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Lampiran 1 

BIODATA 

Identitas Diri 

Nama    : Isti Meilianti Ayunanda 

Tempat, Tanggal Lahir : Makassar, 16 Mei 2000 

Jenis Kelamin   : Perempuan 

Agama    : Islam 

Alamat Rumah  : Bumi Bosowa Permai Blok B3 No. 11 M. Upa 

No. Telepon   : 081341531293 

E-mail    : ayunandaisti@gmail.com 

Riwayat Pendidikan 

2006 - 2012   : SD INP Unggulan BTN Pemda 

2012 - 2015   : SMP Negeri 3 Makassar 

2015 - 2018   : SMA Negeri 1 Makassar 

Pengalaman Organisasi 

1. Anggota Ikatan Mahasiswa Manajemen (IMMAJ) Fakultas Ekonomi dan 

Bisnis Universitas Hasanuddin 

2. Pengurus Ikatan Mahasiswa Manajemen (IMMAJ) Fakultas Ekonomi dan 

Bisnis Universitas Hasanuddin (2021) 

 

Makassar, 11 Agustus 2022 

 

 

Isti Meilianti Ayunanda 
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Lampiran 2 

 

KUESIONER PENELITIAN 

PENGARUH DESAIN PEKERJAAN, LINGKUNGAN KERJA, DAN 

KEPUASAN KERJA TERHADAP KINERJA TENAGA MEDIS RUMAH 

SAKIT KHUSUS GIGI DAN MULUT PROVINSI SULAWESI SELATAN 

 
Kepada Yth. 

Bapak/Ibu Dokter 

RSKDGM Provinsi Sulawesi Selatan 

Di-  

 Tempat 

 

Dengan hormat, 

Dalam rangka memenuhi syarat penyelesaian proses pendidikan sebagai 

mahasiswa Program Studi Manajemen di Fakultas Ekonomi dan Bismis 

Universitas Hasanuddin, dengan ini saya meminta kesediaan bapak/ibu 

untuk mengisi kuesioner yang diberikan. 

Saya mengharapkan bapak/ibu mengisi kuesioner sesuai dengan kondisi 

yang dirasakan saat ini di rumah sakit. Informasi yang bapak/ibu berikan 

dijamin rahasia dan hanya untuk kepentingan akademis. 

Demikian Permohonan ini saya sampaikan, atas partisipasinya diucapkan 

terima kasih. 

 

Makassar, 11 Agustus 2022 

 

 

Isti Meilianti Ayunanda 
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A. Identitas Responden 

1. Nama/Inisial   : 

2. Jenis Kelamin  : 

      Laki-laki,      Perempuan 

3. Usia    : ….. Tahun 

4. Pendidikan Terakhir  : 

5. Lama Kerja   : 

 

B. Daftar Pertanyaan 

Silahkan baca dengan seksama setiap pertanyaan yang disajikan dalam 

kuesioner ini. Pilihlah salah satu alternatif untuk setiap pertanyaan 

berdasarkan pendapat anda. Anda dapat mengisi kuesioner ini dengan 

sejujur-jujurnya sesuai dengan keadaan yang dirasakan. Berilah tanda 

check list pada jawaban yang dianggap paling sesuai dengan keadaan 

anda. 

 

Keterangan : 

1. STS : Sangat Tidak Setuju 

2. TS : Tidak Setuju 

3. KS : Kurang Setuju 

4. S : Setuju 

5. SS : Sangat Setuju 
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1. Variabel Desain Pekerjaan (X1) 
 

No. Pertanyaan/Pernyataan STS TS KS S SS 

Keragaman Keahlian 

1. Saya membutuhkan pengembangan 

keterampilan untuk mendukung pekerjaan 

saya 

     

2. Saya menggunakan banyak keterampilan 

dalam memberikan perawatan kepada 

pasien. 

     

Identitas Tugas 

3. Pimpinan/Rumah Sakit memaparkan 

dengan jelas mengenai tugas yang 

diemban  

     

4. Saya memahami seluruh job desc 

sehingga mempermudah pelaksanaan 

kerja 

     

Signifikansi Tugas 

5. Pekerjaan yang saya lakukan dapat 

membantu menyelesaikan pekerjaan rekan 

dokter yang lain 

     

6. Jika saya berpenampilan kerja yang baik, 

maka saya membantu meningkatkan mutu 

rumah sakit 

     

Otonomi 

7. Saya mempunyai kebebasan untuk 

melakukan kolaborasi tentang perawatan 

yang diberikan kepada pasien 

     

8. Saya mempunyai kebebasan untuk 

membuat diagnosa perawatan 

     

Umpan Balik 

9. Saya mendapatkan informasi dari rekan 

kerja setelah memberikan pelayanan 

     

10. Saya membutuhkan umpan balik yang 

bersifat membangun 
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2. Variabel Lingkungan Kerja (X2) 
 

No. Pertanyaan/Pernyataan 
ST

S 
TS 

K

S 
S SS 

Penerangan 

1. Penerangan yang ada di ruang kerja telah 

sesuai dengan kebutuhan 

     

