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Lampuran 3: Tabulasi Kuesioner 

1. Variabel Stres Kerja (X1) 

Responden 
Stres Kerja 

Total 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 

1. 2 3 3 4 3 4 3 3 5 30 

2. 2 2 2 4 1 5 5 2 5 28 

3. 4 3 3 5 3 4 3 4 4 33 

4. 1 2 3 2 1 5 3 1 4 22 

5. 4 5 5 4 4 4 3 4 2 35 

6. 3 2 4 4 3 4 3 4 3 30 

7. 2 2 2 4 2 4 2 4 2 24 

8. 5 5 5 5 4 5 5 5 1 40 

9. 5 3 4 5 4 5 1 2 4 33 

10. 4 3 3 4 4 3 3 3 3 30 

11. 4 3 4 3 4 4 4 2 3 31 

12. 4 4 4 4 4 3 4 4 3 34 

13. 1 2 3 4 3 4 3 5 5 30 

14. 5 5 5 5 3 5 4 3 5 40 

15. 5 3 5 5 1 4 4 1 3 31 

16. 3 2 2 1 3 2 2 2 2 19 

17. 5 5 5 5 4 4 4 5 4 41 

18. 2 4 3 4 2 4 3 1 3 26 

19. 1 1 1 3 2 4 3 1 4 20 

20. 2 4 2 5 2 5 1 2 1 24 

21. 3 3 3 5 4 4 3 3 5 33 

22. 4 3 3 4 4 3 2 4 4 31 

23. 3 3 1 4 2 3 2 2 5 25 

24. 2 1 2 3 3 3 2 3 4 23 

25. 1 3 2 3 2 2 1 2 3 19 

26. 5 3 2 5 5 5 4 5 4 38 

27. 2 2 2 3 2 3 3 3 2 22 

28. 4 5 4 5 3 4 4 3 2 34 

29. 2 3 2 3 2 4 3 3 4 26 

30. 3 2 2 3 3 4 3 3 3 26 

31. 2 2 3 4 3 4 4 2 4 28 

32. 3 2 4 5 4 4 5 4 4 35 

33. 5 2 3 1 3 1 3 3 1 22 

34. 2 2 2 4 3 3 2 3 4 25 

35. 2 2 2 4 3 3 2 3 4 25 

36. 2 2 2 3 3 3 2 3 4 24 

37. 2 2 4 4 3 3 2 3 4 27 

38. 2 2 2 3 3 3 2 3 4 24 

39. 2 2 2 4 4 3 2 3 4 26 

40. 2 2 2 4 3 3 2 3 4 25 
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41. 2 2 4 4 1 4 2 2 2 23 

