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Lampiran 1. Kuesioner Penelitian 

       Makassar,.................... 2020 

Lampiran : 6 Exp     Kepada 

Perihal  : Permohonan bantuan  Yth. Bapak/Ibu 

    Pengisian Kuisioner    di - Tempat 

Dengan hormat,  

 Saya yang bertandatangan di bawah ini : 

 Nama  : Andi Rafiyadi Eka Saputra 

 NIM   : A062172005 

 Prodi   : Magister Akuntansi 

 Perguruang Tinggi : Universitas Hasanuddin 

 Alamat  : BTN Makkio Baji Blok D9 No. 11, Kec. Manggala,  

  Makassar (Hp. 085255385555) 

Sehubungan dengan perihal tersebut di atas, maka dalam rangka 

penelitian ilmiah untuk menyelesaikan Pendidikan pada Program Studi Magister 

Akuntansi Fakultas Ekonomi dan Bisnis Universitas Hasanuddin, saya memohon 

Bapak/Ibu untuk berpartisipasi mengisi kuesioner penelitian (terlampir). Informasi 

yang Bapak/Ibu berikan akan sangat membantu untuk mendapatkan bukti 

empiris penelitian saya dengan judul “DENGAN KECERDASAN SPIRITUAL 

SEBAGAI PEMODERASI PENGARUH KOMPETENSI DAN SKEPTISME 

PROFESIONAL AUDITOR TERHADAP PENDETEKSIAN KECURANGAN”.  
Penelitian ini diharapkan dapat memberikan hasil yang bermanfaat, oleh 

karena itu dimohon kesediaan Bapak/Ibu untuk mengisi kuesioner ini dengan 

sejujur-jujurnya. Informasi yang terkumpul melalui kuesioner ini hanya akan 

digunakan untuk kepentingan penelitian dan akan dijaga kerahasiaannya 

sesuai dengan etika penelitian.  

Atas kerja sama yang baik dan kesungguhan Bapak/Ibu dalam mengisi 

kuesioner ini, saya ucapkan terima kasih.  

Hormat saya,  

 

 

 

       Andi Rafiyadi Eka Saputra  
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Identitas Responden  

1 Nama ( Boleh tidak diisi )  

2 Nama Auditor  

3 Jenis Kelamin           Laki-Laki                                 Perempuan 

4 Pendidikan Terakhir SMA            D3               S1              S2              S3 

5 Latar Belakang Pedidikan          Akuntansi              Manajemen              Lainnya 

6 Usia .........Tahun 

7 Masa Kerja .........Tahun 

 

Petunjuk 

Mohon dibaca setiap item pertanyaan dibawah ini dan beri tanggapan secara 

jujur sesuai dengan pengalaman atau pendapat anda tanpa ada paksaan dari 

pihak manapun dengan memberikan tanda tick mark (√) atau tanda silang (X) 

pada kolom jawaban yang disediakan dengan keterangan sebagai berikut: 

1 STS (Sangat Tidak Setuju ) 

2 TS (Tidak Setuju) 

3 N (Netral) 

4 S (Setuju) 

5 SS (Sangat Setuju) 
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Y : Pendeteksian Kecurangan 

NO. Pernyataan 

Alternatif Jawaban 

STS TS N S SS 

1 2 3 4 5 

Memahami SPI 

1. Sebelum melaksanakan audit, auditor harus memahami 
struktur pengendalian internal instansi pemerintahan  

     

Mengetahui Karakteristik Kecurangan 

2. Deteksi kecurangan mencakup identifikasi indikator-
indikator kecurangan yang memerlukan tindak lanjut 
auditor untuk melakukan investigasi.  

     

3. Auditor harus memahami karakteristik terjadinya 
kecurangan.  

     

4. Diperlukan standar pengauditan mengenai 
pendeteksian kecurangan pada pengadaan barang dan 
jasa.  

     

Metode Audit 

5. Metode dan prosedur audit yang tidak efektif dapat 
mengakibatkan kegagalan dalam usaha pendeteksian 
kecurangan.  

     

6. Auditor menyusun langkah-langkah yang dilakukan 
dalam rangka untuk pendeteksian kecurangan.  

     

Bentuk Kecurangan 

7. Mengidentifikasi atas faktor-faktor penyebab 
kecurangan, yang menjadi dasar untuk memahami 
kesulitan dan hambatan dalam pendeteksian  
kecurangan.  

     

8. Auditor harus dapat memperkirakan bentuk-bentuk 
kecurangan apa saja yang bisa terjadi.  

     

 Kemudahan Akses 

9. Ketertutupan pihak manajemen dapat berakibat sulitnya 
melakukan pendeteksian kecurangan.  

     

10.   Auditor harus melakukan pengujian atas dokumen-
dokumen atau informasi yang diperoleh.  

     

11. Kondisi mental dan pengawasan kerja yang buruk 
merupakan faktor yang dapat menyebabkan terjadinya  
kecurangan.  

     

 Gaya Hidup Konsumtif 

12. Bukan merupakan kewajaran menggunakan kendaraan 
dinas perusahaan untuk keperluan pribadi.  

     

13. Terdapat biaya pembayaran rumah dinas untuk 
manajer yang lebih besar karena tidak sesuai dengan 
standar  
biaya yang seharusnya dan harus dilaporkan.  

     

Sumber: Widyastuti dan Pamudji (2009) 
 
 



104 

 

104 

 

 
X1 : Kompetensi 

NO. Pernyataan 

Alternatif Jawaban 

STS TS N S SS 

1 2 3 4 5 

Pengetahuan 

1. Auditor membaca buku-buku literatur akuntansi maupun 
auditing untuk meningkatkan pengetahuan tentang  
audit.  

     

2. Mengikuti kegiatan-kegiatan pelatihan auditing 
akuntansi sektor publik yang ada di luar lingkungan 
BPKP akan dapat membantu meningkatkan 
pengetahuan auditor.  

     

3. Auditor diharapkan dapat melakukan audit dengan baik 
juga memahami hal- hal yang terkait dengan 
pemerintahan (diantaranya struktur organisasi, fungsi,  
program dan kegiatan pemerintahan).  

     

         Pengalaman 

4. Lama bekerja seorang auditor bukan menjadi tolak ukur 
bahwa auditor tersebut telah melakukan banyak  
penugasan di berbagai instansi.  

     

5. Semakin banyak kasus yang ditangani membuat auditor 
lebih teliti dalam pengambilan keputusan karena tidak  
terpengaruh oleh unsur-unsur pribadi.  

     

6. Auditor yang memiliki pengalaman mampu mengingat 
kekeliruan dan berhati-hati terhadap semua penjelasan  
yang didapatkan.  

     

7. Seiring bertambahnya masa kerja saya sebagai auditor, 
keahlian auditing sayapun semakin meningkat.  

     

         Pendidikan dan Pelatihan Profesional 

8. Auditor yang memiliki sertifikat kursus dalam bidang 
akuntansi dan perpajakan  
akan menghasilkan audit yang baik.  

     

9. Auditor diharapkan memiliki keahlian  
mengoperasikan program-program komputer terkait 
dengan pekerjaannya.  

     

10. Materi pelatihan yang diikuti oleh auditor harus 
mengikuti perkembangan teknologi terbaru.  

     

Sumber : Erya (2018) 
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X2 : Skeptisme Profesional 

NO. Pernyataan 

Alternatif Jawaban 

STS TS N S SS 

1 2 3 4 5 

Questioning Mind 

1. Saya sering menolak informasi tertentu, kecuali saya 
menemukan bukti bahwa informasi tersebut benar 

     

2. Saya sering menanyakan hal-hal meragukan yang saya 
lihat atau dengar 

     

Suspension of Judgment 

3. Saya akan mempertimbangkan seluruh informasi yang 
tersedia sebelum saya membuat keputusan 

     

4. Sebelum saya membuat keputusan, saya akan 
bertanya kepada teman-teman saya 

     

Search For Knowledge 

5. Menemukan informasi-informasi baru adalah hal yang 
menyenangkan bagi saya 

     

6. Saya sering bertanya dengan teman-teman saya 
sebagai sarana untuk menambah informasi 

     

Interpersonal Understanding 

7. Saya tertarik pada apa yang menyebabkan orang lain 
berperilaku dengan cara–cara yang mereka lakukan 

     

8. Saya suka memahami alasan perilaku orang lain      

 Self-Confidence 

9. Saya adalah orang yang percaya diri dan saya yakin 

dengan kemampuan saya 

     

10. Saya tidak putus asa meskipun melakukan kesalahan      

Self Determination 

11. Saya cenderung untuk segera menerima apa yang 

orang lain katakan pada saya 

     

12. Saya mudah bagi orang lain untuk meyakinkan saya      

Sumber :Fullerton dan Durtschi (2003) 
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Z :Spiritualitas 

NO. Pernyataan 

Alternatif Jawaban 

STS TS N S SS 

1 2 3 4 5 

Multak Jujur 

1. Saya biasanya menyelesaikan pekerjaan yang sudah 

saya rencanakan tanpa mengulur waktu. 

     

2. Saya selalu berhati-hati untuk tidak melakukan tindakan 

yang dapat merugikan pada lingkungan, alam semesta 

dan mahkluk hidup 

     

Keterbukaan 

3. Saya mudah memberikan maaf kepada orang yang 

telah berbuat kesalahan terhadap saya 

     

4. Saya selalubertanya kepada orang lain jika ada hal 

yang tidak saya pahami 

     

Pengetahuan diri 

5. Saya memahami posisi saya diantara orang lain      

6. Saya selalu berdoa sebelum melakukan sesuatu      

Fokus pada kontribusi 

7. Saya biasanya meluangkan waktu untuk menolong 

orang lain. 

     

8. Saya mudah memberikan uang kepada orang yang 

membutuhkan tanpa memikirkan diri saya sendiri 

     

 Spiritual non-dogmatis 

9. Saya mudah beradaptasi dengan lingkungan baru      

10. Saya mudah menerima saran dari orang lain      

Sumber : Setiawan (2014) 
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Lampiran 2. Data Mentah Penelitian 

 

Kompetensi (X1) 

No Jenis Kelamin Umur Pendidikan Terakhir Masa Kerja 
Kompetensi (X1) 

Total Rata - Rata 

Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 

1 Perempuan 34 Tahun S1 Manajemen 6 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

2 Perempuan 29 Tahun S1 Lainnya 5 Tahun 4 4 4 4 4 4 4 4 2 2 36 3,6 

3 Laki-Laki 55 Tahun S1 Akuntansi  30 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

4 Laki-Laki 32 Tahun S2 Akuntansi  11 Tahun 4 5 5 5 4 4 4 4 4 5 44 4,4 

5 Laki-Laki 29 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

6 Laki-Laki 34 Tahun  S1 Akuntansi  12 Tahun 4 5 5 5 5 5 5 5 5 5 49 4,9 

7 Perempuan 27 Tahun S1 Akuntansi  3 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

8 Laki-Laki 25 Tahun D3 Akuntansi  3 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

9 Perempuan 29 Tahun S1 Akuntansi  8 Tahun 4 5 4 4 4 3 4 3 4 4 39 3,9 

10 Laki-Laki 31 Tahun S1 Akuntansi  3 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

11 Laki-Laki 30 Tahun S1 Akuntansi  8 Tahun 4 5 5 3 3 4 3 4 3 4 38 3,8 

12 Laki-Laki 60 Tahun S2 Akuntansi  34 Tahun 4 4 4 4 4 3 4 3 3 3 36 3,6 

13 Laki-Laki 54 Tahun S2 Manajemen 28 Tahun 4 4 4 4 5 5 5 5 5 5 46 4,6 

14 Laki-Laki 44 Tahun S2 Manajemen 18 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

15 Laki-Laki 56 Tahun S2 Lainnya 30 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

16 Laki-Laki 43 Tahun S1 Akuntansi  17 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

17 Laki-Laki 53 Tahun S1 Akuntansi  27 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 
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18 Perempuan 51 Tahun S1 Akuntansi  23 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

