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Lampiran 1. Biodata Peneliti 

 
DAFTAR RIWAYAT HIDUP 

 

Nama Lengkap : Regita Cahyani Puteri 

Tempat, Tanggal Lahir : Makassar, 23 Februari 2002 

Alamat : JL. Muhajjirin Raya Blok. E No.83 

Nomor Handphone : 082259560416 

Nama Orang Tua : Ayah : Amirullah 

Ibu : Nurmala 

Riwayat Pendidikan Formal: 
 

1. SD Inpres Bangkala II Makassar Tahun 2008-2013 
 

2. SMP Negeri 19 Makassar Tahun 2013-2016 
 

3. SMA Islam Athirah Bukit Baruga Makassar 2016-2019 
 

4. S1 Universitas Hasanuddin Makassar Tahun 2019-2023 

 
Riwayat Organisasi 

 
1. Anggota HUMANIS FISIP UNHAS 

 
2. Anggota Komunitas Peduli Anak Jalanan (KPAJ) kota Makassar 



89 
 

 
 
 
 

 

3. Anggota Himpunan Mahasiswa Islam Komisariat FISIP UNHAS 
 

4. Pengurus Himpunan Pengusaha Muda Indonesia (HIPMI) PT 

UNHAS, Bidang Sosial dan Masyarakat periode 2023-2024 
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Lampiran 2. Dokumentasi 

 

 
 

Pengisian Kuesioner Bersama 
Bapak Kepala Bidang Koordinasi, 
Pengawasan dan Perencanaan 

 
 

Pengisian Kuesioner Bersama  Kepala 
Sub Bagian Umum dan Kepegawaian 
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Foto Pengisian Kuesioner 
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Foto Pengisian Kuesioner 
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Foto Pengisian Kuesioner 
 

Foto Pengisian Kuesioner 
 

Foto Pengisian Kuesioner 
 

Foto Pengisian Kuesioner 
 

Foto Pengisian Kuesioner 
 

Foto Pengisian Kuesioner 
 

Foto Pengisian Kuesioner Bersama 
Bapak Sub Bidang Hotel dan ABT 
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Lampiran 3. Kuesioner Penelitian 
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Lampiran 4. Surat Izin Penelitian 
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Lampiran 5. Tabulasi Data 
 

