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Lampiran 1 Kuesioner 

FORMULIR KUESIONER 

PENGARUH ASPEK SUMBER DAYA PERAWAT TERHADAP KINERJA 

PERAWAT DI RSUD TENRIAWARUKABUPATEN BONE 

 

No. Responden: …..     Tanggal Wawancara:  

Nama Responden : 

Jenis Kelamin : P / L 

Alamat  : 

Lama kerja  : 

a. ˂ 2 tahun 

b. ˃ 2 tahun 

Status   : 

a. ASN 

b. Honorer 
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1. Kinerja Perawat 

 

Data Asuhan Keperawatan 

 

Lengkap 

(L) 

Tidak 

Lengkap 

(TL) 

Pengkajian 

a. Identitas Pasien 

b. Identitas Penanggung jawab 

c. Riwayat Kesehatan 

d. Pemeriksaan Fisik 

e. Psikologis  

  

Diagnosis    

Perencanaan   

Implementasi   

Evaluasi   

 

2. Kompetensi 

 

NO Pernyataan Benar Salah 

1 Asuhan keperawatan adalah proses atau rangkaian 

kegiatan pada praktik keperawatan yang diberikan 

secara langsung kepada klien 

  

2 Tahap asuhan keperawatan terdiri dari 3 yaitu 

pengkajian, perencanaan dan evaluasi 

  

3 Setelah melakukan pengkajian keperawatan 

selanjutnya akan dilakukan perencanaan 

keperawatan 

  

4 Perawat mengidentifikasi pasien minimal dengan 2 

cara (nama dan nomor rekam medis) 

  

5 Pelopor asuhan keperawatan modern yang dikenal 

dengan bidadari berlampu adalah Florence 

Nightingale 

  

6 Perawat melakukan pemeriksaan obat dengan 

prinsip 7 benar (benar pasien, benar obat, benar 

dosis, benar waktu, benar cara pemberian, benar 

dokumentasi dan benar informasi) 

  

7 Gelang identitas pasien terdiri, biru muda, pink, 

hijau, merah, kuning, ungu, dan abu-abu 

  

8 Sebelum memberikan obat  Perawat senantiasa 

mengidentifikasi jenis obat, indikasi, kontraindikasi, 

dosis umum dan cara pemberian obat. 

  

9 Perawat tidak perlu membacakan kembali 

instruksi/laporan hasil tes yang telah dituliskan 
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10 Perawat  tidak perlu meminta persetujuan pasien 

dalam bentuk informed consent sebelum 

melakukan tindakan 

  

 

 

3. Motivasi 

 

 

NO 

 

 

PERTANYAAN 

                 Jawaban  

Sangat 

Setuju 

(SS) 

Setuju 

(S) 

Tidak 

Setuju 

(TS) 

Sangat 

tidak 

setuju 

(STS) 

1 Saya merasa bolos kerja adalah 

hal yang sia-sia 

    

2 Saya selalu serius dan 

berkonsentrasi dalam bekerja 

    

3 Saya selalu berusaha 

menyelesaikan pekerjaan sesuai 

dengan standar rumah sakit 

    

4 Saya tidak menyerah bila 

mendapat teguran dari atasan, 

melainkan semakin termotivasi 

    

5 Saya selalu berusaha untuk tidak 

melakukan kesalahan dalam 

bekerja 

    

6 Saya tetap masuk kerja meskipun 

cuaca buruk 

    

 

 

4. Loyalitas 

 

 

NO 

 

 

PERTANYAAN 

Jawaban 

Sangat 

Setuju 

(SS) 

Setuju 

(S) 

Tidak 

Setuju 

(TS) 

Sangat 

Tidak 

Setuju 

(STS) 

1 Saya selalu menaati aturan dan 

tata tertib rumah sakit 

    

2 Saya selalu memegang teguh 

visi, misi rumah sakit dan 

melaksankannya dalam tugas 

sehari-hari 

    

3 Saya dan sesama rekan kerja     
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selalu bekerjasama dalam 

menyelesaikan pekerjaan yang 

diperintahkan atasan 

4 Saya selalu berusaha 

memberikan segala kemampuan 

dan keahlian saya untuk 

memajukan dan melindungi citra 

rumah sakit 

    