19 Perempuan 50 Tahun S1 Akuntansi  22 Tahun 5 5 5 5 5 5 5 5 5 5 50 5,0 

20 Perempuan 39 Tahun S1 Akuntansi  16 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

21 Perempuan 33 Tahun S1 Akuntansi  14 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

22 Laki-Laki 33 Tahun S1 Manajemen 15 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

23 Perempuan 30 Tahun S1 Lainnya 11 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

24 Laki-Laki 34 Tahun S1 Akuntansi  10 Tahun 4 4 4 3 4 4 4 4 4 3 38 3,8 

25 Laki-Laki 33 Tahun S1 Akuntansi  9 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

26 Laki-Laki 33 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

27 Laki-Laki 32 Tahun S1 Akuntansi  11 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

28 Laki-Laki 32 Tahun S1 Akuntansi  10 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

29 Laki-Laki 31 Tahun S1 Akuntansi  10 Tahun 4 4 4 4 4 4 4 4 4 2 38 3,8 

30 Laki-Laki 31 Tahun S1 Akuntansi  9 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

31 Perempuan 31 Tahun S1 Akuntansi  8 Tahun 4 5 5 5 4 4 5 5 4 4 45 4,5 

32 Perempuan 30 Tahun S1 Akuntansi  7 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

33 Perempuan 30 Tahun S1 Akuntansi  6 Tahun 4 5 5 5 5 5 5 5 5 5 49 4,9 

34 Laki-Laki 30 Tahun S1 Akuntansi  5 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

35 Laki-Laki 29 Tahun D3 Akuntansi  4 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

36 Laki-Laki 29 Tahun D3 Akuntansi  7 Tahun 4 5 4 4 4 3 4 4 4 3 39 3,9 

37 Perempuan 29 Tahun D3 Akuntansi  7 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

38 Laki-Laki 29 Tahun D3 Akuntansi  6 Tahun 4 5 5 3 3 4 5 3 3 4 39 3,9 

39 Laki-Laki 29 Tahun D3 Akuntansi  6 Tahun 4 4 4 4 4 3 4 4 4 3 38 3,8 

40 Laki-Laki 29 Tahun S1 Lainnya 5 Tahun 4 4 4 4 5 5 4 4 5 5 44 4,4 

41 Perempuan 28 Tahun S1 Lainnya 4 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

42 Perempuan 28 Tahun S1 Akuntansi  4 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 
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43 Laki-Laki 27 Tahun S1 Akuntansi  3 Tahun 4 4 5 4 4 5 4 4 4 5 43 4,3 

44 Laki-Laki 26 Tahun S1 Manajemen 3 Tahun 4 4 5 4 4 5 4 4 4 4 42 4,2 

45 Perempuan 25 Tahun S1 Manajemen 3 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

46 Perempuan 30 Tahun S1 Manajemen 6 Tahun 4 4 5 4 4 5 5 3 5 4 43 4,3 

47 Laki-Laki 24 Tahun D3 Akuntansi  3 Tahun 4 5 5 5 5 5 4 4 5 5 47 4,7 

48 Laki-Laki 24 Tahun D3 Akuntansi  2 Tahun 4 5 5 5 5 5 4 4 5 5 47 4,7 

49 Laki-Laki 24 Tahun D3 Akuntansi  2 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

 

Skeptisme Profesional (X2) 

No 
Jenis 

Kelamin 
Umur 

Pendidikan 

Terakhir 

Masa 

Kerja 

Skeptisme Profesional (X2) 
Total 

Rata - 

Rata Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 Q11 Q12 

1 Perempuan 34 Tahun S1 Manajemen 6 Tahun 4 3 4 4 4 4 4 4 4 4 4 4 47 3,9 

2 Perempuan 29 Tahun S1 Lainnya 5 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

3 Laki-Laki 55 Tahun S1 Akuntansi  30 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

4 Laki-Laki 32 Tahun S2 Akuntansi  11 Tahun 5 5 5 5 4 4 4 4 4 4 4 4 52 4,3 

5 Laki-Laki 29 Tahun S1 Akuntansi  8 Tahun 4 3 4 4 4 4 4 4 4 4 4 5 48 4,0 

6 Laki-Laki 34 Tahun  S1 Akuntansi  12 Tahun 4 4 5 5 5 5 5 5 5 5 5 5 58 4,8 

7 Perempuan 27 Tahun S1 Akuntansi  3 Tahun 3 4 4 4 4 4 4 4 4 5 5 5 50 4,2 

8 Laki-Laki 25 Tahun D3 Akuntansi  3 Tahun 4 4 4 4 4 4 4 4 4 5 5 5 51 4,3 

9 Perempuan 29 Tahun S1 Akuntansi  8 Tahun 2 2 4 4 4 4 4 4 4 4 4 4 44 3,7 

10 Laki-Laki 31 Tahun S1 Akuntansi  3 Tahun 2 2 4 4 4 4 4 4 4 4 4 4 44 3,7 

11 Laki-Laki 30 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

12 Laki-Laki 60 Tahun S2 Akuntansi  34 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

13 Laki-Laki 54 Tahun S2 Manajemen 28 Tahun 5 5 5 5 5 5 5 5 5 5 5 5 60 5,0 
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14 Laki-Laki 44 Tahun S2 Manajemen 18 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

15 Laki-Laki 56 Tahun S2 Lainnya 30 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

16 Laki-Laki 43 Tahun S1 Akuntansi  17 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

17 Laki-Laki 53 Tahun S1 Akuntansi  27 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

18 Perempuan 51 Tahun S1 Akuntansi  23 Tahun 4 4 4 4 4 4 4 4 4 5 5 5 51 4,3 

19 Perempuan 50 Tahun S1 Akuntansi  22 Tahun 4 3 4 4 5 4 5 4 5 4 4 4 50 4,2 

20 Perempuan 39 Tahun S1 Akuntansi  16 Tahun 4 4 5 5 4 4 4 4 4 4 4 4 50 4,2 

21 Perempuan 33 Tahun S1 Akuntansi  14 Tahun 4 4 4 4 5 5 5 5 5 5 5 5 56 4,7 

22 Laki-Laki 33 Tahun S1 Manajemen 15 Tahun 4 3 4 4 4 4 4 4 4 4 4 4 47 3,9 

23 Perempuan 30 Tahun S1 Lainnya 11 Tahun 2 2 5 5 4 4 4 4 4 4 4 5 47 
3,92 

24 Laki-Laki 34 Tahun S1 Akuntansi  10 Tahun 3 3 4 4 4 4 4 4 4 4 4 4 46 

25 Laki-Laki 33 Tahun S1 Akuntansi  9 Tahun 4 3 4 4 4 4 4 4 4 4 4 4 47 3,9 

26 Laki-Laki 33 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

27 Laki-Laki 32 Tahun S1 Akuntansi  11 Tahun 4 4 4 4 5 5 5 5 5 5 5 5 56 4,7 

28 Laki-Laki 32 Tahun S1 Akuntansi  10 Tahun 4 3 4 4 4 4 4 4 4 4 4 4 47 3,9 

29 Laki-Laki 31 Tahun S1 Akuntansi  10 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

30 Laki-Laki 31 Tahun S1 Akuntansi  9 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

31 Perempuan 31 Tahun S1 Akuntansi  8 Tahun 5 5 5 5 4 4 4 4 4 4 4 4 52 4,3 

32 Perempuan 30 Tahun S1 Akuntansi  7 Tahun 4 3 4 4 4 4 4 4 4 4 4 4 47 3,9 

33 Perempuan 30 Tahun S1 Akuntansi  6 Tahun 4 4 5 5 5 5 5 5 5 5 5 5 58 4,8 

34 Laki-Laki 30 Tahun S1 Akuntansi  5 Tahun 3 4 4 4 4 4 4 4 4 4 4 4 47 3,9 

35 Laki-Laki 29 Tahun D3 Akuntansi  4 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

36 Laki-Laki 29 Tahun D3 Akuntansi  7 Tahun 2 2 4 4 4 4 4 4 4 4 4 4 44 3,7 

37 Perempuan 29 Tahun D3 Akuntansi  7 Tahun 2 2 4 4 4 4 4 4 4 4 4 4 44 3,7 

38 Laki-Laki 29 Tahun D3 Akuntansi  6 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 
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39 Laki-Laki 29 Tahun D3 Akuntansi  6 Tahun 4 4 4 4 4 4 4 4 5 4 4 5 50 4,2 

40 Laki-Laki 29 Tahun S1 Lainnya 5 Tahun 5 5 5 5 5 5 5 5 4 5 5 4 58 4,8 

41 Perempuan 28 Tahun S1 Lainnya 4 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

42 Perempuan 28 Tahun S1 Akuntansi  4 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

43 Laki-Laki 27 Tahun S1 Akuntansi  3 Tahun 4 5 3 4 4 5 4 5 4 4 4 5 51 4,3 

44 Laki-Laki 26 Tahun S1 Manajemen 3 Tahun 4 4 4 4 5 4 5 4 4 4 4 4 50 4,2 

45 Perempuan 25 Tahun S1 Manajemen 3 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 48 4,0 

46 Perempuan 30 Tahun S1 Manajemen 6 Tahun 4 4 4 4 4 4 4 4 5 5 4 5 51 4,3 

47 Laki-Laki 24 Tahun D3 Akuntansi  3 Tahun 5 5 5 5 5 5 5 5 4 5 5 5 59 4,9 

48 Laki-Laki 24 Tahun D3 Akuntansi  2 Tahun 5 5 5 5 5 5 5 5 5 5 5 5 60 5,0 

49 Laki-Laki 24 Tahun D3 Akuntansi  2 Tahun 5 5 4 4 4 4 4 4 4 4 4 4 50 4,2 

 

Pendeteksian Kecurangan (Y) 

No 
Jenis 

Kelamin 
Umur 

Pendidikan 

Terakhir 

Masa 

Kerja 

Pendeteksian Kecurangan (Y) 

Total 

Rata 

- 

Rata 
Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 Q11 Q12 Q13 

1 Perempuan 34 Tahun S1 Manajemen 6 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

2 Perempuan 29 Tahun S1 Lainnya 5 Tahun 4 4 4 4 4 4 4 4 2 2 4 4 2 46 3,5 

3 Laki-Laki 55 Tahun S1 Akuntansi  30 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

4 Laki-Laki 32 Tahun S2 Akuntansi  11 Tahun 5 5 5 5 5 4 4 4 4 4 4 4 4 57 4,4 

5 Laki-Laki 29 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

6 Laki-Laki 34 Tahun  S1 Akuntansi  12 Tahun 5 5 5 5 5 4 5 5 5 5 5 5 5 64 4,9 

7 Perempuan 27 Tahun S1 Akuntansi  3 Tahun 5 4 4 4 4 4 4 4 4 4 5 5 4 55 4,2 

8 Laki-Laki 25 Tahun D3 Akuntansi  3 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 
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9 Perempuan 29 Tahun S1 Akuntansi  8 Tahun 5 4 4 4 4 4 4 4 4 4 4 4 4 53 4,1 

