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Lampiran 1- Alat Ukur Skala Kepuasan Kerja 

Sampul 

 

  



 
 
 

 

 
 

LEMBAR PERSETUJUAN (INFORMED CONSENT) PARTISIPAN 

Perkenalkan penulis Muhammad Fadlurrahman Imran (C021181504), mahasiswa S1 

Program Studi Psikologi, Fakultas Kedokteran, Universitas Hasanuddin. Saat ini, penulis 

sedang melakukan penelitian utnuk tugas skripsi. Penulis ingin meminta kesediaan Bapak atau 

Ibu untuk mengisi kuesioner yang penulis bagikan. Untuk itu, penulis ucapkan terima kasih 

atas kesediaan dan waktunya 

 

Penulis yang bertanda-tangan di bawah ini 

Nama    : 

Usia   : 

Jenis Kelamin   : 

No. Hp    : 

 

Menyatakan persetujuan penulis untuk ikut serta sebagai partisipan dalam penelitian 

ini. Penulis menyatakan bahwa keikutsertaan dalam penelitian ini penulis lakukan secara 

sukarela atau tanpa paksaan dari pihak manapun. Penulis juga memperkenankan kepada 

peneliti untuk menggunakan data-data yang penulis berikan untuk dipergunakan sesuai dengan 

kepentingan dan tujuan penelitian. Penulis menyadari dan memahami bahwa data yang 

diberikan dan yang digunakan memuat informasi-informasi jelas tentang diri penulis. 

Walaupun demikian, berbagai informasi seperti nama jelas, nomor kontak, dan informasi 

lengkap lainnya, hanya penulis izinkan untuk diketahui peneliti. Penulis bersedia dihubungi 

kembali apabila terdapat beberapa data yang masih kurang lengkap 

Makassar,                2023 

Partisipan 

 

 ______________________ 

  



 
 
 

 

 
 

INFORMASI IDENTITAS 

Nama Lengkap/Inisial   :  

Jenis Kelamin   : Perempuan  Laki-laki 

Usia     : 

Suku     : Bugis   Makassar 

 Toraja   Mandar 

 Lainnya (silahkan tulis suku Anda) :  

 

Status Pekerjaan   : PNS  

 Non-PNS (Tetap) 

 Non-PNS (Honorer/K-ontrak) 

 

Pendidikan Terakhir   : D4/S1 S2 S3  

Status Sekolah                             : 

Peringkat Akreditasi Sekolah      : 

Status Pernikahan   : Menikah  Belum Menikah 

 Lainnya  

 

Bidang Mata Pelajaran  : 

 

Masa Kerja   : 

(Contoh: 2 tahun) 

 

 

 

 

 

  



 
 
 

 

 
 

BAGIAN I 

PETUNJUK PENGISIAN 

Pernyataan di bawah ini terdiri dari dua pilihan jawaban kata yang saling berlawanan 

Contoh : 

 

Menurut penulis, bekerja adalah… 

Menyenangkan   X   Melelahkan 

 

Berilah tanda silang untuk jawaban yang Anda pilih 

Semakin ke kiri berarti pilihan jawaban Anda semakin “menyenangkan”, semakin ke 

kanan berarti pilihan jawaban Anda semakin “melelahkan”. 

Selamat Mengerjakan… 

Menurut penulis, gaji yang penulis terima… 

Memuaskan      Mengecewakan 

Adil      Timpang 

Layak      Tidak Layak 

Cukup      Kurang 

 

Menurut penulis, kesempatan untuk mendapatkan promosi jabatan dalam 

pekerjaan… 

Adil      Timpang 

Sesuai      Kurang 

Menguntungkan      Merugikan 

Berpengaruh      Tidak Berpengaruh 

 

Menurut penulis, adanya kompensasi finansial dari tempat kerja… 

Menguntungkan      Merugikan 

Memuaskan      Belum Memadai 

Memotivasi      Membebani 

Mendukung      Merepotkan 

 

Menurut penulis, penghargaan atau apresiasi dari tempat kerja… 

Memuaskan      Mengecewakan 

Memotivasi      Menjatuhkan 

Membanggakan      Memalukan 

 

 



 
 
 

 

 
 

Menurut penulis, kepala sekolah di tempat bekerja… 

Mendukung      Mengabaikan 

Menyenangkan      Menjengkelkan 

Baik      Buruk 

Mengayomi      Acuh 

 

Prosedur dan aturan-aturan dalam pekerjaan membuat penulis merasa… 

Tertantang      Tertekan 

Bersemagat      Lelah 

Rajin      Malas 

Senang      Sedih 

 

Rekan-rekan di tempat bekerja membuat penulis merasa… 

Terbantu      Repot 

Termotivasi      Kacau 

Gembira      Bosan 

Nyaman      Tertekan 

 

 

Menurut penulis, komunikasi yang terjalin di tempat kerja… 

Baik      Buruk 

Aktif      Pasif 

Menyenangkan      Membosankan 

Mudah      Sulit 

 

Menurut penulis, pekerjaan penulis… 

Membanggakan      Memalukan 

Menantang      Membosankan 

Baik      Buruk 

Nyaman      Melelahkan 



 
 
 

 

 
 

Lampiran 2- Hasil Uji Validitas  

Chi-square test 

Model  Χ²  df  p  

Baseline model   111687.325   595       

Factor model   598.685   524   0.013   

 

Fit indices 

Index  Value  

Comparative Fit Index (CFI)   0.999   

Tucker-Lewis Index (TLI)   0.999   

Bentler-Bonett Non-normed Fit Index (NNFI)   0.999   

Bentler-Bonett Normed Fit Index (NFI)   0.995   

Parsimony Normed Fit Index (PNFI)   0.876   

Bollen's Relative Fit Index (RFI)   0.994   

Bollen's Incremental Fit Index (IFI)   0.999   

Relative Noncentrality Index (RNI)   0.999   

 

Other fit measures 

Metric  Value  

Root mean square error of approximation (RMSEA)   0.026   

RMSEA 90% CI lower bound   0.013   

RMSEA 90% CI upper bound   0.035   

RMSEA p-value   1.000   

Standardized root mean square residual (SRMR)   0.053   

Hoelter's critical N (α = .05)   210.633   

Hoelter's critical N (α = .01)   219.288   

Goodness of fit index (GFI)   0.995   

McDonald fit index (MFI)   0.842   

Expected cross validation index (ECVI)     

 

Lampiran 3- Hasil Uji Reliabilitas 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.953 35 

 
Lampiran 4- Profil Demografis Keseluruhan Responden 

Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 



 
 
 

 

 
 

Valid Laki-laki 72 32.9 32.9 32.9 

Perempuan 147 67.1 67.1 100.0 

Total 219 100.0 100.0  

 

 

Kelompok Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang dari usia 25 21 9.6 9.6 9.6 

Usia 26 - 35 99 45.2 45.2 54.8 

Usia 36 - 45 47 21.5 21.5 76.3 

Lebih dari usia 46 52 23.7 23.7 100.0 

Total 219 100.0 100.0  

 

