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Lampiran 3: Tabulasi Kuesioner 

1. Variabel Gaya Kepemimpinan Partisipatif (X1) 

No 
Gaya Kepemimpinan Partisipatif 

Total 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 

1 3 4 3 4 4 4 4 4 30 

2 4 4 4 4 4 4 4 4 32 

3 3 4 3 4 4 3 3 4 28 

4 3 4 4 4 4 4 3 4 30 

5 3 4 4 4 4 3 3 3 28 

6 3 4 3 4 3 4 4 4 29 

7 4 5 4 5 4 4 4 4 34 

8 4 4 4 4 4 4 4 4 32 

9 4 4 4 5 5 5 5 4 36 

10 5 5 5 4 5 5 5 5 39 

11 4 4 4 4 4 4 4 4 32 

12 4 4 4 4 4 5 4 4 33 

13 5 5 5 5 5 5 5 5 40 

14 5 5 5 5 5 5 5 5 40 

15 4 4 5 4 5 4 5 4 35 

16 5 4 4 4 4 4 5 5 35 

17 4 5 4 5 5 5 5 5 38 

18 4 4 4 4 4 4 4 4 32 

19 4 4 4 4 4 4 4 4 32 

20 3 4 3 4 4 4 3 3 28 

21 3 4 4 4 3 4 4 4 30 

22 4 3 4 4 4 3 4 3 29 

23 4 4 4 4 4 4 4 3 31 

24 4 3 4 4 4 4 4 4 31 

25 4 4 4 4 4 4 4 4 32 

26 4 4 4 4 4 4 4 4 32 

27 4 4 4 4 4 4 4 4 32 

28 4 5 4 5 4 5 5 5 37 

29 5 5 5 5 5 5 5 5 40 

30 5 5 5 5 5 5 5 5 40 

31 5 5 5 5 5 5 5 5 40 

32 5 4 5 4 5 5 5 5 38 

33 5 5 5 5 4 4 4 4 36 

34 4 4 4 4 4 4 4 4 32 

35 4 5 5 5 5 4 5 4 37 

36 4 5 5 5 5 4 4 4 36 

37 5 5 5 4 4 4 5 5 37 



 

 

 

72 

38 4 4 4 5 5 5 5 5 37 

39 5 5 5 5 5 5 5 5 40 

40 5 5 5 5 5 5 5 5 40 

41 5 5 5 5 4 5 5 5 39 

42 5 5 5 4 4 4 4 5 36 

43 4 5 5 4 4 5 5 5 37 

44 4 4 4 4 4 4 4 4 32 

45 4 4 4 4 4 4 4 4 32 

46 4 4 4 4 4 3 4 4 31 

47 4 4 4 4 4 3 4 3 30 

48 3 4 4 4 3 3 3 4 28 

49 4 4 4 4 4 4 4 4 32 

50 4 4 4 4 4 4 4 4 32 

51 3 4 4 4 4 3 4 3 29 

52 3 4 4 4 4 4 3 3 29 

53 3 3 3 3 3 4 4 4 27 

54 4 4 4 4 4 4 3 3 30 

55 4 4 4 4 4 3 4 4 31 

56 4 3 4 4 3 4 4 4 30 

57 3 3 3 3 3 3 3 4 25 

58 4 4 4 4 4 4 4 4 32 

59 4 3 4 4 4 4 4 4 31 

60 4 4 4 4 4 4 4 4 32 

61 3 3 3 3 3 3 3 3 24 

62 3 3 3 4 4 3 3 3 26 

63 3 4 4 4 4 3 4 4 30 

64 4 4 4 4 4 4 4 4 32 

65 4 4 4 4 4 4 4 4 32 

66 4 4 4 4 4 4 4 4 32 

67 4 4 3 4 4 4 4 4 31 

68 3 4 4 4 4 3 3 3 28 

69 3 4 4 4 4 4 3 4 30 

70 4 4 4 4 4 4 4 4 32 

71 4 4 4 4 4 4 4 4 32 

72 3 4 3 4 4 4 3 4 29 

73 3 3 3 3 3 3 3 3 24 

74 4 3 3 3 4 4 4 3 28 

75 4 4 4 4 4 4 4 4 32 

76 3 4 4 4 3 4 4 3 29 

77 3 3 3 3 3 3 3 3 24 

78 4 4 4 4 4 4 4 3 31 

79 4 4 4 4 4 4 4 4 32 
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80 4 4 4 4 4 4 4 4 32 

