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LAMPIRAN I Hasil Olah Data SPSS 

 

Uji Validitas 
 

Budaya Organisasi (X1) 
 
 

Correlations 
 

 X1.1.1 X1.1.2 X1.2.1 X1.2.2 X1.3.1 X1.3.2 X1.4.1 X1.4.2 Total 

X1.1.1  Pearson Correlation 

Sig. (2-tailed) 

N 

1 

 
122 

,812** 

,000 

122 

,440** 

,000 

122 

,474** 

,000 

122 

,434** 

,000 

122 

,402** 

,000 

122 

,448** 

,000 

122 

,429** 

,000 

122 

,758** 

,000 

122 

X1.1.2  Pearson Correlation 

Sig. (2-tailed) 

N 

,812** 

,000 

122 

1 

 
122 

,488** 

,000 

122 

,500** 

,000 

122 

,480** 

,000 

122 

,418** 

,000 

122 

,491** 

,000 

122 

,452** 

,000 

122 

,789** 

,000 

122 

X1.2.1  Pearson Correlation 

Sig. (2-tailed) 

N 

,440** 

,000 

122 

,488** 

,000 

122 

1 

 
122 

,663** 

,000 

122 

,556** 

,000 

122 

,238** 

,008 

122 

,683** 

,000 

122 

,618** 

,000 

122 

,786** 

,000 

122 

X1.2.2  Pearson Correlation 

Sig. (2-tailed) 

N 

,474** 

,000 

122 

,500** 

,000 

122 

,663** 

,000 

122 

1 

 
122 

,521** 

,000 

122 

,239** 

,008 

122 

,619** 

,000 

122 

,377** 

,000 

122 

,740** 

,000 

122 

X1.3.1  Pearson Correlation 

Sig. (2-tailed) 

N 

,434** 

,000 

122 

,480** 

,000 

122 

,556** 

,000 

122 

,521** 

,000 

122 

1 

 
122 

,335** 

,000 

122 

,640** 

,000 

122 

,592** 

,000 

122 

,759** 

,000 

122 

X1.3.2  Pearson Correlation 

Sig. (2-tailed) 

N 

,402** 

,000 

122 

,418** 

,000 

122 

,238** 

,008 

122 

,239** 

,008 

122 

,335** 

,000 

122 

1 

 
122 

,314** 

,000 

122 

,262** 

,004 

122 

,545** 

,000 

122 

X1.4.1  Pearson Correlation 

Sig. (2-tailed) 

N 

,448** 

,000 

122 

,491** 

,000 

122 

,683** 

,000 

122 

,619** 

,000 

122 

,640** 

,000 

122 

,314** 

,000 

122 

1 

 
122 

,660** 

,000 

122 

,815** 

,000 

122 

X1.4.2  Pearson Correlation 

Sig. (2-tailed) 

N 

,429** 

,000 

122 

,452** 

,000 

122 

,618** 

,000 

122 

,377** 

,000 

122 

,592** 

,000 

122 

,262** 

,004 

122 

,660** 

,000 

122 

1 

 
122 

,737** 

,000 

122 

Total Pearson Correlation 

Sig. (2-tailed) 

N 

,758** 

,000 

122 

,789** 

,000 

122 

,786** 

,000 

122 

,740** 

,000 

122 

,759** 

,000 

122 

,545** 

,000 

122 

,815** 

,000 

122 

,737** 

,000 

122 

1 

 
122 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 

 

Perubahan Organisasi (X2) 
 

Correlations 
 

 X2.1.1 X2.1.2 X2.2.1 X2.2.2 X2.3.1 X2.3.2 X2.4.1 X2.4.2 Total 

X2.1.1  Pearson Correlation 

Sig. (2-tailed) 

N 

1 

 
122 

,479** 

,000 

121 

,418** 

,000 

122 

,430** 

,000 

122 

,242** 

,007 

122 

,465** 

,000 

122 

1,000** 

,000 

122 

,472** 

,000 

122 

,763** 

,000 

122 

X2.1.2  Pearson Correlation 

Sig. (2-tailed) 