 

Status Kepegawaian 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid PNS 60 27.4 27.4 27.4 

Non-PNS (Tetap) 54 24.7 24.7 52.1 

Non-PNS (Honorer/Kontrak) 105 47.9 47.9 100.0 

Total 219 100.0 100.0  

 

 

Pendidikan Terakhir 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid D4/S1 187 85.4 85.4 85.4 

S2 30 13.7 13.7 99.1 

S3 2 .9 .9 100.0 

Total 219 100.0 100.0  

 

 

 

 

 



 
 
 

 

 
 

Status Sekolah 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Negeri 99 45.2 45.2 45.2 

Swasta 120 54.8 54.8 100.0 

Total 219 100.0 100.0  

 

 

Akreditasi 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid A 153 69.9 69.9 69.9 

B 37 16.9 16.9 86.8 

C 29 13.2 13.2 100.0 

Total 219 100.0 100.0  

 

Status Pernikahan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Menikah 148 67.6 67.6 67.6 

Belum Menikah 66 30.1 30.1 97.7 

Lainnya 5 2.3 2.3 100.0 

Total 219 100.0 100.0  

 

  
Lokasi 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Pusat Kota 158 72.1 72.1 72.1 

Pinggir Kota 61 27.9 27.9 100.0 

Total 219 100.0 100.0  



 
 
 

 

 
 

Lampiran 5- Hasil Uji Deskriptif Keseluruhan Responden berdasarkan Aspek 

Descriptive Statistics 

 

N Minimum Maximum Mean 

Std. 

Deviation Skewness Kurtosis 

Statistic Statistic Statistic Statistic Statistic Statistic 

Std. 

Error Statistic 

Std. 

Error 

NTKK 219 93 171 142.82 18.978 -.526 .164 -.455 .327 

Valid N 

(listwise) 

219 
        

 

Kategori Kepuasan Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Rendah 19 8.7 8.7 8.7 

Rendah 46 21.0 21.0 29.7 

Sedang 73 33.3 33.3 63.0 

Tinggi 81 37.0 37.0 100.0 

Total 219 100.0 100.0  

 

 

Descriptive Statistics 

 

N Minimum Maximum Mean 

Std. 

Deviation Skewness Kurtosis 

Statistic Statistic Statistic Statistic Statistic Statistic 

Std. 

Error Statistic 

Std. 

Error 

NGA 219 4 20 15.27 3.756 -.545 .164 -.332 .327 

NPR 219 4 20 14.82 3.487 -.215 .164 -.593 .327 

NTU 219 7 20 15.29 3.277 -.226 .164 -.697 .327 

NIMB 219 5 15 11.76 2.280 -.259 .164 -.506 .327 

NPEN 219 4 20 16.78 3.329 -.965 .164 .548 .327 

NPPE 219 7 20 16.17 2.915 -.483 .164 -.313 .327 

NRK 219 4 20 17.46 2.730 -1.169 .164 1.993 .327 

NSP 219 7 20 17.74 2.476 -1.100 .164 1.050 .327 

NKO 219 8 20 17.52 2.691 -1.105 .164 .811 .327 

Valid N 

(listwise) 

219 
        

 

 



 
 
 

 

 
 

Crosstab Aspek Gaji 

Status Sekolah 

KategoriGA 

Total 

Sangat 

Rendah Rendah Sedang Tinggi 

Negeri KategoriTPK Sangat 

Rendah 

Count 1 2 3 0 6 

% within 

KategoriTPK 

16.7% 33.3% 50.0% 0.0% 100.0% 

% within 

KategoriGA 

14.3% 14.3% 6.7% 0.0% 6.1% 

% of Total 1.0% 2.0% 3.0% 0.0% 6.1% 

Rendah Count 5 6 9 0 20 

% within 

KategoriTPK 

25.0% 30.0% 45.0% 0.0% 100.0% 

% within 

KategoriGA 

71.4% 42.9% 20.0% 0.0% 20.2% 

% of Total 5.1% 6.1% 9.1% 0.0% 20.2% 

Sedang Count 0 6 17 4 27 

% within 

KategoriTPK 

0.0% 22.2% 63.0% 14.8% 100.0% 

% within 

KategoriGA 

0.0% 42.9% 37.8% 12.1% 27.3% 

% of Total 0.0% 6.1% 17.2% 4.0% 27.3% 

Tinggi Count 1 0 16 29 46 

% within 

KategoriTPK 

2.2% 0.0% 34.8% 63.0% 100.0% 

% within 

KategoriGA 

14.3% 0.0% 35.6% 87.9% 46.5% 

% of Total 1.0% 0.0% 16.2% 29.3% 46.5% 

Total Count 7 14 45 33 99 

% within 

KategoriTPK 

7.1% 14.1% 45.5% 33.3% 100.0% 

% within 

KategoriGA 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 7.1% 14.1% 45.5% 33.3% 100.0% 

Swasta KategoriTPK Sangat 

Rendah 

Count 7 6 0 0 13 

% within 

KategoriTPK 

53.8% 46.2% 0.0% 0.0% 100.0% 



 
 
 

 

 
 

% within 

KategoriGA 

38.9% 18.2% 0.0% 0.0% 10.8% 

% of Total 5.8% 5.0% 0.0% 0.0% 10.8% 

Rendah Count 8 11 7 0 26 

% within 

KategoriTPK 

30.8% 42.3% 26.9% 0.0% 100.0% 

% within 

KategoriGA 

44.4% 33.3% 18.9% 0.0% 21.7% 

% of Total 6.7% 9.2% 5.8% 0.0% 21.7% 

Sedang Count 3 15 21 7 46 

% within 

KategoriTPK 

6.5% 32.6% 45.7% 15.2% 100.0% 

% within 

KategoriGA 

16.7% 45.5% 56.8% 21.9% 38.3% 

% of Total 2.5% 12.5% 17.5% 5.8% 38.3% 

Tinggi Count 0 1 9 25 35 

% within 

KategoriTPK 

0.0% 2.9% 25.7% 71.4% 100.0% 

% within 

KategoriGA 

0.0% 3.0% 24.3% 78.1% 29.2% 

% of Total 0.0% 0.8% 7.5% 20.8% 29.2% 

Total Count 18 33 37 32 120 

% within 

KategoriTPK 

15.0% 27.5% 30.8% 26.7% 100.0% 

% within 

KategoriGA 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 15.0% 27.5% 30.8% 26.7% 100.0% 

Total KategoriTPK Sangat 

Rendah 

Count 8 8 3 0 19 

% within 

KategoriTPK 

42.1% 42.1% 15.8% 0.0% 100.0% 

% within 

KategoriGA 

32.0% 17.0% 3.7% 0.0% 8.7% 

% of Total 3.7% 3.7% 1.4% 0.0% 8.7% 

Rendah Count 13 17 16 0 46 

% within 

KategoriTPK 

28.3% 37.0% 34.8% 0.0% 100.0% 

% within 

KategoriGA 

52.0% 36.2% 19.5% 0.0% 21.0% 



 
 