42. 2 2 2 3 3 3 2 3 4 24 

43. 2 2 3 4 3 3 2 3 4 26 

44. 2 2 2 3 3 3 2 3 4 24 

45. 2 2 2 3 3 3 2 2 4 23 

46. 2 2 2 3 3 3 2 3 4 24 

47. 2 2 2 3 3 3 2 3 4 24 

48. 2 2 2 3 2 3 2 2 4 22 

49. 2 2 2 3 3 3 2 2 3 22 

50. 2 2 2 3 3 3 2 2 3 22 

51. 2 2 2 3 3 3 2 2 3 22 

52. 2 2 2 3 2 3 2 2 3 21 

53. 2 2 2 3 3 3 2 2 3 22 

54. 2 2 2 3 2 3 2 2 3 21 

55. 2 2 2 3 3 3 2 1 3 21 

56. 2 2 2 3 3 3 2 2 3 22 

57. 2 2 5 5 3 5 2 3 1 28 

58. 2 2 2 3 2 3 3 2 3 22 

59. 1 2 2 3 2 2 1 3 5 21 

60. 5 4 2 3 3 4 3 3 5 32 

61. 2 2 2 3 3 3 2 2 3 22 

62. 5 5 2 2 3 5 5 4 5 36 

63. 5 4 4 3 4 5 4 3 3 35 

64. 2 4 3 5 2 5 3 3 4 31 

65. 2 2 2 3 3 3 2 3 3 23 

66. 2 2 3 3 2 2 2 2 2 20 

67. 3 2 3 4 3 3 2 2 3 25 

68. 2 3 3 3 3 3 2 2 3 24 

69. 2 2 3 4 3 3 2 2 3 24 

70. 2 3 3 2 3 3 3 3 2 24 

71. 2 2 2 2 2 2 2 2 2 18 

72. 2 2 2 2 2 2 2 2 2 18 

73. 2 2 3 3 3 3 3 3 3 25 

74. 4 4 4 3 4 2 5 4 1 31 

75. 3 3 3 2 3 2 3 3 2 24 

76. 2 2 3 3 3 3 2 3 4 25 

77. 2 2 3 3 3 3 2 2 4 24 

78. 3 2 2 3 3 3 2 2 3 23 

79. 2 2 3 4 3 3 2 2 4 25 

80. 2 3 3 4 2 3 2 2 4 25 

81. 2 2 2 2 3 2 3 3 2 21 

82. 2 2 2 2 2 2 2 2 2 18 

83. 2 2 2 2 3 2 2 2 2 19 

84. 2 2 2 2 3 2 2 2 2 19 

85. 2 2 2 2 2 2 3 2 2 19 

86. 2 2 2 2 3 2 2 2 2 19 

87. 2 2 2 2 2 2 2 2 2 18 

88. 2 2 2 2 2 2 2 2 2 18 

89. 2 2 2 3 3 3 2 1 4 22 

90. 2 2 2 2 3 3 3 2 2 21 

91. 2 2 2 3 3 3 2 1 3 21 
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92. 2 1 2 4 3 3 2 1 3 21 

93. 2 2 2 2 2 3 2 2 2 19 

94. 2 2 2 3 3 3 2 2 2 21 

95. 2 1 1 3 3 3 1 1 3 18 

96. 3 3 2 2 2 2 2 2 2 20 

97. 2 1 2 3 3 3 2 1 3 20 

98. 3 3 3 2 3 3 2 2 2 23 

99. 2 2 2 3 2 4 3 1 3 22 

100. 1 1 2 5 2 5 2 2 5 25 

101. 2 2 2 3 2 2 2 1 3 19 

102. 1 1 1 5 1 5 1 1 5 21 

103. 2 2 2 2 2 2 2 2 2 18 

104. 1 1 1 5 1 1 1 1 5 17 

105. 2 2 2 4 3 3 1 1 4 22 

106. 3 3 2 2 2 2 2 2 2 20 

107. 1 1 1 5 1 5 5 1 5 25 

108. 1 1 2 3 3 3 1 1 3 18 

109. 1 1 1 5 1 5 1 1 1 17 

110. 2 2 2 3 3 3 1 1 3 20 

111. 4 4 4 5 3 4 4 4 3 35 

112. 1 1 1 5 1 5 1 1 1 17 

113. 2 1 2 4 3 3 1 1 3 20 

114. 3 3 4 4 3 3 4 4 3 31 

115. 2 1 2 3 3 3 1 1 3 19 

116. 3 3 4 4 4 4 4 4 4 34 

117. 1 1 1 5 1 5 1 1 1 17 

118. 2 1 2 2 3 3 1 1 3 18 

119. 1 1 1 5 1 5 1 1 5 21 

120. 4 3 4 4 4 3 4 4 3 33 

121. 1 1 2 3 3 3 1 1 3 18 

122. 1 1 1 5 1 5 1 1 5 21 
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2. Variabel Motivasi Kerja (X2) 

