,001 ,045 ,001 
 

,001 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

TO

TAL 

Pearson 

Correlation 

,907** ,906** ,866** ,882** ,803** ,920** ,830** ,866** ,449** ,548** ,340* ,457** 1 

Sig. (2-

tailed) 

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,001 ,000 ,016 ,001 
 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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• Kinerja Karyawan 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 TOTAL 

Y.1 Pearson 

Correlation 

1 ,487** ,461** ,450** ,561** ,480** ,345* ,727** 

Sig. (2-tailed)  ,000 ,001 ,001 ,000 ,000 ,014 ,000 

N 50 50 50 50 50 50 50 50 

Y.2 Pearson 

Correlation 

,487** 1 ,175 ,285* ,410** ,429** ,356* ,596** 

Sig. (2-tailed) ,000  ,224 ,045 ,003 ,002 ,011 ,000 

N 50 50 50 50 50 50 50 50 

Y.3 Pearson 

Correlation 

,461** ,175 1 ,453** ,625** ,631** ,380** ,730** 

Sig. (2-tailed) ,001 ,224  ,001 ,000 ,000 ,006 ,000 

N 50 50 50 50 50 50 50 50 

Y.4 Pearson 

Correlation 

,450** ,285* ,453** 1 ,425** ,459** ,321* ,670** 

Sig. (2-tailed) ,001 ,045 ,001  ,002 ,001 ,023 ,000 

N 50 50 50 50 50 50 50 50 

Y.5 Pearson 

Correlation 

,561** ,410** ,625** ,425** 1 ,851** ,481** ,841** 

Sig. (2-tailed) ,000 ,003 ,000 ,002  ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 

Y.6 Pearson 

Correlation 

,480** ,429** ,631** ,459** ,851** 1 ,542** ,853** 

Sig. (2-tailed) ,000 ,002 ,000 ,001 ,000  ,000 ,000 

N 50 50 50 50 50 50 50 50 
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Y.7 Pearson 

Correlation 

,345* ,356* ,380** ,321* ,481** ,542** 1 ,698** 

Sig. (2-tailed) ,014 ,011 ,006 ,023 ,000 ,000  ,000 

N 50 50 50 50 50 50 50 50 

TOT

AL 

Pearson 

Correlation 

,727** ,596** ,730** ,670** ,841** ,853** ,698** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

• Uji Reliabilitas 

o Stres Kerja  

 

 

 

 

 

 

 

o Motovasi Kerja 
 

Reliability Statistics 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,965 8 
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Cronbach's Alpha N of Items 

,929 12 

 

 

o Kinerja Karyawan 
 

Reliability Statistics 

Cronbach's Alpha N of Items 

,849 7 

 

 

 

 

 

 

Lampiran 4. Uji Frekuensi 

• Tabulasi Data Kuesioner 

o Stres Kerja (X1) 

No 
Stres Kerja (X1) 

Total 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 

1 3 3 3 2 1 1 2 2 17 

2 2 2 2 2 2 1 1 1 13 

3 2 2 3 3 2 2 2 2 18 

4 1 1 2 1 2 2 1 1 11 

5 1 1 2 1 2 2 1 1 11 

6 2 2 2 2 2 2 2 2 16 

7 2 2 2 1 2 2 2 2 15 

8 1 2 2 1 1 3 2 2 14 
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9 2 2 2 2 1 2 2 2 15 

