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Lampiran 1 :
DAFTAR PERTANYAAN
PETUJUK PENGISIAN
Daftar pertanyaan ini terdiri dari 5 (lima) variabel, yaitu: Budaya Kerja (X1). Komitmen
Organisasi (X2). Kepuasan Kerja (X3), OCB (Y1), dan Kinerja Karyawan (Y2).
Panduan pengisian :
e Pertanyaan yang diajukan dan jawaban-jawaban yang diterima semata- mata untuk tujuan
penelitian.
e Isi dan pilihlah salah satu jawaban atas pertanyaan-pertanyaan yang diajukan dengan
memberi tanda (X) pada setiap jawaban yang anda pilih.
e Pastikan bahwa jawaban-jawaban yang anda berikan adalah jawaban yang jujur, apa
adanya dan sesuai dengan kenyataan di lapangan.
e Terima kasih atas Bapak/Ibu/Sdr berikan. persetujuan, kerja sama, dan bantuan dari
Bapak/1bu/Sdr berikan.

Identitas Responden
a. Nama (boleh tidak di isi)
b. Jenis kelamin
c. Pendidikan terakhir

d. Lama bekerja



Petunjuk pengisian kuisioner :

Berikan tanda (x) pada jawaban yang paling tepat :
A. TANGGAPAN RESPONDEN TERHADAP BUDAYA KERJA
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NO | PERTANYAAN STS | TS |RR SS
1 Kedisiplinan dalam bekerja merupakan kesadaran guru
dalam mentaati peraturan yang berlaku
2 Kedisiplinan Setiap hari masuk dan pulang kerja selalu tepat
waktu tanpa meninggalkan pekerjaan
3 Selalu bersikap tegas apabila benar dalam melaksanakan
tugas dan kewajiban
4 Berani bersikap tegas dalam mengambil keputusan dalam
menyelesaikan pekerjaan
5 Memiliki rasa percaya diri dalam mengerjakan pekerjaan
yang baru danmemberikan hasil yang terbaik dari setiap
pekerjaan yang diberikan pimpinan
6 Kepemimpinan yang tegas akan menciptakan rasa percaya
diri dalam mengambil kepetusan
B. TANGGAPAN RESPONDEN TERHADAP KOMITMEN ORGANISASI
NO | PERTANYAAN STS | TS |RR SS

Komitmen Afektif

1

Saya merasa senang dapat bekerja di sekolah islam athirah
maakassar

Saya merasa masalah yang terjadi pada sekolah menjadi
permasalahan saya juga

Saya merasa menjadi bagian dari keluarga dalam sekola ini

Saya merasa terdapat kelekatan emosional antara saya
dengan sekolah ini

Komitmen Berkelanjutan

5

Akan sangat berat bagi saya untuk meninggalkan sekolah ini

6

Saat ini tetap bekerja di sekolah ini merupakan kebutuhan
sekaligus juga keinginan saya

Komitmen normatif

7

Saya melakukan yang terbaik pada pekerjaan saya

8

Bagi saya loyalitas itu penting, maka saya memiliki
kewajiban untuk tetap bekerja di sekolah ini
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Saya merasa sekolah ini telah banyak berjasa bagi saya

C. TANGGAPAN RESPONDEN TERHADAP KEPUASAN KERJA

NO | PERTANYAAN STS |TS |RR SS
1 Saya merasa puas dengan pengawasan kepala sekolah
2 saya merasa senang dengan pengahasilan yang diterima
3 Saya merasa puas dengan dukungan yang diberikan
oleh rekan kerja
4 Saya merasa bahwa mengajar merupakn tantangan
untuk mengembangkan kemampuan
5 Saya merasa puas dengan aturan yang berlaku di
sekolah
D. TANGGAPAN RESPONDEN TERHADAP OCB
NO | PERTANYAAN STS | TS |RR SS

ALTRUISM (suka menolong )

1 Saya bersedia mengerjakan pekerjaan rekan kerja yang tidak
dapat masuk kerja

2 Saya bersedia membantu rekan kerja yang pekerjaannya
menumpuk (overload)

CIVIC VIRTUE (Keramahan)

3 melakukan tugas yang tidak diwajibkan tetapi dapat
membantu citra perusahaan

4

selalu mengikuti  informasi membaca, dan
memperhatikan pengumuman ,catatan dan lainnya

