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LAMPIRAN

1. Matriks Pemetaan Implementasi CEDAW

Tabel 3: Pemetaan implementasi dan realisasi CEDAW melalui Vision 2030

Aspek Pasal CEDAW Strategi Vision 2030 Implementasi dan
Realisasinya
Ekonomi | Pasal 11 terkait - Meningkatkan - Amandemen
ketenagakerjaan angkatan kerja Labor Law
perempuan - Pembaruan
menjadi 30% Regulation for
- Mengurangi Human
tingkat Resources in the
pengangguran Civil Service
menjadi 7% - Penetapan 8
- Memberikan strategi
akses yang setara Kementerian
pada laki-laki Ketenagakerjaan
dan perempuan - Program
untuk bekerja Training and
Skills
Development
- Program Human
Resources and
Social
Development
Fund
Politik - Pasal 7 terkait hak - Tidak disebutkan - Penghapusan
fundamental secara spesifik sistem
perempuan dalam pada kerangka perwalian
berpolitik kerja Vision - Pembentukan
- Pasal 8 terkait hak 2030, namun Travel Act
untuk dijadikan - Pembentukan
berpartisipasi sebagai Road Traffic
dalam organisasi penunjang Act
dan keberhasilan - Difungsikannya
merepresentasikan ambisi Vision The Council for
negaranya pada 2030 pada aspek Family Affairs
level internasional yang lain - Penugasan 20%
- Pasal 9 terkait perempuan pada
status Dewan Syura
kewarganegaraan sebagai badan
penasehat Raja

114




Pengangkatan

duta besar
perempuan
pertama
Sosial - Pasal 10 terkait meningkatkan Program
pendidikan akses yang setara sekolah gratis
- Pasal 12 terkait terhadap  laki- Program
fasilitas kesehatan laki dan beasiswa The
perempuan Holy Custodian
dalam  bidang of Two Mosque
pendidikan Penguatan
khususnya program
didaerah kesehatan
pedesaan, nasional seperti
Menciptakan pencegahan
pelatihan kanker dini,
kejuruan  untuk program ASI,
menyesuaikan program bahaya
permintaan rokok, dll
lapangan Peluncuran
pekerjaan program
Memberikan tanggap
kemudahan kesehatan
untuk mengakses berbasis digital
fasilitas
kesehatan
Meningkarkan
kualitas fasilitas
pelayanan
kesehatan
Budaya - Pasal 13 poin C Meningkatkan Pembukaan
terkait aspek partisipasi publik bioskop  untuk
diluar ekonomi dalam aktivitas pertama kalinya
dan sosial jasmani dan Pembentukan
olahraga, klub sepakbola
Meningkatkan pertama  bagi
keunggulan perempuan,
beberapa cabang Pembentukan
olahraga  pada the Saudi
level  regional Crafismen
dan Association
internasional, Target kegiatan
Mengembangkan kebudayaan

potensi layanan
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hiburan
masyarakat

untuk

menjadi 235 hari
dalam setahun.
Membolehkan
perempuan
untuk masuk
anggota gym
Eliminasi
segregasi gender
Pelonggaran
penggunaan
Abaya bagi
perempuan  di
Arab Saudi
khususnya para
turis.
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1]PublicInvstment Fund Program rom the energysector o
evclop O & Gas adjacent industres
renewables to nationa nergy mix
of the energy market
3 Srromoi 3. vale from
6[National Industrial. Logte Program sectors evelop th digtl economy
7[Th Housing Program ocaize promising
8[Strategic Parnerships Program ocalize mitary industry
s[Natonal Companies Promotion Program ofthe etai sector
o[ Fiscal Balance Program ofthe toursm sector
11[Saudi Character Enrichment Program .7 Increase ocalation of non-ol sectors
13[Privtization Program 3aGrow the Pubic 4.3 [Grow assetsof the Public
nvestment Fund'sassts (3.2 [unlock ne
and role a5  growth engine [3.4:3 | ocalize ede technology 8 knowledge through the Public
id rinerships through the
The Vision 2030 Goals 3.5[Position K5A as a global reate and improve S———
11 pacity Umrah 30 millon every year logistic hub local, regional and int| connectiviy of trade &
12 [romore number egstered with UNESCO s forward he GEC d
1.3 [To ncrease household ingdom from economy regionally & Develop economic tes with the region beyond GCC
%0 6% oy 3 Develop
T4 [To ncrease the raio of indviduals exercsing a east once a week from 13% of population to 40% 37]Grow nom o exports consoldatetheileadership giobally
evelop o reons! and global leaders
5 Top ranked 100 ites nthe word 3 ; 2 opa uida Journey
& [To raise our position from 26 o spital index ine with abor market o education esp.nrualarew]
7 [To increase the average fe expeetancy rom 74 yeas to 80 years needs mprove fundamental learning outcomes
1 Troincresse wome 235 10 30% & improve ranking o educations Universites]
2 o GDP from 20% to 35% 5 [oevelop orort fields
3 [To lower the ate o tirom 11.6% 0 7% ignment o Tabor market needs
 Trorise fom 2Stothetop Tndex o 500 b
[a2[e 1 jouth to_enter the labor market
5_[To increase the private sector's contribution from 40% to 65% of GDP. iob opportunities 2 in the labor market
6 [To from 3.8% to the international level of 5.7% of GDP 3 |Enable integration of people with disabilities in the labor_ market
7 he 19th largest economy in the world ino the top 15 a3[Enabie o creation . innovation cuture
& JToincease he o a0 10 75% through S and icro- row SWE conriut
9 [To ncrease the Public s from SAR 600 bilio to over 7 i enterprses cow productive familes cor
10 [To raise our global ranking in the Logistics Performance Index from 49 to 25 and ensure the 4 igr
d lleader tlents for the economy mprove working conditionsfo expats
.11 [To raise the share of non-oi exports i nomoll GDP from 16% 10 50% .3 Source re an talent effectvely
5.1 [Toraise n eness index rom 800 30 g B Public budget [5.L fnancial
5.2 [To ncrease AR 163 bilon to SAR L Trllon ffectiveness asimize -state-owned assets
53 [To rtse ourranking on the rom our curent b asimize lected from service fees
among the top fiv nations ncresse fees on ncome or weath o
4 [To ncrease householdsavings from 6% 10 10% ncome osimize 4 from ol production
55 2 less than 1% to 5% S 2]mprove performance of 52 [Design o feaner and more
3.6_[To rally one million volunteers per year (compared to 11,000 now)
evelop the e Government
services
Prepared by the Office of the Vice President for Studies, Development and B with government roles
atizens : channels with ciizens &
) Stakeholders feedback
Community Service, 1AU; based on various sources of the KSA Vision 2030
Salprotect vl resources of food securiy
) the nation water resources
from official websites as well as papers, publications and official o[ Enabiesoua resporsbiy | 6. Ie inancil pianing
ncourage volunteerng
communications with the Vision Realization Office at Imam Abdulrahman B - focus on their socl
ot businesses .2 Enhance businesses" Touus on the sustanabily of the economy
gt of norvproft sector
bin Faisal University; date:10 March 2017. non-profit sector mpower to create a deeper impact
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