Responden 
Motivasi Kerja 

Total 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 

1. 4 3 4 4 4 4 5 4 32 

2. 5 2 5 5 5 5 5 5 37 

3. 4 4 3 4 4 3 3 4 29 

4. 3 1 5 5 5 3 3 5 30 

5. 4 3 4 4 3 4 4 4 30 

6. 5 4 5 4 5 5 5 5 38 

7. 4 4 4 4 5 5 5 5 36 

8. 5 5 5 5 5 5 5 5 40 

9. 3 4 5 5 5 5 5 5 37 

10. 3 4 3 3 4 3 4 3 27 

11. 4 4 4 4 4 4 4 4 32 

12. 4 4 5 5 5 5 4 4 36 

13. 4 4 4 5 5 5 5 5 37 

14. 5 4 4 4 3 4 5 5 34 

15. 3 5 4 5 5 5 4 4 35 

16. 3 2 2 3 2 1 2 2 17 

17. 4 5 5 5 5 5 5 4 38 

18. 2 4 4 4 4 4 4 4 30 

19. 2 2 2 3 3 4 5 3 24 

20. 3 4 3 3 5 5 5 5 33 

21. 4 3 4 4 4 5 5 4 33 

22. 4 3 4 4 4 4 4 4 31 

23. 4 4 4 3 4 4 4 4 31 

24. 4 3 4 3 4 4 4 4 30 

25. 3 1 3 3 3 4 3 3 23 

26. 4 4 3 5 4 5 5 5 35 

27. 3 2 3 3 3 4 4 3 25 

28. 3 4 4 5 5 4 5 4 34 

29. 3 3 3 3 5 5 3 2 27 

30. 3 3 3 4 4 4 4 4 29 

31. 3 3 3 4 4 4 4 4 29 

32. 5 4 5 5 4 4 5 5 37 

33. 2 3 2 3 2 3 2 4 21 

34. 4 4 4 3 4 4 4 4 31 

35. 4 3 4 4 4 4 4 4 31 

36. 4 4 4 4 4 3 4 4 31 

37. 4 3 4 3 4 3 4 4 29 

38. 4 3 4 4 3 3 4 4 29 

39. 4 3 4 4 3 3 4 4 29 

40. 4 3 4 3 3 3 4 4 28 

41. 4 4 4 4 4 4 4 4 32 

42. 4 4 4 3 3 3 4 4 29 

43. 4 4 3 3 3 3 3 3 26 

44. 4 3 3 3 3 3 4 4 27 

45. 4 3 4 4 4 3 4 4 30 

46. 4 3 4 3 3 3 4 4 28 
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47. 4 3 4 4 4 4 4 5 32 

48. 4 4 4 3 4 3 5 5 32 

49. 5 4 4 4 5 5 5 5 37 

50. 5 4 4 4 5 4 4 5 35 

51. 5 4 4 4 4 4 5 5 35 

52. 5 4 4 4 5 4 5 5 36 

53. 5 5 4 4 4 4 5 5 36 

54. 5 4 4 4 5 4 5 5 36 

55. 5 4 4 4 5 4 5 5 36 

56. 5 4 4 4 4 4 5 5 35 

57. 3 4 5 3 5 4 5 5 34 

58. 4 5 4 4 4 4 5 5 35 

59. 4 4 5 3 5 5 4 4 34 

60. 3 4 5 4 5 4 5 5 35 

61. 5 4 4 4 4 4 5 5 35 

62. 4 3 4 3 5 4 4 4 31 

63. 4 4 5 3 4 5 5 5 35 

64. 4 4 4 5 5 5 5 5 37 

65. 5 4 4 4 5 4 4 5 35 

66. 5 3 3 3 4 4 4 3 29 

67. 5 4 4 4 4 4 5 5 35 

68. 5 4 4 4 4 4 4 5 34 

69. 5 4 4 4 4 4 4 4 33 

70. 2 3 2 2 2 2 2 3 18 

71. 2 2 2 2 2 3 2 2 17 

72. 2 2 2 2 2 2 2 2 16 

73. 5 4 4 4 4 4 5 5 35 

74. 4 3 4 3 2 3 1 3 23 

75. 2 2 2 2 2 2 2 2 16 

76. 5 4 5 4 4 4 4 4 34 

77. 5 4 4 4 4 4 4 4 33 

78. 5 4 4 4 4 3 4 4 32 

79. 5 4 4 4 4 4 4 4 33 

80. 5 4 4 4 4 4 5 5 35 

81. 2 2 2 2 2 2 2 2 16 

82. 2 2 2 2 2 2 2 2 16 

83. 2 2 2 2 2 2 2 2 16 

84. 2 2 2 2 2 2 2 2 16 

85. 2 2 2 2 2 2 2 2 16 

86. 2 2 2 2 2 2 2 2 16 

87. 2 2 2 2 2 2 2 2 16 

88. 2 2 2 2 2 2 2 2 16 

89. 5 4 4 4 4 4 4 4 33 

90. 2 2 2 2 2 2 2 2 16 

91. 5 4 4 4 4 4 5 5 35 

92. 5 4 4 4 4 4 4 5 34 

93. 2 2 2 2 2 2 2 2 16 

94. 2 2 2 2 2 2 2 2 16 

95. 5 4 4 5 4 5 4 5 36 

96. 3 3 2 2 2 2 2 2 18 

97. 5 4 4 4 4 4 5 5 35 
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98. 2 2 2 2 2 2 2 2 16 