CONSCIENTIOUSNESS (Patuh terhadap aturan)

5 Saya memanfaatkan waktu istirahat sebagaimana mestinya

6 Saya tidak pernah meninggalkan pekerjaan pada jam kerja
tanpa alasan yang jelas

7 Saya tidak suka mengeluh dalam melakukan pekerjaan

8 Saya tidak membesar-besarkan masalah diluar proporsinya

COURTESY (ikut memiliki)

9 Saya selalu berusaha menjaga hubungan baik dengan rekan
kerja dan juga atasan
10 | Saya tidak menyalahgunakan dan mengganggu hak-hak ke

rekan kerja lain




E. TANGGAPAN RESPONDEN TERHADAP KINERJA GURU
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NO | PERTANYAAN STS | TS |RR SS
Kualitas kerja
1 Sebagai seorang guru saya melakukan pekerjaan sesuai
dengan kualitas standar Kinerja
2 Kualitas pelayanan yang saya lakukan sudah sesuai dengan
prosedur yang ada
3 Saya melaksanakan pekerjaan sesuai dengan visi dan misi
sekolah tempat saya bekerja
Kuantitas kerja
4 Banyaknya pekerjaan yang saya lakukan sudah sesuai dengan
kemampuan saya
5 Saya cenderung menyelesaikan pekerjaan dengan tepat
waktu agar tidak terjadi penumpukan kerja
Keandalam kerja
6 Saya selalu merasa dapat diandalkan dalam bekerja
7 Saya selalu mencari alternatif kerja terbaik untuk
mempercepat proses penyelesaian pekerjaan
Sikap kerja
8 Saya selalu bersikap ramah saat dalam bekerja
9 Saya selalu menujukan sikap kesiapan ketika melakukan
pekerjaan
10 | Saya selalu menggunakan bahasa yang mudah dimengerti
ketika berkomunikasi dengan peserta didik.
Lampiran 2
Budaya Kerja
Xx11 | x12 | x13 | x14 | xi5 | x16 | °@
4 3 4 4 3 4 22
4 3 4 3 4 3 21
5 5 5 5 5 5 30
2 3 3 2 3 3 16
3 3 3 3 3 15
4 4 4 4 4 4 24
5 5 5 5 5 5 30
3 3 3 3 3 3 18
4 4 4 4 4 4 24
2 3 3 3 2 3 16
4 5 4 5 4 5 27
5 5 5 5 5 5 30
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22.

23.
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26.
27.
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16
15
15
16
17
17
15
15
15
18
20
21

22

20
20
20
22

20
22

20
23
20
22

18

Total

31

36
35
38
36
39
44

45

45

39
40
39
41

43

45

41

37.
38.
39.
40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.
51.

52.
53.
54.
55.
56.
57.
58.
59.
60.

X3.9

X3.8

X3.7

X3.6

Komitmen Organisasi
X3.5

X3.4

X3.3

X3.2

X3.1
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Total

37

38
40

40

45

44

48

49

49

46

50
48

50
45

48

44

45

47

47

45

48

47

44

Y2.10

Y2.9

Y2.8

Y2.7

Y2.6

Kinerja Guru

Y2.5

Y2.4

Y2.3

Y2.2

Y2.1
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43

40

40
45

40
45

42

48

48

46

40

40

40

33
34
34
36
39
40

35
40

38
40

37
39
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44

48

49
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44

46

49
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47

42

LAMPIRAN 3:
Frequensi Budaya Kerja (X1)

Statistics



X11 X12 X13 Xl4 X1.5 X1.6 BudayaKerja
N Valid 60 60 60 60 60 60 60
Missing 0 0 0 0 0 0 0
Mean 4.02 403 4.03 4.00 4.03 4.00 24.12
Std. Error of Mean 125 116 114 111 114 119 .644
Median 4.00 400 4.00 4.00 4.00 4.00 24.00
Mode 5 5 4 4 4 4 242
Std. Deviation .965 901  .882 .864 .882 921 4.988
Variance 932 812 779 746 779 .847 24.884
Range 18
Minimum 12
Maximum 30
Sum 241 242 242 240 242 240 1447
a. Multiple modes exist. The smallest value is shown
Frequency Table
X1.1
Cumulative
Frequency Percent Valid Percent Percent

