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1 2 3 4 5 6 7 8 9 1 2 3 4 5 6 7 8 9 10 11 12 13 1 2 3 4 5 6 7 8 9 10 1 2 3 4 5 6 7 8 9 10 11 12
1 S 2 Perempuan S1 2 4 5 5 4 5 5 4 4 5 41 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 5 5 5 5 5 5 5 5 4 49 4 5 5 4 5 5 5 5 5 5 4 5 57
2 A 1 Perempuan S1 3 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
3 N 1 Perempuan S1 2 5 5 5 5 5 5 4 4 5 43 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 5 5 5 5 5 5 5 5 5 50 5 5 5 4 5 5 5 5 5 5 5 4 58
4 NA 1 Perempuan S1 2 4 5 5 4 5 5 4 5 5 42 5 4 4 3 4 5 4 4 5 3 4 4 3 52 5 4 5 5 4 5 5 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
5 M 2 Laki-Laki S1 3 4 5 5 4 5 5 5 5 5 43 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 5 5 4 5 4 4 5 4 45 4 4 5 4 5 5 5 5 5 4 4 4 54
6 R 1 Laki-Laki S1 3 4 4 4 5 4 4 4 4 5 38 4 5 5 4 5 4 5 5 4 5 5 5 5 61 5 4 5 5 4 5 5 5 5 5 48 5 4 5 5 5 5 5 5 5 5 5 5 59
7 D 1 Perempuan S1 3 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 4 4 5 4 5 4 5 5 4 45 4 4 5 4 4 5 4 5 5 4 4 5 53
8 S 1 Perempuan S1 2 4 4 4 5 4 4 3 5 4 37 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 4 5 4 5 4 4 5 4 44 4 3 5 4 5 5 5 5 5 4 4 4 53
9 H 1 Perempuan S1 1 5 5 5 5 5 5 4 4 5 43 3 4 4 5 3 3 3 5 5 4 3 5 5 52 5 4 4 5 4 5 4 5 5 4 45 5 5 4 5 5 4 5 4 4 5 5 5 56

10 Z 3 Laki-Laki S1 3 4 5 5 4 5 5 2 3 2 35 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 5 4 5 5 5 5 4 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
11 J 1 Perempuan S1 2 4 4 4 4 4 4 4 4 5 37 3 4 4 3 5 3 5 5 3 4 5 5 5 54 5 4 4 5 3 5 4 4 3 3 40 5 3 4 5 5 4 5 4 4 5 5 4 53
12 SF 3 Laki-Laki S1 3 4 4 4 5 4 4 4 5 5 39 3 2 2 3 3 3 3 2 2 3 3 3 2 34 5 4 5 5 5 4 5 5 4 5 47 4 5 5 5 5 5 5 5 5 4 4 5 57
13 A 1 Laki-Laki S1 1 3 2 2 2 2 2 4 5 4 26 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 4 5 4 5 4 5 5 4 45 4 4 5 4 5 5 5 5 5 4 4 5 55
14 YP 2 Laki-Laki S1 3 4 5 5 4 5 5 2 3 2 35 4 4 4 4 4 4 4 5 4 4 4 5 5 55 5 4 3 4 4 3 4 4 4 5 40 4 4 4 4 5 4 5 4 4 4 4 5 51
15 A 1 Perempuan S1 2 4 4 4 5 4 4 2 3 2 32 4 3 4 3 5 4 5 3 4 4 5 3 5 52 5 4 5 4 5 5 5 5 4 5 47 4 5 4 5 5 4 5 4 5 4 4 5 54
16 AK 3 Laki-Laki S1 2 4 5 5 4 5 5 4 4 5 41 3 3 3 3 2 3 2 3 3 2 2 3 3 35 4 5 4 4 5 4 5 4 4 4 43 3 3 2 2 2 2 2 2 2 2 3 3 28
17 IN 1 Laki-Laki S1 2 4 5 5 4 5 5 5 5 4 42 3 3 2 2 3 3 3 2 4 4 3 3 3 38 5 4 5 5 5 4 5 5 4 5 47 4 5 5 4 5 5 5 5 5 4 4 3 54
18 S 2 Laki-Laki S1 2 3 2 2 2 2 2 4 4 3 24 4 4 4 4 5 4 5 5 4 4 5 5 5 58 5 4 5 5 5 4 4 4 4 3 43 5 4 4 5 5 4 5 4 4 5 5 5 55
19 S 2 Laki-Laki S1 2 4 5 5 4 5 5 2 3 2 35 4 4 4 4 4 4 4 4 4 3 3 4 4 50 5 4 4 4 5 4 5 5 4 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
20 S 2 Laki-Laki S1 3 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 5 5 5 5 5 5 5 49 5 5 5 4 5 5 5 5 5 5 5 4 58
21 RA 1 Perempuan S1 2 3 2 2 2 2 2 4 4 3 24 3 3 3 3 2 3 2 3 3 2 2 3 3 35 2 2 3 2 2 2 2 2 2 2 21 2 3 2 2 3 2 3 2 2 2 2 5 30
22 R 1 Perempuan S1 1 4 5 5 4 5 5 2 3 2 35 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 4 5 5 5 4 5 5 4 5 47 4 5 5 4 4 5 4 5 5 4 4 3 52
23 N 3 Perempuan S1 1 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 4 4 4 3 4 3 4 4 3 3 36 4 3 5 4 5 5 5 5 5 4 4 4 53
24 D 3 Laki-Laki S1 2 4 5 5 4 5 5 4 4 5 41 5 5 4 5 4 5 4 5 5 5 5 5 5 62 5 4 5 5 4 5 4 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
25 N 1 Perempuan S1 1 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 5 4 5 4 5 45 4 5 5 4 5 5 5 5 5 4 4 5 56
26 F 3 Laki-Laki S1 2 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 5 5 4 5 5 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
27 S 3 Laki-Laki S1 1 4 5 5 4 5 5 4 5 5 42 4 4 4 3 4 4 4 5 4 5 4 5 5 55 5 4 5 5 4 5 5 5 4 5 47 4 5 5 4 5 5 5 5 5 4 4 4 55
28 B 3 Laki-Laki S1 2 5 5 5 5 5 5 4 4 4 42 4 4 5 4 5 4 5 5 4 5 4 5 4 58 5 4 4 5 4 5 4 5 5 5 46 5 4 5 5 5 5 5 5 5 5 5 5 59
29 A 2 Perempuan S1 2 5 5 5 5 5 5 4 4 5 43 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 5 5 5 5 5 5 5 49 4 5 5 4 5 5 5 5 5 5 4 5 57
30 S 1 Perempuan S1 3 4 5 5 4 5 5 2 3 2 35 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 5 5 4 5 4 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
31 D 1 Perempuan S1 2 4 4 4 4 4 4 4 4 5 37 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 5 5 5 5 5 5 5 5 5 50 5 5 5 4 5 5 5 5 5 5 5 4 58
32 F 2 Perempuan S1 2 4 4 4 5 4 4 4 5 5 39 5 4 4 3 4 5 4 4 5 3 4 4 3 52 5 4 5 5 4 5 5 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
33 G 3 Laki-Laki S1 2 3 2 2 2 2 2 4 5 4 26 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 4 5 4 5 4 5 4 5 45 4 4 5 4 5 5 5 5 5 4 4 4 54
34 H 3 Laki-Laki S1 2 4 5 5 4 5 5 2 3 2 35 4 5 5 4 5 4 5 5 4 5 5 5 5 61 5 4 5 5 4 5 5 5 5 5 48 5 4 5 5 5 5 5 5 5 5 5 5 59
35 J 1 Perempuan S1 3 4 4 4 5 4 4 2 3 2 32 3 4 4 3 4 3 4 4 3 5 4 4 4 49 4 4 5 4 5 4 5 5 4 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
36 K 1 Perempuan S1 2 4 5 5 4 5 5 4 4 5 41 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 3 5 3 5 4 5 5 5 44 4 3 5 4 5 5 5 5 5 4 4 4 53
37 L 1 Perempuan S1 1 4 5 5 4 5 5 5 5 4 42 3 4 4 5 3 3 3 5 5 4 3 5 5 52 5 4 4 5 4 5 4 5 4 5 45 5 5 4 5 5 4 5 4 4 5 5 5 56
38 A 3 Laki-Laki S1 3 3 2 2 2 2 2 4 4 3 24 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 5 5 4 5 4 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
39 A 1 Perempuan S1 2 4 5 5 4 5 5 2 3 2 35 3 4 4 3 5 3 5 5 3 4 5 5 5 54 5 4 4 5 3 4 4 4 3 4 40 5 3 4 5 5 4 5 4 4 5 5 4 53
40 S 1 Laki-Laki S2 3 4 5 5 4 5 5 4 5 5 42 3 2 2 3 3 3 3 2 2 3 3 3 2 34 5 4 5 5 4 5 4 5 5 5 47 4 5 5 5 5 5 5 5 5 4 4 5 57
41 E 1 Laki-Laki S1 1 3 2 2 2 2 2 4 4 3 24 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 4 5 4 5 4 5 4 5 45 4 4 5 4 5 5 5 5 5 4 4 5 55
42 R 2 Laki-Laki S1 2 4 5 5 4 5 5 2 3 2 35 4 4 4 4 4 4 4 5 4 4 4 5 5 55 5 4 4 5 3 4 4 4 3 4 40 4 4 4 4 5 4 5 4 4 4 4 5 51
43 T 1 Perempuan S1 2 4 5 5 4 5 5 4 5 5 42 4 3 4 3 5 4 5 3 4 4 5 3 5 52 5 4 5 5 4 5 4 5 5 5 47 4 5 4 5 5 4 5 4 5 4 4 5 54
44 F 1 Laki-Laki S1 2 4 5 5 4 5 5 4 4 5 41 3 3 3 3 2 3 2 3 3 2 2 3 3 35 5 4 5 4 5 4 4 4 4 4 43 5 4 2 2 3 2 3 2 4 5 5 3 40
45 G 3 Laki-Laki S1 2 4 5 5 4 5 5 4 5 5 42 3 3 2 2 3 3 3 2 4 4 3 3 3 38 5 4 5 5 4 5 4 5 5 5 47 4 5 5 4 5 5 5 5 5 4 4 3 54

