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B. Lampiran Data 

Tabulasi Data Variabel Motivasi Kerja dan Lingkungan Kerja 

X1.1 X1.2 X1.3 X1.4 X1.5 X2.1 X2.2 X2.3 X2.4 

4 4 4 4 4 4 4 4 4 

3 3 4 5 3 4 4 4 4 

4 4 3 4 4 3 4 4 4 

4 4 5 5 4 5 5 4 4 

4 4 4 5 4 4 5 4 5 

4 4 3 4 4 3 4 4 4 

4 4 4 4 4 4 4 4 4 

4 4 4 4 4 3 4 2 2 

5 4 4 5 5 4 4 4 4 

5 5 5 4 5 4 4 4 5 

1 2 2 2 1 3 3 3 3 

3 5 4 4 3 5 4 2 3 

5 5 5 5 5 5 5 5 5 

4 4 4 4 4 4 4 4 4 

4 3 4 4 4 3 3 3 3 

4 4 5 4 4 5 5 5 5 

4 4 4 4 4 4 4 4 4 

4 3 4 5 4 4 5 4 4 

4 4 4 4 4 4 4 4 4 

5 5 5 5 5 5 5 5 5 

4 4 4 3 4 4 4 4 5 

4 5 3 4 4 4 3 3 4 

4 4 4 4 4 4 4 4 4 

3 3 4 4 3 3 4 4 3 

4 5 5 5 4 5 5 4 5 

4 5 4 4 4 4 5 4 3 

4 5 5 5 4 5 5 5 5 

5 5 5 5 5 4 4 4 4 

3 4 4 3 3 4 4 4 3 

4 4 4 5 4 4 4 4 4 

4 4 4 5 4 4 4 4 3 

4 4 5 4 4 4 5 4 4 

5 5 5 5 5 5 5 5 4 

5 5 5 5 5 5 5 5 5 

3 4 4 4 3 5 4 4 4 

4 4 4 3 4 5 5 3 4 
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3 3 4 5 3 4 4 3 4 

5 4 5 4 5 5 4 5 4 

4 4 4 4 4 4 4 4 4 

3 3 4 5 3 4 4 4 4 

4 4 3 4 4 3 4 4 4 

4 4 5 5 4 5 5 4 4 

4 4 4 5 4 4 5 4 5 

4 4 3 4 4 3 4 4 4 

4 4 4 4 4 4 4 4 4 

4 4 4 4 4 3 4 2 2 

5 4 4 5 5 4 4 4 4 

5 5 5 4 5 4 4 4 5 

1 2 2 2 1 3 3 3 3 

3 5 4 4 3 5 4 2 3 

5 5 5 5 5 5 5 5 5 

4 4 4 4 4 4 4 4 4 

4 3 4 4 4 3 3 3 3 

4 4 5 4 4 5 5 5 5 

4 4 4 4 4 4 4 4 4 

4 3 4 5 4 4 5 4 4 

4 4 4 4 4 4 4 4 4 

5 5 5 5 5 5 5 5 5 

4 4 4 3 4 4 4 4 5 

4 5 3 4 4 4 3 3 4 

4 4 4 4 4 4 4 4 4 

3 3 4 4 3 3 4 4 3 

4 5 5 5 4 5 5 4 5 
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4 5 5 5 4 5 5 5 5 
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3 4 4 3 3 4 4 4 3 
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3 4 4 4 3 5 4 4 4 

4 4 4 3 4 5 5 3 4 

3 3 4 5 3 4 4 3 4 

5 4 5 4 5 5 4 5 4 

4 4 4 4 4 4 4 4 4 
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3 3 4 5 3 4 4 4 4 

4 4 3 4 4 3 4 4 4 

4 4 5 5 4 5 5 4 4 

4 4 4 5 4 4 5 4 5 

4 4 3 4 4 3 4 4 4 

4 4 4 4 4 4 4 4 4 

4 4 4 4 4 3 4 2 2 

5 4 4 5 5 4 4 4 4 
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1 2 2 2 1 3 3 3 3 
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Tabulasi Data Variabel Kinerja Pegawai dan Kepuasan Kerja 

Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Z1.1 Z1.2 Z1.3 Z1.4 Z1.5 

4 4 4 4 4 4 4 4 4 4 

4 4 4 4 4 3 4 5 5 5 

4 4 4 4 4 4 4 3 4 4 

4 4 4 4 5 4 4 4 5 5 

5 5 5 4 5 4 5 4 4 4 

4 4 3 4 5 4 4 3 4 3 

4 4 2 3 4 4 4 4 4 4 

4 4 3 3 4 3 3 2 3 2 

5 5 5 5 5 4 4 4 4 4 

4 4 4 4 5 4 4 5 4 5 

3 3 3 3 3 3 3 3 3 3 

3 4 4 4 4 2 4 4 5 4 

5 5 5 5 5 5 5 5 5 5 

4 4 4 4 4 4 4 4 4 4 

3 4 3 3 3 3 3 4 4 4 

3 4 3 3 4 3 4 5 5 5 

4 4 4 4 4 4 4 4 3 4 

4 5 4 3 5 4 4 4 4 4 

5 5 4 4 5 4 4 4 4 4 

5 5 5 5 5 4 4 5 5 5 

3 4 4 4 5 3 5 3 4 3 

4 4 3 4 4 4 4 4 4 4 

5 5 4 4 5 4 5 5 5 5 

4 4 4 4 4 3 3 4 4 4 

5 5 5 4 5 5 5 5 5 5 

4 4 4 4 4 4 4 4 4 4 

5 5 5 5 5 5 5 5 5 5 

5 4 5 5 5 5 4 5 5 5 

4 4 3 3 4 3 4 4 3 4 

5 5 4 3 5 2 4 4 4 4 

4 4 4 4 5 4 4 4 4 4 

4 4 4 4 4 4 4 4 4 4 

5 5 5 4 5 5 5 5 5 5 

5 5 5 4 5 4 5 5 5 5 

4 4 3 4 4 3 3 4 4 4 

4 4 4 4 4 3 4 4 4 4 

5 5 5 3 5 4 4 4 4 4 

5 4 4 5 4 4 5 5 4 5 
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4 4 4 4 4 4 4 4 4 4 

4 4 4 4 4 3 4 5 5 5 

4 4 4 4 4 4 4 3 4 3 

4 4 4 4 5 4 4 4 5 4 

5 5 5 4 5 4 5 4 4 4 

4 4 3 4 5 4 4 3 4 3 

4 4 2 3 4 4 4 4 4 4 

4 4 3 3 4 3 3 2 3 2 

5 5 5 5 5 4 4 4 4 4 

4 4 4 4 5 4 4 5 4 5 

3 3 3 3 3 3 3 3 3 3 

3 4 4 4 4 2 4 4 5 4 

5 5 5 5 5 5 5 5 5 5 

4 4 4 4 4 4 4 4 4 4 

3 4 3 3 3 3 3 4 4 4 

3 4 3 3 4 3 4 5 5 5 

4 4 4 4 4 4 4 4 3 4 

4 5 4 3 5 4 4 4 4 4 

5 5 4 4 5 4 4 4 4 4 

5 5 5 5 5 4 4 5 5 5 

3 4 4 4 5 3 5 3 4 3 

4 4 3 4 4 4 4 4 4 4 

5 5 4 4 5 4 5 5 5 5 

4 4 4 4 4 3 3 4 4 4 

5 5 5 4 5 5 5 5 5 5 

4 4 4 4 4 4 4 4 4 4 

5 5 5 5 5 5 5 5 5 5 

5 4 5 5 5 5 4 5 5 5 

4 4 3 3 4 3 4 4 3 4 

5 5 4 3 5 2 4 4 4 4 

4 4 4 4 5 4 4 4 4 4 

4 4 4 4 4 4 4 4 4 4 

5 5 5 4 5 5 5 5 5 5 

5 5 5 4 5 4 5 5 5 5 

4 4 3 4 4 3 3 4 4 4 

4 4 4 4 4 3 4 4 4 4 

5 5 5 3 5 4 4 4 4 4 

5 4 4 5 4 4 5 5 4 5 

4 4 4 4 4 4 4 4 4 4 

4 4 4 4 4 3 4 5 5 5 

4 4 4 4 4 4 4 3 4 3 
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4 4 4 4 5 4 4 4 5 4 

5 5 5 4 5 4 5 4 4 4 

4 4 3 4 5 4 4 3 4 3 

4 4 2 3 4 4 4 4 4 4 

4 4 3 3 4 3 3 2 3 2 

5 5 5 5 5 4 4 4 4 4 

4 4 4 4 5 4 4 5 4 5 

3 3 3 3 3 3 3 3 3 3 

3 4 4 4 4 2 4 4 5 4 

5 5 5 5 5 5 5 5 5 5 

4 4 4 4 4 4 4 4 4 4 

3 4 3 3 3 3 3 4 4 4 

3 4 3 3 4 3 4 5 5 5 

4 4 4 4 4 4 4 4 3 4 

4 5 4 3 5 4 4 4 4 4 

5 5 4 4 5 4 4 4 4 4 

5 5 5 5 5 4 4 5 5 5 

3 4 4 4 5 3 5 3 4 3 

4 4 3 4 4 4 4 4 4 4 

5 5 4 4 5 4 5 5 5 5 

4 4 4 4 4 3 3 4 4 4 
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C. Hasil Olah Data SMARTPLS 

