
 

 

 

 

DAFTAR PUSTAKA 

 
Agusta, Y. N. (2014). Hubungan antara orientasi masa depan dan daya juang 

terhadap kesiapan kerja pada mahasiswa tingkat akhir Fakultas Ilmu Sosial 
dan Ilmu Politik di Universitas Mulawarman. Psikoborneo: Jurnal Ilmiah 
Psikologi, 2(3). 

Albashiry, N. M., Voogt, J. M., & Pieters, J. M. (2011). Internship in vocational 
education and training: Stakeholders’ perceptions of its organisation. Journal 
of Vocational Education & Training, 63(4), 575-592. 
https://doi.org/10.1080/13636820.2011.590222 

Ariyanti, A.D. (2019). Pengaruh trait hope terhadap career adaptability pada 
mahasiswa jurusan psikologi unnes (Skripsi). Universitas Negeri 
Semarang. 

Arnett, J. J. (2015) Emerging adulthood: The winding road from the late teens 
through the twenties (2nd ed.). Oxford University Press. 

Ataç, L. O., Dirik, D., & Tetik, H. T. (2018). Predicting career adaptability through 
self-esteem and social support: A research on young adults. International 
Journal for Educational and Vocational Guidance, 18(1), 45-61. 

Avram, E., Burtaverde, V., & Zanfirescu, A. Șerban. (2019). The incremental 
validity of career adaptability in predicting academic performance. Social 
Psychology of Education, 22(4), 867–882. https://doi.org/10.1007/s11218- 
019-09505-6  

Azhar, R., & Aprilia, E. D. (2018). Hubungan antara kecerdasan emosi dan 
adaptabilitas karier pada Sarjana di Banda Aceh. Journal of Psychological 
Science and Profession, 2(2), 174–178. 
https://doi.org/10.24198/jpsp.v2i2.17691 

Aziza, L. (2019). Pengaruh dukungan sosial dan kepribadian terhadap 
adaptabilitas karier pada mahasiswa tingkat akhir (Skripsi). UIN Syarif 
Hidayatullah. 

Azwar, S. (2012). Reliabilitas dan validitas. Pustaka Pelajar. 
Azwar. S. (2017). Metode penelitian psikologi. Pustaka Pelajar. 
Azwar, S. (2019). Penyusunan skala psikologi. Pustaka Pelajar. 
Badan Pusat Statistik. (2022). Pengangguran terbuka menurut pendidikan tertinggi 

yang ditamatkan (orang), 2021-2022. Diakses melalui 
https://www.bps.go.id/indicator/6/674/1/pengangguran-terbuka-menurut-
%20pendidikan-tertinggi-yang-ditamatkan.html  

Barrick, M. R., & Mount, M. K. (1991). The big five personality dimensions and job 
performance: A meta-analysis. Personnel Psychology, 44(1), 1–26. 
https://doi.org/10.1111/j.1744-6570.1991.tb00688.x  

Beebe, A., Blaylock, A., & Sweetser, K. D. (2009). Job satisfaction in public 
relations internships. Public Relations Review, 35(2), 156-158. 
https://doi.org/10.1016/j.pubrev.2008.09.016 



 

 

 

 

Bleidorn, W. (2012). Hitting the road to adulthood: Short-term personality 
development during a major life transition. Personality and Social 
Psychology Bulletin, 38(12), 1594–1608. 
https://doi.org/10.1177/0146167212456707  

Boo, S., & Kim, S. (2020). Career indecision and coping strategies among 
undergraduate students. Journal of Hospitality & Tourism Education, 32(2), 
63-76. https://doi.org/10.1080/10963758.2020.1730860 

Brown, S. D., & Lent, R. W. (2013). Career development and counseling: Putting 
theory and research to work. John Wiley & Sons. 

Brown, D. (2014). Pearson new international edition: career information, career 
counseling, and career development. Pearson.  

Bukaliya, R. (2012). The potential benefits and challenges of internship 
programmes in an ODL institution: A case for the Zimbabwe Open 
University. International Journal on New Trends in Education and Their 
Implications, 3(1), 118-133 

Burger, J. M. (2019). Personality (10th ed.). Cengage Learning. 
Cabras, C., & Mondo, M. (2018). Future orientation as a moderator between career 

adaptability and life satisfaction in university students. Journal of Career 
Development, 45(6), 597-609.https://doi.org/10.1177/0894845317727616 

Callanan, G., & Benzing, C. (2004). Assessing the role of internships in the career-
oriented employment of graduating college students. Education+ Training, 
46(2), 82–89. https://doi.org/10.1108/00400910410525261 

Chin, W. W. (1998). The partial least squares approach to structural equation 
modeling. Modern methods for business research, 295(2), 295-336. 

Chong, S., & Leong, F. T. (2017). Antecedents of career adaptability in strategic 
career management. Journal of career assessment, 25(2), 268-280. 
https://doi.org/10.1177/1069072715621522 

Ching, L., & Lam, T. (2007). The exploratory study of an internship program: The 
case of Hong Kong students. International Journal of Hospitality 
Management, 26(2), 336-351. https://doi.org/10.1016/j.ijhm.2006.01.001 

Coco, M. (2000). Internships: A try before you buy arrangement. SAM Advanced 
Management Journal, 65(2), 41. 

Collegiate Employment Research Institute. (2021). Recruiting trends, 2021-2022 
(51st ed.). CERI. Diakses melalui 
https://eric.ed.gov/?q=source%3a%22Collegiate+Employment+Research+I
nstitute%22&ff1=subInternship+Programs&id=ED617401 

Cook, S. J., Parker, R. S., & Pettijohn, C. E. (2004). The perceptions of interns: A 
longitudinal case study. Journal of Education for Business, 79(3), 179. 

Costa, P. T., & McCrae, R. R. (1992). Four ways five factors are basic. Personality 
and Individual Differences, 13(6), 653–665. https://doi.org/10.1016/0191-
8869(92)90236-I 

Creed, P. A., Muller, J., & Patton, W. (2003). Leaving high school: The influence 
and consequences for psychological well-being and career-related 



 

 

 

 

confidence. Journal of Adolescence, 26(3), 295–311 . 
https://doi.org/10.1016/S0140-1971(03)00015-0 

Creed, P. A., Fallon, T., & Hood, M. (2009). The relationship between career 
adaptability, person and situation variables, and career concerns in young 
adults. Journal of Vocational Behavior, 74(2), 219-229. 
https://doi.org/10.1016/j.jvb.2008.12.004 

Cresswell, J. (2012). Educational research: Planning, conducting, and evaluating 
quantitative and qualitative research, fourth edition. Pearson Education Inc. 

D’abate, C., Youndt, M., & Wenzel, K. (2009). Making the most of an internship: 
An empirical study of internship satisfaction. Academy of Management 
Learning & Education, 8(4), 527-539. 
https://doi.org/10.5465/amle.8.4.zqr527 

Daugherty, E. L. (2011). The public relations internship experience: A comparison 
of student and site supervisor perspectives. Public Relations Review, 37(5), 
470-477. https://doi.org/10.1016/j.pubrev.2011.09.010 

De Gulan, X. Z. M., & Aguiling, H. (2021). Career adaptability and career intention 
on government employees’ years of service and job level. International 
Journal of Research in Business and Social Science (2147-4478), 10(7), 
170-174. 

Dewi, I. G. A. K. R., & Surya, I. B. K. (2017). Pengaruh budaya organisasi terhadap 
komitmen organisasional dan organizational silence pada PT. PLN (persero) 
rayon Denpasar. E-Jurnal Manajemen Unud, 6(1), 289-316. 

Divine, R. L., Linrud, J. K., Miller, R. H., & Wilson, J. H. (2007). Required internship 
programs in marketing: Benefits, challenges and determinants of fit. 
Marketing Education Review, 17(2), 45-52. 

Dursun, M. T., & Tokay Argon, M. (2017). Does Personelity Affect Career 
Adaptability?. International Journal of Humanities Social Sciences and 
Education, 4(10), 107-115. https://doi.org/10.20431/2349-0381.0410014  

Endri, E. (2012). Peran human capital dalam meningkatkan kinerja perusahaan: 
Suatu tinjauan teoritis dan empiris. Jurnal Ilmu dan Budaya, 32(23, 179-190. 

Fang, X., Lee, S., Lee, T. E., & Huang, W. (2004). Critical Factors Affecting Job 
Offers for New MIS Graduates. Journal of Information Systems 
Education, 15(2). 190-204 

Farahiyah, N. (2022). Career adaptability pada mahasiswa tingkat akhir universitas 
hasanuddin ditinjau dari orientasi peran gender non tradisional (Skrispi). 
Universitas Hasanuddin. 

Feist, J., & Feist, G. J. (2014). Teori kepribadian. Salemba Humanika. 
Ferreira, N. (2012). Constructing a psychological career profile for staff retention. 

University of South Africa. Diakses melalui 
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.938.3268&rep=re
p1&type=pdf 

Fuad, J. (2021). Perbedaan adaptabilitas karier pada pegawai aparatur sipil 
negara (ASN) dengan pegawai swasta (Skripsi). Universitas Muhammadiyah 
Malang.  



 

 

 

 

Garson, G.D. (2013). Validity & realibility. Statistical Associates Publishing. 
Gault, J., Redington, J., & Schlager, T. (2000). Undergraduate business 

internships and career success: Are they related? Journal of Marketing 
Education, 22(1), 45–53. https://doi.org/10.1177/0273475300221006 

Ghozali. (2016). Aplikasi analisis multivariete dengan program IBM SPSS. 
Universitas Diponegoro 

Goldberg, L. R. (1990). An alternative “description of personality”: The big-five 
factor structure. Journal of Personality and Social Psychology, 59(6), 1216–
1229. https://doi.org/10.1037/0022-3514.59.6.1216 

Greenhaus, J. H., & Callanan, G. A. (2006). Encyclopedia of career development. 
Sage Publication. 

Guan, Y., Dai, X., Gong, Q., Deng, Y., Hou, Y., Dong, Z., & Lai, X. (2017). 
Understanding the trait basis of career adaptability: A two-wave mediation 
analysis among Chinese university students. Journal of Vocational 
Behavior, 101(3), 32-42. https://doi.org/10.1016/j.jvb.2017.04.004 

Guilford, J. P. (1957). Fundamental statistics in psychology and education. Science 
Education, 41(3), 244- 244. https://doi.org/10.1002/sce.3730410357. 

Gupta, P. B., Burns, D. J., & Schiferl, J. S. (2010). An exploration of student 
satisfaction with internship experiences in marketing. Business Education & 
Administration, 2(1), 27-37.  

Hadi, S. (2015). Metodologi riset. Pustaka Pelajar. 
Hair, J.F., Black, W.C., Babin, B.J., & Anderson, R. E. (2010). Multivariete data 

analysis (7th ed.). Pearson Publication. 
Han, H., & Rojewski, J.W. (2015). Gender-specific models of work-bound Korean 

adolescent’s social supports and career adaptability on subsequent job 
satisfaction. Journal of Career Development, 42(2), 149-164. 
https://doi.org/10.1177/08948453145457 

Hartman, R. O., & Betz, N. E. (2007). The five-factor model and career self- 
efficacy: General and domain-specific relationships. Journal of Career 
Assessment, 15(2), 145–161. https://doi.org/10.1177/1069072706298011  

Hergert, M. (2009). Student perceptions of the value of internships in business 
education. American Journal of Business Education (AJBE), 2(8), 9-14. 
https://doi.org/10.19030/ajbe.v2i8.4594 

Hermanto, A., Kusnanto, G., & Fadilah, N. (2021). Pengembangan Model Sistem 
Informasi Dalam Kolaborasi Antar Perguruan Tinggi Untuk Mendukung 
Program MBKM. Proceeding KONIK (Konferensi Nasional Ilmu 
Komputer), 5(5), 20-27. 

Hirschi, A. (2014). Hope as a resource for self-directed career management: 
investigating mediating effects on proactive career behaviors and life and job 
satisfaction. Journal of Happiness Studies, 15(6), 1495–1512. 
https://doi.org/10.1007/s10902-013-9488-x  

Hu, L. & Bantler, P.M. (1998). Fit indices in covariance structure modeling: 
sensitivity to underparameterized model misspecification. Psychological 
Methods, 3(4), 424-453. 



 

 

 

 

Huang, H., & Jia, J. (2010, October). Factors affecting internship satisfaction: 
Based on organizational socialization theory. In 2010 International 
Conference on Artificial Intelligence and Education (ICAIE) (pp. 128-131). 
IEEE. 

Hurst, J. L. (2007). Factors involved in increasing conversion rates of interns into 
full-time employees. Michigan State University. Department of Advertising, 
Public Relations, and Retailing. 

İspir, Ö., Elibol, E., & Sönmez, B. (2019). The relationship of personality traits and 
entrepreneurship tendencies with career adaptability of nursing 
students. Nurse education today, 79(8), 41-47. 
https://doi.org/10.1016/j.nedt.2019.05.017 

Istiarto, P. (2015). Meneliti itu tidak sulit: Metodologi penelitian sosial dan 
pendidikan bahasa. Deepublish. 

Jawabri, A. (2017). Exploration of internship experience and satisfaction leading to 
better career prospects among business students in UAE. American 
Journal of Educational Research, 5(10), 1065-1079.  