Jumlah Jumlah Jumlah

MASTER TABEL 
PENGARUH GAYA KEPEMIMPINAN DAN BUDAYA ORGANISASI TERHADAP KINERJA KARYAWAN BPJS KETENAGAKERJAAN 

DENGAN MOTIVASI SEBAGAI VARIABEL INTERVENING DI KANTOR WILAYAH SULAWESI MALUKU DAN KANTOR CABANG JAJARANNYA

Budaya OrganisasiGaya Kepemimpinan Motivasi Kinerja Karyawan
No Initial Umur Jenis Kelamin Pendidikan

Masa 
Kerja

Jumlah



1 2 3 4 5 6 7 8 9 1 2 3 4 5 6 7 8 9 10 11 12 13 1 2 3 4 5 6 7 8 9 10 1 2 3 4 5 6 7 8 9 10 11 12
Jumlah Jumlah Jumlah

Budaya OrganisasiGaya Kepemimpinan Motivasi Kinerja Karyawan
No Initial Umur Jenis Kelamin Pendidikan

Masa 
Kerja

Jumlah

46 H 2 Laki-Laki S1 3 4 5 5 4 5 5 4 5 5 42 4 4 4 4 5 4 5 5 4 4 5 5 5 58 5 4 4 5 4 4 4 4 5 4 43 5 4 4 5 5 4 5 4 4 5 5 5 55
47 J 2 Laki-Laki S1 3 4 5 5 4 5 5 4 5 5 42 4 4 4 4 4 4 4 4 4 3 3 4 4 50 5 4 4 5 4 5 4 4 5 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
48 K 2 Laki-Laki S1 2 5 5 5 5 5 5 4 4 4 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 5 5 5 5 5 5 5 49 5 5 5 4 5 5 5 5 5 5 5 4 58
49 L 1 Perempuan S1 2 3 2 2 2 2 2 4 4 3 24 3 3 3 3 2 3 2 3 3 2 2 3 3 35 3 4 3 3 2 2 2 3 2 4 28 2 3 2 2 3 2 3 2 2 2 2 5 30
50 O 1 Perempuan S1 1 4 5 5 4 5 5 2 3 2 35 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 3 52
51 P 3 Perempuan S2 1 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 4 4 4 3 4 3 4 3 3 4 36 4 3 5 4 5 5 5 5 5 4 4 4 53
52 W 2 Laki-Laki S1 2 4 5 5 4 5 5 4 4 5 41 5 5 4 5 4 5 4 5 5 5 5 5 5 62 5 4 4 5 5 5 4 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
53 C 1 Perempuan S2 1 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 5 4 4 5 5 45 4 5 5 4 5 5 5 5 5 4 4 5 56
54 V 2 Laki-Laki S1 2 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 5 5 5 5 5 5 4 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
55 B 1 Laki-Laki S1 1 4 5 5 4 5 5 4 5 5 42 4 4 4 3 4 4 4 5 4 5 4 5 5 55 5 4 5 5 4 5 4 5 5 5 47 4 5 5 4 5 5 5 5 5 4 4 4 55
56 N 2 Laki-Laki S1 2 5 5 5 5 5 5 4 4 5 43 4 4 5 4 5 4 5 5 4 5 4 5 4 58 5 4 5 4 5 4 5 5 4 5 46 5 4 5 5 5 5 5 5 5 5 5 5 59
57 M 2 Perempuan S1 2 4 5 5 4 5 5 2 3 2 35 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 5 4 5 4 5 4 4 5 45 3 2 2 2 2 2 2 4 2 3 3 3 30
58 K 3 Perempuan S2 3 4 4 4 4 4 4 4 4 5 37 4 4 4 4 4 4 4 5 4 4 4 5 5 55 5 4 5 5 5 5 5 5 5 5 49 5 5 4 4 5 4 5 4 5 5 5 5 56
59 J 3 Perempuan S2 2 4 4 4 5 4 4 4 5 5 39 4 4 4 4 5 4 5 5 4 4 5 5 5 58 5 4 4 4 4 4 4 5 4 5 43 5 4 4 5 5 4 5 4 4 5 5 5 55
60 O 1 Perempuan S2 2 3 2 2 2 2 2 4 5 4 26 3 3 3 3 2 3 2 3 3 2 2 3 3 35 3 2 3 2 2 2 2 2 2 2 22 2 3 2 2 3 2 3 2 2 2 2 5 30
61 Q 2 Laki-Laki S1 1 4 5 5 4 5 5 2 3 2 35 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 5 5 4 5 4 5 5 5 47 4 5 5 4 5 5 5 5 5 4 4 3 54
62 S 1 Laki-Laki S1 1 4 4 4 5 4 4 2 3 2 32 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 5 5 5 5 5 5 5 49 4 5 5 4 5 5 5 5 5 5 4 5 57
63 S 1 Perempuan S1 3 4 5 5 4 5 5 4 4 5 41 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 5 5 5 4 5 5 4 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
64 D 1 Perempuan S2 2 4 5 5 4 5 5 5 5 4 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 5 5 5 5 5 5 5 5 5 50 5 5 5 4 5 5 5 5 5 5 5 4 58
65 R 1 Perempuan S1 1 3 2 2 2 2 2 4 4 3 24 5 4 4 3 4 5 4 4 5 3 4 4 3 52 5 4 5 5 4 5 5 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
66 T 1 Laki-Laki S2 3 4 5 5 4 5 5 2 3 2 35 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 5 4 5 4 5 4 4 5 45 4 4 5 4 5 5 5 5 5 4 4 4 54
67 YP 1 Perempuan S1 2 4 5 5 4 5 5 4 5 5 42 4 5 5 4 5 4 5 5 4 5 5 5 5 61 5 4 4 5 5 5 5 5 5 5 48 5 4 5 5 5 5 5 5 5 5 5 5 59
68 U 1 Laki-Laki S1 3 3 2 2 2 2 2 4 4 3 24 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 4 4 5 4 5 4 4 5 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
69 IN 1 Laki-Laki S1 1 4 5 5 4 5 5 2 3 2 35 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 4 5 4 4 4 4 5 44 4 3 5 4 5 5 5 5 5 4 4 4 53
70 O 2 Laki-Laki S1 2 4 5 5 4 5 5 4 5 5 42 3 4 4 5 3 3 3 5 5 4 3 5 5 52 5 4 5 4 5 4 5 4 4 5 45 5 5 4 5 5 4 5 4 4 5 5 5 56
71 P 1 Perempuan S2 2 4 5 5 4 5 5 4 4 5 41 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 5 3 5 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
72 K 1 Laki-Laki S2 2 4 5 5 4 5 5 4 5 5 42 3 4 4 3 5 3 5 5 3 4 5 5 5 54 5 4 4 4 4 4 4 4 3 4 40 5 3 4 5 5 4 5 4 4 5 5 4 53
73 L 1 Laki-Laki S2 2 4 5 5 4 5 5 4 5 5 42 3 2 2 3 3 3 3 2 2 3 3 3 2 34 5 4 4 5 4 5 5 5 5 5 47 4 5 5 5 5 5 5 5 5 4 4 5 57
74 M 2 Laki-Laki S1 3 4 5 5 4 5 5 4 5 5 42 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 4 5 4 5 4 4 5 5 45 4 4 5 4 5 5 5 5 5 4 4 5 55
75 N 2 Laki-Laki S1 2 5 5 5 5 5 5 4 4 4 42 4 4 4 4 4 4 4 5 4 4 4 5 5 55 5 4 4 4 4 4 4 4 3 4 40 4 4 4 4 5 4 5 4 4 4 4 5 51
76 T 2 Laki-Laki S1 1 4 4 4 5 4 4 4 5 5 39 4 3 4 3 5 4 5 3 4 4 5 3 5 52 5 4 4 5 4 5 5 5 5 5 47 4 5 4 5 5 4 5 4 5 4 4 5 54
77 H 1 Perempuan S2 2 3 2 2 2 2 2 4 5 4 26 3 3 3 3 2 3 2 3 3 2 2 3 3 35 5 4 4 5 4 4 4 4 4 5 43 3 2 2 2 2 2 2 2 2 2 1 2 24
78 U 1 Perempuan S1 1 4 5 5 4 5 5 2 3 2 35 3 3 2 2 3 3 3 2 4 4 3 3 3 38 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 5 5 5 5 5 4 4 3 54
79 A 1 Perempuan S2 1 4 4 4 5 4 4 2 3 2 32 4 4 4 4 5 4 5 5 4 4 5 5 5 58 5 4 4 5 4 4 4 4 4 5 43 5 4 4 5 5 4 5 4 4 5 5 5 55
80 Z 2 Laki-Laki S1 1 5 5 5 5 5 5 4 4 5 43 4 4 4 4 4 4 4 4 4 3 3 4 4 50 5 5 4 5 4 5 4 4 4 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
81 S 1 Perempuan S1 1 4 5 5 4 5 5 2 3 2 35 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 5 5 5 5 5 5 5 49 5 5 5 4 5 5 5 5 5 5 5 4 58
82 D 2 Laki-Laki S2 3 4 4 4 4 4 4 4 4 5 37 3 3 3 3 2 3 2 3 3 2 2 3 3 35 3 2 2 2 2 2 2 2 2 2 21 2 3 2 2 3 2 3 2 2 2 2 3 28
83 FR 1 Laki-Laki S1 1 4 4 4 5 4 4 4 5 5 39 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 3 52
84 T 2 Laki-Laki S1 2 3 2 2 2 2 2 4 5 4 26 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 4 5 4 5 4 4 5 5 45 4 3 5 4 5 5 5 5 5 4 4 4 53
85 S 2 Perempuan S1 2 4 5 5 4 5 5 2 3 2 35 5 5 4 5 4 5 4 5 5 5 5 5 5 62 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
86 A 1 Perempuan S1 3 4 4 4 5 4 4 2 3 2 32 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 5 5 4 5 4 4 5 4 45 4 5 5 4 5 5 5 5 5 4 4 5 56
87 N 1 Perempuan S1 2 4 5 5 4 5 5 4 4 5 41 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 4 5 5 5 5 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
88 NA 1 Perempuan S1 2 4 5 5 4 5 5 5 5 4 42 4 4 4 3 4 4 4 5 4 5 4 5 5 55 5 4 5 5 4 5 4 5 5 5 47 4 5 5 4 5 5 5 5 5 4 4 4 55
89 M 2 Laki-Laki S1 2 3 2 2 2 2 2 4 4 3 24 4 4 5 4 5 4 5 5 4 5 4 5 4 58 5 4 4 5 4 5 4 5 5 5 46 5 4 5 5 5 5 5 5 5 5 5 5 59
90 R 1 Laki-Laki S1 2 4 5 5 4 5 5 2 3 2 35 5 4 4 5 5 5 5 5 5 4 5 5 5 62 5 4 4 5 4 5 4 4 5 5 45 5 4 4 5 4 5 4 4 5 3 4 4 51
91 D 1 Perempuan S1 3 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 3 3 3 5 3 4 4 5 39 5 4 4 5 4 5 4 5 5 5 4 5 55
92 S 1 Perempuan S1 2 3 2 2 2 2 2 4 4 3 24 3 4 4 3 5 3 5 5 3 4 5 5 5 54 5 4 3 4 4 4 4 4 4 4 40 3 2 3 2 4 2 3 2 2 3 3 3 32
93 H 1 Perempuan S1 1 4 5 5 4 5 5 2 3 2 35 4 5 5 4 5 4 5 5 4 5 5 5 5 61 5 4 4 5 5 5 5 5 5 5 48 5 4 4 5 4 5 4 4 5 5 4 4 53
94 Z 1 Laki-Laki S1 3 4 5 5 4 5 5 4 5 5 42 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 4 5 4 5 4 5 4 5 45 5 4 4 5 4 5 4 5 5 5 4 5 55
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95 J 1 Perempuan S1 2 4 5 5 4 5 5 4 4 5 41 5 4 4 4 5 5 4 5 4 4 4 5 5 58 4 4 4 4 3 4 3 5 4 5 40 4 4 4 4 3 4 3 5 4 4 3 5 47
96 SF 3 Laki-Laki S2 3 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 5 4 5 5 5 5 5 5 5 49 4 5 5 4 5 5 5 5 5 5 4 5 57
97 A 1 Laki-Laki S1 1 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 5 4 4 5 5 5 5 4 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
98 YP 2 Laki-Laki S2 3 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 5 5 5 5 5 5 5 5 5 50 5 5 5 4 5 5 5 5 5 5 5 4 58
99 A 1 Perempuan S1 2 5 5 5 5 5 5 4 4 4 42 5 4 4 3 4 5 4 4 5 3 4 4 3 52 5 4 5 5 4 5 5 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56