10 Laki-Laki 31 Tahun S1 Akuntansi  3 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

11 Laki-Laki 30 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

12 Laki-Laki 60 Tahun S2 Akuntansi  34 Tahun 4 4 4 3 3 3 4 4 4 4 4 4 4 49 3,8 

13 Laki-Laki 54 Tahun S2 Manajemen 28 Tahun 5 5 4 4 4 4 4 5 5 5 5 5 5 60 4,6 

14 Laki-Laki 44 Tahun S2 Manajemen 18 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

15 Laki-Laki 56 Tahun S2 Lainnya 30 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

16 Laki-Laki 43 Tahun S1 Akuntansi  17 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

17 Laki-Laki 53 Tahun S1 Akuntansi  27 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

18 Perempuan 51 Tahun S1 Akuntansi  23 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

19 Perempuan 50 Tahun S1 Akuntansi  22 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

20 Perempuan 39 Tahun S1 Akuntansi  16 Tahun 5 5 5 4 4 4 4 4 4 4 4 4 4 55 4,2 

21 Perempuan 33 Tahun S1 Akuntansi  14 Tahun 5 5 5 4 4 4 4 4 4 4 4 4 4 55 4,2 

22 Laki-Laki 33 Tahun S1 Manajemen 15 Tahun 5 4 4 4 4 4 4 4 4 4 4 4 4 53 4,1 

23 Perempuan 30 Tahun S1 Lainnya 11 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

24 Laki-Laki 34 Tahun S1 Akuntansi  10 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

25 Laki-Laki 33 Tahun S1 Akuntansi  9 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

26 Laki-Laki 33 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

27 Laki-Laki 32 Tahun S1 Akuntansi  11 Tahun 4 4 4 4 4 4 4 4 4 4 5 5 4 54 4,2 

28 Laki-Laki 32 Tahun S1 Akuntansi  10 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

29 Laki-Laki 31 Tahun S1 Akuntansi  10 Tahun 4 4 4 4 4 4 4 4 2 2 4 4 4 48 3,7 

30 Laki-Laki 31 Tahun S1 Akuntansi  9 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

31 Perempuan 31 Tahun S1 Akuntansi  8 Tahun 5 5 5 5 5 4 4 4 4 4 4 4 4 57 4,4 

32 Perempuan 30 Tahun S1 Akuntansi  7 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

33 Perempuan 30 Tahun S1 Akuntansi  6 Tahun 5 5 5 5 5 4 5 5 5 5 5 5 5 64 4,9 
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34 Laki-Laki 30 Tahun S1 Akuntansi  5 Tahun 5 4 4 4 4 4 4 4 4 4 5 5 5 56 4,3 

35 Laki-Laki 29 Tahun D3 Akuntansi  4 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

36 Laki-Laki 29 Tahun D3 Akuntansi  7 Tahun 5 4 4 4 4 4 4 4 4 4 4 4 4 53 4,1 

37 Perempuan 29 Tahun D3 Akuntansi  7 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

38 Laki-Laki 29 Tahun D3 Akuntansi  6 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

39 Laki-Laki 29 Tahun D3 Akuntansi  6 Tahun 4 4 4 3 3 3 4 4 4 4 4 4 4 49 3,8 

40 Laki-Laki 29 Tahun S1 Lainnya 5 Tahun 5 5 4 4 4 4 4 5 5 5 5 5 5 60 4,6 

41 Perempuan 28 Tahun S1 Lainnya 4 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

42 Perempuan 28 Tahun S1 Akuntansi  4 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

43 Laki-Laki 27 Tahun S1 Akuntansi  3 Tahun 4 4 3 4 4 4 3 4 4 4 4 4 5 51 3,9 

44 Laki-Laki 26 Tahun S1 Manajemen 3 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

45 Perempuan 25 Tahun S1 Manajemen 3 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

46 Perempuan 30 Tahun S1 Manajemen 6 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

47 Laki-Laki 24 Tahun D3 Akuntansi  3 Tahun 5 5 5 5 5 5 5 5 5 5 5 5 5 65 5,0 

48 Laki-Laki 24 Tahun D3 Akuntansi  2 Tahun 5 5 5 5 5 5 5 5 5 5 5 5 5 65 5,0 

49 Laki-Laki 24 Tahun D3 Akuntansi  2 Tahun 4 4 4 4 4 4 4 4 4 4 4 4 4 52 4,0 

 

Kecerdasan Spiritual (Z) 

No Jenis Kelamin Umur Pendidikan Terakhir Masa Kerja 
Spiritualitas (Z) 

Total Rata - Rata 
Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 

1 Perempuan 34 Tahun S1 Manajemen 6 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

2 Perempuan 29 Tahun S1 Lainnya 5 Tahun 4 4 4 4 4 4 4 4 2 2 36 3,6 

3 Laki-Laki 55 Tahun S1 Akuntansi  30 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

4 Laki-Laki 32 Tahun S2 Akuntansi  11 Tahun 4 5 4 4 4 4 4 4 4 5 42 4,2 
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5 Laki-Laki 29 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 3 39 3,9 

6 Laki-Laki 34 Tahun  S1 Akuntansi  12 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

7 Perempuan 27 Tahun S1 Akuntansi  3 Tahun 4 5 4 4 4 4 4 4 4 4 41 4,1 

8 Laki-Laki 25 Tahun D3 Akuntansi  3 Tahun 4 4 4 4 4 5 4 5 4 4 42 4,2 

9 Perempuan 29 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 5 41 4,1 

10 Laki-Laki 31 Tahun S1 Akuntansi  3 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

11 Laki-Laki 30 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 3 39 3,9 

12 Laki-Laki 60 Tahun S2 Akuntansi  34 Tahun 4 4 3 3 4 4 4 4 4 4 38 3,8 

13 Laki-Laki 54 Tahun S2 Manajemen 28 Tahun 4 4 4 5 4 5 4 5 5 4 44 4,4 

14 Laki-Laki 44 Tahun S2 Manajemen 18 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

15 Laki-Laki 56 Tahun S2 Lainnya 30 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

16 Laki-Laki 43 Tahun S1 Akuntansi  17 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

17 Laki-Laki 53 Tahun S1 Akuntansi  27 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

18 Perempuan 51 Tahun S1 Akuntansi  23 Tahun 4 4 4 4 4 4 4 4 4 3 39 3,9 

19 Perempuan 50 Tahun S1 Akuntansi  22 Tahun 5 4 4 4 4 4 4 4 5 4 42 4,2 

20 Perempuan 39 Tahun S1 Akuntansi  16 Tahun 4 4 4 4 4 5 4 5 4 4 42 4,2 

21 Perempuan 33 Tahun S1 Akuntansi  14 Tahun 4 4 5 4 4 5 4 5 4 4 43 4,3 

22 Laki-Laki 33 Tahun S1 Manajemen 15 Tahun 4 4 4 4 4 5 4 5 4 4 42 4,2 

23 Perempuan 30 Tahun S1 Lainnya 11 Tahun 4 4 4 5 4 4 4 4 4 4 41 4,1 

24 Laki-Laki 34 Tahun S1 Akuntansi  10 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

25 Laki-Laki 33 Tahun S1 Akuntansi  9 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

26 Laki-Laki 33 Tahun S1 Akuntansi  8 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

27 Laki-Laki 32 Tahun S1 Akuntansi  11 Tahun 4 5 4 4 4 4 4 4 4 4 41 4,1 

28 Laki-Laki 32 Tahun S1 Akuntansi  10 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

29 Laki-Laki 31 Tahun S1 Akuntansi  10 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 



115 

 

115 

 

30 Laki-Laki 31 Tahun S1 Akuntansi  9 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

31 Perempuan 31 Tahun S1 Akuntansi  8 Tahun 4 5 4 4 4 4 4 4 4 4 41 4,1 

32 Perempuan 30 Tahun S1 Akuntansi  7 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

33 Perempuan 30 Tahun S1 Akuntansi  6 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

34 Laki-Laki 30 Tahun S1 Akuntansi  5 Tahun 4 5 4 4 4 4 4 4 4 4 41 4,1 

35 Laki-Laki 29 Tahun D3 Akuntansi  4 Tahun 4 4 4 4 4 5 4 5 4 5 43 4,3 

36 Laki-Laki 29 Tahun D3 Akuntansi  7 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

37 Perempuan 29 Tahun D3 Akuntansi  7 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

38 Laki-Laki 29 Tahun D3 Akuntansi  6 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

39 Laki-Laki 29 Tahun D3 Akuntansi  6 Tahun 4 4 3 3 4 4 4 4 4 4 38 3,8 

40 Laki-Laki 29 Tahun S1 Lainnya 5 Tahun 4 4 4 5 4 5 4 5 4 5 44 4,4 

41 Perempuan 28 Tahun S1 Lainnya 4 Tahun 4 4 4 4 4 4 4 4 4 4 40 4,0 

42 Perempuan 28 Tahun S1 Akuntansi  4 Tahun 4 4 4 3 4 3 4 3 4 4 37 3,7 

43 Laki-Laki 27 Tahun S1 Akuntansi  3 Tahun 4 3 4 4 4 4 4 4 4 3 38 3,8 

44 Laki-Laki 26 Tahun S1 Manajemen 3 Tahun 4 5 4 4 4 4 4 4 4 5 42 4,2 

45 Perempuan 25 Tahun S1 Manajemen 3 Tahun 4 4 5 3 5 3 5 3 4 4 40 4,0 

46 Perempuan 30 Tahun S1 Manajemen 6 Tahun 4 3 4 4 4 4 4 4 4 3 38 3,8 

47 Laki-Laki 24 Tahun D3 Akuntansi  3 Tahun 5 5 5 5 5 5 5 5 5 5 50 5,0 

48 Laki-Laki 24 Tahun D3 Akuntansi  2 Tahun 5 5 5 5 5 5 5 5 5 5 50 5,0 

49 Laki-Laki 24 Tahun D3 Akuntansi  2 Tahun 4 4 5 4 5 4 5 4 4 4 43 4,3 
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Lampiran 3. Uji Validitas dan Reliabilitas 

 

Kompetensi (X1) 

Correlations 

 X1.1.1 X1.1.2 X1.1.3 X1.2.1 X1.2.2 X1.2.3 X1.2.4 X1.3.1 X1.3.2 X1.3.3 Kompetensi 

X1.1.1 

Pearson Correlation 1 ,268 ,253 ,298
*
 ,311

*
 ,243 ,329

*
 ,330

*
 ,246 ,216 ,416

**
 

Sig. (2-tailed)  ,062 ,079 ,037 ,029 ,092 ,021 ,020 ,088 ,136 ,003 

N 49 49 49 49 49 49 49 49 49 49 49 

X1.1.2 

Pearson Correlation ,268 1 ,717
**
 ,452

**
 ,221 ,155 ,337

*
 ,203 ,207 ,357

*
 ,546

**
 

Sig. (2-tailed) ,062  ,000 ,001 ,128 ,286 ,018 ,162 ,154 ,012 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

X1.1.3 

Pearson Correlation ,253 ,717
**
 1 ,429

**
 ,202 ,596

**
 ,435

**
 ,195 ,282

*
 ,490

**
 ,667

**
 

Sig. (2-tailed) ,079 ,000  ,002 ,163 ,000 ,002 ,180 ,050 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

X1.2.1 

Pearson Correlation ,298
*
 ,452

**
 ,429

**
 1 ,727

**
 ,398

**
 ,419

**
 ,528

**
 ,564

**
 ,486

**
 ,766

**
 

Sig. (2-tailed) ,037 ,001 ,002  ,000 ,005 ,003 ,000 ,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

X1.2.2 

Pearson Correlation ,311
*
 ,221 ,202 ,727

**
 1 ,602

**
 ,431

**
 ,561

**
 ,775

**
 ,517

**
 ,786

**
 

Sig. (2-tailed) ,029 ,128 ,163 ,000  ,000 ,002 ,000 ,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

X1.2.3 
Pearson Correlation ,243 ,155 ,596

**
 ,398

**
 ,602

**
 1 ,434

**
 ,447

**
 ,616

**
 ,652

**
 ,780

**
 

Sig. (2-tailed) ,092 ,286 ,000 ,005 ,000  ,002 ,001 ,000 ,000 ,000 
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N 49 49 49 49 49 49 49 49 49 49 49 