 

 

 
 

% of Total 5.9% 7.8% 7.3% 0.0% 21.0% 

Sedang Count 3 21 38 11 73 

% within 

KategoriTPK 

4.1% 28.8% 52.1% 15.1% 100.0% 

% within 

KategoriGA 

12.0% 44.7% 46.3% 16.9% 33.3% 

% of Total 1.4% 9.6% 17.4% 5.0% 33.3% 

Tinggi Count 1 1 25 54 81 

% within 

KategoriTPK 

1.2% 1.2% 30.9% 66.7% 100.0% 

% within 

KategoriGA 

4.0% 2.1% 30.5% 83.1% 37.0% 

% of Total 0.5% 0.5% 11.4% 24.7% 37.0% 

Total Count 25 47 82 65 219 

% within 

KategoriTPK 

11.4% 21.5% 37.4% 29.7% 100.0% 

% within 

KategoriGA 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 11.4% 21.5% 37.4% 29.7% 100.0% 

 

 

Crosstab Aspek Promosi 

Status Sekolah 

KategoriPR 

Total 

Sangat 

Rendah Rendah Sedang Tinggi 

Negeri KategoriTPK Sangat 

Rendah 

Count 2 4 0 0 6 

% within 

KategoriTPK 

33.3% 66.7% 0.0% 0.0% 100.0% 

% within 

KategoriPR 

18.2% 16.7% 0.0% 0.0% 6.1% 

% of Total 2.0% 4.0% 0.0% 0.0% 6.1% 

Rendah Count 9 7 4 0 20 

% within 

KategoriTPK 

45.0% 35.0% 20.0% 0.0% 100.0% 

% within 

KategoriPR 

81.8% 29.2% 10.8% 0.0% 20.2% 

% of Total 9.1% 7.1% 4.0% 0.0% 20.2% 

Sedang Count 0 6 18 3 27 



 
 
 

 

 
 

% within 

KategoriTPK 

0.0% 22.2% 66.7% 11.1% 100.0% 

% within 

KategoriPR 

0.0% 25.0% 48.6% 11.1% 27.3% 

% of Total 0.0% 6.1% 18.2% 3.0% 27.3% 

Tinggi Count 0 7 15 24 46 

% within 

KategoriTPK 

0.0% 15.2% 32.6% 52.2% 100.0% 

% within 

KategoriPR 

0.0% 29.2% 40.5% 88.9% 46.5% 

% of Total 0.0% 7.1% 15.2% 24.2% 46.5% 

Total Count 11 24 37 27 99 

% within 

KategoriTPK 

11.1% 24.2% 37.4% 27.3% 100.0% 

% within 

KategoriPR 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 11.1% 24.2% 37.4% 27.3% 100.0% 

Swasta KategoriTPK Sangat 

Rendah 

Count 3 8 2 0 13 

% within 

KategoriTPK 

23.1% 61.5% 15.4% 0.0% 100.0% 

% within 

KategoriPR 

27.3% 19.5% 4.9% 0.0% 10.8% 

% of Total 2.5% 6.7% 1.7% 0.0% 10.8% 

Rendah Count 5 18 2 1 26 

% within 

KategoriTPK 

19.2% 69.2% 7.7% 3.8% 100.0% 

% within 

KategoriPR 

45.5% 43.9% 4.9% 3.7% 21.7% 

% of Total 4.2% 15.0% 1.7% 0.8% 21.7% 

Sedang Count 3 14 24 5 46 

% within 

KategoriTPK 

6.5% 30.4% 52.2% 10.9% 100.0% 

% within 

KategoriPR 

27.3% 34.1% 58.5% 18.5% 38.3% 

% of Total 2.5% 11.7% 20.0% 4.2% 38.3% 

Tinggi Count 0 1 13 21 35 

% within 

KategoriTPK 

0.0% 2.9% 37.1% 60.0% 100.0% 



 
 
 

 

 
 

% within 

KategoriPR 

0.0% 2.4% 31.7% 77.8% 29.2% 

% of Total 0.0% 0.8% 10.8% 17.5% 29.2% 

Total Count 11 41 41 27 120 

% within 

KategoriTPK 

9.2% 34.2% 34.2% 22.5% 100.0% 

% within 

KategoriPR 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 9.2% 34.2% 34.2% 22.5% 100.0% 

Total KategoriTPK Sangat 

Rendah 

Count 5 12 2 0 19 

% within 

KategoriTPK 

26.3% 63.2% 10.5% 0.0% 100.0% 

% within 

KategoriPR 

22.7% 18.5% 2.6% 0.0% 8.7% 

% of Total 2.3% 5.5% 0.9% 0.0% 8.7% 

Rendah Count 14 25 6 1 46 

% within 

KategoriTPK 

30.4% 54.3% 13.0% 2.2% 100.0% 

% within 

KategoriPR 

63.6% 38.5% 7.7% 1.9% 21.0% 

% of Total 6.4% 11.4% 2.7% 0.5% 21.0% 

Sedang Count 3 20 42 8 73 

% within 

KategoriTPK 

4.1% 27.4% 57.5% 11.0% 100.0% 

% within 

KategoriPR 

13.6% 30.8% 53.8% 14.8% 33.3% 

% of Total 1.4% 9.1% 19.2% 3.7% 33.3% 

Tinggi Count 0 8 28 45 81 

% within 

KategoriTPK 

0.0% 9.9% 34.6% 55.6% 100.0% 

% within 

KategoriPR 

0.0% 12.3% 35.9% 83.3% 37.0% 

% of Total 0.0% 3.7% 12.8% 20.5% 37.0% 

Total Count 22 65 78 54 219 

% within 

KategoriTPK 

10.0% 29.7% 35.6% 24.7% 100.0% 

% within 

KategoriPR 

100.0% 100.0% 100.0% 100.0% 100.0% 



 
 
 

 

 
 

% of Total 10.0% 29.7% 35.6% 24.7% 100.0% 

 

 