100 AK 1 Laki-Laki S2 2 4 5 5 4 5 5 4 5 5 42 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 5 4 4 4 4 5 5 5 45 4 4 5 4 5 5 5 5 5 4 4 4 54
101 IN 1 Laki-Laki S1 2 5 5 5 5 5 5 4 4 5 43 4 5 5 4 5 4 5 5 4 5 5 5 5 61 5 4 5 4 5 5 5 5 5 5 48 5 4 5 5 5 5 5 5 5 5 5 5 59
102 S 2 Laki-Laki S1 3 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 4 4 5 4 5 4 5 4 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
103 S 2 Laki-Laki S1 2 4 5 5 4 5 5 5 5 5 43 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 4 5 4 5 4 4 4 5 44 4 3 5 4 5 5 5 5 5 4 4 4 53
104 S 2 Laki-Laki S1 2 4 4 4 5 4 4 4 4 5 38 3 4 4 5 3 3 3 5 5 4 3 5 5 52 5 4 5 4 4 4 4 5 5 5 45 5 5 4 5 5 4 5 4 4 5 5 5 56
105 RA 1 Perempuan S1 2 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 5 4 4 5 5 5 5 4 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
106 R 1 Perempuan S1 1 4 4 4 5 4 4 3 5 4 37 3 4 4 3 5 3 5 5 3 4 5 5 5 54 4 4 4 4 3 4 3 5 4 5 40 5 3 4 5 5 4 5 4 4 5 5 4 53
107 N 1 Perempuan S2 1 5 5 5 5 5 5 4 4 5 43 3 2 2 3 3 3 3 2 2 3 3 3 2 34 5 5 4 4 5 5 5 5 4 5 47 4 5 5 5 5 5 5 5 5 4 4 5 57
108 D 3 Laki-Laki S1 1 4 5 5 4 5 5 2 3 2 35 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 4 5 4 5 4 4 5 5 45 4 4 5 4 5 5 5 5 5 4 4 5 55
109 N 1 Perempuan S1 1 4 4 4 4 4 4 4 4 5 37 4 4 4 4 4 4 4 5 4 4 4 5 5 55 4 4 4 4 3 4 3 5 4 5 40 4 4 4 4 5 4 5 4 4 4 4 5 51
110 F 2 Laki-Laki S2 2 4 4 4 5 4 4 4 5 5 39 4 3 4 3 5 4 5 3 4 4 5 3 5 52 5 5 4 5 4 5 4 5 5 5 47 4 5 4 5 5 4 5 4 5 4 4 5 54
111 S 1 Laki-Laki S1 1 3 2 2 2 2 2 4 5 4 26 3 3 3 3 2 3 2 3 3 2 2 3 3 35 5 4 4 5 4 4 4 4 4 5 43 5 4 2 2 3 2 3 2 4 5 5 3 40
112 B 2 Laki-Laki S2 2 4 5 5 4 5 5 2 3 2 35 3 3 2 2 3 3 3 2 4 4 3 3 3 38 5 5 4 4 5 5 5 5 4 5 47 4 5 5 4 5 5 5 5 5 4 4 3 54
113 A 2 Perempuan S1 2 4 4 4 5 4 4 2 3 2 32 4 4 4 4 5 4 5 5 4 4 5 5 5 58 5 4 4 5 4 4 4 4 4 5 43 5 4 4 5 5 4 5 4 4 5 5 5 55
114 S 1 Perempuan S1 3 4 5 5 4 5 5 4 4 5 41 4 4 4 4 4 4 4 4 4 3 3 4 4 50 5 4 5 4 4 5 4 5 4 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
115 D 1 Perempuan S1 2 4 5 5 4 5 5 5 5 4 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 5 5 5 5 5 5 5 49 5 5 5 4 5 5 5 5 5 5 5 4 58
116 F 1 Perempuan S2 2 3 2 2 2 2 2 4 4 3 24 3 3 3 3 2 3 2 3 3 2 2 3 3 35 3 2 2 2 2 2 2 2 2 2 21 2 3 2 2 3 2 3 2 2 2 2 5 30
117 G 2 Laki-Laki S2 3 4 5 5 4 5 5 2 3 2 35 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 5 4 5 5 4 5 5 4 5 47 4 5 5 4 4 5 4 5 5 4 4 3 52
118 H 1 Laki-Laki S2 3 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 3 4 4 3 3 3 3 4 36 4 3 5 4 5 5 5 5 5 4 4 4 53
119 J 1 Perempuan S1 3 4 5 5 4 5 5 4 4 5 41 5 5 4 5 4 5 4 5 5 5 5 5 5 62 5 4 5 4 5 4 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
120 K 1 Perempuan S1 2 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 4 4 5 4 5 4 5 5 4 5 45 4 5 5 4 5 5 5 5 5 4 4 5 56
121 L 1 Perempuan S1 1 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 5 5 5 5 4 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
122 A 1 Laki-Laki S2 3 4 5 5 4 5 5 4 5 5 42 4 4 4 3 4 4 4 5 4 5 4 5 5 55 5 4 5 5 5 4 4 5 5 5 47 4 5 5 4 5 5 5 5 5 4 4 4 55
123 A 1 Perempuan S1 2 5 5 5 5 5 5 4 4 4 42 4 4 5 4 5 4 5 5 4 5 4 5 4 58 5 4 5 5 5 4 5 5 4 4 46 5 4 5 5 5 5 5 5 5 5 5 5 59
124 S 1 Laki-Laki S2 3 5 2 3 4 2 2 2 3 2 25 5 4 4 5 4 5 4 4 5 5 4 4 4 57 3 3 3 2 2 2 2 3 2 3 25 3 3 3 2 2 2 2 3 3 2 2 3 30
125 E 1 Laki-Laki S1 1 4 4 4 5 4 4 5 5 4 39 5 4 4 5 5 5 5 5 5 4 5 5 5 62 5 4 4 5 4 5 4 5 4 5 45 5 4 4 5 4 5 4 5 5 5 4 5 55
126 R 2 Laki-Laki S1 2 5 5 5 5 5 5 4 5 5 44 4 5 5 4 5 4 5 5 4 5 5 5 5 61 5 4 5 5 5 4 5 5 5 5 48 4 4 4 4 5 4 5 5 4 4 5 5 53
127 T 1 Perempuan S1 2 5 4 4 5 4 5 4 5 5 41 5 4 4 5 4 5 4 4 5 5 4 4 5 58 5 4 4 5 4 5 4 4 5 5 45 5 4 4 5 4 5 4 4 5 5 4 4 53
128 F 1 Laki-Laki S1 2 4 4 4 4 5 4 5 5 4 39 5 4 4 5 4 5 4 5 5 3 4 3 5 56 5 4 4 5 4 5 4 5 5 3 44 5 4 4 5 4 5 4 5 5 3 4 3 51
129 G 1 Laki-Laki S2 2 5 4 4 5 4 5 4 4 5 40 2 3 3 2 2 2 2 3 2 2 2 3 2 30 2 3 3 2 2 2 2 3 2 2 23 2 3 3 2 2 2 2 3 2 2 2 3 28
130 H 2 Laki-Laki S1 1 5 4 4 5 4 5 4 5 5 41 5 4 4 5 4 5 4 4 5 5 4 4 5 58 5 4 4 5 4 5 4 4 5 5 45 5 4 4 5 4 5 4 4 5 5 4 4 53