5 Saya selalu berusaha memiliki 

hubungan sosial yang baik 

sesame pasien 

    

6 Saya selalu melaksanakan 

pekerjaan dengan senang hati 

dan inisiatif 

    

7 Saya selalu bertanggung jawab 

dengan tugas yang di berikan 

rumah sakit kepada saya 

    

 

5. Disiplin Kerja 

 

 

NO 

 

 

PERTANYAAN 

Jawaban 

Sangat 

Setuju 

(SS) 

Setuju 

(S) 

Tidak 

Setuju 

(TS) 

Sangat 

Tidak 

Setuju 

(STS) 

1 Saya taat akan peraturan yang 

berlaku 

    

2 Saya memiliki ketepatan yang bagus 

dalam melaksanakan pekerjaan 

    

3 Saya taat pada jam kerja, baik jam 

datang maupun jam istirahat 

    

4 Saya selalu meninggalkan tempat 

kerja sesuai jam yang telah 

ditentukan 

    

5 Apabila tidak masuk kerja saya 

selalu meminta ijin kepada atasan 

    

6 Saya mengunakan waktu cuti sesuai 

yang telah di berikan 
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6. Imbalan 

 

 

 

NO 

 

 

PERTANYAAN 

Jawaban 

Sangat 

Setuju 

(SS) 

Setuju 

(S) 

Tidak 

Setuju 

(TS) 

Sangat 

Tidak 

Setuju 

(STS) 

1 Gaji atau upah yang saya terima 

diberikan tepat waktu. 

    

2 Gaji yang saya terima sudah 

sesuai dengan jabatan yang saya 

duduki 

    

3 Gaji yang saya terima sudah 

sesuai dengan jenjang pendidikan 

saya 

    

4 Gaji yang saya terima telah 

mampu memenuhi kebutuhan 

pokok kebutuhan sehari-hari 

    

5 Besarnya upah jaga malam yang 

saya terima sesuai dengan beban 

kerja yang diberikan 

    

6 Insentif saya terima mendorong 

prestasi kerja saya 

    

7 Besarnya upah lembur yang saya 

terima sesuai dengan beban kerja 

yang diberikan 

    

8 Saya merasa aman dengan 

adanya asuransi kesehatan atau 

tunjangan kesehatan yang 

diberikan oleh perusahaa 

    

9 Tunjangan kesehatan atau 

asuransi kesehatan yang saya 

terima su dah memenuhi 

kebutuhan kesehatan saya 

    

10 Apabila perusahaan mengadakan 

program rekreasi setiap tahun, 

maka hal ini memotivasi saya 

dalam bekerja 
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Lampiran 2 Surat Pengambilan data awal 
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Lampiran 3 Surat Persetujuan Etik 
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Lampiran 4 Surat Izin Penelitian 
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Lampiran 5 Surat Dinas Penanaman Modal 
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Lampiran 6 Output SPSS Analisis Data Penelitian 

ANALISIS UNIVARIAT 

Jenis kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Perempuan 85 90.4 90.4 90.4 

Laki-laki 9 9.6 9.6 100.0 

Total 94 100.0 100.0  

 

Lama kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid < 2 tahun 11 11.7 11.7 11.7 

≥ 2 tahun 83 88.3 88.3 100.0 

Total 94 100.0 100.0  

 

Status 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid ASN 40 42.6 42.6 42.6 

Honorer 54 57.4 57.4 100.0 

Total 94 100.0 100.0  

 

Kinerja perawat 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Baik 70 74.5 74.5 74.5 

Kurang baik 24 25.5 25.5 100.0 

Total 94 100.0 100.0  

 

Frequency Table 

Pengkajian 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Lengkap 21 87.5 87.5 87.5 

Tidak Lengkap 3 12.5 12.5 100.0 



76 
 

 
 

Total 24 100.0 100.0  

 

Diagnosis 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Lengkap 
20 83.3 83.3 83.3 

Tidak Lengkap 4 16.7 16.7 100.0 

Total 24 100.0 100.0  

 