81 4 4 4 3 4 4 4 3 30 

82 3 3 3 3 3 3 3 3 24 

83 4 4 4 4 4 4 4 4 32 

84 4 3 4 4 4 4 4 3 30 

85 4 4 4 4 4 4 4 4 32 

86 4 4 5 5 4 4 5 4 35 

87 5 5 5 5 5 5 5 5 40 

88 4 4 4 5 4 5 5 4 35 

89 5 5 5 5 5 5 4 4 38 

90 5 5 5 5 5 5 5 5 40 

91 5 5 5 5 5 5 5 5 40 

92 4 5 5 5 5 4 5 4 37 

93 4 5 5 5 5 5 5 5 39 

94 4 5 4 5 5 4 4 4 35 

95 5 5 5 5 5 4 4 4 37 

96 4 4 4 4 4 4 4 4 32 

97 5 5 4 5 4 5 5 5 38 

98 4 4 4 4 4 4 4 4 32 

99 4 4 4 4 4 4 4 4 32 

100 3 3 4 4 4 3 4 4 29 

101 3 3 3 3 3 3 3 3 24 

102 4 4 3 3 4 4 3 4 29 

103 4 4 4 4 4 4 4 4 32 

104 3 4 4 4 4 3 4 3 29 

105 4 4 3 4 4 4 3 4 30 

106 4 3 4 3 4 3 4 3 28 

107 4 4 4 4 4 4 4 4 32 

108 4 4 4 3 3 3 3 3 27 

109 3 4 3 4 4 4 3 3 28 

110 3 4 3 4 3 4 4 3 28 

111 4 4 4 4 4 4 4 3 31 

112 4 4 4 4 4 4 4 3 31 

113 3 4 3 4 3 4 4 4 29 

114 4 4 4 4 4 4 4 4 32 

115 3 4 4 4 3 4 4 4 30 

116 4 3 3 3 4 4 4 4 29 

117 4 4 4 4 4 4 4 4 32 

118 3 4 4 4 4 4 4 4 31 

119 4 4 4 4 4 4 4 4 32 

120 5 4 4 5 5 5 4 5 37 

121 5 5 5 5 5 5 5 5 40 
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122 4 4 4 4 4 4 4 4 32 

123 4 4 4 4 4 4 4 4 32 

124 4 4 4 4 5 4 5 4 34 

125 4 4 4 4 4 4 4 4 32 

126 4 3 3 3 4 4 4 4 29 

127 3 4 3 4 4 3 3 4 28 

128 4 4 4 4 4 4 4 4 32 

129 4 4 4 4 4 4 4 4 32 

130 5 5 5 4 4 5 4 4 36 
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2. Kompensasi (X2) 
 
 