10 1 1 1 1 2 2 1 1 10 

11 2 1 1 1 2 1 1 1 10 

12 1 1 1 2 1 1 1 1 9 

13 5 2 2 1 2 2 1 1 16 

14 5 5 4 2 2 2 1 1 22 

15 5 1 2 2 2 2 1 1 16 

16 2 2 2 1 2 2 2 2 15 

17 2 2 2 1 1 1 1 1 11 

18 5 5 1 4 4 3 3 3 28 

19 4 4 4 4 4 4 4 5 33 

20 4 4 4 4 4 4 3 3 30 

21 4 5 5 5 5 5 5 2 36 

22 3 3 3 3 4 3 3 3 25 

23 4 4 4 4 4 4 4 4 32 

24 4 4 4 5 4 4 4 4 33 

25 4 3 4 4 4 4 5 5 33 

26 4 4 4 4 4 4 4 4 32 

27 4 4 4 4 4 4 4 4 32 

28 4 4 4 4 4 4 4 2 30 

29 4 3 4 4 4 4 4 4 31 

30 4 3 4 5 5 4 5 5 35 

31 4 4 4 4 5 5 4 4 34 

32 4 4 4 4 4 4 4 3 31 

33 4 5 4 5 4 4 4 4 34 

34 4 5 4 5 4 4 4 4 34 

35 4 4 4 4 4 4 4 4 32 

36 4 4 4 4 4 5 5 5 35 

37 4 4 4 4 4 4 4 4 32 

38 4 5 4 5 5 4 5 5 37 

39 4 5 4 4 4 5 5 5 36 

40 4 4 3 4 5 4 5 5 34 

41 5 5 4 4 4 4 4 5 35 
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42 5 4 4 4 4 3 4 5 33 

43 4 4 4 4 4 4 4 4 32 

44 5 5 5 5 5 5 5 5 40 

45 4 3 4 4 4 3 4 4 30 

46 4 4 3 4 4 4 4 4 31 

47 4 4 5 4 4 4 4 4 33 

48 4 4 4 4 4 3 4 4 31 

49 2 1 2 1 2 2 5 2 17 

50 1 2 3 2 2 2 2 2 16 

 

 

 

 

 

 

 

o Motivasi Kerja (X2) 

 

N
o 

Motivasi Kerja (X2) 

Tot
al 

X2.

1 

X2.

2 

X2.

3 

X2.

4 

X2.

5 

X2.

6 

X2.

7 

X2.

8 

X2.

9 

X2
. 

10 

X2

. 

11 

X2

. 

12 

1 3 3 2 2 4 3 3 2 4 4 4 4 17 

2 4 4 3 3 4 4 3 3 5 4 5 5 14 

3 4 4 4 4 4 4 4 4 4 4 4 4 18 

4 3 3 3 3 4 4 3 3 5 5 4 4 11 

5 5 5 5 5 5 5 5 5 5 5 4 4 11 

6 3 3 3 3 3 3 3 3 4 4 4 4 16 

7 2 2 3 3 3 3 2 2 4 4 4 4 15 
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8 3 3 4 3 4 4 3 3 4 4 4 4 14 