 
DISIPLIN KERJA 

X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 Total 

3 3 3 3 3 3 3 3 3 3 3 33 

3 3 4 3 4 4 4 3 4 3 3 38 

4 3 4 3 4 4 4 4 4 4 4 42 

3 3 3 3 3 3 3 3 3 3 3 33 

4 4 4 4 4 4 4 4 4 4 4 44 

3 3 3 3 3 3 3 3 3 3 3 33 

3 3 3 3 3 3 3 3 4 4 3 35 

4 4 3 3 3 4 3 3 4 4 4 39 

3 3 2 3 4 4 4 4 4 4 3 38 

3 3 3 3 3 3 3 3 3 3 3 33 

4 4 4 4 4 4 4 4 4 3 4 43 

4 4 4 4 4 4 4 4 4 4 4 44 

4 3 4 3 4 4 4 4 4 3 3 40 

4 3 4 3 4 3 4 4 3 4 4 40 

3 3 4 3 4 4 4 4 4 3 3 39 

4 4 4 4 3 4 4 3 4 3 4 41 

4 4 4 4 4 4 4 4 4 4 4 44 

3 3 4 3 4 4 4 4 4 4 4 41 

4 3 4 3 3 3 4 4 4 4 3 39 

3 3 3 3 3 3 4 3 3 3 3 34 

4 3 4 3 4 4 4 4 4 3 3 40 

3 3 3 3 3 3 4 4 4 4 4 38 

3 3 3 3 3 3 3 3 3 3 3 33 

4 4 4 4 4 4 4 4 4 4 4 44 

3 3 3 3 3 3 3 3 3 3 3 33 

3 3 3 3 3 3 3 3 3 3 3 33 

3 3 4 4 3 3 3 3 3 3 3 35 

1 1 1 1 1 1 1 1 1 1 1 11 

3 3 3 3 3 3 4 3 3 3 3 34 

3 3 3 3 3 3 3 3 3 3 3 33 

4 4 4 4 4 4 4 4 4 4 4 44 

4 4 4 4 4 4 4 4 4 4 4 44 

4 4 4 4 4 4 4 4 4 4 4 44 

3 3 4 3 3 3 4 4 4 3 3 37 

2 3 3 3 3 2 3 3 3 2 1 28 

3 3 3 3 4 4 3 3 4 4 4 38 

3 3 3 3 4 3 3 4 3 3 3 35 

3 3 3 3 3 3 3 2 3 3 3 32 

3 3 3 3 3 3 3 2 3 3 3 32 

3 3 3 3 3 3 2 3 3 3 3 32 

3 3 3 3 3 3 3 3 3 3 3 33 

3 3 4 4 3 3 3 3 3 3 3 35 
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2 3 4 4 3 3 3 3 3 2 3 33 

2 2 3 3 3 3 3 3 3 4 3 32 

2 3 2 3 4 3 2 1 4 4 2 30 

4 3 4 3 3 3 4 4 4 4 3 39 

4 4 4 4 4 4 3 3 4 4 3 41 

3 4 3 3 3 3 4 4 3 4 4 38 

3 3 3 3 3 3 3 3 3 3 3 33 

3 3 3 3 3 3 3 3 3 3 3 33 

4 3 4 4 4 3 4 4 3 3 4 40 

4 4 4 4 4 4 2 4 4 4 4 42 

4 3 3 4 4 2 4 4 3 4 3 38 

3 3 2 4 4 4 3 3 4 4 3 37 

4 4 3 3 3 3 4 3 3 3 3 36 

3 4 4 3 4 3 4 3 3 4 3 38 

4 4 4 4 4 4 3 3 4 3 3 40 

 
 

 
Prestasi Kerja 

Pegawai 

Y1 Y2 Y3 Y4 Y5 Total 

3 3 3 3 3 15 

3 3 4 3 3 16 

3 3 3 3 3 15 

3 3 3 3 3 15 

4 4 4 4 4 20 

3 3 3 3 3 15 

3 3 3 3 3 15 

3 3 3 3 3 15 

3 3 3 3 3 15 

3 3 3 3 3 15 

3 4 3 4  14 

4 4 4 4 4 20 

3 3 4 3 4 17 

4 4 4 3 3 18 

3 4 4 3 3 17 

3 4 4 4 4 19 

4 4 4 4 4 20 

3 3 3 3 3 15 

3 3 4 4 3 17 

3 3 3 3 3 15 

3 3 3 3 3 15 

3 3 3 3 3 15 

3 3 3 3 3 15 

3 3 3 3 3 15 

3 3 3 3 3 15 

3 3 3 3 3 15 
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3 3 3 3 3 15 

1 3 3 1 1 9 

3 3 3 3 3 15 

3 3 3 2 3 14 

4 4 4 4 4 20 

3 4 2 4 1 14 

4 4 4 4 4 20 

3 3 3 3 3 15 

3 3 3 4 3 16 

3 3 4 3 3 16 

3 3 3 3 3 15 

2 3 3 3 3 14 

2 3 3 3 3 14 

2 3 3 3 3 14 

2 3 3 3 3 14 

3 3 3 3 3 15 

4 2 4 4 4 18 

4 4 3 4 3 18 

4 4 3 3 3 17 

3 3 4 4 3 17 

3 3 3 3 4 16 

4 4 3 4 4 19 

3 3 3 3 3 15 

3 3 3 3 3 15 

4 3 3 4 4 18 

4 4 3 4 4 19 

4 3 3 3 4 17 

3 4 3 4 3 17 

3 3 4 4 3 17 

3 3 4 4 3 17 

4 3 4 4 4 19 
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Lampiran 6. Output SPSS 
 
 

6.1 Hasil Uji Validitas 
 
 

DISIPLIN KERJA 

  
 

 
X1 

 
 

 
X2 

 
 

