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Lampiran 1. Surat Pernyataan 
 

SURAT PERNYATAAN  

 

Nama  : 

Alamat  : 

No. Hp (WA) : 

Status  : 

Kampus  : 

Program Studi  : 

 

Menyatakan bahwa data yang saya ambil di PT. Makassar Tene tidak untuk 
disebarluaskan dan hanya untuk kepentingan pengambilan data awal dalam rangka penyusunan 
tesis yang berjudul “Pengaruh Iklim Kerja, Beban Kerja dan Stress Kerja dengan Kelelahan 
Kerja Terhadap Tingkat Produktivitas Kerja di PT. Makassar Tene”. Adapun proses 
pengambilan data dilaksanakan mulai Jumat, 04 s/d 11 Agustus 2023. 

 

 Jika saya melanggar isi surat pernyataan ini maka saya siap menerima sanksi sesuai 
ketentuan yang berlaku. 

 

 

Makassar,   Agustus 2023 

 

 

 

Pratiwi Fuji Lestari 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



Lampiran 2. Surat Izin Penelitian 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
Lampiran 3. Surat Persetujuan Izin Penelitian 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Lampiran 4. Surat Izin Peminjaman Alat 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Lampiran 5. Proposal Peminjaman Alat 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Lampiran 6. Kuesioner Penelitian 
 
 

STRES KERJA 
 
Petunjuk Pengisian 

 
Bacalah setiap pernyataan dengan cermat dan isilah titik-titik dibawah ini menggunakan skala 

1 sampai 10, dimana nilai 1 artinya jika saudara sangat tidak setuju (STS) dengan pernyataan 

ini dan nilai 10 artinya jika saudara sangat setuju (SS) dengan pernyataan ini. Contoh: 

1       2       3        4        5        6        7        8        9        10 

 

Jawab No Pernyataan 

 
1 

Pekerjaan saya menuntut tanggung jawab, tetapi 
kewenangan dan peran serta saya terbatas 

 
2 Saya biasanya dapat melakukan pekerjaan dengan lebih 

baik jika saya memiliki waktu yang lebih banyak 

 
3 

Saya jarang menerima penghargaan jika hasil kerja saya 
sangat baik 

 
4 

Saya tidak dapat mengekspresikan ide dan beban kerja 
yang saya miliki 

 5 Saya berulang kali merasa terganggu saat sedang bekerja 

 
6 

Lingkungan kerja saya tidak terlalu menyenangkan atau 
aman 

 
7 

Saya cenderung sering berbantah/bertengkar dengan 
atasan, rekan kerja atau pelanggan 

 
8 

Saya sering kali merasa kurang mampu mengontrol diri 
saya sendiri 

 Total 

 
 
 
 
 
 
 
 
 
 
 
 

 (Sangat tdk Setuju) (Netral) (Sangat Setuju) 



 

Lampiran 7. Surat Selesai Penelitian 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Lampiran 8. Hasil Output Analisis Spss 
 
A. Uji Validitas 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

B. Uji Realibilitas  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

C. Analisis Univariat 
 
Frequency Table 

 
Iklim Kerja 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

Tidak 
Kondusif 

107 90.7 90.7 90.7 

Kondusif 11 9.3 9.3 100.0 
Total 118 100.0 100.0  

 
Beban Kerja 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

Berat 65 55.1 55.1 55.1 
Sedang 42 35.6 35.6 90.7 
Ringan 11 9.3 9.3 100.0 
Total 118 100.0 100.0  

 
Stres Kerja 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

Stres 76 64.4 64.4 64.4 
Tidak 
Stres 

42 35.6 35.6 100.0 

Total 118 100.0 100.0  
 

Kelelahan Kerja 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

Lelah 109 92.4 92.4 92.4 
Tidak 
Lelah 

9 7.6 7.6 100.0 

Total 118 100.0 100.0  
 

Produktivitas Kerja 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

Rendah 21 17.8 17.8 17.8 
Cukup 90 76.3 76.3 94.1 
Tinggi 7 5.9 5.9 100.0 
Total 118 100.0 100.0  