Perencanaan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Lengkap 
19 79.2 79.2 79.2 

Tidak Lengkap 5 20.8 20.8 100.0 

Total 24 100.0 100.0  

 

Implementasi 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Lengkap 17 70.8 70.8 70.8 

Tidak Lengkap 7 29.2 29.2 100.0 

Total 24 100.0 100.0  

 

Evaluasi 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Lengkap 12 50.0 50.0 50.0 
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Tidak Lengkap 12 50.0 50.0 100.0 

Total 24 100.0 100.0  

 

 

Kompetensi 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tinggi 67 71.3 71.3 71.3 

Rendah 27 28.7 28.7 100.0 

Total 94 100.0 100.0  

 

 

 

Motivasi 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tinggi 72 76.6 76.6 76.6 

Rendah 22 23.4 23.4 100.0 

Total 94 100.0 100.0  

 

Loyalitas 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tinggi 72 76.6 76.6 76.6 

Rendah 22 23.4 23.4 100.0 

Total 94 100.0 100.0  

 

Disiplin kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tinggi 71 75.5 75.5 75.5 

Rendah 23 24.5 24.5 100.0 

Total 94 100.0 100.0  

 

Imbalan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 
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Valid Tinggi 58 61.7 61.7 61.7 

Rendah 36 38.3 38.3 100.0 

Total 94 100.0 100.0  

ANALISIS BIVARIAT 

 

Crosstab 

 

Kinerja perawat 

Total Baik Kurang baik 

Kompetensi Tinggi Count 63 4 67 

Expected Count 49.9 17.1 67.0 

% within Kompetensi 94.0% 6.0% 100.0% 

% within Kinerja perawat 90.0% 16.7% 71.3% 

% of Total 67.0% 4.3% 71.3% 

Rendah Count 7 20 27 

Expected Count 20.1 6.9 27.0 

% within Kompetensi 25.9% 74.1% 100.0% 

% within Kinerja perawat 10.0% 83.3% 28.7% 

% of Total 7.4% 21.3% 28.7% 

Total Count 70 24 94 

Expected Count 70.0 24.0 94.0 

% within Kompetensi 74.5% 25.5% 100.0% 

% within Kinerja perawat 100.0% 100.0% 100.0% 

% of Total 74.5% 25.5% 100.0% 

Chi-Square Tests 

 Value Df 

Asymp. Sig. 

(2-sided) 

Exact Sig. (2-

sided) 

Exact Sig. (1-

sided) 

Pearson Chi-Square 46.946
a
 1 .000   

Continuity Correction
b
 43.433 1 .000   

Likelihood Ratio 45.597 1 .000   

Fisher's Exact Test    .000 .000 

Linear-by-Linear 

Association 
46.447 1 .000   

N of Valid Cases 94     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count is 6.89. 

b. Computed only for a 2x2 table 

Pengaruh Motivasi terhadap Kinerja Perawat 

 

Crosstab 

 Kinerja perawat Total 
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Baik Kurang baik 

Motivasi Tinggi Count 57 15 72 

Expected Count 53.6 18.4 72.0 

% within Motivasi 79.2% 20.8% 100.0% 

% within Kinerja perawat 81.4% 62.5% 76.6% 

% of Total 60.6% 16.0% 76.6% 

Rendah Count 13 9 22 

Expected Count 16.4 5.6 22.0 

% within Motivasi 59.1% 40.9% 100.0% 

% within Kinerja perawat 18.6% 37.5% 23.4% 

% of Total 13.8% 9.6% 23.4% 

Total Count 70 24 94 

Expected Count 70.0 24.0 94.0 

% within Motivasi 74.5% 25.5% 100.0% 

% within Kinerja perawat 100.0% 100.0% 100.0% 

% of Total 74.5% 25.5% 100.0% 

Chi-Square Tests 

 Value Df 

Asymp. Sig. 

