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Lampiran 4 Dokumentasi  
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(Foto pada saat pegawai mengisi kuesioner penelitian) 
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Lampiran 5 Tabulasi Data  

No 
Work From Home (X) Kinerja Pegawai (Y) 

X.
1 

X.
2 

X.
3 

X.
4 

X.
5 

X.
6 

X.
7 

X.
8 

X.
9 

X.
10 

X.
11 

X.
12 

Total 
X 

Y.
1 

Y.
2 

Y.
3 

Y.
4 

Y.
5 

Y.
6 

Y.
7 

Y.
8 

Y.
9 

Y. 
10 

Y. 
11 

Y. 
12 

Total 
Y 

1 5 3 5 5 5 5 5 5 5 5 5 5 58 5 5 4 4 4 4 5 4 5 5 4 5 54 

2 4 4 4 4 4 3 4 3 4 4 3 4 45 5 4 4 4 4 4 4 2 4 4 2 4 45 

3 4 4 5 3 3 4 5 4 3 3 4 3 45 5 4 4 3 3 4 4 3 3 4 3 3 43 

4 5 4 3 4 5 4 4 4 4 5 4 4 50 4 5 5 5 3 5 3 3 5 5 3 5 51 

5 4 4 3 4 4 3 4 3 4 4 3 4 44 4 4 4 4 3 3 3 5 5 5 5 5 50 

6 4 3 4 4 4 4 4 4 4 4 4 4 47 4 5 4 5 5 3 5 5 5 5 5 5 56 

7 3 5 5 5 5 5 5 5 5 5 5 5 58 4 4 5 5 5 4 5 5 4 3 5 4 53 

8 4 4 4 4 3 4 4 4 3 4 4 3 45 4 5 5 5 4 4 4 4 4 5 4 4 52 

9 4 4 4 4 4 3 4 3 4 4 3 4 45 5 5 5 5 5 5 2 5 5 5 5 5 57 

10 5 4 5 5 5 5 5 5 4 5 5 4 57 5 4 5 4 4 4 5 5 5 4 5 5 55 

11 5 3 5 5 4 4 5 5 5 3 5 5 54 4 4 5 4 5 3 3 5 5 5 5 5 53 

12 4 4 4 5 5 5 5 4 4 3 4 4 51 4 4 4 3 3 5 5 5 4 5 5 4 51 

13 5 4 5 5 4 3 5 4 5 5 4 5 54 4 3 5 5 5 5 5 5 5 3 5 5 55 

14 4 3 4 5 5 5 4 4 4 5 4 4 51 3 4 4 5 5 5 5 4 4 4 4 4 51 

15 4 4 4 5 5 4 4 4 4 4 4 4 50 4 3 4 4 4 4 3 3 4 4 3 4 44 

16 5 4 5 5 5 5 5 5 4 5 5 4 57 4 4 5 4 4 4 5 5 5 4 5 5 54 

17 5 3 5 5 4 4 5 5 5 3 5 5 54 4 4 5 4 5 3 3 5 5 5 5 5 53 

18 4 4 4 5 5 5 5 4 4 3 4 4 51 4 4 4 3 3 5 5 5 4 5 5 4 51 

19 5 4 5 5 4 3 5 4 5 5 4 5 54 4 3 5 5 5 5 5 5 5 3 5 5 55 

20 4 3 4 5 5 5 4 4 4 5 4 4 51 4 4 4 5 5 5 5 4 4 4 4 4 52 
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21 4 4 4 4 3 4 4 4 3 4 4 3 45 5 5 5 5 4 4 4 4 4 5 4 4 53 