9 3 3 3 3 3 3 3 3 5 5 4 4 15 

10 3 3 3 3 3 3 3 3 4 4 4 4 10 

11 3 3 2 3 3 3 3 3 4 5 5 4 10 

12 3 2 2 3 3 3 2 3 5 4 4 5 9 

13 3 3 3 3 3 3 3 3 5 4 5 3 16 

14 3 3 3 4 3 4 3 3 5 4 5 4 22 

15 3 3 3 3 1 3 3 3 5 4 5 4 16 

16 3 3 3 3 1 3 3 3 4 4 4 4 15 

17 3 3 3 3 1 3 3 3 5 4 5 5 11 

18 2 3 4 4 4 3 3 3 4 4 4 2 20 

19 3 3 3 3 3 3 3 3 4 4 4 4 15 

20 4 4 4 4 5 5 4 4 4 4 4 4 18 

21 4 4 4 4 5 5 4 4 4 4 4 4 10 

22 4 4 4 4 4 4 3 3 4 4 4 4 23 

23 4 4 4 4 4 4 4 4 4 4 4 4 16 

24 5 5 4 4 5 4 4 4 5 5 4 4 15 

25 5 5 4 4 5 5 5 5 5 5 4 4 15 

26 4 4 4 4 4 4 4 4 4 4 4 4 16 

27 5 4 4 4 4 4 4 4 5 4 4 4 16 

28 4 4 4 4 4 4 4 4 4 4 4 4 18 

29 4 4 4 4 4 4 4 4 4 4 4 4 17 

30 5 4 4 4 4 4 4 4 5 4 4 4 13 

31 4 4 4 4 4 4 4 4 4 4 4 4 14 

32 4 5 3 3 4 4 4 4 4 5 3 3 17 

33 5 5 4 4 4 4 4 4 5 5 4 4 14 

34 5 5 5 4 5 5 5 5 5 5 5 4 14 

35 4 4 5 4 5 5 5 4 4 4 5 4 16 

36 4 4 5 4 5 5 5 5 4 4 5 4 13 

37 4 4 4 4 4 4 4 4 4 4 4 4 16 

38 5 5 4 5 5 5 4 4 5 5 4 5 11 

39 5 4 4 4 5 4 4 4 5 4 4 4 14 

40 5 4 5 5 5 5 3 4 5 4 5 5 14 
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41 5 4 5 4 5 4 4 4 5 4 5 4 13 

42 5 5 5 5 5 5 3 3 5 5 5 5 15 

43 5 4 4 4 4 4 4 4 5 4 4 4 16 

44 5 5 5 5 5 5 5 5 5 5 5 5 8 

45 5 5 5 5 5 5 5 5 5 5 5 5 18 

46 5 5 5 5 5 5 5 5 5 5 5 5 17 

47 5 5 5 5 5 5 5 5 5 5 5 5 15 

48 4 4 3 4 4 4 5 5 4 4 3 4 17 

49 5 5 5 5 5 5 5 5 5 5 5 5 13 

50 4 4 4 4 4 4 4 4 4 4 4 4 16 

 

 

 

 

 

 

o Kinerja Karyawan (Y) 

 

No 
Kinerja Karyawan (Y) 

Total 
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 

1 4 4 4 4 4 4 4 28 

2 5 4 5 5 5 5 5 34 

3 4 4 4 4 4 4 4 28 

4 5 5 4 4 5 5 5 33 

5 5 5 4 4 5 5 5 33 

6 4 4 4 4 4 4 4 28 

7 4 4 4 4 4 4 4 28 

8 4 4 4 4 4 4 4 28 

9 5 5 4 4 5 5 5 33 
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10 4 4 4 4 4 4 4 28 

11 4 5 5 4 5 5 5 33 

12 5 4 4 5 5 5 4 32 

13 5 4 5 3 5 5 5 32 

14 5 4 5 4 5 5 5 33 

15 5 4 5 4 5 5 5 33 

16 4 4 4 4 5 4 4 29 

17 5 4 5 5 5 5 5 34 

18 4 4 4 2 4 4 2 24 

19 4 4 4 4 5 5 4 30 

20 4 4 4 4 5 5 4 30 

21 4 4 4 4 5 5 4 30 

22 4 4 4 4 4 4 3 27 

23 4 4 4 4 4 4 4 28 

24 5 5 4 4 5 4 4 31 

25 5 5 4 4 5 5 5 33 

26 4 4 4 4 4 4 4 28 

27 5 4 4 4 4 4 4 29 

28 4 4 4 4 4 4 4 28 

29 4 4 4 4 4 4 4 28 

30 5 4 4 4 4 4 4 29 

31 4 4 4 4 4 4 4 28 

32 4 5 3 3 4 4 4 27 

33 5 5 4 4 4 4 4 30 

34 5 5 5 4 5 5 5 34 

35 4 4 5 4 5 5 5 32 

36 4 4 5 4 5 5 5 32 

37 4 4 4 4 4 4 4 28 

38 5 5 4 5 5 5 4 33 

39 5 4 4 4 5 4 4 30 

40 5 4 5 5 5 5 3 32 

41 5 4 5 4 5 4 4 31 

42 5 5 5 5 5 5 3 33 
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43 5 4 4 4 4 4 4 29 

44 5 5 5 5 5 5 5 35 

45 5 5 5 5 5 5 5 35 

46 5 5 5 5 5 5 5 35 

47 5 5 5 5 5 5 5 35 

48 4 4 3 4 4 4 5 28 

49 5 5 5 5 5 5 5 35 

50 4 4 4 4 4 4 4 28 

 