Judge, T. A., Higgins, C. A., Thoresen, C. J., & Barrick, M. R. (1999). The big five 
personality traits, general mental ability, and career success across the life 
span. Personnel Psychology, 52(3), 621–652. 
https://doi.org/10.1111/j.1744- 6570.1999.tb00174.x  

Kenny, M.E., & Bledsoe, M. (2005). Contributions of the relational context to career 
adaptability among urban adolescents. Journal of Vocational Behavior, 
66(2), 252-272. https://doi.org/10.1016/j.jvb.2004.10.002 

Kerlinger, F. N. (2014). Asas-asas penelitian behavioral. Gajah Mada University 
Press. 

King, B., McKercher, B., & Waryszak, R. (2003). A comparative study of hospitality 
and tourism graduates in Australia and Hong Kong. The International Journal 
of  Tourism Research, 5(6), 409–420. https://doi.org/10.1002/jtr.447 

Klee, C. R. (2011). Recent school psychology graduates: A preliminary survey of 
their internship experience, satisfaction, and support. State University of New 
York at Albany. 

Klehe, U., Zikic, J., Vianen, A. E. M. Van, & Pater, I. E. De. (2011). Career 
adaptability , turnover and loyalty during organizational downsizing. Journal 
of Vocational Behavior, 79(1), 217–229. 
https://doi.org/10.1016/j.jvb.2011.01.004 

Knouse, S. B., & Fontenot, G. (2008). Benefits of the business college internship: 
A research review. Journal of Employment Counseling, 45(2), 61-66. 
https://doi.org/10.1002/j.2161-1920.2008.tb00045.x 

Koen, J., Klehe, U., & Vianen, A. E. M (2012). Training Career Adaptability to 
facilitate a successful school-to-work transition. Journal of Vocational 
Behavior, 81(3), 395-408. https://doi.org/10.1016/j.jvb.2012.10.003 

Kuh, G. D. (2008). Excerpt from high-impact educational practices: What they are, 
who has access to them, and why they matter. Association of American 
Colleges and Universities, 14(3), 28-29. 



 

 

 

 

Kumparan. (2022). Menaker Sebut Banyak Sarjana Nganggur: Enggak Sesuai 
Pasar!. Diakses melalui https://kumparan.com/kumparanbisnis/menaker-
sebut-banyak-sarjana-nganggur-enggak-sesuai-pasar-1zU4htSZUth/full 

Larsen, R. J., & Buss, D. M. (2018). Personality psychology: Domains of 
knowledge about human nature (6th ed.). McGraw-Hill Education.  

Leikas, S., & Salmela-Aro, K. (2014). Personality trait changes among young finns: 
The role of life events and transitions. Journal of Personality, 83(1), 117–
126. https://doi.org/10.1111/jopy.12088  

Li, Y., Guan, Y., Wang, F., Zhou, X., Guo, K., Jiang, P., ... & Fang, Z. (2015). Big-
five personality and BIS/BAS traits as predictors of career exploration: The 
mediation role of career adaptability. Journal of Vocational Behavior, 89(5), 
39-45. https://doi.org/10.1016/j.jvb.2015.04.006 

Lounsbury, J. W., Hurchens, T., & Loveland, J. M. (2005). An investigation of big 
five personality traits and career decidedness among early and middle 
adolescents. Journal of Career Assessment, 13(1), 25–39. 
https://doi.org/10.1177/1069072704270272  

Lutfia, D. D., & Rahadi, D. R. (2020). Analisis Internship bagi peningkatan 
kompetensi mahasiswa. Jurnal Ilmiah Manajemen Kesatuan, 8(3), 199-
204. https://doi.org/10.37641/jimkes.v8i3.340 

Mahendrayani, J.A. (2022). Hubungan antara conscientiousness dan adaptabilitas 
karier pada mahasiswa (Skripsi). Universitas Sanata Dharma. 

Maskooki, K., Rama, D. V., & Raghunandan, K. (1998). Internships in 
undergraduate finance programs. Financial Practice & Education, 8, 74-82. 

Mardiyati, B. D., & Yuniawati, R. (2015). Perbedaan adaptabilitas karier ditinjau 
dari jenis sekolah (SMA dan SMK). Empathy, 3(1), 31–41.  

Masuna, K. (2015). Hubungan antara locus of control dan adaptabilitas karier pada 
lulusan Sarjana universitas indonesia yang baru bekerja (fresh graduates) 
(Skripsi). Universitas Indonesia.  

Mathis, R., Jackson, J., Valentine, S. R., & Meglich, P. A. (2017). Human resource 
management. Cengage Learning. 

McHugh, P. P. (2016). The impact of compensation, supervision and work design 
on internship efficacy: implications for educators, employers and 
prospective interns. Journal of Education and Work, 30(4), 367-382. 
https://doi.org/10.1080/13639080.2016.1181729a 

McIlveen, P., Beccaria, G., & Burton, L. J. (2013). Beyond conscientiousness: 
Career optimism and satisfaction with academic major. Journal of Vocational 
Behavior, 83(3), 229–236. https://doi.org/10.1016/j.jvb.2013.05.005 

Mihail, D. M. (2006). Internship at Greek universities: An exploratory study. Journal 
of Workplace Learning, 18(1), 28-41. 
https://doi.org/10.1108/13665620610641292  

Monteiro, S., & Almeida, L. S. (2015). The relation of career adaptability to work 
experience, extracurricular activities, and work transition in Portuguese 
graduate students. Journal of Vocational Behavior, 91(11), 106-112. 
https://doi.org/10.1016/j.jvb.2015.09.006 



 

 

 

 

Muhamad, R., Yahya, Y., Shahimi, S., & Mahzan, N. (2009). Undergraduate 
internship attachment in accounting : the interns perspective. International 
Education Studies, 2(4), 49-55.  

Nanggala, A., & Suryadi, K. (2020). Analisis konsep kampus merdeka dalam 
perspektif pendidikan kewarganegaraan. Jurnal Global Citizen: Jurnal Ilmiah 
Kajian Pendidikan Kewarganegaraan, 9(2), 10-23. 
https://doi.org/10.33061/jgz.v9i2.4545 

Narayanan, V. K., Olk, P. M., & Fukami, C. V. (2017). Determinants of internship 
effectiveness: An exploratory model. Academy of Management Learning & 
Education, 9(1), 61–80. https://doi.org/10.5465/amle.9.1.zqr61 

Negru-Subtirica, O., Pop, E. I., & Crocetti, E. (2015). Developmental trajectories 
and reciprocal associations between career adaptability and vocational 
identity: A three-wave longitudinal study with adolescents. Journal of 
Vocational Behavior, 88, 131-142. 
https://doi.org/10.1016/j.jvb.2015.03.004 

OECD (2010). Education at a glance 2010. Organization for Economic and 
Community Development. Diakses melalui 
https://www.oecd.org/education/skills-beyond-
school/educationataglance2010oecdindicators.htm  

Ocampo, Anna Carmella G., Melissa Lopez Reyes, Yueyang Chen, Simon Lloyd 
D. Restubog, Ying-Yi Chih, Laurene Chua-Garcia, and Pianpian Guan. The 
role of internship participation and conscientiousness in developing career 
adaptability: A five-wave growth mixture model analysis. Journal of 
Vocational Behavior, 120(2020), 1-15. 
https://doi.org/10.1016/j.jvb.2020.103426 

Omar, S., & Noordin, F. (2013). Career adaptability and intention to leave among 
ICT professionals: an exploratory study. Turkish Online Journal of 
Educational Technology-TOJET, 12(4), 11-18. 

Othman, R., Kamal, N. M., Alias, N. E., Ismail, S., & Nadiah, A. (2018). Positive 
Psychological Traits and Career Adaptability among Millennials. 
International Journal of Academic Research in Business and Social 
Sciences, 8(9), 1420-1433. http://dx.doi.org/10.6007/IJARBSS/v8-i9/4706 

Ozora, D., Suharti, L., & Sirine, H. (2016). Potret perencanaan karier pada 
mahasiswa (Studi terhadap mahasiswa di sebuah perguruan tinggi di Jawa 
Tengah). Journal Unisbank Semarang, 623–632.  

Pasmawati, H. (2018). Urgensi bimbingan karier di perguruan tinggi untuk 
membantu kesiapan mahasiwa tahun akhir memasuki dunia kerja. Jurnal 
Ilmiah Syi’ar, 18(1), 1–12. https://doi.org/10.29300/syr.v18i1.1243 

Patton, W., & Lokan, J. (2001). Perspectives on Donald Super’s construct of career 
maturity. International Journal for Educational and Vocational Guidance, 
1(1), 31–48. https://doi.org/10.1023/A:1016964629452  

Pedro, J. D. (1984). Induction into the workplace: The impact of internships. 
Journal of Vocational Behavior, 25(1), 80–95. https://doi.org/10.1016/0001-
8791(84)90038-1 



 

 

 

 

Pervin, L. A., Cervone, D., & John, O. P. (2010). Psikologi kepribadian: teori dan 
penelitian. Kencana Prenada Media Group. 

Pratiwi, D & Lailatushifah, S. N. F. (2012). Kematangan emosi dan psikosomatis 
pada mahasiswa tingkat  akhir. Jurnal Psikologi Universitas Wangsa. 
Diakses melalu https://fpsi.mercubuana-yogya.ac.id/wp-
content/uploads/2012/06/KEMATANGAN-EMOSI-DAN-PSIKOSOMATIS-
PADA-MAHASISWA-TINGKAT-AKHIR_Noor.pdf 

Primadasa, D. G., & Muharam, H. (2015). Analisis faktor-faktor yang 
mempengaruhi dividend payout ratio pada perusahaan manufaktur yang 
listed di bei tahun 2008–2012. Diponegoro journal of management, 4(2)567-
581. 

Qadri, A. J., & Murkhana. (2018). Pengaruh kepribadian terhadap keterikatan 
karier yang dimediasi oleh adaptabilitas karier pada mahasiswa Universitas 
Syiah Kuala. Jurnal Ilmiah Mahasiswa Ekonomi Manajemen, 3(2), 36–46.  

Rachmawati, R., & Sulianti, W. (2019). Kesiapan mahasiswa tingkat akhir 
menghadapi dunia kerja ditinjau dari konsep diri dan kompetensi yang 
dimiliki. Psikovidya, 22(2), 190-196. 
https://doi.org/10.37303/psikovidya.v22i2.112 

Rahmi, F. (2019). Efikasi diri dalam membuat keputusan karier pada mahasiswa. 
Insight, 21(1), 12–22.  

Raisunnisa, & Megawati. (2019). Pengaruh big five personality terhadap 
keterikatan karier dengan adaptabilitas karier sebagai pemediasi pada 
mahasiswa S1 Fakultas Ekonomi dan Bisnis Universitas Syiah Kuala. Jurnal 
Manajemen Inovasi, 10(1), 36–56.  

Ramadhan, F. F. (2019). Hubungan antara career adaptability dengan work 
engagement pada driver gojek di yogyakarta (Skripsi). Universitas Mercu 
Buana Yogyakarta. 

Reed, M. B., Bruch, M. A., & Haase, R. F. (2004). Five-factor model of personality 
and career exploration. Journal of Career Assessment, 12(3), 223–238. 
https://doi.org/10.1177/1069072703261524  

Roberts, B. W., Chernyshenko, O. S., Stark, S., & Goldberg, L. R. (2005). The 
structure of conscientiousness: An empirical investigation based on seven 
major personality questionnaires. Personnel Psychology, 58(1), 103–139. 
https://doi.org/10.1111/j.1744-6570.2005.00301.x 

Roberts, B. W., Walton, K. E., & Viechtbauer, W. (2006). Patterns of mean-level 
change in personality traits across the life course: A meta-analysis of 
longitudinal studies. Psychological Bulletin, 132(1), 1–25. 
https://doi.org/10.1037/0033-2909.132.1.1 

Rogers, M. E., Creed, P. A., & Glendon, A. I. (2008). The role of personality in 
adolescent career planning and exploration: A social cognitive perspective. 
Journal of Vocational Behavior, 73(1), 132–142. 
https://doi.org/10.1016/j.jvb.2008.02.002 

Rossier, J., Zecca, G., Stauffer, S. D., Maggiori, C., & Dauwalder, J. P. (2012). 
Career Adapt-Abilities Scale in a French-speaking Swiss sample: 



 

 

 

 

Psychometric properties and relationships to personality and work 
engagement. Journal of Vocational behavior, 80(3), 734-743. 
https://doi.org/10.1016/j.jvb.2012.01.004 

Rothman, M. (2007). Lessons learned: advice to employers from interns. Journal 
of Education for Business, 82(3), 140-144.  
https://doi.org/10.3200/JOEB.82.3.140-144 

Rottinghaus, P. J., Day, S. X., & Borgen, F. H. (2005). The career futures inventory: 
A measure of career-related adaptability and optimism. Journal of Career 
Assessment, 13(1), 3–24. https://doi.org/10.1177/1069072704270271  

Santoso, S. (2012). Analisis SPSS pada statistik parametrik. Elex Media 
Komputindo. 

Santrim S.P.D., & Atmaja, H.E. (2022). Merdeka belajar kampus merdeka: 
Program magang mahasiswa sebagai upaya mencetak sumber daya 
manusia unggul dan berdaya saing. COMSERVA: Jurnal penelitian dan 
pengabdian masyarakat, 2(2), 170-178. 