X1.2.4 

Pearson Correlation ,329
*
 ,337

*
 ,435

**
 ,419

**
 ,431

**
 ,434

**
 1 ,356

*
 ,447

**
 ,314

*
 ,628

**
 

Sig. (2-tailed) ,021 ,018 ,002 ,003 ,002 ,002  ,012 ,001 ,028 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

X1.3.1 

Pearson Correlation ,330
*
 ,203 ,195 ,528

**
 ,561

**
 ,447

**
 ,356

*
 1 ,428

**
 ,363

*
 ,627

**
 

Sig. (2-tailed) ,020 ,162 ,180 ,000 ,000 ,001 ,012  ,002 ,010 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

X1.3.2 

Pearson Correlation ,246 ,207 ,282
*
 ,564

**
 ,775

**
 ,616

**
 ,447

**
 ,428

**
 1 ,677

**
 ,798

**
 

Sig. (2-tailed) ,088 ,154 ,050 ,000 ,000 ,000 ,001 ,002  ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

X1.3.3 

Pearson Correlation ,216 ,357
*
 ,490

**
 ,486

**
 ,517

**
 ,652

**
 ,314

*
 ,363

*
 ,677

**
 1 ,791

**
 

Sig. (2-tailed) ,136 ,012 ,000 ,000 ,000 ,000 ,028 ,010 ,000  ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

Kompetensi 

Pearson Correlation ,416
**
 ,546

**
 ,667

**
 ,766

**
 ,786

**
 ,780

**
 ,628

**
 ,627

**
 ,798

**
 ,791

**
 1 

Sig. (2-tailed) ,003 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 49 49 49 49 49 49 49 49 49 49 49 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,766 11 

 

 

Sekptisme Profesional (X2) 

 

Correlations 

 X2.1.1 X2.1.2 X2.2.1 X2.2.2 X2.3.1 X2.3.2 X2.4.1 X2.4.2 X2.5.1 X2.5.2 X2.6.1 X2.6.2 Skeptisme 

Profesional 

X2.1.1 Correlations 

Pearson 

Correlation 
1 ,849

**
 ,308

*
 ,342

*
 ,342

*
 ,348

*
 ,342

*
 ,348

*
 ,212 ,274 ,275 ,105 ,640

**
 

Sig. (2-tailed)  ,000 ,031 ,016 ,016 ,014 ,016 ,014 ,145 ,056 ,056 ,472 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.1.2 

Pearson 

Correlation 
,849

**
 1 ,271 ,367

**
 ,307

*
 ,433

**
 ,307

*
 ,433

**
 ,180 ,368

**
 ,367

**
 ,216 ,678

**
 

Sig. (2-tailed) ,000  ,059 ,009 ,032 ,002 ,032 ,002 ,217 ,009 ,010 ,136 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.2.1 

Pearson 

Correlation 
,308

*
 ,271 1 ,946

**
 ,483

**
 ,404

**
 ,483

**
 ,404

**
 ,283

*
 ,412

**
 ,446

**
 ,228 ,617

**
 

Sig. (2-tailed) ,031 ,059  ,000 ,000 ,004 ,000 ,004 ,049 ,003 ,001 ,116 ,000 
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N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.2.2 

Pearson 

Correlation 
,342

*
 ,367

**
 ,946

**
 1 ,497

**
 ,544

**
 ,497

**
 ,544

**
 ,283

*
 ,418

**
 ,456

**
 ,323

*
 ,683

**
 

Sig. (2-tailed) ,016 ,009 ,000  ,000 ,000 ,000 ,000 ,049 ,003 ,001 ,024 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.3.1 

Pearson 

Correlation 
,342

*
 ,307

*
 ,483

**
 ,497

**
 1 ,806

**
 1,000

**
 ,806

**
 ,675

**
 ,654

**
 ,698

**
 ,433

**
 ,817

**
 

Sig. (2-tailed) ,016 ,032 ,000 ,000  ,000 ,000 ,000 ,000 ,000 ,000 ,002 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.3.2 

Pearson 

Correlation 
,348

*
 ,433

**
 ,404

**
 ,544

**
 ,806

**
 1 ,806

**
 1,000

**
 ,592

**
 ,710

**
 ,755

**
 ,600

**
 ,860

**
 

Sig. (2-tailed) ,014 ,002 ,004 ,000 ,000  ,000 ,000 ,000 ,000 ,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.4.1 

Pearson 

Correlation 
,342

*
 ,307

*
 ,483

**
 ,497

**
 1,000

**
 ,806

**
 1 ,806

**
 ,675

**
 ,654

**
 ,698

**
 ,433

**
 ,817

**
 

Sig. (2-tailed) ,016 ,032 ,000 ,000 ,000 ,000  ,000 ,000 ,000 ,000 ,002 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.4.2 

Pearson 

Correlation 
,348

*
 ,433

**
 ,404

**
 ,544

**
 ,806

**
 1,000

**
 ,806

**
 1 ,592

**
 ,710

**
 ,755

**
 ,600

**
 ,860

**
 

Sig. (2-tailed) ,014 ,002 ,004 ,000 ,000 ,000 ,000  ,000 ,000 ,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.5.1 

Pearson 

Correlation 
,212 ,180 ,283

*
 ,283

*
 ,675

**
 ,592

**
 ,675

**
 ,592

**
 1 ,588

**
 ,503

**
 ,600

**
 ,645

**
 

Sig. (2-tailed) ,145 ,217 ,049 ,049 ,000 ,000 ,000 ,000  ,000 ,000 ,000 ,000 
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N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.5.2 

Pearson 

Correlation 
,274 ,368

**
 ,412

**
 ,418

**
 ,654

**
 ,710

**
 ,654

**
 ,710

**
 ,588

**
 1 ,945

**
 ,754

**
 ,805

**
 

Sig. (2-tailed) ,056 ,009 ,003 ,003 ,000 ,000 ,000 ,000 ,000  ,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.6.1 

Pearson 

Correlation 
,275 ,367

**
 ,446

**
 ,456

**
 ,698

**
 ,755

**
 ,698

**
 ,755

**
 ,503

**
 ,945

**
 1 ,704

**
 ,815

**
 

Sig. (2-tailed) ,056 ,010 ,001 ,001 ,000 ,000 ,000 ,000 ,000 ,000  ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

X2.6.2 

Pearson 

Correlation 
,105 ,216 ,228 ,323

*
 ,433

**
 ,600

**
 ,433

**
 ,600

**
 ,600

**
 ,754

**
 ,704

**
 1 ,629

**
 

Sig. (2-tailed) ,472 ,136 ,116 ,024 ,002 ,000 ,002 ,000 ,000 ,000 ,000  ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

Skeptisme 

Profesional 

Pearson 

Correlation 
,640

**
 ,678

**
 ,617

**
 ,683

**
 ,817

**
 ,860

**
 ,817

**
 ,860

**
 ,645

**
 ,805

**
 ,815

**
 ,629

**
 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 49 49 49 49 49 49 49 49 49 49 49 49 49 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,897 11 

 

 

Pendeteksian Kecurangan (Y) 

 

Correlations 

 Y1.1.1 Y1.2.1 Y1.2.2 Y1.2.3 Y1.3.1 Y1.3.2 Y1.4.1 Y1.4.2 Y1.5.1 Y1.5.2 Y1.5.3 Y1.6.1 Y1.6.2 Pendeteksian 

Kecurangan 

Y1.1.1 

Pearson Correlation 1 ,762** ,642** ,534** ,534** ,310* ,435** ,562** ,448** ,448** ,600** ,600** ,477** ,748** 

Sig. (2-tailed) 
 

,000 ,000 ,000 ,000 ,030 ,002 ,000 ,001 ,001 ,000 ,000 ,001 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.2.1 

Pearson Correlation ,762** 1 ,824** ,663** ,663** ,354* ,547** ,738** ,531** ,531** ,544** ,544** ,504** ,829** 

Sig. (2-tailed) ,000 
 

,000 ,000 ,000 ,012 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.2.2 

Pearson Correlation ,642** ,824** 1 ,693** ,693** ,354* ,736** ,484** ,352* ,352* ,354* ,354* ,226 ,698** 

Sig. (2-tailed) ,000 ,000 
 

,000 ,000 ,013 ,000 ,000 ,013 ,013 ,013 ,013 ,119 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.2.3 

Pearson Correlation ,534** ,663** ,693** 1 1,000** ,722** ,618** ,552** ,371** ,371** ,435** ,435** ,378** ,760** 

Sig. (2-tailed) ,000 ,000 ,000 
 

,000 ,000 ,000 ,000 ,009 ,009 ,002 ,002 ,007 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 
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Y1.3.1 

Pearson Correlation ,534** ,663** ,693** 1,000** 1 ,722** ,618** ,552** ,371** ,371** ,435** ,435** ,378** ,760** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 
 

,000 ,000 ,000 ,009 ,009 ,002 ,002 ,007 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.3.2 

Pearson Correlation ,310* ,354* ,354* ,722** ,722** 1 ,456** ,436** ,268 ,268 ,369** ,369** ,298* ,564** 

Sig. (2-tailed) ,030 ,012 ,013 ,000 ,000 
 

,001 ,002 ,063 ,063 ,009 ,009 ,038 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.4.1 

Pearson Correlation ,435** ,547** ,736** ,618** ,618** ,456** 1 ,721** ,474** ,474** ,580** ,580** ,357* ,744** 

Sig. (2-tailed) ,002 ,000 ,000 ,000 ,000 ,001 
 

,000 ,001 ,001 ,000 ,000 ,012 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.4.2 

Pearson Correlation ,562** ,738** ,484** ,552** ,552** ,436** ,721** 1 ,672** ,672** ,787** ,787** ,684** ,869** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,002 ,000 
 

,000 ,000 ,000 ,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.5.1 

Pearson Correlation ,448** ,531** ,352* ,371** ,371** ,268 ,474** ,672** 1 1,000** ,557** ,557** ,779** ,783** 

Sig. (2-tailed) ,001 ,000 ,013 ,009 ,009 ,063 ,001 ,000 
 

,000 ,000 ,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.5.2 

Pearson Correlation ,448** ,531** ,352* ,371** ,371** ,268 ,474** ,672** 1,000** 1 ,557** ,557** ,779** ,783** 

Sig. (2-tailed) ,001 ,000 ,013 ,009 ,009 ,063 ,001 ,000 ,000 
 

,000 ,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.5.3 

Pearson Correlation ,600** ,544** ,354* ,435** ,435** ,369** ,580** ,787** ,557** ,557** 1 1,000** ,648** ,792** 

Sig. (2-tailed) ,000 ,000 ,013 ,002 ,002 ,009 ,000 ,000 ,000 ,000 
 

,000 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Y1.6.1 

Pearson Correlation ,600** ,544** ,354* ,435** ,435** ,369** ,580** ,787** ,557** ,557** 1,000** 1 ,648** ,792** 

Sig. (2-tailed) ,000 ,000 ,013 ,002 ,002 ,009 ,000 ,000 ,000 ,000 ,000 
 

,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 
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Y1.6.2 

Pearson Correlation ,477** ,504** ,226 ,378** ,378** ,298* ,357* ,684** ,779** ,779** ,648** ,648** 1 ,752** 

Sig. (2-tailed) ,001 ,000 ,119 ,007 ,007 ,038 ,012 ,000 ,000 ,000 ,000 ,000 
 

,000 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

Pendeteksian Kecurangan 

Pearson Correlation ,748** ,829** ,698** ,760** ,760** ,564** ,744** ,869** ,783** ,783** ,792** ,792** ,752** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 
 

N 49 49 49 49 49 49 49 49 49 49 49 49 49 49 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,771 14 

 

Kecerdasan Spiritual (Z) 

 