99. 5 4 5 4 4 4 5 5 36 

100. 5 4 4 4 4 4 4 4 33 

101. 5 4 4 4 4 4 4 4 33 

102. 4 4 4 4 4 4 4 4 32 

103. 3 3 2 2 2 2 2 2 18 

104. 5 5 5 5 5 5 5 5 40 

105. 5 4 4 4 4 4 5 5 35 

106. 4 3 3 3 3 3 3 3 26 

107. 4 3 3 3 3 3 3 3 26 

108. 4 3 3 3 3 3 3 3 26 

109. 4 3 3 3 3 3 3 3 26 

110. 4 3 3 3 3 3 3 3 26 

111. 4 3 3 3 3 3 3 3 25 

112. 4 3 3 3 3 3 3 3 25 

113. 4 3 3 3 3 3 3 3 25 

114. 4 3 3 3 3 3 3 3 25 

115. 4 3 3 3 3 3 3 3 25 

116. 4 3 3 3 3 3 3 3 25 

117. 4 3 3 3 3 3 3 3 25 

118. 4 3 3 3 3 3 3 3 25 

119. 4 3 3 3 3 3 3 3 25 

120. 4 3 3 3 3 3 3 3 25 

121. 4 3 3 3 3 3 3 3 25 

122. 4 3 3 3 3 3 3 3 25 
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3. Variabel Kinerja Karyawan 

Responden 
Kinerja Karyawan 

Total 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 

1. 3 3 4 4 3 3 3 4 27 

2. 2 4 5 5 5 5 5 5 36 

3. 3 4 3 4 4 4 4 4 30 

4. 4 3 5 5 3 4 5 5 34 

5. 4 3 3 4 3 3 3 4 27 

6. 4 4 5 5 4 4 5 5 36 

7. 4 3 3 4 4 4 1 4 27 

8. 3 5 5 5 5 5 5 5 38 

9. 3 3 5 5 5 5 5 5 36 

10. 3 3 3 3 3 3 3 3 24 

11. 4 4 4 4 4 4 4 4 32 

12. 4 4 5 5 4 4 5 5 36 

13. 5 5 5 4 5 4 3 4 35 

14. 5 5 4 5 5 5 5 5 39 

15. 4 2 2 4 2 4 5 5 28 

16. 2 3 1 1 2 3 3 3 18 

17. 5 5 4 4 4 4 5 5 36 

18. 4 4 4 4 4 4 3 4 31 

19. 3 4 4 4 3 3 5 5 31 

20. 3 3 4 5 3 3 3 5 29 

21. 3 3 4 4 4 4 3 5 30 

22. 2 3 4 4 3 3 3 3 25 

23. 2 4 4 4 4 4 4 4 30 

24. 3 2 4 4 3 3 3 3 25 

25. 5 4 3 4 3 4 2 2 27 

26. 5 4 4 4 5 4 4 4 34 

27. 3 3 3 3 3 4 4 4 27 

28. 3 4 5 5 4 4 4 5 34 

29. 3 3 4 4 3 3 3 5 28 

30. 3 3 3 4 4 4 4 4 29 

31. 3 4 4 4 4 4 4 4 31 

32. 4 5 5 5 5 5 4 5 38 

33. 1 1 1 3 2 2 2 2 14 

34. 3 3 3 4 3 3 3 3 25 

35. 3 3 3 4 3 3 3 4 26 

36. 3 3 4 4 3 3 3 4 27 

37. 2 3 3 4 3 3 3 3 24 

38. 3 3 4 4 3 3 3 3 26 

39. 3 3 3 4 3 3 2 3 24 

40. 3 2 3 3 3 3 2 3 22 

41. 4 4 5 5 5 4 4 5 36 

42. 3 4 3 4 3 2 3 3 25 

43. 3 2 3 3 3 3 2 4 23 

44. 3 3 3 3 3 3 3 4 25 

45. 2 3 3 4 3 3 3 4 25 

46. 3 4 4 4 3 4 4 4 30 
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47. 4 4 5 5 4 3 4 4 33 

