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• Lampiran 4 Data SPSS 

o Budaya Kerja (X1) 

 

X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid STS 3 7.0 7.0 7.0 

N 2 4.7 4.7 11.6 

S 31 72.1 72.1 83.7 

SS 7 16.3 16.3 100.0 

Total 43 100.0 100.0  

 

X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid STS 1 2.3 2.3 2.3 

N 5 11.6 11.6 14.0 

S 24 55.8 55.8 69.8 

SS 13 30.2 30.2 100.0 

Total 43 100.0 100.0  

 

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid STS 1 2.3 2.3 2.3 

TS 1 2.3 2.3 4.7 

N 4 9.3 9.3 14.0 

S 33 76.7 76.7 90.7 

SS 4 9.3 9.3 100.0 

Total 43 100.0 100.0  

 

X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 2 4.7 4.7 4.7 

S 26 60.5 60.5 65.1 

SS 15 34.9 34.9 100.0 

Total 43 100.0 100.0  
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X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 33 76.7 76.7 76.7 

SS 10 23.3 23.3 100.0 

Total 43 100.0 100.0  

 

X1.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 5 11.6 11.6 11.6 

S 31 72.1 72.1 83.7 

SS 7 16.3 16.3 100.0 

Total 43 100.0 100.0  

 

X1.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 3 7.0 7.0 7.0 

S 23 53.5 53.5 60.5 

SS 17 39.5 39.5 100.0 

Total 43 100.0 100.0  

  

X1.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 4 9.3 9.3 9.3 

S 20 46.5 46.5 55.8 

SS 19 44.2 44.2 100.0 

Total 43 100.0 100.0  
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o Motivasi Kerja (X2) 

 

X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 2 4.7 4.7 4.7 

S 15 34.9 34.9 39.5 

SS 26 60.5 60.5 100.0 

Total 43 100.0 100.0  

 

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 2 4.7 4.7 4.7 

S 15 34.9 34.9 39.5 

SS 26 60.5 60.5 100.0 

Total 43 100.0 100.0  

 

X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 4 9.3 9.3 9.3 

S 30 69.8 69.8 79.1 

SS 9 20.9 20.9 100.0 

Total 43 100.0 100.0  

 

X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 1 2.3 2.3 2.3 

S 28 65.1 65.1 67.4 

SS 14 32.6 32.6 100.0 

Total 43 100.0 100.0  
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X2.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 2.3 2.3 2.3 

N 1 2.3 2.3 4.7 

S 26 60.5 60.5 65.1 

SS 15 34.9 34.9 100.0 

Total 43 100.0 100.0  

 

X2.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 1 2.3 2.3 2.3 

S 21 48.8 48.8 51.2 

SS 21 48.8 48.8 100.0 

Total 43 100.0 100.0  

 

X2.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 3 7.0 7.0 7.0 

S 27 62.8 62.8 69.8 

SS 13 30.2 30.2 100.0 

Total 43 100.0 100.0  

 

X2.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 2.3 2.3 2.3 

N 2 4.7 4.7 7.0 

S 29 67.4 67.4 74.4 

SS 11 25.6 25.6 100.0 

Total 43 100.0 100.0  

 

 

X2.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 4 9.3 9.3 9.3 

S 28 65.1 65.1 74.4 
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SS 11 25.6 25.6 100.0 

Total 43 100.0 100.0  

 

 

X2.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 3 7.0 7.0 7.0 

S 16 37.2 37.2 44.2 

SS 24 55.8 55.8 100.0 

Total 43 100.0 100.0  
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o Kinerja (Y) 

 

Y1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 22 51.2 51.2 51.2 

SS 21 48.8 48.8 100.0 

Total 43 100.0 100.0  

 

 

Y2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 32 74.4 74.4 74.4 

SS 11 25.6 25.6 100.0 

Total 43 100.0 100.0  

 

 

Y3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 1 2.3 2.3 2.3 

S 30 69.8 69.8 72.1 

SS 12 27.9 27.9 100.0 

Total 43 100.0 100.0  

 

 

Y4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 2.3 2.3 2.3 

N 2 4.7 4.7 7.0 

S 34 79.1 79.1 86.0 

SS 6 14.0 14.0 100.0 

Total 43 100.0 100.0  
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Y5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 19 44.2 44.2 44.2 

SS 24 55.8 55.8 100.0 

Total 43 100.0 100.0  

 

 

Y6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 23 53.5 53.5 53.5 

SS 20 46.5 46.5 100.0 

Total 43 100.0 100.0  

 

 

Y7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 2.3 2.3 2.3 

N 3 7.0 7.0 9.3 

S 26 60.5 60.5 69.8 

SS 13 30.2 30.2 100.0 

Total 43 100.0 100.0  

 