Correlations 

 Z1.1.1 Z1.1.2 Z1.2.1 Z1.2.2 Z1.3.1 Z1.3.2 Z1.4.1 Z1.4.2 Z1.5.1 Z1.5.2 Kecerdasan  

Spiritual 

Z1.1.1 
Pearson Correlation 1 ,320* ,415** ,386** ,546** ,296* ,546** ,296* ,609** ,298* ,673** 

Sig. (2-tailed) 
 

,025 ,003 ,006 ,000 ,039 ,000 ,039 ,000 ,038 ,000 
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N 49 49 49 49 49 49 49 49 49 49 49 

Z1.1.2 

Pearson Correlation ,320* 1 ,205 ,206 ,259 ,119 ,259 ,119 ,205 ,493** ,517** 

Sig. (2-tailed) ,025 
 

,157 ,156 ,072 ,416 ,072 ,416 ,158 ,000 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

Z1.2.1 

Pearson Correlation ,415** ,205 1 ,376** ,750** ,190 ,750** ,190 ,256 ,192 ,608** 

Sig. (2-tailed) ,003 ,157 
 

,008 ,000 ,190 ,000 ,190 ,076 ,187 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

Z1.2.2 

Pearson Correlation ,386** ,206 ,376** 1 ,160 ,618** ,160 ,618** ,351* ,250 ,673** 

Sig. (2-tailed) ,006 ,156 ,008 
 

,272 ,000 ,272 ,000 ,013 ,083 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

Z1.3.1 

Pearson Correlation ,546** ,259 ,750** ,160 1 ,071 1,000** ,071 ,341* ,261 ,597** 

Sig. (2-tailed) ,000 ,072 ,000 ,272 
 

,629 ,000 ,629 ,017 ,070 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

Z1.3.2 

Pearson Correlation ,296* ,119 ,190 ,618** ,071 1 ,071 1,000** ,305* ,316* ,683** 

Sig. (2-tailed) ,039 ,416 ,190 ,000 ,629 
 

,629 ,000 ,033 ,027 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

Z1.4.1 

Pearson Correlation ,546** ,259 ,750** ,160 1,000** ,071 1 ,071 ,341* ,261 ,597** 

Sig. (2-tailed) ,000 ,072 ,000 ,272 ,000 ,629 
 

,629 ,017 ,070 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

Z1.4.2 

Pearson Correlation ,296* ,119 ,190 ,618** ,071 1,000** ,071 1 ,305* ,316* ,683** 

Sig. (2-tailed) ,039 ,416 ,190 ,000 ,629 ,000 ,629 
 

,033 ,027 ,000 

N 49 49 49 49 49 49 49 49 49 49 49 

Z1.5.1 
Pearson Correlation ,609** ,205 ,256 ,351* ,341* ,305* ,341* ,305* 1 ,533** ,661** 

Sig. (2-tailed) ,000 ,158 ,076 ,013 ,017 ,033 ,017 ,033 
 

,000 ,000 
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N 49 49 49 49 49 49 49 49 49 49 49 

Z1.5.2 

Pearson Correlation ,298* ,493** ,192 ,250 ,261 ,316* ,261 ,316* ,533** 1 ,673** 

Sig. (2-tailed) ,038 ,000 ,187 ,083 ,070 ,027 ,070 ,027 ,000 
 

,000 

N 49 49 49 49 49 49 49 49 49 49 49 

Kecerdasan Spiritual 

Pearson Correlation ,673
**
 ,517

**
 ,608

**
 ,673

**
 ,597

**
 ,683

**
 ,597

**
 ,683

**
 ,661

**
 ,673

**
 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 
 

N 49 49 49 49 49 49 49 49 49 49 49 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,754 11 
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Lampiran 4. Statistik Deskriptif 

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation Skewness 

Statistic Statistic Statistic Statistic Statistic Statistic Std. Error 

X1.1.1 49 4 5 4,02 ,143 7,000 ,340 

X1.1.2 49 4 5 4,22 ,422 1,363 ,340 

X1.1.3 49 4 5 4,24 ,434 1,224 ,340 

X1.2.1 49 3 5 4,08 ,449 ,385 ,340 

X1.2.2 49 3 5 4,10 ,421 ,686 ,340 

X1.2.3 49 3 5 4,12 ,526 ,155 ,340 

X1.2.4 49 3 5 4,12 ,389 1,195 ,340 

X1.3.1 49 3 5 4,02 ,433 ,121 ,340 

X1.3.2 49 2 5 4,06 ,556 -,726 ,340 

X1.3.3 49 2 5 4,02 ,661 -,923 ,340 

X2.1.1 49 2 5 3,88 ,781 -1,148 ,340 

X2.1.2 49 2 5 3,80 ,841 -,686 ,340 

X2.2.1 49 3 5 4,18 ,441 ,896 ,340 

X2.2.2 49 4 5 4,20 ,407 1,515 ,340 

X2.3.1 49 4 5 4,20 ,407 1,515 ,340 

X2.3.2 49 4 5 4,18 ,391 1,686 ,340 

X2.4.1 49 4 5 4,20 ,407 1,515 ,340 

X2.4.2 49 4 5 4,18 ,391 1,686 ,340 

X2.5.1 49 4 5 4,18 ,391 1,686 ,340 

X2.5.2 49 4 5 4,24 ,434 1,224 ,340 

X2.6.1 49 4 5 4,22 ,422 1,363 ,340 

X2.6.2 49 4 5 4,31 ,466 ,868 ,340 

Z1.1.1 49 4 5 4,06 ,242 3,777 ,340 

Z1.1.2 49 3 5 4,12 ,439 ,642 ,340 

Z1.2.1 49 3 5 4,06 ,377 ,705 ,340 

Z1.2.2 49 3 5 4,02 ,433 ,121 ,340 

Z1.3.1 49 4 5 4,08 ,277 3,153 ,340 

Z1.3.2 49 3 5 4,14 ,456 ,587 ,340 

Z1.4.1 49 4 5 4,08 ,277 3,153 ,340 

Z1.4.2 49 3 5 4,14 ,456 ,587 ,340 

Z1.5.1 49 2 5 4,04 ,406 -1,612 ,340 

Z1.5.2 49 2 5 4,00 ,577 -,677 ,340 

Y1.1.1 49 4 5 4,31 ,466 ,868 ,340 

Y1.2.1 49 4 5 4,20 ,407 1,515 ,340 

Y1.2.2 49 3 5 4,14 ,408 1,094 ,340 

Y1.2.3 49 3 5 4,08 ,400 ,712 ,340 
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Y1.3.1 49 3 5 4,08 ,400 ,712 ,340 

Y1.3.2 49 3 5 4,00 ,289 ,000 ,340 

Y1.4.1 49 3 5 4,06 ,317 1,438 ,340 

Y1.4.2 49 4 5 4,12 ,331 2,377 ,340 

Y1.5.1 49 2 5 4,04 ,538 -1,629 ,340 

Y1.5.2 49 2 5 4,04 ,538 -1,629 ,340 

Y1.5.3 49 4 5 4,18 ,391 1,686 ,340 

Y1.6.1 49 4 5 4,18 ,391 1,686 ,340 

Y1.6.2 49 2 5 4,12 ,484 -,808 ,340 

Valid N (listwise) 49       

 

 

Kompetensi (X1) 

X1.1.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 48 98,0 98,0 98,0 

SS 1 2,0 2,0 100,0 

Total 49 100,0 100,0  

 

X1.1.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 38 77,6 77,6 77,6 

SS 11 22,4 22,4 100,0 

Total 49 100,0 100,0  

 

X1.1.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 37 75,5 75,5 75,5 

SS 12 24,5 24,5 100,0 

Total 49 100,0 100,0  

 

X1.2.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 3 6,1 6,1 6,1 

S 39 79,6 79,6 85,7 

SS 7 14,3 14,3 100,0 

Total 49 100,0 100,0  
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X1.2.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 2 4,1 4,1 4,1 

S 40 81,6 81,6 85,7 

SS 7 14,3 14,3 100,0 

Total 49 100,0 100,0  

 

X1.2.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 4 8,2 8,2 8,2 

S 35 71,4 71,4 79,6 

SS 10 20,4 20,4 100,0 

Total 49 100,0 100,0  

 

X1.2.4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 1 2,0 2,0 2,0 

S 41 83,7 83,7 85,7 

SS 7 14,3 14,3 100,0 

Total 49 100,0 100,0  

 

X1.3.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 4 8,2 8,2 8,2 

S 40 81,6 81,6 89,8 

SS 5 10,2 10,2 100,0 

Total 49 100,0 100,0  

 

X1.3.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

TS 1 2,0 2,0 2,0 

N 3 6,1 6,1 8,2 

S 37 75,5 75,5 83,7 

SS 8 16,3 16,3 100,0 

Total 49 100,0 100,0  
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X1.3.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

TS 2 4,1 4,1 4,1 

N 4 8,2 8,2 12,2 

S 34 69,4 69,4 81,6 

SS 9 18,4 18,4 100,0 

Total 49 100,0 100,0  

 

Skeptisme Profesional (X2) 

X2.1.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

TS 5 10,2 10,2 10,2 

N 3 6,1 6,1 16,3 

S 34 69,4 69,4 85,7 

SS 7 14,3 14,3 100,0 

Total 49 100,0 100,0  

 

X2.1.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

TS 5 10,2 10,2 10,2 

N 8 16,3 16,3 26,5 

S 28 57,1 57,1 83,7 

SS 8 16,3 16,3 100,0 

Total 49 100,0 100,0  

 

X2.2.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 1 2,0 2,0 2,0 

S 38 77,6 77,6 79,6 

SS 10 20,4 20,4 100,0 

Total 49 100,0 100,0  

 

X2.2.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 39 79,6 79,6 79,6 
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SS 10 20,4 20,4 100,0 

Total 49 100,0 100,0  

 

X2.3.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 39 79,6 79,6 79,6 

SS 10 20,4 20,4 100,0 

Total 49 100,0 100,0  

 

X2.3.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 40 81,6 81,6 81,6 

SS 9 18,4 18,4 100,0 

Total 49 100,0 100,0  

 

X2.4.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 39 79,6 79,6 79,6 

SS 10 20,4 20,4 100,0 

Total 49 100,0 100,0  

 

X2.4.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 40 81,6 81,6 81,6 

SS 9 18,4 18,4 100,0 

Total 49 100,0 100,0  

 

X2.5.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 40 81,6 81,6 81,6 

SS 9 18,4 18,4 100,0 

Total 49 100,0 100,0  

 

X2.5.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 37 75,5 75,5 75,5 
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SS 12 24,5 24,5 100,0 

Total 49 100,0 100,0  

 

X2.6.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 38 77,6 77,6 77,6 

SS 11 22,4 22,4 100,0 

Total 49 100,0 100,0  

 

X2.6.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 34 69,4 69,4 69,4 

SS 15 30,6 30,6 100,0 

Total 49 100,0 100,0  

 

 

Pendeteksian Kecurangan (Y) 

Y1.1.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 34 69,4 69,4 69,4 

SS 15 30,6 30,6 100,0 

Total 49 100,0 100,0  

 

Y1.2.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 39 79,6 79,6 79,6 

SS 10 20,4 20,4 100,0 

Total 49 100,0 100,0  

 

Y1.2.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 1 2,0 2,0 2,0 

S 40 81,6 81,6 83,7 

SS 8 16,3 16,3 100,0 

Total 49 100,0 100,0  
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Y1.2.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 2 4,1 4,1 4,1 

S 41 83,7 83,7 87,8 

SS 6 12,2 12,2 100,0 

Total 49 100,0 100,0  

 

Y1.3.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 2 4,1 4,1 4,1 

S 41 83,7 83,7 87,8 

SS 6 12,2 12,2 100,0 

Total 49 100,0 100,0  

 

