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Lampiran 1: Kuesioner Penelitian
Bapak/Ibu Karyawan Rumah Sakit Umum Yapika Kab. Gowa
Di

Tempat

Dengan hormat,

Dalam rangka memenuhi tugas akhir perkuliahan sebagai salah satu syarat
untuk menyelesaikan studi pada Program Studi Manajemen Universitas
Hasanuddin Makassar yang berjudul: PENGARUH DISIPLIN KERJA DAN
LINGKUNGAN KERJA TERHADAP KINERJA KARYAWAN, maka dengan ini
kami mohon kesediaan bapak/ibu untuk dapat mengisi angket tersebut dibawah
ini.

Angket ini bukan tes psikologi dari atasan atau darimana pun, maka dari
itu Bapak/lIbu/Sdr. tidak perlu takut atau ragu-ragu dalam memberikan jawaban
yang sejujurnya. Artinya semua jawaban yang diberikan adalah benar, dan
jawaban yang diminta adalah sesuai dengan kondisi yang dirasakan oleh Bapak/
Ibu/Sdr. selama ini.

Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai
harganya bagi penelitian ini, atas perhatian dan bantuannya, saya mengucapkan
terima kasih.

Peneliti,

Andi Muhammad Rafly Dwi Syahputra
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KUESIONER PENELITIAN

PENGARUH DISIPLIN KERJA DAN LINGKUNGAN KERJA TERHADAP
KINERJA KARYAWAN PADA RUMAH SAKIT UMUM YAPIKA KABUPATEN
GOWA

PETUNJUK PENGISIAN

Kami mohon kesediaan Bapak/lbu/Saudara untuk dapat mengisi daftar
pertanyaan dibawah ini dengan cara memberikan tanda checklist (V) pada salah

satu jawaban yang dianggap paling sesuai dengan kondisi sebenarnya.

DATA RESPONDEN
1. Nama e (boleh tidak diisi)
2. Jenis Kelamin

(] Pria

(] Wanita
3. Usia
D <25 tahun
() 26-30 tahun
() 31-35 tahun
() 36-40 tahun
D >40 tahun
Pendidikan terakhir
(] smu
() Diploma (D1-D3)
(] st
(] s2
() s3
Masa kerja
(] <1tahun
() 1-3 tahun
(] >3 tahun

B

o



Skala yang digunakan dalam menjawab pernyataan adalah sebagai berikut:

Kriteria jawaban Skor Penilaian
SS : Sangat Setuju 5
S : Setuju 4
N : Netral 3
TS :Tidak Setuju 2
STS : Sangat Tidak Setuju 1

a. Disiplin Kerja (X1)

79

No Pernyataan SS S N TS | STS
1 Saya datang tepat waktu ke tempat
kerja
5 Saya menggunakan waktu kerja secara
efisien
3 Saya tidak pernah absen dari pekerjaan
tanpa alasan yang penting
4 Saya mematuhi semua peraturan yang
berlaku di tempat kerja
5 Saya mampu mencapai target kerja
yang telah ditentukan
b. Lingkungan Kerja (X2)
No Pernyataan SS S N TS | STS

Pencahayaan di tempat kerja saya
1 | sudah baik sehingga membuat saya
nyaman bekerja

Sirkulasi udara di ruang kerja saya
berjalan dengan baik sehingga

2
membuat udaranya cukup nyaman
untuk bekerja
Tata letak ruang kerja saya tersusun
3 :
dengan baik
4 Dekorasi ruang kerja saya yang rapi

membuat saya nyaman dalam bekerja
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Tingkat kebisingan di sekitar tempat

5 | kerja saya tidak mengganggu saya
dalam bekerja
Fasilitas perusahaan sangat dibutuhkan

6 sebagai pendukung dalam
menyelesaikan pekerjaan yang saya
lakukan
Hubungan saya dengan pimpinan

7 . ,
berjalan dengan baik
Tercipta hubungan yang saling

8 | menghargai antara saya dengan
pimpinan

9 Saya menjalin kerja sama yang baik
dengan rekan kerja

10 Saya memiliki hubungan yang harmonis

dan kekeluargaan di tempat kerja

c. Kinerja Karyawan (Y)