22 4 4 4 4 4 3 4 3 4 4 3 4 45 4 5 5 5 5 5 2 5 5 5 5 5 56 

23 5 4 4 5 4 4 4 4 4 5 4 4 51 3 3 4 4 4 4 5 4 3 3 4 3 44 

24 4 4 5 4 4 4 5 5 5 5 5 5 55 5 5 5 4 5 4 5 5 5 3 5 5 56 

25 4 4 4 3 3 4 4 4 5 4 4 5 48 4 4 5 5 3 3 5 4 3 4 4 3 47 

26 4 4 5 3 4 4 4 4 4 4 4 4 48 4 4 5 4 4 4 5 5 5 5 5 5 55 

27 4 4 4 4 3 4 4 4 4 5 4 4 48 4 4 5 4 4 4 5 5 5 5 5 5 55 

28 4 3 4 4 4 4 4 4 4 4 4 4 47 4 5 5 5 4 4 3 4 5 5 4 5 53 

29 5 5 3 5 4 5 5 5 5 4 5 5 56 4 4 4 5 5 5 4 4 4 4 4 4 51 

30 5 5 5 3 5 5 4 4 5 3 4 5 53 4 4 4 4 4 4 4 5 5 4 5 5 52 

31 4 4 4 4 3 4 4 4 3 4 4 3 45 3 5 5 4 4 5 5 4 5 5 4 5 54 

32 4 4 4 4 4 3 4 3 4 4 3 4 45 4 5 5 5 3 5 5 4 5 5 4 5 55 

33 5 5 4 5 4 5 3 5 5 4 5 5 55 4 4 4 4 4 4 5 5 4 4 5 4 51 

34 4 4 4 4 4 3 4 4 4 4 4 4 47 4 4 4 3 3 3 3 5 4 4 5 4 46 

35 5 3 5 5 5 5 5 5 5 5 5 5 58 5 5 4 4 4 4 5 4 5 5 4 5 54 

36 4 4 4 4 4 3 4 3 4 4 3 4 45 4 4 4 4 4 4 4 2 4 4 2 4 44 

37 4 4 5 3 3 4 5 4 3 3 4 3 45 4 4 4 3 3 4 4 3 3 4 3 3 42 

38 5 4 3 4 5 4 4 4 4 5 4 4 50 5 5 5 5 3 5 3 3 5 5 3 5 52 

39 4 4 3 4 4 3 4 3 4 4 3 4 44 4 4 4 4 3 3 3 5 5 5 5 5 50 

40 4 3 4 4 4 4 4 4 4 4 4 4 47 5 5 4 5 5 3 5 5 5 5 5 5 57 

41 3 4 4 4 4 3 4 3 4 4 3 4 44 4 4 4 5 5 4 5 3 5 5 3 5 52 

42 5 5 5 5 3 4 4 4 3 5 4 3 50 5 5 4 5 5 5 5 4 4 5 4 4 55 

43 5 5 5 3 5 5 5 5 4 3 5 4 54 5 5 5 5 4 4 5 5 5 5 5 5 58 

44 4 4 3 4 4 4 4 4 4 4 4 4 47 4 4 4 4 4 4 4 4 4 4 4 4 48 
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45 4 3 4 4 4 4 4 4 4 4 4 4 47 4 4 4 4 4 3 3 4 4 4 4 4 46 

