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Riwayat Pendidikan 

Pendidikan Formal 

1. SD 161 Leppan (2007-2013) 

2. SMPN 1 Makale (2013-2016) 

3. SMAN 1Tana Toraja (2016-2019) 

Pendidikan Nonformal 

1. Tahun 2019 

a. Pelatihan Basic Learning Skills, Character, & Creativity (BALANCE) 

Universitas Hasanuddin. 

2. Tahun 2020    

1. Latihan Kepemimpinan Mahasiswa Manajemen (LKMM) Ikatan 

Mahasiswa Manajemen Universitas Hasanuddin. 

2. Latihan Dasar Kepemimpinan (LDK) Persekutuan Mahasiswa Kristen 

Oikumene Fakultas Ekonomi dan Bisnis Universitas Hasanuddin. 





82 
 

 

Lampiran 2 Kuesioner Penelitian 

1. Kepemimpinan spiritual 

No Pertanyaan SS S KS TS STS 

1 Saya memiliki harapan akan adanya perubahan 
yang baik untuk menunjang tujuan organisasi. 

     

2 Saya bekerja sesuai arahan dari pimpinan 
dalam menyelesaikan pekerjaan. 

     

3 Pemimpin saya selalu murah hati kepada 
karyawan. 

     

4 Pemimpin saya memiliki empati terhadap 
karyawan. 

     

5 Saya memiliki rasa percaya kepada pimpinan 
organisasi. 

     

6 Saya beranggapan bahwa apa yang saya 
kerjakan merupakan sesuatu yang berharga 
dan bernilai baik bagi saya maupun orang lain. 

     

7 Saya merasa dihargai oleh pimpinan dan rekan 
kerja saya. 

     

 

2. Kekuatan Budaya 

No Pertanyaan SS S KS TS STS 

1 Saya melakukan hal-hal baru dalam 
menyelesaikan pekerjaan. 

     

2 Saya tidak takut dalam menghadapi tantangan 
pekerjaan atau risiko dalam menyelesaikan 
pekerjaan. 

     

3 Saya bekerja dengan teliti.      

4 Saya menyelesaikan pekerjaan saya dengan 
terperinci. 

     

5 Apa yang saya kerjakan mencapai standar dan 
berkualitas. 

     

6 Kebijakan yang ada membuka peluang buat 
saya untuk berkembang. 

     

7 Saya mengerjakan tugas dengan cepat tanpa 
membuang buang waktu. 

     

8 Saya mampu mengedepankan visi dan misi 
perusahaan daripada kepentingan pribadi. 

     

 

3. Kinerja 

No Pertanyaan SS S KS TS STS 

1 Apa yang saya kerjakan sesuai dengan apa 
yang diperintahkan. 

     

2 Dalam menyelesaikan pekerjaan, saya tidak 
melakukan pemborosan sumber daya maupun 
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No Pertanyaan SS S KS TS STS 

waktu. 

3 Saya dipercaya dalam melakukan sebuah 
pekerjaan. 

     

4 Saya menyelesaikan pekerjaan sesuai dengan 
waktu yang diberikan. 

     

5 Saya mampu menyelesaikan pekerjaan yang 
diberikan walaupun tanpa bantuan orang lain. 
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Lampiran 3 Tabulasi Data 

Kepemimpinan Spiritual 

No. 
Responden 

Kepemimpinan Spiritual (X1) 
Total 

X1 X11 X12 
X13 X14 X15 (1) (2) (1) (2) 