No

Pernyataan

SS

TS

STS

Saya bekerja sesuai dengan standar
kualitas yang telah ditetapkan

Saya bekerja sesuai dengan target

2 jumlah/kuantitas yang telah ditetapkan
3 Saya menyelesaikan pekerjaan dengan
tepat waktu
Saya menggunakan sumber daya
4 | organisasi secara efektif untuk
menyelesaikan pekerjaan
Saya memiliki komitmen untuk
5 | menjalankan fungsi kerja dan tanggung

jawab dalam menyelesaikan pekerjaan
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Lampiran 2: Karakteristik Responden

Masa
Kerja

Pendidikan
Terakhir

Usia

Jenis
Kelamin

No
Resp

10

11

12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30

31

32

33

34
35

36
37
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38
39

40

41

42

43

44
45

46

47

48

49

50

51

52

53

54
55

56
57

58
59

60

61

62

63

64
65

66
67

68
69

70

71
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Lampiran 3: Rekap Jawaban Responden

A. Variabel Disipilin Kerja (X1)
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15
20
15
15
22
20
20

15
21

19
17
15
20
20

19
14
23

19
21

19
20
22

19
23

25

18
20

18
15
21

19
18
18
18

38

39

40
41

42

43

44
45

46
47

48
49
50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70
71

B. Variabel Lingkungan Kerja (X2)
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40

32
42

35
37

38
33
42

43

35
38
35
26
38
31

31

35
37

31

36
35
29

37

40

32
29

44
27

36
26
40

28

39
36

27

36
25
33
37

42

32
31

10

11

12
13
14
15
16
17
18
19
20

21

22
23

24
25
26

27

28

29

30
31

32
33
34
35
36
37

38
39
40

41

42

43

44
45
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39
35

37

33
36

29

38
33
39
26
46

47

37

38
35
33
32
31

44

33
36
33
33
34
38
34

46

47

48

49

50
51

52
53
54
55
56
57

58
59
60

61

62

63

64
65
66

67

68

69

70
71

C. Variabel Kinerja Karyawan (Y)
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25
20

21

17
15
22

19
22

17
19
18
20

20

20

20

19
17
17
24

15
19
19
20

15
21

19
15
20

15
15
22
20

20

15
21

19
17
15
20

16
18
16

12
13
14
15
16
17
18
19
20
21

22

23
24
25
26
27
28
29
30
31

32

33
34
35
36
37
38
39
40

41

42

43

44

45

46

47

48

49

50
51

52

53




88

21

17
24
25
20

19
18
18
17
15
24

18
18
18
19
17
21

18

54
55
56
57
58
59
60
61

62

63
64

65
66
67

68
69
70
71




Lampiran 4: Hasil Pengujian SPSS

1. Frekuensi Jawaban Responden

Statistics
N std.
Valid Missing Mean Deviation Sum
Jenis_Kelamin 71 0 1.56 499 111
Usia 71 0 3.76 1.247 267
Pendidikan_Terakhir 71 0 1.96 1.088 139
Masa_Kerja 71 0 2.34 .675 166
X1.1 71 0 3.90 .720 277
X1.2 71 0 3.86 N2 274
X1.3 71 0 3.56 751 253
X1.4 71 0 3.87 .695 275
X1.5 71 0 3.93 .799 279
X2.1 71 0 2.77 1.058 197
X2.2 71 0 3.52 .892 250
X2.3 71 0 3.00 .956 213
X2.4 71 0 3.28 .659 233
X2.5 71 0 3.56 751 253
X2.6 71 0 3.77 778 268
X2.7 71 0 3.61 N2, 256
X2.8 71 0 3.72 701 264
X2.9 71 0 3.76 .686 267
X2.10 71 0 4.01 727 285
Vil 71 0 3.89 .708 276
2 71 0 3.93 .781 279
Y.3 71 0 &l 754 249
Y.4 71 0 3.77 741 268
Vi 71 0 3.86 .780 274

Jenis Kelamin

Cumulative

Frequency Percent  Valid Percent Percent
Valid Pria 31 43.7 43.7 43.7
Wanita 40 56.3 56.3 100.0