Valid 2 5 8.3 8.3 8.3

3 12 20.0 20.0 28.3

4 20 33.3 33.3 61.7

5 23 38.3 38.3 100.0

Total 60 100.0 100.0

X1.2
Cumulative
Frequency Percent Valid Percent Percent

Valid 2 3 5.0 5.0 5.0

3 14 23.3 23.3 28.3

4 21 35.0 35.0 63.3

5 22 36.7 36.7 100.0

Total 60 100.0 100.0

X1.3
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Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 2 3 5.0 5.0 5.0
3 13 21.7 21.7 26.7
4 23 38.3 38.3 65.0
5 21 35.0 35.0 100.0
Total 60 100.0 100.0
X1.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 3 5.0 5.0 5.0
3 13 21.7 21.7 26.7
4 25 41.7 41.7 68.3
5 19 31.7 31.7 100.0
Total 60 100.0 100.0
X1.5
Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 2 4 6.7 6.7 6.7
3 10 16.7 16.7 23.3
4 26 43.3 43.3 66.7
5 20 33.3 33.3 100.0
Total 60 100.0 100.0
X1.6
Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 2 5 8.3 8.3 8.3
3 10 16.7 16.7 25.0
4 25 41.7 41.7 66.7
5 20 33.3 33.3 100.0
Total 60 100.0 100.0

Frequensi Kepuasan Kerja (X2)
Statistics
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X2.1 X2.2 X2.3 X2.4 X2.5 KepuasanKerja
N Valid 60 60 60 60 60 60
Missing 0 0 0 0 0 0
Mean 3.85 3.90 3.85 3.83 3.97 19.40
Std. Error of Mean .075 .081 071 .076 .082 319
Median 4.00 4.00 4.00 4.00 4.00 20.00
Mode 4 4 4 4 4 20
Std. Deviation 577 .630 547 587 .637 2.472
Variance .333 .397 .299 .345 406 6.108
Range 2 2 2 2 2 9
Minimum 3 3 3 3 3 15
Maximum 5 5 5 5 5 24
Sum 231 234 231 230 238 1164
Frequency Table
X2.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 L5 25.0 25.0 25.0
4 39 65.0 65.0 90.0
5 6 10.0 10.0 100.0
Total 60 100.0 100.0
X2.2
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 15 25.0 25.0 25.0
4 36 60.0 60.0 85.0
5 9 15.0 15.0 100.0
Total 60 100.0 100.0
X2.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 14 23.3 23.3 23.3
4 41 68.3 68.3 91.7
5 5 8.3 8.3 100.0

Total 60 100.0 100.0
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X2.4
Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 3 16 26.7 26.7 26.7
4 38 63.3 63.3 90.0
5 6 10.0 10.0 100.0
Total 60 100.0 100.0
X2.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 13 21.7 21.7 21.7
4 36 60.0 60.0 81.7
5 11 18.3 18.3 100.0
Total 60 100.0 100.0
Frequensi Komitmen Organisasi (X3)
Statistics
Komitmen
X31 X32 X33 X34 X35 X3.6 X37 X3.8 X3.9 Organisasi
N Valid 60 60 60 60 60 60 60 60 60 60
Missing 0 0 0 0 0 0 0 0 0 0
Mean 435 443 440 438 4.45 437 430 433 443 39.45
Std. Error of 082 .069 .076 .072 .069 .071 .080 .081 .073 486
Mean
Median 400 4.00 400 4.00 4.00 400 4.00 4.00 4.00 39.50
Mode 4 4 4 4 4 4 4 4 4 392
Std. Deviation 633 533 588 555 534 551 619 629 563 3.766
Variance 401 284 346 .308 .286 304 383 395 .318 14.184
Range 2 2 2 2 2 2 2 2 2 15
Minimum 3 3 3 3 3 3 3 3 3 30
Maximum 5 5 5 5 5 5 5 5 5 45
Sum 261 266 264 263 267 262 258 260 266 2367

a. Multiple modes exist. The smallest value is shown



Frequency Table

X3.1
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 5 8.3 8.3 8.3
4 29 48.3 48.3 56.7
5 26 43.3 43.3 100.0
Total 60 100.0 100.0
X3.2
Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 3 1 1.7 1.7 1.7
4 32 53.3 53.3 55.0
5 27 45.0 45.0 100.0
Total 60 100.0 100.0
X3.3
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 3 5.0 5.0 5.0
4 30 50.0 50.0 55.0
5 27 45.0 45.0 100.0
Total 60 100.0 100.0
X3.4
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 2 3.3 3.3 3.3
4 33 55.0 55.0 58.3
5 25 41.7 41.7 100.0
Total 60 100.0 100.0