Santrock, J. W. (2013). Life-span development. McGraw-Hill Create. 
Saraswati, S., Isrofin, B., & N, E. P. (2017). Profil career adaptability mahasiswa 

bidikmisi Universitas Negeri Semarang. Psikopegagogia Jurnal Bimbingan 
Dan Konseling, 6(2), 98–103. 
https://doi.org/10.12928/psikopedagogia.v6i2.9441  

Savickas, M. L. (1997). Career adaptability: An integrative construct for Life-Span, 
Life-Space Theory. The Career Development Quarterly, 45(3), 247–259. 
https://doi.org/10.1002/j.2161-0045.1997.tb00469.x 

Savickas, M. L. (2005). The theory and practice of career construction. In S. D. 
Brown & R. W. Lent (Eds.), Career development and counseling: Putting 
theory and research to work (pp. 42–70). John Wiley & Sons, Inc.  

Savickas, M. L., Nota, L., Rossier, J., Dauwalder, J. P., Duarte, M. E., Guichard, 
J., Soresi, S., Van Esbroeck, R., & van Vianen, A. E. M. (2009). Life 
designing: A paradigm for career construction in the 21st century. Journal 
of Vocational Behavior, 75(3), 239–250. 
https://doi.org/10.1016/j.jvb.2009.04.004 

Savickas, M. L., & Porfeli, E. J. (2012). Career adaptabilities scale: construction, 
reliability, and measurement equivalence across 13 countries. Journal of 
vocational behavior, 80(3), 551-673. 
https://doi.org/10.1016/j.jvb.2012.01.011 

Sharf, R. S. (2013). Applying career development theory to counseling (6th ed.). 
Brooks/Cole. 

Siyoto, S., & Sodik, A. (2015). Dasar metodologi penelitian.Literasi Media. 
Soresi, S., Nota, L., Ferrari, L., & Ginevra, M. C. (2014). Handbook of career 

development. Springer. 
Sudarma, K. (2012). Mencapai sumber daya manusia unggul (Analisis kinerja dan 

kualitas pelayanan). JDM (Jurnal Dinamika Manajemen), 3(1). 76-83. 
Sugiyono. (2014). Statistika Untuk Penelitian. CV ALFABETA.  



 

 

 

 

Sulistiani, W., & Handoyo, S. (2018). Career Adaptability : The Influence of 
Readiness and Adaptation Success in the Education Context : a Literature 
Review. In Proceedings of the 3rd ASEAN Conference on Psychology, 
Counselling, and Humanities. 

Sulistiani, W., Retno Suminar, D., & Hendriani, W. (2018). The career adapt-
abilities scale-Indonesian form: Psychometric properties and construct 
validity. Proceeding of the 4 th International Conference on Education, 4(2), 
1-9. 

Super, D. E., & Knasel, E. G. (1981). Career development in adulthood: some 
theoretical problems and a possible solution. British Journal of Guidance and 
Counselling, 9(2), 194-201. 

Susanto, A. F. (2021). Kontribusi employability skills terhadap career adaptability 
pada mahasiswa tingkat akhir universitas hasanuddin (Skripsi). Universitas 
Hasanuddin. 

Syarif, S. & Yunus, F. M. (2013). Metode penelitian sosial. Ushuluddin Publishing. 
Teixeira, M. A. P., Bardagi, M. P., Lassance, M. C. P., de Oliveira Magalhães, M., 

& Duarte, M. E. (2012). Career adapt-abilities scale—Brazilian form: 
psychometric properties and relationships to personality. Journal of 
Vocational Behavior, 80(3), 680-685. 
https://doi.org/10.1016/j.jvb.2012.01.007 

Tian, Yan., & Fan, Xiuzhen. (2014). Adversity quotients, environmental variabels 
and career adaptability in student nurse. Journal of Vocational Behavior, 
85(3), 251-257. https://doi.org/10.1016/j.jvb.2014.07.006 

Tolentino, L. R., Garcia, P. R. J. M., Lu, V. N., Restubog, S. L. D., Bordia, P., & 
Plewa, C. (2014). Career adaptation: The relation of adaptability to goal 
orientation, proactive personality, and career optimism. Journal of Vocational 
Behavior, 84(1), 39-48. https://doi.org/10.1016/j.jvb.2013.11.004 

Toohey, S., Ryana, G., & Hughesa, C. (1996). Assessing the practicum. 
Assessment and Evaluation in Higher Education, 21(3), 215–227. 
https://doi.org/10.1080/0260293960210302 

Tolentino, L. R., Sibunruang, H., & Garcia, P. R. J. M. (2019). The role of self- 
monitoring and academic effort in students’ career adaptability and job 
search self-efficacy. Journal of Career Assessment, 27(4), 726–740. 
https://doi.org/10.1177/1069072718816715 

Ulfah, F., & Akmal, S. Z. (2019). Peran kepribadian proaktif terhadap adaptabilitas 
karier pada mahasiswa tingkat akhir. Instuisi, 11(1), 45-53. 

VandenBos, G. R. (2015). APA dictionary of psychology. American Psychology 
Association 

Veres, P. D. S. A., Farcas, P. D. S. S., Petric, P. D. S. E., & Szamosközi, I. (2017). 
Career Adapt-Abilities Scale-Transylvanian Hungarian Form: Psychometric 
Properties and Relationship to Work Experience. Preparing for the 
future, 3(1.01), 82. 



 

 

 

 

Veronica, T. (2019). Pengaruh dukurang sosial terhadap adaptabilitas karier pada 
fresh graduates generasi z yang baru bekerja (Skripsi). Universitas Negeri 
Jakarta. 

Vianen, A. E. M., Klehe, U. C., Koen, J., & Dries, N. (2012). Career adaptabilities 
scale - Netherlands form: Psychometric properties and relationships to 
ability, personality, and regulatory focus. Journal of Vocational Behavior, 
80(3), 716–724. https://doi.org/10.1016/j.jvb.2012.01.002  

Wang, Z., & Fu, Y. (2015). Social support, social comparison, and career 
adaptability: A moderated mediation model. Social Behavior and 
Personality, 43(4), 649–660. https://doi.org/10.2224/sbp.2015.43.4.649  

Phoebe, W. K. (2010). Determinants of internship effectiveness for university 
students in Hong Kong (Thesis). Hong Kong Baptist University. 

Van Dijk, M. P. A., Hale, W. W., Hawk, S. T., Meeus, W., & Branje, S. (2020). 
Personality development from age 12 to 25 and its links with life transitions. 
European Journal of Personality, 34(3), 322–344. 
https://doi.org/10.1002/per.2251 

Whiston, S. C., & Keller, B. K. (2004). The influences of the family of origin on 
career development: A review and analysis. The counseling 
psychologist, 32(4), 493-568. https://doi.org/10.1177/0011000004265660 

Winkel,  W.S.  (2004). Psikologi pengajaran. Media Abadi. 
Yiu, M., & Law, R. (2012). A review of hospitality internship: Different perspectives 

of students, employers, and educators. Journal of Teaching in Travel & 
Tourism,  12(4), 377–402. https://doi.org/10.1080/15313220.2012.729459 

Zacher, H. (2014). Individual difference predictors of change in career adaptability 
over time. Journal of Vocational Behavior, 84(2), 188-198. 
https://doi.org/10.1016/j.jvb.2014.01.001 

Zhang, Y. (2010). Recent Teritiary Graduates’ Career Attitudes, Career 
Adaptabilitu and Career Self-management Behaviours: Focus on Continuity 
in a Fragmented Employment Context (Disertasi). Massey University. 

Zhao, H., & Seibert, S. E. (2006). The big five personality dimensions and 
entrepreneurial status: A meta-analytical review. Journal of Applied 
Psychology, 91(2), 259–271. https://doi.org/10.1037/0021-9010.91.2.259  

 



 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

LAMPIRAN 
 
 



 

 

 

 

Lampiran 1: Lampiran Alat Ukur 

a. Skala Internship Experience 

Instruksi 

Pada setiap pernyataan, terdapat pilihan jawaban sebagai berikut: 

1: Sangat Tidak Setuju 

2: Tidak Setuju 

3: Netral 

4: Setuju 

5: Sangat Setuju 

Anda diminta untuk memilih pilihan jawaban yang paling sesuai dengan kondisi atau 

sikap Anda saat ini, sehingga tidak terdapat jawaban yang benar atau salah dalam 

pengisian skala psikologi ini. 

Aitem 

No. Aitem 
Respon 

STS TS N S SS 

1 Saya berkesempatan untuk menerapkan 
ilmu semasa kuliah di tempat magang 

     

2 Saya merasa puas dalam mengerjakan 
tugas maga 

     

3 
Saya menggunakan sejumlah keterampilan 
yang cukup kompleks dalam mengerjakan 
tugas magang 

     

4 Tempat magang memfasilitasi saya dalam 
menyelesaikan setiap tugas 

     

5 Saya memperoleh petunjuk pengerjaan 
setiap tugas magang 

     

6 Saya senang dengan pekerjaan yang 
diberikan selama magang 

     

7 Saya diperlakukan setara dengan karyawan 
lain di tempat magang 

     

8 

Supervisor magang merupakan orang yang 
mudah diajak berkomunikasi dan selalu 
bersedia menjawab pertanyaan mengenai 
tugas magang dengan baik 

     

9 
Supervisor magang sering memberikan 
masukan kepada saya terkait performa 
dalam bekerja 

     



 

 

 

 

10 
Supervisor magang adalah orang 
profesional yang memberikan contoh 
kepada saya dalam bekerja 

     

11 

Supervisor magang membagikan 
pengalaman pribadinya untuk memberikan 
saya sudut pandang alternatif terhadap 
masalah yang saya hadapi 

     

12 Saya senantiasa berinisiatif dalam 
mengerjakan tugas di tempat magang 

     

13 
Saya secara proaktif bertanay kepada 
supervisor magang ketika mengalami 
kendala selama bekerja 

     

14 Saya berinisiatif untuk berkenalan dengan 
karyawan di tempat magang 

     

15 
Saya secara proaktif meminta masukan dan 
umpan balik selama bekerja di tempat 
magang 

     

16 
Saya menjadi lebih terorganisir dan 
sejahtera setelah mengikuti program 
magang 

     

17 
Program magang mengajarkan beberapa 
hal yang tidak saya peroleh selama 
perkuliahan 

     

18 
Saya memeroleh pengetahuan terkait 
interaksi inidvidu dalam organisasai dan skill 
komunikasi melalui program magang 

     

19 
Saya merasa lebih siap untuk memasuki 
dunia kerja setelah mengikuti program 
magang 

     

20 
Saya memeroleh berbagai referensi terkait 
karier kedepannya setelah mengikuti 
program magang 

     

21 
Setelah mengikuti program magang saya 
lebih percaya diri dalam mencari pekerjaan 
setelah lulus 

     

 

  



 

 

 

 

b. Skala Career Adaptability 

Instruksi 

Setiap orang menggunakan kemampuan yang berbeda untuk membangun kariernya. 

Tidak ada orang yang pandai dalam segala hal, setiap orang mempunyai beberapa 

kemampuan yang lebih menonjol dari orang lain.  Silahkan Anda tetapkan seberapa 

kuat kemampuan Anda dalam mengembangkan kemampuan-kemampuan yang tertulis 

di bawah ini dengan menggunakan skala berikut:  

Pada setiap pernyataan, terdapat pilihan jawaban sebagai berikut: 

1: Tidak Kuat 

2: Cukup Kuat 

3: Kuat 

4: Sangat Kuat 

5: Paling Kuat 

Anda diminta untuk memilih pilihan jawaban yang paling sesuai dengan kondisi atau 

sikap Anda saat ini, sehingga tidak terdapat jawaban yang benar atau salah dalam 

pengisian skala psikologi ini. 

Aitem 

No. Aitem 
Respon 

TK CK K SK PK 

1 Memikirkan masa depan saya kedepannya      

2 Menyadari bahwa pilihan hari ini 
menentukan masa depan saya 

     

3 Mempersiapkan masa depan saya      

4 Menyadari akan pilihan pendidikan dan 
pilihan karier yang harus saya pilih 

     

5 Merencanakan hal yang perlu dilakukan 
untuk mencapai tujuan kedepannya 

     

6 Peduli dengan karier saya kedepannya      

7 Menjaga agar tetap optimis      

8 Membuat keputusan sendiri      



 

 

 

 

9 Bertanggung jawab atas tindakan yang 
saya lakukan 

     

10 Tetap teguh dengan keyakinan yang 
dipahami 

     

11 Percaya dengan diri sendiri      

12 Melakukan hal yang saya anggap benar      

13 Mengeksplorasi lingkungan sekitar      

14 Mencari kesempatan untuk berkembang 
sebagai seorang individu 

     

15 Mencari tahu alternatif sebelum 
menentukan pilihan 

     

16 Mengamati berbagai cara dalam melakukan 
sesuatu 

     

17 Menyelidiki secara lebih dalam pertanyaan-
pertanyaan yang saya miliki 

     

18 Menjadi ingin tahu tentang peluang-peluang 
baru 

     

19 Mengerjakan tugas secara efisien      

20 Berusaha melakukan sesuatu dengan baik 
secara hati-hati 

     

21 Mempelajari keterampilan-keterampilan 
baru 

     

22 Bekerja dengan memaksimalkan 
kemampuan yang dimiliki 

     

23 Mengatasi segala hambatan-hambatan      

24 Menyelesaikan segala masalah      

 



 

 

 

 

c. Skala Conscientiousness 

Instruksi 

Pada setiap pernyataan, terdapat pilihan jawaban sebagai berikut: 

1: Sangat Tidak Sesuai 

2: Tidak Sesuai 

3: Netral 

4: Sesuai 

5: Sangat Sesuai 

Anda diminta untuk memilih pilihan jawaban yang paling sesuai dengan kondisi atau 

sikap Anda saat ini, sehingga tidak terdapat jawaban yang benar atau salah dalam 

pengisian skala psikologi ini. 