Total 71 100.0 100.0
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Usia
Cumulative
Frequency Percent  Valid Percent Percent
Valid <25 tahun 3 4.2 4.2 4.2
26-30 tahun 12 16.9 16.9 Farlarl
31-35 tahun 11 o s 36.6
36-40 tahun 18 25.4 25.4 62.0
>40 tahun 27 38.0 38.0 100.0
Total 71 100.0 100.0
Pendidikan Terakhir
Cumulative
Frequency Percent  Valid Percent Percent
Valid SMU 35 49.3 49.3 49.3
Diploma (D1-D3) 11 15.5 15.5 64.8
S1 19 26.8 26.8 91.5
S2 5 7.0 7.0 98.6
S3 1 1.4 1.4 100.0
Total 71 100.0 100.0
Masa Kerja
Cumulative
Frequency Percent  Valid Percent Percent
Valid <1 tahun 8 11.3 11.3 11.3
1-3 tahun 31 43.7 43.7 54.9
>3 tahun 32 45.1 45.1 100.0
Total 71 100.0 100.0
X1.1
Cumulative
Frequency Percent  Valid Percent Percent
Valid STS 1 1.4 1.4 1.4
N 16 22.5 22.5 23.9
S 42 59.2 59.2 83.1
SS 12 16.9 16.9 100.0
Total 71 100.0 100.0
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X1.2
Cumulative
Frequency Percent Valid Percent Percent
valid TS 1 1.4 1.4 1.4
N 21 29.6 29.6 31.0
S 36 50.7 50.7 81.7
SS 13 18.3 18.3 100.0
Total 71 100.0 100.0
X1.3
Cumulative
Frequency Percent Valid Percent Percent
valid TS 3 4.2 4.2 4.2
N 33 46.5 46.5 50.7
S 27 38.0 38.0 88.7
SS 8 11.3 11.3 100.0
Total 71 100.0 100.0
X1.4
Cumulative
Frequency Percent Valid Percent Percent
valid N 22 31.0 31.0 31.0
S 36 50.7 50.7 81.7
SS 13 18.3 18.3 100.0
Total 71 100.0 100.0
X1.5
Cumulative
Frequency Percent  Valid Percent Percent
valid TS 2 2.8 2.8 2.8
N 19 26.8 26.8 29.6
S 32 45.1 45.1 74.6
SS 18 25.4 25.4 100.0
Total 71 100.0 100.0
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X2.1
Cumulative
Frequency Percent Valid Percent Percent
valid STS 9 12.7 12.7 12.7
TS 19 26.8 26.8 39.4
N 25 35.2 35.2 74.6
S 15 21.1 21.1 95.8
SS 3 4.2 4.2 100.0
Total 71 100.0 100.0
X2.2
Cumulative
Frequency Percent Valid Percent Percent
valid STS 1 1.4 1.4 1.4
TS 9 12.7 12.7 14.1
N 20 28.2 28.2 42.3
S 34 47.9 47.9 90.1
SS 7 9.9 9.9 100.0
Total 71 100.0 100.0
X2.3
Cumulative
Frequency Percent  Valid Percent Percent
Valid STS 5 7.0 7.0 7.0
TS 14 19.7 19.7 26.8
N 31 43.7 43.7 70.4
S 18 25.4 25.4 95.8
SS 3 4.2 4.2 100.0
Total 71 100.0 100.0
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X2.4
Cumulative
Frequency Percent Valid Percent Percent
valid TS 6 8.5 8.5 8.5
N 41 57.7 57.7 66.2
S 22 31.0 31.0 97.2
SS 2 2.8 2.8 100.0
Total 71 100.0 100.0
X2.5
Cumulative
Frequency Percent Valid Percent Percent
valid TS 4 5.6 5.6 5.6
N 30 42.3 42.3 47.9
S 30 42.3 42.3 90.1
SS 7 9.9 9.9 100.0
Total 71 100.0 100.0
X2.6
Cumulative
Frequency Percent  Valid Percent Percent
valid TS 2 2.8 2.8 2.8
N 25 35.2 35.2 38.0
S 31 43.7 43.7 81.7
SS 13 18.3 18.3 100.0
Total 71 100.0 100.0