 
X3 

 
 

 
X4 

 
 

 
X5 

 
 

 
X6 

 
 

 
X7 

 
 

 
X8 

 
 

 
X9 

 
 

 
X10 

 
 

 
X11 

Disipli 

n 

Kerja 

X1 Pearson 

Correlati 

on 

 
 

1 

 
.716 

** 

 
.660 

** 

 
.592 

** 

 
.589 

** 

 
.626 

** 

 
.607 

** 

 
.668 

** 

 
.605 

** 

 
.538 

** 

 
.701 

** 

 
 

.852** 

 
Sig. (2- 

tailed) 

  
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

X2 Pearson 

Correlati 

on 

 
.716 

** 

 
 

1 

 
.559 

** 

 
.695 

** 

 
.556 

** 

 
.643 

** 

 
.453 

** 

 
.438 

** 

 
.581 

** 

 
.498 

** 

 
.626 

** 

 
 

.778** 

 Sig. (2- 

tailed) 

 
.000 

  
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.001 

 
.000 

 
.000 

 
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

X3 Pearson 

Correlati 

on 

 
.660 

** 

 
.559 

** 

 
 

1 

 
.607 

** 

 
.521 

** 

 
.547 

** 

 
.590 

** 

 
.635 

** 

 
.528 

** 

 
.283 

* 

 
.565 

** 

 
 

.760** 

 Sig. (2- 

tailed) 

 
.000 

 
.000 

  
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.033 

 
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

X4 Pearson 

Correlati 

on 

 
.592 

** 

 
.695 

** 

 
.607 

** 

 
 

1 

 
.603 

** 

 
.554 

** 

 
.355 

** 

 
.447 

** 

 
.517 

** 

 
.402 

** 

 
.553 

** 

 
 

.725** 

 Sig. (2- 

tailed) 

 
.000 

 
.000 

 
.000 

  
.000 

 
.000 

 
.007 

 
.000 

 
.000 

 
.002 

 
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

X5 Pearson 

Correlati 

on 

 
.589 

** 

 
.556 

** 

 
.521 

** 

 
.603 

** 

 
 

1 

 
.732 

** 

 
.500 

** 

 
.565 

** 

 
.702 

** 

 
.612 

** 

 
.527 

** 

 
 

.798** 

 Sig. (2- 

tailed) 

 
.000 

 
.000 

 
.000 

 
.000 

  
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 
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X6 Pearson 

Correlati 

on 

 
.626 

** 

 
.643 

** 

 
.547 

** 

 
.554 

** 

 
.732 

** 

 
 

1 

 
.448 

** 

 
.490 

** 

 
.839 

** 

 
.543 

** 

 
.686 

** 

 
 

.821** 

 Sig. (2- 

tailed) 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

  
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

X7 Pearson 

Correlati 

on 

 
.607 

** 

 
.453 

** 

 
.590 

** 

 
.355 

** 

 
.500 

** 

 
.448 

** 

 
 

1 

 
.731 

** 

 
.506 

** 

 
.430 

** 

 
.553 

** 

 
 

.729** 

 Sig. (2- 

tailed) 

 
.000 

 
.000 

 
.000 

 
.007 

 
.000 

 
.000 

  
.000 

 
.000 

 
.001 

 
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

X8 Pearson 

Correlati 

on 

 
.668 

** 

 
.438 

** 

 
.635 

** 

 
.447 

** 

 
.565 

** 

 
.490 

** 

 
.731 

** 

 
 

1 

 
.536 

** 

 
.482 

** 

 
.648 

** 

 
 

.784** 

 Sig. (2- 

tailed) 

 
.000 

 
.001 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

  
.000 

 
.000 

 
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

X9 Pearson 

Correlati 

on 

 
.605 

** 

 
.581 

** 

 
.528 

** 

 
.517 

** 

 
.702 

** 

 
.839 

** 

 
.506 

** 

 
.536 

** 

 
 

1 

 
.666 

** 

 
.549 

** 

 
 