1 4 4 5 5 4 5 5 32 

2 4 4 5 4 4 4 4 29 

3 4 5 4 4 4 5 5 31 

4 5 4 5 4 4 4 4 30 

5 4 4 4 4 4 4 4 28 

6 5 5 4 5 4 5 5 33 

7 4 4 4 4 4 4 4 28 

8 5 4 5 5 4 4 5 32 

9 4 4 4 4 4 4 4 28 

10 4 4 4 4 4 4 4 28 

11 4 4 4 4 2 4 4 26 

12 4 4 5 4 4 4 4 29 

13 5 5 5 5 3 5 5 33 

14 5 4 4 4 4 5 4 30 

15 5 4 5 5 4 5 5 33 

16 4 4 3 4 4 5 5 29 

17 4 4 4 4 4 4 4 28 

18 4 4 5 5 4 5 5 32 

19 4 4 5 4 4 5 4 30 

20 4 4 4 4 4 4 4 28 

21 4 4 5 4 4 4 5 30 

22 5 4 5 5 4 5 5 33 

23 5 5 5 5 5 4 5 34 

24 5 5 5 5 5 5 5 35 

25 5 3 3 5 5 5 5 31 

26 5 5 5 4 4 4 4 31 

27 4 4 5 5 4 5 5 32 

28 4 4 5 4 4 4 4 29 

29 4 4 5 4 4 5 5 31 

30 5 5 5 5 5 5 5 35 

31 4 4 4 4 4 4 4 28 

32 4 4 4 4 4 5 5 30 

33 5 4 5 5 5 4 5 33 

34 5 4 5 5 3 5 5 32 

35 4 4 5 4 4 5 5 31 

36 4 4 4 4 4 4 4 28 

37 4 4 4 4 4 4 4 28 

38 4 4 5 4 4 4 5 30 

39 5 5 5 4 4 5 4 32 

40 4 1 5 4 3 4 4 25 

41 4 4 4 4 4 4 4 28 

42 4 4 5 4 4 5 4 30 

43 5 5 5 4 4 5 4 32 
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44 4 4 4 4 2 4 4 26 

45 4 4 5 4 4 4 4 29 

46 4 4 4 4 3 4 5 28 

47 4 4 4 4 4 4 4 28 

48 4 4 5 5 4 5 5 32 

49 5 5 5 5 5 5 5 35 

50 4 4 4 4 4 4 4 28 

51 4 4 5 5 3 5 4 30 

52 4 4 5 4 5 4 4 30 

53 4 4 4 4 4 4 5 29 

54 5 4 5 5 4 5 5 33 

55 5 4 4 4 4 5 4 30 

56 4 4 4 4 4 4 4 28 

57 5 5 5 4 4 4 4 31 

58 5 4 5 4 4 4 4 30 

59 4 4 4 4 4 4 4 28 

60 5 4 5 4 4 5 5 32 

61 4 4 5 4 4 5 5 31 

62 4 4 5 4 2 5 5 29 

63 5 4 5 5 5 5 5 34 

64 5 4 5 4 4 4 4 30 

65 4 4 4 4 4 4 4 28 

66 5 5 4 4 4 4 4 30 

67 4 4 4 4 4 5 5 30 

68 4 4 4 5 4 4 5 30 

69 5 4 3 4 4 4 4 28 

70 4 4 4 4 4 4 4 28 

71 4 4 5 5 5 5 5 33 

72 5 5 5 5 5 5 5 35 

73 5 4 4 4 5 5 5 32 

74 4 4 4 4 4 4 4 28 

75 5 5 5 5 4 5 5 34 

76 4 4 4 4 4 4 5 29 

77 5 5 5 5 5 5 5 35 

78 5 5 5 5 5 5 5 35 

79 4 4 5 4 4 4 4 29 

80 5 4 5 4 5 4 5 32 

81 5 5 4 4 3 5 5 31 

82 5 5 5 5 5 5 5 35 

83 4 4 5 4 4 4 3 28 

 

Kekuatan Budaya 

No. 
Responden 

Kekuatan Budaya (X2) 
Total 

X2 X21 X22 
X23 

X24 X25 X26 X27 
(1) (2) 

1 4 4 5 5 4 4 4 5 35 

2 4 4 4 4 4 4 4 4 32 

3 4 4 4 4 4 4 4 5 33 
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4 4 4 4 4 4 4 4 4 32 

