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LAMPIRAN 

  



 

 

Lampiran 1. Kuesioner Penelitian 

1. Kuesioner Kinerja 

SS = Sangat Setuju 
S  = Setuju 
N  = Netral  
TS  = Tidak Setuju 

STS  = Sangat Tidak Setuju 

No. Pertanyaan SS S N TS STS 

1 
Saya mampu bekerja mencapai/melebihi 
target. 

     

2 
Saya mampu menyelesaikan pekerjaaan 
yang diberikan. 

     

3 
Saya mampu menyelesaikan pekerjaan 
dengan ketelitian yang tinggi. 

     

4 
Saya mempu menyelesaikan suatu 
pekerjaan dengan rapi. 

     

5 
Saya mempu meminimalkan kesalahan 
dalam menyelesaikan pekerjaan 

     

6 
Saya mampu berinovasi dalam 
menyelesaikan pekerjaan. 

     

7 
Saya mampu menyelesaikan pekerjaan 
dengan tepat waktu 

     

8 
Saya cepat dalam bertindak/mengambil 
keputusan. 

     

9 
Saya dapat menggunakan waktu dengan 
efektif & efisien 

     

10 
Saya datang ke kantor dengan tepat 
waktu. 

     

11 
Saya pulang sesuai dengan jam kantor, 
kecuali karena lembur 

     

 

2. Kuesioner Kebosanan Kerja 

No. Pertanyaan SS S N TS STS 

1 
Apakah anda merasa bosan dengan 
pekerjaan Anda? 

     

2 
Apakah pekerjaan anda monoton (itu-itu 
saja)? 

     

3 
Apakah Anda merasa ingin mengubah dari 
jenis pekerjaan anda ke yang lain dari 
waktu ke waktu (jika bayarannya sama)? 

     

4 Apakah anda menyukai pekerjaan anda?      

5 
Apakah anda merasa lelah dengan 
pekerjaan yang dilakukan? 

     



 

 

6 
Apakah Anda merasa pekerjaan itu 
membosankan? 

     

7 Apakah pekerjaan terasa berjalan lambat?      

8 
Apakah Anda menjadi mudah tersinggung 
di tempat kerja? 

     

9 
Apakah Anda bersikap apatis (pasrah) 
saat bekerja? 

     

10 
Apakah Anda mengalami kelesuan mental 
selama bekerja? 

     

11 Apakah Anda mengantuk saat bekerja?      

12 
Apakah waktu tampaknya berjalan 
lambat? 

     

13 
Apakah ada periode kebosanan yang lama 
di tempat kerja? 

     

14 Apakah pekerjaan itu tampak berulang?      

15 
Apakah monoton menggambarkan 
pekerjaan Anda? 

     

16 
Apakah pekerjaan Anda hampir sama hari 
demi hari? 

     

17 
Pada saat bekerja, apakah Anda berpikir 
untuk melakukan pekerjaan lain? 

     

 

3. Kuesioner Beban Kerja 

No Pernyataan SS KS N TS STS 

A. Aspek Fisik 

1 

Selain melakukan tugas sebagai 
karyawan bank saya juga sering 
melaksanakan tugas di luar 
karyawan bank 

     

2 
Jumlah karyawan yang bertugas 
pada tiap shift sudah cukup untuk 
melakukan tugas 

     

3 
Tugas-tugas yang saya laksanakan 
banyak menghabiskan energi saya 

     

4 
Tugas yang saya selesaikan sangat 
banyak sehingga saya sering merasa 
lelah 

     

5 
Jenis pekerjaan saya sangat 
kompleks sehingga sangat  
menyulitkan 

     

6 
Saya sering kelabakan karena 
volume pekerjaan saya banyak 

     

B. Aspek Psikologi 



 

 

1 
Saya merasa bekerja di bawah 
tekanan 

     

2 

Atasan saya kurang memberikan 
arahan terkait pelaksanaan tugas 
sehingga membuat saya kurang 
nyaman 

     

3 
Setiap jadwal kerja dan masuk kerja 
saya merasa jenuh 

     