Aitem 

No. Aitem 
Respon 

STS TS N S SS 

1 Selalu mempersiapkan segala hal      

2 Meninggalkan barang pribadi di sembarang 
tempat 

     

3 Memperhatikan hal-hal secara rinci      

4 Mengacaukan banyak hal      

5 Tidak menunda pekerjaan      

6 Sering lupa meletakkan barang kembali 
pada tempatnya 

     

7 Menyukai keteraturan      

8 Mengabaikan tugas-tugas saya      

9 Melakukan aktivitas sesuai jadwal atau 
agenda 

     

10 Telaten dalam mengerjakan tugas      

 

  



 

 

 

 

Lampiran 2: Uji Validitas 

a. Skala Internship Experience 

Rscript 
#Importing Data 
library(readxl) 
IE1 <- read_excel("Downloads/IE1.xlsx") 
View(IE1) 
 
##Importing Excel file into data object 
data<-IE1  
 
#Mulivariate Normality Assessement 
## If sample size <50 use Royston's 
## If sample size >50 use Henze-Zirkler's 
library(MVN) 
mvn(data, mvnTest = "hz")$multivariateNormality 
mvn(data, mvnTest = "mardia")$multivariateNormality 
mvn(data, mvnTest = "royston")$multivariateNormality 
 
##Creating CFA Model 
##Before item deletion 
Model.Nirmala2<-' 
A=~A1+A2+A3+A4+A5+A6+A7 
B=~B1+B2+B3+B4+B5+B6 
C=~C1+C2+C3+C4 
D=~D1+D2+D3  
E=~E1+E2+E3+E4' 
 
##CFA Analysis 
library(lavaan) 
attach(data) 
fit.cfa.nrm2<-cfa(Model.Nirmala2, data = data, estimator = "MLR") 
summary(fit.cfa.nrm2,  
        fit.measures = TRUE,  
        standardized = TRUE) 
 
#Modification Indces 
modificationindices(fit.cfa.nrm2,sort. = TRUE) 
 
##Creating CFA Model 
##After item deletion 
Model.Nirmala3<-' 
A=~A1+A2+A3+A4+A5+A6+A7 
B=~B1+B2+B4+B5+B6 
C=~C2+C3+C4 
D=~D1+D2+D3  
E=~E1+E2+E4' 
 
##CFA Analysis 
library(lavaan) 
attach(data) 
fit.cfa.nrm22<-cfa(Model.Nirmala3, data = data, estimator = "MLR") 



 

 

 

 

summary(fit.cfa.nrm22,  
        fit.measures = TRUE,  
        standardized = TRUE) 
 
##Goodness Of Fit (GOF) 
fitmeasures(fit.cfa.nrm22, c("chisq","df","pvalue","rmsea","cfi","GFI","TLI","SRMR")) 
 
Rconsole 
> ##Importing Data 
> library(readxl) 
> IE1 <- read_excel("Downloads/IE1.xlsx") 
                                                                                                   
> View(IE1) 
> ##Importing Excel file into data object 
> data<-IE1  
> #Mulivariate Normality Assessement 
> ## If sample size <50 use Royston's 
> ## If sample size >50 use Henze-Zirkler's 
> library(MVN) 
> mvn(data, mvnTest = "hz")$multivariateNormality 
           Test       HZ p value MVN 
1 Henze-Zirkler 2.774556       0  NO 
> ##Creating CFA Model 
> ##Before item deletion 
> Model.Nirmala2<-' 
+ A=~A1+A2+A3+A4+A5+A6+A7 
+ B=~B1+B2+B3+B4+B5+B6 
+ C=~C1+C2+C3+C4 
+ D=~D1+D2+D3  
+ E=~E1+E2+E3+E4' 
> ##CFA Analysis 
> library(lavaan) 
> attach(data) 
> fit.cfa.nrm2<-cfa(Model.Nirmala2, data = data, estimator = "MLR") 
Warning message: 
In lav_object_post_check(object) : 
  lavaan WARNING: covariance matrix of latent variables 
                is not positive definite; 
                use lavInspect(fit, "cov.lv") to investigate. 
> summary(fit.cfa.nrm2,  
+          fit.measures = TRUE,  
+          standardized = TRUE) 
lavaan 0.6-11 ended normally after 110 iterations 
 
   
Estimator ML 
Optimization method NLMINB 
Number of model parameters 58 

                                                       
  Number of observations                                     280 
                                                       
Model Test User Model: 
 Standard Robust 
  Test Statistic                               1510.244 1138.527 
  Degrees of freedom                            242 242 



 

 

 

 

  P-value (Chi-square)                 0.000 0.000 
  Scaling correction factor                                       
  Yuan-Bentler correction (Mplus variant)                    

 1.326 
  

 
Model Test Baseline Model: 
 Standard Robust 
  Test Statistic                               4254.041 3065.999 
  Degrees of freedom                            276 276 
  P-value (Chi-square)                 0.000 0.000 
  Scaling correction factor                                        1.387 

User Model versus Baseline Model: 
 
Comparative Fit Index (CFI) 0.781 0.779 
Tucker-Lewis Index (TLI) 0.736 0.734 
   
Robust Comparative Fit Index (CFI)  0.793 
Robust Tucker-Lewis Index (TLI)  0.750 

 
Loglikelihood and Information Criteria: 
 
Loglikelihood user model (H0)   -7217.472 -7217.472 
Scaling correction factor     1.552 
    for the MLR correction                                         
Loglikelihood unrestricted model (H1) -6462.350 -6462.350 
Scaling correction factor   1.370 
    for the MLR correction                                         
   
Akaike (AIC) 14550.944 14550.944 
Bayesian (BIC) 14761.762 14761.762 
Sample-size adjusted Bayesian (BIC) 14577.848 14577.848 

 
Root Mean Square Error of Approximation: 
 
  RMSEA                                           0.137 0.115 
  90 Percent confidence interval - lower 0.130 0.109 
  90 Percent confidence interval - upper 0.143 0.121 
  P-value RMSEA <= 0.05                          0.000 0.000 
                                                                     
  Robust RMSEA                                                 0.132 
  90 Percent confidence interval - lower                       0.125 
  90 Percent confidence interval - upper                       0.140 

 
Standardized Root Mean Square Residual: 
 
  SRMR                                                      0.086              0.086 
 
Parameter Estimates: 
 
  Standard errors                              Sandwich 
  Information bread                            Observed 
  Observed information based on          Hessian 
 

Latent Variables: 



 

 

 

 

                   Estimate   Std.Err   z-value   P(>|z|)    Std.lv    Std.all 
  A =~                                                                   
    A1                1.000                                    0.582     0.633 
    A2                0.754     0.073     10.388     0.000     0.439     0.553 
    A3                0.960     0.123     7.782     0.000     0.559     0.549 
    A4                0.830     0.134     6.201     0.000     0.483     0.529 
    A5                1.009     0.116     8.713     0.000     0.587     0.719 
    A6                0.950     0.121     7.881     0.000     0.553     0.656 
    A7                1.008     0.103     9.784     0.000     0.587     0.718 
  B =~                                                                   
    B1                1.000                                    0.524     0.606 
    B2                0.793     0.128     6.184     0.000     0.415     0.590 
    B3                0.889     0.155     5.747     0.000     0.466     0.355 
    B4                1.058     0.187     5.653     0.000     0.554     0.675 
    B5                1.052     0.185     5.680     0.000     0.551     0.564 
    B6                0.998     0.154     6.466     0.000     0.522     0.695 
  C =~                                                                   
    C1                1.000                                    0.284     0.315 
    C2                1.651     0.397     4.160     0.000     0.469     0.599 
    C3                2.160     0.470     4.600     0.000     0.614     0.755 
    C4                2.284     0.560     4.082     0.000     0.649     0.771 
  D =~                                                                    
    D1                1.000                                    0.592     0.663 
    D2                1.247     0.118     10.563     0.000     0.738     0.770 
    D3                1.169     0.142     8.258     0.000     0.691     0.801 
  E =~                                                                   
    E1                1.000                                    0.391     0.551 
    E2                1.370     0.168     8.152     0.000     0.535     0.697 
    E3                1.365     0.282     4.838     0.000      0.533     0.479 
    E4                1.519     0.242     6.264     0.000     0.593     0.691 
 
Covariances: 
                   Estimate   Std.Err   z-value   P(>|z|)    Std.lv    Std.all 
  A ~~                                                                   
    B                 0.331     0.052     6.304     0.000     1.085     1.085 
    C                 0.150     0.034     4.468     0.000     0.907     0.907 
    D                 0.336     0.050     6.663     0.000     0.975     0.975 
    E                 0.224     0.041     5.492     0.000     0.985     0.985 
  B ~~                                                                   
    C                 0.132     0.033     3.985     0.000      0.885     0.885 
    D                 0.302     0.039     7.713     0.000      0.973     0.973 
    E                 0.225     0.040     5.575     0.000     1.099     1.099 
  C ~~                                                                   
    D                 0.127     0.034     3.778     0.000     0.754     0.754 
    E                 0.092     0.023     3.997     0.000     0.829     0.829 
  D ~~                                                                   
    E                 0.219     0.033     6.648     0.000     0.949     0.949 
 
Variances: 
                   Estimate   Std.Err   z-value   P(>|z|)    Std.lv    Std.all 
   .A1                0.506     0.064     7.907     0.000     0.506     0.599 
   .A2                0.438     0.052     8.363     0.000     0.438     0.695 
   .A3                0.723     0.084     8.661     0.000     0.723     0.699 
   .A4                0.599     0.107     5.596     0.000     0.599     0.720 
   .A5                0.322     0.037     8.607     0.000     0.322     0.483 



 

 

 

 

   .A6                0.405     0.051     7.988     0.000     0.405     0.570 
   .A7                0.323     0.036      8.915     0.000     0.323     0.484 
   .B1                0.473     0.057      8.242     0.000     0.473     0.633 
   .B2                0.323     0.030     10.604     0.000     0.323     0.652 
   .B3                1.502     0.122     12.294     0.000     1.502     0.874 
   .B4                0.367     0.047     7.773     0.000     0.367     0.545 
   .B5                0.650     0.089     7.321     0.000     0.650     0.682 
   .B6                0.292     0.033     8.957     0.000     0.292     0.517 
   .C1                0.731     0.066     11.131    0.000     0.731     0.900 
   .C2                0.394     0.055     7.204     0.000     0.394     0.641 
   .C3                0.284     0.039     7.323     0.000     0.284     0.430 
   .C4                0.287     0.051     5.620     0.000     0.287     0.405 
   .D1                0.447     0.093     4.828     0.000     0.447     0.561 
   .D2                0.374     0.052     7.138     0.000     0.374     0.407 
   .D3                0.266     0.040     6.607     0.000     0.266     0.358 
   .E1                0.351     0.044     7.888     0.000     0.351     0.697 
   .E2                0.304     0.040     7.580     0.000     0.304     0.515 
   .E3                0.957     0.108     8.886     0.000     0.957     0.771 
   .E4                0.385     0.048     8.025     0.000     0.385     0.522 
    A                 0.339     0.067     5.048     0.000     1.000     1.000 
    B                 0.274     0.056     4.865     0.000     1.000     1.000 
    C                 0.081     0.035     2.311     0.021     1.000     1.000 
    D                 0.350     0.070     4.966     0.000     1.000     1.000 
    E                 0.153     0.038     4.065     0.000     1.000     1.000 

 
> #Modification Indces 
> modificationindices(fit.cfa.nrm2,sort. = TRUE) 
     lhs op rhs       mi       epc   sepc.lv  sepc.all  sepc.nox 
343   B3 ~~  E3   50.048    0.518     0.518    0.432     0.432 
435  E3 ~~  E4   29.823    0.221     0.221    0.363     0.363 
172   A1 ~~  C1   12.041   0.130    0.130    0.214    0.214 
> ##Creating CFA Model 
> ##After item deletion 
> Model.Nirmala22<-' 
+ A=~A1+A2+A3+A4+A5+A6+A7 
+ B=~B1+B2+B4+B5+B6 
+ C=~C2+C3+C4 
+ D=~D1+D2+D3  
+ E=~E1+E2+E4' 
> ##CFA Analysis 
> library(lavaan) 
> attach(data) 
> fit.cfa.nrm22<-cfa(Model.Nirmala22, data = data, estimator = "MLR") 
Warning message: 
In lav_object_post_check(object) : 
  lavaan WARNING: covariance matrix of latent variables 
                is not positive definite; 
                use lavInspect(fit, "cov.lv") to investigate. 
> summary(fit.cfa.nrm22,  
+                 fit.measures = TRUE,  
+                 standardized = TRUE) 
lavaan 0.6-11 ended normally after 91 iterations 
 
Estimator ML 
Optimization method NLMINB 



 

 

 

 

Number of model parameters 58 
                                                       
  Number of observations                                       280 
                                                       
Model Test User Model: 
 Standard Robust 
  Test Statistic                               1252.331 911.860 
  Degrees of freedom                            179 179 
  P-value (Chi-square)                 0.000 0.000 
  Scaling correction factor                                       
  Yuan-Bentler correction (Mplus variant)                    

 1.373 
  

 
Model Test Baseline Model: 
 Standard Robust 
  Test Statistic                               3874.891 2677.747 
  Degrees of freedom                            210 210 
  P-value (Chi-square)                 0.000 0.000 
  Scaling correction factor                                        1.447 

User Model versus Baseline Model: 
 