 
  



 

D. Analisis Bivariat  
 

Iklim Kerja * Kelelahan Kerja 
Crosstab 

 Kelelahan Kerja Total 
Lelah Tidak 

Lelah 

Iklim 
Kerja 

Tidak Kondusif 

Count 106 1 107 
% within 
Iklim Kerja 

99.1% 0.9% 100.0% 

% within 
Kelelahan 
Kerja 

97.2% 11.1% 90.7% 

% of Total 89.8% 0.8% 90.7% 

Kondusif 

Count 3 8 11 
% within 
Iklim Kerja 

27.3% 72.7% 100.0% 

% within 
Kelelahan 
Kerja 

2.8% 88.9% 9.3% 

% of Total 2.5% 6.8% 9.3% 

Total 

Count 109 9 118 
% within 
Iklim Kerja 

92.4% 7.6% 100.0% 

% within 
Kelelahan 
Kerja 

100.0% 100.0% 100.0% 

% of Total 92.4% 7.6% 100.0% 
 

Chi-Square Tests 
 Value df Asymp. Sig. 

(2-sided) 
Exact Sig. (2-

sided) 
Exact Sig. 
(1-sided) 

Pearson Chi-
Square 

72.971a 1 .000   

Continuity 
Correctionb 

63.137 1 .000   

Likelihood 
Ratio 

39.390 1 .000   

Fisher's 
Exact Test 

   .000 .000 

Linear-by-
Linear 
Association 

72.353 1 .000   

N of Valid 
Cases 

118     

a. 1 cells (25.0%) have expected count less than 5. The minimum 
expected count is .84. 
b. Computed only for a 2x2 table 

 
 
 
 
 



 

Beban Kerja * Kelelahan Kerja 
Crosstab 

 Kelelahan Kerja Total 
Lelah Tidak Lelah 

Beban 
Kerja 

Berat 

Count 64 1 65 
% within Beban 
Kerja 

98.5% 1.5% 100.0% 

% within 
Kelelahan Kerja 

58.7% 11.1% 55.1% 

% of Total 54.2% 0.8% 55.1% 

Sedang 

Count 39 3 42 
% within Beban 
Kerja 

92.9% 7.1% 100.0% 

% within 
Kelelahan Kerja 

35.8% 33.3% 35.6% 

% of Total 33.1% 2.5% 35.6% 

Ringan 

Count 6 5 11 
% within Beban 
Kerja 

54.5% 45.5% 100.0% 

% within 
Kelelahan Kerja 

5.5% 55.6% 9.3% 

% of Total 5.1% 4.2% 9.3% 

Total 

Count 109 9 118 
% within Beban 
Kerja 

92.4% 7.6% 100.0% 

% within 
Kelelahan Kerja 

100.0% 100.0% 100.0% 

% of Total 92.4% 7.6% 100.0% 
Chi-Square Tests 

 Value df Asymp. Sig. (2-
sided) 

Pearson Chi-Square 25.775a 2 .000 
Likelihood Ratio 16.511 2 .000 
Linear-by-Linear 
Association 

18.086 1 .000 

N of Valid Cases 118   
a. 3 cells (50.0%) have expected count less than 5. The minimum 
expected count is .84. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Stres Kerja * Kelelahan Kerja 
Crosstab 

 Kelelahan Kerja Total 
Lelah Tidak Lelah 

Stres 
Kerja 

Stres 

Count 71 5 76 
% within Stres 
Kerja 

93.4% 6.6% 100.0% 

% within 
Kelelahan Kerja 

65.1% 55.6% 64.4% 

% of Total 60.2% 4.2% 64.4% 

Tidak 
Stres  

Count 38 4 42 
% within Stres 
Kerja 

90.5% 9.5% 100.0% 

% within 
Kelelahan Kerja 

34.9% 44.4% 35.6% 

% of Total 32.2% 3.4% 35.6% 

Total 

Count 109 9 118 
% within Stres 
Kerja 

92.4% 7.6% 100.0% 

% within 
Kelelahan Kerja 

100.0% 100.0% 100.0% 

% of Total 92.4% 7.6% 100.0% 
Chi-Square Tests 

 Value df Asymp. Sig. 
(2-sided) 