2. Penerangan yang cukup di tempat kerja 

dapat membuat saya bekerja dengan baik 

     

Sirkulasi Udara 

3. Sirkulasi udara di ruang kerja sudah baik 

dan memadai 

     

4. Ventilasi di ruang kerja sudah cukup 

sehingga tidak mengganggu kelancaran 

kerja 

     

Kebisingan 

5. Lingkungan kerja saya tenang dan bebas 

dari suara bising mesin 

     

6. Tingkat kebisingan dalam bekerja 

mempengaruhi fokus dan mengganggu 

pekerjaan saya 

     

Bau Tidak Sedap 

7. Tidak ada bau tidak sedap di sekitar 

tempat kerja 

     

8. Saya turut menjaga kebersihan sehingga 

tidak ada bau tidak sedap di tempat kerja 

     

Keamanan 

9. Petugas keamanan di tempat kerja sudah 

bekerja dengan baik sehingga saya 

merasa aman 

     

10. Keamanan di tempat kerja sudah mampu 

membuat saya bekerja dengan nyaman 
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3. Variabel Kepuasan Kerja (X3) 
 

No. Pertanyaan/Pernyataan STS TS KS S SS 

Pekerjaan Itu Sendiri 

1. Pekerjaan yang saya lakukan saat ini 

menyenangkan 

     

2. Saya diberi tanggung jawab dalam bekerja 

berdasarkan kemampuan yang dimiliki 

     

Upah/Gaji 

3. Saya menerima gaji dari pemerintah 

sesuai dengan harapan 

     

4. Saya merasa senang saat saya menerima 

uang jasa/intensif 

     

Promosi 

5. Saya diberikan kenaikan posisi atas 

prestasi kerja yang telah dilakukan 

     

6. Setiap dokter diberi kesempatan untuk 

diikutkan dalam pelatihan 

     

Pengawasan 

7. Saya mendapatkan pengawasan dari 

kepala ruangan secara teratur 

     

8. Pengawasan yang dilakukan hanya 

menilai apa yang telah saya lakukan 

     

Rekan Kerja 

9. Saya menjalin kerja sama yang baik 

dengan dokter lain dalam melakukan 

pekerjaan 

     

10. Kerja sama dengan perawat membangun 

suasana yang harmonis 
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4. Variabel Kinerja (Y) 
 

No. Pertanyaan/Pernyataan STS TS KS S SS 

Kualitas Kerja 

1. Saya selalu berusaha untuk meningkatkan 

kualitas kerja saya 

     

2. Tingkat ketelitian pelaksanaan kerja saya 

sangat tinggi 

     

Kuantitas Kerja 

3. Jumlah sumbangan tenaga yang saya 

berikan pada rumah sakit sudah cukup  

     

4. Jumlah sumbangan pikiran yang saya  

berikan pada rumah sakit sudah cukup 

     

Kerja sama 

5. Saya memiliki kemauan untuk bekerja 

sama 

     

6. Saya mampu bekerja secara kolektif 

dengan unit kerja lain 

     

Pengetahuan 

7. Saya mengetahui peraturan-peraturan 

tertulis (formal) yang berlaku di rumah 

sakit 

     

8. Saya mengetahui peraturan-peraturan 

tidak tertulis (kebiasaan) di rumah sakit 
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Lampiran 3 Tabulasi Data Kuesioner 

Desain Pekerjaan (X1) 
 