 

4. Kuesioner Kepuasan Kerja 

SS = Sangat Setuju 
S  = Setuju 
N  = Netral  

TS = Tidak Setuju 
STS= Sangat Tidak Setuju

No. Pertanyaan SS S N TS STS 

Work Itself / Pekerjaan Itu Sendiri 

1 
Karyawan memiliki kesempatan untuk 
menerima tanggung jawab yang lebih 
besar 

     

2 
Karyawan diberi kesempatan untuk belajar 
mengembangkan kemampuan 

     

3 
Organisasi memberikan pekerjaan yang 
dapat menambah keterampilan karyawan 

     

Pay / Gaji 

4 
Organisasi memberikan gaji kepada 
karyawan disesuaikan dengan latar 
belakang pendidikan karyawan 

     

5 
Organisasi memberikan gaji kepada 
karyawan disesuaikan dengan 
kemampuan karyawan 

     

6 Karyawan mendapatkan gaji yang adil      

7 
Gaji yang diberikan organisasi sesuai 
dengan Upah Minimum Regional (UMR) 

     

Promotion / Peluang Promosi 

8 
Keterbukaan untuk seluruh karyawan 
dalam memperoleh peluang untuk 
mengikuti program promosi jabatan . 

     

9 
Adanya kesetaraan untuk mengikuti 
promosi jabatan 

     

10 Promosi yang diberikan mengikuti aturan      

Supervision / Pengawasan 

11 
Karyawan mendapat dukungan penuh dari 
atasan 

     

12 
Atasan membantu karyawan yang 
mengalami kesulitan dalam pekerjaannya . 

     



 

 

13 
Ada pengawasan dari atasan terhadap 
kinerja karyawan 

     

Co-worker / Rekan Kerja 

14 
Karyawan mendapat dukungan dari 
sesama rekan kerja. 

     

15 
Saling membantu ketika rekan kerja 
mengalami kesulitan dalam bekerja 

     

16 
Kekeluargaan terjalin di lingkungan tempat 
kerja 

     

 

 

 
 
 
 



 

 

Lampiran 2. Uji Validitas dan Reliabilitas  
 
A. Kuesioner Kinerja 

Correlations 

 x1 x2 x3 x4 x5 x6 x7 x8 x9 x10 x11 

x1 Pearson Correlation 1 .456* .627** .516** .609** .583** .694** .626** .660** .697** .649** 

Sig. (2-tailed)  .011 .000 .004 .000 .001 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

x2 Pearson Correlation .456* 1 .705** .728** .739** .589** .640** .771** .695** .706** .481** 

Sig. (2-tailed) .011  .000 .000 .000 .001 .000 .000 .000 .000 .007 

N 30 30 30 30 30 30 30 30 30 30 30 

x3 Pearson Correlation .627** .705** 1 .760** .743** .775** .720** .740** .734** .799** .549** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .002 

N 30 30 30 30 30 30 30 30 30 30 30 

x4 Pearson Correlation .516** .728** .760** 1 .763** .702** .771** .741** .686** .764** .620** 

Sig. (2-tailed) .004 .000 .000  .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

x5 Pearson Correlation .609** .739** .743** .763** 1 .796** .745** .774** .784** .779** .597** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

x6 Pearson Correlation .583** .589** .775** .702** .796** 1 .794** .711** .799** .803** .589** 

Sig. (2-tailed) .001 .001 .000 .000 .000  .000 .000 .000 .000 .001 

N 30 30 30 30 30 30 30 30 30 30 30 



 

 

x7 Pearson Correlation .694** .640** .720** .771** .745** .794** 1 .786** .731** .812** .614** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

x8 Pearson Correlation .626** .771** .740** .741** .774** .711** .786** 1 .787** .789** .579** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .001 

