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Lampiran 3. Nilai R tabel  
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Lampiran 4. Hasil Olah data SPSS Uji Validitas dan Realibilitas  

 KOMUNIKASI (X1) 

 

 

 

Correlations 

  X1.1 X1.2 X1.3 X1.4 X1.5 X1 

X1.1 Pearson Correlation 1 .171 .229 .302* .462** .690** 

Sig. (2-tailed)  .262 .131 .044 .001 .000 

N 45 45 45 45 45 45 

X1.2 Pearson Correlation .171 1 .171 .164 .198 .508** 

Sig. (2-tailed) .262  .262 .281 .192 .000 

N 45 45 45 45 45 45 

X1.3 Pearson Correlation .229 .171 1 -.038 .254 .497** 

Sig. (2-tailed) .131 .262  .805 .092 .001 

N 45 45 45 45 45 45 

X1.4 Pearson Correlation .302* .164 -.038 1 .428** .624** 

Sig. (2-tailed) .044 .281 .805  .003 .000 

N 45 45 45 45 45 45 

X1.5 Pearson Correlation .462** .198 .254 .428** 1 .786** 

Sig. (2-tailed) .001 .192 .092 .003  .000 

N 45 45 45 45 45 45 

X1 Pearson Correlation .690** .508** .497** .624** .786** 1 

Sig. (2-tailed) .000 .000 .001 .000 .000  

N 45 45 45 45 45 45 

*. Correlation is significant at the 0.05 level (2-tailed).    

**. Correlation is significant at the 0.01 level (2-tailed).    
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Case Processing Summary 

  N % 

Cases Valid 45 100.0 

Excludeda 0 .0 

Total 45 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.613 5 

 

 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 16.8889 1.328 .474 .506 

X1.2 16.9333 1.564 .260 .607 

X1.3 16.8889 1.556 .222 .627 

X1.4 16.7778 1.359 .341 .574 

X1.5 16.9556 1.089 .557 .439 
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MOTIVASI (X2) 

 

Correlations 

  X2.1 X2.2 X2.3 X2.4 X2.5 X2 

X2.1 Pearson Correlation 1 .444** .049 .294* .390** .660** 

Sig. (2-tailed)  .002 .749 .050 .008 .000 

N 45 45 45 45 45 45 

X2.2 Pearson Correlation .444** 1 .172 .294* .275 .660** 

Sig. (2-tailed) .002  .260 .050 .067 .000 

N 45 45 45 45 45 45 

X2.3 Pearson Correlation .049 .172 1 .026 .070 .420** 

Sig. (2-tailed) .749 .260  .863 .649 .004 

N 45 45 45 45 45 45 

X2.4 Pearson Correlation .294* .294* .026 1 .575** .701** 

Sig. (2-tailed) .050 .050 .863  .000 .000 

N 45 45 45 45 45 45 

X2.5 Pearson Correlation .390** .275 .070 .575** 1 .746** 

Sig. (2-tailed) .008 .067 .649 .000  .000 

N 45 45 45 45 45 45 

X2 Pearson Correlation .660** .660** .420** .701** .746** 1 

Sig. (2-tailed) .000 .000 .004 .000 .000  

N 45 45 45 45 45 45 

**. Correlation is significant at the 0.01 level (2-tailed).    

*. Correlation is significant at the 0.05 level (2-tailed).    
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Case Processing Summary 

  N % 

Cases Valid 45 100.0 

Excludeda 0 .0 

Total 45 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.632 5 

 

 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 16.9556 1.407 .445 .552 

X2.2 16.9556 1.407 .445 .552 

X2.3 16.8667 1.664 .105 .710 

X2.4 16.8667 1.300 .467 .536 

X2.5 16.9778 1.204 .514 .506 
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DISIPLIN KERJA (X3) 

 

 

Correlations 

  X3.1 X3.2 X3.3 X3.4 X3.5 X3 

X3.1 Pearson Correlation 1 .321* .027 .449** .568** .762** 

Sig. (2-tailed)  .031 .859 .002 .000 .000 

N 45 45 45 45 45 45 

X3.2 Pearson Correlation .321* 1 .018 .068 .240 .452** 

Sig. (2-tailed) .031  .907 .658 .112 .002 

N 45 45 45 45 45 45 

X3.3 Pearson Correlation .027 .018 1 -.164 .102 .318* 

Sig. (2-tailed) .859 .907  .283 .506 .033 

N 45 45 45 45 45 45 

X3.4 Pearson Correlation .449** .068 -.164 1 .604** .675** 

Sig. (2-tailed) .002 .658 .283  .000 .000 

N 45 45 45 45 45 45 

X3.5 Pearson Correlation .568** .240 .102 .604** 1 .854** 

Sig. (2-tailed) .000 .112 .506 .000  .000 

N 45 45 45 45 45 45 

X3 Pearson Correlation .762** .452** .318* .675** .854** 1 

Sig. (2-tailed) .000 .002 .033 .000 .000  

N 45 45 45 45 45 45 

*. Correlation is significant at the 0.05 level (2-tailed).    

**. Correlation is significant at the 0.01 level (2-tailed).    

 

 

 

 

 

 



72 
 

 

 

 

Case Processing Summary 

  N % 

Cases Valid 45 100.0 

Excludeda 0 .0 

Total 45 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.605 5 

 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X3.1 16.8444 1.180 .575 .435 

X3.2 16.9556 1.589 .240 .603 

X3.3 16.8889 1.692 -.004 .721 

X3.4 16.7556 1.234 .412 .520 

X3.5 16.8222 .922 .669 .333 
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KINERJA KARYAWAN (Y) 

 

 

Correlations 

  Y.1 Y.2 Y.3 Y.4 Y.5 Y 

Y.1 Pearson Correlation 1 .233 .327* .294* .390** .666** 

Sig. (2-tailed)  .124 .029 .050 .008 .000 

N 45 45 45 45 45 45 

Y.2 Pearson Correlation .233 1 .125 .208 .242 .541** 

Sig. (2-tailed) .124  .414 .171 .109 .000 

N 45 45 45 45 45 45 

Y.3 Pearson Correlation .327* .125 1 .059 .408** .589** 

Sig. (2-tailed) .029 .414  .700 .005 .000 

N 45 45 45 45 45 45 

Y.4 Pearson Correlation .294* .208 .059 1 .477** .636** 

Sig. (2-tailed) .050 .171 .700  .001 .000 

N 45 45 45 45 45 45 

Y.5 Pearson Correlation .390** .242 .408** .477** 1 .807** 

Sig. (2-tailed) .008 .109 .005 .001  .000 

N 45 45 45 45 45 45 

Y Pearson Correlation .666** .541** .589** .636** .807** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 45 45 45 45 45 45 

*. Correlation is significant at the 0.05 level (2-tailed).    

**. Correlation is significant at the 0.01 level (2-tailed).    

 

Case Processing Summary 

  N % 

Cases Valid 45 100.0 

Excludeda 0 .0 

Total 45 100.0 

a. Listwise deletion based on all variables in the 

procedure. 



74 
 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.661 5 

 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y.1 16.9333 1.609 .469 .588 

Y.2 16.8889 1.737 .287 .663 

Y.3 16.8667 1.664 .339 .642 

Y.4 16.8444 1.589 .394 .618 

Y.5 17.0000 1.227 .599 .505 
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Lampiran 5. Nilai T Tabel 

 

 