131 J 2 Laki-Laki S2 2 5 4 4 5 4 5 4 5 5 41 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 5 4 5 5 5 46 5 4 4 5 4 5 4 5 5 5 4 5 55
132 K 2 Laki-Laki S1 3 5 4 4 5 4 5 4 4 5 40 5 4 4 5 4 5 4 4 5 5 4 4 5 58 5 4 4 5 4 5 4 4 5 5 45 5 4 4 5 4 5 4 4 5 5 4 4 53
133 L 1 Perempuan S1 2 5 4 4 5 4 5 4 5 5 41 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 5 4 5 5 5 46 5 4 4 5 4 5 4 5 5 5 4 5 55
134 O 1 Perempuan S1 1 5 4 4 5 4 5 4 4 5 40 3 4 4 3 4 3 4 4 3 5 4 4 3 48 5 4 4 5 4 5 4 4 5 5 45 3 4 4 3 4 3 4 4 3 5 4 4 45
135 P 1 Perempuan S1 1 5 5 5 5 5 5 5 5 5 45 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 5 5 5 5 5 5 5 49 4 5 5 4 5 5 5 5 5 5 4 5 57
136 W 2 Laki-Laki S1 2 4 5 5 4 5 5 5 5 5 43 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 5 4 5 5 4 5 4 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
137 C 3 Perempuan S1 1 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 5 5 5 5 5 5 5 5 5 50 5 5 5 4 5 5 5 5 5 5 5 4 58
138 V 2 Laki-Laki S1 1 4 5 5 4 5 5 4 4 5 41 5 4 4 3 4 5 4 4 5 3 4 4 3 52 5 4 4 5 5 5 5 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
139 S 1 Laki-Laki S1 1 4 5 5 4 5 5 4 5 5 42 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 5 4 4 5 4 5 5 4 4 45 4 4 5 4 5 5 5 5 5 4 4 4 54
140 A 2 Laki-Laki S1 2 5 5 5 5 5 5 4 4 5 43 4 5 5 4 5 4 5 5 4 5 5 5 5 61 5 5 4 5 4 5 5 5 5 5 48 5 4 5 5 5 5 5 5 5 5 5 5 59
141 N 2 Perempuan S1 2 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 4 3 5 4 4 4 49 4 5 4 5 5 4 5 5 4 4 45 4 4 5 4 4 5 4 5 5 4 4 5 53
142 NA 1 Perempuan S2 3 4 5 5 4 5 5 5 5 5 43 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 4 5 5 4 4 5 4 4 44 4 3 5 4 5 5 5 5 5 4 4 4 53
143 M 1 Perempuan S2 2 4 4 4 5 4 4 4 4 5 38 3 4 4 5 3 3 3 5 5 4 3 5 5 52 5 4 4 5 4 5 4 4 5 5 45 5 5 4 5 5 4 5 4 4 5 5 5 56
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144 R 1 Perempuan S2 2 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 5 5 4 5 5 5 4 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
145 D 3 Laki-Laki S1 1 4 4 4 5 4 4 3 5 4 37 3 4 4 3 5 3 5 5 3 4 5 5 5 54 4 4 4 4 5 4 3 4 4 4 40 5 3 4 5 5 4 5 4 4 5 5 4 53
146 S 1 Laki-Laki S1 1 5 5 5 5 5 5 4 4 5 43 3 2 2 3 3 3 3 2 2 3 3 3 2 34 5 4 5 5 4 5 5 5 4 5 47 4 5 5 5 5 5 5 5 5 4 4 5 57
147 H 1 Perempuan S1 3 4 5 5 4 5 5 2 3 2 35 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 4 5 4 5 4 4 5 5 45 4 4 5 4 5 5 5 5 5 4 4 5 55
148 Z 3 Perempuan S2 2 4 4 4 4 4 4 4 4 5 37 4 4 4 4 4 4 4 5 4 4 4 5 5 55 5 4 4 3 4 4 4 4 4 4 40 4 4 4 4 5 4 5 4 4 4 4 5 51
149 J 1 Perempuan S1 1 4 4 4 5 4 4 4 5 5 39 4 3 4 3 5 4 5 3 4 4 5 3 5 52 5 4 5 5 4 5 5 5 4 5 47 4 5 4 5 5 4 5 4 5 4 4 5 54
150 SF 1 Laki-Laki S2 3 3 2 2 2 2 2 4 5 4 26 3 3 3 3 2 3 2 3 3 2 2 3 3 35 5 4 4 5 4 4 4 4 4 5 43 5 4 2 2 3 2 3 2 4 5 5 3 40
151 A 1 Perempuan S1 2 4 5 5 4 5 5 2 3 2 35 3 3 2 2 3 3 3 2 4 4 3 3 3 38 5 4 4 5 5 5 5 4 5 5 47 4 5 5 4 5 5 5 5 5 4 4 3 54
152 YP 1 Laki-Laki S1 3 4 4 4 5 4 4 2 3 2 32 4 4 4 4 5 4 5 5 4 4 5 5 5 58 5 4 4 5 4 4 4 4 4 5 43 5 4 4 5 5 4 5 4 4 5 5 5 55
153 A 1 Laki-Laki S1 1 4 5 5 4 5 5 4 4 5 41 4 4 4 4 4 4 4 4 4 3 3 4 4 50 5 4 4 5 4 5 4 4 5 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
154 AK 2 Laki-Laki S1 2 4 5 5 4 5 5 5 5 4 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 5 5 5 5 5 5 5 49 5 5 5 4 5 5 5 5 5 5 5 4 58
155 IN 1 Perempuan S2 2 3 2 2 2 2 2 4 4 3 24 3 3 3 3 2 3 2 3 3 2 2 3 3 35 3 2 2 2 2 2 2 2 2 2 21 2 3 2 2 3 2 3 2 2 2 2 5 30
156 S 1 Laki-Laki S2 2 4 5 5 4 5 5 2 3 2 35 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 4 5 4 5 5 4 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 3 52
157 S 1 Laki-Laki S2 2 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 3 3 4 3 3 4 3 4 36 4 3 5 4 5 5 5 5 5 4 4 4 53
158 S 2 Laki-Laki S1 1 4 5 5 4 5 5 4 4 5 41 5 5 4 5 4 5 4 5 5 5 5 5 5 62 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
159 RA 2 Laki-Laki S1 2 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 5 4 4 5 5 45 4 5 5 4 5 5 5 5 5 4 4 5 56
160 R 2 Laki-Laki S1 3 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 4 5 5 5 5 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