Y1.3.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 2 4,1 4,1 4,1 

S 45 91,8 91,8 95,9 

SS 2 4,1 4,1 100,0 

Total 49 100,0 100,0  

 

Y1.4.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 1 2,0 2,0 2,0 

S 44 89,8 89,8 91,8 

SS 4 8,2 8,2 100,0 

Total 49 100,0 100,0  

 

Y1.4.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 43 87,8 87,8 87,8 

SS 6 12,2 12,2 100,0 

Total 49 100,0 100,0  

Y1.5.1 

 Frequency Percent Valid Percent Cumulative Percent 



133 

 

133 

 

Valid 

TS 2 4,1 4,1 4,1 

S 41 83,7 83,7 87,8 

SS 6 12,2 12,2 100,0 

Total 49 100,0 100,0  

 

Y1.5.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

TS 2 4,1 4,1 4,1 

S 41 83,7 83,7 87,8 

SS 6 12,2 12,2 100,0 

Total 49 100,0 100,0  

 

Y1.5.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 40 81,6 81,6 81,6 

SS 9 18,4 18,4 100,0 

Total 49 100,0 100,0  

 

Y1.6.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 40 81,6 81,6 81,6 

SS 9 18,4 18,4 100,0 

Total 49 100,0 100,0  

 

Y1.6.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

TS 1 2,0 2,0 2,0 

S 40 81,6 81,6 83,7 

SS 8 16,3 16,3 100,0 

Total 49 100,0 100,0  
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Kecerdasan Spiritual (Z) 

 

Z1.1.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 46 93,9 93,9 93,9 

SS 3 6,1 6,1 100,0 

Total 49 100,0 100,0  

 

Z1.1.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 2 4,1 4,1 4,1 

S 39 79,6 79,6 83,7 

SS 8 16,3 16,3 100,0 

Total 49 100,0 100,0  

 

Z1.2.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 2 4,1 4,1 4,1 

S 42 85,7 85,7 89,8 

SS 5 10,2 10,2 100,0 

Total 49 100,0 100,0  

 

Z1.2.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 4 8,2 8,2 8,2 

S 40 81,6 81,6 89,8 

SS 5 10,2 10,2 100,0 

Total 49 100,0 100,0  

 

Z1.3.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 45 91,8 91,8 91,8 

SS 4 8,2 8,2 100,0 

Total 49 100,0 100,0  

 

Z1.3.2 



135 

 

135 

 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 2 4,1 4,1 4,1 

S 38 77,6 77,6 81,6 

SS 9 18,4 18,4 100,0 

Total 49 100,0 100,0  

 

Z1.4.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

S 45 91,8 91,8 91,8 

SS 4 8,2 8,2 100,0 

Total 49 100,0 100,0  

 

Z1.4.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

N 2 4,1 4,1 4,1 

S 38 77,6 77,6 81,6 

SS 9 18,4 18,4 100,0 

Total 49 100,0 100,0  

 

Z1.5.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

TS 1 2,0 2,0 2,0 

S 44 89,8 89,8 91,8 

SS 4 8,2 8,2 100,0 

Total 49 100,0 100,0  

 

Z1.5.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

TS 1 2,0 2,0 2,0 

N 5 10,2 10,2 12,2 

S 36 73,5 73,5 85,7 

SS 7 14,3 14,3 100,0 

Total 49 100,0 100,0  
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Lampiran 5. Uji Asumsi Klasik 

a. Normalitas 

 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 49 

Normal Parameters
a,b

 

Mean .0000000 

Std. 

Deviation 
1,89449935 

Most Extreme 

Differences 

Absolute ,173 

Positive ,102 

Negative -,173 

Kolmogorov-Smirnov Z 1,211 

Asymp. Sig. (2-tailed) ,106 

a. Test distribution is Normal. 

b. Calculated from data. 

 

 

b. Mulitikolinearitas 

 

Model Collinearity Statistics 

Tolerance VIF 

1 

(Constant)   

Kompetensi .481 2.078 

Skeptisme Profesional .435 2.298 

Spiritualitas .642 1.558 

 

c. Heterokedastisitas 
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Lampiran 6. Uji Regresi 

a. Hasil Regresi Sebelum Berinteraksi Dengan Variabel Moderasi 

 

 

Model Summaryb 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .886
a
 .786 .771 1.957 

a. Predictors: (Constant), Kompetensi, Skeptisme Profesional 

b. Dependent Variable: Pendeteksian Kecurangan 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 631.722 3 210.574 55.003 .000
b
 

Residual 172.278 45 3.828   

Total 804.000 48    

a. Dependent Variable: Pendeteksian Kecurangan 

b. Predictors: (Constant), Kompetensi, Skeptisme Profesional 

 

Coefficientsa
 

Model Unstandardized Coefficients Standardized Coefficients t Sig. 

B Std. Error Beta 

1 

(Constant) -3.785 4.830  -.784 .437 

Kompetensi .535 .129 .411 4.133 .000 

Skeptisme Profesional .310 .102 .318 3.036 .004 

a. Dependent Variable: Pendeteksian Kecurangan  
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b. Hasil Regresi Setelah Variabel Kompetensi Berinteraksi Dengan 

Variabel Moderasi 

 

 

    Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .858
a
 .737 .731 2.123 

a. Predictors: (Constant), Kompetensi*Spiritualitas 

b. Dependent Variable: Pendeteksian Kecurangan 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 592.190 1 592.190 131.405 .000
b
 

Residual 211.810 47 4.507   

Total 804.000 48    

a. Dependent Variable: Pendeteksian Kecurangan 

b. Predictors: (Constant), Kompetensi*Spiritualitas 

 

Coefficientsa
 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 
(Constant) 25.316 2.483  10.194 .000 

Kompetensi*Spiritualitas .017 .001 .858 11.463 .000 

a. Dependent Variable: Pendeteksian Kecurangan 
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c. Hasil Regresi Setelah Variabel Skeptisme Profesional Berinteraksi 

Dengan Variabel Moderasi 

 

   Model Summaryb
 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .836
a
 .699 .693 2.268 

a. Predictors: (Constant), Skeptisme Profesional*Spiritualitas 

b. Dependent Variable: Pendeteksian Kecurangan 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 562.170 1 562.170 109.258 .000
b
 

Residual 241.830 47 5.145   

Total 804.000 48    

a. Dependent Variable: Pendeteksian Kecurangan 

b. Predictors: (Constant), Skeptisme Profesional*Spiritualitas 

 

 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 28.571 2.414  11.838 .000 

Skeptisme 

Profesional*Spiritualitas 
.012 .001 .836 10.453 .000 

a. Dependent Variable: Pendeteksian Kecurangan 
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Abstract---This study aims to provide a review of the 

competence and skepticism of professional auditors on the 

detection of fraud with spiritual intelligence as a moderating 

variable. This research was conducted at the BPKP Office of 

West Sulawesi Province, where the auditor was the research 

sample. Sampling with a purposive sampling method, with a 

sample of respondents 49. The type of data used in this study is 

primary data. The data collection method uses a questionnaire. 

Data analysis techniques using Moderated Regression Analysis 

(MRA) and using SPSS version 25. The results showed that: first, 

positive and positive competence in the detection of fraud. 

Second, professional skepticism has a positive and significant 

effect on the detection of fraud. Third, spiritual intelligence 

moderates the effect of competence on fraud detection. Fourth, 

spiritual intelligence moderates the influence of professional 

skepticism on the detection of fraud. 

Keywords-Component; Spiritual Intelligence, Competence, 

Professional Skeptism and Fraud Detection. 

I. Introduction 

Along with the development of the increasingly complex 
business world, the practice of crime in the form of economic 
fraud has also developed. The crime of fraud (fraud) is 
increasingly developing along with the development of 
intelligence of the perpetrators of fraud in line with the 
development of modern digital electronic information 
technology and science (Erya, 2018). 

Various expenditures for regional needs and development 
make the government very dependent on the State 
Development and Expenditure Budget (APBN) and the 
Regional Development and Expenditure Budget (APBD) in 
supporting the implementation of state and regional activities. 
However, in budget management, not a few individuals 
commit corruption that directly or indirectly uses state money, 
both from the APBN and ABPD for personal or group interests 
(La Ode, 2017). 

The Indonesian Government Internal Auditors Association 
(AAIPI) (2013) argues that fraud is any illegal act 
characterized by fraud, concealment, or a breach of trust. 
Auditors are responsible for public trust in the form of moral 
responsibility and professional responsibility. Moral 

responsibility is in the form of competence possessed by 
auditors, while professional responsibility is in the form of 
auditor responsibility towards professional associations based 
on professional standards issued by the Indonesian Institute of 
Accountants (IAI). 

Fraud (fraud) occurs due to weaknesses in corporate 
governance, both in corporations and government. Enforcing 
good corporate governance is not easy and faces many 
challenges. The business environment and changes in 
government create too many incentives and motivations to 
commit acts of fraud. 

The expectations of users of the audit report need to be 
taken seriously by the auditor. The auditor is responsible for 
detecting fraud. Although there is no full guarantee that an 
auditor will be able to detect any financial irregularities that 
occur. Therefore, the auditor must design the audit to provide 
adequate assurance that the detection of errors, irregularities 
and material legal violations has been carried out (Karyono, 
2013: 122). However, the facts show that the fraud that occurs 
is increasingly complex, resulting in failure detection of fraud 
by auditors. 

Auditor's competence is one of the important components 
in conducting an audit, because competence will affect the 
success rate of auditors in detecting fraud. The probability of 
the auditor finding errors and irregularities in the audited 
financial statements is influenced by the technical ability of the 
auditors (education, experience, and professionalism), the 
independence and behavior of the auditors in conducting the 
audit (De Angelo, 1980).  

The implementation of fraud detection needs to be 
supported by the competence of auditors in the investigation 
process. Therefore, in increasing the effectiveness of fraud 
detection, competencies consisting of knowledge, special 
expertise and experience are required. With the competence 
possessed by auditors, it will foster a professional attitude in 
doing their work (Widiyastuti and Pamudji, 2009). 

 An auditor is not only competent but must also have 
professional skepticism in field investigations. Public 
accounting professional standards define professional 
skepticism as an auditor's attitude that includes a mind that 
always questions and performs critical evaluation of audit 
evidence (IAI, 2001, SA section 230.06). 
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A skeptical auditor will not simply accept the explanation 
from the client, but will ask questions to obtain reasons, 
evidence and confirmation regarding the object in question. 
Without applying professional skepticism, auditors will only 
find misstatements caused by errors and it is difficult to find 
misstatements caused by fraud, because fraud will usually be 
hidden by the perpetrators. 

In this study, spiritual intelligence or spiritual quotient (SQ) 
is used as a moderating variable that affects the competence 
and professional skepticism of auditors in the detection of 
fraud. An auditor who has high understanding or emotional 
intelligence and spiritual intelligence will be able to act or 
behave ethically in his profession and organization. If an 
auditor does not have high spiritual ability, then an auditor 
may do deviant things, for example, being dishonest. 

In the accounting profession, an auditor is required to be 
integrity and honesty to be objective. An auditor may be 
dishonest because he gets more than a client's honorarium. 
Therefore, spiritual quotient (SQ) is the foundation needed to 
function the Intelligence Quotient (IQ) and emotional quotient 
(EQ) effectively. In brief, spiritual intelligence is able to 
integrate two other abilities previously mentioned, namely 
intellectual intelligence and emotional intelligence (Idrus 2002 
in Choiriah 2013). 