No. X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 JUMLAH 

1. 3 4 3 3 3 4 3 4 4 4 35 

2. 4 5 4 4 4 4 4 5 4 4 42 

3. 4 4 4 4 4 4 3 3 4 4 38 

4. 4 4 3 3 3 4 4 4 5 5 39 

5. 4 4 4 4 4 4 4 4 5 5 42 

6. 4 4 4 4 4 5 4 4 4 4 41 

7. 4 4 4 3 4 5 4 5 4 4 41 

8. 4 4 4 4 3 5 3 4 4 4 39 

9. 4 4 4 4 4 4 4 3 4 5 40 

10. 4 4 4 4 4 4 4 4 5 5 42 

11. 5 5 4 4 5 5 5 5 5 5 48 

12. 4 4 5 4 5 5 4 5 5 5 46 

13. 3 4 4 3 4 1 5 5 5 5 39 

14. 4 4 3 3 4 1 5 5 5 5 39 

15. 5 4 3 4 4 1 5 5 5 5 41 

16. 3 5 3 4 4 4 3 4 4 4 38 

17. 4 5 4 4 4 5 5 5 5 5 46 

18. 4 5 3 4 4 4 1 4 4 4 37 

19. 4 4 4 4 4 4 4 4 5 5 42 

20. 3 5 4 4 4 4 4 4 5 5 42 

21. 4 4 3 4 4 4 4 4 4 4 39 

22. 4 4 4 4 4 4 4 4 4 4 40 

23. 4 4 4 5 4 4 4 4 4 4 41 

24. 4 4 4 4 4 4 4 4 4 4 40 

25. 4 5 4 4 5 5 3 5 5 5 45 

26. 4 4 4 4 4 4 4 4 4 4 40 

27. 4 4 3 4 4 4 4 4 4 4 39 

28. 4 4 4 4 4 4 4 4 4 4 40 

29. 4 4 4 4 4 4 5 4 4 4 41 

30. 4 4 5 4 3 3 4 4 4 4 39 

31. 4 4 4 4 3 3 2 4 5 5 38 

32. 3 3 4 3 4 4 4 4 5 5 39 

33. 4 5 3 4 4 5 3 4 5 5 42 

34. 4 5 4 4 4 5 4 4 5 5 44 

35. 4 5 4 4 4 5 4 4 5 5 44 

36. 4 5 4 4 4 5 5 5 5 5 46 

37. 5 5 5 4 4 4 4 4 4 4 43 

38. 4 5 4 5 4 5 4 5 4 4 44 

39. 5 4 4 4 4 4 4 5 5 3 42 

40. 4 5 4 4 4 4 3 4 4 4 40 

41. 4 5 4 4 4 2 4 5 5 5 42 

42. 4 5 4 4 4 4 4 5 5 5 44 

43. 3 4 4 3 4 4 4 4 4 4 38 
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Lingkungan Kerja 
 

No. X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 JUMLAH 

1. 5 4 4 5 4 4 5 5 4 5 45 

2. 5 5 4 5 4 4 5 5 5 5 47 

3. 5 5 4 4 4 4 4 4 4 4 42 

4. 4 4 4 4 4 4 4 4 4 4 40 

5. 5 5 5 5 4 5 4 4 4 5 46 

6. 4 4 4 4 4 4 4 4 4 4 40 

7. 4 4 4 4 4 5 4 4 4 4 41 

8. 4 4 4 4 4 4 4 4 4 4 40 

9. 5 5 4 4 5 5 5 4 5 5 47 

10. 5 4 4 4 4 5 4 4 4 5 43 

11. 4 5 5 5 4 5 4 5 5 5 47 

12. 5 5 5 4 5 4 5 5 5 5 48 

13. 5 5 4 4 5 5 3 4 4 5 44 

14. 5 5 5 5 5 5 5 5 5 5 50 

15. 5 5 4 4 5 5 4 4 4 5 45 

16. 5 4 5 4 4 4 4 4 4 4 42 

17. 5 5 5 5 5 5 5 5 5 5 50 

18. 4 5 4 4 4 4 4 4 4 5 42 

19. 4 4 4 5 4 4 5 4 4 4 42 

20. 4 5 4 4 4 5 5 4 4 5 44 

21. 4 5 4 4 4 4 4 4 4 4 41 

22. 3 3 3 3 2 3 3 2 3 3 28 

23. 4 3 4 4 4 4 4 4 4 5 40 

24. 3 4 3 4 4 4 4 3 4 3 36 

25. 5 5 4 4 5 5 5 5 5 5 48 

26. 4 4 4 4 4 4 4 4 4 4 40 

27. 5 5 4 4 4 4 4 4 4 4 42 

28. 4 4 3 4 3 4 3 4 3 3 35 

29. 5 4 4 4 4 4 4 4 4 4 41 

30. 5 4 4 4 4 5 4 4 4 4 42 

31. 5 5 4 5 4 4 4 4 4 4 43 

32. 4 4 4 4 4 5 4 4 3 4 40 

33. 5 5 4 5 5 4 5 4 5 5 47 

34. 5 5 4 4 5 5 4 5 5 5 47 

35. 4 5 5 5 4 5 5 5 5 5 48 

36. 5 5 4 4 5 5 4 4 4 5 45 

37. 4 5 4 5 5 5 4 4 3 5 44 

38. 5 5 4 5 4 5 4 4 4 5 45 

39. 5 4 4 4 5 4 4 4 4 5 43 

40. 5 5 3 4 4 4 4 3 4 4 40 

41. 5 5 5 5 5 5 5 5 4 5 49 

42. 5 5 5 5 5 5 5 5 5 5 50 

43. 5 5 4 4 5 5 4 4 4 4 44 
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Kepuasan Kerja 
 