48. 4 5 5 5 4 4 4 5 36 

49. 4 5 5 5 4 4 4 4 35 

50. 4 5 5 5 4 4 4 4 35 

51. 4 5 5 5 4 5 4 4 36 

52. 5 5 5 5 4 4 4 4 36 

53. 4 5 4 4 4 4 3 4 32 

54. 4 5 5 5 4 4 4 4 35 

55. 5 4 4 4 4 4 4 5 34 

56. 5 4 4 4 4 4 4 4 33 

57. 4 3 5 5 5 5 4 5 36 

58. 5 4 4 5 4 4 4 4 34 

59. 3 5 5 5 5 4 4 5 36 

60. 3 4 5 5 5 5 5 4 36 

61. 5 4 4 4 4 4 4 4 33 

62. 4 4 5 5 5 5 3 5 36 

63. 4 3 4 5 5 5 3 5 34 

64. 3 4 5 5 5 5 5 5 37 

65. 4 4 4 4 4 4 4 4 32 

66. 4 5 4 4 4 4 4 4 33 

67. 3 4 5 4 3 4 4 4 31 

68. 5 4 4 4 3 3 4 4 31 

69. 4 4 4 4 3 4 4 4 31 

70. 3 3 3 3 3 3 2 2 22 

71. 3 3 2 2 3 3 2 2 20 

72. 2 2 2 2 2 2 2 2 16 

73. 4 4 4 4 4 4 4 4 32 

74. 2 4 3 4 3 4 4 2 26 

75. 2 2 2 2 2 2 2 2 16 

76. 4 4 4 4 4 4 3 4 31 

77. 3 4 4 5 4 4 4 4 32 

78. 4 4 5 4 4 4 3 4 32 

79. 4 4 5 5 4 4 4 4 34 

80. 3 4 4 5 4 4 3 4 31 

81. 2 2 2 2 2 2 2 2 16 

82. 3 2 2 2 3 3 3 2 20 

83. 2 2 2 2 3 3 3 2 19 

84. 2 2 2 2 3 3 3 2 19 

85. 3 3 2 2 3 2 3 2 20 

86. 2 2 2 2 3 2 2 2 17 

87. 2 2 2 2 3 3 3 2 19 

88. 2 2 2 2 2 2 2 2 16 

89. 4 5 4 4 4 4 3 4 32 

90. 3 2 2 2 3 2 3 2 19 

91. 3 5 4 4 5 4 4 4 33 

92. 4 5 5 5 4 5 3 5 36 

93. 3 2 2 2 3 3 3 2 20 

94. 3 3 2 2 3 2 3 2 20 

95. 3 5 5 5 4 4 4 4 34 

96. 2 2 2 2 2 2 2 2 16 

97. 4 4 5 5 5 4 4 4 35 
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98. 2 2 2 2 2 2 2 2 16 

99. 4 5 5 5 4 4 4 5 36 

100. 4 5 5 5 5 5 3 5 37 

101. 3 4 5 5 4 4 4 4 33 

102. 4 4 4 4 4 4 4 4 32 

103. 3 3 2 2 3 3 3 2 21 

104. 5 5 5 5 5 5 5 5 40 

105. 4 4 5 5 4 4 4 4 34 

106. 4 4 5 5 5 5 3 3 34 

107. 4 4 4 4 4 4 4 4 32 

108. 4 4 5 5 5 4 4 4 35 

109. 5 5 5 5 5 5 5 5 40 

110. 4 4 5 5 4 5 5 5 37 

111. 3 3 4 3 3 4 3 4 27 

112. 5 5 5 5 5 5 5 5 40 

113. 4 5 5 5 5 5 4 5 38 

114. 3 3 4 4 4 4 4 4 30 

115. 4 5 5 5 5 5 5 5 39 

116. 3 4 4 4 4 4 4 4 31 

117. 5 5 5 5 5 5 5 5 40 

118. 5 4 4 5 4 4 4 4 34 

119. 4 4 4 4 4 4 4 4 32 

120. 3 3 4 4 4 4 4 4 30 

121. 4 4 5 5 5 5 5 5 38 

122. 4 4 4 4 4 4 4 4 32 
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Lampiran 4:  Hasil Uji Validitas dan Uji Reliabilitas 