(2-sided) 

Exact Sig. (2-

sided) 

Exact Sig. (1-

sided) 

Pearson Chi-Square 3.572
a
 1 .059   

Continuity Correction
b
 2.594 1 .107   

Likelihood Ratio 3.346 1 .067   

Fisher's Exact Test    .091 .057 

Linear-by-Linear 

Association 
3.534 1 .060   

N of Valid Cases 94     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count is 5.62. 

b. Computed only for a 2x2 table 

Pengaruh loyalitas terhadap Kinerja Perawat 

 

Crosstab 

 

Kinerja perawat 

Total Baik Kurang baik 

Loyalitas Tinggi Count 62 10 72 

Expected Count 53.6 18.4 72.0 

% within Loyalitas 86.1% 13.9% 100.0% 

% within Kinerja perawat 88.6% 41.7% 76.6% 

% of Total 66.0% 10.6% 76.6% 
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Rendah Count 8 14 22 

Expected Count 16.4 5.6 22.0 

% within Loyalitas 36.4% 63.6% 100.0% 

% within Kinerja perawat 11.4% 58.3% 23.4% 

% of Total 8.5% 14.9% 23.4% 

Total Count 70 24 94 

Expected Count 70.0 24.0 94.0 

% within Loyalitas 74.5% 25.5% 100.0% 

% within Kinerja perawat 100.0% 100.0% 100.0% 

% of Total 74.5% 25.5% 100.0% 

 

Chi-Square Tests 

 Value df 

Asymp. Sig. 

(2-sided) 

Exact Sig. (2-

sided) 

Exact Sig. (1-

sided) 

Pearson Chi-Square 21.934
a
 1 .000   

Continuity Correction
b
 19.395 1 .000   

Likelihood Ratio 19.939 1 .000   

Fisher's Exact Test    .000 .000 

Linear-by-Linear 

Association 
21.701 1 .000   

N of Valid Cases 94     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count is 5.62. 

b. Computed only for a 2x2 table 

Pengaruh Disiplin Kerja terhadap Kinerja Perawat 

 

Crosstab 

 

Kinerja perawat 

Total Baik Kurang baik 

Disiplin kerja Tinggi Count 61 10 71 

Expected Count 52.9 18.1 71.0 

% within Disiplin kerja 85.9% 14.1% 100.0% 

% within Kinerja perawat 87.1% 41.7% 75.5% 

% of Total 64.9% 10.6% 75.5% 

Rendah Count 9 14 23 

Expected Count 17.1 5.9 23.0 

% within Disiplin kerja 39.1% 60.9% 100.0% 

% within Kinerja perawat 12.9% 58.3% 24.5% 

% of Total 9.6% 14.9% 24.5% 

Total Count 70 24 94 
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Expected Count 70.0 24.0 94.0 

% within Disiplin kerja 74.5% 25.5% 100.0% 

% within Kinerja perawat 100.0% 100.0% 100.0% 

% of Total 74.5% 25.5% 100.0% 

 

Chi-Square Tests 

 Value df 

Asymp. Sig. 

(2-sided) 

Exact Sig. (2-

sided) 

Exact Sig. (1-

sided) 

Pearson Chi-Square 19.999
a
 1 .000   

Continuity Correction
b
 17.615 1 .000   

Likelihood Ratio 
18.292 1 .000   

Fisher's Exact Test 
   .000 .000 

Linear-by-Linear 

Association 19.787 1 .000   

N of Valid Cases 
94     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count is 5.87. 

b. Computed only for a 2x2 table 

Pengaruh Imbalan terhadap Kinerja Perawat 

Crosstab 

 

Kinerja perawat 

Total Baik Kurang baik 

Imbalan Tinggi Count 51 7 58 

Expected Count 43.2 14.8 58.0 

% within Imbalan 87.9% 12.1% 100.0% 

% within Kinerja perawat 72.9% 29.2% 61.7% 

% of Total 54.3% 7.4% 61.7% 

Rendah Count 19 17 36 

Expected Count 26.8 9.2 36.0 

% within Imbalan 52.8% 47.2% 100.0% 

% within Kinerja perawat 27.1% 70.8% 38.3% 

% of Total 20.2% 18.1% 38.3% 
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Total Count 70 24 94 

Expected Count 70.0 24.0 94.0 

% within Imbalan 74.5% 25.5% 100.0% 

% within Kinerja perawat 100.0% 100.0% 100.0% 

% of Total 74.5% 25.5% 100.0% 

Chi-Square Tests 

 Value df 

Asymp. Sig. 