Exact Sig. 
(2-sided) 

Exact Sig. (1-sided) 

Pearson Chi-
Square 

.333a 1 .564   

Continuity 
Correctionb 

.046 1 .830   

Likelihood Ratio .324 1 .569   
Fisher's Exact 
Test 

   .719 .404 

Linear-by-Linear 
Association 

.330 1 .566   

N of Valid 
Cases 

118     

a. 1 cells (25.0%) have expected count less than 5. The minimum expected count is 3.20. 
b. Computed only for a 2x2 table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Iklim Kerja * Produktivitas Kerja 
Crosstab 

 Produktivitas Kerja Total 
Rendah Cukup Tinggi 

Iklim 
Kerja 

Tidak 
Kondusif 

Count 19 86 2 107 
% within Iklim Kerja 17.8% 80.4% 1.9% 100.0% 
% within Produktivitas 
Kerja 

90.5% 95.6% 28.6% 90.7% 

% of Total 16.1% 72.9% 1.7% 90.7% 

Kondusif 

Count 2 4 5 11 
% within Iklim Kerja 18.2% 36.4% 45.5% 100.0% 
% within Produktivitas 
Kerja 

9.5% 4.4% 71.4% 9.3% 

% of Total 1.7% 3.4% 4.2% 9.3% 

Total 

Count 21 90 7 118 
% within Iklim Kerja 17.8% 76.3% 5.9% 100.0% 
% within Produktivitas 
Kerja 

100.0% 100.0% 100.0% 100.0% 

% of Total 17.8% 76.3% 5.9% 100.0% 
Chi-Square Tests 

 Value df Asymp. Sig. (2-sided) 
Pearson Chi-Square 34.476a 2 .000 
Likelihood Ratio 18.830 2 .000 
Linear-by-Linear Association 8.254 1 .004 
N of Valid Cases 118   
a. 2 cells (33.3%) have expected count less than 5. The minimum expected count is .65. 

 
Beban Kerja * Produktivitas Kerja 

Crosstab 
 Produktivitas Kerja Total 

Rendah Cukup Tinggi 

Beban 
Kerja 

Berat 

Count 20 43 2 65
% within Beban 
Kerja 

30.8% 66.2% 3.1% 100.0%

% within 
Produktivitas Kerja 

95.2% 47.8% 28.6% 55.1%

% of Total 16.9% 36.4% 1.7% 55.1%

Sedang 

Count 0 41 1 42
% within Beban 
Kerja 

0.0% 97.6% 2.4% 100.0%

% within 
Produktivitas Kerja 

0.0% 45.6% 14.3% 35.6%

% of Total 0.0% 34.7% 0.8% 35.6%

Ringan 

Count 1 6 4 11
% within Beban 
Kerja 

9.1% 54.5% 36.4% 100.0%

% within 
Produktivitas Kerja 

4.8% 6.7% 57.1% 9.3%

% of Total 0.8% 5.1% 3.4% 9.3%
Total Count 21 90 7 118



 

 

% within Beban 
Kerja 

17.8% 76.3% 5.9% 100.0%

% within 
Produktivitas Kerja 

100.0% 100.0% 100.0% 100.0%

% of Total 17.8% 76.3% 5.9% 100.0%
 

Chi-Square Tests 
 Value df Asymp. Sig. (2-sided) 
Pearson Chi-Square 37.110a 4 .000 
Likelihood Ratio 34.584 4 .000 
Linear-by-Linear 
Association 

18.445 1 .000 

N of Valid Cases 118   
a. 4 cells (44.4%) have expected count less than 5. The minimum expected count is 
.65. 