No. X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 JUMLAH 

1. 4 4 3 3 3 4 5 5 4 4 39 

2. 5 5 4 4 4 4 4 4 5 5 44 

3. 4 4 4 4 3 3 4 4 4 4 38 

4. 5 5 5 5 4 5 4 4 5 5 47 

5. 5 5 5 5 4 5 4 4 5 5 47 

6. 4 4 4 4 4 4 4 4 4 4 40 

7. 4 4 4 4 4 5 4 4 4 4 41 

8. 4 4 5 4 4 5 5 3 4 4 42 

9. 4 4 4 4 4 4 5 4 4 4 41 

10. 5 5 5 5 5 5 4 4 5 5 48 

11. 5 5 4 5 5 5 4 5 5 5 48 

12. 5 4 5 5 5 4 5 5 5 5 48 

13. 5 5 1 4 4 5 4 4 5 5 42 

14. 5 5 1 1 2 4 4 4 5 5 36 

15. 5 5 1 5 4 4 4 4 5 5 42 

16. 4 4 4 4 4 5 4 4 4 4 41 

17. 5 5 4 4 4 5 5 5 5 5 47 

18. 3 4 4 5 1 4 4 3 3 3 34 

19. 4 5 4 4 4 4 4 4 4 5 42 

20. 4 4 4 4 4 4 4 4 3 3 38 

21. 5 5 4 5 5 5 5 5 5 4 48 

22. 4 4 3 3 3 3 4 3 3 3 33 

23. 4 4 4 4 4 4 4 4 4 4 40 

24. 5 4 4 4 4 5 4 4 4 4 42 

25. 5 5 4 3 4 4 4 4 5 5 43 

26. 4 4 4 4 4 4 4 4 4 4 40 

27. 5 5 4 4 4 4 4 4 4 4 42 

28. 4 4 4 4 4 4 4 4 4 4 40 

29. 4 4 4 3 4 4 4 4 4 4 39 

30. 5 5 4 3 4 5 5 4 5 5 45 

31. 5 4 4 4 4 4 5 5 4 4 43 

32. 4 4 4 4 4 4 4 4 4 3 39 

33. 4 5 4 5 4 5 4 4 4 4 43 

34. 4 5 4 5 4 5 4 4 4 4 43 

35. 5 5 4 4 4 4 4 4 4 4 42 

36. 4 4 4 4 4 4 4 5 5 5 43 

37. 4 4 4 4 4 4 4 4 4 4 40 

38. 4 4 4 5 4 5 5 4 5 5 45 

39. 4 4 4 5 4 4 4 3 5 5 42 

40. 4 4 4 4 3 4 5 4 5 5 42 

41. 5 5 5 5 4 4 4 4 4 5 45 

42. 3 4 5 4 4 4 4 3 4 5 40 

43. 4 4 4 4 4 4 4 4 4 4 40 
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Kinerja 
 

No. Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 JUMLAH 

1. 4 4 4 4 4 4 4 4 32 

2. 5 4 5 5 5 5 5 5 39 

3. 4 4 4 4 4 4 4 4 32 

4. 5 5 4 4 5 5 5 4 37 

5. 5 5 4 4 5 5 5 4 37 

6. 4 4 4 4 4 4 4 4 32 

7. 4 4 4 4 4 4 4 4 32 

8. 4 4 4 4 4 4 4 4 32 

9. 5 5 4 4 5 5 5 4 37 

10. 4 4 4 4 4 4 4 4 32 

11. 4 5 5 4 5 5 5 5 38 

12. 5 4 4 5 5 5 4 5 37 

13. 5 4 5 3 5 5 5 4 36 

14. 5 4 5 4 5 5 5 4 37 

15. 5 4 5 4 5 5 5 4 37 

16. 4 4 4 4 5 4 4 3 32 

17. 5 4 5 5 5 5 5 5 39 

18. 4 4 4 2 4 4 2 2 26 

19. 4 4 4 4 5 5 4 4 34 

20. 4 4 4 4 5 5 4 4 34 

21. 4 4 4 4 5 5 4 4 34 

22. 4 4 4 4 4 4 3 3 30 

23. 4 4 4 4 4 4 4 4 32 

24. 5 5 4 4 5 4 4 4 35 

25. 5 5 4 4 5 5 5 5 38 

26. 4 4 4 4 4 4 4 4 32 

27. 5 4 4 4 4 4 4 4 33 

28. 4 4 4 4 4 4 4 4 32 

29. 4 4 4 4 4 4 4 4 32 

30. 5 4 4 4 4 4 4 4 33 

31. 4 4 4 4 4 4 4 4 32 

32. 4 5 3 3 4 4 4 4 31 

33. 5 5 4 4 4 4 4 4 34 

34. 5 5 5 4 5 5 5 5 39 

35. 4 4 5 4 5 5 5 4 36 

36. 4 4 5 4 5 5 5 5 37 

37. 4 4 4 4 4 4 4 4 32 

38. 5 5 4 5 5 5 4 4 37 

39. 5 4 4 4 5 4 4 4 34 

40. 5 4 5 5 5 5 3 4 36 

41. 5 4 5 4 5 4 4 4 35 

42. 5 5 5 5 5 5 3 3 36 

43. 5 4 4 4 4 4 4 4 33 
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Lampiran 4 Data SPSS 

Desain Pekerjaan 

X1.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 6 14.0 14.0 14.0 

4 33 76.7 76.7 90.7 

5 4 9.3 9.3 100.0 

Total 43 100.0 100.0  

 
X1.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 1 2.3 2.3 2.3 

4 26 60.5 60.5 62.8 

5 16 37.2 37.2 100.0 

Total 43 100.0 100.0  

 
X1.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 9 20.9 20.9 20.9 

4 31 72.1 72.1 93.0 

5 3 7.0 7.0 100.0 

Total 43 100.0 100.0  

 
 
 
 