(2-sided) 

Exact Sig. (2-

sided) 

Exact Sig. (1-

sided) 

Pearson Chi-Square 14.437
a
 1 .000   

Continuity Correction
b
 12.647 1 .000   

Likelihood Ratio 14.286 1 .000   

Fisher's Exact Test    .000 .000 

Linear-by-Linear 

Association 
14.284 1 .000   

N of Valid Cases 94     

a. 0 cells (0.0%) have expected count less than 5. The minimum expected count is 9.19. 

b. Computed only for a 2x2 table 

 

 

Kompetensi  * Motivasi Crosstabulation 

 

Motivasi 

Total Tinggi Rendah 

Kompetensi Tinggi Count 56 11 67 

Expected Count 51.3 15.7 67.0 

% within Kompetensi 83.6% 16.4% 100.0% 

% within Motivasi 77.8% 50.0% 71.3% 

% of Total 59.6% 11.7% 71.3% 

Rendah Count 16 11 27 

Expected Count 20.7 6.3 27.0 

% within Kompetensi 59.3% 40.7% 100.0% 

% within Motivasi 22.2% 50.0% 28.7% 

% of Total 17.0% 11.7% 28.7% 

Total Count 72 22 94 

Expected Count 72.0 22.0 94.0 

% within Kompetensi 76.6% 23.4% 100.0% 

% within Motivasi 100.0% 100.0% 100.0% 

% of Total 76.6% 23.4% 100.0% 
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Kompetensi  * Loyalitas Crosstabulation 

 

Loyalitas 

Total Tinggi Rendah 

Kompetensi Tinggi Count 60 7 67 

Expected Count 51.3 15.7 67.0 

% within Kompetensi 89.6% 10.4% 100.0% 

% within Loyalitas 83.3% 31.8% 71.3% 

% of Total 63.8% 7.4% 71.3% 

Rendah Count 12 15 27 

Expected Count 20.7 6.3 27.0 

% within Kompetensi 44.4% 55.6% 100.0% 

% within Loyalitas 16.7% 68.2% 28.7% 

% of Total 12.8% 16.0% 28.7% 

Total Count 72 22 94 

Expected Count 72.0 22.0 94.0 

% within Kompetensi 76.6% 23.4% 100.0% 

% within Loyalitas 100.0% 100.0% 100.0% 

% of Total 76.6% 23.4% 100.0% 

 

Kompetensi  * Disiplin kerja Crosstabulation 

 

Disiplin kerja 

Total Tinggi Rendah 

Kompetensi Tinggi Count 59 8 67 

Expected Count 50.6 16.4 67.0 

% within Kompetensi 88.1% 11.9% 100.0% 

% within Disiplin kerja 83.1% 34.8% 71.3% 

% of Total 62.8% 8.5% 71.3% 

Rendah Count 12 15 27 

Expected Count 20.4 6.6 27.0 

% within Kompetensi 44.4% 55.6% 100.0% 

% within Disiplin kerja 16.9% 65.2% 28.7% 

% of Total 12.8% 16.0% 28.7% 

Total Count 71 23 94 
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Expected Count 71.0 23.0 94.0 

% within Kompetensi 75.5% 24.5% 100.0% 

% within Disiplin kerja 100.0% 100.0% 100.0% 

% of Total 75.5% 24.5% 100.0% 

 

Kompetensi  * Imbalan Crosstabulation 

 

Imbalan 

Total Tinggi Rendah 

Kompetensi Tinggi Count 48 19 67 

Expected Count 41.3 25.7 67.0 

% within Kompetensi 71.6% 28.4% 100.0% 

% within Imbalan 82.8% 52.8% 71.3% 

% of Total 51.1% 20.2% 71.3% 

Rendah Count 10 17 27 

Expected Count 16.7 10.3 27.0 

% within Kompetensi 37.0% 63.0% 100.0% 

% within Imbalan 17.2% 47.2% 28.7% 

% of Total 10.6% 18.1% 28.7% 

Total Count 58 36 94 

Expected Count 58.0 36.0 94.0 

% within Kompetensi 61.7% 38.3% 100.0% 

% within Imbalan 100.0% 100.0% 100.0% 

% of Total 61.7% 38.3% 100.0% 

 

