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Lampiran 5 Tabulasi Data 

No  X.1 X.2 X.3 X.4 X.5 X.6 X.7 X.8 X.9 X.10 Y.11 Y.12 Y.13 Y.14 Y.15 Y.16 Y.17 Y.18 Y.19 Y.20 

1 4 4 4 5 4 4 5 4 4 5 4 4 4 5 5 5 4 4 4 5 

2 5 3 4 5 4 4 5 4 4 4 4 4 4 5 5 4 4 4 4 4 

3 5 5 5 5 4 4 4 4 4 5 4 4 4 5 5 4 4 4 5 5 

4 3 5 5 5 5 5 5 5 5 5 4 4 5 5 5 4 5 5 4 3 

5 4 4 4 4 3 4 4 4 3 4 5 5 5 5 4 4 4 4 4 5 

6 4 4 4 4 4 3 4 3 4 4 3 5 5 5 5 5 2 5 5 5 

7 5 4 5 5 5 5 5 5 4 5 5 4 5 4 4 4 5 5 5 4 

8 5 3 5 5 4 4 5 5 5 3 5 4 5 4 5 3 3 5 5 5 

9 4 4 4 5 5 5 5 4 4 3 4 4 4 3 3 5 5 5 4 5 

10 5 4 5 5 4 3 5 4 5 5 5 3 5 5 5 5 5 5 5 3 

11 4 3 4 5 5 5 4 4 4 5 4 4 4 5 5 5 5 4 4 4 

12 4 4 4 5 5 4 4 4 4 4 4 3 4 4 4 4 3 3 4 4 

13 4 4 4 5 5 4 4 4 5 5 3 3 5 5 4 4 4 3 4 3 

14 3 3 5 5 5 3 5 5 3 3 4 3 4 4 4 4 4 4 5 5 

15 5 5 5 5 4 4 4 4 4 5 5 5 5 5 5 5 5 5 5 5 

16 3 5 5 5 5 5 5 5 5 5 5 5 5 5 5 3 3 5 5 5 

17 4 4 4 4 3 4 4 4 3 4 5 5 5 5 5 4 5 5 5 5 

18 4 4 4 4 4 3 4 3 4 4 5 4 5 5 5 4 4 5 5 4 

19 5 4 4 5 4 4 4 4 4 5 4 3 4 4 4 4 5 4 3 3 

20 4 4 5 4 4 4 5 5 5 5 5 5 5 4 5 4 5 5 5 3 

21 4 4 4 3 3 4 4 4 5 4 4 4 5 5 3 3 5 4 3 4 



 