Uji Validitas 

1. Variabel Stres Kerja (X1) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1 

X1.1 Pearson Correlation 1 .751
**

 .650
**

 .036 .597
**

 .104 .583
**

 .561
**

 -.028 .800
**

 

Sig. (2-tailed)  .000 .000 .697 .000 .267 .000 .000 .761 .000 

N 117 117 117 117 117 117 117 117 117 117 

X1.2 Pearson Correlation .751
**

 1 .685
**

 .040 .421
**

 .110 .606
**

 .648
**

 -.045 .797
**

 

Sig. (2-tailed) .000  .000 .666 .000 .239 .000 .000 .632 .000 

N 117 117 117 117 117 117 117 117 117 117 

X1.3 Pearson Correlation .650
**

 .685
**

 1 .139 .526
**

 .132 .557
**

 .576
**

 -.047 .783
**

 

Sig. (2-tailed) .000 .000  .134 .000 .158 .000 .000 .618 .000 

N 117 117 117 117 117 117 117 117 117 117 

X1.4 Pearson Correlation .036 .040 .139 1 -.100 .601
**

 .028 .085 .246
**

 .313
**

 

Sig. (2-tailed) .697 .666 .134  .282 .000 .768 .362 .008 .001 

N 117 117 117 117 117 117 117 117 117 117 

X1.5 Pearson Correlation .597
**

 .421
**

 .526
**

 -.100 1 -.104 .296
**

 .540
**

 .076 .618
**

 

Sig. (2-tailed) .000 .000 .000 .282  .265 .001 .000 .414 .000 

N 117 117 117 117 117 117 117 117 117 117 
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X1.6 Pearson Correlation .104 .110 .132 .601
**

 -.104 1 .214
*
 .059 .158 .349

**
 

Sig. (2-tailed) .267 .239 .158 .000 .265  .020 .529 .089 .000 

N 117 117 117 117 117 117 117 117 117 117 

X1.7 Pearson Correlation .583
**

 .606
**

 .557
**

 .028 .296
**

 .214
*
 1 .580

**
 .086 .746

**
 

Sig. (2-tailed) .000 .000 .000 .768 .001 .020  .000 .357 .000 

N 117 117 117 117 117 117 117 117 117 117 

X1.8 Pearson Correlation .561
**

 .648
**

 .576
**

 .085 .540
**

 .059 .580
**

 1 .045 .781
**

 

Sig. (2-tailed) .000 .000 .000 .362 .000 .529 .000  .632 .000 

N 117 117 117 117 117 117 117 117 117 117 

X1.9 Pearson Correlation -.028 -.045 -.047 .246
**

 .076 .158 .086 .045 1 .253
**

 

Sig. (2-tailed) .761 .632 .618 .008 .414 .089 .357 .632  .006 

N 117 117 117 117 117 117 117 117 117 117 

X1 Pearson Correlation .800
**

 .797
**

 .783
**

 .313
**

 .618
**

 .349
**

 .746
**

 .781
**

 .253
**

 1 

Sig. (2-tailed) .000 .000 .000 .001 .000 .000 .000 .000 .006  

N 117 117 117 117 117 117 117 117 117 117 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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2. Variabel Motivasi Kerja (X2) 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2 

X2.1 Pearson Correlation 1 .704
**

 .786
**

 .742
**

 .706
**

 .672
**

 .717
**

 .805
**

 .856
**

 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

X2.2 Pearson Correlation .704
**

 1 .665
**

 .638
**

 .670
**

 .636
**

 .673
**

 .697
**

 .794
**

 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

X2.3 Pearson Correlation .786
**

 .665
**

 1 .853
**

 .859
**

 .809
**

 .781
**

 .881
**

 .923
**

 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

X2.4 Pearson Correlation .742
**

 .638
**

 .853
**

 1 .853
**

 .800
**

 .795
**

 .859
**

 .909
**

 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

X2.5 Pearson Correlation .706
**

 .670
**

 .859
**

 .853
**

 1 .878
**

 .867
**

 .861
**

 .933
**

 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

X2.6 Pearson Correlation .672
**

 .636
**

 .809
**

 .800
**

 .878
**

 1 .830
**

 .809
**

 .897
**

 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

X2.7 Pearson Correlation .717
**

 .673
**

 .781
**

 .795
**

 .867
**

 .830
**

 1 .882
**

 .915
**
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Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 117 117 117 117 117 117 117 117 117 