NO. Kompensasi 
Total 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

1.  3 3 3 4 3 3 19 

2.  4 4 4 4 4 4 24 

3.  4 3 4 4 4 4 23 

4.  4 4 4 3 3 4 22 

5.  4 4 4 3 4 3 22 

6.  3 3 3 3 3 3 18 

7.  5 5 5 5 5 4 29 

8.  4 4 4 4 4 4 24 

9.  5 4 5 5 5 5 29 

10.  3 3 3 3 3 3 18 

11.  4 5 5 5 5 4 28 

12.  4 4 4 4 4 4 24 

13.  4 5 5 5 5 4 28 

14.  4 5 5 5 5 4 28 

15.  4 5 5 5 5 5 29 

16.  4 4 4 4 4 4 24 

17.  5 5 5 5 5 5 30 

18.  4 5 5 5 5 4 28 

19.  4 4 4 4 4 4 24 

20.  4 4 4 4 4 4 24 

21.  4 4 4 4 4 4 24 

22.  3 3 2 3 3 2 16 

23.  3 4 3 4 3 3 20 

24.  4 4 4 4 4 4 24 

25.  4 5 5 5 5 4 28 

26.  5 5 5 5 5 5 30 

27.  4 5 5 5 4 5 28 

28.  4 4 4 4 4 4 24 

29.  4 5 4 4 4 4 25 

30.  4 4 5 5 5 4 27 

31.  4 4 4 4 4 4 24 

32.  4 5 5 4 4 4 26 

33.  4 4 4 4 4 4 24 

34.  3 4 3 4 4 3 21 

35.  4 4 4 4 4 4 24 

36.  4 5 4 5 4 4 26 
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37.  4 4 4 4 4 4 24 

38.  4 5 4 5 5 5 28 

39.  4 4 4 4 4 4 24 

40.  4 5 4 5 5 5 28 

41.  4 4 4 4 4 4 24 

42.  5 5 5 4 4 4 27 

43.  5 5 4 5 5 5 29 

44.  5 5 4 4 4 5 27 

45.  4 4 4 4 4 4 24 

46.  4 4 3 4 3 4 22 

47.  4 4 4 4 4 4 24 

48.  5 5 5 5 5 5 30 

49.  3 4 4 4 4 4 23 

50.  4 4 4 4 4 4 24 

51.  4 4 4 4 4 4 24 

52.  5 4 5 5 4 4 27 

53.  4 4 4 4 4 4 24 

54.  4 4 4 4 4 4 24 

55.  4 4 4 4 3 4 23 

56.  3 4 4 4 3 3 21 

57.  5 5 5 5 5 5 30 

58.  4 4 4 4 4 4 24 

59.  4 3 4 3 4 4 22 

60.  4 4 4 4 4 4 24 

61.  4 4 4 3 3 4 22 

62.  3 4 3 3 4 4 21 

63.  3 3 4 3 3 3 19 

64.  4 4 3 4 4 4 23 

65.  4 4 4 4 4 4 24 

66.  4 4 4 4 4 4 24 

67.  4 4 4 4 4 4 24 

68.  2 2 3 2 2 2 13 

69.  4 4 4 4 3 4 23 

70.  4 4 4 4 4 4 24 

71.  4 5 4 5 4 4 26 

72.  4 4 4 4 4 4 24 

73.  4 4 4 4 4 4 24 

74.  3 3 3 3 3 3 18 

75.  4 5 5 5 4 4 27 

76.  3 4 4 4 3 4 22 

77.  4 4 4 4 4 4 24 

78.  4 4 4 4 4 4 24 
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79.  4 4 5 5 4 5 27 

80.  4 4 4 4 4 4 24 

81.  4 4 4 4 4 4 24 

82.  5 5 5 5 5 5 30 

83.  3 4 4 4 4 3 22 

84.  4 3 4 4 4 4 23 

85.  4 3 4 3 4 4 22 

86.  5 5 5 5 5 5 30 

87.  5 5 5 4 4 5 28 

88.  4 4 4 5 4 5 26 

89.  5 5 5 5 5 5 30 

90.  5 5 5 5 5 5 30 

91.  5 5 5 5 5 5 30 

92.  5 5 5 5 5 5 30 

93.  4 4 4 4 4 4 24 

94.  4 5 5 5 5 4 28 

95.  4 4 4 4 4 4 24 

96.  5 5 5 5 5 5 30 

97.  4 3 4 4 3 4 22 

98.  5 5 5 5 5 5 30 

99.  4 4 4 4 4 4 24 

100.  4 4 4 4 4 4 24 

101.  3 3 3 3 3 3 18 

102.  4 4 4 4 4 4 24 

103.  4 4 4 4 4 4 24 

104.  4 4 4 3 4 4 23 

105.  4 4 4 4 4 4 24 

106.  4 3 4 4 4 3 22 

107.  4 4 4 4 4 4 24 

108.  5 4 5 4 5 5 28 

109.  4 4 4 5 4 5 26 

110.  4 4 4 4 4 4 24 

111.  4 4 4 4 4 4 24 

112.  4 4 4 4 4 4 24 

113.  2 2 2 2 2 2 12 

114.  4 4 4 4 4 4 24 

115.  3 4 4 4 3 3 21 

116.  4 4 4 4 4 4 24 

117.  4 3 4 3 3 4 21 

118.  4 4 4 4 4 4 24 

119.  4 4 5 4 4 5 26 

120.  5 5 5 5 5 5 30 
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121.  5 5 5 4 5 4 28 