X2.7

Cumulative
Frequency Percent Valid Percent Percent
valid TS 3 4.2 4.2 4.2
N 29 40.8 40.8 45.1
S 32 45.1 45.1 90.1
SS 7 9.9 9.9 100.0
Total 71 100.0 100.0
X2.8
Cumulative
Frequency Percent Valid Percent Percent
valid TS 1 1.4 1.4 1.4
N 27 38.0 38.0 39.4
S 34 47.9 47.9 87.3
SS 9 12.7 12.7 100.0
Total 71 100.0 100.0
X2.9
Cumulative
Frequency Percent  Valid Percent Percent
valid TS 1 1.4 1.4 1.4
N 24 33.8 33.8 35.2
S 37 52.1 52.1 87.3
SS 9 12.7 12.7 100.0
Total 71 100.0 100.0
X2.10
Cumulative
Frequency Percent Valid Percent Percent
Valid N 18 25.4 25.4 25.4
S 34 47.9 47.9 73.2
SS 19 26.8 26.8 100.0

Total 71 100.0 100.0
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Y.l
Cumulative
Frequency Percent Valid Percent Percent
valid STS 1 1.4 1.4 1.4
N 16 22.5 22.5 23.9
S 43 60.6 60.6 84.5
SS 11 15.5 15.5 100.0
Total 71 100.0 100.0
Y.2
Cumulative
Frequency Percent Valid Percent Percent
valid TS 1 1.4 1.4 1.4
N 21 29.6 29.6 31.0
S 31 43.7 43.7 74.6
SS 18 25.4 25.4 100.0
Total 71 100.0 100.0
Y.3
Cumulative
Frequency Percent  Valid Percent Percent
valid TS 2 2.8 2.8 2.8
N 40 56.3 56.3 59.2
S 20 28.2 28.2 87.3
SS 9 12.7 12.7 100.0
Total 71 100.0 100.0
Y.4
Cumulative
Frequency Percent Valid Percent Percent
Valid N 29 40.8 40.8 40.8
S 29 40.8 40.8 81.7
SS 13 18.3 18.3 100.0
Total 71 100.0 100.0
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Y.5
Cumulative
Frequency Percent  Valid Percent Percent
Valid TS 2 2.8 2.8 2.8
N 21 29.6 29.6 32.4
S 33 46.5 46.5 78.9
SS 15 21.1 21.1 100.0
Total 71 100.0 100.0
2. Uji Validitas
a. Variabel Disiplin Kerja (X1)
Correlations
X1.1 X1.2 X1.3 X1.4 X1.5  Total.X1
X1.1 Pearson Correlation 1 .467" 289" 345" 360" 660"
Sig. (2-tailed) .000 .014 .003 .002 .000
N 71 71 71 71 71 71
X1.2 Pearson Correlation 467" 1 306" 3907 3547 675"
Sig. (2-tailed) .000 .009 .001 .002 .000
N 71 71 71 71 71 71
X1.3 Pearson Correlation .289° 306" 1 6317 544" 752"
Sig. (2-tailed) .014 .009 .000 .000 .000
N 71 71 71 71 71 71
X1.4 Pearson Correlation 3457 390" 6317 1 652" 814"
Sig. (2-tailed) .003 .001 .000 .000 .000
N 71 71 71 71 71 71
X1.5 Pearson Correlaton  .360"°  .354  .544" 652" 1 797"
Sig. (2-tailed) .002 .002 .000 .000 .000
N 71 71 71 71 71 71
TotalX1 Pearson Correlaton  .660°  .675~  .752" 814" 797" 1
Sig. (2-tailed) .000 .000 .000 .000 .000
N 71 71 71 71 71 71

**_ Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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Correlations