 
X1.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 5 11.6 11.6 11.6 

4 35 81.4 81.4 93.0 

5 3 7.0 7.0 100.0 

Total 43 100.0 100.0  

 
X1.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 3 7.0 7.0 7.0 

2 1 2.3 2.3 9.3 

3 2 4.7 4.7 14.0 

4 25 58.1 58.1 72.1 

5 12 27.9 27.9 100.0 

Total 43 100.0 100.0  

 
X1.7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 1 2.3 2.3 4.7 

 
X1.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 7 16.3 16.3 16.3 

4 34 79.1 79.1 95.3 

5 2 4.7 4.7 100.0 

Total 43 100.0 100.0  
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3 7 16.3 16.3 20.9 

4 27 62.8 62.8 83.7 

5 7 16.3 16.3 100.0 

Total 43 100.0 100.0  

 
X1.8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 2 4.7 4.7 4.7 

4 27 62.8 62.8 67.4 

5 14 32.6 32.6 100.0 

Total 43 100.0 100.0  

 
X1.9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 4 22 51.2 51.2 51.2 

5 21 48.8 48.8 100.0 

Total 43 100.0 100.0  

 
X1.10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 1 2.3 2.3 2.3 

4 21 48.8 48.8 51.2 

5 21 48.8 48.8 100.0 

Total 43 100.0 100.0  

 
Lingkungan Kerja 

X2.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 2 4.7 4.7 4.7 

4 15 34.9 34.9 39.5 

5 26 60.5 60.5 100.0 

Total 43 100.0 100.0  
 

X2.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 2 4.7 4.7 4.7 

4 15 34.9 34.9 39.5 

5 26 60.5 60.5 100.0 

Total 43 100.0 100.0  
 

X2.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 4 9.3 9.3 9.3 

4 30 69.8 69.8 79.1 

5 9 20.9 20.9 100.0 

Total 43 100.0 100.0  
 

X2.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 1 2.3 2.3 2.3 

4 28 65.1 65.1 67.4 

5 14 32.6 32.6 100.0 

Total 43 100.0 100.0  
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X2.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 2.3 2.3 2.3 

3 1 2.3 2.3 4.7 

4 26 60.5 60.5 65.1 

5 15 34.9 34.9 100.0 

Total 43 100.0 100.0  

 
X2.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 1 2.3 2.3 2.3 

4 21 48.8 48.8 51.2 

5 21 48.8 48.8 100.0 

Total 43 100.0 100.0  

 
X2.7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 3 7.0 7.0 7.0 

4 27 62.8 62.8 69.8 

5 13 30.2 30.2 100.0 

Total 43 100.0 100.0  

 
X2.8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 2.3 2.3 2.3 

3 2 4.7 4.7 7.0 

4 29 67.4 67.4 74.4 

5 11 25.6 25.6 100.0 

Total 43 100.0 100.0  

 
X2.9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 4 9.3 9.3 9.3 

4 28 65.1 65.1 74.4 

5 11 25.6 25.6 100.0 

Total 43 100.0 100.0  

 
X2.10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 3 7.0 7.0 7.0 

4 16 37.2 37.2 44.2 

5 24 55.8 55.8 100.0 

Total 43 100.0 100.0  

 
Kepuasan Kerja 
 

X3.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 2 4.7 4.7 4.7 

4 23 53.5 53.5 58.1 

5 18 41.9 41.9 100.0 

Total 43 100.0 100.0  
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3.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 4 25 58.1 58.1 58.1 

5 18 41.9 41.9 100.0 

Total 43 100.0 100.0  

 
X3.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 3 7.0 7.0 7.0 

3 2 4.7 4.7 11.6 

4 31 72.1 72.1 83.7 

5 7 16.3 16.3 100.0 

Total 43 100.0 100.0  

 
X3.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

3 5 11.6 11.6 14.0 

4 24 55.8 55.8 69.8 

5 13 30.2 30.2 100.0 

Total 43 100.0 100.0  

 
X3.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 1 2.3 2.3 4.7 

3 4 9.3 9.3 14.0 

4 33 76.7 76.7 90.7 

5 4 9.3 9.3 100.0 

Total 43 100.0 100.0  

 

 

X3.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 2 4.7 4.7 4.7 

4 26 60.5 60.5 65.1 

5 15 34.9 34.9 100.0 

Total 43 100.0 100.0  

 
X3.7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 4 33 76.7 76.7 76.7 

5 10 23.3 23.3 100.0 

Total 43 100.0 100.0  

 
X3.8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 5 11.6 11.6 11.6 

4 31 72.1 72.1 83.7 

5 7 16.3 16.3 100.0 

Total 43 100.0 100.0  
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X3.9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 3 7.0 7.0 7.0 