46 3 4 4 4 4 4 4 4 4 4 4 4 47 4 4 5 5 4 3 4 4 4 4 4 4 49 

47 4 3 4 4 4 4 4 4 4 4 4 4 47 4 5 5 5 4 4 3 4 5 5 4 5 53 

48 5 5 3 5 4 5 5 5 5 4 5 5 56 4 4 4 5 5 5 4 4 4 4 4 4 51 

49 5 5 5 3 5 5 4 4 5 3 4 5 53 5 4 4 4 4 4 4 5 5 4 5 5 53 

50 4 4 4 4 3 4 4 4 3 4 4 3 45 3 5 5 4 4 5 5 4 5 5 4 5 54 

51 4 4 4 4 4 3 4 3 4 4 3 4 45 4 5 5 5 3 5 5 4 5 5 4 5 55 

52 5 5 4 5 4 5 3 5 5 4 5 5 55 5 4 4 4 4 4 5 5 4 4 5 4 52 

53 5 4 5 5 4 3 5 3 5 4 3 5 51 5 5 5 4 3 4 3 3 5 5 3 5 50 

54 4 4 4 4 3 4 4 4 3 4 4 3 45 4 5 5 5 5 2 3 2 4 5 2 4 46 

55 4 4 4 3 4 4 4 4 4 3 4 4 46 4 4 4 4 4 4 4 4 4 4 4 4 48 

56 4 4 4 4 4 4 3 4 4 4 4 4 47 4 3 4 4 4 5 4 4 3 3 4 3 45 

57 4 3 4 4 3 4 4 4 4 3 4 4 45 4 4 5 3 4 4 3 4 4 4 4 4 47 

58 4 4 4 4 3 4 4 4 3 3 4 3 44 4 4 4 4 3 4 4 4 4 5 4 4 48 

59 4 4 3 4 3 4 3 4 4 4 4 4 45 4 3 4 5 5 4 4 4 4 4 4 4 49 

60 4 3 4 5 4 4 4 4 3 4 4 3 46 4 4 4 4 4 4 4 4 4 5 4 4 49 

61 4 4 4 5 4 4 5 4 4 5 4 4 51 4 4 4 5 5 5 4 4 4 5 4 4 52 

62 5 3 4 5 4 4 5 4 4 4 4 4 50 4 4 4 5 5 4 4 4 4 4 4 4 50 

63 5 3 4 5 4 3 4 5 3 4 5 3 48 5 3 4 4 3 4 4 4 4 3 4 4 46 

64 4 3 4 4 4 4 4 4 4 4 4 4 47 4 4 4 4 3 4 4 4 3 3 4 3 44 

65 3 4 4 4 5 4 3 5 5 3 5 5 50 4 4 3 4 3 4 3 4 4 4 4 4 45 

66 4 3 4 4 5 5 5 4 4 4 4 4 50 4 3 4 5 4 4 4 4 3 4 4 3 46 

67 4 4 3 4 4 4 4 4 5 5 4 5 50 5 3 4 4 4 4 3 4 3 4 4 3 45 

68 5 5 5 3 5 4 5 5 4 3 5 4 53 4 5 4 5 4 3 4 4 4 4 4 4 49 
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69 5 5 4 4 3 4 5 5 3 4 5 3 50 4 3 4 4 3 4 4 4 4 4 4 4 46 

70 5 5 5 4 4 3 4 3 4 5 3 4 49 4 3 4 5 4 5 4 5 5 4 5 5 53 

71 4 4 4 5 4 4 5 4 4 5 4 4 51 5 4 4 5 5 5 4 4 4 5 4 4 53 

72 5 3 4 5 4 4 5 4 4 4 4 4 50 4 4 4 5 5 4 4 4 4 4 4 4 50 

73 5 5 5 5 4 4 4 4 4 5 4 4 53 5 4 4 5 5 4 4 4 5 5 4 5 54 

74 3 5 5 5 5 5 5 5 5 5 5 5 58 5 4 5 5 5 4 5 5 4 3 5 4 54 
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Lampiran 6 Output SPSS 

1. Deskriptif Statistik Pertanyaan  

a. Deskriptif Variabel Work From Home (X) 

 

X.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 5 6,8 6,8 6,8 

S 42 56,8 56,8 63,5 

SS 27 36,5 36,5 100,0 

Total 74 100,0 100,0  

 

 

X.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 18 24,3 24,3 24,3 

S 42 56,8 56,8 81,1 

SS 14 18,9 18,9 100,0 

Total 74 100,0 100,0  

 

 

X.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 9 12,2 12,2 12,2 

S 43 58,1 58,1 70,3 

SS 22 29,7 29,7 100,0 

Total 74 100,0 100,0  

 

X.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 9 12,2 12,2 12,2 

S 36 48,6 48,6 60,8 

SS 29 39,2 39,2 100,0 

Total 74 100,0 100,0  
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X.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 14 18,9 18,9 18,9 

S 41 55,4 55,4 74,3 

SS 19 25,7 25,7 100,0 

Total 74 100,0 100,0  

 

 

X.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 15 20,3 20,3 20,3 

S 41 55,4 55,4 75,7 

SS 18 24,3 24,3 100,0 

Total 74 100,0 100,0  

 

 

X.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 5 6,8 6,8 6,8 

S 43 58,1 58,1 64,9 

SS 26 35,1 35,1 100,0 

Total 74 100,0 100,0  

 

 

X.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 11 14,9 14,9 14,9 

S 45 60,8 60,8 75,7 

SS 18 24,3 24,3 100,0 

Total 74 100,0 100,0  
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X.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 12 16,2 16,2 16,2 

S 43 58,1 58,1 74,3 

SS 19 25,7 25,7 100,0 

Total 74 100,0 100,0  

 

 

X.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 14 18,9 18,9 18,9 

S 39 52,7 52,7 71,6 

SS 21 28,4 28,4 100,0 

Total 74 100,0 100,0  

 

 

X.11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 11 14,9 14,9 14,9 

S 45 60,8 60,8 75,7 

SS 18 24,3 24,3 100,0 

Total 74 100,0 100,0  

 