x2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9  X2.10  TotalX2
X2.1 Pearson Correlation 1 444" 3257 113 252" 302" 329" 47" 240 190 636"
Sig. (2-tailed) .000 .006 349 034 011 .005 .000 044 113 .000
N 71 71 71 71 71 71 71 71 71 71 71
X2.2 Pearson Correlation  .444" 1 452" 3307 .195 233 255" 284" 137 231 606"
Sig. (2-tailed) .000 .000 .005 .103 .050 .032 016 255 .053 .000
N 71 71 71 71 71 71 71 71 71 71 71
X2.3 Pearson Correlation 325" .452" 1 136 139 .000 .103 .064 .044 021 418"
Sig. (2-tailed) .006 .000 258 247 1.000 394 .596 718 .865 .000
N 71 71 71 71 71 71 71 71 71 71 71
X2.4 Pearson Correlation 113 3307 136 1 281" 293" 3557 360 404" 3207 5407
Sig. (2-tailed) 349 .005 258 018 013 .002 .002 .000 007 .000
N 71 71 71 71 71 71 71 71 71 71 71
X2.5 Pearson Correlation ~ .252 .195 139 281 1 4167 465" 469" 460" 483" 642"
Sig. (2-tailed) .034 .103 247 018 .000 .000 .000 .000 .000 .000
N 71 71 71 71 71 71 71 71 71 71 71
X2.6 Pearson Correlation  .302° 233 000 293" 416" 1 548" 5377 460" 662" 686
Sig. (2-tailed) 011 050  1.000 013 .000 .000 .000 .000 .000 .000
N 71 71 71 71 71 71 71 71 71 71 71
X2.7 Pearson Correlation  .329"  .255° 103 3557 465 .548” 1 452" 496" 3897 680"
Sig. (2-tailed) .005 .032 394 .002 .000 .000 .000 .000 .001 .000
N 71 71 71 71 71 71 71 71 71 71 71
X2.8 Pearson Correlation  .472" 284 064 3607 469" 5377 452" 1 6017 5697 746"
Sig. (2-tailed) .000 016 596 .002 .000 .000 .000 .000 .000 .000
N 71 71 71 71 71 71 71 71 71 71 71
X2.9 Pearson Correlation  .240° 137 044 4047 460" 460" 496" 6017 1 .494" 652"
Sig. (2-tailed) 044 255 718 .000 .000 .000 .000 .000 .000 .000
N 71 71 71 71 71 71 71 71 71 71 71
X2.10  Pearson Correlation .190 231 021 3207 483" 662" 3897 5697 4947 1 662"
Sig. (2-tailed) 113 .053 .865 007 .000 .000 .001 .000 .000 .000
N 71 71 71 71 71 71 71 71 71 71 71
TotalX2 Pearson Correlation  .636  .606~ 418"  .540" 642" 686  .680"  .746"  .652"  .662" 1

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
N 71 71 71 71 71 71 71 71 71 71 71

**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).



c. Variabel Kinerja Karyawan (Y)

Correlations
Y.l Y.2 Y.3 Y.4 Y.5 Total.Y
Y.1 Pearson Correlation 1 .451” 242" 3327 3077 624"
Sig. (2-tailed) .000 .042 .005 .009 .000
N 71 71 71 71 71 71
Y.2 Pearson Correlation  .451" 1 3047 4177 3597 6937
Sig. (2-tailed) .000 .010 .000 .002 .000
N 71 71 71 71 71 71
Y.3 Pearson Correlation 242" 3047 1 6177 536 .736
Sig. (2-tailed) .042 .010 .000 .000 .000
N 71 71 71 71 71 71
Y.4 Pearson Correlation  .332"° 417" 617" 1 .68  .8317
Sig. (2-tailed) .005 .000 .000 .000 .000
N 71 71 71 71 71 71
Y.5 Pearson Correlation  .307"°  .359" 536"  .686 1 7917
Sig. (2-tailed) .009 .002 .000 .000 .000
N 71 71 71 71 71 71
Total.Y Pearson Correlation  .624  .693"  .736  .8317  .791" 1
Sig. (2-tailed) .000 .000 .000 .000 .000
N 71 71 71 71 71 71
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
Uji Reliabilitas
c. Variabel Disiplin Kerja (X1)
Case Processing Summary Reliability Statistics
N ad Cronbach's
Cases Valid 71 100.0 Alpha Based
Exchided” 0 0 Cronbach's Standglrfldized
Total 71 100.0 Alpha Items N of Items
a. Listwise deletion based on all
variables in the procedure. 793 .793 5




Item-Total Statistics
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Scale Corrected Squared Cronbach's

Scale Mean if Variance if tem-Total Multiple Alpha if Item

ftem Deleted Item Deleted Correlation Correlation Deleted
X1.1 15.2254 5.37.7 467 .267 .786
X1.2 15.2676 5.313 486 .282 .780
X1.3 15.5634 4.935 .586 431 749
X1.4 15.2535 4.849 .693 Al 717
X1.5 15.1972 4618 .641 473 .730

b. Variabel Lingkungan Kerja (X2)