Comparative Fit Index (CFI) 0.918 0.910 
Tucker-Lewis Index (TLI) 0.905 0.901 
   
Robust Comparative Fit Index (CFI)  0.907 
Robust Tucker-Lewis Index (TLI)  0.909 

Loglikelihood and Information Criteria: 
 
Loglikelihood user model (H0)   -6009.202 -6009.202 
Scaling correction factor     1.617 
    for the MLR correction                                         
Loglikelihood unrestricted model (H1) -5383.036 -5383.036 
Scaling correction factor   1.428 
    for the MLR correction                                         
   
Akaike (AIC) 12122.403 12122.403 
Bayesian (BIC) 12311.413 12311.413 
Sample-size adjusted Bayesian (BIC) 12146.524 12146.524 

 
Root Mean Square Error of Approximation: 
 
  RMSEA                                           0.046 0.021 
  90 Percent confidence interval - lower 0.039 0.014 
  90 Percent confidence interval - upper 0.054 0.028 
  P-value RMSEA <= 0.05                          0.000 0.000 
                                                                     
  Robust RMSEA                                                 0.042 
  90 Percent confidence interval - lower                       0.033 
  90 Percent confidence interval - upper                       0.051 

 
Standardized Root Mean Square Residual: 
 
  SRMR                                                   0.075           0.075 
 



 

 

 

 

Parameter Estimates: 
 
  Standard errors                               Sandwich 
  Information bread                             Observed 
  Observed information based on                 Hessian 
 

Latent Variables: 
                    Estimate   Std.Err   z-value   P(>|z|)   Std.lv    Std.all 
  A =~                                                                   
    A1                1.000                                    0.574     0.625 
    A2                0.752     0.075     10.069     0.000     0.432     0.544  
    A3                0.946    0.126     7.489     0.000     0.543     0.534  
    A4                0.844     0.135     6.261     0.000     0.485     0.531  
    A5                1.031     0.119     8.626     0.000     0.592     0.725  
    A6                0.958     0.123     7.776     0.000     0.550     0.652  
    A7                1.040     0.107     9.764     0.000     0.597     0.731  
  B =~                                                                   
    B1                1.000                                    0.512     0.593  
    B2                0.828     0.141     5.885     0.000     0.424     0.603  
    B4                1.110     0.209     5.315     0.000     0.569     0.692  
    B5                1.118     0.203     5.514     0.000     0.572     0.586  
    B6                1.015     0.170     5.977     0.000     0.520     0.692  
  C =~                                                                   
    C2                1.000                                    0.474     0.605  
    C3                1.279     0.126     10.165     0.000     0.607     0.746  
    C4                1.378     0.125     11.045     0.000     0.654     0.776  
  D =~                                                                   
    D1                1.000                                    0.600     0.672  
    D2                1.235     0.115     10.701     0.000     0.741     0.774  
    D3                1.137     0.134     8.484     0.000     0.682     0.791  
  E =~                                                                  
    E1                1.000                                    0.412     0.581  
    E2                1.375    0.162     8.497     0.000     0.567     0.737  
    E4                1.388     0.242     5.738     0.000     0.572     0.666 
  
 
Covariances: 
                   Estimate   Std.Err   z-value   P(>|z|)    Std.lv    Std.all 
  A ~~                                                                   
    B                 0.317     0.054     5.907     0.000     1.078     1.078 
    C                 0.247     0.035     7.065     0.000     0.907     0.907 
    D                 0.337    0.051     6.646     0.000     0.978     0.978 
    E                 0.235     0.042     5.592     0.000     0.993     0.993 
  B ~~                                                                   
    C                 0.207     0.038     5.515     0.000     0.854     0.854 
    D                 0.303    0.040     7.498     0.000     0.985     0.985 
    E                 0.225     0.042     5.357     0.000     1.067     1.067 
  C ~~                                                                   
    D                 0.212     0.031     6.778     0.000     0.745     0.745 
    E                 0.154     0.025     6.123     0.000     0.785     0.785 
  D ~~                                                                   
    E                 0.227     0.033     6.966     0.000     0.919     0.919 
 

  



 

 

 

 

Variances: 
                   Estimate   Std.Err   z-value   P(>|z|)    Std.lv    Std.all 
   .A1                0.515     0.065     7.966     0.000     0.515     0.610 
   .A2                0.444     0.053     8.372     0.000     0.444     0.704 
   .A3                0.741     0.084     8.776     0.000     0.741     0.715 
   .A4                0.597     0.107     5.562     0.000     0.597     0.718 
   .A5                0.317     0.038     8.352     0.000     0.317     0.475 
   .A6                0.409     0.051     8.076     0.000     0.409     0.575 
   .A7                0.310     0.035     8.959     0.000     0.310     0.465 
   .B1                0.484     0.061     7.939     0.000     0.484     0.649 
   .B2                0.316     0.031     10.024     0.000     0.316     0.637 
   .B4                0.351     0.047     7.526     0.000     0.351     0.521 
   .B5                0.626     0.089     7.038     0.000     0.626     0.656 
   .B6                0.295     0.036     8.293     0.000     0.295     0.522 
   .C2                0.389     0.056     6.945     0.000     0.389     0.634 
   .C3                0.293     0.041     7.122     0.000     0.293     0.444 
   .C4                0.281     0.050     5.668     0.000     0.281     0.397 
   .D1                0.437     0.090     4.856     0.000     0.437     0.548 
   .D2                0.369     0.053     6.979     0.000     0.369     0.401 
   .D3                0.279     0.042     6.676     0.000     0.279     0.375 
   .E1                0.334     0.046     7.270     0.000     0.334     0.663 
   .E2                0.269     0.044     6.156     0.000     0.269     0.456 
   .E4                0.410     0.049     8.289     0.000     0.410     0.556 
    A                  0.330     0.067     4.894     0.000     1.000     1.000 
    B                  0.262     0.059     4.466     0.000     1.000     1.000 
    C                  0.225     0.038     5.999     0.000     1.000     1.000 
    D                  0.360     0.070     5.148     0.000     1.000     1.000 
    E                  0.170     0.043     3.937     0.000     1.000     1.000 

 
> ##Goodness Of Fit (GOF) 
> fitmeasures(fit.cfa.nrm22,c("chisq","df","pvalue","rmsea","cfi","GFI","TLI","SRMR")) 
   chisq        df     pvalue     rmsea       cfi        gfi        tli      
   1252.331   179.000     0.000     0.046     0.918     0.905     0.909     
   srmr 
   0.075 

 
 

b. Skala Career Adaptability 

Rscript 
##Importing Data 
library(readxl) 
CA1 <- read_excel("Downloads/CA1.xlsx") 
View(CA1) 
 
##Importing Excel file into data object 
data<-CA1 
 
#Mulivariate Normality Assessement 
## If sample size <50 use Royston's 
## If sample size >50 use Henze-Zirkler's 
library(MVN) 
mvn(data, mvnTest = "hz")$multivariateNormality 
mvn(data, mvnTest = "mardia")$multivariateNormality 
mvn(data, mvnTest = "royston")$multivariateNormality 



 

 

 

 

 
##Creating CFA Model 
##Before item deletion 
Model.Nirmala1<-' 
A=~A1+A2+A3+A4+A5+A6 
B=~B1+B2+B3+B4+B5+B6 
C=~C1+C2+C3+C4+C5+C6 
D=~D1+D2+D3+D4+D5+D6 ' 
 
##CFA Analysis 
library(lavaan) 
attach(data) 
fit.cfa.nrm1<-cfa(Model.Nirmala1, data = data, estimator = "MLR") 
summary(fit.cfa.nrm1,  
        fit.measures = TRUE,  
        standardized = TRUE) 
 
##Goodness Of Fit (GOF) 
fitmeasures(fit.cfa.nrm1,c("chisq","df","pvalue","rmsea","cfi","GFI","TLI","SRMR")) 

Rconsole 
> library(readxl) 
> CA1 <- read_excel("Downloads/CA1.xlsx") 
> View(CA1)                                                                                       
> ##Importing Excel file into data object 
> data<-CA1 
> #Mulivariate Normality Assessement 
> ## If sample size <50 use Royston's 
> ## If sample size >50 use Henze-Zirkler's 
> library(MVN) 
> mvn(data, mvnTest = "hz")$multivariateNormality 
           Test       HZ p value MVN 
1 Henze-Zirkler 4.946811       0  NO 
> ##Creating CFA Model 
> ##Before item deletion 
> Model.Nirmala1<-' 
+ A=~A1+A2+A3+A4+A5+A6 
+ B=~B1+B2+B3+B4+B5+B6 
+ C=~C1+C2+C3+C4+C5+C6 
+ D=~D1+D2+D3+D4+D5+D6 ' 
> ##CFA Analysis 
> library(lavaan) 
> attach(data) 
The following objects are masked from data (pos = 3): 
> fit.cfa.nrm1<-cfa(Model.Nirmala1, data = data, estimator = "MLR") 
> summary(fit.cfa.nrm1,  
+          fit.measures = TRUE,  
+          standardized = TRUE) 
lavaan 0.6-11 ended normally after 61 iterations 
 
Estimator ML 
Optimization method NLMINB 
Number of model parameters 54 

                                                       
  Number of observations                           280 



 

 

 

 

                                                       
Model Test User Model:    
 Standard Robust 
  Test Statistic                               1057.612 789.089 
  Degrees of freedom                            246 246 
  P-value (Chi-square)                 0.000 0.000 
  Scaling correction factor                                       
  Yuan-Bentler correction (Mplus variant)                    

 1.340 
  

 
Model Test Baseline Model: 
 Standard Robust 
  Test Statistic                               4495.433 3282.728 
  Degrees of freedom                            276 276 
  P-value (Chi-square)                 0.000 0.000 
  Scaling correction factor                                        1.369 

User Model versus Baseline Model: 
 
Comparative Fit Index (CFI) 0.908 0.919 
Tucker-Lewis Index (TLI) 0.884 0.897 
   
Robust Comparative Fit Index (CFI)  0.923 
Robust Tucker-Lewis Index (TLI  0.902 

 
Loglikelihood and Information Criteria: 
 
Loglikelihood user model (H0)   -6390.548 -6390.548 
Scaling correction factor     1.369 
    for the MLR correction                                         
Loglikelihood unrestricted model (H1) -5861.742 -5861.742 
Scaling correction factor   1.369 
    for the MLR correction                                         
   
Akaike (AIC) 12889.096 12889.096 
Bayesian (BIC) 13085.374 13085.374 
Sample-size adjusted Bayesian (BIC) 12914.144 12914.144 

 
Root Mean Square Error of Approximation: 
 
  RMSEA                                           0.079 0.069 
  90 Percent confidence interval - lower 0.072 0.063 
  90 Percent confidence interval - upper 0.085 0.075 
  P-value RMSEA <= 0.05                          0.000 0.000 
                                                                     
  Robust RMSEA                                                 0.073 
  90 Percent confidence interval - lower                       0.065 
  90 Percent confidence interval - upper                       0.095 

 
Standardized Root Mean Square Residual: 
 
   SRMR                                                      0.066            0.066 
 
Parameter Estimates: 
 



 

 

 

 

  Standard errors                              Sandwich 
  Information bread                            Observed 
  Observed information based on         Hessian 
 

Latent Variables: 
                   Estimate   Std.Err   z-value   P(>|z|)    Std.lv    Std.all 
  A =~                                                                   
    A1                1.000                                    0.587               0.677 
    A2                0.619     0.077     8.053     0.000     0.363     0.530 
    A3                0.951     0.077     12.378     0.000     0.558     0.754 
    A4                0.950     0.119     7.990     0.000     0.558     0.763 
    A5                1.094     0.121     9.020     0.000     0.643     0.828 
    A6                0.882     0.128     6.905     0.000     0.518     0.703 
  B =~                                                                   
    B1                1.000                                    0.610     0.725 
    B2                0.841     0.095     8.861     0.000     0.513     0.593 
    B3                0.658     0.085     7.766     0.000     0.401     0.629 
    B4                0.891     0.106     8.401     0.000     0.543     0.724 
    B5                0.996     0.078    12.790     0.000     0.607     0.660 
    B6                0.780     0.085     9.151     0.000     0.476     0.588 
  C =~                                                                   
    C1                1.000                                   0.736     0.757 
    C2                0.851     0.056     15.333     0.000     0.627     0.776 
    C3                0.806     0.072     11.230     0.000     0.593     0.663 
    C4                0.853     0.064     13.396     0.000     0.628     0.810 
    C5                0.848     0.065     13.039     0.000     0.624     0.799 
    C6                0.940     0.072     12.996     0.000     0.692     0.836 
  D =~                                                                   
    D1                1.000                                   0.676     0.755 
    D2                0.797     0.063     12.697     0.000     0.539     0.681 
    D3                0.992     0.084     11.763     0.000     0.671     0.739 
    D4                0.721     0.066     10.912     0.000     0.488     0.716 
    D5                1.016     0.104     9.790     0.000     0.687     0.744 
    D6                1.049     0.101     10.428     0.000     0.709     0.783 
 
Covariances: 
                   Estimate   Std.Err   z-value   P(>|z|)    Std.lv    Std.all 
  A ~~                                                                   
    B                 0.258     0.039     6.697     0.000     0.721     0.721 
    C                 0.296     0.037     7.949     0.000     0.685     0.685 
    D                 0.251     0.033     7.528     0.000     0.631     0.631 
  B ~~                                                                   
    C                 0.368     0.052     7.040     0.000     0.819     0.819 
    D                 0.333     0.048     7.002     0.000     0.809     0.809 
  C ~~                                                                   
    D                 0.434     0.053     8.241     0.000     0.872     0.872 
 