.813** 

 Sig. (2- 

tailed) 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

  
.000 

 
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

X10 Pearson 

Correlati 

on 

 
.538 

** 

 
.498 

** 

 
.283 

* 

 
.402 

** 

 
.612 

** 

 
.543 

** 

 
.430 

** 

 
.482 

** 

 
.666 

** 

 
 

1 

 
.643 

** 

 
 

.708** 

 Sig. (2- 

tailed) 

 
.000 

 
.000 

 
.033 

 
.002 

 
.000 

 
.000 

 
.001 

 
.000 

 
.000 

  
.000 

 
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

X11 Pearson 

Correlati 

on 

 
.701 

** 

 
.626 

** 

 
.565 

** 

 
.553 

** 

 
.527 

** 

 
.686 

** 

 
.553 

** 

 
.648 

** 

 
.549 

** 

 
.643 

** 

 
 

1 

 
 

.824** 

 Sig. (2- 

tailed) 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

  
.000 

 N 57 57 57 57 57 57 57 57 57 57 57 57 
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Disipli 

n 

Kerja 

Pearson 

Correlati 

on 

 
.852 

** 

 
.778 

** 

 
.760 

** 

 
.725 

** 

 
.798 

** 

 
.821 

** 

 
.729 

** 

 
.784 

** 

 
.813 

** 

 
.708 

** 

 
.824 

** 

 
 

1 

 
Sig. (2- 

tailed) 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 
.000 

 

 N 57 57 57 57 57 57 57 57 57 57 57 57 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

PRESTASI KERJA PEGAWAI 

 
Y1 Y2 Y3 Y4 Y5 Prestasi Kerja 

Y1 Pearson Correlation 1 .434** .343** .618** .661** .851** 

 
Sig. (2-tailed) 

 
.001 .009 .000 .000 .000 

 N 57 57 57 57 56 57 

Y2 Pearson Correlation .434** 1 .159 .431** .172 .523** 

 Sig. (2-tailed) .001  .238 .001 .205 .000 

 N 57 57 57 57 56 57 

Y3 Pearson Correlation .343** .159 1 .380** .494** .642** 

 Sig. (2-tailed) .009 .238  .004 .000 .000 

 N 57 57 57 57 56 57 

Y4 Pearson Correlation .618** .431** .380** 1 .512** .773** 

 Sig. (2-tailed) .000 .001 .004  .000 .000 

 N 57 57 57 57 56 57 

Y5 Pearson Correlation .661** .172 .494** .512** 1 .792** 

 Sig. (2-tailed) .000 .205 .000 .000  .000 

 N 56 56 56 56 56 56 

Prestasi Kerja Pearson Correlation .851** .523** .642** .773** .792** 1 

 
Sig. (2-tailed) .000 .000 .000 .000 .000 

 

 N 57 57 57 57 56 57 

**. Correlation is significant at the 0.01 level (2-tailed). 
 

6.2 Deskriptif Karakteristik Responden 

Jenis_Kelamin 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Laki-laki 30 52.6 52.6 52.6 

Perempuan 27 47.4 47.4 100.0 
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Total 57 100.0 100.0 
 

 

 
Usia 

 
Frequency Percent Valid Percent Cumulative Percent 

Valid <30 8 14.0 14.0 14.0 

 >56 1 1.8 1.8 15.8 

 31-35 10 17.5 17.5 33.3 

 36-40 14 24.6 24.6 57.9 

 41-45 10 17.5 17.5 75.4 

 46-50 7 12.3 12.3 87.7 

 51-55 7 12.3 12.3 100.0 

 Total 57 100.0 100.0  

 
 

Pendidikan 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid S1 43 75.4 75.4 75.4 

 S2 10 17.5 17.5 93.0 

 Tamat SMA 4 7.0 7.0 100.0 

 Total 57 100.0 100.0  

 

Divisi/Bagian 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Bidang Pajak I dan 

Retribusi Daerah 

 
9 

 
15.8 

 
15.8 

 
15.8 

Bidang Pendaftaran dan 

Pendapatan 

 
9 

 
15.8 

 
15.8 

 
31.6 

Bidang Pajak Daerah II 8 14.0 14.0 45.6 

Bidang Koordinasi, 

Pengawasan, dan 

Perencanaan 

 