 
Stres Kerja * Produktivitas Kerja 

 
Chi-Square Tests 

 Value df Asymp. Sig. (2-sided) 
Pearson Chi-Square 13.391a 2 .001 
Likelihood Ratio 16.087 2 .000 
Linear-by-Linear 
Association 

13.251 1 .000 

N of Valid Cases 118   
a. 2 cells (33.3%) have expected count less than 5. The minimum expected count is 
2.49. 

 
 
 
 
 
 
 

Crosstab 
 Produktivitas Kerja Total 

Rendah Cukup Tinggi 

Stres 
Kerja 

Stres 
Kerja 

Count 20 54 2 76 
% within Stres Kerja 26.3% 71.1% 2.6% 100.0% 
% within Produktivitas 
Kerja 

95.2% 60.0% 28.6% 64.4% 

% of Total 16.9% 45.8% 1.7% 64.4% 

Tidak 
Stres 

Count 1 36 5 42 
% within Stres Kerja 2.4% 85.7% 11.9% 100.0% 
% within Produktivitas 
Kerja 

4.8% 40.0% 71.4% 35.6% 

% of Total 0.8% 30.5% 4.2% 35.6% 

Total 

Count 21 90 7 118 
% within Stres Kerja 17.8% 76.3% 5.9% 100.0% 
% within Produktivitas 
Kerja 

100.0% 100.0% 100.0% 100.0% 

% of Total 17.8% 76.3% 5.9% 100.0% 



 

Kelelahan Kerja * Produktivitas Kerja 
 

Crosstab 
 Produktivitas Kerja Total 

Rendah Cukup Tinggi 

Kelelahan 
Kerja 

Lelah 

Count 20 86 3 109 
% within 
Kelelahan Kerja 

18.3% 78.9% 2.8% 100.0% 

% within 
Produktivitas 
Kerja 

95.2% 95.6% 42.9% 92.4% 

% of Total 16.9% 72.9% 2.5% 92.4% 

Tidak 
Lelah 

Count 1 4 4 9 
% within 
Kelelahan Kerja 

11.1% 44.4% 44.4% 100.0% 

% within 
Produktivitas 
Kerja 

4.8% 4.4% 57.1% 7.6% 

% of Total 0.8% 3.4% 3.4% 7.6% 

Total 

Count 21 90 7 118 
% within 
Kelelahan Kerja 

17.8% 76.3% 5.9% 100.0% 

% within 
Produktivitas 
Kerja 

100.0% 100.0% 100.0% 100.0% 

% of Total 17.8% 76.3% 5.9% 100.0% 
 

Chi-Square Tests 
 Value df Asymp. Sig. (2-

sided) 
Pearson Chi-Square 25.899a 2 .000 
Likelihood Ratio 13.289 2 .001 
Linear-by-Linear 
Association 

8.841 1 .003 

N of Valid Cases 118   
a. 2 cells (33.3%) have expected count less than 5. The minimum 
expected count is .53. 

 
 
E. Analisis Multivariat  

Regression 
Variables Entered/Removeda 

Model Variables 
Entered 

Variables 
Removed 

Method 

1 
Stres Kerja, 
Beban Kerja, 
Iklim Kerjab 

. Enter 

a. Dependent Variable: Kelelahan Kerja 
b. All requested variables entered. 
 
 
 

 



 

Model Summaryb 
Model R R Square Adjusted R 

Square 
Std. Error of 
the Estimate 

Durbin-
Watson 

1 
.681

a 
.464 .450 38.81383 1.519 

a. Predictors: (Constant), Stres Kerja, Beban Kerja, Iklim Kerja 
b. Dependent Variable: Kelelahan Kerja 

 
ANOVAa 

Model Sum of 
Squares 

df Mean 
Square 

F Sig. 