 

 

 

 

 

 

 

 

 

• Data SPPS Uji Frekuensi 

o Stres Kerja (X1) 

X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Setuju 6 12,0 12,0 12,0 

Setuju 9 18,0 18,0 30,0 

Netral 2 4,0 4,0 34,0 

Tidak Setuju 26 52,0 52,0 86,0 

Sangat Tidak Setuju 7 14,0 14,0 100,0 

Total 50 100,0 100,0  
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X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Setuju 7 14,0 14,0 14,0 

Setuju 10 20,0 20,0 34,0 

Netral 6 12,0 12,0 46,0 

Tidak Setuju 18 36,0 36,0 82,0 

Sangat Tidak Setuju 9 18,0 18,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Setuju 4 8,0 8,0 8,0 

Setuju 12 24,0 24,0 32,0 

Netral 6 12,0 12,0 44,0 

Tidak Setuju 25 50,0 50,0 94,0 

Sangat Tidak Setuju 3 6,0 6,0 100,0 

Total 50 100,0 100,0  
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X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Setuju 10 20,0 20,0 20,0 

Setuju 8 16,0 16,0 36,0 

Netral 2 4,0 4,0 40,0 

Tidak Setuju 23 46,0 46,0 86,0 

Sangat Tidak Setuju 7 14,0 14,0 100,0 

Total 50 100,0 100,0  

 

X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Setuju 5 10,0 10,0 10,0 

Setuju 14 28,0 28,0 38,0 

Tidak Setuju 25 50,0 50,0 88,0 

Sangat Tidak Setuju 6 12,0 12,0 100,0 

Total 50 100,0 100,0  

 

X1.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Setuju 5 10,0 10,0 10,0 

Setuju 13 26,0 26,0 36,0 

Netral 6 12,0 12,0 48,0 

Tidak Setuju 21 42,0 42,0 90,0 



 
 
 

 
 

101 

Sangat Tidak Setuju 5 10,0 10,0 100,0 

Total 50 100,0 100,0  

 

X1.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Setuju 10 20,0 20,0 20,0 

Setuju 8 16,0 16,0 36,0 

Netral 3 6,0 6,0 42,0 

Tidak Setuju 20 40,0 40,0 82,0 

Sangat Tidak Setuju 9 18,0 18,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

X1.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Setuju 10 20,0 20,0 20,0 

Setuju 11 22,0 22,0 42,0 

Netral 4 8,0 8,0 50,0 

Tidak Setuju 15 30,0 30,0 80,0 

Sangat Tidak Setuju 10 20,0 20,0 100,0 

Total 50 100,0 100,0  

 

o Motivasi Kerja (X2) 
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X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak Setuju 2 4,0 4,0 4,0 

Netral 14 28,0 28,0 32,0 

Setuju 16 32,0 32,0 64,0 

Sangat Setuju 18 36,0 36,0 100,0 

Total 50 100,0 100,0  

 

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak Setuju 2 4,0 4,0 4,0 

Netral 14 28,0 28,0 32,0 

Setuju 21 42,0 42,0 74,0 

Sangat Setuju 13 26,0 26,0 100,0 

Total 50 100,0 100,0  

 

X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak Setuju 3 6,0 6,0 6,0 

Netral 14 28,0 28,0 34,0 

Setuju 21 42,0 42,0 76,0 

Sangat Setuju 12 24,0 24,0 100,0 

Total 50 100,0 100,0  
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X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak Setuju 1 2,0 2,0 2,0 

Netral 15 30,0 30,0 32,0 

Setuju 25 50,0 50,0 82,0 

Sangat Setuju 9 18,0 18,0 100,0 

Total 50 100,0 100,0  

 

X2.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 3 6,0 6,0 6,0 

Netral 9 18,0 18,0 24,0 

Setuju 20 40,0 40,0 64,0 

Sangat Setuju 18 36,0 36,0 100,0 

Total 50 100,0 100,0  

 