Crosstab Aspek Tunjangan 

Status Sekolah 

KategoriTU 

Total 

Sangat 

Rendah Rendah Sedang Tinggi 

Negeri KategoriTPK Sangat 

Rendah 

Count 2 4 0 0 6 

% within 

KategoriTPK 

33.3% 66.7% 0.0% 0.0% 100.0% 

% within 

KategoriTU 

33.3% 14.3% 0.0% 0.0% 6.1% 

% of Total 2.0% 4.0% 0.0% 0.0% 6.1% 

Rendah Count 3 15 1 1 20 

% within 

KategoriTPK 

15.0% 75.0% 5.0% 5.0% 100.0% 

% within 

KategoriTU 

50.0% 53.6% 3.2% 2.9% 20.2% 

% of Total 3.0% 15.2% 1.0% 1.0% 20.2% 

Sedang Count 1 8 14 4 27 

% within 

KategoriTPK 

3.7% 29.6% 51.9% 14.8% 100.0% 

% within 

KategoriTU 

16.7% 28.6% 45.2% 11.8% 27.3% 

% of Total 1.0% 8.1% 14.1% 4.0% 27.3% 

Tinggi Count 0 1 16 29 46 

% within 

KategoriTPK 

0.0% 2.2% 34.8% 63.0% 100.0% 

% within 

KategoriTU 

0.0% 3.6% 51.6% 85.3% 46.5% 

% of Total 0.0% 1.0% 16.2% 29.3% 46.5% 

Total Count 6 28 31 34 99 

% within 

KategoriTPK 

6.1% 28.3% 31.3% 34.3% 100.0% 

% within 

KategoriTU 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 6.1% 28.3% 31.3% 34.3% 100.0% 

Swasta KategoriTPK Count 2 10 1 0 13 



 
 
 

 

 
 

Sangat 

Rendah 

% within 

KategoriTPK 

15.4% 76.9% 7.7% 0.0% 100.0% 

% within 

KategoriTU 

20.0% 24.4% 2.1% 0.0% 10.8% 

% of Total 1.7% 8.3% 0.8% 0.0% 10.8% 

Rendah Count 6 16 3 1 26 

% within 

KategoriTPK 

23.1% 61.5% 11.5% 3.8% 100.0% 

% within 

KategoriTU 

60.0% 39.0% 6.4% 4.5% 21.7% 

% of Total 5.0% 13.3% 2.5% 0.8% 21.7% 

Sedang Count 2 12 27 5 46 

% within 

KategoriTPK 

4.3% 26.1% 58.7% 10.9% 100.0% 

% within 

KategoriTU 

20.0% 29.3% 57.4% 22.7% 38.3% 

% of Total 1.7% 10.0% 22.5% 4.2% 38.3% 

Tinggi Count 0 3 16 16 35 

% within 

KategoriTPK 

0.0% 8.6% 45.7% 45.7% 100.0% 

% within 

KategoriTU 

0.0% 7.3% 34.0% 72.7% 29.2% 

% of Total 0.0% 2.5% 13.3% 13.3% 29.2% 

Total Count 10 41 47 22 120 

% within 

KategoriTPK 

8.3% 34.2% 39.2% 18.3% 100.0% 

% within 

KategoriTU 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 8.3% 34.2% 39.2% 18.3% 100.0% 

Total KategoriTPK Sangat 

Rendah 

Count 4 14 1 0 19 

% within 

KategoriTPK 

21.1% 73.7% 5.3% 0.0% 100.0% 

% within 

KategoriTU 

25.0% 20.3% 1.3% 0.0% 8.7% 

% of Total 1.8% 6.4% 0.5% 0.0% 8.7% 

Rendah Count 9 31 4 2 46 

% within 

KategoriTPK 

19.6% 67.4% 8.7% 4.3% 100.0% 



 
 
 

 

 
 

% within 

KategoriTU 

56.3% 44.9% 5.1% 3.6% 21.0% 

% of Total 4.1% 14.2% 1.8% 0.9% 21.0% 

Sedang Count 3 20 41 9 73 

% within 

KategoriTPK 

4.1% 27.4% 56.2% 12.3% 100.0% 

% within 

KategoriTU 

18.8% 29.0% 52.6% 16.1% 33.3% 

% of Total 1.4% 9.1% 18.7% 4.1% 33.3% 

Tinggi Count 0 4 32 45 81 

% within 

KategoriTPK 

0.0% 4.9% 39.5% 55.6% 100.0% 

% within 

KategoriTU 

0.0% 5.8% 41.0% 80.4% 37.0% 

% of Total 0.0% 1.8% 14.6% 20.5% 37.0% 

Total Count 16 69 78 56 219 

% within 

KategoriTPK 

7.3% 31.5% 35.6% 25.6% 100.0% 

% within 

KategoriTU 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 7.3% 31.5% 35.6% 25.6% 100.0% 

 

 

Crosstab Aspek Imbalan 

Status Sekolah 

KategoriIM 

Total 

Sangat 

Rendah Rendah Sedang Tinggi 

Negeri KategoriTPK Sangat 

Rendah 

Count 2 3 1 0 6 

% within 

KategoriTPK 

33.3% 50.0% 16.7% 0.0% 100.0% 

% within 

KategoriIM 

50.0% 12.5% 2.7% 0.0% 6.1% 

% of Total 2.0% 3.0% 1.0% 0.0% 6.1% 

Rendah Count 2 15 3 0 20 

% within 

KategoriTPK 

10.0% 75.0% 15.0% 0.0% 100.0% 

% within 

KategoriIM 

50.0% 62.5% 8.1% 0.0% 20.2% 



 
 
 

 

 
 

% of Total 2.0% 15.2% 3.0% 0.0% 20.2% 

Sedang Count 0 4 20 3 27 

% within 

KategoriTPK 

0.0% 14.8% 74.1% 11.1% 100.0% 

% within 

KategoriIM 

0.0% 16.7% 54.1% 8.8% 27.3% 

% of Total 0.0% 4.0% 20.2% 3.0% 27.3% 

Tinggi Count 0 2 13 31 46 

% within 

KategoriTPK 

0.0% 4.3% 28.3% 67.4% 100.0% 

% within 

KategoriIM 

0.0% 8.3% 35.1% 91.2% 46.5% 

% of Total 0.0% 2.0% 13.1% 31.3% 46.5% 

Total Count 4 24 37 34 99 

% within 

KategoriTPK 

4.0% 24.2% 37.4% 34.3% 100.0% 

% within 

KategoriIM 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 4.0% 24.2% 37.4% 34.3% 100.0% 

Swasta KategoriTPK Sangat 

Rendah 

Count 2 10 1 0 13 

% within 

KategoriTPK 

15.4% 76.9% 7.7% 0.0% 100.0% 

% within 

KategoriIM 

33.3% 20.4% 2.2% 0.0% 10.8% 

% of Total 1.7% 8.3% 0.8% 0.0% 10.8% 

Rendah Count 3 19 4 0 26 

% within 

KategoriTPK 

11.5% 73.1% 15.4% 0.0% 100.0% 

% within 

KategoriIM 

50.0% 38.8% 8.9% 0.0% 21.7% 

% of Total 2.5% 15.8% 3.3% 0.0% 21.7% 

Sedang Count 1 15 27 3 46 

% within 

KategoriTPK 

2.2% 32.6% 58.7% 6.5% 100.0% 

% within 

KategoriIM 

16.7% 30.6% 60.0% 15.0% 38.3% 

% of Total 0.8% 12.5% 22.5% 2.5% 38.3% 

Tinggi Count 0 5 13 17 35 



 
 
 

 

 
 