1 

Regressi
on 

148471.920 3 49490.640 32.851 .000b 

Residual 171742.494 114 1506.513   
Total 320214.414 117    

a. Dependent Variable: Kelelahan Kerja 
b. Predictors: (Constant), Stres Kerja, Beban Kerja, Iklim Kerja 

 
Collinearity Diagnosticsa 

 
Model Dimen

sion 
Eigenval

ue 
Conditio
n Index 

Variance Proportions 
(Constan

t) 
Iklim Kerja Beban 

Kerja 
Stres 
Kerja 

1 

1 3.923 1.000 .00 .00 .00 .00 
2 .047 9.154 .00 .00 .46 .61 
3 .029 11.723 .02 .03 .50 .38 
4 .002 48.481 .98 .97 .04 .00 

a. Dependent Variable: Kelelahan Kerja 
 

Residuals Statisticsa 
 Minimum Maximum Mean Std. 

Deviation 
N 

Predicted Value 
162.0063 340.8480 285.823

7 
35.62290 118 

Std. Predicted Value -3.476 1.545 .000 1.000 118 

Coefficientsa 
Model Unstandardize

d Coefficients 
Standard

ized 
Coefficie

nts 

t Sig. Collinearity 
Statistics 

B Std. 
Error 

Beta   Toleran
ce 

VIF 

1 

(Constant) 
-

182.9
54 

64.426  -2.840 .005   

Iklim Kerja 9.866 1.959 .348 5.035 .000 .986 1.014 
Beban 
Kerja 

1.845 .219 .582 8.437 .000 .987 1.013 

Stres Kerja .823 .456 .125 1.807 .073 .986 1.014 
a. Dependent Variable: Kelelahan Kerja 



 

Standard Error of 
Predicted Value 

4.081 13.787 6.945 1.689 118 

Adjusted Predicted 
Value 

177.5525 341.1140 286.036
7 

35.28592 118 

Residual 
-

145.53142 
138.53128 .00000 38.31298 118 

Std. Residual -3.749 3.569 .000 .987 118 
Stud. Residual -3.903 3.712 -.003 1.019 118 

Deleted Residual 
-

157.72443 
149.84747 -.21298 40.88200 118 

Stud. Deleted Residual -4.175 3.942 -.004 1.049 118 
Mahal. Distance .302 13.770 2.975 2.107 118 
Cook's Distance .000 .375 .017 .058 118 
Centered Leverage 
Value 

.003 .118 .025 .018 118 

a. Dependent Variable: Kelelahan Kerja 
 

 
Variables Entered/Removeda 
 
Model Variables Entered Variables 

Removed 
Method 

1 

Kelelahan Kerja, 
Stres Kerja, Iklim 
Kerja, Beban 
Kerjab 

. Enter 

a. Dependent Variable: Produktivitas Kerja 
b. All requested variables entered. 

    
Model Summaryb 

 

Model R R 
Square 

Adjusted R 
Square 

Std. Error of the 
Estimate 

Durbin-
Watson 

1 .552a .305 .280 6.71862 1.956 
a. Predictors: (Constant), Kelelahan Kerja, Stres Kerja, Iklim Kerja, Beban 
Kerja 
b. Dependent Variable: Produktivitas Kerja 

 
ANOVAa 

Model Sum of 
Squares 

df Mean Square F Sig. 

1 
Regression 

2238.623 4 559.656 12.3
98 

.000b 

Residual 5100.801 113 45.140   
Total 7339.424 117    

a. Dependent Variable: Produktivitas Kerja 
b. Predictors: (Constant), Kelelahan Kerja, Stres Kerja, Iklim Kerja, 
Beban Kerja 

 
 
 
 
 
 
 



 