22 4 4 5 3 4 4 4 4 4 4 4 4 5 4 4 4 5 5 5 5 

23 4 4 4 4 3 4 4 4 4 5 4 4 5 4 4 4 5 5 5 5 

24 4 4 4 5 5 3 5 5 4 4 4 4 4 3 3 4 4 4 5 4 

25 5 5 4 4 4 4 5 4 5 5 4 4 5 4 4 4 4 4 4 4 

26 5 4 4 4 4 4 4 2 4 4 4 4 4 4 3 4 4 4 4 5 

27 5 4 4 3 3 4 4 3 3 4 4 3 4 5 5 4 4 4 4 4 

28 4 4 4 3 4 4 4 4 4 3 5 4 4 4 4 4 4 4 4 5 

29 4 4 4 4 3 4 4 4 3 4 4 4 3 3 4 4 4 4 3 4 

30 4 4 4 4 4 3 4 4 4 4 4 4 4 3 3 3 3 5 4 4 

31 5 3 5 5 5 5 5 5 5 5 5 5 4 4 4 4 5 4 5 5 

32 4 4 4 4 4 3 4 3 4 4 5 4 4 4 4 4 4 2 4 4 

33 4 4 5 3 3 4 5 4 3 3 5 4 4 3 3 4 4 3 3 4 

34 5 4 3 4 5 4 4 4 4 5 5 5 5 5 3 5 3 3 5 5 

35 4 4 3 4 4 3 4 3 4 4 3 4 4 4 3 3 3 5 5 5 

36 4 3 4 4 4 4 4 4 4 4 3 5 4 5 5 3 5 5 5 5 

37 3 4 4 4 4 3 4 3 4 4 5 4 4 5 5 4 5 3 5 5 

38 5 5 5 5 3 4 4 4 3 5 5 5 4 5 5 5 5 4 4 5 

39 5 5 5 3 5 5 5 5 4 3 5 5 5 5 4 4 5 5 5 5 

40 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

41 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 3 3 4 4 4 

42 3 4 4 4 4 4 4 4 4 4 4 4 5 5 4 3 4 4 4 4 

43 4 3 4 4 4 4 4 4 4 4 4 5 5 5 4 4 3 4 5 5 

44 5 5 3 5 4 5 5 5 5 4 4 4 4 5 5 5 4 4 4 4 



 

45 5 5 5 3 5 5 4 4 5 3 4 4 4 4 4 4 4 5 5 4 

46 4 4 4 4 3 4 4 4 3 4 5 5 5 4 4 5 5 4 5 5 

47 4 4 4 4 4 3 4 3 4 4 3 5 5 5 3 5 5 4 5 5 

48 5 5 4 5 4 5 3 5 5 4 4 4 4 4 4 4 5 5 4 4 

49 5 4 5 5 4 3 5 3 5 4 5 5 5 4 3 4 3 3 5 5 

50 4 4 4 4 3 4 4 4 3 4 5 5 5 5 5 2 3 2 4 5 

51 4 4 4 3 4 4 4 4 4 3 4 4 4 4 4 4 4 4 4 4 

52 5 3 4 5 4 3 4 5 3 4 4 3 4 4 3 4 4 4 4 3 

53 4 3 4 4 4 4 4 4 4 4 4 4 4 4 3 4 4 4 3 3 

54 3 4 4 4 5 4 3 5 5 3 4 4 3 4 3 4 3 4 4 4 

55 4 3 4 4 5 5 5 4 4 4 4 3 4 5 4 4 4 4 3 4 

56 4 4 3 4 4 4 4 4 5 5 4 3 4 4 4 4 3 4 3 4 

57 5 5 5 3 5 4 5 5 4 3 4 5 4 5 4 3 4 4 4 4 

58 5 5 4 4 3 4 5 5 3 4 4 3 4 4 3 4 4 4 4 4 

59 5 5 5 4 4 3 4 3 4 5 4 3 4 5 4 5 4 5 5 4 

60 4 4 4 4 4 4 3 4 4 4 5 3 4 4 4 5 4 4 3 3 

61 4 3 4 4 3 4 4 4 4 3 4 4 5 3 4 4 3 4 4 4 

62 4 4 4 4 3 4 4 4 3 3 4 4 4 4 3 4 4 4 4 5 

63 4 4 3 4 3 4 3 4 4 4 4 3 4 5 5 4 4 4 4 4 

64 4 3 4 5 4 4 4 4 3 4 5 4 4 4 4 4 4 4 4 5 

 



105 
 

Lampiran 6 Output SPSS 

1. Deskriptif Statistik Pertanyaan 

X.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 6 9,4 9,4 9,4 

S 36 56,3 56,3 65,6 

SS 22 34,4 34,4 100,0 

Total 64 100,0 100,0  

 

X.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 13 20,3 20,3 20,3 

S 38 59,4 59,4 79,7 

SS 13 20,3 20,3 100,0 

Total 64 100,0 100,0  

 

X.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 6 9,4 9,4 9,4 

S 40 62,5 62,5 71,9 

SS 18 28,1 28,1 100,0 

Total 64 100,0 100,0  

 

X.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 9 14,1 14,1 14,1 

S 32 50,0 50,0 64,1 

SS 23 35,9 35,9 100,0 

Total 64 100,0 100,0  

 

 

 

X.5 
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 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 14 21,9 21,9 21,9 

S 34 53,1 53,1 75,0 

SS 16 25,0 25,0 100,0 

Total 64 100,0 100,0  

 

X.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 13 20,3 20,3 20,3 

S 40 62,5 62,5 82,8 

SS 11 17,2 17,2 100,0 

Total 64 100,0 100,0  

 