N 30 30 30 30 30 30 30 30 30 30 30 

x9 Pearson Correlation .660** .695** .734** .686** .784** .799** .731** .787** 1 .808** .727** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

x10 Pearson Correlation .697** .706** .799** .764** .779** .803** .812** .789** .808** 1 .774** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 30 30 30 30 

x11 Pearson Correlation .649** .481** .549** .620** .597** .589** .614** .579** .727** .774** 1 

Sig. (2-tailed) .000 .007 .002 .000 .000 .001 .000 .001 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.962 11 

 
 



 

 

B. Kuesioner Kebosanan Kerja 

Correlations 

 x1 x2 x3 x4 x5 x6 x7 x8 x9 x10 x11 x12 x13 x14 x15 x16 x17 

x1 Pearson Correlation 1 .548** .441* .467** .709** .456* .582** .710** .588** .528** 1.000** .552** .635** .570** .500** .237 .687** 

Sig. (2-tailed)  .002 .015 .009 .000 .011 .001 .000 .001 .003 .000 .002 .000 .001 .005 .208 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x2 Pearson Correlation .548** 1 .586** .643** .780** .522** .884** .769** .732** .715** .548** .633** .738** .873** .747** .212 .623** 

Sig. (2-tailed) .002  .001 .000 .000 .003 .000 .000 .000 .000 .002 .000 .000 .000 .000 .260 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x3 Pearson Correlation .441* .586** 1 .650** .704** .586** .711** .671** .663** .759** .441* .610** .613** .688** .588** -.056 .691** 

Sig. (2-tailed) .015 .001  .000 .000 .001 .000 .000 .000 .000 .015 .000 .000 .000 .001 .770 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x4 Pearson Correlation .467** .643** .650** 1 .708** .467** .709** .705** .650** .700** .467** .605** .640** .696** .607** .163 .766** 

Sig. (2-tailed) .009 .000 .000  .000 .009 .000 .000 .000 .000 .009 .000 .000 .000 .000 .388 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x5 Pearson Correlation .709** .780** .704** .708** 1 .698** .838** .910** .834** .808** .709** .768** .816** .855** .798** .260 .863** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .165 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x6 Pearson Correlation .456* .522** .586** .467** .698** 1 .493** .694** .736** .636** .456* .851** .551** .578** .456* .374* .544** 

Sig. (2-tailed) .011 .003 .001 .009 .000  .006 .000 .000 .000 .011 .000 .002 .001 .011 .042 .002 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x7 Pearson Correlation .582** .884** .711** .709** .838** .493** 1 .826** .755** .790** .582** .581** .876** .942** .806** -.013 .735** 

Sig. (2-tailed) .001 .000 .000 .000 .000 .006  .000 .000 .000 .001 .001 .000 .000 .000 .947 .000 



 

 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x8 Pearson Correlation .710** .769** .671** .705** .910** .694** .826** 1 .835** .763** .710** .720** .811** .879** .710** .194 .810** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .305 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x9 Pearson Correlation .588** .732** .663** .650** .834** .736** .755** .835** 1 .802** .588** .659** .757** .817** .735** .316 .781** 

Sig. (2-tailed) .001 .000 .000 .000 .000 .000 .000 .000  .000 .001 .000 .000 .000 .000 .089 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x10 Pearson Correlation .528** .715** .759** .700** .808** .636** .790** .763** .802** 1 .528** .535** .641** .771** .703** .108 .690** 

Sig. (2-tailed) .003 .000 .000 .000 .000 .000 .000 .000 .000  .003 .002 .000 .000 .000 .569 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x11 Pearson Correlation 1.000** .548** .441* .467** .709** .456* .582** .710** .588** .528** 1 .552** .635** .570** .500** .237 .687** 

Sig. (2-tailed) .000 .002 .015 .009 .000 .011 .001 .000 .001 .003  .002 .000 .001 .005 .208 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x12 Pearson Correlation .552** .633** .610** .605** .768** .851** .581** .720** .659** .535** .552** 1 .591** .616** .552** .447* .637** 