This study focuses on the spiritual intelligence possessed 
by auditors in carrying out their duties. Zohar and Marshall 
(2001) emphasize that spiritual intelligence is the basis for 
building Intelligence Quotient (IQ) and Emotional Quotient 
(EQ). Spiritual intelligence makes human intellectually, 
emotionally and spiritually intact. An accountant who has 
spiritual intelligence and a high level of religiosity who will be 
able to act or behave ethically in professions and organizations 
(Triana, 2010). Without spiritual intelligence, it will be very 
difficult for an auditor to be able to withstand the pressure that 
is part of the risk of the profession, so as not to abuse his 
abilities and expertise in ways that violate the rules. 
Professional auditors not only have IQ and EQ but also SQ that 
can be applied in every job. 

II. LITERATURE REVIEW AND HYPOTHESIS 
DEVELOPMENT 

A. Effect of Competence on Fraud Detection 
Competence is an ability, skill and knowledge possessed by 

a leader or employee in carrying out their duties and 
responsibilities in the organization. The definition of auditor 
competence is the ability of auditors to apply their knowledge 
and experience in conducting audits so that auditors can carry 
out audits carefully, carefully, intuitively and objectively 
(Ahmad, et al, 2011). 

Fraud detection must be supported by a competent auditor. 
The potential for finding fraud in the audit depends on the 
knowledge, experience and expertise of the auditors. Auditor 
weaknesses are usually evident from the habit of reporting 
their findings. Such an important finding can end with the 
sentence 'not supported by sufficient evidence (Tuanakotta, 
2007: 45). 

The Indonesian Government's General Internal Audit 
Standards require auditors to perform assignments with 
competence. It is further explained in the general standard that 

it is included in the auditor's obligations, namely to improve 
competence in the form of education, knowledge, expertise and 
skills, experience, and other competencies needed to carry out 
his responsibilities. This is in line with Boynton's (2003: 18) 
statement regarding competence that auditors must improve 
their skills beyond existing standards. 

Rahayu (2015) states that auditor competence affects the 
ability of auditors to disclose fraud. Lianitami and Suprasto 
(2016), Idawati and Gunawan (2015), and Maryuliyanti (2015) 
suggest that the competence of auditors has a significant effect 
on their ability to detect fraud in an examination. Herman, et al 
(2017) also stated that auditor competence has a positive effect 
on fraud detection. 

From the explanation and research results above, it can be 
concluded that competence has a positive and significant effect 
on fraud detection. Therefore, the hypothesis can be 
formulated as follows: 

H1: Auditor competence has a significant effect on fraud 
 detection. 

B. The Effect of Professional Skeptism on Fraud Detection 
Professional Skepticism as defined in PSA No. 70 

regarding the consideration of fraud in the financial statement 
audit is (PSA No. 70, paragraph 27) An attitude that includes 
questioning thoughts and critical determination of audit 
evidence. Whereas the AICPA defines it as follows (AU 316): 
Professional skepticism in auditing implies an attitude that 
includes a. question the thoughts and critical judgment of audit 
evidence without being suspicious or skeptical. 

Eko Anggriawan (2014) low auditor skepticism will cause 
the auditor not to be able to detect fraud because the auditor 
simply believes in the assertion given by management without 
having supporting evidence for the assertion. If the auditor's 
professional skepticism is high, the possibility of undetected 
fraud will be smaller. The more skeptical an auditor is, the 
higher the ability to detect fraud is. This difference creates a 
problem because the auditors' responsibilities to be able to 
detect fraud are the same even though their levels of 
skepticism are different. 

Auditors need to have professional skepticism, especially 
when obtaining and evaluating audit evidence. The auditor 
should not simply assume that management is dishonest, but 
the auditor should not assume that management is completely 
honest (IAI 2000, SA section 230; AICPA 2002, AU 230). 
Similar statements are also found in ISA No. 200 (IFAC 2004) 
which states that auditors should plan and carry out audits with 
professional skepticism, recognizing that there is a possibility 
of misstatements in financial statements. 

 Fullerton and Durtschi (2004) stated that if in carrying out 
audit procedures there is a possibility of fraudulent practices, 
the auditor with high skepticism will increase the detection of 
fraud by seeking as much additional information as possible. 
Trisna and Aryanto (2016) show that professional skepticism 
has an effect on indications of regional loss findings. Herawati, 
et al. (2014) concluded that professional skepticism has a 
significant effect on the responsibility of auditors in detecting 
fraud and errors in financial statements. Kadek (2018) argues 
that professional skepticism has a positive effect on fraud 
detection. An auditor with a higher level of professional 
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skepticism will have the ability to detect fraud in financial 
reporting. Syamsuri, et al (2019) stated that the professional 
skepticism of auditors has a positive and significant effect in 
preventing fraud. 

 From the explanation and research results above, it can be 
concluded that the professional skepticism of auditors has a 
positive and significant effect on fraud detection. Therefore, 
the hypothesis can be formulated as follows: 

 H2: Auditor's professional skepticism has a significant  
  effect on fraud detection. 

C. Spiritual Intelligence Moderates the Effect of Competence 
on Fraud Detection 
Ahmadi et al. (2014) states that humans are conscious 

creatures, which means that they are aware of all reasons for 
their behavior. One of the causes of human behavior is internal 
attributions. According to McCuddy and Pirie (2007) 
Spirituality is an internal attribute in the form of values, 
attitudes and behaviors that intrinsically motivate oneself and 
others so that they have a feeling of spiritual survival. Mariska 
et al. (2018) added that spirituality is a value, attitude and 
behavior related to morality. 

Puspita, et al (2017) suggest that an auditor also needs to 
have spiritual intelligence as a provision for conducting an 
audit, this is to produce a quality audit report. Spiritual 
intelligence is intelligence to deal with and solve problems of 
meaning and value, namely placing human behavior and life in 
a broader and richer context and meaning, and assessing that 
one's actions or life paths are more meaningful than others 
(Afria, 2009). 

Efendy (2010) Knowledge, expertise, and experience must 
be needed by auditors to be able to carry out audits objectively, 
carefully and thoroughly. When a conflict is created, spiritual 
intelligence works optimally when emotions are calm and 
controlled, which is regulated by emotional intelligence tools, 
so that intellectual intelligence can calculate efficiently, 
precisely, quickly, and keep moving in a spiritual orbit (Lisda, 
2009). When a person can perform their work function 
properly, the auditor can perform a good audit to produce good 
performance. This means that the higher the spiritual 
intelligence of the auditors, the higher the competence of 
auditors which can improve auditor performance. 

Increasing his competence as an auditor is a form of his 
responsibility to be able to carry out his duties properly and 
can support the implementation of audits in fraud detection. 
Auditors who have spiritual intelligence are better able to 
control values that come from within and from outside to stay 
on the right path and behave ethically. 

Spiritual intelligence affects the ethical behavior of 
individuals because spiritual intelligence is able to place life 
behaviors in a broader and richer sense, as well as the ability to 
judge that one's actions or way of life will be more meaningful 
than others (Zohar & Marshall, 2002: 4). Based on the 
description above, the hypothesis in this study is stated as 
follows: 

H3: Spiritual intelligence moderates the competence of 
 auditors on fraud detection 

D. Spiritual Intelligence Moderates the Effect of Competence 
on Fraud Detection 
Maryani and Ludigdo (2001) show that spiritual 

intelligence (SQ) has a significant effect on the ethical 
behavior of accountants, where the religiosity factor has the 
most dominant influence in the formation of accountants' 
ethical behavior. 

Novianty (2008) states that the low professional skepticism 
of auditors is one of the reasons for the failure of auditors to 
detect fraud. Carpenter, Durtschi and Gaynor (2002) also 
support this statement, that auditors who are more skeptical 
will be able to detect fraud at the audit planning stage, and will 
improve its detection at the next audit stage. 

Spiritual intelligence affects the ethical behavior of 
individuals because spiritual intelligence is able to place life 
behaviors in a broader and richer meaning, and the ability to 
judge that one person's actions or way of life will be more 
meaningful than others (Zohar and Marshall, 2002: 4). The 
built-in spirituality in an individual's life reflects a combination 
of oneself both materially and spiritually. This means that if 
this is related to auditors, auditors who have high spiritual 
intelligence will behave ethically in their work. Gusti and Ali 
(2008) suggest that auditors who carry out their duties 
according to standards and uphold norms so that audit quality 
is maintained are auditors who have professional skepticism. 

Covey (1997: 292) argues that the importance of spiritual 
intelligence to influence individual ethical behavior is because 
spiritual intelligence is a fundamental intelligence that contains 
values and elevates the spirit of the individual, binding 
individuals to the timeless truth about all humanity. Based on 
the description above, the hypothesis in this study is stated as 
follows: 

H4: Spiritual intelligence moderates the professional 
 skepticism of auditors against fraud detection. 

III. RESEARCH METHODS 

This study was designed to test hypotheses related to the 
relationship between variables. The relationship between these 
variables shows that the quality between the variables in the 
model. The unit of analysis in this study is an individual, 
namely the auditor at the BPKP office of West Sulawesi 
Province. 
 
A. Population and sample 

The population in this study were auditors at the West 
Sulawesi Province Financial and Development Supervisory 
Agency (BPKP). The method of determining the sample in this 
research is using purposive sampling method. Purposive 
sampling is a sampling technique with certain considerations 
(Sugiyono, 2012: 216). 

B. Measurement 
This study studied four variables, namely competence, 

professional skepticism, spiritual intelligence and fraud 
detection. These variables are measured using instruments that 
have been used and developed in previous research, the 
competency instrument from Erinza (2018), the professional 
skepticism instrument from Fullerton and Durtschi (2013), the 
spiritual intelligence instrument from Setiawan (2004) and the 
fraud detection instrument from Widiyastuti. (2009). 
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IV. RESULT 

A. Descriptive Statistics and Reliability Test 
Based on the results of tabulated data on 49 questionnaires, 

it shows that competence, professional skepticism, spiritual 
intelligence and fraud detection at BPKP West Sulawesi 
Province are good enough based on the perceptions of 
respondents in this study. 

Table 1: Variable Descriptive Statistics 

In this study, the reliability test was used to determine the 
extent to which the measurement results remained consistent if 
two or more of the same symptoms were carried out using the 
same measuring instrument. A variable is said to be reliable if 
it has a Cronbach Alpha value> 0.60 (Sekaran, 2016). The 
following are the results of the research data reliability testing: 

Variable 
Cronbach's 

Alpha 

Standar 
Coefficient 

Alpha 
Result 

Competence 0.766 0,60 Reliabel 

Professional 
Skepticism 

0.897 0,60 Reliabel 

Spiritual inteligence  0.771 0,60 Reliabel 

Fraud Detection 0.754 0,60 Reliabel 

Table 2: Reliability Testing Results 

B. Regression Analysis 
After processing data characteristics, descriptive statistics 

and reliability tests, further analysis is carried out using 
Moderated Regression Analysis (MRA). This regression 
analysis was carried out in two stages of testing. The first step 
is multiple regression without moderation. The second step is 
regression which is carried out with spiritual intelligence 
moderating variable. 

a. Regression Analysis Without Moderation Variables. 
The results of multiple regression testing without 

moderating variables can be seen in the following table: 
Regression Test Results Without Moderation Variables 

Variable Coefficient Sig Result. 

Constanta -3,785  

Competence  0,535 0,000 Significant 

Professional 
Skepticism 

0,310 0,004 Significant 

α = 5%= 0,05 

R square = 0,771 

Table 3: Regression Test Results Without Moderation 
Variables 

Based on the results of the regression test above, it can be 
arranged in the following equation. 

Y = -3,785 + 0.535 X1 + 0,310 X2 + e (1) 

In the competence variable (X1), the probability value is 
0,000. Because the probability value is less than 5% (0.000 
<0.50), partially the competence variable (X1) has a significant 
effect on the fraud detection variable (Y). The coefficient value 
is 0.535 and is positive, which means that it has a positive 
effect. 