Motivasi * Loyalitas Crosstabulation 

 

Loyalitas 

Total Tinggi Rendah 

Motivasi Tinggi Count 61 11 72 

Expected Count 55.1 16.9 72.0 

% within Motivasi 84.7% 15.3% 100.0% 

% within Loyalitas 84.7% 50.0% 76.6% 

% of Total 64.9% 11.7% 76.6% 

Rendah Count 11 11 22 

Expected Count 16.9 5.1 22.0 
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% within Motivasi 50.0% 50.0% 100.0% 

% within Loyalitas 15.3% 50.0% 23.4% 

% of Total 11.7% 11.7% 23.4% 

Total Count 72 22 94 

Expected Count 72.0 22.0 94.0 

% within Motivasi 76.6% 23.4% 100.0% 

% within Loyalitas 100.0% 100.0% 100.0% 

% of Total 76.6% 23.4% 100.0% 

 

Motivasi * Disiplin kerja Crosstabulation 

 

Disiplin kerja 

Total Tinggi Rendah 

Motivasi Tinggi Count 58 14 72 

Expected Count 54.4 17.6 72.0 

% within Motivasi 80.6% 19.4% 100.0% 

% within Disiplin kerja 81.7% 60.9% 76.6% 

% of Total 61.7% 14.9% 76.6% 

Rendah Count 13 9 22 

Expected Count 16.6 5.4 22.0 

% within Motivasi 59.1% 40.9% 100.0% 

% within Disiplin kerja 18.3% 39.1% 23.4% 

% of Total 13.8% 9.6% 23.4% 

Total Count 71 23 94 

Expected Count 71.0 23.0 94.0 

% within Motivasi 75.5% 24.5% 100.0% 

% within Disiplin kerja 100.0% 100.0% 100.0% 

% of Total 75.5% 24.5% 100.0% 

 

Motivasi * Imbalan Crosstabulation 

 

Imbalan 

Total Tinggi Rendah 

Motivasi Tinggi Count 48 24 72 

Expected Count 44.4 27.6 72.0 

% within Motivasi 66.7% 33.3% 100.0% 
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% within Imbalan 82.8% 66.7% 76.6% 

% of Total 51.1% 25.5% 76.6% 

Rendah Count 10 12 22 

Expected Count 13.6 8.4 22.0 

% within Motivasi 45.5% 54.5% 100.0% 

% within Imbalan 17.2% 33.3% 23.4% 

% of Total 10.6% 12.8% 23.4% 

Total Count 58 36 94 

Expected Count 58.0 36.0 94.0 

% within Motivasi 61.7% 38.3% 100.0% 

% within Imbalan 100.0% 100.0% 100.0% 

% of Total 61.7% 38.3% 100.0% 

 

Loyalitas * Disiplin kerja Crosstabulation 

 

Disiplin kerja 

Total Tinggi Rendah 

Loyalitas Tinggi Count 68 4 72 

Expected Count 54.4 17.6 72.0 

% within Loyalitas 94.4% 5.6% 100.0% 

% within Disiplin kerja 95.8% 17.4% 76.6% 

% of Total 72.3% 4.3% 76.6% 

Rendah Count 3 19 22 

Expected Count 16.6 5.4 22.0 

% within Loyalitas 13.6% 86.4% 100.0% 

% within Disiplin kerja 4.2% 82.6% 23.4% 

% of Total 3.2% 20.2% 23.4% 

Total Count 71 23 94 

Expected Count 71.0 23.0 94.0 

% within Loyalitas 75.5% 24.5% 100.0% 

% within Disiplin kerja 100.0% 100.0% 100.0% 

% of Total 75.5% 24.5% 100.0% 

 

Loyalitas * Imbalan Crosstabulation 

 Imbalan Total 
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Tinggi Rendah 