 

X.12 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 12 16,2 16,2 16,2 

S 43 58,1 58,1 74,3 

SS 19 25,7 25,7 100,0 

Total 74 100,0 100,0  
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b. Deskriptif Variabel Kinerja Pegawai (Y) 

 

 

Y.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 4 5,4 5,4 5,4 

S 50 67,6 67,6 73,0 

SS 20 27,0 27,0 100,0 

Total 74 100,0 100,0  

 

 

Y.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 11 14,9 14,9 14,9 

S 41 55,4 55,4 70,3 

SS 22 29,7 29,7 100,0 

Total 74 100,0 100,0  

 

 

Y.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 1 1,4 1,4 1,4 

S 44 59,5 59,5 60,8 

SS 29 39,2 39,2 100,0 

Total 74 100,0 100,0  

 

Y.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 6 8,1 8,1 8,1 

S 33 44,6 44,6 52,7 

SS 35 47,3 47,3 100,0 

Total 74 100,0 100,0  
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Y.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 18 24,3 24,3 24,3 

S 32 43,2 43,2 67,6 

SS 24 32,4 32,4 100,0 

Total 74 100,0 100,0  

 

 

Y.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 1,4 1,4 1,4 

N 11 14,9 14,9 16,2 

S 41 55,4 55,4 71,6 

SS 21 28,4 28,4 100,0 

Total 74 100,0 100,0  

 

 

Y.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 2 2,7 2,7 2,7 

N 16 21,6 21,6 24,3 

S 28 37,8 37,8 62,2 

SS 28 37,8 37,8 100,0 

Total 74 100,0 100,0  

 

Y.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 3 4,1 4,1 4,1 

N 7 9,5 9,5 13,5 

S 38 51,4 51,4 64,9 

SS 26 35,1 35,1 100,0 

Total 74 100,0 100,0  
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Y.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 8 10,8 10,8 10,8 

S 34 45,9 45,9 56,8 

SS 32 43,2 43,2 100,0 

Total 74 100,0 100,0  

 

 

Y.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 9 12,2 12,2 12,2 

S 31 41,9 41,9 54,1 

SS 34 45,9 45,9 100,0 

Total 74 100,0 100,0  

 

 

Y.11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 3 4,1 4,1 4,1 

N 7 9,5 9,5 13,5 

S 38 51,4 51,4 64,9 

SS 26 35,1 35,1 100,0 

Total 74 100,0 100,0  

 

 

 

Y.12 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid N 8 10,8 10,8 10,8 

S 34 45,9 45,9 56,8 

SS 32 43,2 43,2 100,0 

Total 74 100,0 100,0  
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2. Hasil Uji Validitas  

a. Uji Validitas Variabel Work From Home (X) 

 

Correlations 

 X.1 X.2 X.3 X.4 X.5 X.6 X.7 X.8 X.9 X.10 X.11 X.12 Total_X 

X.1 Pearson Correlation 1 ,147 ,227 ,245* ,122 ,142 ,268* ,295* ,177 ,099 ,295* ,177 ,478** 

Sig. (2-tailed)  ,211 ,052 ,035 ,301 ,228 ,021 ,011 ,131 ,403 ,011 ,131 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.2 Pearson Correlation ,147 1 ,123 -,153 ,008 ,129 -,031 ,113 ,141 ,011 ,113 ,141 ,270* 

Sig. (2-tailed) ,211  ,298 ,194 ,943 ,274 ,795 ,340 ,231 ,923 ,340 ,231 ,020 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.3 Pearson Correlation ,227 ,123 1 ,016 ,167 ,146 ,422** ,272* ,162 -,007 ,272* ,162 ,444** 

Sig. (2-tailed) ,052 ,298  ,893 ,154 ,216 ,000 ,019 ,169 ,951 ,019 ,169 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.4 Pearson Correlation ,245* -,153 ,016 1 ,234* ,189 ,256* ,267* ,226 ,481** ,267* ,226 ,506** 

Sig. (2-tailed) ,035 ,194 ,893  ,044 ,107 ,027 ,022 ,053 ,000 ,022 ,053 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.5 Pearson Correlation ,122 ,008 ,167 ,234* 1 ,421** ,230* ,247* ,493** ,135 ,247* ,493** ,591** 