122.  4 4 4 4 4 4 24 

123.  4 5 4 5 5 4 27 

124.  4 4 5 4 4 4 25 

125.  4 4 4 4 4 4 24 

126.  5 5 5 5 5 5 30 

127.  4 4 4 4 4 4 24 

128.  4 4 4 4 4 4 24 

129.  5 5 5 5 5 5 30 

130.  4 5 5 5 4 4 27 
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3. Kinerja Karyawan (Y) 
 

Kinerja Karyawan 
Total 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 

4 4 4 4 4 4 4 4 32 

3 4 3 4 4 4 4 4 30 

3 4 4 4 4 4 4 4 31 

4 4 4 4 4 4 4 4 32 

3 4 5 4 4 4 3 3 30 

4 4 4 4 4 4 4 3 31 

4 5 4 5 4 4 4 4 34 

4 4 4 4 4 4 4 5 33 

4 4 5 5 5 5 4 4 36 

4 4 4 4 4 4 4 5 33 

5 4 5 5 5 5 5 5 39 

5 5 5 5 5 5 5 5 40 

5 5 4 5 5 5 5 4 38 

5 5 5 5 5 5 5 5 40 

5 4 5 4 5 5 5 5 38 

4 4 5 4 5 5 5 5 37 

5 5 5 5 5 5 5 5 40 

4 4 5 4 5 5 5 5 37 

4 4 4 4 4 4 4 4 32 

4 3 4 3 4 4 4 3 29 

4 3 4 4 4 4 4 3 30 

3 3 4 4 4 3 4 3 28 

3 4 3 3 3 4 3 4 27 

3 4 3 4 3 4 3 4 28 

3 4 4 4 4 4 4 4 31 

3 4 3 3 4 4 4 3 28 

4 4 4 4 4 4 4 4 32 

4 4 4 5 5 4 5 4 35 

5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

5 5 4 5 5 5 5 5 39 

4 4 4 5 5 4 4 4 34 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 4 4 32 

5 5 4 4 4 4 4 5 35 

4 4 5 4 5 4 5 4 35 

5 4 4 4 4 4 5 5 35 

4 4 4 4 4 4 4 4 32 

5 5 5 5 5 5 5 5 40 
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5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

4 5 4 5 5 5 4 5 37 

5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

5 5 5 4 5 4 5 5 38 

4 4 5 4 5 5 4 4 35 

4 5 5 5 5 5 5 5 39 

4 4 4 4 4 4 4 4 32 

4 4 3 4 4 4 3 4 30 

4 4 4 4 4 4 4 4 32 

3 4 3 4 4 3 4 4 29 

3 3 4 4 4 4 3 4 29 

4 3 4 4 4 3 3 3 28 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 4 4 32 

4 4 3 4 4 3 3 4 29 

3 3 4 4 4 4 4 4 30 

3 3 4 4 4 4 3 3 28 

4 3 4 4 4 4 4 4 31 

4 4 4 4 4 4 4 4 32 

4 4 5 4 5 5 4 4 35 

4 4 4 4 5 5 5 4 35 

5 5 5 4 5 4 4 4 36 

5 4 4 4 5 5 5 5 37 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 3 3 4 30 