4 23 53.5 53.5 60.5 

5 17 39.5 39.5 100.0 

Total 43 100.0 100.0  

 
X3.10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 4 9.3 9.3 9.3 

4 20 46.5 46.5 55.8 

5 19 44.2 44.2 100.0 

Total 43 100.0 100.0  

 
Kinerja 

Y1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 4 22 51.2 51.2 51.2 

5 21 48.8 48.8 100.0 

Total 43 100.0 100.0  
 

Y2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 4 32 74.4 74.4 74.4 

5 11 25.6 25.6 100.0 

Total 43 100.0 100.0  
 

Y3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 1 2.3 2.3 2.3 

4 30 69.8 69.8 72.1 

5 12 27.9 27.9 100.0 

Total 43 100.0 100.0  
 

Y4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 2.3 2.3 2.3 

3 2 4.7 4.7 7.0 

4 34 79.1 79.1 86.0 

5 6 14.0 14.0 100.0 

Total 43 100.0 100.0  
 

Y5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 4 19 44.2 44.2 44.2 

5 24 55.8 55.8 100.0 

Total 43 100.0 100.0  
 

Y6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 4 23 53.5 53.5 53.5 

5 20 46.5 46.5 100.0 

Total 43 100.0 100.0  



73 

 

 
 
 

 

 

 

 

 

 

 

Y8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 2.3 2.3 2.3 

3 3 7.0 7.0 9.3 

4 32 74.4 74.4 83.7 

5 7 16.3 16.3 100.0 

Total 43 100.0 100.0  

 
 

• Uji Validitas 
 

o Uji Validitas Desain Pekerjaan (X1) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 DesainKerja 

X1.1 Pearson 
Correlation 

1 .157 .413** .164 .215 .045 .171 .229 .095 -.095 .452** 

Sig. (2-
tailed) 

 
.314 .006 .294 .165 .774 .273 .141 .546 .543 .002 

N 43 43 43 43 43 43 43 43 43 43 43 

X1.2 Pearson 
Correlation 

.157 1 .376* .008 .280 .276 -.128 .313* .149 .166 .520** 

Sig. (2-
tailed) 

.314 
 

.013 .959 .069 .073 .414 .041 .341 .289 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X1.3 Pearson 
Correlation 

.164 .008 .237 1 .183 .217 .192 .057 -.006 -.018 .432** 

Sig. (2-
tailed) 

.294 .959 .125 
 

.240 .162 .217 .718 .968 .911 .004 

N 43 43 43 43 43 43 43 43 43 43 43 

X1.4 Pearson 
Correlation 

.413** .376* 1 .237 .217 .302* -.106 -.059 -.164 -.162 .398** 

Sig. (2-
tailed) 

.006 .013 
 

.125 .163 .049 .499 .709 .294 .299 .008 

N 43 43 43 43 43 43 43 43 43 43 43 

X1.5 Pearson 
Correlation 

.215 .280 .217 .183 1 .210 .261 .356* .214 .193 .626** 

Sig. (2-
tailed) 

.165 .069 .163 .240 
 

.177 .091 .019 .167 .216 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X1.6 Pearson 
Correlation 

.045 .276 .302* .217 .210 1 -.206 -.156 -.160 -.148 .413** 

Sig. (2-
tailed) 

.774 .073 .049 .162 .177 
 

.184 .318 .306 .344 .006 

N 43 43 43 43 43 43 43 43 43 43 43 

X1.7 Pearson 
Correlation 

.171 -.128 -.106 .192 .261 -.206 1 .405** .264 .236 .456** 

Sig. (2-
tailed) 

.273 .414 .499 .217 .091 .184 
 

.007 .088 .127 .002 

Y7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 2.3 2.3 2.3 

3 3 7.0 7.0 9.3 

4 26 60.5 60.5 69.8 

5 13 30.2 30.2 100.0 

Total 43 100.0 100.0  
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N 43 43 43 43 43 43 43 43 43 43 43 

X1.8 Pearson 
Correlation 

.229 .313* -.059 .057 .356* -.156 .405** 1 .441** .191 .538** 

Sig. (2-
tailed) 

.141 .041 .709 .718 .019 .318 .007 
 

.003 .220 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X1.9 Pearson 
Correlation 

.095 .149 -.164 -.006 .214 -.160 .264 .441** 1 .790** .500** 

Sig. (2-
tailed) 

.546 .341 .294 .968 .167 .306 .088 .003 
 

<.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X1.10 Pearson 
Correlation 

-.095 .166 -.162 -.018 .193 -.148 .236 .191 .790** 1 .414** 

Sig. (2-
tailed) 

.543 .289 .299 .911 .216 .344 .127 .220 <.001 
 

.006 

N 43 43 43 43 43 43 43 43 43 43 43 

DesainKerja Pearson 
Correlation 

.452** .520** .398** .432** .626** .413** .456** .538** .500** .414** 1 

Sig. (2-
tailed) 

.002 <.001 .008 .004 <.001 .006 .002 <.001 <.001 .006 
 

N 43 43 43 43 43 43 43 43 43 43 43 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
o Uji Validitas Lingkungan Kerja 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 LingkunganKerja 

X2.1 Pearson 
Correlation 

1 .521** .387* .294 .597** .355* .313* .466** .428** .529** .666** 

Sig. (2-
tailed) 

 
<.001 .010 .055 <.001 .019 .041 .002 .004 <.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.2 Pearson 
Correlation 

