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Lampiran 1: Kuesioner Penelitian 

Kuesioner 

Kuesioner Penelitian Pengaruh Keselamatan & Kesehatan Kerja Terhadap 

Kinerja Karyawan Melalui Kepuasan Kerja Sebagai Variabel Intervening Di Masa 

Pandemi Covid-19 (Studi Pada Infection Centre Rumah Sakit Universitas 

Hasanuddin). 

 

Bersama kuesioner ini, saya mahasiswa Magister Manajemen Fakultas Ekonomi 

dan Bisnis Universitas Hasanuddin sedang menyusun sebuah tesis sebagai salah 

satu syarat untuk memperoleh gelar Magister Manajemen, maka sangat 

dibutuhkan pendapat beberapa kuesioner dari Bapak/Ibu untuk melengkapi 

penelitian ini. Jawaban dari Bapak/Ibu selanjutnya akan diolah untuk 

menghasilkan penelitian dengan judul “Pengaruh Keselamatan & Kesehatan Kerja 

Terhadap Kinerja Karyawan Melalui Kepuasan Kerja Sebagai Variabel Intervening 

Di Masa Pandemi Covid-19 (Studi Pada Infection Centre Rumah Sakit Universitas 

Hasanuddin)”. Besar harapan saya, kiranya Bapak/Ibu bersedia mengisi kuesioner 

ini dengan sejujur-jujurnya. Atas bantuan Bapak/Ibu saya ucapkan terima kasih. 

 

Petunjuk: 

Isilah pertanyaan-pertanyaan di bawah ini dengan tepat mulai dari bagian identitas 

sampai dengan bagian table-table yang terlampir. Pertanyaan-pertanyaan dalam 

bagian identitas diisi dengan memberikan tanda checklist () pada kolom pilihan 

jawaban anda dan setiap pertanyaan hanya membutuhkan satu jawaban saja. 

 

Identitas Responden 

Jenis Kelamin :  Laki-laki 

    Perempuan 

Status :  Belum Menikah 

    Sudah Menikah 

Status Pekerjaan :  Dokter 

    Perawat 

Tingkat Usia :  21 – 30 Tahun 

    31 – 40 Tahun 

    41 – 50 Tahun 

    Diatas 50 Tahun 
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Masa Kerja :  …….. Tahun 

 

Tabel Daftar Pertanyaan 

Keterangan: STS : Sangat Tidak Setuju N: Netral     SS: Sangat Setuju 

           TS     : Tidak Setuju         S: Setuju 

  

Tabel 1. Keselamatan dan Kesehatan Kerja 

No. Pertanyaan / Pernyataan STS TS N S SS 

1. 
Tingkat keamanan lingkungan kerja saya 
tinggi 

     

2. 
Hubungan kerja antara atasan atau 
bawahan baik 

     

3. Alat atau fasilitas kerja kondisinya baik 
     

4. 
Tingkat kebersihan lingkungan kerja saya 
baik 

     

5. 
Jaminan kesehatan saya di perhatikan oleh 
tempat saya bekerja 

     

 

Tabel 2. Kepuasan Kerja 

No. Pertanyaan / Pernyataan STS TS N S SS 

1. 
Saya sudah merasa puas dengan 
pekerjaan yang dijalani saat ini. 

     

2. 
Saya sudah merasa puas dengan fasilitas 
yang disediakan oleh tempat saya bekerja 

     

3. 
Gaji yang saya terima saat ini sudah 
memuaskan, sesuai dengan beban kerja 
dan tanggung jawab yang saya emban 

     

4. 

Pekerjaan yang saya lakukan saat ini 
sudah sesuai dengan latar belakang 
pendidikan, kemampuan, dan keahlian 
saya 

     

5. 
Hubungan dengan rekan kerja terjalin 
dengan baik 

     

 

Tabel 3. Kinerja Karyawan 

No. Pertanyaan / Pernyataan STS TS N S SS 

1. 
Saya mampu memaksimalkan 
kemampuan dalam bekerja 

     

2. 
Saya mampu bekerja sesuai dengan 
prosedur yang ditetapkan 

     

3. 
Saya mampu menyelesaikan pekerjaan 
sesuai dengan standar kerja 
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4. 
Saya mampu mencapai target yang 
diberikan 

     

5. Saya datang di tempat kerja tepat waktu      

6. 
Saya berusaha untuk mengurangi 
kesalahan dalam bekerja 
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Lampiran 2: Identitas Responden 