3 3 3 4 4 4 3 3 27 

3 3 3 3 3 3 3 3 24 

3 4 4 4 4 4 3 4 30 

4 3 4 4 4 4 4 4 31 

3 4 4 4 4 4 4 3 30 

4 4 4 4 4 4 4 4 32 

3 4 3 4 4 4 4 4 30 

4 4 4 4 4 4 4 4 32 

3 4 4 4 3 4 3 4 29 

4 4 3 4 3 4 3 4 29 

4 4 3 4 4 4 4 3 30 

3 3 4 4 4 3 4 3 28 

4 3 4 4 4 4 4 4 31 

3 4 4 4 4 4 4 4 31 
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4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 3 4 31 

3 4 4 4 4 4 4 4 31 

4 4 5 4 5 5 5 4 36 

4 4 4 5 5 5 5 5 37 

5 4 4 5 5 5 5 5 38 

5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

5 5 5 4 5 5 5 4 38 

5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

4 4 5 5 5 5 4 5 37 

4 4 4 4 4 4 4 4 32 

4 4 5 4 4 4 4 4 33 

4 4 4 4 4 4 4 4 32 

4 4 5 4 4 4 4 4 33 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 4 4 32 

3 3 4 4 4 3 3 4 28 

4 4 3 3 4 4 4 4 30 

4 4 4 3 4 4 4 4 31 

4 4 3 4 3 4 4 4 30 

3 4 4 4 4 4 4 4 31 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 4 4 32 

4 4 4 4 3 4 4 4 31 

4 4 4 4 3 4 3 4 30 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 4 4 32 

4 3 4 4 3 4 4 4 30 

4 3 3 4 4 3 4 4 29 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 4 4 32 

4 4 4 4 3 4 4 4 31 

4 4 4 4 4 4 4 4 32 

4 5 5 4 5 4 5 5 37 

5 5 5 4 5 5 5 5 39 

5 5 5 5 5 4 5 4 38 

5 4 5 5 5 4 5 5 38 

5 4 4 4 4 5 5 4 35 

4 4 5 5 4 5 4 4 35 
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4 4 5 4 5 4 5 5 36 

4 4 4 4 4 4 4 4 32 

5 5 5 5 5 5 5 5 40 

4 4 4 4 4 4 4 4 32 

4 4 4 5 5 5 5 5 37 

5 5 5 4 5 5 5 5 39 

4 5 5 5 5 4 5 5 38 
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Lampiran 4: Hasil Uji Validitas dan Uji Realiabilitas 

Uji Validitas 

1. Gaya Kepemimpinan Partisipatif (X1) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 

GayaKepemi

mpinanPartisi

patif 

X1.1 Pearson Correlation 1 .598** .721** .530** .652** .677** .681** .648** .834** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

X1.2 Pearson Correlation .598** 1 .723** .774** .623** .632** .568** .625** .832** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

X1.3 Pearson Correlation .721** .723** 1 .673** .655** .550** .692** .557** .840** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

X1.4 Pearson Correlation .530** .774** .673** 1 .699** .642** .639** .596** .831** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

X1.5 Pearson Correlation .652** .623** .655** .699** 1 .601** .623** .551** .809** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

X1.6 Pearson Correlation .677** .632** .550** .642** .601** 1 .707** .711** .832** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

X1.7 Pearson Correlation .681** .568** .692** .639** .623** .707** 1 .692** .846** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 130 130 130 130 130 130 130 130 130 

X1.8 Pearson Correlation .648** .625** .557** .596** .551** .711** .692** 1 .814** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 

N 130 130 130 130 130 130 130 130 130 

GayaKepemimpinanParti

sipatif 

Pearson Correlation .834** .832** .840** .831** .809** .832** .846** .814** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 130 130 130 130 130 130 130 130 130 

**. Correlation is significant at the 0.01 level (2-tailed). 
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2. Kompensasi (X2) 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Kompensasi 

X2.1 Pearson Correlation 1 .683** .751** .644** .752** .821** .873** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 

X2.2 Pearson Correlation .683** 1 .726** .807** .770** .689** .884** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 

X2.3 Pearson Correlation .751** .726** 1 .726** .746** .716** .879** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 130 130 130 130 130 130 130 

X2.4 Pearson Correlation .644** .807** .726** 1 .788** .707** .884** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 130 130 130 130 130 130 130 