161 N 1 Perempuan S2 2 4 5 5 4 5 5 4 5 5 42 4 4 4 3 4 4 4 5 4 5 4 5 5 55 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 5 5 5 5 5 4 4 4 55
162 D 1 Perempuan S1 1 5 5 5 5 5 5 4 4 4 42 4 4 5 4 5 4 5 5 4 5 4 5 4 58 5 4 4 5 4 5 5 4 5 5 46 5 4 5 5 5 5 5 5 5 5 5 5 59
163 N 1 Perempuan S1 1 2 3 3 2 2 2 2 3 2 21 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 5 4 5 5 5 46 5 4 4 5 4 5 4 5 5 5 4 5 55
164 F 2 Laki-Laki S1 1 5 4 4 5 4 5 4 4 5 40 3 4 4 3 4 3 4 4 3 3 2 3 2 42 5 4 4 5 4 5 4 5 5 5 46 4 4 4 4 4 4 4 4 4 5 4 4 49
165 S 1 Perempuan S1 1 5 4 4 5 4 5 4 5 5 41 5 5 4 5 4 5 4 4 5 5 4 5 5 60 5 5 4 5 4 5 4 4 5 5 46 5 4 4 5 4 5 4 5 5 5 4 5 55
166 B 2 Laki-Laki S1 2 2 3 3 2 2 2 2 3 2 21 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 5 4 5 5 5 46 5 4 5 5 5 5 5 5 5 5 4 5 58
167 A 1 Laki-Laki S1 1 5 5 4 5 4 5 4 4 5 41 5 4 4 5 4 5 4 4 5 5 4 4 5 58 5 4 4 5 4 5 4 4 5 5 45 5 4 4 5 4 5 4 4 5 5 4 4 53
168 S 2 Laki-Laki S1 2 5 4 4 5 4 5 4 5 5 41 5 4 4 5 4 5 4 5 5 5 5 5 5 61 5 4 4 5 4 5 4 5 5 5 46 5 4 4 5 4 5 4 5 5 5 4 5 55
169 D 2 Perempuan S1 2 5 4 4 5 4 5 4 4 5 40 5 4 4 5 4 5 4 4 5 5 4 4 5 58 5 4 4 5 4 5 4 4 5 5 45 4 4 4 4 5 4 5 5 4 4 5 5 53
170 F 1 Perempuan S1 3 5 5 5 5 5 5 5 5 5 45 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 5 5 5 5 5 5 5 49 4 5 5 4 5 5 5 5 5 5 4 5 57
171 G 1 Perempuan S1 2 4 5 5 4 5 5 5 5 5 43 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
172 H 1 Perempuan S1 2 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 5 5 5 5 5 5 5 5 5 50 5 5 5 4 5 5 5 5 5 5 5 4 58
173 J 2 Laki-Laki S1 2 4 5 5 4 5 5 4 4 5 41 5 4 4 3 4 5 4 4 5 3 4 4 3 52 5 4 5 5 5 5 4 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
174 K 1 Laki-Laki S1 2 4 5 5 4 5 5 4 5 5 42 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 4 4 4 5 4 5 5 5 45 4 4 5 4 5 5 5 5 5 4 4 4 54
175 L 1 Perempuan S1 3 5 5 5 5 5 5 4 4 5 43 4 5 5 4 5 4 5 5 4 5 5 5 5 61 5 4 5 5 5 5 5 4 5 5 48 5 4 5 5 5 5 5 5 5 5 5 5 59
176 A 1 Perempuan S1 2 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 4 4 5 4 5 4 4 5 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
177 A 1 Perempuan S1 1 4 5 5 4 5 5 5 5 5 43 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 4 5 4 5 4 4 4 4 5 44 4 3 5 4 5 5 5 5 5 4 4 4 53
178 S 1 Laki-Laki S2 3 4 4 4 5 4 4 4 4 5 38 3 4 4 5 3 3 3 5 5 4 3 5 5 52 5 4 4 5 4 5 4 4 5 5 45 5 5 4 5 5 4 5 4 4 5 5 5 56
179 E 1 Perempuan S1 2 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
180 R 1 Laki-Laki S2 3 4 4 4 5 4 4 3 5 4 37 3 4 4 3 5 3 5 5 3 4 5 5 5 54 4 4 4 4 3 4 4 5 4 4 40 5 3 4 5 5 4 5 4 4 5 5 4 53
181 T 1 Laki-Laki S1 1 5 5 5 5 5 5 4 4 5 43 3 2 2 3 3 3 3 2 2 3 3 3 2 34 5 4 4 5 4 5 5 5 5 5 47 4 5 5 5 5 5 5 5 5 4 4 5 57
182 F 2 Laki-Laki S2 2 4 5 5 4 5 5 2 3 2 35 4 4 4 4 4 4 4 5 4 5 4 5 5 56 5 4 5 4 5 4 5 5 4 4 45 4 4 5 4 5 5 5 5 5 4 4 5 55
183 G 1 Perempuan S1 2 4 4 4 4 4 4 4 4 5 37 4 4 4 4 4 4 4 5 4 4 4 5 5 55 5 4 4 4 4 3 4 3 4 5 40 4 4 4 4 5 4 5 4 4 4 4 5 51
184 H 1 Laki-Laki S2 2 4 4 4 5 4 4 4 5 5 39 4 3 4 3 5 4 5 3 4 4 5 3 5 52 5 4 4 5 4 5 5 5 5 5 47 4 5 4 5 5 4 5 4 5 4 4 5 54
185 J 1 Laki-Laki S1 2 3 2 2 2 2 2 4 5 4 26 3 3 3 3 2 3 2 3 3 2 2 3 3 35 5 4 4 5 4 4 4 5 4 4 43 5 4 2 2 3 2 3 2 4 5 5 3 40
186 K 2 Laki-Laki S1 2 4 5 5 4 5 5 2 3 2 35 3 3 2 2 3 3 3 2 4 4 3 3 3 38 5 4 5 4 5 5 5 4 5 5 47 4 5 5 4 5 5 5 5 5 4 4 3 54
187 L 2 Laki-Laki S1 3 4 4 4 5 4 4 2 3 2 32 4 4 4 4 5 4 5 5 4 4 5 5 5 58 5 4 4 4 4 4 4 5 4 5 43 5 4 4 5 5 4 5 4 4 5 5 5 55
188 O 2 Laki-Laki S1 3 4 5 5 4 5 5 4 4 5 41 4 4 4 4 4 4 4 4 4 3 3 4 4 50 5 4 4 5 4 4 4 5 5 5 45 4 4 5 4 4 5 4 5 5 4 4 5 53
189 P 1 Perempuan S1 2 4 5 5 4 5 5 5 5 4 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 5 5 4 5 5 5 5 5 5 5 49 5 5 5 4 5 5 5 5 5 5 5 4 58
190 W 1 Perempuan S1 1 3 2 2 2 2 2 4 4 3 24 3 3 3 3 2 3 2 3 3 2 2 3 3 35 2 2 2 2 3 2 2 2 2 2 21 2 3 2 2 3 2 3 2 2 2 2 5 30
191 C 1 Perempuan S1 1 4 5 5 4 5 5 2 3 2 35 3 4 4 3 4 3 4 4 3 5 4 4 4 49 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 3 52
192 V 2 Laki-Laki S2 2 4 5 5 4 5 5 4 5 5 42 3 4 4 3 4 3 4 5 3 5 4 5 5 52 4 4 3 4 4 3 4 3 3 4 36 4 3 5 4 5 5 5 5 5 4 4 4 53