Sig. (2-tailed) ,301 ,943 ,154 ,044  ,000 ,049 ,034 ,000 ,251 ,034 ,000 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.6 Pearson Correlation ,142 ,129 ,146 ,189 ,421** 1 ,214 ,679** ,244* -,008 ,679** ,244* ,628** 

Sig. (2-tailed) ,228 ,274 ,216 ,107 ,000  ,067 ,000 ,036 ,943 ,000 ,036 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 
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X.7 Pearson Correlation ,268* -,031 ,422** ,256* ,230* ,214 1 ,301** ,146 ,069 ,301** ,146 ,496** 

Sig. (2-tailed) ,021 ,795 ,000 ,027 ,049 ,067  ,009 ,216 ,561 ,009 ,216 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.8 Pearson Correlation ,295* ,113 ,272* ,267* ,247* ,679** ,301** 1 ,284* ,011 1,000** ,284* ,723** 

Sig. (2-tailed) ,011 ,340 ,019 ,022 ,034 ,000 ,009  ,014 ,927 ,000 ,014 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.9 Pearson Correlation ,177 ,141 ,162 ,226 ,493** ,244* ,146 ,284* 1 ,134 ,284* 1,000** ,663** 

Sig. (2-tailed) ,131 ,231 ,169 ,053 ,000 ,036 ,216 ,014  ,254 ,014 ,000 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.10 Pearson Correlation ,099 ,011 -,007 ,481** ,135 -,008 ,069 ,011 ,134 1 ,011 ,134 ,331** 

Sig. (2-tailed) ,403 ,923 ,951 ,000 ,251 ,943 ,561 ,927 ,254  ,927 ,254 ,004 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.11 Pearson Correlation ,295* ,113 ,272* ,267* ,247* ,679** ,301** 1,000** ,284* ,011 1 ,284* ,723** 

Sig. (2-tailed) ,011 ,340 ,019 ,022 ,034 ,000 ,009 ,000 ,014 ,927  ,014 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

X.12 Pearson Correlation ,177 ,141 ,162 ,226 ,493** ,244* ,146 ,284* 1,000** ,134 ,284* 1 ,663** 

Sig. (2-tailed) ,131 ,231 ,169 ,053 ,000 ,036 ,216 ,014 ,000 ,254 ,014  ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Total_X.1 Pearson Correlation ,478** ,270* ,444** ,506** ,591** ,628** ,496** ,723** ,663** ,331** ,723** ,663** 1 

Sig. (2-tailed) ,000 ,020 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,004 ,000 ,000  

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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b. Uji Validitas Kinerja Pegawai (Y) 

 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Y.11 Y.12 Total_Y 

Y.1 Pearson Correlation 1 ,182 -,003 ,030 ,024 -,064 -,053 ,006 ,109 ,060 ,006 ,109 ,200 

Sig. (2-tailed)  ,121 ,982 ,802 ,839 ,586 ,652 ,957 ,354 ,612 ,957 ,354 ,087 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.2 Pearson Correlation ,182 1 ,399** ,219 ,003 -,036 -,030 -,080 ,454** ,616** -,080 ,454** ,494** 

Sig. (2-tailed) ,121  ,000 ,060 ,980 ,762 ,802 ,497 ,000 ,000 ,497 ,000 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.3 Pearson Correlation -,003 ,399** 1 ,251* ,096 ,037 -,001 ,142 ,437** ,175 ,142 ,437** ,493** 

Sig. (2-tailed) ,982 ,000  ,031 ,415 ,753 ,994 ,228 ,000 ,135 ,228 ,000 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.4 Pearson Correlation ,030 ,219 ,251* 1 ,532** ,151 ,048 -,031 ,213 ,100 -,031 ,213 ,450** 

Sig. (2-tailed) ,802 ,060 ,031  ,000 ,200 ,685 ,795 ,068 ,396 ,795 ,068 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.5 Pearson Correlation ,024 ,003 ,096 ,532** 1 ,062 ,116 ,165 ,166 -,080 ,165 ,166 ,434** 

Sig. (2-tailed) ,839 ,980 ,415 ,000  ,602 ,324 ,160 ,159 ,498 ,160 ,159 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.6 Pearson Correlation -,064 -,036 ,037 ,151 ,062 1 ,216 ,015 ,071 -,020 ,015 ,071 ,274* 