X2.5 Pearson Correlation .752** .770** .746** .788** 1 .725** .903** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 130 130 130 130 130 130 130 

X2.6 Pearson Correlation .821** .689** .716** .707** .725** 1 .876** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 130 130 130 130 130 130 130 

Kompensasi Pearson Correlation .873** .884** .879** .884** .903** .876** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 130 130 130 130 130 130 130 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

3. Kinerja Karyawan (Y) 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 

KinerjaKary

awan 

Y1 Pearson 

Correlation 

1 .645** .568** .535** .600** .606** .701** .653** .821** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 
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Y2 Pearson 

Correlation 

.645** 1 .523** .565** .566** .596** .591** .657** .787** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

Y3 Pearson 

Correlation 

.568** .523** 1 .542** .709** .608** .625** .544** .789** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

Y4 Pearson 

Correlation 

.535** .565** .542** 1 .638** .581** .553** .591** .756** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

Y5 Pearson 

Correlation 

.600** .566** .709** .638** 1 .671** .772** .609** .855** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

Y6 Pearson 

Correlation 

.606** .596** .608** .581** .671** 1 .679** .634** .822** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 

N 130 130 130 130 130 130 130 130 130 

Y7 Pearson 

Correlation 

.701** .591** .625** .553** .772** .679** 1 .671** .864** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 130 130 130 130 130 130 130 130 130 

Y8 Pearson 

Correlation 

.653** .657** .544** .591** .609** .634** .671** 1 .822** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 

N 130 130 130 130 130 130 130 130 130 

KinerjaKarya

wan 

Pearson 

Correlation 

.821** .787** .789** .756** .855** .822** .864** .822** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 130 130 130 130 130 130 130 130 130 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Realibilitas 
 

1. Gaya Kepemimpinan Partisipatif (X1) 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.791 9 

 

2. Kompensasi (X2) 

Reliability Statistics 

Cronbach's Alpha N of Items 

.793 9 

 

3. Kinerja Karyawan (Y) 

Reliability Statistics 

Cronbach's Alpha N of Items 

.813 7 
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Lampiran 5: Hasil Analisis Regresi Linear Berganda 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. 

Correlations 

Collinearity 

Statistics 

B Std. Error Beta 

Zero-

order Partial Part 

Toleranc

e VIF 

1 (Constant) 8.904 2.313  3.850 .000      

GayaKepemimpinanP

artisipatif 

.523 .066 .543 7.891 .000 .643 .574 .506 .867 1.154 

Kompensasi .310 .078 .273 3.958 .000 .471 .331 .254 .867 1.154 

a. Dependent Variable: KinerjaKaryawan 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

88 

Lampiran 6: Hasil Uji Hipotesis 

 

1. Uji T 

 

 

2. Uji F 

 

 

3. Koefisien Determinasi (R2) 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. 

Correlations 

Collinearity 

Statistics 

B Std. Error Beta 

Zero-

order Partial Part 

Toleranc

e VIF 

1 (Constant) 8.904 2.313  3.850 .000      

GayaKepemimpinanPa

rtisipatif 

.523 .066 .543 7.891 .000 .643 .574 .506 .867 1.154 

Kompensasi .310 .078 .273 3.958 .000 .471 .331 .254 .867 1.154 

a. Dependent Variable: KinerjaKaryawan 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 927.960 2 463.980 58.117 .000b 

Residual 1013.917 127 7.984   

Total 1941.877 129    

a. Dependent Variable: KinerjaKaryawan 

b. Predictors: (Constant), Kompensasi, GayaKepemimpinanPartisipatif 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

Change Statistics 

Durbin-

Watson 

R Square 

Change F Change df1 df2 

Sig. F 

Change 

1 .691a .478 .470 2.826 .478 58.117 2 127 .000 1.033 

a. Predictors: (Constant), Kompensasi, GayaKepemimpinanPartisipatif 

b. Dependent Variable: KinerjaKaryawan 
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Lampiran 8: Tabel Statistik 

     1. Tabel R Statistik 
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2. Tabel 2 Statistik
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3. Tabel f St
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