X2.8 Pearson Correlation .805
**

 .697
**

 .881
**

 .859
**

 .861
**

 .809
**

 .882
**

 1 .948
**

 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 

N 117 117 117 117 117 117 117 117 117 

X2 Pearson Correlation .856
**

 .794
**

 .923
**

 .909
**

 .933
**

 .897
**

 .915
**

 .948
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 117 117 117 117 117 117 117 117 117 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

3. Variabel Kinerja Karyawan (Y) 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y 

Y.1 Pearson Correlation 1 .646
**

 .598
**

 .611
**

 .596
**

 .596
**

 .423
**

 .595
**

 .735
**

 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

Y.2 Pearson Correlation .646
**

 1 .770
**

 .733
**

 .747
**

 .742
**

 .605
**

 .675
**

 .864
**

 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

Y.3 Pearson Correlation .598
**

 .770
**

 1 .933
**

 .787
**

 .769
**

 .609
**

 .817
**

 .926
**

 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 
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N 117 117 117 117 117 117 117 117 117 

Y.4 Pearson Correlation .611
**

 .733
**

 .933
**

 1 .745
**

 .782
**

 .592
**

 .830
**

 .918
**

 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

Y.5 Pearson Correlation .596
**

 .747
**

 .787
**

 .745
**

 1 .824
**

 .583
**

 .688
**

 .865
**

 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

Y.6 Pearson Correlation .596
**

 .742
**

 .769
**

 .782
**

 .824
**

 1 .651
**

 .782
**

 .892
**

 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 

N 117 117 117 117 117 117 117 117 117 

Y.7 Pearson Correlation .423
**

 .605
**

 .609
**

 .592
**

 .583
**

 .651
**

 1 .642
**

 .745
**

 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 117 117 117 117 117 117 117 117 117 

Y.8 Pearson Correlation .595
**

 .675
**

 .817
**

 .830
**

 .688
**

 .782
**

 .642
**

 1 .887
**

 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 

N 117 117 117 117 117 117 117 117 117 

Y Pearson Correlation .735
**

 .864
**

 .926
**

 .918
**

 .865
**

 .892
**

 .745
**

 .887
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 117 117 117 117 117 117 117 117 117 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Reliabilitas 

1. Variabel Stres Kerja (X1) 

Reliability Statistics 

Cronbach's Alpha N of Items 

.800 9 

 

2. Variabel Motivasi Kerja (X2) 

Reliability Statistics 

Cronbach's Alpha N of Items 

.965 8 

 

3. Variabel Kinerja Karyawan 

Reliability Statistics 

Cronbach's Alpha N of Items 

.946 8 
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Lampiran 5: Hasil Uji Asumsi Klasik 

1. Uji Normalitas 
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2. Uji Multikolonieritas 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 1.038 .182  5.713 .000   

X1 -.083 .034 -.093 -2.414 .017 .964 1.037 

X2 .833 .035 .928 24.034 .000 .964 1.037 

a. Dependent Variable: Y 

 

3. Uji Heterokedastisitas 
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Lampiran 6: Hasil Analisis Regresi Linear Berganda 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1.038 .182  5.713 .000 

X1 -.083 .034 -.093 -2.414 .017 

X2 .833 .035 .928 24.034 .000 

a. Dependent Variable: Y 
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Lampiran 7: Hasil Uji Hipotesis 

1. Uji T 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1.038 .182  5.713 .000 

X1 -.083 .034 -.093 -2.414 .017 

X2 .833 .035 .928 24.034 .000 

a. Dependent Variable: Y 

 

2. Uji F 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 73.454 2 36.727 291.194 .000
b
 

Residual 14.378 114 .126   

Total 87.832 116    

a. Dependent Variable: Y 

b. Predictors: (Constant), X2, X1 

 

3. Koefisien Determinasi (R2) 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .914
a
 .836 .833 .355142 

a. Predictors: (Constant), X2, X1 
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Lampiran 8: Tabel Statistik 

1. Tabel r Statistik 
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2. Tabel t Statistik 
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3. Tabel f Statistik  
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Lampiran 9: Dokumentasi 

 

 

 

 

 

 

 