5 4 4 4 4 4 4 4 4 32 

6 4 4 5 5 4 5 4 5 36 

7 4 4 4 4 4 4 4 4 32 

8 4 5 5 5 4 5 5 4 37 

9 4 4 4 4 4 5 4 4 33 

10 4 4 4 4 4 4 4 4 32 

11 3 4 4 4 3 4 3 4 29 

12 4 4 4 4 4 4 4 4 32 

13 3 5 5 5 5 4 5 5 37 

14 4 4 4 4 4 4 4 4 32 

15 4 4 4 4 4 4 4 5 33 

16 4 4 4 4 4 5 4 4 33 

17 4 4 4 4 4 4 5 5 34 

18 4 4 5 5 5 5 5 5 38 

19 4 4 4 4 4 4 4 4 32 

20 4 4 4 4 4 4 4 4 32 

21 4 4 4 4 4 5 5 5 35 

22 4 4 4 4 4 5 5 5 35 

23 5 4 5 5 5 5 5 5 39 

24 5 5 5 5 5 5 5 5 40 

25 5 5 5 5 5 3 5 5 38 

26 3 4 4 4 4 5 4 4 32 

27 5 5 5 5 5 5 5 5 40 

28 4 4 4 4 4 4 4 4 32 

29 4 4 5 5 5 5 4 5 37 

30 5 5 5 5 5 5 5 5 40 

31 4 4 4 4 4 4 4 4 32 

32 4 4 4 4 4 4 4 4 32 

33 4 5 5 5 4 5 4 5 37 

34 5 5 5 5 4 5 5 5 39 

35 4 4 4 4 2 5 4 4 31 

36 4 4 4 4 4 4 4 4 32 

37 4 3 4 4 4 4 4 4 31 

38 4 4 4 4 4 4 4 4 32 

39 4 4 4 4 4 3 3 4 30 

40 4 4 4 4 4 4 3 4 31 

41 4 4 4 4 4 4 4 4 32 

42 4 5 5 5 4 4 5 4 36 

43 4 4 4 4 4 4 4 5 33 

44 4 4 4 4 2 4 4 4 30 

45 4 4 4 4 4 4 3 4 31 

46 4 4 4 4 4 4 4 4 32 

47 4 4 4 4 4 4 4 4 32 

48 4 4 4 4 4 5 4 5 34 

49 5 5 5 5 5 5 5 5 40 

50 4 4 4 4 4 4 4 4 32 

51 4 5 4 5 5 4 4 4 35 

52 4 4 5 5 4 4 4 4 34 
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53 4 4 4 4 4 4 4 4 32 

54 5 4 5 5 5 5 5 5 39 

55 4 4 4 3 4 4 4 4 31 

56 4 4 4 4 4 4 4 4 32 

57 5 5 4 4 4 4 4 4 34 

58 4 4 4 4 4 4 4 4 32 

59 4 4 4 4 4 4 4 4 32 

60 4 2 4 4 4 5 4 5 32 

61 4 4 5 5 4 4 5 5 36 

62 4 4 4 5 4 4 5 5 35 

63 4 5 4 4 5 5 4 5 36 

64 4 4 4 4 4 4 4 4 32 

65 4 4 3 4 4 4 4 4 31 

66 4 4 4 4 4 4 4 4 32 

67 4 4 4 4 4 4 4 4 32 

68 4 4 4 4 4 4 4 5 33 

69 4 4 5 4 4 4 4 4 33 

70 4 4 4 4 4 4 4 4 32 

71 4 5 5 5 2 4 5 5 35 

72 5 5 5 5 5 5 5 5 40 

73 4 5 5 5 5 4 5 5 38 

74 4 4 4 4 4 4 4 4 32 

75 5 5 4 5 5 5 5 5 39 

76 4 4 5 4 4 5 5 5 36 

77 5 5 5 5 5 5 5 5 40 

78 4 4 5 4 5 4 4 5 35 

79 4 4 4 4 4 4 5 4 33 

80 3 4 4 4 5 4 4 4 32 

81 5 5 5 4 4 3 4 4 34 

82 4 4 4 4 4 4 4 4 32 

83 4 4 4 4 4 4 4 4 32 

 

Kinerja Karyawan 

No. 
Responden 

Kinerja Karyawan (Y) Total 
X2 Y1 Y2 Y3 Y4 Y5 

1 4 4 4 4 4 20 

2 4 4 4 4 4 20 

3 5 4 5 4 4 22 

4 4 4 4 4 3 19 

5 4 4 4 4 4 20 

6 5 4 4 5 4 22 

7 4 4 4 4 4 20 

8 5 5 4 5 4 23 

9 4 4 3 4 2 17 

10 4 4 4 3 2 17 

11 4 4 3 3 3 17 

12 4 4 4 4 4 20 

13 5 5 5 5 3 23 
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14 4 4 4 4 3 19 