Loyalitas Tinggi Count 55 17 72 

Expected Count 44.4 27.6 72.0 

% within Loyalitas 76.4% 23.6% 100.0% 

% within Imbalan 94.8% 47.2% 76.6% 

% of Total 58.5% 18.1% 76.6% 

Rendah Count 3 19 22 

Expected Count 13.6 8.4 22.0 

% within Loyalitas 13.6% 86.4% 100.0% 

% within Imbalan 5.2% 52.8% 23.4% 

% of Total 3.2% 20.2% 23.4% 

Total Count 58 36 94 

Expected Count 58.0 36.0 94.0 

% within Loyalitas 61.7% 38.3% 100.0% 

% within Imbalan 100.0% 100.0% 100.0% 

% of Total 61.7% 38.3% 100.0% 

 

Disiplin kerja * Imbalan Crosstabulation 

 

Imbalan 

Total Tinggi Rendah 

Disiplin kerja Tinggi Count 58 13 71 

Expected Count 43.8 27.2 71.0 

% within Disiplin kerja 81.7% 18.3% 100.0% 

% within Imbalan 100.0% 36.1% 75.5% 

% of Total 61.7% 13.8% 75.5% 

Rendah Count 0 23 23 

Expected Count 14.2 8.8 23.0 

% within Disiplin kerja 0.0% 100.0% 100.0% 

% within Imbalan 0.0% 63.9% 24.5% 

% of Total 0.0% 24.5% 24.5% 

Total Count 58 36 94 

Expected Count 58.0 36.0 94.0 

% within Disiplin kerja 61.7% 38.3% 100.0% 

% within Imbalan 100.0% 100.0% 100.0% 
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% of Total 61.7% 38.3% 100.0% 

 

 

MULTIVARIAT 

Variables in the Equation 

 B S.E. Wald df Sig. Exp(B) 

95% C.I.for 

EXP(B) 

Lower Upper 

Step 

1
a
 

Kompetens

i 
3.515 .753 21.766 1 .000 33.610 7.677 

147.14

2 

Loyalitas 1.042 1.095 .905 1 .342 2.834 .331 24.237 

Disiplin_ke

rja 
-.633 1.384 .209 1 .647 .531 .035 8.004 

Imbalan 1.526 1.030 2.194 1 .139 4.599 .611 34.633 

Constant -8.941 1.749 26.132 1 .000 .000   

a. Variable(s) entered on step 1: Kompetensi, Loyalitas, Disiplin_kerja, Imbalan. 

 

Logistic Regression 

 

Notes 

Output Created 02-FEB-2024 21:03:55 

Comments  

Input Data C:\Users\acer\Downloads\HASIL 

INPUT.manipulasisav.sav 

Active Dataset DataSet1 

Filter <none≥ 

Weight <none≥ 

Split File <none≥ 

N of Rows in Working 

Data File 
94 

Missing Value Handling Definition of Missing User-defined missing values are 

treated as missing 

Syntax LOGISTIC REGRESSION 

VARIABLES Kinerja_perawat 

  /METHOD=ENTER Kompetensi 

Loyalitas Disiplin_kerja Imbalan 

  /PRINT=GOODFIT CI(95) 

  /CRITERIA=PIN(0.05) POUT(0.10) 

ITERATE(20) CUT(0.5). 

Resources Processor Time 00:00:00,03 

Elapsed Time 00:00:00,03 
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Case Processing Summary 

Unweighted Cases
a
 N Percent 

Selected Cases Included in Analysis 94 100.0 

Missing Cases 0 .0 

Total 94 100.0 

Unselected Cases 0 .0 

Total 94 100.0 

a. If weight is in effect, see classification table for the total number of 

cases. 

 

Dependent Variable Encoding 

Original Value Internal Value 

Baik 0 

Kurang baik 1 

 

Block 0: Beginning Block 

 

Classification Table
a,b

 

 

Observed 

Predicted 

 Kinerja perawat Percentage 

Correct  Baik Kurang baik 

Step 0 Kinerja perawat Baik 70 0 100.0 

Kurang baik 24 0 .0 

Overall Percentage   74.5 

a. Constant is included in the model. 

b. The cut value is .500 

 

Variables in the Equation 

 B S.E. Wald df Sig. Exp(B) 

Step 0 Constant -1.070 .237 20.479 1 .000 .343 

 

Variables not in the Equation 

 Score df Sig. 