Sig. (2-tailed) .002 .000 .000 .000 .000 .000 .001 .000 .000 .002 .002  .001 .000 .002 .013 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x13 Pearson Correlation .635** .738** .613** .640** .816** .551** .876** .811** .757** .641** .635** .591** 1 .899** .781** -.032 .808** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .002 .000 .000 .000 .000 .000 .001  .000 .000 .865 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x14 Pearson Correlation .570** .873** .688** .696** .855** .578** .942** .879** .817** .771** .570** .616** .899** 1 .833** .083 .723** 

Sig. (2-tailed) .001 .000 .000 .000 .000 .001 .000 .000 .000 .000 .001 .000 .000  .000 .663 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 



 

 

x15 Pearson Correlation .500** .747** .588** .607** .798** .456* .806** .710** .735** .703** .500** .552** .781** .833** 1 .189 .732** 

Sig. (2-tailed) .005 .000 .001 .000 .000 .011 .000 .000 .000 .000 .005 .002 .000 .000  .316 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x16 Pearson Correlation .237 .212 -.056 .163 .260 .374* -.013 .194 .316 .108 .237 .447* -.032 .083 .189 1 .104 

Sig. (2-tailed) .208 .260 .770 .388 .165 .042 .947 .305 .089 .569 .208 .013 .865 .663 .316  .584 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x17 Pearson Correlation .687** .623** .691** .766** .863** .544** .735** .810** .781** .690** .687** .637** .808** .723** .732** .104 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .002 .000 .000 .000 .000 .000 .000 .000 .000 .000 .584  

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.966 17 

 
 
 
  



 

 

C. Kuesioner Beban Kerja 

Correlations 

 X1 X2 X3 X4 X5 X6 X7 X8 X9 

x3 Pearson Correlation 1 .760** .720** .734** .549** .627** .740** .705** .775** 

Sig. (2-tailed)  .000 .000 .000 .002 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

x4 Pearson Correlation .760** 1 .771** .686** .620** .516** .741** .728** .702** 

Sig. (2-tailed) .000  .000 .000 .000 .004 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

x7 Pearson Correlation .720** .771** 1 .731** .614** .694** .786** .640** .794** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

x9 Pearson Correlation .734** .686** .731** 1 .727** .660** .787** .695** .799** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

x11 Pearson Correlation .549** .620** .614** .727** 1 .649** .579** .481** .589** 

Sig. (2-tailed) .002 .000 .000 .000  .000 .001 .007 .001 

N 30 30 30 30 30 30 30 30 30 

x1 Pearson Correlation .627** .516** .694** .660** .649** 1 .626** .456* .583** 

Sig. (2-tailed) .000 .004 .000 .000 .000  .000 .011 .001 

N 30 30 30 30 30 30 30 30 30 

x8 Pearson Correlation .740** .741** .786** .787** .579** .626** 1 .771** .711** 

Sig. (2-tailed) .000 .000 .000 .000 .001 .000  .000 .000 



 

 

N 30 30 30 30 30 30 30 30 30 

x2 Pearson Correlation .705** .728** .640** .695** .481** .456* .771** 1 .589** 

Sig. (2-tailed) .000 .000 .000 .000 .007 .011 .000  .001 

N 30 30 30 30 30 30 30 30 30 

x6 Pearson Correlation .775** .702** .794** .799** .589** .583** .711** .589** 1 

Sig. (2-tailed) .000 .000 .000 .000 .001 .001 .000 .001  

N 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.951 9 

 
 
 
 
 
 
 
 
 
 
 



 

 

D. Kuesioner Kepuasan Kerja 
Correlations 

 x1 x2 x3 x4 x5 x6 x7 x8 x9 x10 x11 x12 x13 x14 x15 x16 

x1 Pearson Correlation 1 .456* .627** .516** .609** .583** .694** .626** .660** .697** .649** .694** .609** 1.000** .660** .694** 

Sig. (2-tailed)  .011 .000 .004 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x2 Pearson Correlation .456* 1 .705** .728** .739** .589** .640** .771** .695** .706** .481** .640** .739** .456* .695** .640** 