Variances: 
                   Estimate   Std.Err   z-value   P(>|z|)    Std.lv    Std.all 
   .A1                0.409     0.056     7.265     0.000     0.409     0.542 
   .A2                0.338     0.031     10.828     0.000     0.338     0.719 
   .A3                0.236     0.030     7.853     0.000     0.236     0.431 
   .A4                0.223     0.031     7.084     0.000     0.223     0.417 
   .A5                0.189     0.023     8.218     0.000     0.189     0.314 
   .A6                0.275     0.039     7.124     0.000     0.275     0.506 



 

 

 

 

   .B1                0.335     0.039     8.533     0.000     0.335     0.474 
   .B2                0.486     0.053     9.252     0.000     0.486     0.649 
   .B3                0.245     0.024     10.177     0.000     0.245     0.604 
   .B4                0.267     0.032     8.360     0.000     0.267     0.475 
   .B5                0.477     0.057     8.297     0.000     0.477     0.564 
   .B6                0.427     0.051     8.313     0.000     0.427     0.654 
   .C1                0.404    0.058     7.027     0.000     0.404     0.427 
   .C2                0.260    0.033     7.775     0.000     0.260     0.398 
   .C3                0.448     0.063     7.150     0.000     0.448     0.560 
   .C4                0.207     0.026     8.076     0.000     0.207     0.344 
   .C5                0.221     0.023     9.564     0.000     0.221     0.362 
   .C6                0.207     0.025     8.167     0.000     0.207     0.302 
   .D1                0.346     0.042     8.239     0.000     0.346     0.431 
   .D2                0.335     0.045     7.389     0.000     0.335     0.536 
   .D3                0.374     0.049     7.641     0.000     0.374     0.454 
   .D4                0.226     0.027     8.522     0.000     0.226     0.488 
   .D5                0.381     0.065     5.902     0.000     0.381     0.447 
   .D6                0.317     0.040     7.994     0.000     0.317     0.387 
    A                  0.345     0.057     6.040     0.000     1.000     1.000 
    B                  0.372   0.063     5.907     0.000     1.000     1.000 
    C                  0.542     0.073     7.437     0.000     1.000     1.000 
    D                  0.457     0.067     6.834     0.000     1.000     1.000 

 
> ##Goodness Of Fit (GOF) 
> fitmeasures(fit.cfa.nrm1, c("chisq","df","pvalue","rmsea","cfi","GFI","TLI","SRMR")) 
   chisq        df     pvalue     rmsea       cfi        gfi        tli  
1057.612    246.000     0.000     0.079     0.908      0.909     0.904  
    srmr 
    0.066 
 

c. Skala Conscientiousness 

Rscript 
##Importing Data 
library(readxl) 
C1 <- read_excel("Downloads/C1.xlsx") 
View(C1) 
 
##Importing Excel file into data object 
data<-C1 
 
#Mulivariate Normality Assessement 
## If sample size <50 use Royston's 
## If sample size >50 use Henze-Zirkler's 
library(MVN) 
mvn(data, mvnTest = "hz")$multivariateNormality 
mvn(data, mvnTest = "mardia")$multivariateNormality 
mvn(data, mvnTest = "royston")$multivariateNormality 
 
##Creating CFA Model 
##Before item deletion 
Model.Nirmala3<-' 
C=~C1+C2+C3+C4+C5+C6+C7+C8+C9+C10 ' 
 
##CFA Analysis 



 

 

 

 

library(lavaan) 
attach(data) 
fit.cfa.nrm3<-cfa(Model.Nirmala3, data = data, estimator = "MLR") 
summary(fit.cfa.nrm3,  
        fit.measures = TRUE,  
        standardized = TRUE) 
 
##Goodness Of Fit (GOF) 
fitmeasures(fit.cfa.nrm3, c("chisq","df","pvalue","rmsea","cfi","GFI","TLI","SRMR")) 

 

Rconsole 
> library(readxl) 
> C1 <- read_excel("Downloads/C1.xlsx") 
> View(C1)                                                                                         
> ##Importing Excel file into data object 
> data<-C1 
> #Mulivariate Normality Assessement 
> ## If sample size <50 use Royston's 
> ## If sample size >50 use Henze-Zirkler's 
> library(MVN) 
> mvn(data, mvnTest = "hz")$multivariateNormality 
           Test       HZ p value MVN 
1 Henze-Zirkler 2.688456       0  NO 
> ##Creating CFA Model 
> ##Before item deletion 
> Model.Nirmala3<-' 
+ C=~C1+C2+C3+C4+C5+C6+C7+C8+C9+C10 ' 
> ##CFA Analysis 
> library(lavaan) 
> attach(data) 
> fit.cfa.nrm3<-cfa(Model.Nirmala3, data = data, estimator = "MLR") 
> summary(fit.cfa.nrm3,  
+          fit.measures = TRUE,  
+          standardized = TRUE) 
lavaan 0.6-11 ended normally after 24 iterations 
 
Estimator ML 
Optimization method NLMINB 
Number of model parameters 20 

                                                       
  Number of observations                               280 
                                                       
Model Test User Model: 
 Standard Robust 
  Test Statistic                               192.618 163.201 
  Degrees of freedom                            35 35 
  P-value (Chi-square)                 0.000 0.000 
  Scaling correction factor                                       
  Yuan-Bentler correction (Mplus variant)                    

 1.180 
  

 
Model Test Baseline Model: 
 Standard Robust 
  Test Statistic                               1165.879 947.308 



 

 

 

 

  Degrees of freedom                            45 45 
  P-value (Chi-square)                 0.000 0.000 
  Scaling correction factor                                        1.231 

User Model versus Baseline Model: 
 
Comparative Fit Index (CFI) 0.929 0.928 
Tucker-Lewis Index (TLI) 0.916 0.913 
   
Robust Comparative Fit Index (CFI)  0.934 
Robust Tucker-Lewis Index (TLI  0.925 

 
Loglikelihood and Information Criteria: 
 
Loglikelihood user model (H0)   -3328.109 -3328.109 
Scaling correction factor     1.040 
    for the MLR correction                                         
Loglikelihood unrestricted model (H1) -3231.800 -3231.800 
Scaling correction factor   1.129 
    for the MLR correction                                         
   
Akaike (AIC) 6696.218 6696.218 
Bayesian (BIC) 6768.914 6768.914 
Sample-size adjusted Bayesian (BIC) 6705.495 6705.495 

 
Root Mean Square Error of Approximation: 
 
  RMSEA                                           0.027 0.014 
  90 Percent confidence interval - lower 0.010 0.008 
  90 Percent confidence interval - upper 0.045 0.031 
  P-value RMSEA <= 0.05                          0.000 0.000 
                                                                     
  Robust RMSEA                                                 0.024 
  90 Percent confidence interval - lower                       0.005 
  90 Percent confidence interval - upper                       0.044 

 
Standardized Root Mean Square Residual: 
 
  SRMR                                                                0.068            0.068 
 
Parameter Estimates: 
 
  Standard errors                              Sandwich 
  Information bread                            Observed 
  Observed information based on                Hessian 
 

Latent Variables: 
                   Estimate   Std.Err   z-value   P(>|z|)    Std.lv    Std.all 
  C =~                                                                   
    C1                1.000                                    0.533     0.582 
    C2                1.346     0.155     8.698     0.000     0.817     0.672 
    C3                0.815     0.088     9.259     0.000     0.534     0.529 
    C4                1.177     0.120     9.787     0.000     0.727     0.756 
    C5                0.989     0.116     8.521     0.000     0.627     0.603 



 

 

 

 

    C6                1.253     0.142     8.795     0.000     0.768     0.670 
    C7                1.007     0.113     8.909     0.000     0.637     0.712 
    C8                1.276    0.112    11.420     0.000     0.780     0.824 
    C9                1.253     0.101     12.351     0.000    0.767     0.827 
    C10              1.238     0.090     13.678     0.000    0.759     0.825 
 
Variances: 
                   Estimate   Std.Err   z-value  P(>|z|)    Std.lv    Std.all 
   .C1                0.427     0.133     9.961    0.000     0.427     0.635 
   .C2                1.054     0.206     9.949    0.000     1.054     0.772 
   .C3                0.585     0.154     8.933    0.000     0.585     0.820 
   .C4                0.621     0.162     8.423    0.000     0.621     0.670 
   .C5                0.720     0.177     10.699  0.000     0.920     0.847 
   .C6                0.925    0.180     11.634  0.000     0.925     0.775 
   .C7                0.580     0.153     9.106    0.000     0.580     0.725 
   .C8                0.619     0.147     8.986    0.000     0.519     0.576 
   .C9                0.598     0.141     9.739    0.000     0.498     0.572 
   .C10              0.304     0.127     7.425    0.000     0.304     0.420 
    C                  0.384    0.037     7.646    0.000     1.000     1.000 
 
> ##Goodness Of Fit (GOF) 
> fitmeasures(fit.cfa.nrm3, c("chisq","df","pvalue","rmsea","cfi","GFI","TLI","SRMR")) 
  chisq       df    pvalue    rmsea      cfi       gfi       tli     
  192.618  35.000     0.000     0.027    0.929     0.938     0.916    
  srmr 
  0.068 
 



 

 

 

 

Lampiran 3: Uji Reliabilitas 

a. Skala Internship Experience 

Rscript 
##Reliability 
Total.reliability<-(data) 
alpha(data) 
 

Rconsole 
> ##Reliability 
> Total.reliability<-(data) 
> alpha(data) 
 
Reliability analysis    
Call: alpha(x = data) 
 

raw_alpha   std.alpha    G6(smc)   average_r    S/N      ase       mean   sd        median_r 
0.93             0.93            0.96         0.37             14        0.006    4.1       0.55     0.38 

 
     95% confidence boundaries  

          lower  alpha  upper 
Feldt      0.92  0.93   0.94 
Duhachek   0.92   0.93   0.94 
 

 Reliability if an item is dropped: 
 raw_alpha  std.alpha  G6(smc)  average_r  S/N  alpha se  var.r  med.r 
C1      0.93      0.94      0.96       0.39    15    0.0059   0.016   0.39 
C2      0.93      0.93      0.96        0.38    14    0.0062   0.019   0.38 
C3      0.93      0.93      0.95       0.37    14    0.0064   0.019   0.37 
C4      0.93      0.93      0.96       0.37    14    0.0064   0.019   0.37 
A1      0.93      0.93      0.95       0.37    14    0.0064   0.019   0.37 
A2      0.93      0.93     0.96       0.38    14    0.0063   0.019   0.38 
B1      0.93      0.93      0.95       0.37    14    0.0063   0.019   0.38 
A3      0.93      0.93      0.96       0.38    14    0.0062   0.019   0.38 
B2      0.93      0.93      0.95       0.38    14    0.0063   0.019   0.38 
A4      0.93      0.93      0.96       0.38    14    0.0062   0.018   0.38 
A5      0.93      0.93      0.95       0.37    13    0.0064   0.018   0.37 
D1      0.93      0.93      0.96       0.37    14    0.0063   0.018   0.38 
B3      0.93      0.94      0.96       0.39    15    0.0057   0.017   0.38 
A6      0.93      0.93      0.96       0.37    14   0.0063   0.019   0.37 
B4      0.93      0.93      0.95       0.37    13    0.0065   0.019   0.37 
B5      0.93      0.93      0.96      0.38    14    0.0063   0.019   0.38 
D2      0.93      0.93      0.95       0.37    13    0.0065   0.018   0.37 
D3      0.92      0.93      0.95       0.37    13    0.0065   0.018   0.37 
E1      0.93      0.93      0.96       0.38    14    0.0062   0.019   0.38 
E2      0.93      0.93      0.96       0.37    14    0.0064   0.018   0.37 
A7      0.93      0.93      0.95       0.37    13    0.0064   0.018   0.37 
B6      0.93      0.93      0.95       0.37    13    0.0064   0.018   0.37 
E3      0.93      0.93      0.96       0.38    14    0.0061   0.018   0.38 
E4      0.93      0.93      0.96       0.37    14    0.0064   0.019   0.37 

 
  



 

 

 

 

Item statistics  
      n  raw.r  std.r  r.cor  r.drop  mean   sd 
C1 280   0.36   0.35   0.31   0.29   3.7  0.90 
C2 280   0.53   0.54   0.52    0.48   4.3  0.79 
C3 280   0.69   0.69   0.68    0.66   4.1  0.81 
C4 280  0.69   0.69   0.68    0.65   4.0  0.84 
A1 280   0.68   0.68   0.67    0.64   4.1  0.92 
A2 280   0.60   0.60   0.59    0.56   4.2  0.80 
B1 280   0.66   0.66   0.65    0.62   4.2  0.87 
A3 280   0.59   0.58   0.56    0.54   4.0  1.02 
B2 280   0.60   0.62   0.61    0.57   4.4  0.71 
A4 280   0.55   0.55   0.54    0.50   4.2  0.91 
A5 280   0.73   0.74   0.74    0.69   4.3  0.82 
D1 280   0.63   0.64   0.63    0.59   4.2  0.89 
B3 280   0.44   0.40   0.38    0.36   3.4  1.31 
A6 280   0.65   0.65   0.64    0.61   4.1  0.84 
B4 280   0.73   0.74   0.73    0.70   4.2  0.82 
B5 280   0.62   0.61   0.60    0.57   4.0  0.98 
D2 280   0.73   0.73   0.73    0.69   3.8  0.96 
D3 280   0.78   0.78   0.77    0.75   4.0  0.86 
E1 280   0.57   0.58   0.56    0.53   4.4  0.71 
E2 280   0.69   0.71   0.70    0.66   4.3  0.77 
A7 280   0.72   0.73  0.73    0.69   4.2  0.82 
B6 280   0.70   0.71   0.71    0.67   4.2  0.75 
E3 280   0.53   0.50   0.48    0.47   3.8  1.12 
E4 280   0.70   0.69   0.68    0.66   4.1  0.86 