Step 0 Variables Kompetensi 46.946 1 .000 

Loyalitas 21.934 1 .000 

Disiplin_kerja 19.999 1 .000 

Imbalan 14.437 1 .000 
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Overall Statistics 50.581 4 .000 

 

Block 1: Method = Enter 

 

Omnibus Tests of Model Coefficients 

 Chi-square df Sig. 

Step 1 Step 51.637 4 .000 

Block 51.637 4 .000 

Model 51.637 4 .000 

 

 

 

Model Summary 

Step -2 Log likelihood 

Cox & Snell R 

Square 

Nagelkerke R 

Square 

1 55.167
a
 .423 .623 

a. Estimation terminated at iteration number 6 because 

parameter estimates changed by less than .001. 

 

Hosmer and Lemeshow Test 

Step Chi-square df Sig. 

1 1.812 4 .770 

 

Contingency Table for Hosmer and Lemeshow Test 

 

Kinerja perawat = Baik Kinerja perawat = Kurang baik 

Total Observed Expected Observed Expected 

Step 1 1 45 45.612 2 1.388 47 

2 13 12.432 1 1.568 14 

3 5 4.957 1 1.043 6 

4 5 4.527 5 5.473 10 

5 0 .864 4 3.136 4 

6 2 1.610 11 11.390 13 

 

Classification Table
a
 

 

Observed 

Predicted 

 

Kinerja perawat 

Percentage 

Correct 
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Baik Kurang baik 

Step 1 Kinerja perawat Baik 
63 7 90.0 

Kurang baik 
4 20 83.3 

Overall Percentage 
  88.3 

a. The cut value is .500 

 

 

 

 

 

 

 

 

 

 

 

 

Variables in the Equation 

 B S.E. Wald df Sig. Exp(B) 

95% C.I.for EXP(B) 

Lower Upper 

Step 1
a
 Kompetensi 3.515 .753 21.766 1 .000 33.610 7.677 147.142 

Loyalitas 1.042 1.095 .905 1 .342 2.834 .331 24.237 

Disiplin_kerja -.633 1.384 .209 1 .647 .531 .035 8.004 

Imbalan 1.526 1.030 2.194 1 .139 4.599 .611 34.633 

Constant -8.941 1.749 26.132 1 .000 .000   

a. Variable(s) entered on step 1: Kompetensi, Loyalitas, Disiplin_kerja, Imbalan. 
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Lampiran 7 Dokumentasi Penelitian 
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Lampiran 8 Riwayat Hidup 

 
 

A. Data Pribadi 

1. Nama Lengkap Siska Ayuningsih 

2. Agama Islam 

3. Jenis Kelamin Perempuan 

4. 
Tempat dan Tanggal 

Lahir 
Bengo, 08 Juli 2000 

5. Alamat  
Perumahan Karmilasari, Perintis 

Kemerdekaan 

6. Email  ayiningsihsiska@gmail.com 

7. No. Telepon/WA 085255907532 

 

B. Riwayat Pendidikan 

Tahun 
Tingkat 

Pendidikan 

Nama Institusi 

Pendidikan 
Fakultas/Jurusan 

2006-2012 SD 
SDN 147 Bulu 

Allapporeng 
- 

2012-2015 SLTP/SMP SMPN 2 Lappariaja - 

2015-2018 SLTA/SMA SMAN 25 Bone MIPA 

2018-2022 Sarjana (S1) 
Universitas 

Hasanuddin 

Fakultas Kesehatan 

Masyarakat/Adminis

trasi Kebijakan 

Kesehatan 

 

C. Riwayat Penelitian 

Judul Penelitian 
Tahun 

Penelitian 

Faktor yang Berhubungan dengan Pemanfaatan Program 

Imunisasi Dasar Hepatitis B (0-7 Hari) pada Bayi di 

Puskesmas Koppe Kabupaten Bone 

2022 

 