N 

,479** 

,000 

121 

1 

 
121 

,664** 

,000 

121 

,635** 

,000 

121 

,369** 

,000 

121 

,534** 

,000 

121 

,479** 

,000 

121 

1,000** 

,000 

121 

,836** 

,000 

121 

X2.2.1  Pearson Correlation 

Sig. (2-tailed) 

N 

,418** 

,000 

122 

,664** 

,000 

121 

1 

 
122 

,627** 

,000 

122 

,439** 

,000 

122 

,637** 

,000 

122 

,418** 

,000 

122 

,665** 

,000 

122 

,772** 

,000 

122 

X2.2.2  Pearson Correlation 

Sig. (2-tailed) 

N 

,430** 

,000 

122 

,635** 

,000 

121 

,627** 

,000 

122 

1 

 
122 

,485** 

,000 

122 

,547** 

,000 

122 

,430** 

,000 

122 

,635** 

,000 

122 

,764** 

,000 

122 

X2.3.1  Pearson Correlation 

Sig. (2-tailed) 

N 

,242** 

,007 

122 

,369** 

,000 

121 

,439** 

,000 

122 

,485** 

,000 

122 

1 

 
122 

,528** 

,000 

122 

,242** 

,007 

122 

,369** 

,000 

122 

,588** 

,000 

122 

X2.3.2  Pearson Correlation 

Sig. (2-tailed) 

N 

,465** 

,000 

122 

,534** 

,000 

121 

,637** 

,000 

122 

,547** 

,000 

122 

,528** 

,000 

122 

1 

 
122 

,465** 

,000 

122 

,534** 

,000 

122 

,761** 

,000 

122 

X2.4.1  Pearson Correlation 

Sig. (2-tailed) 

N 

1,000** 

,000 

122 

,479** 

,000 

121 

,418** 

,000 

122 

,430** 

,000 

122 

,242** 

,007 

122 

,465** 

,000 

122 

1 

 
122 

,472** 

,000 

122 

,763** 

,000 

122 

X2.4.2  Pearson Correlation 

Sig. (2-tailed) 

N 

,472** 

,000 

122 

1,000** 

,000 

121 

,665** 

,000 

122 

,635** 

,000 

122 

,369** 

,000 

122 

,534** 

,000 

122 

,472** 

,000 

122 

1 

 
122 

,825** 

,000 

122 

Total Pearson Correlation 

Sig. (2-tailed) 

N 

,763** 

,000 

122 

,836** 

,000 

121 

,772** 

,000 

122 

,764** 

,000 

122 

,588** 

,000 

122 

,761** 

,000 

122 

,763** 

,000 

122 

,825** 

,000 

122 

1 

 
122 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Kinerja Pegawai (Y) 
 

Correlations 
 

 Y1.1.1 Y1.1.2 Y1.2.1 Y1.2.2 Y1.3.1 Y1.3.2 Y1.4.1 Y1.4.2 Y1.5.1 Y1.5.2 Total 

Y1.1.1 Pearson Correlation 

Sig. (2-tailed) 

N 

1 

 
122 

,302** 

,001 

122 

,700** 

,000 

122 

,476** 

,000 

122 

,354** 

,000 

122 

,360** 

,000 

122 

,378** 

,000 

122 

,377** 

,000 

122 

,247** 

,006 

122 

,494** 

,000 

122 

,715** 

,000 

122 

Y1.1.2 Pearson Correlation 

Sig. (2-tailed) 

N 

,302** 

,001 

122 

1 

 
122 

,230* 

,011 

122 

,535** 

,000 

122 

,398** 

,000 

122 

,352** 

,000 

122 

,329** 

,000 

122 

,275** 

,002 

122 

,146 

,110 

122 

,339** 

,000 

122 

,588** 

,000 

122 

Y1.2.1 Pearson Correlation 

Sig. (2-tailed) 

N 

,700** 

,000 

122 

,230* 

,011 

122 

1 

 
122 

,544** 

,000 

122 

,272** 

,002 

122 

,414** 

,000 

122 

,313** 

,000 

122 

,351** 

,000 

122 

,344** 

,000 

122 

,418** 

,000 

122 

,720** 

,000 

122 

Y1.2.2 Pearson Correlation 

Sig. (2-tailed) 