X3.5
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Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 3 1 1.7 1.7 1.7
4 31 51.7 51.7 53.3
5 28 46.7 46.7 100.0
Total 60 100.0 100.0
X3.6
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 2 3.3 3.3 3.3
4 34 56.7 56.7 60.0
5 24 40.0 40.0 100.0
Total 60 100.0 100.0
X3.7
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 5 8.3 8.3 8.3
4 32 53.3 53.3 61.7
5 23 38.3 38.3 100.0
Total 60 100.0 100.0
X3.8
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 5 8.3 8.3 8.3
4 30 50.0 50.0 58.3
5 25 41.7 41.7 100.0
Total 60 100.0 100.0
X3.9
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 2 3.3 3.3 3.3
4 30 50.0 50.0 53.3
5 28 46.7 46.7 100.0
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Total 60 100.0 100.0




Frequensi Organizational Citizenship Behavior (Y1)

139

Statistics
Organiza
tionalCiti
zenshipB
Y11 Y12 Y13 Y14 Y15 Y16 Y17 Y18 Y19 Y110 ehavior
N Valid 60 60 60 60 60 60 60 60 60 60 60
Missi 0 0 0 0 0 0 0 0 0 0 0
ng
Mean 408 418 413 420 422 437 420 418 415 420 41.92
Std. Errorof .083 .081 .080 .088 .083 .086 .085 .094 .082 .085 687
Mean
Median 400 400 400 400 400 400 400 400 4.00 4.00 42.50
Mode 4 4 4 4 4 5 4 4 4 4 40
Std. 645 624 623 .684 640 .663 .659 .725 .633 .659 5.324
Deviation
Variance 417 390 .389 468 410 440 434 525 401 434 28.349
Range 2 2 2 2 2 20
Minimum 3 3 3 3 3 30
Maximum 5 5 5 5 5 5 5 5 50
Sum 245 251 248 252 253 262 252 251 249 252 2515
Frequency Table
Y1.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 10 16.7 16.7 16.7
4 35 58.3 58.3 75.0
5 15 25.0 25.0 100.0
Total 60 100.0 100.0
Y1.2
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 7 11.7 11.7 11.7
4 35 58.3 58.3 70.0
5 18 30.0 30.0 100.0
Total 60 100.0 100.0