Case Processing Summary

Reliability Statistics

N % Cronbach's
Cases Valid 100.0 Alpha Based
a on
i s Cronbach's Standardized
Total 100.0 Alpha Items N of ltems
a. Listwise deletion based on all
variables in the procedure. .816 .831 10
Item-Total Statistics
Scale Corrected Squared Cronbach's
Scale Mean if Variance if ltem-Total Multiple Alpha if Item
tem Deleted Item Deleted Correlation Correlation Deleted
X2.1 32.2394 18.785 479 409 .806
X2.2 31.4930 19.768 471 .388 .803
X2.3 32.0141 21.271 .240 .264 .832
X2.4 31.7324 21.227 435 .288 .806
X2.5 31.4507 20.108 .539 .367 .796
X2.6 31.2394 19.642 587 .558 .790
X2.7 31.4085 19.959 587 444 791
X2.8 31.2958 19.640 671 579 .784
X2.9 31.2535 20.363 .560 484 795
X2.10 31.0000 20.086 .566 a3 793
c. Variabel Kinerja Karyawan (Y)
Case Processing Summary Reliability Statistics
N % Cronbach's
Cases Valid 71 100.0 Alpha Based
a on
T 2 2 Cronbach's Standardized
Total 71 100.0 Alpha Items N of Items
a. Listwise deletion based on all
variables in the procedure. .788 787 5
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Scale Corrected Squared Cronbach's
Scale Mean if Variance if ftem-Total Multiple Alpha if Item
ftem Deleted Item Deleted Correlation Correlation Deleted
ikl 15.0704 5.724 426 234 .790
_ N4 15.0282 5.285 495 .288 772 _
Y.3 15.4507 5.165 .565 406 748
Y.4 15.1831 4.809 ol .581 .699
S 15.0986 4.862 .639 499 104!
4. Uji t (Parsial)
Coefficients?
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) -.768 1.249 -.615 541
Disiplin Kerja .530 .067 .523 7.858 .000
Lingkungan Kerja 274 .037 487 7.322 .000

a. Dependent Variable: Kinerja Karyawan



Titik Persentase Distribusi t (df = 41-80)
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x 0.25 0.10 0.05 0.025 0.01 0.005 0.001
df 0.50 0.20 0.10 0.050 0.02 0.010 0.002
41 0.68052 1.30254 1.68288 2.01954 2.42080 2.70118 3.30127
42 0.68038 1.30204 1.68195 2.01808 2.41847 2.69807 3.29595
43 0.68024 1.30155 1.68107 2.01669 2.41625 2.69510 3.29089
44 0.68011 1.30109 1.68023 2.01537 2.41413 2.69228 3.28607
45 0.67998 1.30065 1.67943 2.01410 2.41212 2.68959 3.28148
46 0.67986 1.30023 1.67866 2.01290 2.41019 2.68701 3.27710
47 0.67975 1.29982 1.67793 2.01174 2.40835 2.68456 3.27291
48 0.67964 1.29944 1.67722 2.01063 2.40658 2.68220 3.26891
49 0.67953 1.29907 1.67655 2.00958 2.40489 2.67995 3.26508
50 0.67943 1.29871 1.67591 2.00856 2.40327 2.67779 3.26141
51 0.67933 1.29837 1.67528 2.00758 2.40172 2.67572 3.25789
52 0.67924 1.29805 1.67469 2.00665 2.40022 2.67373 3.25451
53 0.67915 1.29773 1.67412 2.00575 2.39879 2.67182 3.25127
54 0.67906 1.29743 1.67356 2.00488 2.39741 2.66998 3.24815
55 0.67898 1.29713 1.67303 2.00404 2.39608 2.66822 3.24515
56 0.67890 1.29685 1.67252 2.00324 2.39480 2.66651 3.24226
57 0.67882 1.29658 1.67203 2.00247 2.39357 2.66487 3.23948
58 0.67874 1.29632 1.67155 2.00172 2.39238 2.66329 3.23680
59 0.67867 1.29607 1.67109 2.00100 2.39123 2.66176 3.23421
60 0.67860 1.29582 1.67065 2.00030 2.39012 2.66028 3.23171
61 0.67853 1.29558 1.67022 1.99962 2.38905 2.65886 3.22930
62 0.67847 1.29536 1.66980 1.99897 2.38801 2.65748 3.22696
63 0.67840 1.29513 1.66940 1.99834 2.38701 2.65615 3.22471
64 0.67834 1.29492 1.66901 1.99773 2.38604 2.65485 3.22253
65 0.67828 1.29471 1.66864 1.99714 2.38510 2.65360 3.22041
66 0.67823 1.29451 1.66827 1.99656 2.38419 2.65239 3.21837
67 0.67817 1.29432 1.66792 1.99601 2.38330 2.65122 3.21639
68 0.67811 1.29413 1.66757 1.99547 2.38245 2.65008 3.21446
69 0.67806 1.29394 1.66724 1.99495 2.38161 2.64898 3.21260
70 0.67801 1.29376 1.66691 1.99444 2.38081 2.64790 3.21079
71 0.67796 1.29359 1.66660 1.99394 2.38002 2.64686 3.20903
72 0.67791 1.29342 1.66629 1.99346 2.37926 2.64585 3.20733
73 0.67787 1.29326 1.66600 1.99300 2.37852 2.64487 3.20567
74 0.67782 1.29310 1.66571 1.99254 2.37780 2.64391 3.20406
75 0.67778 1.29294 1.66543 1.99210 2.37710 2.64298 3.20249
76 0.67773 1.29279 1.66515 1.99167 2.37642 2.64208 3.20096
77 0.67769 1.29264 1.66488 1.99125 2.37576 2.64120 3.19948
78 0.67765 1.29250 1.66462 1.99085 2.37511 2.64034 3.19804
79 0.67761 1.29236 1.66437 1.99045 2.37448 2.63950 3.19663
80 0.67757 1.29222 1.66412 1.99006 2.37387 2.63869 3.19526
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5. Uji F (Simultan)