 

b. Skala Career Adaptability 

Rscript 
> ##Reliability 
> Total.reliability<-(data) 
> alpha(data) 
 

Rconsole 
Reliability analysis    
Call: alpha(x = data) 
 

raw_alpha   std.alpha   G6(smc)    average_r   S/N    ase         mean   sd        median_r 
0.95             0.95          0.96           0.42            17      0.0047    4.2       0.54     0.41 

 
     

  



 

 

 

 

95% confidence boundaries  
          lower  alpha  upper 
Feldt      0.94   0.95   0.95 
Duhachek   0.94   0.95   0.95 
 

Reliability if an item is dropped: 
   raw_alpha   std.alpha  G6(smc)  average_r  S/N  alpha se  var.r  med.r 
A1      0.94       0.94      0.96       0.42    17    0.0048   0.013   0.41 
A2      0.94       0.95      0.96       0.43    17    0.0047   0.012   0.42 
A3      0.94       0.94      0.96       0.42    16    0.0049   0.013   0.41 
A4      0.94       0.94      0.96       0.42    17    0.0048   0.013   0.41 
A5      0.94       0.94      0.96       0.42    17    0.0048   0.012   0.41 
A6      0.94       0.94      0.96       0.42    17    0.0048   0.012   0.41 
B1      0.94       0.94      0.96       0.42    16    0.0049   0.013   0.41 
B2      0.94       0.94      0.96       0.42    17    0.0048   0.013   0.41 
B3      0.94       0.94      0.96       0.42    17    0.0048   0.013   0.42 
B4      0.94       0.94      0.96       0.42    17    0.0049   0.013   0.41 
B5      0.94       0.94      0.96       0.42    17    0.0048   0.013   0.41 
B6      0.94       0.94      0.96       0.43    17    0.0048   0.013   0.42 
C1      0.94       0.94      0.96       0.41    16    0.0050   0.012   0.41 
C2      0.94       0.94      0.96       0.41    16    0.0050   0.013   0.40 
C3      0.94       0.94      0.96       0.42    17    0.0048   0.013   0.41 
C4      0.94       0.94      0.96       0.41    16    0.0050   0.012   0.41 
C5      0.94       0.94      0.96       0.41    16    0.0050   0.012   0.41 
C6      0.94       0.94      0.96       0.41    16    0.0050   0.012   0.40 
D1      0.94       0.94      0.96       0.41    16    0.0050   0.013   0.41 
D2      0.94       0.94      0.96       0.42    17    0.0048   0.012   0.41 
D3      0.94       0.94      0.96       0.42    16    0.0050   0.013   0.41 
D4      0.94       0.94      0.96       0.42    17    0.0049   0.013   0.41 
D5      0.94       0.94      0.96       0.42    17    0.0049   0.013   0.41 
D6      0.94       0.94      0.96       0.42    16    0.0050   0.012   0.41 
 
 Item statistics  
      n  raw.r  std.r  r.cor  r.drop  mean   sd 
A1 280   0.59   0.60   0.58    0.55   4.3  0.87 
A2 280   0.50   0.51   0.48    0.46   4.4  0.69 
A3 280   0.71   0.72   0.71    0.68   4.3  0.74 
A4 280   0.62   0.63  0.62    0.58   4.3  0.73 
A5 280   0.63   0.64   0.64    0.59   4.2  0.78 
A6 280   0.58   0.59   0.57    0.54   4.5  0.74 
B1 280   0.71   0.71   0.70    0.67   4.2  0.84 
B2 280   0.58   0.58   0.56    0.53   4.0  0.87 
B3 280   0.59   0.59   0.57    0.55  4.5  0.64 
B4 280   0.66   0.66   0.65    0.62   4.3  0.75 
B5 280   0.63   0.62   0.60    0.58   4.1  0.92 
B6 280   0.57   0.57   0.55    0.53   4.3  0.81 
C1 280   0.74   0.73   0.73    0.71   4.0  0.97 
C2 280   0.78   0.78   0.77    0.76   4.1  0.81 
C3 280   0.63  0.62   0.61    0.58   4.1  0.90 
C4 280   0.74   0.74   0.73    0.71   4.2  0.78 
C5 280   0.76   0.76   0.75    0.73   4.0  0.78 
C6 280   0.79   0.79   0.78    0.76   4.2  0.83 
D1 280   0.74   0.74   0.73    0.71   4.0  0.90 
D2 280   0.61   0.61   0.60    0.57   4.2  0.79 
D3 280   0.73   0.73   0.72    0.70   4.1  0.91 



 

 

 

 

D4 280   0.68   0.68   0.67    0.65   4.3  0.68 
D5 280   0.67   0.67   0.66    0.63   3.9  0.93 
D6 280   0.72   0.72   0.71    0.69   4.0  0.91 

c. Skala Conscientiousness 

Rscript 
> ##Reliability 
> Total.reliability<-(data) 
> alpha(data) 
 

Rconsole 

> ##Reliability 
> Total.reliability<-(data) 
> alpha(data, check.keys=TRUE) 
 
Reliability analysis    
Call: alpha(x = data, check.keys = TRUE) 
 

  raw_alpha   std.alpha   G6(smc)    average_r   S/N   ase        mean    sd        median_r 
      0.87         0.87          0.88           0.41            7       0.012     3.8        0.65     0.41 

 
95% confidence boundaries  
          lower  alpha  upper 
Feldt      0.84   0.87   0.89 
Duhachek   0.84   0.87   0.89 
 

 Reliability if an item is dropped: 
    raw_alpha  std.alpha  G6(smc)  average_r  S/N  alpha se   var.r  med.r 
C1      0.85      0.86      0.87       0.40   6.1     0.013   0.0136  0.41 
C2      0.86      0.87      0.87       0.42   6.4     0.013   0.0119  0.42 
C3      0.86      0.87      0.88       0.43   6.7     0.013   0.0126  0.43 
C4      0.85      0.86      0.86       0.41   6.1     0.014   0.0118  0.41 
C5      0.87      0.87      0.88       0.43   6.9     0.012   0.0101  0.42 
C6      0.86      0.87      0.87       0.42   6.4     0.013   0.0123  0.42 
C7      0.86      0.86      0.87       0.42   6.4     0.013   0.0127  0.42 
C8      0.85      0.86      0.86       0.40   6.0     0.014   0.0115  0.41 
C9      0.85      0.86      0.86       0.40   6.1     0.013   0.0107  0.41 
C10    0.84      0.85      0.86       0.39   5.7     0.014   0.0098  0.39 
 

  



 

 

 

 

Item statistics  
       n   raw.r  std.r  r.cor  r.drop  mean   sd 
C1   280   0.70   0.73   0.69    0.64   4.0  0.78 
C2   280   0.69   0.65   0.61    0.57   3.6  1.25 
C3   280   0.58   0.61   0.54    0.49   3.9  0.82 
C4   280   0.72   0.71   0.68    0.64   4.1  0.96 
C5   280   0.57   0.57   0.50    0.45   3.3  1.05 
C6   280   0.68   0.65   0.60    0.57   3.3  1.17 
C7   280   0.64   0.66  0.61    0.55   4.0  0.88 
C8   280   0.74   0.74   0.71    0.66   4.0  0.94 
C9   280   0.70   0.72   0.70    0.62   3.8  0.92 
C10 280   0.79   0.81   0.80    0.74   3.9  0.80 

 



 

 

 

 

Lampiran 4: Uji Deskriptif 

Jenis_Kelamin 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Perempuan 197 70,4 70,4 70,4 

Laki-laki 83 29,6 29,6 100,0 

Total 280 100,0 100,0  
 

Usia 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 20 tahun 18 6,4 6,4 6,4 

21 tahun 138 49,3 49,3 55,7 

22 tahun 101 36,1 36,1 91,8 

23 tahun 12 4,3 4,3 96,1 

24 tahun 7 2,5 2,5 98,6 

25 tahun 4 1,4 1,4 100,0 

Total 280 100,0 100,0  
 

Perguruan_Tinggi 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Universitas Negeri 136 48,6 48,6 48,6 

Universitas Swasta 55 19,6 19,6 68,2 

Politeknik Negeri 77 27,5 27,5 95,7 

Politeknik Swasta 12 4,3 4,3 100,0 

Total 280 100,0 100,0  
 

  



 

 

 

 

Tempat_Magang 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Kesehatan 33 11,8 11,8 11,8 

Instansi 
Pemerintahan 

77 27,5 27,5 39,3 

Perdagangan & 
Industri 

42 15,0 15,0 54,3 

Jasa 54 19,3 19,3 73,6 

Pendidikan 19 6,8 6,8 80,4 

Pertambangan 10 3,6 3,6 83,9 

Keuangan 13 4,6 4,6 88,6 

Transportasi 28 10,0 10,0 98,6 

Pariwisata 4 1,4 1,4 100,0 

Total 280 100,0 100,0  
 

Durasi_Magang 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 bulan 158 56,4 56,4 56,4 

3-6 bulan 108 38,6 38,6 95,0 

7-10 bulan 3 1,1 1,1 96,1 

> 10 bulan 11 3,9 3,9 100,0 

Total 280 100,0 100,0  
 

  



 

 

 

 

Kategori CA 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Sangat Rendah 21 7,5 7,5 7,5 

Rendah 62 22,1 22,1 29,6 

Sedang 108 38,6 38,6 68,2 

Tinggi 62 22,1 22,1 90,4 

Sangat Tinggi 27 9,6 9,6 100,0 

Total 280 100,0 100,0  
 

Kategori IE 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Sangat Rendah 17 6,1 6,1 6,1 

Rendah 75 26,8 26,8 32,9 

Sedang 85 30,4 30,4 63,2 

Tinggi 94 33,6 33,6 96,8 

Sangat Tinggi 9 3,2 3,2 100,0 

Total 280 100,0 100,0  
 

Kategori C 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Sangat Rendah 14 5,0 5,0 5,0 

Rendah 80 28,6 28,6 33,6 

Sedang 110 39,3 39,3 72,9 

Tinggi 57 20,4 20,4 93,2 

Sangat Tinggi 19 6,8 6,8 100,0 

Total 280 100,0 100,0  
 

  



 

 

 

 

 
 

Tempat_Magang * KategoriCA Crosstabulation 

 

KategoriCA 

Total 
Sangat 
Rendah Rendah Sedang Tinggi 

Sangat 
Tinggi 

Tempat_Magang Kesehatan Count 4 7 7 13 2 33 

% within 
Tempat_Magang 

12,1% 21,2% 21,2% 39,4% 6,1% 100,0% 

Instansi 
Pemerintahan 

Count 3 28 26 14 6 77 

% within 
Tempat_Magang 

3,9% 36,4% 33,8% 18,2% 7,8% 100,0% 

Perdagangan & 
Industri 

Count 2 6 16 9 9 42 

% within 
Tempat_Magang 

4,8% 14,3% 38,1% 21,4% 21,4% 100,0% 

Jasa Count 6 6 24 13 5 54 

% within 
Tempat_Magang 

11,1% 11,1% 44,4% 24,1% 9,3% 100,0% 

Pendidikan Count 2 6 9 1 1 19 

% within 
Tempat_Magang 10,5% 31,6% 47,4% 5,3% 5,3% 100,0% 

Jenis_Kelamin * KategoriCA Crosstabulation 

 

KategoriCA 

Total 
Sangat 
Rendah Rendah Sedang Tinggi 

Sangat 
Tinggi 

Jenis_Kelamin Perempuan Count 16 44 76 44 17 197 

% within 
Jenis_Kelamin 

8,1% 22,3% 38,6% 22,3% 8,6% 100,0% 

Laki-laki Count 5 18 32 18 10 83 

% within 
Jenis_Kelamin 

6,0% 21,7% 38,6% 21,7% 12,0% 100,0% 

Total Count 21 62 108 62 27 280 

% within 
Jenis_Kelamin 

7,5% 22,1% 38,6% 22,1% 9,6% 100,0% 



 

 

 

 

Pertambangan Count 1 1 5 3 0 10 

% within 
Tempat_Magang 

10,0% 10,0% 50,0% 30,0% 0,0% 100,0% 

Keuangan Count 0 2 7 4 0 13 

% within 
Tempat_Magang 

0,0% 15,4% 53,8% 30,8% 0,0% 100,0% 

Transportasi Count 3 5 12 5 3 28 

% within 
Tempat_Magang 

10,7% 17,9% 42,9% 17,9% 10,7% 100,0% 

Pariwisata Count 0 1 2 0 1 4 

% within 
Tempat_Magang 

0,0% 25,0% 50,0% 0,0% 25,0% 100,0% 

Total Count 21 62 108 62 27 280 

% within 
Tempat_Magang 

7,5% 22,1% 38,6% 22,1% 9,6% 100,0% 

 

Durasi_Magang * KategoriCA Crosstabulation 

 