Y13
Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 3 8 13.3 13.3 13.3
4 36 60.0 60.0 73.3
5 16 26.7 26.7 100.0
Total 60 100.0 100.0
Y1.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 9 15.0 15.0 15.0
4 30 50.0 50.0 65.0
5 21 35.0 35.0 100.0
Total 60 100.0 100.0
Y1.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 7 11.7 11.7 11.7
4 33 55.0 55.0 66.7
5 20 33.3 33.3 100.0
Total 60 100.0 100.0
Y1.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 6 10.0 10.0 10.0
4 26 43.3 43.3 53.3
5 28 46.7 46.7 100.0
Total 60 100.0 100.0
Y1.7
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 8 13.3 13.3 13.3
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4 32 53.3 53.3 66.7
5 20 33.3 33.3 100.0
Total 60 100.0 100.0
Y1.8
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 11 18.3 18.3 18.3
4 27 45.0 45.0 63.3
5 22 36.7 36.7 100.0
Total 60 100.0 100.0
Y1.9
Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 3 8 13.3 13.3 13.3
4 35 58.3 58.3 71.7
5 17 28.3 28.3 100.0
Total 60 100.0 100.0
Y1.10
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 8 13.3 13.3 13.3
4 32 53.3 53.3 66.7
5 20 33.3 33.3 100.0
Total 60 100.0 100.0
Frequensi Kinerja Guru (Y2)
Statistics
Y2. Y2. Y2. Kinerja
Y21 Y22 Y23 Y24 Y25 Y26 Y27 8 9 10  Guru
N Valid 60 60 60 60 60 60 60 60 60 60 60
Missing 0 0 0 0 0 0 0 0 0 0 0
Mean 438 432 435 438 432 438 435 430 433 428 4340
Std. Error of 076 .081 .078 .079 .081 .076 .075 .072 .085 .079 591
Mean
Median 400 400 4.00 4.00 4.00 4.00 4.00 400 4.00 400 4450
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Mode 4 4 4 4 4 4 4 4 4 40
Std. Deviation 585 .624 606 .613 .624 585 577 561 .655 .613 4.574
Variance 342 390 .367 .376  .390 .342  .333 315 429 .376 20.922
Range 2 2 2 2 2 2 2 2 17
Minimum 3 3 3 3 3 3 33
Maximum 5 5 5 5 5 5 5 5 50
Sum 263 259 261 263 259 263 261 258 260 257 2604
Frequency Table
Y2.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 3 5.0 5.0 5.0
4 31 51.7 51.7 56.7
5 26 43.3 43.3 100.0
Total 60 100.0 100.0
Y2.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 5 8.3 8.3 8.3
4 31 51.7 51.7 60.0
5 24 40.0 40.0 100.0
Total 60 100.0 100.0
Y2.3
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 4 6.7 6.7 6.7
4 31 51.7 51.7 58.3
5 25 41.7 41.7 100.0
Total 60 100.0 100.0
Y2.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 6.7 6.7 6.7
29 48.3 48.3 55.0
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5 27 45.0 45.0 100.0
Total 60 100.0 100.0




Y25
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 5 8.3 8.3 8.3
4 31 51.7 51.7 60.0
5 24 40.0 40.0 100.0
Total 60 100.0 100.0
Y2.6
Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 3 3 5.0 5.0 5.0
4 31 51.7 51.7 56.7
5 26 43.3 43.3 100.0
Total 60 100.0 100.0
Y2.7
Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 3 3 5.0 5.0 5.0
4 33 55.0 55.0 60.0
5 24 40.0 40.0 100.0
Total 60 100.0 100.0
Y2.8
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 3 5.0 5.0 5.0
4 36 60.0 60.0 65.0
5 21 35.0 35.0 100.0
Total 60 100.0 100.0
Y2.9
Cumulative
Frequency Percent  Valid Percent Percent
Valid 3 6 10.0 10.0 10.0
4 28 46.7 46.7 56.7
5 26 43.3 43.3 100.0
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Total 60 100.0 100.0
Y2.10
Cumulative
Frequency Percent ~ Valid Percent Percent
Valid 3 5 8.3 8.3 8.3
4 33 55.0 55.0 63.3
5 22 36.7 36.7 100.0
Total 60 100.0 100.0
Validitas Budaya Kerja (X1)
Correlations
Budaya
X1l X1.2 X1.3 X1.4 X1.5 X1.6 Kerja
X1.1 Pearson 1 .817" 915 .834™ 875" 763" 943"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 60 60 60 60 60 60 60
X1.2 Pearson 817" 1 .787" .936™ .830™ 817" .938™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 60 60 60 60 60 60 60
X1.3 Pearson 915™ 787" 1 T79™ .891™ .709™ .919™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 60 60 60 60 60 60 60
X1.4 Pearson .834™ 936 779" 1 T79™ .810™ .929™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 60 60 60 60 60 60 60
X1.5 Pearson 875"  .830™  .891™ T79™ 1 730" .923™
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 60 60 60 60 60 60 60
X1.6 Pearson 7637 817" 709" .810™ 730" 1 875"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 60 60 60 60 60 60 60
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BudayaK Pearson 943" 938" 919" 929" 923" 875" 1
erja Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 60 60 60 60 60 60 60

**_Correlation is significant at the 0.01 level (2-tailed).

Validitas Kepuasan Kerja (X2)
Correlations

Kepuasan
X2.1 X2.2 X2.3 X2.4 X2.5 Kerja

X2.1 Pearson Correlation 1 518" 679" 625" 632" 827"

Sig. (2-tailed) .000 .000 .000 .000 .000

N 60 60 60 60 60 60

X2.2 Pearson Correlation 518" 1 399" 688" 752" 821"