15 5 4 4 4 3 20 

16 4 4 4 4 4 20 

17 2 4 4 4 4 18 

18 5 5 5 5 5 25 

19 4 4 4 4 4 20 

20 4 4 4 4 4 20 

21 4 5 4 4 5 22 

22 5 5 5 5 5 25 

23 5 5 5 5 5 25 

24 5 5 5 5 4 24 

25 5 5 5 5 4 24 

26 4 4 4 4 3 19 

27 5 5 5 5 5 25 

28 4 4 4 4 4 20 

29 5 4 4 4 3 20 

30 5 5 5 5 5 25 

31 4 4 4 4 3 19 

32 4 4 4 4 3 19 

33 4 5 4 4 4 21 

34 5 5 5 5 5 25 

35 4 4 4 4 4 20 

36 4 4 4 4 4 20 

37 4 4 4 4 4 20 

38 4 4 4 4 4 20 

39 4 4 4 4 4 20 

40 4 4 3 4 4 19 

41 4 4 4 4 3 19 

42 4 4 4 4 4 20 

43 4 4 4 4 4 20 

44 4 4 4 3 3 18 

45 4 3 4 3 4 18 

46 5 4 4 4 3 20 

47 4 4 4 4 4 20 

48 5 4 4 4 4 21 

49 5 5 5 5 2 22 

50 4 4 4 4 4 20 

51 4 5 5 5 5 24 

52 5 4 5 5 4 23 

53 4 4 4 4 4 20 

54 5 4 5 5 3 22 

55 4 4 4 3 5 20 

56 4 4 4 4 3 19 

57 4 4 4 4 3 19 

58 4 4 4 4 4 20 

59 4 4 4 4 4 20 

60 5 4 5 4 5 23 

61 4 4 4 5 4 21 

62 5 5 4 5 2 21 
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63 5 5 5 4 4 23 

64 4 4 4 4 4 20 

65 4 4 4 4 3 19 

66 4 4 4 4 3 19 

67 5 4 4 4 1 18 

68 4 4 4 4 4 20 

69 5 5 4 5 3 22 

70 4 4 4 4 3 19 

71 5 5 5 5 4 24 

72 5 5 5 5 3 23 

73 5 5 5 5 4 24 

74 4 4 4 4 4 20 

75 5 5 5 5 5 25 

76 5 5 4 4 5 23 

77 5 5 5 5 5 25 

78 4 4 4 4 4 20 

79 4 5 5 4 4 22 

80 4 4 5 4 4 21 

81 5 3 2 5 5 20 

82 5 4 5 4 4 22 

83 4 4 4 4  16 
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Lampiran 4 Hasil Uji Validitas  

Correlations 

 VISION HOPE ALTRUISTIC1 ALTRUISTIC2 ALTRUISTIC3 MEANING MEMBERSHIP TotalX1 

VISION Pearson Correlation 1 .452
**
 .241

*
 .441

**
 .284

**
 .345

**
 .341

**
 .682

**
 

Sig. (2-tailed)  .000 .028 .000 .009 .001 .002 .000 

N 83 83 83 83 83 83 83 83 

HOPE Pearson Correlation .452
**
 1 .169 .262

*
 .213 .279

*
 .258

*
 .593

**
 

Sig. (2-tailed) .000  .127 .017 .053 .011 .019 .000 

N 83 83 83 83 83 83 83 83 

ALTRUISTIC1 Pearson Correlation .241
*
 .169 1 .363

**
 .223

*
 .250

*
 .148 .539

**
 

Sig. (2-tailed) .028 .127  .001 .043 .023 .182 .000 

N 83 83 83 83 83 83 83 83 

ALTRUISTIC2 Pearson Correlation .441
**
 .262

*
 .363

**
 1 .615

**
 .509

**
 .333

**
 .762

**
 

Sig. (2-tailed) .000 .017 .001  .000 .000 .002 .000 

N 83 83 83 83 83 83 83 83 

ALTRUISTIC3 Pearson Correlation .284
**
 .213 .223

*
 .615

**
 1 .592

**
 .248

*
 .685

**
 

Sig. (2-tailed) .009 .053 .043 .000  .000 .024 .000 

N 83 83 83 83 83 83 83 83 

MEANING Pearson Correlation .345
**
 .279

*
 .250

*
 .509

**
 .592

**
 1 .138 .670

**
 

Sig. (2-tailed) .001 .011 .023 .000 .000  .215 .000 

N 83 83 83 83 83 83 83 83 

MEMBERSHIP Pearson Correlation .341
**
 .258

*
 .148 .333

**
 .248

*
 .138 1 .580

**
 

Sig. (2-tailed) .002 .019 .182 .002 .024 .215  .000 

N 83 83 83 83 83 83 83 83 

TotalX1 Pearson Correlation .682
**
 .593

**
 .539

**
 .762

**
 .685

**
 .670

**
 .580

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  
N 83 83 83 83 83 83 83 83 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
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Correlations 

