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LAMPIRAN 

Lampiran 1. Data Set 

1. Kuesioner Survei Angkatan Kerja Nasional 2022 (Sakernas) periode Agustus 2022 
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2. Data Sakernas sebelum di olah 
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Lampiran 2. Hasil Estimasi 

1. Ringkasan Statistik Variabel Penelitian 

. summarize hours educ_level informal work_kat urban 

 
    Variable |        Obs        Mean    Std. Dev.       Min        Max 

-------------+--------------------------------------------------------- 

       hours |      6,432    34.12174    18.63191          1         98 

  educ_level |     11,675    1.509722    .7338955          1          3 

    informal |      6,432    .7198383     .449113          0          1 

    work_kat |      6,432    2.120491    .9491519          1          3 

       rural |     11,675    .3301071    .4702716          0          1 

 
  
 
 

2. Hasil Regresi Linear Berganda, Metode Ordinary Least Square (OLS) 

 

. regress hours i.educ_level informal i.work_kat rural 

 

      Source |       SS           df       MS      Number of obs   =     6,432 

-------------+----------------------------------   F(6, 6425)      =    233.54 

       Model |  399712.371         6  66618.7284   Prob > F        =    0.0000 

    Residual |  1832797.31     6,425  285.260282   R-squared       =    0.1790 

-------------+----------------------------------   Adj R-squared   =    0.1783 

       Total |  2232509.68     6,431  347.148139   Root MSE        =     16.89 

 

------------------------------------------------------------------------------ 

       hours |      Coef.   Std. Err.      t    P>|t|     [95% Conf. Interval] 

-------------+---------------------------------------------------------------- 

  educ_level | 

     sedang  |  -2.548119   .5735876    -4.44   0.000    -3.672542   -1.423697 

     tinggi  |  -5.012965   .7471009    -6.71   0.000    -6.477532   -3.548398 

             | 

    informal |   3.674901   .6523678     5.63   0.000     2.396042    4.953759 

             | 

    work_kat | 

   sekunder  |   8.849111   .8114187    10.91   0.000      7.25846    10.43976 

    tersier  |   18.12132   .5504054    32.92   0.000     17.04234     19.2003 

             | 

       rural |   2.589522   .5035943     5.14   0.000     1.602309    3.576734 

       _cons |   22.09292   .7356356    30.03   0.000     20.65083    23.53501 

---------------------------------------------------------------------------- 
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3. Uji Normalitas 

 

. sktest residual, noadjust 
 

                    Skewness/Kurtosis tests for Normality 

                                                          ------ joint ------ 

    Variable |        Obs  Pr(Skewness)  Pr(Kurtosis)     chi2(2)   Prob>chi2 

-------------+--------------------------------------------------------------- 

    residual |      6,432     0.0000        0.0000      203.95         0.0000 

 

 

4. Uji Heterokedastisitas 
 

. * Uji Heterokedastistas 

. estat hettest 

 

Breusch-Pagan / Cook-Weisberg test for heteroskedasticity  

         Ho: Constant variance 

         Variables: fitted values of hours 

 

         chi2(1)      =   516.38 

         Prob > chi2  =   0.0000 

 

5. Regresi Robust untuk Atasi Masalah Heterokedastisitas 

 

. reg hours i.educ_level informal i.work_kat rural, robust  

 

Linear regression                               Number of obs     =      6,432 

                                                F(6, 6425)        =     231.97 

                                                Prob > F          =     0.0000 

                                                R-squared         =     0.1790 

                                                Root MSE          =      16.89 

 

------------------------------------------------------------------------------ 

             |               Robust 

       hours |      Coef.   Std. Err.      t    P>|t|     [95% Conf. Interval] 

-------------+---------------------------------------------------------------- 

  educ_level | 

     sedang  |  -2.548119   .6411062    -3.97   0.000    -3.804901   -1.291338 

     tinggi  |  -5.012965    .785293    -6.38   0.000    -6.552401   -3.473529 

             | 

    informal |   3.674901     .74392     4.94   0.000      2.21657    5.133232 

             | 

    work_kat | 

   sekunder  |   8.849111   .7874528    11.24   0.000     7.305442    10.39278 

    tersier  |   18.12132   .6454669    28.07   0.000     16.85599    19.38665 

             | 

       rural |   2.589522   .5482158     4.72   0.000     1.514836    3.664207 

       _cons |   22.09292   .8046022    27.46   0.000     20.51563    23.67021 
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6. Uji Multikolinearitas 

. estat vif  

    Variable |       VIF       1/VIF   

-------------+---------------------- 

  educ_level | 

          2  |      1.17    0.856288 

          3  |      2.05    0.487700 

    informal |      1.94    0.516733 

    work_kat | 

          2  |      1.15    0.868574 

          3  |      1.71    0.586335 

       rural |      1.20    0.833888 

-------------+---------------------- 

    Mean VIF |      1.53 

 

.  
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