Sig. (2-tailed) .000 .002 .000 .000 .000

N 60 60 60 60 60 60

X2.3 Pearson Correlation 679" 399" 1 554" 569" 760"

Sig. (2-tailed) .000 .002 .000 .000 .000

N 60 60 60 60 60 60

X2.4 Pearson Correlation .625™ 688" 554" 1 665" .853™

Sig. (2-tailed) .000 .000 .000 .000 .000

N 60 60 60 60 60 60

X2.5 Pearson Correlation 632" 752" 569 665" 1 881"

Sig. (2-tailed) .000 .000 .000 .000 .000

N 60 60 60 60 60 60

Kepuasan Pearson Correlation 827" 821" 760" 853" 881" 1
Kerja  Sig. (2-tailed) .000 .000 .000 .000 .000

N 60 60 60 60 60 60

**_ Correlation is significant at the 0.01 level (2-tailed).

Validitas Komitmen Organisasi (X3)
Correlations
X3. X3 Komitmen
X3.1 X32 X33 X34 X35 X3.6 X3.7 8 .9 Organisasi

X3.1 Pearson 1 .397" 392" .528™ .328" .403™ .420™ .468 .23 .651™
Correlation ™3
Sig. (2- .002 .002 .000 .010 .001 .001 .000 .07 .000

tailed) 3
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Sig. (2- .073  .000 .008 .035 .021 .001 .000 .000 .000
tailed)
N 60 60 60 60 60 60 60 60 60 60
Komit  Pearson 6517 729" 813" 7517 .706™ .817" .734™ .687 .63 1
menOrg Correlation o3
anisasi  Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .00
tailed) 0
N 60 60 60 60 60 60 60 60 60 60
**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
Validitas Organizational Citizenship Behavior (Y1)
Correlations
Organizatio
Y1. Y1 Y1. Y1 nalCitizensh
Y11 Y12 Y13 Y14 Y15 Y16 7 8 9 10 ipBehavior
Y1.1 Pearson 1 .508™ 772" 691" .694™ .640™ .638 .65 .632 .558 .835™
Correlati B -
on
Sig. (2- .000 .000 .000 .000 .000 .000 .00 .000 .000 .000
tailed) 0
N 60 60 60 60 60 60 60 60 60 60 60
Y1.2 Pearson .508™ 1 502" 707" .450™ 572" 528 .63 .444 .651 739"
Correlati e T
on
Sig. (2- .000 .000 .000 .000 .000 .000 .00 .000 .000 .000
tailed) 0
N 60 60 60 60 60 60 60 60 60 60 60
Y1.3 Pearson .772" 502" 1 .692™ .691™ .659™ .553 .77 .635 .636 851"
Correlati B O R
on
Sig. (2- .000 .000 .000 .000 .000 .000 .00 .000 .000 .000
tailed) 0
N 60 60 60 60 60 60 60 60 60 60 60
Y1.4 Pearson 6917 7077 692" 1 519" .695™ 474 .74 556 .625 .828™
Correlati B -
on
Sig. (2- .000 .000 .000 .000 .000 .000 .00 .000 .000 .000
tailed) 0
N 60 60 60 60 60 60 60 60 60 60 60
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Citiz Sig. (2- .000 .000 .000 .000 .000 .000 .000 .00 .000 .000
ensh tailed) 0
ipBe N 60 60 60 60 60 60 60 60 60 60 60
havi
or
**_Correlation is significant at the 0.01 level (2-tailed).
Validitas Kinerja Guru (Y2)
Correlations
Y2. Kinerja
Y21 Y22 Y23 Y24 Y25 Y26 Y27 Y28 Y29 10 Guru
Y2.1 Pearson 1 .590™ .428™ 529" .498™ .455™ 550" 521" 501" .637 .753"
Correlati -
on
Sig. (2- .000 .001 .000 .000 .000 .000 .000 .000 .000 .000
tailed)

N 60 60 60 60 60 60 60 60 60 60 60
Y2.2 Pearson  .590 1 .598™ .740™ .608™ .590™ 581" .498™ 566~ .603 .845™
Correlati o -

on
Sig. (2-  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)

N 60 60 60 60 60 60 60 60 60 60 60
Y2.3 Pearson  .428 .598™ 1 .545™ 554™ 572"  .468™ .483" .384™ 459 725
Correlati - -

on
Sig. (2-  .001 .000 .000 .000 .000 .000 .000 .002 .000 .000
tailed)

N 60 60 60 60 60 60 60 60 60 60 60
Y2.4 Pearson 529 740" .545™ 1 .519™ 529" 572" 4977 5207 473 784"
Correlati o -

on

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 60 60 60 60 60 60 60 60 60 60 60
Y2.5 Pearson  .498 .608™ .554™ 519" 1 .544™  440™ 4017 .401™ 514 727

Correlati ** -

on
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**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).