X.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 4 6,3 6,3 6,3 

S 40 62,5 62,5 68,8 

SS 20 31,3 31,3 100,0 

Total 64 100,0 100,0  

 

X.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 1,6 1,6 1,6 

R 9 14,1 14,1 15,6 

S 39 60,9 60,9 76,6 

SS 15 23,4 23,4 100,0 

Total 64 100,0 100,0  

 

X.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 13 20,3 20,3 20,3 

S 36 56,3 56,3 76,6 

SS 15 23,4 23,4 100,0 

Total 64 100,0 100,0  
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X.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 12 18,8 18,8 18,8 

S 34 53,1 53,1 71,9 

SS 18 28,1 28,1 100,0 

Total 64 100,0 100,0  

 

Y.11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 5 7,8 7,8 7,8 

S 37 57,8 57,8 65,6 

SS 22 34,4 34,4 100,0 

Total 64 100,0 100,0  

 

Y.12 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 13 20,3 20,3 20,3 

S 34 53,1 53,1 73,4 

SS 17 26,6 26,6 100,0 

Total 64 100,0 100,0  

 

Y.13 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 2 3,1 3,1 3,1 

S 37 57,8 57,8 60,9 

SS 25 39,1 39,1 100,0 

Total 64 100,0 100,0  

 

Y.14 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 6 9,4 9,4 9,4 

S 29 45,3 45,3 54,7 

SS 29 45,3 45,3 100,0 
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Total 64 100,0 100,0  

 

Y.15 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 15 23,4 23,4 23,4 

S 29 45,3 45,3 68,8 

SS 20 31,3 31,3 100,0 

Total 64 100,0 100,0  

 

Y.16 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 1,6 1,6 1,6 

R 9 14,1 14,1 15,6 

S 41 64,1 64,1 79,7 

SS 13 20,3 20,3 100,0 

Total 64 100,0 100,0  

 

Y.17 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 1,6 1,6 1,6 

R 13 20,3 20,3 21,9 

S 30 46,9 46,9 68,8 

SS 20 31,3 31,3 100,0 

Total 64 100,0 100,0  

 

Y.18 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 2 3,1 3,1 3,1 

R 6 9,4 9,4 12,5 

S 36 56,3 56,3 68,8 

SS 20 31,3 31,3 100,0 

Total 64 100,0 100,0  

 



109 
 

 

 

Y.19 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 8 12,5 12,5 12,5 

S 30 46,9 46,9 59,4 

SS 26 40,6 40,6 100,0 

Total 64 100,0 100,0  

 

Y.20 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid R 8 12,5 12,5 12,5 

S 28 43,8 43,8 56,3 

SS 28 43,8 43,8 100,0 

Total 64 100,0 100,0  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

2. Hasil Uji Validitas 

Correlations 

 X.1 X.2 X.3 X.4 X.5 X.6 X.7 X.8 X.9 X.10 Total_X 

X.1 Pearson Correlation 1 ,240 ,175 ,095 -,056 ,104 ,183 ,000 ,058 ,169 ,379
**
 

Sig. (2-tailed)  ,056 ,166 ,456 ,661 ,412 ,149 1,000 ,649 ,181 ,002 

N 64 64 64 64 64 64 64 64 64 64 64 

X.2 Pearson Correlation ,240 1 ,210 -,109 ,000 ,160 ,044 ,074 ,186 ,181 ,391
**
 

Sig. (2-tailed) ,056  ,095 ,390 1,000 ,206 ,731 ,559 ,142 ,153 ,001 

N 64 64 64 64 64 64 64 64 64 64 64 

X.3 Pearson Correlation ,175 ,210 1 ,095 ,220 ,104 ,432
**
 ,254

*
 ,106 ,035 ,501

**
 

Sig. (2-tailed) ,166 ,095  ,457 ,080 ,413 ,000 ,042 ,402 ,786 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

X.4 Pearson Correlation ,095 -,109 ,095 1 ,291
*
 ,055 ,229 ,251

*
 ,160 ,469

**
 ,521

**
 

Sig. (2-tailed) ,456 ,390 ,457  ,020 ,668 ,069 ,045 ,205 ,000 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