% within 

KategoriTPK 

0.0% 14.3% 37.1% 48.6% 100.0% 

% within 

KategoriIM 

0.0% 10.2% 28.9% 85.0% 29.2% 

% of Total 0.0% 4.2% 10.8% 14.2% 29.2% 

Total Count 6 49 45 20 120 

% within 

KategoriTPK 

5.0% 40.8% 37.5% 16.7% 100.0% 

% within 

KategoriIM 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 5.0% 40.8% 37.5% 16.7% 100.0% 

Total KategoriTPK Sangat 

Rendah 

Count 4 13 2 0 19 

% within 

KategoriTPK 

21.1% 68.4% 10.5% 0.0% 100.0% 

% within 

KategoriIM 

40.0% 17.8% 2.4% 0.0% 8.7% 

% of Total 1.8% 5.9% 0.9% 0.0% 8.7% 

Rendah Count 5 34 7 0 46 

% within 

KategoriTPK 

10.9% 73.9% 15.2% 0.0% 100.0% 

% within 

KategoriIM 

50.0% 46.6% 8.5% 0.0% 21.0% 

% of Total 2.3% 15.5% 3.2% 0.0% 21.0% 

Sedang Count 1 19 47 6 73 

% within 

KategoriTPK 

1.4% 26.0% 64.4% 8.2% 100.0% 

% within 

KategoriIM 

10.0% 26.0% 57.3% 11.1% 33.3% 

% of Total 0.5% 8.7% 21.5% 2.7% 33.3% 

Tinggi Count 0 7 26 48 81 

% within 

KategoriTPK 

0.0% 8.6% 32.1% 59.3% 100.0% 

% within 

KategoriIM 

0.0% 9.6% 31.7% 88.9% 37.0% 

% of Total 0.0% 3.2% 11.9% 21.9% 37.0% 

Total Count 10 73 82 54 219 

% within 

KategoriTPK 

4.6% 33.3% 37.4% 24.7% 100.0% 



 
 
 

 

 
 

% within 

KategoriIM 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 4.6% 33.3% 37.4% 24.7% 100.0% 

 

 

Crosstab Pengawasan 

Status Sekolah 

KategoriPE 

Total 

Sangat 

Rendah Rendah Sedang Tinggi 

Negeri KategoriTPK Sangat 

Rendah 

Count 5 1 0 0 6 

% within 

KategoriTPK 

83.3% 16.7% 0.0% 0.0% 100.0% 

% within 

KategoriPE 

35.7% 16.7% 0.0% 0.0% 6.1% 

% of Total 5.1% 1.0% 0.0% 0.0% 6.1% 

Rendah Count 5 2 11 2 20 

% within 

KategoriTPK 

25.0% 10.0% 55.0% 10.0% 100.0% 

% within 

KategoriPE 

35.7% 33.3% 27.5% 5.1% 20.2% 

% of Total 5.1% 2.0% 11.1% 2.0% 20.2% 

Sedang Count 4 3 15 5 27 

% within 

KategoriTPK 

14.8% 11.1% 55.6% 18.5% 100.0% 

% within 

KategoriPE 

28.6% 50.0% 37.5% 12.8% 27.3% 

% of Total 4.0% 3.0% 15.2% 5.1% 27.3% 

Tinggi Count 0 0 14 32 46 

% within 

KategoriTPK 

0.0% 0.0% 30.4% 69.6% 100.0% 

% within 

KategoriPE 

0.0% 0.0% 35.0% 82.1% 46.5% 

% of Total 0.0% 0.0% 14.1% 32.3% 46.5% 

Total Count 14 6 40 39 99 

% within 

KategoriTPK 

14.1% 6.1% 40.4% 39.4% 100.0% 

% within 

KategoriPE 

100.0% 100.0% 100.0% 100.0% 100.0% 



 
 
 

 

 
 

% of Total 14.1% 6.1% 40.4% 39.4% 100.0% 

Swasta KategoriTPK Sangat 

Rendah 

Count 9 4 0 0 13 

% within 

KategoriTPK 

69.2% 30.8% 0.0% 0.0% 100.0% 

% within 

KategoriPE 

39.1% 33.3% 0.0% 0.0% 10.8% 

% of Total 7.5% 3.3% 0.0% 0.0% 10.8% 

Rendah Count 11 5 7 3 26 

% within 

KategoriTPK 

42.3% 19.2% 26.9% 11.5% 100.0% 

% within 

KategoriPE 

47.8% 41.7% 19.4% 6.1% 21.7% 

% of Total 9.2% 4.2% 5.8% 2.5% 21.7% 

Sedang Count 2 3 21 20 46 

% within 

KategoriTPK 

4.3% 6.5% 45.7% 43.5% 100.0% 

% within 

KategoriPE 

8.7% 25.0% 58.3% 40.8% 38.3% 

% of Total 1.7% 2.5% 17.5% 16.7% 38.3% 

Tinggi Count 1 0 8 26 35 

% within 

KategoriTPK 

2.9% 0.0% 22.9% 74.3% 100.0% 

% within 

KategoriPE 

4.3% 0.0% 22.2% 53.1% 29.2% 

% of Total 0.8% 0.0% 6.7% 21.7% 29.2% 

Total Count 23 12 36 49 120 

% within 

KategoriTPK 

19.2% 10.0% 30.0% 40.8% 100.0% 

% within 

KategoriPE 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 19.2% 10.0% 30.0% 40.8% 100.0% 

Total KategoriTPK Sangat 

Rendah 

Count 14 5 0 0 19 

% within 

KategoriTPK 

73.7% 26.3% 0.0% 0.0% 100.0% 

% within 

KategoriPE 

37.8% 27.8% 0.0% 0.0% 8.7% 

% of Total 6.4% 2.3% 0.0% 0.0% 8.7% 

Rendah Count 16 7 18 5 46 



 
 
 

 

 
 

% within 

KategoriTPK 

34.8% 15.2% 39.1% 10.9% 100.0% 

% within 

KategoriPE 

43.2% 38.9% 23.7% 5.7% 21.0% 

% of Total 7.3% 3.2% 8.2% 2.3% 21.0% 

Sedang Count 6 6 36 25 73 

% within 

KategoriTPK 

8.2% 8.2% 49.3% 34.2% 100.0% 

% within 

KategoriPE 

16.2% 33.3% 47.4% 28.4% 33.3% 

% of Total 2.7% 2.7% 16.4% 11.4% 33.3% 

Tinggi Count 1 0 22 58 81 

% within 

KategoriTPK 

1.2% 0.0% 27.2% 71.6% 100.0% 

% within 

KategoriPE 

2.7% 0.0% 28.9% 65.9% 37.0% 

% of Total 0.5% 0.0% 10.0% 26.5% 37.0% 

Total Count 37 18 76 88 219 

% within 

KategoriTPK 

16.9% 8.2% 34.7% 40.2% 100.0% 

% within 

KategoriPE 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 16.9% 8.2% 34.7% 40.2% 100.0% 

 

 