1 2 3 4 5 6 7 8 9 1 2 3 4 5 6 7 8 9 10 11 12 13 1 2 3 4 5 6 7 8 9 10 1 2 3 4 5 6 7 8 9 10 11 12
Jumlah Jumlah Jumlah

Budaya OrganisasiGaya Kepemimpinan Motivasi Kinerja Karyawan
No Initial Umur Jenis Kelamin Pendidikan

Masa 
Kerja

Jumlah

193 H 1 Perempuan S1 1 4 5 5 4 5 5 4 4 5 41 5 5 4 5 4 5 4 5 5 5 5 5 5 62 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 4 5 4 5 5 4 4 5 54
194 J 2 Laki-Laki S2 3 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 4 4 5 5 5 45 4 5 5 4 5 5 5 5 5 4 4 5 56
195 K 1 Laki-Laki S1 1 4 5 5 4 5 5 4 5 5 42 5 4 4 5 4 5 4 4 5 5 4 4 4 57 5 5 4 5 4 5 5 5 5 5 48 5 5 5 4 4 5 4 5 5 4 5 5 56
196 L 2 Laki-Laki S2 3 4 5 5 4 5 5 4 5 5 42 4 4 4 3 4 4 4 5 4 5 4 5 5 55 5 4 4 5 4 5 5 5 5 5 47 4 5 5 4 5 5 5 5 5 4 4 4 55
197 A 2 Perempuan S1 2 5 5 5 5 5 5 4 4 4 42 4 4 5 4 5 4 5 5 4 5 4 5 4 58 5 4 4 5 4 5 4 5 5 5 46 5 4 5 5 5 5 5 5 5 5 5 5 59
198 A 1 Perempuan S1 3 5 5 4 5 4 5 4 5 5 42 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 5 4 5 5 5 46 5 4 4 5 4 5 4 5 5 5 4 5 55
199 S 1 Perempuan S1 2 5 4 4 5 4 5 4 5 5 41 5 4 5 5 5 5 5 5 5 5 4 5 5 63 5 4 5 5 5 5 5 5 5 5 49 5 4 4 5 4 5 4 4 5 5 4 4 53
200 E 1 Perempuan S1 2 4 4 4 4 4 4 4 4 4 36 5 4 4 5 4 5 4 4 5 5 4 4 5 58 5 4 4 5 4 5 4 4 5 5 45 5 4 4 5 4 5 4 5 5 5 4 5 55
201 R 2 Laki-Laki S1 3 5 4 4 5 4 5 4 5 5 41 5 4 4 5 4 5 4 5 5 5 4 5 5 60 5 4 4 5 4 5 4 5 5 5 46 3 4 4 3 4 3 4 4 3 5 4 4 45
202 T 1 Laki-Laki S1 3 5 4 5 5 5 5 5 5 5 44 4 4 4 4 5 4 5 5 4 4 5 5 4 57 4 4 4 4 5 4 5 5 4 4 43 5 4 4 5 4 5 4 5 5 5 4 5 55
203 F 1 Perempuan S1 3 5 4 4 5 4 5 4 4 5 40 3 4 4 3 3 3 4 4 3 3 4 4 3 45 5 4 4 5 4 5 4 4 5 5 45 5 5 5 5 5 5 5 3 5 5 5 5 58
204 G 1 Perempuan S1 2 5 4 4 5 4 5 4 5 5 41 4 4 4 4 5 4 5 5 4 4 5 5 4 57 4 4 4 4 5 4 5 5 4 4 43 5 4 4 5 4 5 4 4 5 5 4 4 53
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Lampiran 2 Hasil Uji Validitas 

 

Correlations 

  Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 Y12 Kinerja karyawan 

Y1 Pearson Correlation 1 .300
**
 .328

**
 .691

**
 .394

**
 .481

**
 .403

**
 .369

**
 .567

**
 .826

**
 .862

**
 .144

*
 .705

**
 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .039 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y2 Pearson Correlation .300
**
 1 .529

**
 .297

**
 .301

**
 .500

**
 .318

**
 .467

**
 .570

**
 .291

**
 .399

**
 .236

**
 .587

**
 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .001 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y3 Pearson Correlation .328
**
 .529

**
 1 .501

**
 .612

**
 .921

**
 .619

**
 .918

**
 .843

**
 .338

**
 .442

**
 .230

**
 .832

**
 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .001 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y4 Pearson Correlation .691
**
 .297

**
 .501

**
 1 .631

**
 .657

**
 .643

**
 .546

**
 .622

**
 .658

**
 .568

**
 .399

**
 .808

**
 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y5 Pearson Correlation .394
**
 .301

**
 .612

**
 .631

**
 1 .559

**
 .995

**
 .519

**
 .534

**
 .524

**
 .560

**
 .223

**
 .764

**
 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .001 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y6 Pearson Correlation .481
**
 .500

**
 .921

**
 .657

**
 .559

**
 1 .574

**
 .924

**
 .925

**
 .436

**
 .437

**
 .262

**
 .876

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 
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Y7 Pearson Correlation .403
**
 .318

**
 .619

**
 .643

**
 .995

**
 .574

**
 1 .535

**
 .552

**
 .530

**
 .566

**
 .235

**
 .777

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .001 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y8 Pearson Correlation .369
**
 .467

**
 .918

**
 .546

**
 .519

**
 .924

**
 .535

**
 1 .837

**
 .366

**
 .405

**
 .256

**
 .817

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y9 Pearson Correlation .567
**
 .570

**
 .843

**
 .622

**
 .534

**
 .925

**
 .552

**
 .837

**
 1 .512

**
 .523

**
 .207

**
 .874

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .003 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y10 Pearson Correlation .826
**
 .291