Reliability Budaya Kerja (X1)
Reliability Statistics
Cronbach's Alpha N of Items
.818 i

Reliability Kepuasan Kerja (X2)
Reliability Statistics
Cronbach's Alpha N of Items
813 6

Reliability Komitmen Organisasi (X3)

Reliability Statistics
Cronbach's Alpha N of Items
774 10

Reliability Organizational Citizenship Behavior (Y1)
Reliability Statistics
Cronbach's Alpha N of Items
783 11

Reliability Kinerja Guru (Y2)
Reliability Statistics
Cronbach's Alpha N of Items
177 11

X (budaya kerja, kepuasan kerja dan komitmen organisasi — Y1
Koefisien determinan

Model Summary®
Std. Error of the
Model R R Square Adjusted R Square Estimate

1 .6972 486 459 3.918

a. Predictors: (Constant), KomitmenOrganisasi, BudayaKerja, KepuasanKerja

b. Dependent Variable: OrganizationalCitizenshipBehavior

Uji simultran (uji F)
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ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 812.990 3 270.997 17.655 .000P
Residual 859.594 56 15.350
Total 1672.583 59

a. Dependent Variable: OrganizationalCitizenshipBehavior

b. Predictors: (Constant), KomitmenOrganisasi, BudayaKerja, KepuasanKerja

Uji Regresi Linear Berganda (nilainya permasing-masing)

Coefficients?

Unstandardized Coefficients

Standardized

Coefficients

Model B Std. Error Beta
1 (Constant) 4.879 5.421
BudayaKerja -.245 117 -.230
KepuasanKerja 711 270 .330
KomitmenOrganisasi 739 .187 .523
a. Dependent Variable: OrganizationalCitizenshipBehavior
Uji Parsial (Uji T)
Coefficients?
Model t Sig.
1 (Constant) .900 372
BudayaKerja -2.102 .040
KepuasanKerja 2.629 .011
KomitmenOrganisasi 3.955 .000

a. Dependent Variable: OrganizationalCitizenshipBehavior

X (budaya kerja, kepuasan kerja dan komitmen organisasi — Y2

Koefisien determinan

Model Summary®
Adjusted R
Square

Model R R Square

Std. Error of the

Estimate
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1 .7642 .583 .553 3.058

a. Predictors: (Constant), OrganizationalCitizenshipBehavior, BudayaKerja, KepuasanKerja, KomitmenOrganisasi
b. Dependent Variable: KinerjaGuru

Uji simultran (uji F)

ANOVA?®
Model Sum of Squares df Mean Square F Sig.
1 Regression 720.041 4 180.010 19.248 .000°P
Residual 514.359 55 9.352
Total 1234.400 59

a. Dependent Variable: KinerjaGuru
b. Predictors: (Constant), OrganizationalCitizenshipBehavior, BudayaKerja, KepuasanKerja,
KomitmenOrganisasi

Uji Regresi Linear Berganda (nilainya permasing-masing)

Coefficients®
Standardized

Unstandardized Coefficients Coefficients
Model B Std. Error Beta
1 (Constant) 10.828 4.262
BudayaKerja .019 .095 .021
KepuasanKerja 517 224 .279
KomitmenOrganisasi .115 .165 .095
OrganizationalCitizenshipBehavi 419 .104 487

or

a. Dependent Variable: KinerjaGuru

Uji Parsial (Uji T)
Coefficients?

Model t Sig.



1 (Constant)
BudayaKerja
KepuasanKerja
KomitmenOrganisasi
OrganizationalCitizenshipBehav

ior

2.540
.204
2.312
.696
4.012

.014
.839
.025
.489
.000

a. Dependent Variable: KinerjaGuru
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