Sig. (2-tailed) .011  .000 .000 .000 .001 .000 .000 .000 .000 .007 .000 .000 .011 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x3 Pearson Correlation .627** .705** 1 .760** .743** .775** .720** .740** .734** .799** .549** .720** .743** .627** .734** .720** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .002 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x4 Pearson Correlation .516** .728** .760** 1 .763** .702** .771** .741** .686** .764** .620** .771** .763** .516** .686** .771** 

Sig. (2-tailed) .004 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .004 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x5 Pearson Correlation .609** .739** .743** .763** 1 .796** .745** .774** .784** .779** .597** .745** 1.000** .609** .784** .745** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x6 Pearson Correlation .583** .589** .775** .702** .796** 1 .794** .711** .799** .803** .589** .794** .796** .583** .799** .794** 

Sig. (2-tailed) .001 .001 .000 .000 .000  .000 .000 .000 .000 .001 .000 .000 .001 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x7 Pearson Correlation .694** .640** .720** .771** .745** .794** 1 .786** .731** .812** .614** 1.000** .745** .694** .731** 1.000** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x8 Pearson Correlation .626** .771** .740** .741** .774** .711** .786** 1 .787** .789** .579** .786** .774** .626** .787** .786** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .001 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x9 Pearson Correlation .660** .695** .734** .686** .784** .799** .731** .787** 1 .808** .727** .731** .784** .660** 1.000** .731** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x10 Pearson Correlation .697** .706** .799** .764** .779** .803** .812** .789** .808** 1 .774** .812** .779** .697** .808** .812** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x11 Pearson Correlation .649** .481** .549** .620** .597** .589** .614** .579** .727** .774** 1 .614** .597** .649** .727** .614** 



 

 

Sig. (2-tailed) .000 .007 .002 .000 .000 .001 .000 .001 .000 .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x12 Pearson Correlation .694** .640** .720** .771** .745** .794** 1.000
** 

.786** .731** .812** .614** 1 .745** .694** .731** 1.000** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x13 Pearson Correlation .609** .739** .743** .763** 1.000** .796** .745** .774** .784** .779** .597** .745** 1 .609** .784** .745** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x14 Pearson Correlation 1.000** .456* .627** .516** .609** .583** .694** .626** .660** .697** .649** .694** .609** 1 .660** .694** 

Sig. (2-tailed) .000 .011 .000 .004 .000 .001 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x15 Pearson Correlation .660** .695** .734** .686** .784** .799** .731** .787** 1.000** .808** .727** .731** .784** .660** 1 .731** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x16 Pearson Correlation .694** .640** .720** .771** .745** .794** 1.000
** 

.786** .731** .812** .614** 1.000** .745** .694** .731** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

x17 Pearson Correlation .649** .481** .549** .620** .597** .589** .614** .579** .727** .774** 1.000** .614** .597** .649** .727** .614** 

Sig. (2-tailed) .000 .007 .002 .000 .000 .001 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.976 16 

 



 

 

Lampiran 3. Analisis Data 

Analisis Univariat  
Kinerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Buruk 44 54.3 54.3 54.3 

Baik 37 45.7 45.7 100.0 

Total 81 100.0 100.0  

 
Kebosanan Kerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Boredom 58 71.6 71.6 71.6 

Tidak Boredom 23 28.4 28.4 100.0 

Total 81 100.0 100.0  

 
Beban Kerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Berat 54 66.7 66.7 66.7 

Ringan 27 33.3 33.3 100.0 

Total 81 100.0 100.0  

 
Kepuasan Kerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Tidak Puas 48 59.3 59.3 59.3 

Puas 33 40.7 40.7 100.0 

Total 81 100.0 100.0  

 
Masa Kerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Lama 42 51.9 51.9 51.9 

Baru 39 48.1 48.1 100.0 

Total 81 100.0 100.0  

 
Pendidikan 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid SMA/D3 8 9.9 9.9 9.9 

S1 63 77.8 77.8 87.7 

S2/S3 10 12.3 12.3 100.0 

Total 81 100.0 100.0  

 
Umur 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid Tua 23 28.4 28.4 28.4 