1. Awal Outer Loading (Measurement Model) 

Indikator Motivasi 
Kerja 

Lingkungan 
Kerja 

Kinerja 
Pegawai 

Kepuasan 
Kerja 

Keterangan 

X1.1 0.921    Valid 

X1.2 0.753    Valid 

X1.3 0.824    Valid 

X1.4 0.744    Valid 

X1.5 0.924    Valid 

X2.1  0.794   Valid 

X2.2  0.805   Valid 

X2.3  0.826   Valid 

X2.4  0.846   Valid 

Y1.1   0.877  Valid 

Y1.2   0.848  Valid 

Y1.3   0.870  Valid 

Y1.4   0.694  Valid 

Y1.5   0.839  Valid 

Z1.1    0.641 Valid 

Z1.2    0.763 Valid 

Z1.3    0.890 Valid 

Z1.4    0.801 Valid 

Z1.5    0.897 Valid 

 

2. AVE (Average Variance Extracted) 

Variabel AVE 

Motivasi Kerja 0.700 

Lingkungan Kerja 0.669 

Kinerja Pegawai 0.686 

Kepuaasan Kerja 0.646 

 

3. Cross Loadings   

Indikator Motivasi 

Kerja 

Lingkungan 

Kerja 

Kinerja 

Pegawai 

Kepuasan 

Kerja 

X1.1 0.921 0.544 0.625 0.552 

X1.2 0.753 0.507 0.506 0.555 

X1.3 0.824 0.718 0.521 0.685 

X1.4 0.744 0.491 0.715 0.592 

X1.5 0.924 0.544 0.621 0.562 

X2.1 0.564 0.794 0.457 0.691 

X2.2 0.591 0.805 0.544 0.551 
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X2.3 0.534 0.826 0.518 0.693 

X2.4 0.522 0.846 0.553 0.701 

Y1.1 0.597 0.463 0.877 0.578 

Y1.2 0.614 0.544 0.848 0.576 

Y1.3 0.569 0.547 0.870 0.610 

Y1.4 0.560 0.476 0.694 0.566 

Y1.5 0.642 0.583 0.839 0.553 

Z1.1 0.557 0.489 0.610 0.641 

Z1.2 0.545 0.704 0.661 0.763 

Z1.3 0.579 0.691 0.503 0.890 

Z1.4 0.571 0.636 0.503 0.801 

Z1.5 0.583 0.698 0.502 0.897 

 

4. Cronbach Alpha dan Composite Reliability  

Variabel Cronbachs alpha Composite Reliability 

Motivasi Kerja 0.890 0.892 

Lingkungan Kerja 0.835 0.838 

Kinerja Pegawai 0.883 0.885 

Kepuasan Kerja 0.858 0.861 

 

5. Ringkasan hasil Measurement Models   

Variabel Indikator Loading 
Factor 

Composite 
Reliabillity 

AVE Discriminant 
Validity 

Moivasi Kerja X1.1 0.921 0.892 0.700 YA 

X1.2 0.753 

X1.3 0.824 

X1.4 0.744 

X1.5 0.924 

Lingkungan 
Kerja 

X2.1 0.794 0.838 0.669 YA 

X2.2 0.805 

X2.3 0.826 

X2.4 0.846 

Kinerja 
Pegawai 

Y1.1 0.877 0.885 0.686 YA 

Y1.2 0.848 

Y1.3 0.870 

Y1.4 0.694 

Y1.5 0.839 

Kepuasan 
Kerja 

Z1.1 0.641 0.861 0.646 YA 

Z1.2 0.763 

Z1.3 0.890 

Z1.4 0.801 

Z1.5 0.897 
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6. Nilai R-Square 

Variabel R Square 

Kepuasan Kerja 0.704 

Kinerja Pegawai 0.592 

 

7. Model Struktural  
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8. Hasil Uji Hipotesis 

Hypotesis Original 
Sample (O) 

T-statistics 
(|O/STDEV|) 

P-values Significance 
Levels (P<5%) 

Motivasi Kerja  -> 
Kepuasan Kerja 

0.300 3.090 0.002 *S 

Lingkungan Kerja  -> 
Kepuasan Kerja 

0.607 6.199 0.000 *S 

Moivasi Kerja -> 
Kinerja Pegawai 

0.541 6.330 0.000 *S 

Lingkungan Kerja -> 
Kinerja Pegawai 

0.269 2.144 0.032 *S 

Kepuasan Kerja -> 
Kinerja Pegawai 

0.326 3.015 0.003 *S 

Motivasi Kerja -> 
Kepuasan Kerja -> 
Kinerja Pegawai 

0.098 2.221 0.026 *S 

Lingkungan Kerja -> 
Kepuasan Kerja -> 
Kinerja Pegawai 

0.198 2.613 0.009 *S 
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D.  Surat Keputusan Pengangkatan Pembimbing 
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E.  Surat Keputusan Pengangkatan Panitia Penilai Seminar / Ujian 
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F.  Undangan Seminar Usul Penelitian 
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G. Undangan Seminar Hasil Penelitian  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



112 
 

 
 

H.  Undangan Ujian Akhir Magister  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