**
 .338

**
 .658

**
 .524

**
 .436

**
 .530

**
 .366

**
 .512

**
 1 .788

**
 .175

*
 .713

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .012 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y11 Pearson Correlation .862
**
 .399

**
 .442

**
 .568

**
 .560

**
 .437

**
 .566

**
 .405

**
 .523

**
 .788

**
 1 .194

**
 .745

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .005 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Y12 Pearson Correlation .144
*
 .236

**
 .230

**
 .399

**
 .223

**
 .262

**
 .235

**
 .256

**
 .207

**
 .175

*
 .194

**
 1 .395

**
 

Sig. (2-tailed) .039 .001 .001 .000 .001 .000 .001 .000 .003 .012 .005  .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

Kinerja 

karyawan 

Pearson Correlation .705
**
 .587

**
 .832

**
 .808

**
 .764

**
 .876

**
 .777

**
 .817

**
 .874

**
 .713

**
 .745

**
 .395

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 204 204 204 204 204 204 204 204 204 204 204 204 204 

**. Correlation is significant at the 0.01 level (2-tailed).            

*. Correlation is significant at the 0.05 level (2-tailed).            
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Correlations 

 

Correlations 

  Z1 Z2 Z3 Z4 Z5 Z6 Z7 Z8 Z9 Z10 Motivasi 

Z1 Pearson Correlation 1 .608
**
 .530

**
 .768

**
 .560

**
 .763

**
 .627

**
 .616

**
 .711

**
 .752

**
 .854

**
 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 

Z2 Pearson Correlation .608
**
 1 .411

**
 .539

**
 .596

**
 .542

**
 .613

**
 .573

**
 .487

**
 .584

**
 .719

**
 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 

Z3 Pearson Correlation .530
**
 .411

**
 1 .466

**
 .655

**
 .502

**
 .636

**
 .602

**
 .503

**
 .526

**
 .724

**
 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 

Z4 Pearson Correlation .768
**
 .539

**
 .466

**
 1 .417

**
 .791

**
 .569

**
 .615

**
 .765

**
 .676

**
 .824

**
 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 

Z5 Pearson Correlation .560
**
 .596

**
 .655

**
 .417

**
 1 .438

**
 .767

**
 .548

**
 .477

**
 .510

**
 .736

**
 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 

Z6 Pearson Correlation .763
**
 .542

**
 .502

**
 .791

**
 .438

**
 1 .603

**
 .688

**
 .838

**
 .719

**
 .862

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 
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N 204 204 204 204 204 204 204 204 204 204 204 

Z7 Pearson Correlation .627
**
 .613

**
 .636

**
 .569

**
 .767

**
 .603

**
 1 .684

**
 .574

**
 .605

**
 .830

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 

Z8 Pearson Correlation .616
**
 .573

**
 .602

**
 .615

**
 .548

**
 .688

**
 .684

**
 1 .639

**
 .658

**
 .824

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 

Z9 Pearson Correlation .711
**
 .487

**
 .503

**
 .765

**
 .477

**
 .838

**
 .574

**
 .639

**
 1 .719

**
 .844

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 

Z10 Pearson Correlation .752
**
 .584

**
 .526

**
 .676

**
 .510

**
 .719

**
 .605

**
 .658

**
 .719

**
 1 .837

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 204 204 204 204 204 204 204 204 204 204 204 

Motivasi Pearson Correlation .854
**
 .719

**
 .724

**
 .824

**
 .736

**
 .862

**
 .830

**
 .824

**
 .844

**
 .837

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 204 204 204 204 204 204 204 204 204 204 204 

**. Correlation is significant at the 0.01 level (2-tailed).         
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Correlations 

 

  
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2.12 X2.13 Budaya organisasi 

X2.1 Pearson Correlation 1 .404
**
 .370

**
 .794

**
 .354

**
 1.000

**
 .341

**
 .254

**
 .879

**
 .339

**
 .384

**
 .209

**
 .271

**
 .696

**
 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .003 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.2 Pearson Correlation .404
**
 1 .813

**
 .470

**
 .558

**
 .404

**
 .563

**
 .786

**
 .462

**
 .611

**
 .600

**
 .730

**
 .650

**
 .808

**
 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.3 Pearson Correlation .370
**
 .813

**
 1 .430

**
 .717

**
 .370

**
 .723

**
 .784

**
 .367

**
 .559

**
 .612

**
 .668

**
 .652

**
 .807

**
 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.4 Pearson Correlation .794
**
 .470

**
 .430

**
 1 .229

**
 .794

**
 .224

**
 .417

**
 .811

**
 .390

**
 .262

**
 .370

**
 .404

**
 .697

**
 

Sig. (2-tailed) .000 .000 .000  .001 .000 .001 .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.5 Pearson Correlation .354
**
 .558

**
 .717

**
 .229

**
 1 .354

**
 .991

**
 .566

**
 .246

**
 .571

**
 .892

**
 .559

**
 .591

**
 .765

**
 

Sig. (2-tailed) .000 .000 .000 .001  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.6 Pearson Correlation 1.000
**
 .404

**
 .370

**
 .794

**
 .354

**
 1 .341

**
 .254

**
 .879

**
 .339

**
 .384

**
 .209

**
 .271

**
 .696

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .003 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 



126 
 

X2.7 Pearson Correlation .341
**
 .563

**
 .723

**
 .224

**
 .991

**
 .341

**
 1 .564

**
 .240

**
 .569

**
 .900

**
 .555

**
 .581

**
 .761

**
 

Sig. (2-tailed) .000 .000 .000 .001 .000 .000  .000 .001 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.8 Pearson Correlation .254
**
 .786

**
 .784

**
 .417

**
 .566

**
 .254

**
 .564

**
 1 .289

**
 .580

**
 .563

**
 .948

**
 .814

**
 .790

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.9 Pearson Correlation .879
**
 .462

**
 .367

**
 .811

**
 .246

**
 .879

**
 .240

**
 .289

**
 1 .337

**
 .288

**
 .249

**
 .343

**
 .675

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .001 .000  .000 .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.10 Pearson Correlation .339
**
 .611

**
 .559

**
 .390

**
 .571

**
 .339

**
 .569

**
 .580

**
 .337

**
 1 .623

**
 .635

**
 .650

**
 .740

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.11 Pearson Correlation .384
**
 .600

**
 .612

**
 .262

**
 .892

**
 .384

**
 .900

**
 .563

**
 .288

**
 .623

**
 1 .578

**
 .656

**
 .782

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.12 Pearson Correlation .209
**
 .730

**
 .668

**
 .370

**
 .559

**
 .209

**
 .555

**
 .948

**
 .249

**
 .635

**
 .578

**
 1 .790

**
 .760

**
 

Sig. (2-tailed) .003 .000 .000 .000 .000 .003 .000 .000 .000 .000 .000  .000 .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

X2.13 Pearson Correlation .271
**
 .650

**
 .652

**
 .404

**
 .591

**
 .271

**
 .581

**
 .814

**
 .343

**
 .650

**
 .656

**
 .790

**
 1 .784

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

Budaya 

organisasi 

Pearson Correlation .696
**
 .808

**
 .807

**
 .697

**
 .765

**
 .696

**
 .761

**
 .790

**
 .675

**
 .740

**
 .782

**
 .760

**
 .784

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  
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N 204 204 204 204 204 204 204 204 204 204 204 204 204 204 

**. Correlation is significant at the 0.01 level (2-tailed).             

 

Correlations 

 

  

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 

Gaya 

kepemimpinan 

X1.1 Pearson Correlation 1 .531
**
 .537

**
 .854

**
 .548

**
 .686

**
 .136 .047 .343

**
 .705

**
 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .052 .501 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 

X1.2 Pearson Correlation .531
**
 1 .989

**
 .599

**
 .984

**
 .954

**
 -.027 .014 .232

**
 .836

**
 

Sig. (2-tailed) .000  .000 .000 .000 .000 .698 .847 .001 .000 

N 204 204 204 204 204 204 204 204 204 204 

X1.3 Pearson Correlation .537
**
 .989

**
 1 .600

**
 .990

**
 .948

**
 -.034 .007 .221

**
 .832

**
 

Sig. (2-tailed) .000 .000  .000 .000 .000 .633 .923 .001 .000 

N 204 204 204 204 204 204 204 204 204 204 

X1.4 Pearson Correlation .854
**
 .599

**
 .600

**
 1 .606

**
 .695

**
 -.013 .008 .274

**
 .703

**
 

Sig. (2-tailed) .000 .000 .000  .000 .000 .858 .914 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 