Crosstab Prosedur Pekerjaan 

Status Sekolah 

KategoriPP 

Total 

Sangat 

Rendah Rendah Sedang Tinggi 

Negeri KategoriTPK Sangat 

Rendah 

Count 4 0 2 0 6 

% within 

KategoriTPK 

66.7% 0.0% 33.3% 0.0% 100.0% 

% within 

KategoriPP 

26.7% 0.0% 4.5% 0.0% 6.1% 

% of Total 4.0% 0.0% 2.0% 0.0% 6.1% 

Rendah Count 10 6 4 0 20 

% within 

KategoriTPK 

50.0% 30.0% 20.0% 0.0% 100.0% 



 
 
 

 

 
 

% within 

KategoriPP 

66.7% 60.0% 9.1% 0.0% 20.2% 

% of Total 10.1% 6.1% 4.0% 0.0% 20.2% 

Sedang Count 1 4 21 1 27 

% within 

KategoriTPK 

3.7% 14.8% 77.8% 3.7% 100.0% 

% within 

KategoriPP 

6.7% 40.0% 47.7% 3.3% 27.3% 

% of Total 1.0% 4.0% 21.2% 1.0% 27.3% 

Tinggi Count 0 0 17 29 46 

% within 

KategoriTPK 

0.0% 0.0% 37.0% 63.0% 100.0% 

% within 

KategoriPP 

0.0% 0.0% 38.6% 96.7% 46.5% 

% of Total 0.0% 0.0% 17.2% 29.3% 46.5% 

Total Count 15 10 44 30 99 

% within 

KategoriTPK 

15.2% 10.1% 44.4% 30.3% 100.0% 

% within 

KategoriPP 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 15.2% 10.1% 44.4% 30.3% 100.0% 

Swasta KategoriTPK Sangat 

Rendah 

Count 11 1 1 0 13 

% within 

KategoriTPK 

84.6% 7.7% 7.7% 0.0% 100.0% 

% within 

KategoriPP 

50.0% 4.2% 2.0% 0.0% 10.8% 

% of Total 9.2% 0.8% 0.8% 0.0% 10.8% 

Rendah Count 8 8 7 3 26 

% within 

KategoriTPK 

30.8% 30.8% 26.9% 11.5% 100.0% 

% within 

KategoriPP 

36.4% 33.3% 14.3% 12.0% 21.7% 

% of Total 6.7% 6.7% 5.8% 2.5% 21.7% 

Sedang Count 3 12 25 6 46 

% within 

KategoriTPK 

6.5% 26.1% 54.3% 13.0% 100.0% 

% within 

KategoriPP 

13.6% 50.0% 51.0% 24.0% 38.3% 



 
 
 

 

 
 

% of Total 2.5% 10.0% 20.8% 5.0% 38.3% 

Tinggi Count 0 3 16 16 35 

% within 

KategoriTPK 

0.0% 8.6% 45.7% 45.7% 100.0% 

% within 

KategoriPP 

0.0% 12.5% 32.7% 64.0% 29.2% 

% of Total 0.0% 2.5% 13.3% 13.3% 29.2% 

Total Count 22 24 49 25 120 

% within 

KategoriTPK 

18.3% 20.0% 40.8% 20.8% 100.0% 

% within 

KategoriPP 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 18.3% 20.0% 40.8% 20.8% 100.0% 

Total KategoriTPK Sangat 

Rendah 

Count 15 1 3 0 19 

% within 

KategoriTPK 

78.9% 5.3% 15.8% 0.0% 100.0% 

% within 

KategoriPP 

40.5% 2.9% 3.2% 0.0% 8.7% 

% of Total 6.8% 0.5% 1.4% 0.0% 8.7% 

Rendah Count 18 14 11 3 46 

% within 

KategoriTPK 

39.1% 30.4% 23.9% 6.5% 100.0% 

% within 

KategoriPP 

48.6% 41.2% 11.8% 5.5% 21.0% 

% of Total 8.2% 6.4% 5.0% 1.4% 21.0% 

Sedang Count 4 16 46 7 73 

% within 

KategoriTPK 

5.5% 21.9% 63.0% 9.6% 100.0% 

% within 

KategoriPP 

10.8% 47.1% 49.5% 12.7% 33.3% 

% of Total 1.8% 7.3% 21.0% 3.2% 33.3% 

Tinggi Count 0 3 33 45 81 

% within 

KategoriTPK 

0.0% 3.7% 40.7% 55.6% 100.0% 

% within 

KategoriPP 

0.0% 8.8% 35.5% 81.8% 37.0% 

% of Total 0.0% 1.4% 15.1% 20.5% 37.0% 

Total Count 37 34 93 55 219 



 
 
 

 

 
 

% within 

KategoriTPK 

16.9% 15.5% 42.5% 25.1% 100.0% 

% within 

KategoriPP 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 16.9% 15.5% 42.5% 25.1% 100.0% 

 

 

Crosstab 

Status Sekolah 

KategoriRK 

Total 

Sangat 

Rendah Rendah Sedang Tinggi 

Negeri KategoriTPK Sangat 

Rendah 

Count 4 1 1 0 6 

% within 

KategoriTPK 

66.7% 16.7% 16.7% 0.0% 100.0% 

% within 

KategoriRK 

80.0% 3.8% 3.6% 0.0% 6.1% 

% of Total 4.0% 1.0% 1.0% 0.0% 6.1% 

Rendah Count 1 9 6 4 20 

% within 

KategoriTPK 

5.0% 45.0% 30.0% 20.0% 100.0% 

% within 

KategoriRK 

20.0% 34.6% 21.4% 10.0% 20.2% 

% of Total 1.0% 9.1% 6.1% 4.0% 20.2% 

Sedang Count 0 13 6 8 27 

% within 

KategoriTPK 

0.0% 48.1% 22.2% 29.6% 100.0% 

% within 

KategoriRK 

0.0% 50.0% 21.4% 20.0% 27.3% 

% of Total 0.0% 13.1% 6.1% 8.1% 27.3% 

Tinggi Count 0 3 15 28 46 

% within 

KategoriTPK 

0.0% 6.5% 32.6% 60.9% 100.0% 

% within 

KategoriRK 

0.0% 11.5% 53.6% 70.0% 46.5% 

% of Total 0.0% 3.0% 15.2% 28.3% 46.5% 

Total Count 5 26 28 40 99 

% within 

KategoriTPK 

5.1% 26.3% 28.3% 40.4% 100.0% 



 
 
 

 

 
 

% within 

KategoriRK 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 5.1% 26.3% 28.3% 40.4% 100.0% 