In the professional skepticism variable (X2) the probability 
value is 0.004. Because the probability value is less than 5% 
(0.001 <0.50), partially the professional skepticism variable 
(X2) has a significant effect on fraud detection (Y). Based on 
the coefficient value of 0.310 and it is positive, which means 
that it has a positive effect. 

The coefficient of determination R square in the test results 
above shows a value of 0.771 or 77.1%. These results indicate 
that the fraud detection variable is influenced by 77.1% by the 
competence (X1) and professional skepticism (X2) variables. 
The remaining 22.9% is influenced by other variables outside 
the independent variables studied in this study. 

b. Regression Analysis with Spiritual Quotient Moderation 
Variables. 
a) The results of regression testing after the competence 

variable interacts with the moderating variable are 
presented in the following table. 

Variable Coefficient Sig Result 

Constanta 25,316  

Competence*Spirit
ual intelligence 

0,017 0,001 Significant 

α = 5%= 0,05 

R square = 0,737 

Tabel 4: Regression test after the competence variable 
interacts with the moderating variable. 

The test results show the coefficient of determination R 
square of 0.737 or 73.7%. This indicates that the variable fraud 
detection is influenced by the competence variable (X1) after 
interacting with spiritual intelligence (Z). The remaining 
26.3% is influenced by other variables outside this study. 

Based on the results of the regression test after the 
competence variable interacts with the moderating variable, the 
following mathematical equation can be drawn up. 

Y = 25,316 + 0,017 X1.Z + e (2) 

The spiritual intelligence variable (Z) in moderating the 
effect of competence (X1) on fraud detection (Y) has a 
probability value of 0.001. The probability value is smaller 
than 5% (0.001 <0.50), so partially the spiritual intelligence 
variable (Z) can strengthen the influence of competence (X1) 
on fraud detection (Y). The coefficient value for the interaction 
of the competence (X1) and spiritual intelligence (Z) variables 
is positive at 0.017. 

b) The regression test results after the professional 
skepticism variable interacted with the moderating 
variable are presented in the following table. 
Variable Coefficient Sig. Result. 

Constanta 28,571  

Variabel Min. Max. Means 

Competence (X1) 2 5 4.09 

Professional Skepticism (X2) 2 5 4.15 

Fraud Detection (Y) 2 5 4.14 

Spiritual inteligence (Z) 2 5 4.07 
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Professional 
Skepticism * 
Spiritual intelligence 

0,012 0,001 Sig 

α = 5%= 0,05 

R square = 0,693 

Tabel 5: The regression test after the professional 
skepticism variable interacts with the moderating variable 

 The test results show the coefficient of determination 
R square of 0.693 or 69.3%. This indicates that the variable 
fraud detection is influenced by the variable professional 
skepticism (X2) after interacting with spiritual intelligence (Z). 

Based on the results of the regression test after the 
professional skepticism variable interacts with the moderating 
variable, a mathematical equation can be drawn up as follows. 

Y = 28,571 + 0,012 X2.Z + e (3) 

The spiritual intelligence variable (Z) in moderating the 
effect of professional skepticism (X2) on fraud detection (Y) 
has a probability value of 0.001. The probability value is 
smaller than 5% (0.000 <0.50), so partially the spiritual 
intelligence variable (Z) can strengthen the effect of 
professional skepticism (X2) on fraud detection (Y). The 
coefficient value for the interaction of the competence (X1) 
and spiritual intelligence (Z) variables is positive at 0.012. 

V. DISCUSSION 

A. Competence has a significant effect on fraud detection 
The results of testing the hypothesis indicate that the 

proposed hypothesis 1 is accepted. Thus the hypothesis which 
states that competence has a significant effect on fraud 
detection empirically can be proven. In this case also obtained 
a positive direction. These findings indicate that competence 
significantly influences the detection of fraud at the West 
Sulawesi Province Financial and Development Supervisory 
Agency (BPKP). These results prove that auditors have 
optimized their competences in terms of knowledge, 
experience, education and professional training to improve the 
implementation of tasks in fraud detection. This means that the 
higher the auditor's competence, the higher the auditor's ability 
to detect fraud. 

The results of this study are in line with attribution theory 
which explains a person's behavior. This theory refers to how a 
person explains the causes of the behavior of others or himself 
which are caused by internal and external parties (Fritz Heider, 
1958). Auditor behavior during the audit assignment can be 
determined by internal causes in the form of competence. This 
means that auditors' competence in the form of knowledge, 
experience, education and training can be used in the 
implementation of their professional duties in detecting fraud. 
According to Hutapea and Thoha (2008), competence is the 
knowledge, skills and behavior that need to be possessed in 
order to complete tasks. The more competent the auditor is, the 
more critical he will be of the evidence presented by the 
auditee so that he can analyze errors or fraud that occur in the 
fraud detection process. 

The results of this study are in line with previous research 
conducted by Hamdan, et al. (2017), Rahayu (2015), Idawati 
and Gunawan (2015), Lianitami and Suprasto (2016), and 
Maryuliyanti (2015) suggesting that auditor competence has a 

significant influence on ability. auditors in detecting fraud. 
This means that the more competent an auditor is, the better his 
ability to detect fraud will be. 

 

B. Professional Skepticism has a Significant Effect on Fraud 
Detection 
The results of testing the hypothesis show that hypothesis 2 

is accepted. Thus the statement stating that professional 
skepticism has a significant effect on the detection of 
empirically fraud can be proven. In this case also obtained a 
positive direction. These findings indicate that professional 
skepticism significantly influences the detection of fraud at the 
West Sulawesi Province Financial and Development 
Supervisory Agency (BPKP). These results prove that the 
auditors have optimized the professional skepticism they have 
from both the quadrilateral test, audit evidence and evidence 
evidence that the skepticism of the evidence improves the 
performance of their duties in fraud detection. This means that 
the higher the professional auditor's skepticism, the higher the 
auditor's ability to handle fraud. 

The results of this study are in line with attribution theory 
which explains a person's behavior. This theory refers to how a 
person explains the causes of the behavior of others or himself 
caused by internal and external parties (Fritz Heider, 1958). In 
attribution theory, skepticism comes from internal individuals 
who are very reliable by their abilities (abilities) and can be 
cultivated through efforts. Self-determination refers to the 
attitude of an individual or an auditor who makes choices and 
decisions based on their own preferences to assist their own 
actions, this characteristic shows the ability of auditors to 
determine the adequacy of information presented as evidence 
before they make an audit decision. The application of self-
determination is described as one of the elements of 
skepticism, that is, and evaluating the evidence objectively 
encourages the auditor to consider the adequacy of the 
evidence. So that auditors who apply this element of self-
determination will have more skeptical results that are faced 
with signs of fraud that occur around them. This means that the 
higher the auditor's skepticism, the more sensitive he will be to 
signs of fraud so that the inadequate ability is also better. 

The results of this study are in line with previous research 
conducted by Aulia (2013), Adyani (2014), and Kartikakarini 
(2016) suggesting that professional skepticism has a significant 
effect on the ability of auditors to control fraud. This is 
increasing because the professional skepticism of an auditor 
will increase his ability to mean fraud. 

C. Spiritual Intelligence Moderates Competence Against 
Fraud Detection 
The results of testing the hypothesis indicate that the 

proposed hypothesis 3 is accepted. Thus the hypothesis which 
states that spiritual intelligence can moderate the effect of 
competence on fraud detection is empirically confirmed. In 
this case also obtained a positive direction. These findings also 
indicate that spiritual intelligence can significantly strengthen 
the influence of competence on fraud detection in the Financial 
and Development Supervisory Agency (BPKP) of West 
Sulawesi Province. This proves that auditors who have high 
spiritual intelligence will optimize their competences wisely in 
detecting fraud. With the meaning that, after the spiritual 
intelligence variable interacts with competence, the resulting 
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effect on fraud detection is stronger than before this variable 
interacts. 

The results of this study are in line with attribution theory 
which assumes that the cause of a person's behavior is 
influenced by internal or external attributes. According to Mc 
Cuddy and Pirie (2007) spiritual intelligence is an internal 
attribute in the form of values, attitudes and behaviors that 
intrinsically motivate oneself and others so that they have a 
feeling of survival and bring spiritual intelligence into the 
work environment will make these workers become more 
people. good, so that the resulting performance is also better 
than workers who work without spiritual intelligence 
(Hoffman, 2002). 

This study focuses on the spiritual intelligence possessed 
by auditors. Zohar and Marshall (2002) emphasize that 
spiritual intelligence is the basis for building intellectual and 
emotional intelligence. Trihandini (2005) in the results of his 
research states that spiritual intelligence is defined as 
intelligence to deal with problems and place our behavior and 
life in a broad and rich context of meaning, intelligence to 
judge that one's actions or way of life are more valuable and 
meaningful, has five components, namely , absolutely honest, 
resulteropened, self-knowledge, focused on contribution and 
spiritual non dogmatic. The results of the analysis in this study 
indicate that there is an effect of spiritual intelligence on 
employee performance. So that auditors who have a high 
spiritual level of intelligence will use and process their 
competences in terms of knowledge, expertise, and behavior in 
a wise way in completing their duties and responsibilities as an 
auditor. 

To the best of the researcher's knowledge, there is no 
literature or research that specifically discusses the spiritual 
moderation relationship of intelligence which is associated 
with competence in fraud detection. But at least this research 
has indicated that there is a moderation relationship and can be 
the basis for further researchers. 

D. Spiritual Intelligence Moderates Professional Skeptism 
Against Fraud Detection 
The results of testing the hypothesis show that the proposed 

hypothesis 4 is accepted. Thus the hypothesis which states that 
spiritual intelligence can moderate the effect of professional 
skepticism on fraud detection is empirically confirmed. In this 
case also obtained a positive direction. These findings also 
indicate that spiritual intelligence can significantly strengthen 
the influence of professional skepticism on fraud detection at 
the West Sulawesi Province Financial and Development 
Supervisory Agency (BPKP). This proves that auditors who 
have high spiritual intelligence will help professional 
skepticism by applying positive values to solve problems and 
make peace with problems in fraud detection. According to 
Shaub and Lawrence (1996) in Maghfirah (2008), professional 
skepticism is a choice to fulfill the duties of a professional 
auditor to prevent or reduce the bad consequences of the 
behavior of others, while the professional skepticism of 

auditors is influenced by factors, among others, ethical biases 
have a significant influence. against the professional 
skepticism of auditors. The American Herritage Directory 
states ethics as a rule or standard that determines the behavior 
of members of a profession. According to Louwers (1997) the 
development of ethical or moral awareness plays a key role in 
all areas of the accountant profession, including in training 
accountants' professional skepticism. To maintain a 
professional attitude, ethical awareness and professional 
attitude are very important for an accountant. 

Covey (1997) in the results of his research on spiritual 
intelligence as an individual's commitment to a value system in 
utilizing sources that inspire and uplift individual spirits, and 
bind individuals to the timeless truth about all humanity. This 
shows that spiritual intelligence is more able to control 
individuals against values that come from within and from 
outside to stay on the right path and behave ethically. Milliman 
et al. (2003) states that spiritual intelligence will affect a 
person's attitude at work. 

To the best of the researcher's knowledge, there has been 
no literature or research that specifically addresses the 
moderation relationship of spiritual intelligence that is 
associated with professional skepticism on fraud detection. But 
at least this research has indicated that there is a moderation 
relationship and can be the basis for further researchers. 

VI. CONCLUSION 

This study was conducted on 81 auditors at the West 
Sulawsi Province BPKP office. The final data consisting of 39 
responses is then used to test the proposed hypothesis. This 
research found that auditors' competence and professional 
skepticism had an effect on fraud detection. This means that 
the higher the competence and professional skepticism of the 
audience, the higher the detection of fraud. Spiritual 
intelligence moderates the influence of the relationship 
between competence and professional skepticism of auditors 
on fraud detection. 
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