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Umur
Cumulative
Frequency Percent Valid Percent Percent
Valid Muda (<35 Tahun) 76 76.0 76.0 76.0
Tua (=35 Tahun) 24 24.0 24.0 100.0
Total 100 100.0 100.0
Jenis Kelamin
Cumulative
Freguency Percent Valid Percent Percent
Valid  Laki-laki 67 67.0 67.0 67.0
Perempuan 33 33.0 33.0 100.0
Total 100 100.0 100.0
Pendidikan Terakhir
Cumulative
Frequency Percent Valid Percent Percent
Valid D3 71 71.0 71.0 71.0
S1 27 27.0 27.0 98.0
S2 2 2.0 2.0 100.0
Total 100 100.0 100.0
Masa Kerja
Cumulative
Frequency Percent Valid Percent Percent
Valid Baru (<10 Tahun) 55 55.0 55.0 55.0
Lama (=10 Tahun) 45 45.0 45.0 100.0
Total 100 100.0 100.0
Status Pernikahan
Cumulative
Frequency Percent Valid Percent Percent
Valid Menikah 85 85.0 85.0 85.0
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Belum Menikah 15 15.0 15.0 100.0
Total 100 100.0 100.0

Konflik di Tempat Kerja

Cumulative
Frequency Percent Valid Percent Percent
Valid Tinggi 45 45.0 45.0 45.0
Sedang 27 27.0 27.0 27.0
Rendah 22 22.0 22.0 100.0
Total 100 100.0 100.0
Masalah Keluarga
Cumulative
Freguency Percent Valid Percent Percent
Valid Tinggi 42 42.0 42.0 42.0
Sedang 26 26.0 26.0 26.0
Rendah 24 24.0 24.0 100.0
Total 100 100.0 100.0
Stres Kerja
Cumulative
Frequency Percent Valid Percent Percent
Valid Sangat Stres 5 5.0 5.0 5.0
Stres 4 4.0 4.0 9.0
Agak Stres 74 74.0 74.0 83.0
Tidak Stres 17 17.0 17.0 100.0
Total 100 100.0 100.0
Kinerja Karyawan
Cumulative
Frequency Percent Valid Percent Percent
Valid  Baik 40 40.0 40.0 40.0
Sedang 18 18.0 18.0 18.0
Kurang Baik 42 42.0 42.0 100.0

Total 100 100.0 100.0
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Crosstab
Count
Stres Kerja
Sangat Stres Stres Agak Stres  Tidak Stres Total
Konflik di Tinggi 1 1 28 15 45
Tempat Kerja  Sedang 2 1 23 1 27
Rendah 2 2 23 1 28
Total 5 4 74 17 100
Crosstab
Count
Stres Kerja
Sangat Stres Stres Agak Stres  Tidak Stres Total
Masalah Tinggi 2 1 28 11 42
Keluarga Sedang 2 2 19 3 26
Rendah 1 1 27 3 32
Total 5 4 74 17 100
Crosstab
Count
Kinerja Karyawan
Baik Sedang Kurang Baik Total
Konflik di Tempat Kerja Tinggi 18 3 24 45
Sedang 8 6 13 27
Rendah 14 9 5 28
Total 40 18 42 100
Crosstab
Count
Kinerja Karyawan
Baik Kurang Baik Total
Masalah Keluarga Tinggi 15 2 25 42
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Sedang 9 9 8 26
Rendah 16 7 9 32
Total 40 18 42 100
Crosstab
Count
Kinerja Karyawan
Baik Sedang Kurang Baik Total
Stres Kerja Sangat Stres 3 1 1 5
Stres 2 1 1 4
Agak Stres 28 14 32 74
Tidak Stres 7 2 8 17
Total 40 18 42 100
Hasil Multivariat
Regression Weights: (Group number 1 - Default model)
Estimate  S.E. C.R. P Label
stress  <---  konflik 425 125 3406  ***  par 4
stress <--- masalah -058 .124 -466 .041 par 5
kinerja <--- konflik -176  .071 -2475 .013 par_1l
kinerja <--- masalah -287 .067 -4256  ***  par_2
kinerja <--- stress -108 .054 -1.987 .047 par_3

Standardized Regression Weights: (Group number 1 - Default model)

Estimate
stress  <---  konflik .336
stress <--- masalah | -.046
kinerja <--- konflik -.228
kinerja <--- masalah | -.372
kinerja <--- stress -177

Standardized Total Effects (Group number 1 - Default model)




Masalah  Konflik  stress
stress -.046 .336 .000
kinerja | -.364 -.288 -.007

Indirect Effects (Group number 1 - Default model)

Masalah ~ Konflik  Stress
stress .000 .000 .000
kinerja | .006 -.038 .000
Standardi
Masalah ~ Konflik  Stress
stress .000 .000 .000
kinerja | .008 -.005 .000

Assessment of normality (Group number 1)

zed Indirect Effects (Group number 1 - Default model)

Variable min max  skew c.r.  kurtosis c.r.
masalah 23.000 54.000 -.073 0.299 -0.481  0.982
konflik 40.000 61.000 0.772 3.152 .810  1.654
stress 23.000 61.000 -671 1.738 -0.230 2510
kinerja 34.000 60.000 0.477 1.949 598 1.221
Multivariate 1.865 0.790
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