KategoriCA 

Total 
Sangat 
Rendah Rendah Sedang Tinggi 

Sangat 
Tinggi 

Durasi_Magang 2 
bulan 

Count 12 33 57 38 18 158 

% within 
Durasi_Magang 

7,6% 20,9% 36,1% 24,1% 11,4% 100,0% 

3-6 
bulan 

Count 9 26 47 19 7 108 

% within 
Durasi_Magang 

8,3% 24,1% 43,5% 17,6% 6,5% 100,0% 

7-10 
bulan 

Count 0 1 0 0 2 3 

% within 
Durasi_Magang 

0,0% 33,3% 0,0% 0,0% 66,7% 100,0% 

> 10 
bulan 

Count 0 2 4 5 0 11 

% within 
Durasi_Magang 

0,0% 18,2% 36,4% 45,5% 0,0% 100,0% 

Total Count 21 62 108 62 27 280 

% within 
Durasi_Magang 

7,5% 22,1% 38,6% 22,1% 9,6% 100,0% 

 



 

 

 

 

Jenis_Kelamin * KategoriIE Crosstabulation 

 

KategoriIE 

Total 
Sangat 
Rendah Rendah Sedang Tinggi 

Sangat 
Tinggi 

Jenis_Kelamin Perempuan Count 12 56 57 66 6 197 

% within 
Jenis_Kelamin 

6,1% 28,4% 28,9% 33,5% 3,0% 100,0% 

Laki-laki Count 5 19 28 28 3 83 

% within 
Jenis_Kelamin 

6,0% 22,9% 33,7% 33,7% 3,6% 100,0% 

Total Count 17 75 85 94 9 280 

% within 
Jenis_Kelamin 

6,1% 26,8% 30,4% 33,6% 3,2% 100,0% 

 
 

Tempat_Magang * KategoriIE Crosstabulation 

 

KategoriIE 

Total 
Sangat 
Rendah Rendah Sedang Tinggi 

Sangat 
Tinggi 

Tempat_Magang Kesehatan Count 2 13 4 13 1 33 

% within 
Tempat_Magang 

6,1% 39,4% 12,1% 39,4% 3,0% 100,0% 

Instansi 
Pemerintahan 

Count 6 20 32 17 2 77 

% within 
Tempat_Magang 

7,8% 26,0% 41,6% 22,1% 2,6% 100,0% 

Perdagangan & 
Industri 

Count 0 11 9 19 3 42 

% within 
Tempat_Magang 

0,0% 26,2% 21,4% 45,2% 7,1% 100,0% 

Jasa Count 5 16 14 17 2 54 

% within 
Tempat_Magang 9,3% 29,6% 25,9% 31,5% 3,7% 100,0% 

Pendidikan Count 1 5 8 5 0 19 

% within 
Tempat_Magang 5,3% 26,3% 42,1% 26,3% 0,0% 100,0% 



 

 

 

 

Pertambangan Count 1 2 3 4 0 10 

% within 
Tempat_Magang 

10,0% 20,0% 30,0% 40,0% 0,0% 100,0% 

Keuangan Count 0 1 4 8 0 13 

% within 
Tempat_Magang 

0,0% 7,7% 30,8% 61,5% 0,0% 100,0% 

Transportasi Count 1 6 10 11 0 28 

% within 
Tempat_Magang 

3,6% 21,4% 35,7% 39,3% 0,0% 100,0% 

Pariwisata Count 1 1 1 0 1 4 

% within 
Tempat_Magang 

25,0% 25,0% 25,0% 0,0% 25,0% 100,0% 

Total Count 17 75 85 94 9 280 

% within 
Tempat_Magang 

6,1% 26,8% 30,4% 33,6% 3,2% 100,0% 

 

Durasi_Magang * KategoriIE Crosstabulation 

 

KategoriIE 

Total 
Sangat 
Rendah Rendah Sedang Tinggi 

Sangat 
Tinggi 

Durasi_Magang 2 
bulan 

Count 9 49 44 49 7 158 

% within 
Durasi_Magang 

5,7% 31,0% 27,8% 31,0% 4,4% 100,0% 

3-6 
bulan 

Count 8 23 37 38 2 108 

% within 
Durasi_Magang 

7,4% 21,3% 34,3% 35,2% 1,9% 100,0% 

7-10 
bulan 

Count 0 1 1 1 0 3 

% within 
Durasi_Magang 

0,0% 33,3% 33,3% 33,3% 0,0% 100,0% 

> 10 
bulan 

Count 0 2 3 6 0 11 

% within 
Durasi_Magang 

0,0% 18,2% 27,3% 54,5% 0,0% 100,0% 

Total Count 17 75 85 94 9 280 

% within 
Durasi_Magang 

6,1% 26,8% 30,4% 33,6% 3,2% 100,0% 

 



 

 

 

 

Jenis_Kelamin * KategoriC Crosstabulation 

 

KategoriC 

Total 
Sangat 
Rendah Rendah Sedang Tinggi 

Sangat 
Tinggi 

Jenis_Kelamin Perempuan Count 11 58 81 39 8 197 

% within 
Jenis_Kelamin 

5,6% 29,4% 41,1% 19,8% 4,1% 100,0% 

Laki-laki Count 3 22 29 18 11 83 

% within 
Jenis_Kelamin 

3,6% 26,5% 34,9% 21,7% 13,3% 100,0% 

Total Count 14 80 110 57 19 280 

% within 
Jenis_Kelamin 

5,0% 28,6% 39,3% 20,4% 6,8% 100,0% 

 
 

Tempat_Magang * KategoriC Crosstabulation 

 

KategoriC 

Total 
Sangat 
Rendah Rendah Sedang Tinggi 

Sangat 
Tinggi 

Tempat_Magang Kesehatan Count 1 5 16 7 4 33 

% within 
Tempat_Magang 

3,0% 15,2% 48,5% 21,2% 12,1% 100,0% 

Instansi 
Pemerintahan 

Count 7 19 30 13 8 77 

% within 
Tempat_Magang 

9,1% 24,7% 39,0% 16,9% 10,4% 100,0% 

Perdagangan & 
Industri 

Count 1 12 20 8 1 42 

% within 
Tempat_Magang 

2,4% 28,6% 47,6% 19,0% 2,4% 100,0% 

Jasa Count 4 21 16 11 2 54 

% within 
Tempat_Magang 

7,4% 38,9% 29,6% 20,4% 3,7% 100,0% 

Pendidikan Count 0 10 6 2 1 19 

% within 
Tempat_Magang 

0,0% 52,6% 31,6% 10,5% 5,3% 100,0% 



 

 

 

 

Pertambangan Count 0 2 4 4 0 10 

% within 
Tempat_Magang 

0,0% 20,0% 40,0% 40,0% 0,0% 100,0% 

Keuangan Count 1 2 7 3 0 13 

% within 
Tempat_Magang 

7,7% 15,4% 53,8% 23,1% 0,0% 100,0% 

Transportasi Count 0 8 9 8 3 28 

% within 
Tempat_Magang 

0,0% 28,6% 32,1% 28,6% 10,7% 100,0% 

Pariwisata Count 0 1 2 1 0 4 

% within 
Tempat_Magang 

0,0% 25,0% 50,0% 25,0% 0,0% 100,0% 

Total Count 14 80 110 57 19 280 

% within 
Tempat_Magang 

5,0% 28,6% 39,3% 20,4% 6,8% 100,0% 

 

Durasi_Magang * KategoriC Crosstabulation 

 

KategoriC 

Total 
Sangat 
Rendah Rendah Sedang Tinggi 

Sangat 
Tinggi 

Durasi_Magang 2 
bulan 

Count 10 50 64 25 9 158 

% within 
Durasi_Magang 

6,3% 31,6% 40,5% 15,8% 5,7% 100,0% 

3-6 
bulan 

Count 4 28 40 28 8 108 

% within 
Durasi_Magang 

3,7% 25,9% 37,0% 25,9% 7,4% 100,0% 

7-10 
bulan 

Count 0 1 2 0 0 3 

% within 
Durasi_Magang 

0,0% 33,3% 66,7% 0,0% 0,0% 100,0% 

> 10 
bulan 

Count 0 1 4 4 2 11 

% within 
Durasi_Magang 

0,0% 9,1% 36,4% 36,4% 18,2% 100,0% 

Total Count 14 80 110 57 19 280 

% within 
Durasi_Magang 

5,0% 28,6% 39,3% 20,4% 6,8% 100,0% 



 

 

 

 

 
Lampiran 5: Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 
 Unstandardized Residual 

N 280 
Normal Parametersa,b Mean ,0000000 

Std. Deviation 11,15781309 
Most Extreme Differences Absolute ,038 

Positive ,033 
Negative -,038 

Test Statistic ,038 
Asymp. Sig. (2-tailed) ,200c,d 

a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 



 

 

 

 

Lampiran 5: Uji Linearitas 

ANOVA Table 

 
Sum of 
Squares df 

Mean 
Square F Sig. 

CA_total 
* IE_total 

Between 
Groups 

(Combined) 21536,958 50 430,739 3,773 ,000 

Linearity 12632,371 1 12632,371 110,645 ,000 

Deviation 
from 
Linearity 

8904,587 49 181,726 1,592 ,053 

Within Groups 26145,038 229 114,170   

Total 47681,996 279    
 

ANOVA Table 

 
Sum of 
Squares df 

Mean 
Square F Sig. 

CA_total * 
C_total 

Between 
Groups 

(Combined) 6936,026 16 433,502 2,798 ,000 

Linearity 3242,301 1 3242,301 20,928 ,000 

Deviation 
from 
Linearity 

3693,724 15 246,248 1,589 ,076 

Within Groups 40745,971 263 154,928   

Total 47681,996 279    



 

 

 

 

Lampiran 6: Uji Multikoleniaritas 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity 
Statistics 

B 
Std. 
Error Beta Tolerance VIF 

1 (Constant) 42,084 7,268  5,790 ,000   

IE_total ,479 ,054 ,483 8,797 ,000 ,871 1,148 

C_total ,357 ,225 ,087 1,585 ,114 ,871 1,148 

a. Dependent Variable: CA_total 
 



 

 

 

 

Lampiran 6: Uji Heteroskedasitas 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity 
Statistics 

B 
Std. 
Error Beta Tolerance VIF 

1 (Constant) 10,153 4,615  2,200 ,029   

IE_total -,014 ,035 -,027 -,417 ,677 ,871 1,148 

C_total -,004 ,143 -,002 -,029 ,977 ,871 1,148 

a. Dependent Variable: Abs_RES 
 



 

 

 

 

Lampiran 7: Uji Hipotesis 

a. Hipotesis 1 

Model Summary 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate 

1 ,515a ,265 ,262 11,228 

a. Predictors: (Constant), IE_total 
 

ANOVAa 

Model 
Sum of 
Squares df Mean Square F Sig. 

1 Regression 12632,371 1 12632,371 100,195 ,000b 

Residual 35049,625 278 126,078   

Total 47681,996 279    

a. Dependent Variable: CA_total 
b. Predictors: (Constant), IE_total 

 

Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 50,388 5,051  9,975 ,000 

IE_total ,510 ,051 ,515 10,010 ,000 

a. Dependent Variable: CA_total 
 

  



 

 

 

 

b. Hipotesis 2 

Run MATRIX procedure: 
 
***************** PROCESS Procedure for SPSS Version 4.2 ***************** 
 
          Written by Andrew F. Hayes, Ph.D.       www.afhayes.com 
    Documentation available in Hayes (2022). www.guilford.com/p/hayes3 
 
************************************************************************** 
Model  : 1 
    Y  : CA_total 
    X  : IE_total 
    W  : C_total 
 
Sample 
Size:  280 
 
************************************************************ 
OUTCOME VARIABLE: 
 CA_total 
 
Model Summary 
R       R-sq        MSE          F        df1        df2          p 
.5211   .2716   125.8447    34.2985     3.0000   276.0000      .0000 
 
Model 
              coeff         se          t          p       LLCI       ULCI 
constant   100.5342      .7278   138.1423      .0000    99.1016   101.9669 
IE_total      .4782      .0546     8.7539      .0000      .3707      .5858 
C_total       .3579      .2259     1.5846      .0142     -.0867      .8025 
Int_1        -.0020      .0188     -.1083      .9138     -.0390      .0350 
 
Product terms key: 
 Int_1    :        IE_total x        C_total 
 
Test(s) of highest order unconditional interaction(s): 
       R2-chng          F        df1        df2          p 
X*W      .0000      .0117     1.0000   276.0000      .9138 
---------- 
    Focal predict: IE_total (X) 
          Mod var: C_total  (W) 
 
Data for visualizing the conditional effect of the focal predictor: 
Paste text below into a SPSS syntax window and execute to produce plot. 
 
DATA LIST FREE/ 
   IE_total   C_total    CA_total   . 
BEGIN DATA. 
   -13.2041    -3.1876    92.9933 
      .0000    -3.1876    99.3935 
    13.2041    -3.1876   105.7936 
   -13.2041      .0000    94.2198 
      .0000      .0000   100.5342 
    13.2041      .0000   106.8487 
   -13.2041     3.1876    95.4462 



 

 

 

 

      .0000     3.1876   101.6750 
    13.2041     3.1876   107.9038 
END DATA. 
GRAPH/SCATTERPLOT= 
 IE_total WITH     CA_total BY       C_total  . 
 
*********************** ANALYSIS NOTES AND ERRORS ************************ 
 
Level of confidence for all confidence intervals in output: 
  95.0000 
 
NOTE: The following variables were mean centered prior to analysis: 
          C_total  IE_total 
 
------ END MATRIX ----- 

 

 
 


