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Correlations 

 X11 X12 X13 X14 Gaya Kepemimpinan 

X11 Pearson Correlation 1 .163 -.021 .044 .746** 

Sig. (2-tailed)  .358 .908 .804 .000 

N 34 34 34 34 34 

X12 Pearson Correlation .163 1 .127 .387* .499** 

Sig. (2-tailed) .358  .475 .024 .003 

N 34 34 34 34 34 

X13 Pearson Correlation -.021 .127 1 .795** .558** 

Sig. (2-tailed) .908 .475  .000 .001 

N 34 34 34 34 34 

X14 Pearson Correlation .044 .387* .795** 1 .652** 

Sig. (2-tailed) .804 .024 .000  .000 

N 34 34 34 34 34 

Gaya Kepemimpinan Pearson Correlation .746** .499** .558** .652** 1 

Sig. (2-tailed) .000 .003 .001 .000  

N 34 34 34 34 34 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
Scale: Gaya Kepemimpinan 
 
 



Reliability Statistics 

Cronbach's Alpha N of Items 

.606 4 

 

 

Correlations 

 X21 X22 X23 X24 X25 X26 X27 

Knowledge 

Management 

X21 Pearson Correlation 1 -.193 .330 .098 .231 .482** .237 .424** 

Sig. (2-tailed)  .273 .057 .581 .189 .004 .178 .013 

N 34 34 34 34 34 34 34 34 

X22 Pearson Correlation -.193 1 .376* .398* .107 .322 .323 .515** 

Sig. (2-tailed) .273  .028 .020 .546 .063 .062 .002 

N 34 34 34 34 34 34 34 34 

X23 Pearson Correlation .330 .376* 1 .499** .583** .684** .367* .830** 

Sig. (2-tailed) .057 .028  .003 .000 .000 .033 .000 

N 34 34 34 34 34 34 34 34 

X24 Pearson Correlation .098 .398* .499** 1 .131 .204 .509** .649** 

Sig. (2-tailed) .581 .020 .003  .462 .248 .002 .000 

N 34 34 34 34 34 34 34 34 

X25 Pearson Correlation .231 .107 .583** .131 1 .784** .556** .710** 

Sig. (2-tailed) .189 .546 .000 .462  .000 .001 .000 

N 34 34 34 34 34 34 34 34 

X26 Pearson Correlation .482** .322 .684** .204 .784** 1 .402* .795** 



Sig. (2-tailed) .004 .063 .000 .248 .000  .018 .000 

N 34 34 34 34 34 34 34 34 

X27 Pearson Correlation .237 .323 .367* .509** .556** .402* 1 .741** 

Sig. (2-tailed) .178 .062 .033 .002 .001 .018  .000 

N 34 34 34 34 34 34 34 34 

Knowledge Management Pearson Correlation .424* .515** .830** .649** .710** .795** .741** 1 

Sig. (2-tailed) .013 .002 .000 .000 .000 .000 .000  

N 34 34 34 34 34 34 34 34 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 
Scale: Knowledge Management 
 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.792 7 

 

 

 

 

 



 

Correlations 

 Y11 Y12 Y13 Y14 Y15 

Strategi 

Pengembangan 

Y11 Pearson Correlation 1 .284 .584** .348* .415* .742** 

Sig. (2-tailed)  .104 .000 .044 .015 .000 

N 34 34 34 34 34 34 

Y12 Pearson Correlation .284 1 .747** .433* .167 .746** 

Sig. (2-tailed) .104  .000 .010 .344 .000 

N 34 34 34 34 34 34 

Y13 Pearson Correlation .584** .747** 1 .479** .198 .878** 

Sig. (2-tailed) .000 .000  .004 .261 .000 

N 34 34 34 34 34 34 

Y14 Pearson Correlation .348* .433* .479** 1 .374* .686** 

Sig. (2-tailed) .044 .010 .004  .029 .000 

N 34 34 34 34 34 34 

Y15 Pearson Correlation .415* .167 .198 .374* 1 .544** 

Sig. (2-tailed) .015 .344 .261 .029  .001 

N 34 34 34 34 34 34 

Strategi Pengembangan Pearson Correlation .742** .746** .878** .686** .544** 1 

Sig. (2-tailed) .000 .000 .000 .000 .001  

N 34 34 34 34 34 34 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



 
 
Scale: Strategi Pengembangan 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.770 5 

 

Correlations 

 

 Y21 Y22 Y23 Y24 Produktivitas 

Y21 Pearson Correlation 1 .414* .345* .466** .719** 

Sig. (2-tailed)  .015 .046 .005 .000 

N 34 34 34 34 34 

Y22 Pearson Correlation .414* 1 .240 .386* .696** 

Sig. (2-tailed) .015  .172 .024 .000 

N 34 34 34 34 34 

Y23 Pearson Correlation .345* .240 1 .577** .748** 

Sig. (2-tailed) .046 .172  .000 .000 

N 34 34 34 34 34 

Y24 Pearson Correlation .466** .386* .577** 1 .809** 

Sig. (2-tailed) .005 .024 .000  .000 

N 34 34 34 34 34 

Produktivitas Pearson Correlation .719** .696** .748** .809** 1 



Sig. (2-tailed) .000 .000 .000 .000  

N 34 34 34 34 34 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
Scale: Produktivitas 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.721 4 