Muda 58 71.6 71.6 100.0 

Total 81 100.0 100.0  

  



 

 

Analisis Bivariat 

 
 
 

Kebosanan Kerja * Kinerja Crosstabulation 
Count   

 
Kinerja 

Total Buruk Baik 

Kebosanan Kerja Boredom 32 26 58 

Tidak Boredom 12 11 23 

Total 44 37 81 

 
 
 

Beban Kerja * Kinerja Crosstabulation 
Count   

 
Kinerja 

Total Buruk Baik 

Beban Kerja Berat 31 23 54 

Ringan 13 14 27 

Total 44 37 81 

 
 
 

Kepuasan Kerja * Kinerja Crosstabulation 
Count   

 
Kinerja 

Total Buruk Baik 

Kepuasan Kerja Tidak Puas 25 23 48 

Puas 19 14 33 

Total 44 37 81 

 
 
 

Kebosanan Kerja * Kepuasan Kerja Crosstabulation 
Count   

 
Kepuasan Kerja 

Total Tidak Puas Puas 

Kebosanan Kerja Boredom 35 23 58 

Tidak Boredom 13 10 23 

Total 48 33 81 

 
 
 

Beban Kerja * Kepuasan Kerja Crosstabulation 
Count   

 
Kepuasan Kerja 

Total Tidak Puas Puas 

Beban Kerja Berat 28 26 54 

Ringan 20 7 27 

Total 48 33 81 

 
 
 
 



 

 

Path Analysis 
 
 

 
Assessment of normality (Group number 1) 

 
Regression Weights: (Group number 1 - Default model) 

   Estimate S.E. C.R. P Label 

Kepuasan <--- Kebosanan -.198 .080 -2.478 .013  

Kepuasan <--- BebanKerja -.334 .147 -2.279 .023  

Kinerja <--- Kepuasan .544 .060 9.015 ***  

Kinerja <--- Kebosanan -.155 .045 -3.469 ***  

Kinerja <--- BebanKerja -.480 .082 -5.879 ***  

 
Standardized Regression Weights: (Group number 1 - Default model) 

   Estimate 

Kepuasan <--- Kebosanan -.273 

Kepuasan <--- BebanKerja -.251 

Kinerja <--- Kepuasan .544 

Kinerja <--- Kebosanan -.214 

Kinerja <--- BebanKerja -.361 

 
Total Effects (Group number 1 - Default model) 

 BebanKerja Kebosanan Kepuasan 

Kepuasan -.334 -.198 .000 

Kinerja -.662 -.262 .544 

 
Standardized Total Effects (Group number 1 - Default model) 

 BebanKerja Kebosanan Kepuasan 

Kepuasan -.251 -.273 .000 

Kinerja -.497 -.362 .544 

 
Direct Effects (Group number 1 - Default model) 

 BebanKerja Kebosanan Kepuasan 

Kepuasan -.334 -.198 .000 

Kinerja -.480 -.155 .544 

Variable min Max skew c.r. kurtosis c.r. 

BebanKerja 17.000 41.000 .731 2.687 -.774 -1.421 

Kebosanan 18.000 51.000 -.220 -.809 -1.756 -3.225 

Kepuasan 26.000 60.000 -.176 -.648 -1.298 -2.385 

Kinerja 17.000 44.000 -.315 -1.157 -1.481 -2.321 

Multivariate      -2.972 -1.930 



 

 

 
 
Standardized Direct Effects (Group number 1 – Default model) 

 BebanKerja Kebosanan Kepuasan 

Kepuasan .013 .036 … 

Kinerja .007 .009 .032 

 
Indirect Effects (Group number 1 - Default model) 

 BebanKerja Kebosanan Kepuasan 

Kepuasan .000 .000 .000 

Kinerja -.182 -.107 .000 

 
Standardized Indirect Effects (Group number 1 - Default model) 

 BebanKerja Kebosanan Kepuasan 

Kepuasan ... ... ... 

Kinerja .012 .030 ... 
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