X2.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 13 26,0 26,0 26,0 

Setuju 22 44,0 44,0 70,0 

Sangat Setuju 15 30,0 30,0 100,0 

Total 50 100,0 100,0  
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X2.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak Setuju 2 4,0 4,0 4,0 

Netral 18 36,0 36,0 40,0 

Setuju 19 38,0 38,0 78,0 

Sangat Setuju 11 22,0 22,0 100,0 

Total 50 100,0 100,0  

 

X2.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak Setuju 2 4,0 4,0 4,0 

Netral 17 34,0 34,0 38,0 

Setuju 21 42,0 42,0 80,0 

Sangat Setuju 10 20,0 20,0 100,0 

Total 50 100,0 100,0  

 

X2.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Setuju 24 48,0 48,0 48,0 

Sangat Setuju 26 52,0 52,0 100,0 

Total 50 100,0 100,0  
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X2.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Setuju 34 68,0 68,0 68,0 

Sangat Setuju 16 32,0 32,0 100,0 

Total 50 100,0 100,0  

 

X2.11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 2 4,0 4,0 4,0 

Setuju 31 62,0 62,0 66,0 

Sangat Setuju 17 34,0 34,0 100,0 

Total 50 100,0 100,0  

 

X2.12 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak Setuju 1 2,0 2,0 2,0 

Netral 2 4,0 4,0 6,0 

Setuju 36 72,0 72,0 78,0 

Sangat Setuju 11 22,0 22,0 100,0 

Total 50 100,0 100,0  

 

 

o Kinerja Karyawan (Y) 

Y.1 
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 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Setuju 24 48,0 48,0 48,0 

Sangat Setuju 26 52,0 52,0 100,0 

Total 50 100,0 100,0  

 

Y.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Setuju 34 68,0 68,0 68,0 

Sangat Setuju 16 32,0 32,0 100,0 

Total 50 100,0 100,0  

  

 

 

 

Y.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 2 4,0 4,0 4,0 

Setuju 31 62,0 62,0 66,0 

Sangat Setuju 17 34,0 34,0 100,0 

Total 50 100,0 100,0  

 

Y.4 
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 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak Setuju 1 2,0 2,0 2,0 

Netral 2 4,0 4,0 6,0 

Setuju 36 72,0 72,0 78,0 

Sangat Setuju 11 22,0 22,0 100,0 

Total 50 100,0 100,0  

 

Y.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Setuju 21 42,0 42,0 42,0 

Sangat Setuju 29 58,0 58,0 100,0 

Total 50 100,0 100,0  

 

 

 

Y.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Setuju 25 50,0 50,0 50,0 

Sangat Setuju 25 50,0 50,0 100,0 

Total 50 100,0 100,0  

 

Y.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 
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Valid Tidak Setuju 1 2,0 2,0 2,0 

Netral 3 6,0 6,0 8,0 

Setuju 27 54,0 54,0 62,0 

Sangat Setuju 19 38,0 38,0 100,0 

Total 50 100,0 100,0  

 

Lampiran 5. Hasil Data SPSS Analisis Linear Berganda 

• Regression 

o Koefisien Determinasi  

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,681a ,463 ,441 2,054 

a. Predictors: (Constant), Motivasi Kerja, Stres Kerja 

o Hasil Uji Regresi Linear Berganda 

 

ANOVAa 

Model 
Sum of 

Squares 
df 

Mean 

Square 
F Sig. 

1 

Regression 171,244 2 85,622 20,296 ,000b 

Residual 198,276 47 4,219   

Total 369,520 49    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Motivasi Kerja, Stres Kerja 

 

o Hasil Uji T  
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Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t 
Sig. 

B 

Std. 

Error Beta 

1 (Constant) 18,236 2,176  8,382 ,000 

Stres Kerja -,163 ,039 -,564 4,196 ,000 

Motivasi Kerja ,343 ,054 ,855 6,357 ,000 

a. Dependent Variable: Kinerja Karyawan 