X.5 Pearson Correlation -,056 ,000 ,220 ,291
*
 1 ,264

*
 ,307

*
 ,308

*
 ,482

**
 ,061 ,584

**
 

Sig. (2-tailed) ,661 1,000 ,080 ,020  ,035 ,014 ,013 ,000 ,632 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

X.6 Pearson Correlation ,104 ,160 ,104 ,055 ,264
*
 1 ,160 ,470

**
 ,234 ,045 ,512

**
 

Sig. (2-tailed) ,412 ,206 ,413 ,668 ,035  ,207 ,000 ,062 ,726 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

X.7 Pearson Correlation ,183 ,044 ,432
**
 ,229 ,307

*
 ,160 1 ,340

**
 ,148 ,062 ,555

**
 



 

Sig. (2-tailed) ,149 ,731 ,000 ,069 ,014 ,207  ,006 ,243 ,627 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

X.8 Pearson Correlation ,000 ,074 ,254
*
 ,251

*
 ,308

*
 ,470

**
 ,340

**
 1 ,175 -,048 ,561

**
 

Sig. (2-tailed) 1,000 ,559 ,042 ,045 ,013 ,000 ,006  ,166 ,706 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

X.9 Pearson Correlation ,058 ,186 ,106 ,160 ,482
**
 ,234 ,148 ,175 1 ,238 ,568

**
 

Sig. (2-tailed) ,649 ,142 ,402 ,205 ,000 ,062 ,243 ,166  ,059 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

X.10 Pearson Correlation ,169 ,181 ,035 ,469
**
 ,061 ,045 ,062 -,048 ,238 1 ,457

**
 

Sig. (2-tailed) ,181 ,153 ,786 ,000 ,632 ,726 ,627 ,706 ,059  ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

Total_X Pearson Correlation ,379
**
 ,391

**
 ,501

**
 ,521

**
 ,584

**
 ,512

**
 ,555

**
 ,561

**
 ,568

**
 ,457

**
 1 

Sig. (2-tailed) ,002 ,001 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 64 64 64 64 64 64 64 64 64 64 64 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Correlations 

 Y.11 Y.12 Y.13 Y.14 Y.15 Y.16 Y.17 Y.18 Y.19 Y.20 Total_Y 

Y.11 Pearson Correlation 1 ,268
*
 ,238 -,004 ,203 ,061 ,163 -,135 ,126 ,143 ,387

**
 

Sig. (2-tailed)  ,032 ,058 ,972 ,107 ,633 ,199 ,286 ,320 ,261 ,002 

N 64 64 64 64 64 64 64 64 64 64 64 



 

Y.12 Pearson Correlation ,268
*
 1 ,405

**
 ,197 ,115 -,076 ,051 ,076 ,439

**
 ,563

**
 ,595

**
 

Sig. (2-tailed) ,032  ,001 ,118 ,366 ,548 ,688 ,548 ,000 ,000 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y.13 Pearson Correlation ,238 ,405
**
 1 ,346

**
 ,204 -,033 ,084 ,179 ,452

**
 ,161 ,572

**
 

Sig. (2-tailed) ,058 ,001  ,005 ,105 ,798 ,509 ,158 ,000 ,202 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y.14 Pearson Correlation -,004 ,197 ,346
**
 1 ,566

**
 ,087 ,134 ,014 ,235 ,135 ,536

**
 

Sig. (2-tailed) ,972 ,118 ,005  ,000 ,496 ,290 ,914 ,062 ,287 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y.15 Pearson Correlation ,203 ,115 ,204 ,566
**
 1 ,062 ,158 ,186 ,240 ,045 ,565

**
 

Sig. (2-tailed) ,107 ,366 ,105 ,000  ,629 ,214 ,142 ,056 ,725 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y.16 Pearson Correlation ,061 -,076 -,033 ,087 ,062 1 ,287
*
 ,093 ,089 -,022 ,308