 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .431a .185 .133 1.86155 

a. Predictors: (Constant), Knowledge Management, Gaya Kepemimpinan 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 24.456 2 12.228 3.529 .042b 



Residual 107.426 31 3.465   

Total 131.882 33    

a. Dependent Variable: Strategi Pengembangan 

b. Predictors: (Constant), Knowledge Management, Gaya Kepemimpinan 

 

Coefficientsa 

 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 13.384 3.690  3.627 .001 

Gaya Kepemimpinan .457 .179 .440 2.554 .016 

Knowledge Management -.020 .116 -.030 -.176 .862 

a. Dependent Variable: Strategi Pengembangan 

 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .743a .553 .508 1.16464 

a. Predictors: (Constant), Strategi Pengembangan, Knowledge Management, 

Gaya Kepemimpinan 

 



 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 50.249 3 16.750 12.349 .000b 

Residual 40.692 30 1.356   

Total 90.941 33    

a. Dependent Variable: Produktivitas 

b. Predictors: (Constant), Strategi Pengembangan, Knowledge Management, Gaya Kepemimpinan 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 10.854 2.755  3.940 .000 

Gaya Kepemimpinan -.627 .123 -.726 -5.086 .000 

Knowledge Management .292 .073 .519 4.001 .000 

Strategi Pengembangan .433 .112 .521 3.851 .001 

a. Dependent Variable: Produktivitas 

 
 



1. Gaya Kepemimpinan 

 

X11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1.00 3 8.8 8.8 8.8 

2.00 3 8.8 8.8 17.6 

4.00 5 14.7 14.7 32.4 

5.00 23 67.6 67.6 100.0 

Total 34 100.0 100.0  

 

 

X12 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4.00 10 29.4 29.4 29.4 

5.00 24 70.6 70.6 100.0 

Total 34 100.0 100.0  

 

 

X13 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 3 8.8 8.8 8.8 

4.00 17 50.0 50.0 58.8 

5.00 14 41.2 41.2 100.0 

Total 34 100.0 100.0  

 

 

X14 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4.00 17 50.0 50.0 50.0 

5.00 17 50.0 50.0 100.0 

Total 34 100.0 100.0  

 

 



2. Knowledge Management 

 

X21 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 16 47.1 47.1 47.1 

4.00 18 52.9 52.9 100.0 

Total 34 100.0 100.0  

 

 

X22 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 7 20.6 20.6 20.6 

4.00 22 64.7 64.7 85.3 

5.00 5 14.7 14.7 100.0 

Total 34 100.0 100.0  

 

 

X23 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 13 38.2 38.2 38.2 

4.00 14 41.2 41.2 79.4 

5.00 7 20.6 20.6 100.0 

Total 34 100.0 100.0  

 

 

X24 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 12 35.3 35.3 35.3 

4.00 16 47.1 47.1 82.4 

5.00 6 17.6 17.6 100.0 

Total 34 100.0 100.0  

 



 

 

 

 

X25 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 4 11.8 11.8 11.8 

4.00 21 61.8 61.8 73.5 

5.00 9 26.5 26.5 100.0 

Total 34 100.0 100.0  

 

 

X26 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 3 8.8 8.8 8.8 

4.00 26 76.5 76.5 85.3 

5.00 5 14.7 14.7 100.0 

Total 34 100.0 100.0  

 

 

X27 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 5 14.7 14.7 14.7 

4.00 16 47.1 47.1 61.8 

5.00 13 38.2 38.2 100.0 

Total 34 100.0 100.0  

 

 

 

 

 

 



3. Strategi Pengembangan 

Y11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 3 8.8 8.8 8.8 

4.00 23 67.6 67.6 76.5 

5.00 8 23.5 23.5 100.0 

Total 34 100.0 100.0  

 

 

 

Y12 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4.00 18 52.9 52.9 52.9 

5.00 16 47.1 47.1 100.0 

Total 34 100.0 100.0  

 

 

Y13 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 10 29.4 29.4 29.4 

4.00 15 44.1 44.1 73.5 

5.00 9 26.5 26.5 100.0 

Total 34 100.0 100.0  

 

 

Y14 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 2 5.9 5.9 5.9 

4.00 28 82.4 82.4 88.2 

5.00 4 11.8 11.8 100.0 

Total 34 100.0 100.0  

 



Y15 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4.00 24 70.6 70.6 70.6 

5.00 10 29.4 29.4 100.0 

Total 34 100.0 100.0  

 

4. Produktivitas Kerja 

 

Y21 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4.00 22 64.7 64.7 64.7 

5.00 12 35.3 35.3 100.0 

Total 34 100.0 100.0  

 

Y22 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 6 17.6 17.6 17.6 

4.00 22 64.7 64.7 82.4 

5.00 6 17.6 17.6 100.0 

Total 34 100.0 100.0  

 

 

Y23 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 3 8.8 8.8 8.8 

4.00 18 52.9 52.9 61.8 

5.00 13 38.2 38.2 100.0 

Total 34 100.0 100.0  

 

 

 

 



Y24 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 2 5.9 5.9 5.9 

4.00 24 70.6 70.6 76.5 

5.00 8 23.5 23.5 100.0 

Total 34 100.0 100.0  

 