ANOVA?
Sum of
Model Squares df Mean Square F Sig.
1 Regression 423.328 2 211.664 126.761 .000°
Residual 113.546 68 1.670
Total 536.873 70

a. Dependent Variable: Kinerja Karyawan
b. Predictors: (Constant), Lingkungan Kerja, Disiplin Kerja



Titik Persentase Distribusi F (Probability = 0,05)
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df untuk
penyebut
(N2)

df untuk pembilang (N1)

10

1

12

13

14

15

46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
7
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90

4.05
4.05
4.04
4.04
4.03
4.03
4.03
4.02
4.02
4.02
4.01
4.01
4.01
4.00
4.00
4.00
4.00
3.99
3.99
3.99
3.99
3.98
3.98
3.98
3.98
3.98
3.97
3.97
3.97
3.97
3.97
3.97
3.96
3.96
3.96
3.96
3.96
3.96
3.95
3.95
3.95
3.95
3.95
3.95
3.95

3.20
3.20
3.19
3.19
3.18
3.18
3.18
3.17
3.17
3.16
3.16
3.16
3.16
3.15
3.15
3.15
3.15
3.14
3.14
3.14
3.14
3.13
3.13
3.13
3.13
3.13
3.12
3.12
3.12
3.12
3.12
3.12
3.1
3.1
3.1
3.1
3.1
3.1
3.1
3.10
3.10
3.10
3.10
3.10
3.10

281
2.80
2.80
2.79
2.79
279
278
278
2.78
2.77
2.77
2.77
2.76
2.76
2.76
2.76
2.75
2.75
275
275
2.74
2.74
2.74
2.74
2.74
2.73
2.73
2.73
2.73
273
272
272
272
272
272
2.72
272
2.7
2.7
2.7
2.7
27
2.7
27
2.71

2.57
2.57
2.57
2.56
2.56
255
255
255
2.54
2.54
2.54
2.53
2.53
2.53
2.53
252
2.52
2.52
2.52
251
251
251
251
2.50
2.50
2.50
2.50
2.50
2.50
249
249
249
249
249
249
248
248
248
248
248
248
248
248
247
247

242
241
241
240
240
240
2.39
2.39
2.39
2.38
2.38
2.38
2.37
2.37
2.37
2.37
2.36
2.36
2.36
2.36
2.35
2.35
235
235
235
2.34
2.34
2.34
2.34
2.34
2.33
2.33
2.33
2.33
2.33
2.33
2.33
2.32
2.32
2.32
2.32
2.32
2.32
2.32
2.32

2.30
2.30
2.29
2.29
2.29
2.28
2.28
2.28
2.27
227
227
2.26
2.26
2.26
225
225
225
2.25
224
224
224
224
2.24
2.23
2.23
2.23
223
223
222
222
222
222
222
222
221
221
221
221
221
221
221
2.20
2.20
2.20
2.20