*
 

Sig. (2-tailed) ,633 ,548 ,798 ,496 ,629  ,021 ,466 ,484 ,860 ,013 

N 64 64 64 64 64 64 64 64 64 64 64 

Y.17 Pearson Correlation ,163 ,051 ,084 ,134 ,158 ,287
*
 1 ,268

*
 ,080 -,078 ,450

**
 

Sig. (2-tailed) ,199 ,688 ,509 ,290 ,214 ,021  ,033 ,531 ,542 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y.18 Pearson Correlation -,135 ,076 ,179 ,014 ,186 ,093 ,268
*
 1 ,365

**
 ,028 ,433

**
 

Sig. (2-tailed) ,286 ,548 ,158 ,914 ,142 ,466 ,033  ,003 ,825 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 



 

Y.19 Pearson Correlation ,126 ,439
**
 ,452

**
 ,235 ,240 ,089 ,080 ,365

**
 1 ,490

**
 ,695

**
 

Sig. (2-tailed) ,320 ,000 ,000 ,062 ,056 ,484 ,531 ,003  ,000 ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y.20 Pearson Correlation ,143 ,563
**
 ,161 ,135 ,045 -,022 -,078 ,028 ,490

**
 1 ,488

**
 

Sig. (2-tailed) ,261 ,000 ,202 ,287 ,725 ,860 ,542 ,825 ,000  ,000 

N 64 64 64 64 64 64 64 64 64 64 64 

Total_Y Pearson Correlation ,387
**
 ,595

**
 ,572

**
 ,536

**
 ,565

**
 ,308

*
 ,450

**
 ,433

**
 ,695

**
 ,488

**
 1 

Sig. (2-tailed) ,002 ,000 ,000 ,000 ,000 ,013 ,000 ,000 ,000 ,000  

N 64 64 64 64 64 64 64 64 64 64 64 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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3. Hasil Uji Realibitas 

Variabel Komunikasi Organisasi (X) 

Reliability Statistics 
Cronbach's 

Alpha N of Items 

,671 10 

 

Variabel Kinerja Pegawai (Y) 

Reliability Statistics 
Cronbach's 

Alpha N of Items 

,669 10 

 

4. Hasil Uji Normalitas 

 

 

 

 

 

 

 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 64 

Normal Parameters
a,b

 Mean ,0000000 

Std. Deviation 3,21454625 

Most Extreme Differences Absolute ,065 

Positive ,065 
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Negative -,056 

Test Statistic ,065 

Asymp. Sig. (2-tailed) ,200
c,d

 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

5. Hasil Uji Multikolinieritas 

6. Hasil Uji Heteroskedastisitas 
 

Correlations 

 

Komunikasi_O

rganisasi 

Unstandardize

d Residual 

Spearman's 

rho 

Komunikasi_Organisasi Correlation Coefficient 1,000 ,008 

Sig. (2-tailed) . ,947 

N 64 64 

Unstandardized Residual Correlation Coefficient ,008 1,000 

Sig. (2-tailed) ,947 . 

N 64 64 

7. Analisis Regresi Linear Sederhana 

 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t Sig. 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardiz

ed 

Coefficient

s 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta 

Toleran

ce VIF 

1 (Constant) 28,749 5,217  5,511 ,000   

Komunikasi_Orga

nisasi 

,322 ,127 ,308 2,545 ,013 1,000 1,000 

a. Dependent Variable: Kinerja_Pegawai 
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B Std. Error Beta 

1 (Constant) 28,749 5,217  5,511 ,000 

Komunikasi_

Organisasi 

,322 ,127 ,308 2,545 ,013 

 

8. Uji Koefisien Korelasi (r) 

 

Komunikasi_ 

Organisasi 

Kinerja_ 

Pegawai 

Komunikasi_Organisasi Pearson Correlation 1 ,308
*
 

Sig. (2-tailed)  ,013 

N 64 64 

Kinerja_Pegawai Pearson Correlation ,308
*
 1 

Sig. (2-tailed) ,013  

N 64 64 

 

9. Uji Koefisien Determinasi (R2 ) 

 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,308
a
 ,095 ,080 3,240 

 

10. Uji Simultan (F) 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 67,986 1 67,986 6,475 ,013
b
 

Residual 650,998 62 10,500   

Total 718,984 63    

a. Dependent Variable: Kinerja_Pegawai 

b. Predictors: (Constant), Komunikasi_Organisasi 

 
 