 INOVASI 
KEBERANI

AN 
PERHATIA

N1 
PERHATIA

N2 
ORIENTA
SI.HASIL 

ORIENTASI.
ORANG KEAGRESIFAN STABILITAS TotalX2 

INOVASI Pearson Correlation 1 .446
**
 .414

**
 .424

**
 .352

**
 .250

*
 .454

**
 .368

**
 .671

**
 

Sig. (2-tailed)  .000 .000 .000 .001 .023 .000 .001 .000 

N 83 83 83 83 83 83 83 83 83 

KEBERANIAN Pearson Correlation .446
**
 1 .504

**
 .570

**
 .317

**
 .128 .461

**
 .277

*
 .697

**
 

Sig. (2-tailed) .000  .000 .000 .004 .248 .000 .011 .000 

N 83 83 83 83 83 83 83 83 83 

PERHATIAN1 Pearson Correlation .414
**
 .504

**
 1 .767

**
 .362

**
 .307

**
 .564

**
 .562

**
 .787

**
 

Sig. (2-tailed) .000 .000  .000 .001 .005 .000 .000 .000 

N 83 83 83 83 83 83 83 83 83 

PERHATIAN2 Pearson Correlation .424
**
 .570

**
 .767

**
 1 .414

**
 .372

**
 .629

**
 .589

**
 .835

**
 

Sig. (2-tailed) .000 .000 .000  .000 .001 .000 .000 .000 

N 83 83 83 83 83 83 83 83 83 

ORIENTASI.HA
SIL 

Pearson Correlation .352
**
 .317

**
 .362

**
 .414

**
 1 .238

*
 .357

**
 .397

**
 .667

**
 

Sig. (2-tailed) .001 .004 .001 .000  .030 .001 .000 .000 

N 83 83 83 83 83 83 83 83 83 

ORIENTASI.O
RANG 

Pearson Correlation .250
*
 .128 .307

**
 .372

**
 .238

*
 1 .428

**
 .488

**
 .549

**
 

Sig. (2-tailed) .023 .248 .005 .001 .030  .000 .000 .000 

N 83 83 83 83 83 83 83 83 83 

KEAGRESIFA
N 

Pearson Correlation .454
**
 .461

**
 .564

**
 .629

**
 .357

**
 .428

**
 1 .608

**
 .683

**
 

Sig. (2-tailed) .000 .000 .000 .000 .001 .000  .000 .000 

N 83 83 83 83 83 83 83 83 83 

STABILITAS Pearson Correlation .368
**
 .277

*
 .562

**
 .589

**
 .397

**
 .488

**
 .608

**
 1 .637

**
 

Sig. (2-tailed) .001 .011 .000 .000 .000 .000 .000  .000 

N 83 83 83 83 83 83 83 83 83 

TotalX2 Pearson Correlation .671
**
 .697

**
 .787

**
 .835

**
 .667

**
 .549

**
 .683

**
 .637

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  
N 83 83 83 83 83 83 83 83 83 
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**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 
Correlations 

 QUALITTY PRODUCTIVITY REALIABILITY AVAILABILITY INDEPENDENCE TotalY 

QUALITTY Pearson Correlation 1 .490
**
 .469

**
 .608

**
 .084 .690

**
 

Sig. (2-tailed)  .000 .000 .000 .449 .000 

N 83 83 83 83 83 83 

PRODUCTIVITY Pearson Correlation .490
**
 1 .645

**
 .626

**
 .224

*
 .782

**
 

Sig. (2-tailed) .000  .000 .000 .041 .000 

N 83 83 83 83 83 83 

REALIABILITY Pearson Correlation .469
**
 .645

**
 1 .494

**
 .257

*
 .767

**
 

Sig. (2-tailed) .000 .000  .000 .019 .000 

N 83 83 83 83 83 83 

AVAILABILITY Pearson Correlation .608
**
 .626

**
 .494

**
 1 .240

*
 .788

**
 

Sig. (2-tailed) .000 .000 .000  .029 .000 

N 83 83 83 83 83 83 

INDEPENDENCE Pearson Correlation .084 .224
*
 .257

*
 .240

*
 1 .592

**
 

Sig. (2-tailed) .449 .041 .019 .029  .000 

N 83 83 83 83 83 83 

TotalY Pearson Correlation .690
**
 .782

**
 .767

**
 .788

**
 .592

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  
N 83 83 83 83 83 83 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 5 Hasil Uji Reliabilitas  

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.754 7 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.854 8 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.737 5 
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Lampiran 6 Hasil Uji Normalitas 

 
 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardiz
ed Residual 

N 83 
Normal Parametersa,b Mean .0000000 

Std. 
Deviation 

1.29506157 

Most Extreme 
Differences 

Absolute .092 
Positive .074 
Negative -.092 

Test Statistic .092 
Asymp. Sig. (2-tailed) .077c 

a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
Sumber: Hasil olah data SPSS, 2023. 
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