222
221
221
2.20
2.20
2.20
219
219
2.18
2.18
2.18
2.18
217
217
217
2.16
2.16
2.16
2.16
2.15
2.15
2.15
2.15
2.15
2.14
2.14
2.14
2.14
2.14
213
213
213
213
213
213
212
212
212
212
212
212
212
212
211
2.1

2.15
2.14
2.14
213
213
213
212
212
212
2.1
2.1
2.1
2.10
2.10
2.10
2.09
2.09
2.09
2.09
2.08
2.08
2.08
2.08
2.08
2.07
2.07
2.07
2.07
2.07
2.06
2.06
2.06
2.06
2.06
2.06
2.05
2.05
2.05
2.05
2.05
2.05
2.05
2.05
2.04
2.04

2.09
2.09
2.08
2.08
2.07
2.07
2.07
2.06
2.06
2.06
2.05
2.05
2.05
2.04
2.04
2.04
2.03
2.03
2.03
2.03
2.03
2.02
2.02
2.02
2.02
2.01
2.01
2.01
2.01
2.01
2.01
2.00
2.00
2.00
2.00
2.00
2.00
1.99
1.99
1.99
1.99
1.99
1.99
1.99
1.99

2.04
2.04
2.03
2.03
2.03
2.02
2.02
2.01
2.01
2.01
2.00
2.00
2.00
2.00
1.99
1.99
1.99
1.98
1.98
1.98
1.98
1.98
1.97
1.97
1.97
1.97
1.96
1.96
1.96
1.96
1.96
1.96
1.95
1.95
1.95
1.95
1.95
1.95
1.95
1.94
1.94
1.94
1.94
1.94
1.94

2.00
2.00
1.99
1.99
1.99
1.98
1.98
1.97
1.97
1.97
1.96
1.96
1.96
1.96
1.95
1.95
1.95
1.94
1.94
1.94
1.94
1.93
1.93
1.93
1.93
1.93
1.92
1.92
1.92
1.92
1.92
1.92
1.91
1.91
1.91
1.91
1.91
1.91
1.90
1.90
1.90
1.90
1.90
1.90
1.90

1.97
1.96
1.96
1.96
1.95
1.95
1.94
1.94
1.94
1.93
1.93
1.93
1.92
1.92
1.92
1.91
1.91
1.91
1.91
1.90
1.90
1.90
1.90
1.90
1.89
1.89
1.89
1.89
1.89
1.88
1.88
1.88
1.88
1.88
1.88
1.87
1.87
1.87
1.87
1.87
1.87
1.87
1.86
1.86
1.86

1.94
1.93
1.93
1.93
1.92
1.92
1.91
1.91
1.91
1.90
1.90
1.90
1.89
1.89
1.89
1.88
1.88
1.88
1.88
1.87
1.87
1.87
1.87
1.86
1.86
1.86
1.86
1.86
1.85
1.85
1.85
1.85
1.85
1.85
1.84
1.84
1.84
1.84
1.84
1.84
1.84
1.83
1.83
1.83
1.83

1.91
1.91
1.90
1.90
1.89
1.89
1.89
1.88
1.88
1.88
1.87
1.87
1.87
1.86
1.86
1.86
1.85
1.85
1.85
1.85
1.84
1.84
1.84
1.84
1.84
1.83
1.83
1.83
1.83
1.83
1.82
1.82
1.82
1.82
1.82
1.82
1.81
1.81
1.81
1.81
1.81
1.81
1.81
1.80
1.80

1.89
1.88
1.88
1.88
1.87
1.87
1.86
1.86
1.86
1.85
1.85
1.85
1.84
1.84
1.84
1.83
1.83
1.83
1.83
1.82
1.82
1.82
1.82
1.81
1.81
1.81
1.81
1.81
1.80
1.80
1.80
1.80
1.80
1.79
1.79
1.79
1.79
1.79
1.79
1.79
1.78
1.78
1.78
1.78
1.78
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6. Uji Koefisien Determinasi (R?)

Model Summary

Adjusted R Std. Error of
Model R R Square Square the Estimate

1 .888% .789 .782 1.292
a. Predictors: (Constant), Lingkungan Kerja, Disiplin Kerja