.521** 1 .387* .452** .597** .502** .383* .466** .499** .529** .723** 

Sig. (2-
tailed) 

<.001 
 

.010 .002 <.001 <.001 .011 .002 <.001 <.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.3 Pearson 
Correlation 

.387* .387* 1 .553** .459** .452** .525** .726** .548** .593** .755** 

Sig. (2-
tailed) 

.010 .010 
 

<.001 .002 .002 <.001 <.001 <.001 <.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.4 Pearson 
Correlation 

.294 .452** .553** 1 .322* .333* .567** .595** .394** .489** .664** 

Sig. (2-
tailed) 

.055 .002 <.001 
 

.035 .029 <.001 <.001 .009 <.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.5 Pearson 
Correlation 

.597** .597** .459** .322* 1 .579** .478** .557** .530** .667** .790** 

Sig. (2-
tailed) 

<.001 <.001 .002 .035 
 

<.001 .001 <.001 <.001 <.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.6 Pearson 
Correlation 

.355* .502** .452** .333* .579** 1 .254 .475** .282 .565** .647** 

Sig. (2-
tailed) 

.019 <.001 .002 .029 <.001 
 

.100 .001 .067 <.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 
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X2.7 Pearson 
Correlation 

.313* .383* .525** .567** .478** .254 1 .636** .681** .536** .723** 

Sig. (2-
tailed) 

.041 .011 <.001 <.001 .001 .100 
 

<.001 <.001 <.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.8 Pearson 
Correlation 

.466** .466** .726** .595** .557** .475** .636** 1 .665** .649** .842** 

Sig. (2-
tailed) 

.002 .002 <.001 <.001 <.001 .001 <.001 
 

<.001 <.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.9 Pearson 
Correlation 

.428** .499** .548** .394** .530** .282 .681** .665** 1 .563** .756** 

Sig. (2-
tailed) 

.004 <.001 <.001 .009 <.001 .067 <.001 <.001 
 

<.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X2.10 Pearson 
Correlation 

.529** .529** .593** .489** .667** .565** .536** .649** .563** 1 .832** 

Sig. (2-
tailed) 

<.001 <.001 <.001 <.001 <.001 <.001 <.001 <.001 <.001 
 

<.001 

N 43 43 43 43 43 43 43 43 43 43 43 

LingkunganKerja Pearson 
Correlation 

.666** .723** .755** .664** .790** .647** .723** .842** .756** .832** 1 

Sig. (2-
tailed) 

<.001 <.001 <.001 <.001 <.001 <.001 <.001 <.001 <.001 <.001 
 

N 43 43 43 43 43 43 43 43 43 43 43 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
o Uji Validitas Kepuasan Kerja (X3) 

 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 KepuasanKerja 

X3.1 Pearson 
Correlation 

1 .685** -.157 .007 .405** .307* .123 .484** .597** .470** .625** 

Sig. (2-
tailed) 

 
<.001 .315 .963 .007 .045 .431 .001 <.001 .001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X3.2 Pearson 
Correlation 

.685** 1 -.172 .115 .212 .390** -
.132 

.194 .483** .493** .524** 

Sig. (2-
tailed) 

<.001 
 

.269 .464 .173 .010 .398 .213 .001 <.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X3.3 Pearson 
Correlation 

-.157 -.172 1 .439** .354* .149 .117 -.040 -.115 -.024 .386* 

Sig. (2-
tailed) 

.315 .269 
 

.003 .020 .341 .456 .801 .463 .878 .011 

N 43 43 43 43 43 43 43 43 43 43 43 

X3.4 Pearson 
Correlation 

.007 .115 .439** 1 .413** .349* -
.011 

.043 .117 .104 .536** 

Sig. (2-
tailed) 

.963 .464 .003 
 

.006 .022 .942 .783 .453 .506 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X3.5 Pearson 
Correlation 

.405** .212 .354* .413** 1 .399** .093 .400** .373* .302* .731** 

Sig. (2-
tailed) 

.007 .173 .020 .006 
 

.008 .554 .008 .014 .049 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X3.6 Pearson 
Correlation 

.307* .390** .149 .349* .399** 1 .197 .192 .406** .293 .635** 
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Sig. (2-
tailed) 

.045 .010 .341 .022 .008 
 

.205 .217 .007 .057 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X3.7 Pearson 
Correlation 

.123 -.132 .117 -.011 .093 .197 1 .370* .252 .129 .322* 

Sig. (2-
tailed) 

.431 .398 .456 .942 .554 .205 
 

.015 .103 .408 .035 

N 43 43 43 43 43 43 43 43 43 43 43 

X3.8 Pearson 
Correlation 

.484** .194 -.040 .043 .400** .192 .370* 1 .394** .227 .519** 

Sig. (2-
tailed) 

.001 .213 .801 .783 .008 .217 .015 
 

.009 .143 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X3.9 Pearson 
Correlation 

.597** .483** -.115 .117 .373* .406** .252 .394** 1 .852** .717** 

Sig. (2-
tailed) 