Swasta KategoriTPK Sangat 

Rendah 

Count 11 2 0 0 13 

% within 

KategoriTPK 

84.6% 15.4% 0.0% 0.0% 100.0% 

% within 

KategoriRK 

73.3% 5.3% 0.0% 0.0% 10.8% 

% of Total 9.2% 1.7% 0.0% 0.0% 10.8% 

Rendah Count 2 16 4 4 26 

% within 

KategoriTPK 

7.7% 61.5% 15.4% 15.4% 100.0% 

% within 

KategoriRK 

13.3% 42.1% 19.0% 8.7% 21.7% 

% of Total 1.7% 13.3% 3.3% 3.3% 21.7% 

Sedang Count 2 17 9 18 46 

% within 

KategoriTPK 

4.3% 37.0% 19.6% 39.1% 100.0% 

% within 

KategoriRK 

13.3% 44.7% 42.9% 39.1% 38.3% 

% of Total 1.7% 14.2% 7.5% 15.0% 38.3% 

Tinggi Count 0 3 8 24 35 

% within 

KategoriTPK 

0.0% 8.6% 22.9% 68.6% 100.0% 

% within 

KategoriRK 

0.0% 7.9% 38.1% 52.2% 29.2% 

% of Total 0.0% 2.5% 6.7% 20.0% 29.2% 

Total Count 15 38 21 46 120 

% within 

KategoriTPK 

12.5% 31.7% 17.5% 38.3% 100.0% 

% within 

KategoriRK 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 12.5% 31.7% 17.5% 38.3% 100.0% 

Total KategoriTPK Sangat 

Rendah 

Count 15 3 1 0 19 

% within 

KategoriTPK 

78.9% 15.8% 5.3% 0.0% 100.0% 

% within 

KategoriRK 

75.0% 4.7% 2.0% 0.0% 8.7% 



 
 
 

 

 
 

% of Total 6.8% 1.4% 0.5% 0.0% 8.7% 

Rendah Count 3 25 10 8 46 

% within 

KategoriTPK 

6.5% 54.3% 21.7% 17.4% 100.0% 

% within 

KategoriRK 

15.0% 39.1% 20.4% 9.3% 21.0% 

% of Total 1.4% 11.4% 4.6% 3.7% 21.0% 

Sedang Count 2 30 15 26 73 

% within 

KategoriTPK 

2.7% 41.1% 20.5% 35.6% 100.0% 

% within 

KategoriRK 

10.0% 46.9% 30.6% 30.2% 33.3% 

% of Total 0.9% 13.7% 6.8% 11.9% 33.3% 

Tinggi Count 0 6 23 52 81 

% within 

KategoriTPK 

0.0% 7.4% 28.4% 64.2% 100.0% 

% within 

KategoriRK 

0.0% 9.4% 46.9% 60.5% 37.0% 

% of Total 0.0% 2.7% 10.5% 23.7% 37.0% 

Total Count 20 64 49 86 219 

% within 

KategoriTPK 

9.1% 29.2% 22.4% 39.3% 100.0% 

% within 

KategoriRK 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 9.1% 29.2% 22.4% 39.3% 100.0% 

 

 

Crosstab Kategori Sifat Pekerjaan dan Status Sekolah 

Status Sekolah 

KategoriSP 

Total 

Sangat 

Rendah Rendah Sedang Tinggi 

Negeri KategoriTPK Sangat 

Rendah 

Count 3 2 1 0 6 

% within 

KategoriTPK 

50.0% 33.3% 16.7% 0.0% 100.0% 

% within 

KategoriSP 

50.0% 9.5% 3.1% 0.0% 6.1% 

% of Total 3.0% 2.0% 1.0% 0.0% 6.1% 

Rendah Count 2 8 5 5 20 



 
 
 

 

 
 

% within 

KategoriTPK 

10.0% 40.0% 25.0% 25.0% 100.0% 

% within 

KategoriSP 

33.3% 38.1% 15.6% 12.5% 20.2% 

% of Total 2.0% 8.1% 5.1% 5.1% 20.2% 

Sedang Count 1 7 10 9 27 

% within 

KategoriTPK 

3.7% 25.9% 37.0% 33.3% 100.0% 

% within 

KategoriSP 

16.7% 33.3% 31.3% 22.5% 27.3% 

% of Total 1.0% 7.1% 10.1% 9.1% 27.3% 

Tinggi Count 0 4 16 26 46 

% within 

KategoriTPK 

0.0% 8.7% 34.8% 56.5% 100.0% 

% within 

KategoriSP 

0.0% 19.0% 50.0% 65.0% 46.5% 

% of Total 0.0% 4.0% 16.2% 26.3% 46.5% 

Total Count 6 21 32 40 99 

% within 

KategoriTPK 

6.1% 21.2% 32.3% 40.4% 100.0% 

% within 

KategoriSP 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 6.1% 21.2% 32.3% 40.4% 100.0% 

Swasta KategoriTPK Sangat 

Rendah 

Count 10 2 0 1 13 

% within 

KategoriTPK 

76.9% 15.4% 0.0% 7.7% 100.0% 

% within 

KategoriSP 

52.6% 7.7% 0.0% 2.3% 10.8% 

% of Total 8.3% 1.7% 0.0% 0.8% 10.8% 

Rendah Count 5 9 6 6 26 

% within 

KategoriTPK 

19.2% 34.6% 23.1% 23.1% 100.0% 

% within 

KategoriSP 

26.3% 34.6% 19.4% 13.6% 21.7% 

% of Total 4.2% 7.5% 5.0% 5.0% 21.7% 

Sedang Count 3 15 12 16 46 

% within 

KategoriTPK 

6.5% 32.6% 26.1% 34.8% 100.0% 



 
 
 

 

 
 

% within 

KategoriSP 

15.8% 57.7% 38.7% 36.4% 38.3% 

% of Total 2.5% 12.5% 10.0% 13.3% 38.3% 

Tinggi Count 1 0 13 21 35 

% within 

KategoriTPK 

2.9% 0.0% 37.1% 60.0% 100.0% 

% within 

KategoriSP 

5.3% 0.0% 41.9% 47.7% 29.2% 

% of Total 0.8% 0.0% 10.8% 17.5% 29.2% 

Total Count 19 26 31 44 120 

% within 

KategoriTPK 

15.8% 21.7% 25.8% 36.7% 100.0% 

% within 

KategoriSP 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 15.8% 21.7% 25.8% 36.7% 100.0% 

Total KategoriTPK Sangat 

Rendah 

Count 13 4 1 1 19 

% within 

KategoriTPK 

68.4% 21.1% 5.3% 5.3% 100.0% 

% within 

KategoriSP 

52.0% 8.5% 1.6% 1.2% 8.7% 

% of Total 5.9% 1.8% 0.5% 0.5% 8.7% 

Rendah Count 7 17 11 11 46 

% within 

KategoriTPK 

15.2% 37.0% 23.9% 23.9% 100.0% 

% within 

KategoriSP 

28.0% 36.2% 17.5% 13.1% 21.0% 

% of Total 3.2% 7.8% 5.0% 5.0% 21.0% 

Sedang Count 4 22 22 25 73 

% within 

KategoriTPK 

5.5% 30.1% 30.1% 34.2% 100.0% 

% within 

KategoriSP 

16.0% 46.8% 34.9% 29.8% 33.3% 

% of Total 1.8% 10.0% 10.0% 11.4% 33.3% 

Tinggi Count 1 4 29 47 81 

% within 

KategoriTPK 

1.2% 4.9% 35.8% 58.0% 100.0% 

% within 

KategoriSP 

4.0% 8.5% 46.0% 56.0% 37.0% 



 
 