Sig. (2-tailed) ,586 ,762 ,753 ,200 ,602  ,065 ,897 ,545 ,865 ,897 ,545 ,018 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.7 Pearson Correlation -,053 -,030 -,001 ,048 ,116 ,216 1 ,227 ,010 -,183 ,227 ,010 ,326** 
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Sig. (2-tailed) ,652 ,802 ,994 ,685 ,324 ,065  ,052 ,933 ,118 ,052 ,933 ,005 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.8 Pearson Correlation ,006 -,080 ,142 -,031 ,165 ,015 ,227 1 ,345** -,062 1,000** ,345** ,575** 

Sig. (2-tailed) ,957 ,497 ,228 ,795 ,160 ,897 ,052  ,003 ,598 ,000 ,003 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.9 Pearson Correlation ,109 ,454** ,437** ,213 ,166 ,071 ,010 ,345** 1 ,476** ,345** 1,000** ,780** 

Sig. (2-tailed) ,354 ,000 ,000 ,068 ,159 ,545 ,933 ,003  ,000 ,003 ,000 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.10 Pearson Correlation ,060 ,616** ,175 ,100 -,080 -,020 -,183 -,062 ,476** 1 -,062 ,476** ,402** 

Sig. (2-tailed) ,612 ,000 ,135 ,396 ,498 ,865 ,118 ,598 ,000  ,598 ,000 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.11 Pearson Correlation ,006 -,080 ,142 -,031 ,165 ,015 ,227 1,000** ,345** -,062 1 ,345** ,575** 

Sig. (2-tailed) ,957 ,497 ,228 ,795 ,160 ,897 ,052 ,000 ,003 ,598  ,003 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Y.12 Pearson Correlation ,109 ,454** ,437** ,213 ,166 ,071 ,010 ,345** 1,000** ,476** ,345** 1 ,780** 

Sig. (2-tailed) ,354 ,000 ,000 ,068 ,159 ,545 ,933 ,003 ,000 ,000 ,003  ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

Total_Y.1 Pearson Correlation ,200 ,494** ,493** ,450** ,434** ,274* ,326** ,575** ,780** ,402** ,575** ,780** 1 

Sig. (2-tailed) ,087 ,000 ,000 ,000 ,000 ,018 ,005 ,000 ,000 ,000 ,000 ,000  

N 74 74 74 74 74 74 74 74 74 74 74 74 74 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 



 

113 
 

3. Uji Reliabilitas  

 

   Variabel Work From Home (X) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,781 12 

 
 Variabel Kinerja Pegawai (Y) 

 

 

 
 

 

 

 

4. Hasil Uji Normalitas  

 

 
 

 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,696 12 
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One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 74 

Normal Parametersa,b Mean ,0000000 

Std. Deviation 3,73853411 

Most Extreme Differences Absolute ,059 

Positive ,059 

Negative -,053 

Test Statistic ,059 

Asymp. Sig. (2-tailed) ,200c,d 

 

 

5. Hasil Uji Heteroskedastisitas  

Correlations 

 

Work From 

Home 

Kinerja 

Pegawai 

Spearman's rho Work From 

Home 

Correlation 

Coefficient 

1,000 ,143 

Sig. (2-tailed) . ,225 

N 74 74 

Kinerja Pegawai Correlation 

Coefficient 

,143 1,000 

Sig. (2-tailed) ,225 . 

N 74 74 

 
6. Analisis Regresi Linear Sederhana 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 35,477 5,256  6,749 ,000 

Work From Home ,309 ,106 ,325 2,920 ,005 

a. Dependent Variable: Kinerja Pegawai 
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7. Uji Koefisien Korelasi (r) 

Correlations 

 

Work From 

Home 

Kinerja 

Pegawai 

Work From Home Pearson Correlation 1 ,325** 

Sig. (2-tailed)  ,005 

N 74 74 

Kinerja Pegawai Pearson Correlation ,325** 1 

Sig. (2-tailed) ,005  

N 74 74 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 
8. Uji Koefisien Determinasi (R2) 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,665a ,442 ,431 2,78063 

a. Predictors: (Constant), Work From Home 

b. Dependent Variable: Kinerja Pegawai 

 

 
9. Uji Simultan (F) 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 120,800 1 120,800 8,525 ,005b 

Residual 1020,295 72 14,171   

Total 1141,095 73    

a. Dependent Variable: Kinerja Pegawai 

b. Predictors: (Constant), Work From Home 

 
 

 

 