 

Y8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 2.3 2.3 2.3 

N 3 7.0 7.0 9.3 

S 32 74.4 74.4 83.7 

SS 7 16.3 16.3 100.0 

Total 43 100.0 100.0  
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• Uji Validitas 

o Uji Validitas Budaya Kerja (X1) 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 TOTAL_X1 

X1.1 Pearson Correlation 1 .439** .354* .149 .117 -.040 -.115 -.024 .511** 

Sig. (2-tailed)  .003 .020 .341 .456 .801 .463 .878 .000 

N 43 43 43 43 43 43 43 43 43 

X1.2 Pearson Correlation .439** 1 .413** .349* -.011 .043 .117 .104 .609** 

Sig. (2-tailed) .003  .006 .022 .942 .783 .453 .506 .000 

N 43 43 43 43 43 43 43 43 43 

X1.3 Pearson Correlation .354* .413** 1 .399** .093 .400** .373* .302* .745** 

Sig. (2-tailed) .020 .006  .008 .554 .008 .014 .049 .000 

N 43 43 43 43 43 43 43 43 43 

X1.4 Pearson Correlation .149 .349* .399** 1 .197 .192 .406** .293 .621** 

Sig. (2-tailed) .341 .022 .008  .205 .217 .007 .057 .000 

N 43 43 43 43 43 43 43 43 43 

X1.5 Pearson Correlation .117 -.011 .093 .197 1 .370* .252 .129 .376* 

Sig. (2-tailed) .456 .942 .554 .205  .015 .103 .408 .013 

N 43 43 43 43 43 43 43 43 43 

X1.6 Pearson Correlation -.040 .043 .400** .192 .370* 1 .394** .227 .485** 

Sig. (2-tailed) .801 .783 .008 .217 .015  .009 .143 .001 

N 43 43 43 43 43 43 43 43 43 

X1.7 Pearson Correlation -.115 .117 .373* .406** .252 .394** 1 .852** .647** 

Sig. (2-tailed) .463 .453 .014 .007 .103 .009  .000 .000 

N 43 43 43 43 43 43 43 43 43 

X1.8 Pearson Correlation -.024 .104 .302* .293 .129 .227 .852** 1 .590** 

Sig. (2-tailed) .878 .506 .049 .057 .408 .143 .000  .000 

N 43 43 43 43 43 43 43 43 43 

TOTAL_

X1 

Pearson Correlation .511** .609** .745** .621** .376* .485** .647** .590** 1 

Sig. (2-tailed) .000 .000 .000 .000 .013 .001 .000 .000  

N 43 43 43 43 43 43 43 43 43 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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o Uji Validitas Motivasi Kerja (X2) 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TOTAL_X2 

X2.1 Pearson Correlation 1 .521** .387* .294 .597** .355* .313* .466** .428** .529** .666** 

Sig. (2-tailed)  .000 .010 .055 .000 .019 .041 .002 .004 .000 .000 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.2 Pearson Correlation .521** 1 .387* .452** .597** .502** .383* .466** .499** .529** .723** 

Sig. (2-tailed) .000  .010 .002 .000 .001 .011 .002 .001 .000 .000 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.3 Pearson Correlation .387* .387* 1 .553** .459** .452** .525** .726** .548** .593** .755** 

Sig. (2-tailed) .010 .010  .000 .002 .002 .000 .000 .000 .000 .000 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.4 Pearson Correlation .294 .452** .553** 1 .322* .333* .567** .595** .394** .489** .664** 

Sig. (2-tailed) .055 .002 .000  .035 .029 .000 .000 .009 .001 .000 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.5 Pearson Correlation .597** .597** .459** .322* 1 .579** .478** .557** .530** .667** .790** 

Sig. (2-tailed) .000 .000 .002 .035  .000 .001 .000 .000 .000 .000 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.6 Pearson Correlation .355* .502** .452** .333* .579** 1 .254 .475** .282 .565** .647** 

Sig. (2-tailed) .019 .001 .002 .029 .000  .100 .001 .067 .000 .000 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.7 Pearson Correlation .313* .383* .525** .567** .478** .254 1 .636** .681** .536** .723** 

Sig. (2-tailed) .041 .011 .000 .000 .001 .100  .000 .000 .000 .000 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.8 Pearson Correlation .466** .466** .726** .595** .557** .475** .636** 1 .665** .649** .842** 

Sig. (2-tailed) .002 .002 .000 .000 .000 .001 .000  .000 .000 .000 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.9 Pearson Correlation .428** .499** .548** .394** .530** .282 .681** .665** 1 .563** .756** 