N 

,476** 

,000 

122 

,535** 

,000 

122 

,544** 

,000 

122 

1 

 
122 

,482** 

,000 

122 

,472** 

,000 

122 

,375** 

,000 

122 

,389** 

,000 

122 

,382** 

,000 

122 

,391** 

,000 

122 

,778** 

,000 

122 

Y1.3.1 Pearson Correlation 

Sig. (2-tailed) 

N 

,354** 

,000 

122 

,398** 

,000 

122 

,272** 

,002 

122 

,482** 

,000 

122 

1 

 
122 

,451** 

,000 

122 

,363** 

,000 

122 

,313** 

,000 

122 

,273** 

,002 

122 

,370** 

,000 

122 

,647** 

,000 

122 

Y1.3.2 Pearson Correlation 

Sig. (2-tailed) 

N 

,360** 

,000 

122 

,352** 

,000 

122 

,414** 

,000 

122 

,472** 

,000 

122 

,451** 

,000 

122 

1 

 
122 

,249** 

,006 

122 

,311** 

,000 

122 

,240** 

,008 

122 

,274** 

,002 

122 

,641** 

,000 

122 

Y1.4.1 Pearson Correlation 

Sig. (2-tailed) 

N 

,378** 

,000 

122 

,329** 

,000 

122 

,313** 

,000 

122 

,375** 

,000 

122 

,363** 

,000 

122 

,249** 

,006 

122 

1 

 
122 

,780** 

,000 

122 

,347** 

,000 

122 

,338** 

,000 

122 

,667** 

,000 

122 

Y1.4.2 Pearson Correlation 

Sig. (2-tailed) 

N 

,377** 

,000 

122 

,275** 

,002 

122 

,351** 

,000 

122 

,389** 

,000 

122 

,313** 

,000 

122 

,311** 

,000 

122 

,780** 

,000 

122 

1 

 
122 

,388** 

,000 

122 

,342** 

,000 

122 

,672** 

,000 

122 

Y1.5.1 Pearson Correlation 

Sig. (2-tailed) 

N 

,247** 

,006 

122 

,146 

,110 

122 

,344** 

,000 

122 

,382** 

,000 

122 

,273** 

,002 

122 

,240** 

,008 

122 

,347** 

,000 

122 

,388** 

,000 

122 

1 

 
122 

,155 

,088 

122 

,519** 

,000 

122 

Y1.5.2 Pearson Correlation 

Sig. (2-tailed) 

N 

,494** 

,000 

122 

,339** 

,000 

122 

,418** 

,000 

122 

,391** 

,000 

122 

,370** 

,000 

122 

,274** 

,002 

122 

,338** 

,000 

122 

,342** 

,000 

122 

,155 

,088 

122 

1 

 
122 

,624** 

,000 

122 

Total Pearson Correlation 

Sig. (2-tailed) 

N 

,715** 

,000 

122 

,588** 

,000 

122 

,720** 

,000 

122 

,778** 

,000 

122 

,647** 

,000 

122 

,641** 

,000 

122 

,667** 

,000 

122 

,672** 

,000 

122 

,519** 

,000 

122 

,624** 

,000 

122 

1 

 
122 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Uji Reabilitas 
 

Variabel Budaya Organisasi (X1) 

 

Case Processing Summary 
 

 
N % 

Cases Valid 122 100,0 
 

Excludeda 0 ,0 
 

Total 122 100,0 

a. Listwise deletion based on all 

variables in the procedure. 

 
 

Reliability Statistics 
 

Cronbach's 

Alpha 
 

N of Items 

,882 8 
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Variabel Perubahan Organisasi (X2) 

Case Processing Summary 
 

 N % 

Cases Valid 121 99,2 

 Excludeda 1 ,8 

 Total 122 100,0 

a. Listwise deletion based on all 

variables in the procedure. 