14 

 

24.6 

 

24.6 

 

70.2 

Sub Bagian Keuangan 8 14.0 14.0 84.2 

Sub Bagian Kepegawaian 5 8.8 8.8 93 

UPT Pelayanan Pajak 

Reklame 

 
4 

 
7.0 

 
7.0 

 
100.0 
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Total 57 100.0 100.0 
 

 
 

Masa Kerja 

 
Frequency Percent Valid Percent Cumulative Percent 

Valid 0-10 thn 22 38.6 38.6 38.6 

 11-20 thn 23 40.4 40.4 78.9 

 21-30 thn 12 21.1 21.1 100.0 

 Total 57 100.0 100.0  

 

6.3 Deskriptif Statistik Pernyataan 
a. Deskriptif Statistik Pernyataan Variabel Disiplin Kerja 

 
X1 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 22 38.6 38.6 38.6 

 Sangat Tidak Sesuai 1 1.8 1.8 40.4 

 Sesuai 30 52.6 52.6 93.0 

 Tidak Sesuai 4 7.0 7.0 100.0 

 Total 57 100.0 100.0  

 

 
X2 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 16 28.1 28.1 28.1 

 Sangat Tidak Sesuai 1 1.8 1.8 29.8 

 Sesuai 39 68.4 68.4 98.2 

 Tidak Sesuai 1 1.8 1.8 100.0 

 Total 57 100.0 100.0  

 

 
X3 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 28 49.1 49.1 49.1 

Sangat Tidak Sesuai 1 1.8 1.8 50.9 

Sesuai 25 43.9 43.9 94.7 
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Tidak Sesuai 3 5.3 5.3 100.0 

Total 57 100.0 100.0 

 
 

X4 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 18 31.6 31.6 31.6 

 Sangat Tidak Sesuai 1 1.8 1.8 33.3 

 Sesuai 38 66.7 66.7 100.0 

 Total 57 100.0 100.0  

 

 
X5 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 26 45.6 45.6 45.6 

 Sangat Tidak Sesuai 1 1.8 1.8 47.4 

 Sesuai 30 52.6 52.6 100.0 

 Total 57 100.0 100.0  

 

 
X6 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 22 38.6 38.6 38.6 

 Sangat Tidak Sesuai 1 1.8 1.8 40.4 

 Sesuai 32 56.1 56.1 96.5 

 Tidak Sesuai 2 3.5 3.5 100.0 

 Total 57 100.0 100.0  

 

 
X7 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 28 49.1 49.1 49.1 

Sangat Tidak Sesuai 1 1.8 1.8 50.9 

Sesuai 25 43.9 43.9 94.7 

Tidak Sesuai 3 5.3 5.3 100.0 
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Total 57 100.0 100.0 
 

 
 

X8 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 24 42.1 42.1 42.1 

 Sangat Tidak Sesuai 2 3.5 3.5 45.6 

 Sesuai 29 50.9 50.9 96.5 

 Tidak Sesuai 2 3.5 3.5 100.0 

 Total 57 100.0 100.0  

 

 
X9 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 28 49.1 49.1 49.1 

 Sangat Tidak Sesuai 1 1.8 1.8 50.9 

 Sesuai 28 49.1 49.1 100.0 

 Total 57 100.0 100.0  

 

 
X10 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 25 43.9 43.9 43.9 

 Sangat Tidak Sesuai 1 1.8 1.8 45.6 

 Sesuai 29 50.9 50.9 96.5 

 Tidak Sesuai 2 3.5 3.5 100.0 

 Total 57 100.0 100.0  

 

 
X11 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 18 31.6 31.6 31.6 

Sangat Tidak Sesuai 2 3.5 3.5 35.1 

Sesuai 36 63.2 63.2 98.2 

Tidak Sesuai 1 1.8 1.8 100.0 
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Total 57 100.0 100.0 
 

 
 