Coefficientsa 
Model Unstandardized 

Coefficients 
Standa
rdized 

Coeffici
ents 

t Sig. Collinearity 
Statistics 

B Std. 
Error 

Beta   Toleran
ce 

VIF 

1 

(Constant) 97.75
5 

11.540  8.471 .000   

Iklim Kerja -.454 .375 -.106 -1.210 .229 .807 1.239 
Beban 
Kerja 

-.115 .048 -.241 -2.393 .018 .608 1.646 

Stres 
Kerja 

-.238 .080 -.239 -2.978 .004 .958 1.043 

Kelelahan 
Kerja 

-.038 .016 -.249 -2.322 .022 .536 1.865 

a. Dependent Variable: Produktivitas Kerja 
 

Collinearity Diagnosticsa 
Model Dime

nsion 
Eigenv

alue 
Conditi

on 
Index 

Variance Proportions 
(Const

ant) 
Iklim 
Kerja 

Beban 
Kerja 

Stres 
Kerja 

Kelelah
an 

Kerja 

1 

1 4.905 1.000 .00 .00 .00 .00 .00 
2 .050 9.916 .00 .00 .20 .60 .02 
3 .029 13.094 .02 .03 .26 .39 .00 
4 .015 18.124 .02 .00 .38 .00 .82 
5 .001 58.302 .96 .97 .16 .01 .15 

a. Dependent Variable: Produktivitas Kerja 
Residuals Statisticsa 

 Minimum Maximu
m 

Mean Std. 
Deviation 

N 

Predicted Value 47.3377 75.7156 56.5254 4.37419 118 
Std. Predicted Value -2.100 4.387 .000 1.000 118 
Standard Error of 
Predicted Value 

.740 3.049 1.313 .436 118 

Adjusted Predicted 
Value 

46.6567 73.8270 56.4628 4.25631 118 

Residual 
-

25.77214 
31.73751 .00000 6.60277 118 

Std. Residual -3.836 4.724 .000 .983 118 
Stud. Residual -3.973 4.843 .004 1.016 118 

Deleted Residual 
-

27.64450 
33.36450 .06266 7.06911 118 

Stud. Deleted 
Residual 

-4.264 5.417 .012 1.071 118 

Mahal. Distance .427 23.097 3.966 4.057 118 
Cook's Distance .000 .479 .015 .056 118 
Centered Leverage 
Value 

.004 .197 .034 .035 118 

a. Dependent Variable: Produktivitas Kerja 
 
 



 

Lampiran 9. Hasil Analisis Path Smart-PLS 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Pengaruh Langsung 
 
 

 

Original 
sample (O) 

Standard 
deviation 
(STDEV) 

T statistics 
(|O/STDEV|) 

P 
values 

Iklim Kerja -> Kelelahan Kerja 0.623 0.062 9.981 0.000 

Iklim Kerja -> Produktivitas Kerja 0.499 0.189 2.635 0.008 

Beban Kerja -> Kelelahan Kerja 0.375 0.111 3.377 0.001 

Beban Kerja -> Produktivitas 
Kerja 

-0.350 0.174 2.017 0.044 

Stres Kerja -> Kelelahan Kerja -0.396 0.073 5.431 0.000 

Stres Kerja -> Produktivitas Kerja -0.111 0.149 0.746 0.456 

Kelelahan Kerja -> Produktivitas 
Kerja 

-0.626 0.251 2.489 0.013 

 



 

Pengaruh Melalui Mediasi 
 

Tabel. Specific indirect effects 

 

Original 
sample (O) 

Standard 
deviation 
(STDEV) 

T statistics 
(|O/STDEV|) 

P values 

Iklim Kerja -> Kelelahan 
Kerja -> Produktivitas Kerja -0.390 0.180 2.160 0.031 

Beban Kerja -> Kelelahan 
Kerja -> Produktivitas Kerja 

-0.235 0.147 1.599 0.110 

Stres Kerja -> Kelelahan 
Kerja -> Produktivitas Kerja 

0.248 0.105 2.356 0.018 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Lampiran 10. Surat Rekomendasi Etik 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Lampiran 11. Dokumentasi 
 

  

Pengukuran Iklim Kerja Panas 
Menggunakan Heat Stres Monitor 

Pengukuran Kelelahan Kerja Aplikasi 
Reaction Timer 

  

Pengukuran Stres Kerja 
Menggunakan Kuesioner 

Pengukuran Beban Kerja 
Menggunakan Pengukuran Denyut 

Nadi 
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