 
 

Reliability Statistics 
 

Cronbach's 

Alpha 
 

N of Items 

,897 8 

 
Variabel Kinerja Pegawai (Y) 

Case Processing Summary 
 

 N % 

Cases Valid 122 100,0 

 Excludeda 0 ,0 

 Total 122 100,0 

a. Listwise deletion based on all 

variables in the procedure. 

 
 

Reliability Statistics 
 

Cronbach's 

Alpha 
 

N of Items 

,853 10 
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Asumsi Klasik 

Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 
 

 Unstandardiz 

ed Residual 

N  122 

Normal Parametersa,b Mean ,0000000 
 Std. Deviation 3,63814323 

Most Extreme Absolute ,078 

Differences Positive ,046 

 Negative -,078 

Kolmogorov-Smirnov Z  ,866 

Asymp. Sig. (2-tailed)  ,441 

a. Test distribution is Normal. 

b. Calculated from data. 

 

 

Normal P-P Plot of Regression Standardized Residual 

 

 
Dependent Variable: Kinerja 

 
1.0 

 
 
 

0.8 
 
 
 

0.6 
 
 
 

0.4 
 
 
 

0.2 

 
 

0.0 
 

 
0.0 

 

 
0.2 

 

 
0.4 

 

 
0.6 

 

 
0.8 

 

 
1.0 

 
Uji Multikolinearitas 

Observed Cum Prob 

 
 

Coefficientsa
 

 

 

 
Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

 

 
t 

 

 
Sig. 

 
Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 5,465 3,853  1,419 ,159   

Budaya ,573 ,097 ,442 5,891 ,000 ,924 1,082 

Perubahan ,484 ,112 ,325 4,327 ,000 ,924 1,082 

a. Dependent Variable: Kinerja 

E
x

p
e

c
te

d
 C

u
m

 P
ro

b
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Uji Heteroskedastistitas 
 
 

Scatterplot 

 
Dependent Variable: Kinerja 

 
 

3 

 

 
2 

 

 
1 

 

 
0 

 

 
-1 

 

 
-2 

 

 
-3 

 
-4 -2 0 2 4 

Regression Standardized Predicted Value 

 
 
 
 

Coefficientsa 
 

 

 
Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

 

 
t 

 

 
Sig. B Std. Error Beta 

1 (Constant) 5,428 3,853  1,409 ,162 

Budaya ,573 ,097 ,442 5,893 ,000 

Perubahan ,485 ,112 ,326 4,338 ,000 

a. Dependent Variable: Kinerja 

 

Uji Hipotesis 
 

Analisis regresi berganda 
 

 

Coefficientsa 
 

 

 
Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

 

 
t 

 

 
Sig. B Std. Error Beta 

1 (Constant) 5,465 3,853  1,419 ,159 

Budaya ,573 ,097 ,442 5,891 ,000 

Perubahan ,484 ,112 ,325 4,327 ,000 

a. Dependent Variable: Kinerja 

R
e
g

re
s

s
io

n
 S

tu
d

e
n

ti
z
e

d
 R

e
s

id
u

a
l 
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Uji Parsial (Uji t) 

 

Coefficientsa
 

 

 

 
Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

 

 
t 

 

 
Sig. B Std. Error Beta 

1 (Constant) 5,465 3,853  1,419 ,159 

Budaya ,573 ,097 ,442 5,891 ,000 

Perubahan ,484 ,112 ,325 4,327 ,000 

a. Dependent Variable: Kinerja 

 

Uji Simultan (Uji F) 

 

ANOVAb
 

 

 
Model 

Sum of 

Squares 
 

df 
 
Mean Square 

 
F 

 
Sig. 

1 Regression 983,089 2 491,545 36,523 ,000a
 

 Residual 1601,566 119 13,459   

 Total 2584,656 121    

a. Predictors: (Constant), Perubahan, Budaya 

b. Dependent Variable: Kinerja 

 

Uji Koefisien Determinan (R2) 
 
 
 

Model Summary 
 

 
Model 

 
R 

 
R Square 

Adjusted 

R Square 

Std. Error of 

the Estimate 

1 ,617a
 ,380 ,370 3,66859 

a. Predictors: (Constant), Perubahan, Budaya 
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