 

b. Deskriptif Statistik Pernyataan Variabel Prestasi Kerja Pegawai 

Y1 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 14 24.6 24.6 24.6 

 Sangat Tidak Sesuai 1 1.8 1.8 26.3 

 Sesuai 38 66.7 66.7 93.0 

 Tidak Sesuai 4 7.0 7.0 100.0 

 Total 57 100.0 100.0  

 

 
Y2 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 15 26.3 26.3 26.3 

 Sesuai 41 71.9 71.9 98.2 

 Tidak Sesuai 1 1.8 1.8 100.0 

 Total 57 100.0 100.0  

 

 
Y3 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 17 29.8 29.8 29.8 

 Sesuai 39 68.4 68.4 98.2 

 Tidak Sesuai 1 1.8 1.8 100.0 

 Total 57 100.0 100.0  

 

 
Y4 

  
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Sangat Sesuai 20 35.1 35.1 35.1 

Sangat Tidak Sesuai 1 1.8 1.8 36.8 

Sesuai 35 61.4 61.4 98.2 
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Tidak Sesuai 1 1.8 1.8 100.0 

Total 57 100.0 100.0 

 
 

Y5 

 
Frequency Percent Valid Percent Cumulative Percent 

Valid 1 1.8 1.8 1.8 

Sangat Sesuai 14 24.6 24.6 26.3 

Sangat Tidak Sesuai 2 3.5 3.5 29.8 

Sesuai 40 70.2 70.2 100.0 

Total 57 100.0 100.0  

 

6.4 Uji Realibilitas 
a. Uji Realibilitas Variabel Disiplin Kerja 

Reliability Statistics 

Cronbach's 

Alpha 

 
 

N of Items 

.935 11 

b. Uji Realibilitas Variabel Prestasi Kerja Pegawai 

Reliability Statistics 

Cronbach's 

Alpha 

 
 

N of Items 

.795 5 

 

6.5 Uji Normalitas 
a. Uji Normalitas Kolmogorov Smirnov 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 
 

57 

Normal Parametersa,b Mean .0000000 

 Std. Deviation 1.59078027 

Most Extreme Differences Absolute .145 

 Positive .145 

 Negative -.091 

Test Statistic  .145 

Asymp. Sig. (2-tailed)  .005c 

a. Test distribution is Normal. 
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b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

 
b. Uji Normalitas Normal Probability Plot 

 
 
 

 

 

6.6 Uji Heteroskedastistas 
 

Correlations 

  
 

Disiplin Kerja 

Unstandardized 

Residual 

Spearman's rho Disiplin Kerja Correlation Coefficient 1.000 .033 

 Sig. (2-tailed) . .805 

 N 57 57 

Unstandardized Residual Correlation Coefficient .033 1.000 

 Sig. (2-tailed) .805 . 

 N 57 57 
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6.7 Uji Regresi Linear Sederhana 

Coefficientsa 

 
 

 
Model 

 
 

Unstandardized Coefficients 

Standardized 

Coefficients 

 
 

 
t 

 
 

 
Sig. B Std. Error Beta 

1 (Constant) 7.169 1.456 
 

 
.641 

4.925 .000 

 Disiplin Kerja .243 .039 6.194 .000 

a. Dependent Variable: Prestasi Kerja 

 

6.8 Uji Korelasi dan Koefisien Determinasi 

Model Summaryb 

 
 
Model 

 
 

R 

 
 

R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

 
 

Durbin-Watson 

1 .641a .411 .400 1.605 1.952 

a. Predictors: (Constant), Disiplin Kerja 

b. Dependent Variable: Prestasi Kerja 

 
 

6.9 Uji Hipotesis (Uji t) 
 

 
Coefficientsa 

 
 

 
Model 

 
 

Unstandardized Coefficients 

Standardized 

Coefficients 

 
 

 
t 

 
 

 
Sig. B Std. Error Beta 

1 (Constant) 7.169 1.456 
 

 
.641 

4.925 .000 

 Disiplin Kerja .243 .039 6.194 .000 

a. Dependent Variable: Prestasi Kerja 