Sig. (2-tailed) .004 .001 .000 .009 .000 .067 .000 .000  .000 .000 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.10 Pearson Correlation .529** .529** .593** .489** .667** .565** .536** .649** .563** 1 .832** 

Sig. (2-tailed) .000 .000 .000 .001 .000 .000 .000 .000 .000  .000 

N 43 43 43 43 43 43 43 43 43 43 43 

TOTAL

_X2 

Pearson Correlation .666** .723** .755** .664** .790** .647** .723** .842** .756** .832** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 43 43 43 43 43 43 43 43 43 43 43 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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o Uji Validitas Kinerja (Y) 

 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 TOTAL_Y 

Y1 Pearson Correlation 1 .387* .347* .356* .495** .395** .290 .247 .642** 

Sig. (2-tailed)  .010 .023 .019 .001 .009 .059 .110 .000 

N 43 43 43 43 43 43 43 43 43 

Y2 Pearson Correlation .387* 1 -.089 .049 .307* .308* .240 .139 .413** 

Sig. (2-tailed) .010  .570 .753 .045 .044 .121 .372 .006 

N 43 43 43 43 43 43 43 43 43 

Y3 Pearson Correlation .347* -.089 1 .317* .564** .564** .361* .293 .626** 

Sig. (2-tailed) .023 .570  .038 .000 .000 .017 .056 .000 

N 43 43 43 43 43 43 43 43 43 

Y4 Pearson Correlation .356* .049 .317* 1 .346* .361* .177 .459** .574** 

Sig. (2-tailed) .019 .753 .038  .023 .018 .256 .002 .000 

N 43 43 43 43 43 43 43 43 43 

Y5 Pearson Correlation .495** .307* .564** .346* 1 .830** .466** .320* .799** 

Sig. (2-tailed) .001 .045 .000 .023  .000 .002 .037 .000 

N 43 43 43 43 43 43 43 43 43 

Y6 Pearson Correlation .395** .308* .564** .361* .830** 1 .517** .416** .815** 

Sig. (2-tailed) .009 .044 .000 .018 .000  .000 .006 .000 

N 43 43 43 43 43 43 43 43 43 

Y7 Pearson Correlation .290 .240 .361* .177 .466** .517** 1 .725** .742** 

Sig. (2-tailed) .059 .121 .017 .256 .002 .000  .000 .000 

N 43 43 43 43 43 43 43 43 43 

Y8 Pearson Correlation .247 .139 .293 .459** .320* .416** .725** 1 .707** 

Sig. (2-tailed) .110 .372 .056 .002 .037 .006 .000  .000 

N 43 43 43 43 43 43 43 43 43 

TOT

AL_Y 

Pearson Correlation .642** .413** .626** .574** .799** .815** .742** .707** 1 

Sig. (2-tailed) .000 .006 .000 .000 .000 .000 .000 .000  

N 43 43 43 43 43 43 43 43 43 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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• Uji Reliabilitas 

o Budaya Kerja (X1) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.699 8 

 
 

o Motivasi Kerja (X2) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.909 10 

 
 

o Kinerja (Y) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.822 8 
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• Uji Normalitas 

 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 43 

Normal Parametersa,b Mean .0000000 

Std. Deviation 2.05119677 

Most Extreme Differences Absolute .112 

Positive .112 

Negative -.079 

Test Statistic .112 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 
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• Uji Multikolinearitas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 11.224 4.009  2.799 .008   

Budaya Kerja .299 .115 .318 2.587 .013 .869 1.150 

Motivasi Kerja .307 .074 .508 4.137 .000 .869 1.150 

a. Dependent Variable: Kinerja 

 

 

• Uji Heteroskdastisitas 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 4.936 2.125  2.323 .025 

Budaya Kerja -.092 .061 -.247 -1.503 .141 

Motivasi Kerja -.004 .039 -.019 -.115 .909 

a. Dependent Variable: Kinerja 
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• Regression 

o Koefisien determinasi (R2) 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .690a .476 .450 2.10185 

a. Predictors: (Constant), Motivasi Kerja, Budaya Kerja 

 

o Hasil Uji Regresi Linear Berganda 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 160.359 2 80.179 18.149 .000b 

Residual 176.711 40 4.418   

Total 337.070 42    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Motivasi Kerja, Budaya Kerja 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 11.224 4.009  2.799 .008 

Budaya Kerja .299 .115 .318 2.587 .013 

Motivasi Kerja .307 .074 .508 4.137 .000 

a. Dependent Variable: Kinerja 
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• Foto bersama beberapa Agen PT. Allianz Life Indonesia Cabang 

Kota Makassar 
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• Surat keterangan telah meneliti 

 