X1.5 Pearson Correlation .548
**
 .984

**
 .990

**
 .606

**
 1 .956

**
 .005 .037 .242

**
 .849

**
 

Sig. (2-tailed) .000 .000 .000 .000  .000 .945 .595 .001 .000 

N 204 204 204 204 204 204 204 204 204 204 

X1.6 Pearson Correlation .686
**
 .954

**
 .948

**
 .695

**
 .956

**
 1 .027 .065 .302

**
 .884

**
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Sig. (2-tailed) .000 .000 .000 .000 .000  .697 .353 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 

X1.7 Pearson Correlation .136 -.027 -.034 -.013 .005 .027 1 .800
**
 .823

**
 .434

**
 

Sig. (2-tailed) .052 .698 .633 .858 .945 .697  .000 .000 .000 

N 204 204 204 204 204 204 204 204 204 204 

X1.8 Pearson Correlation .047 .014 .007 .008 .037 .065 .800
**
 1 .781

**
 .441

**
 

Sig. (2-tailed) .501 .847 .923 .914 .595 .353 .000  .000 .000 

N 204 204 204 204 204 204 204 204 204 204 

X1.9 Pearson Correlation .343
**
 .232

**
 .221

**
 .274

**
 .242

**
 .302

**
 .823

**
 .781

**
 1 .674

**
 

Sig. (2-tailed) .000 .001 .001 .000 .001 .000 .000 .000  .000 

N 204 204 204 204 204 204 204 204 204 204 

Gaya 

kepemimpi

nan 

Pearson Correlation .705
**
 .836

**
 .832

**
 .703

**
 .849

**
 .884

**
 .434

**
 .441

**
 .674

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 204 204 204 204 204 204 204 204 204 204 

**. Correlation is significant at the 0.01 level (2-tailed).         
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Lampiran 3 Hasil Uji Reliabilitas 

Reliability 

 

Scale: ALL VARIABLES 

 

Case Processing Summary 

  N % 

Cases Valid 204 100.0 

Excluded
a
 0 .0 

Total 204 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.927 12 

 

 

Reliability 

 

Scale: ALL VARIABLES 

 

Case Processing Summary 

  N % 

Cases Valid 204 100.0 

Excluded
a
 0 .0 

Total 204 100.0 

a. Listwise deletion based on all variables in the 

procedure. 
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Reliability Statistics 

Cronbach's Alpha N of Items 

.938 10 

 

 

Reliability 

 

 

Scale: ALL VARIABLES 

 

Case Processing Summary 

  N % 

Cases Valid 204 100.0 

Excluded
a
 0 .0 

Total 204 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.931 13 

Reliability 

Scale: ALL VARIABLES 

 

Case Processing Summary 

  N % 

Cases Valid 204 100.0 

Excluded
a
 0 .0 

Total 204 100.0 
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Case Processing Summary 

  N % 

Cases Valid 204 100.0 

Excluded
a
 0 .0 

Total 204 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.873 9 
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Lampiran 4 Hasil Uji Regresi-Persamaan Regresi 1 

 

Regression 

 

Variables Entered/Removed
b
 

Model Variables Entered 

Variables 

Removed Method 

1 Gaya 

kepemimpinan, 

Budaya organisasi
a
 

. Enter 

a. All requested variables entered.  

b. Dependent Variable: Motivasi  

Model Summary 

Model R R Square Adjusted R Square 

Std. Error of the 

Estimate 

1 .526
a
 .276 .269 4.70731 

a. Predictors: (Constant), Gaya kepemimpinan, Budaya organisasi 

ANOVA
b
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 1701.083 2 850.542 38.384 .000
a
 

Residual 4453.912 201 22.159   

Total 6154.995 203    

a. Predictors: (Constant), Gaya kepemimpinan, Budaya organisasi  

b. Dependent Variable: Motivasi     

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 19.707 2.849  6.917 .000 

Gaya Kepemimpinan .245 .044 .344 5.564 .000 

Budaya Organisasi .311 .059 .325 5.256 .000 

a. Dependent Variable: Motivasi     
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Lampiran 5 Hasil Uji Regresi-Persamaan Regresi 2 

 

Regression 

 

Variables Entered/Removed
b
 

Model Variables Entered 

Variables 

Removed Method 

1 Gaya 

kepemimpinan, 

Budaya organisasi, 

Motivasi
a
 

. Enter 

a. All requested variables entered.  

b. Dependent Variable: Kinerja karyawan 

 

Model Summary 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate 

1 .811
a
 .658 .652 4.06031 

a. Predictors: (Constant), Gaya kepemimpinan, Budaya organisasi, Motivasi 

ANOVA
b
 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 6330.955 3 2110.318 128.006 .000
a
 

Residual 3297.217 200 16.486   

Total 9628.172 203    

a. Predictors: (Constant), Gaya kepemimpinan, Budaya organisasi, Motivasi 

b. Dependent Variable: Kinerja karyawan 

 
   

Coefficients
a
 

Model 

Unstandardized Coefficients 
Standardized 

Coefficients t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 
(Constant) .655 2.735  .240 .811   

Gaya Kepemimpinan .729 .061 .583 11.983 .000 .724 1.382 
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Budaya organisasi .228 .041 .255 5.579 .000 .818 1.223 

Motivasi .200 .054 .167 3.684 .000 .830 1.205 

a. Dependent Variable: Kinerja karyawan      

 

 

Regression 

 

 

Variables Entered/Removed
b
 

Model Variables Entered 

Variables 

Removed Method 

1 Motivasi,  

Budaya 

Organisasi,  

Gaya 

Kepemimpinan 

. Enter 

a. All requested variables entered.  

b. Dependent Variable: Abs_RES  

 

 

Model Summary 

Model R R Square Adjusted R Square 

Std. Error of the 

Estimate 

1 .127
a
 .016 .001 .51810 

a. Predictors: (Constant), Trans_Z, Trans_X2, Trans_X1 

 

 

ANOVA
b
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression .881 3 .294 1.094 .353
a
 

Residual 53.686 200 .268   

Total 54.568 203    

a. Predictors: (Constant), Motivasi, Budaya Organisasi, Gaya Kepemimpinan   
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ANOVA
b
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression .881 3 .294 1.094 .353
a
 

Residual 53.686 200 .268   

Total 54.568 203    

b. Dependent Variable: Abs_RES    

 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .551 .127  4.356 .000 

Gaya 

Kepemimpinan 
.057 .040 .109 1.433 .153 

Budaya 

Organisasi 
-.040 .034 -.088 -1.159 .248 

Motivasi -.016 .044 -.030 -.375 .708 

a. Dependent Variable: Abs_RES    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



136 
 

Lampiran 6 Biodata 

BIODATA 

 

Identitas Diri  

Nama     : Muhammad Al Ghozali  

Tempat, Tanggal Lahir  : Maros, 20 Mei 1994  

Jenis Kelamin    : Laki-laki 

Alamat Rumah   : Perm. Maros Regency Blok E/6 

No. HP    : 082347189867  

Alamat E-mail    : mghozali123@gmail.com 

Status Sipil   : Menikah 

 Nama Istri  : A. Nurul Firdayanti S. 

 Nama Anak  : Muhammad Alzam Al Ghozali  

 

Riwayat Pendidikan  

- Pendidikan Formal  

Tamat TK tahun 1999 di TK Oryza Sativa Maros  

Tamat SD tahun 2005 di SD Negeri 22 Bonto Kapetta  

Tamat SMP tahun 2008 di SMP Negeri 2 Maros  

Tamat SMA tahun 2011 di SMA Negeri 1 Maros  

Sarjana (S1) tahun 2015 di Universitas Hasanuddin 

 

  

Pekerjaan dan Riwayat Pekerjaan  

 Pekerjaan  : Karyawan BPJS Ketenagakerjaan 

 NPK   : 172711694 

 Pangkat/Jabatan : Penata Madya Keuangan 

 

 

Demikian biodata ini dibuat dengan sebenarnya.  

 

        Makassar, 24 Agustus 2023 

 

 

  

       Muhammad Al Ghozali 
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