<.001 .001 .463 .453 .014 .007 .103 .009 
 

<.001 <.001 

N 43 43 43 43 43 43 43 43 43 43 43 

X3.10 Pearson 
Correlation 

.470** .493** -.024 .104 .302* .293 .129 .227 .852** 1 .649** 

Sig. (2-
tailed) 

.001 <.001 .878 .506 .049 .057 .408 .143 <.001 
 

<.001 

N 43 43 43 43 43 43 43 43 43 43 43 

KepuasanKerja Pearson 
Correlation 

.625** .524** .386* .536** .731** .635** .322* .519** .717** .649** 1 

Sig. (2-
tailed) 

<.001 <.001 .011 <.001 <.001 <.001 .035 <.001 <.001 <.001 
 

N 43 43 43 43 43 43 43 43 43 43 43 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
o Uji Validitas Kinerja (Y) 

 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Kinerja 

Y1 Pearson 
Correlation 

1 .387* .347* .356* .495** .395** .290 .247 .642** 

Sig. (2-tailed)  .010 .023 .019 <.001 .009 .059 .110 <.001 

N 43 43 43 43 43 43 43 43 43 

Y2 Pearson 
Correlation 

.387* 1 -.089 .049 .307* .308* .240 .139 .413** 

Sig. (2-tailed) .010  .570 .753 .045 .044 .121 .372 .006 

N 43 43 43 43 43 43 43 43 43 

Y3 Pearson 
Correlation 

.347* -.089 1 .317* .564** .564** .361* .293 .626** 

Sig. (2-tailed) .023 .570  .038 <.001 <.001 .017 .056 <.001 

N 43 43 43 43 43 43 43 43 43 

Y4 Pearson 
Correlation 

.356* .049 .317* 1 .346* .361* .177 .459** .574** 

Sig. (2-tailed) .019 .753 .038  .023 .018 .256 .002 <.001 

N 43 43 43 43 43 43 43 43 43 

Y5 Pearson 
Correlation 

.495** .307* .564** .346* 1 .830** .466** .320* .799** 

Sig. (2-tailed) <.001 .045 <.001 .023  <.001 .002 .037 <.001 
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N 43 43 43 43 43 43 43 43 43 

Y6 Pearson 
Correlation 

.395** .308* .564** .361* .830** 1 .517** .416** .815** 

Sig. (2-tailed) .009 .044 <.001 .018 <.001  <.001 .006 <.001 

N 43 43 43 43 43 43 43 43 43 

Y7 Pearson 
Correlation 

.290 .240 .361* .177 .466** .517** 1 .725** .742** 

Sig. (2-tailed) .059 .121 .017 .256 .002 <.001  <.001 <.001 

N 43 43 43 43 43 43 43 43 43 

Y8 Pearson 
Correlation 

.247 .139 .293 .459** .320* .416** .725** 1 .707** 

Sig. (2-tailed) .110 .372 .056 .002 .037 .006 <.001  <.001 

N 43 43 43 43 43 43 43 43 43 

Kinerja Pearson 
Correlation 

.642** .413** .626** .574** .799** .815** .742** .707** 1 

Sig. (2-tailed) <.001 .006 <.001 <.001 <.001 <.001 <.001 <.001  

N 43 43 43 43 43 43 43 43 43 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
• Uji Reliabilitas 

 
o Desain Pekerjaan (X1) 

 
Reliability Statistics 

Cronbach's Alpha N of Items 

.688 11 

 
o Lingkungan Kerja (X2) 

 
Reliability Statistics 

Cronbach's Alpha N of Items 

.775 11 

 
o Kepuasan Kerja (X3) 

 
Reliability Statistics 

Cronbach's Alpha N of Items 

.735 11 

 
o Kinerja (Y) 

 

Reliability Statistics 
Cronbach's Alpha N of Items 

.765 9 
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Regression 
Kofisien determinan (R2) 

 

Model Summaryb 

Model R 
R 

Square 

Adjusted 
R 

Square 

Std. 
Error of 

the 
Estimate 

Change Statistics 

Durbin-
Watson 

R Square 
Change 

F 
Change df1 df2 

Sig. F 
Change 

1 .766a .587 .555 1.889 .587 18.472 3 39 <.001 2.087 

a. Predictors: (Constant), KepuasanKerja, LingkunganKerja, DesainKerja 

b. Dependent Variable: Kinerja 

 
Hasil uji regresi linear berganda 

 

ANOVAa 

Model 
Sum of 
Squares df Mean Square F Sig. 

1 Regression 197.839 3 65.946 18.472 <.001b 

Residual 139.231 39 3.570   

Total 337.070 42    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), KepuasanKerja, LingkunganKerja, DesainKerja 

 
Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity 
Statistics 

B 
Std. 
Error Beta Tolerance VIF 

1 (Constant) .774 4.717 
 

.164 .871 
  

DesainKerja .330 .129 .318 2.558 .015 .685 1.460 

LingkunganKerja .235 .078 .357 3.014 .005 .754 1.326 

KepuasanKerja .234 .096 .292 2.440 .019 .738 1.354 

a. Dependent Variable: Kinerja 

 