 

 

 
 

% of Total 0.5% 1.8% 13.2% 21.5% 37.0% 

Total Count 25 47 63 84 219 

% within 

KategoriTPK 

11.4% 21.5% 28.8% 38.4% 100.0% 

% within 

KategoriSP 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 11.4% 21.5% 28.8% 38.4% 100.0% 

 

 

Crosstab Kategori Komunikasi dan Status Sekolah 

Status Sekolah 

KategoriKO 

Total 

Sangat 

Rendah Rendah Sedang Tinggi 

Negeri KategoriTPK Sangat 

Rendah 

Count 2 2 2 0 6 

% within 

KategoriTPK 

33.3% 33.3% 33.3% 0.0% 100.0% 

% within 

KategoriKO 

100.0% 33.3% 5.9% 0.0% 6.1% 

% of Total 2.0% 2.0% 2.0% 0.0% 6.1% 

Rendah Count 0 3 11 6 20 

% within 

KategoriTPK 

0.0% 15.0% 55.0% 30.0% 100.0% 

% within 

KategoriKO 

0.0% 50.0% 32.4% 10.5% 20.2% 

% of Total 0.0% 3.0% 11.1% 6.1% 20.2% 

Sedang Count 0 1 14 12 27 

% within 

KategoriTPK 

0.0% 3.7% 51.9% 44.4% 100.0% 

% within 

KategoriKO 

0.0% 16.7% 41.2% 21.1% 27.3% 

% of Total 0.0% 1.0% 14.1% 12.1% 27.3% 

Tinggi Count 0 0 7 39 46 

% within 

KategoriTPK 

0.0% 0.0% 15.2% 84.8% 100.0% 

% within 

KategoriKO 

0.0% 0.0% 20.6% 68.4% 46.5% 

% of Total 0.0% 0.0% 7.1% 39.4% 46.5% 

Total Count 2 6 34 57 99 



 
 
 

 

 
 

% within 

KategoriTPK 

2.0% 6.1% 34.3% 57.6% 100.0% 

% within 

KategoriKO 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 2.0% 6.1% 34.3% 57.6% 100.0% 

Swasta KategoriTPK Sangat 

Rendah 

Count 4 8 1 0 13 

% within 

KategoriTPK 

30.8% 61.5% 7.7% 0.0% 100.0% 

% within 

KategoriKO 

100.0% 53.3% 3.0% 0.0% 10.8% 

% of Total 3.3% 6.7% 0.8% 0.0% 10.8% 

Rendah Count 0 3 13 10 26 

% within 

KategoriTPK 

0.0% 11.5% 50.0% 38.5% 100.0% 

% within 

KategoriKO 

0.0% 20.0% 39.4% 14.7% 21.7% 

% of Total 0.0% 2.5% 10.8% 8.3% 21.7% 

Sedang Count 0 4 15 27 46 

% within 

KategoriTPK 

0.0% 8.7% 32.6% 58.7% 100.0% 

% within 

KategoriKO 

0.0% 26.7% 45.5% 39.7% 38.3% 

% of Total 0.0% 3.3% 12.5% 22.5% 38.3% 

Tinggi Count 0 0 4 31 35 

% within 

KategoriTPK 

0.0% 0.0% 11.4% 88.6% 100.0% 

% within 

KategoriKO 

0.0% 0.0% 12.1% 45.6% 29.2% 

% of Total 0.0% 0.0% 3.3% 25.8% 29.2% 

Total Count 4 15 33 68 120 

% within 

KategoriTPK 

3.3% 12.5% 27.5% 56.7% 100.0% 

% within 

KategoriKO 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 3.3% 12.5% 27.5% 56.7% 100.0% 

Total KategoriTPK Sangat 

Rendah 

Count 6 10 3 0 19 

% within 

KategoriTPK 

31.6% 52.6% 15.8% 0.0% 100.0% 



 
 
 

 

 
 

% within 

KategoriKO 

100.0% 47.6% 4.5% 0.0% 8.7% 

% of Total 2.7% 4.6% 1.4% 0.0% 8.7% 

Rendah Count 0 6 24 16 46 

% within 

KategoriTPK 

0.0% 13.0% 52.2% 34.8% 100.0% 

% within 

KategoriKO 

0.0% 28.6% 35.8% 12.8% 21.0% 

% of Total 0.0% 2.7% 11.0% 7.3% 21.0% 

Sedang Count 0 5 29 39 73 

% within 

KategoriTPK 

0.0% 6.8% 39.7% 53.4% 100.0% 

% within 

KategoriKO 

0.0% 23.8% 43.3% 31.2% 33.3% 

% of Total 0.0% 2.3% 13.2% 17.8% 33.3% 

Tinggi Count 0 0 11 70 81 

% within 

KategoriTPK 

0.0% 0.0% 13.6% 86.4% 100.0% 

% within 

KategoriKO 

0.0% 0.0% 16.4% 56.0% 37.0% 

% of Total 0.0% 0.0% 5.0% 32.0% 37.0% 

Total Count 6 21 67 125 219 

% within 

KategoriTPK 

2.7% 9.6% 30.6% 57.1% 100.0% 

% within 

KategoriKO 

100.0% 100.0% 100.0% 100.0% 100.0% 

% of Total 2.7% 9.6% 30.6% 57.1% 100.0% 

 

  



 
 
 

 

 
 

Lampiran 6- Hasil Uji Normalitas 

Tests of Normality 

 

Status Sekolah 

Kolmogorov-Smirnova Shapiro-Wilk 

 
Statistic df Sig. Statistic df Sig. 

NTKK Negeri .130 99 .000 .938 99 .000 

Swasta .066 120 .200* .971 120 .011 

*. This is a lower bound of the true significance. 

a. Lilliefors Significance Correction 

 

 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Predicted Value 

N 219 

Normal Parametersa,b Mean 142.8173516 

Std. Deviation 2.86981947 

Most Extreme Differences Absolute .366 

Positive .366 

Negative -.316 

Test Statistic .366 

Asymp. Sig. (2-tailed) .000c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

Lampiran 7- Hasil Uji Homogenitas 

 

Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

NTKK Based on Mean .065 1 217 .799 

Based on Median .014 1 217 .906 

Based on Median and with 

adjusted df 

.014 1 217.000 .906 

Based on trimmed mean .023 1 217 .879 

 

 
  



 
 
 

 

 
 

Lampiran 8- Surat Izin dari DPMPTSP 

 



 
 
 

 

 
 

 

 



 
 
 

 

 
 

Lampiran 9- Perizinan Alat Ukur Skala Kepuasan Kerja 

 

 

 