Identitas Responden 

No 
Jenis 

Kelamin 
Status 

Status 
Pekerjaan 

Tingkat 
Usia 

Masa Kerja 

1 1 1 1 1 1 

2 1 2 1 2 2 

3 2 1 2 2 2 

4 1 1 1 1 1 

5 1 2 2 1 1 

6 2 1 2 1 1 

7 2 2 2 1 1 

8 1 2 2 1 1 

9 1 2 2 1 2 

10 2 2 2 1 1 

11 1 2 2 1 1 

12 2 1 2 1 2 

13 1 1 1 1 1 

14 2 2 2 1 1 

15 2 2 2 2 1 

16 1 1 2 2 2 

17 2 2 2 1 1 

18 2 2 2 2 2 

19 2 1 2 2 2 

20 2 2 2 2 2 

21 2 2 2 3 3 

22 2 2 2 1 1 

23 1 2 2 2 2 

24 2 2 2 2 2 

25 2 1 2 1 1 

26 2 2 2 1 1 

27 2 1 2 1 1 

28 2 1 2 1 1 

29 2 1 2 1 2 

30 2 2 2 1 1 

31 2 2 2 2 2 

32 2 2 2 2 2 

33 1 1 2 1 1 

34 2 2 2 1 1 

35 1 2 2 1 2 

36 1 2 2 1 1 

37 2 1 1 1 1 

38 2 2 1 2 2 

39 1 1 2 2 3 

40 2 1 2 2 2 

41 1 2 2 1 1 

42 1 1 2 2 3 

43 2 2 1 1 1 

44 2 2 2 2 2 

45 2 1 2 2 2 

46 1 2 1 1 1 
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47 1 2 2 2 2 

48 1 1 1 2 1 

49 1 2 1 1 1 

50 1 2 2 2 2 

51 2 2 2 2 2 

52 1 2 2 1 1 

53 1 2 2 1 1 

54 2 1 2 1 1 

55 2 1 2 1 1 

56 2 1 2 1 1 

57 1 1 2 1 1 

58 1 1 2 1 1 

59 2 1 2 1 1 

60 2 1 2 1 2 

61 2 2 2 2 2 

62 1 1 2 1 1 

63 2 1 2 1 1 

64 2 1 2 1 1 

65 2 1 2 2 2 

66 2 1 2 1 1 

67 1 2 2 2 2 

68 2 1 2 1 1 

69 2 1 2 2 2 

70 1 2 2 2 2 

71 2 1 2 1 1 

72 2 2 2 2 2 

73 1 1 2 1 2 
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Lampiran 3: Rekap Jawaban Responden 

No 
Keselamatan dan Kesehatan Kerja (X) 

TOTAL 
X.1.1 X.2.1 X.3.1 X.4.1 X.5.1 

1 3 4 4 4 3 3.60 

2 3 4 4 4 3 3.60 

3 4 5 5 4 5 4.60 

4 4 4 4 4 5 4.20 

5 5 5 5 5 5 5.00 

6 4 5 4 5 5 4.60 

7 5 5 5 5 5 5.00 

8 5 5 5 5 5 5.00 

9 4 5 4 5 4 4.40 

10 5 5 5 5 5 5.00 

11 4 4 4 4 4 4.00 

12 4 4 4 4 4 4.00 

13 3 4 4 3 3 3.40 

14 4 4 3 5 5 4.20 

15 3 4 2 5 4 3.60 

16 5 5 4 4 5 4.60 

17 4 5 5 5 5 4.80 

18 2 4 2 3 4 3.00 

19 3 5 5 4 5 4.40 

20 4 4 4 4 4 4.00 

21 5 5 5 5 5 5.00 

22 4 4 4 4 4 4.00 

23 4 4 4 4 4 4.00 

24 4 5 4 4 4 4.20 

25 4 5 5 5 5 4.80 

26 4 4 4 5 4 4.20 

27 3 4 3 4 4 3.60 

28 3 4 3 4 4 3.60 

29 3 4 3 4 4 3.60 

30 3 4 3 4 3 3.40 

31 4 4 4 4 4 4.00 

32 4 5 4 4 5 4.40 

33 4 4 4 4 4 4.00 

34 3 4 4 4 4 3.80 

35 4 4 4 4 4 4.00 

36 4 5 4 4 4 4.20 

37 4 5 5 5 5 4.80 

38 4 3 3 4 4 3.60 

39 4 5 4 5 5 4.60 

40 2 4 2 3 4 3.00 

41 4 4 4 4 4 4.00 

42 4 5 4 5 5 4.60 

43 5 5 5 5 5 5.00 

44 4 4 3 4 4 3.80 

45 4 3 3 3 4 3.40 

46 4 5 3 4 4 4.00 

47 3 4 4 4 4 3.80 

48 4 5 4 4 4 4.20 

49 4 4 4 4 4 4.00 

50 4 4 4 4 4 4.00 

51 4 4 4 4 4 4.00 

52 4 4 4 4 4 4.00 

53 4 4 4 4 4 4.00 

54 4 4 4 4 4 4.00 

55 5 5 5 5 5 5.00 

56 4 4 4 4 4 4.00 

57 4 4 4 4 4 4.00 
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58 4 5 4 4 4 4.20 

59 4 4 4 4 4 4.00 

60 5 5 4 4 4 4.40 

61 4 4 4 4 4 4.00 

62 4 5 4 4 4 4.20 

63 4 4 4 4 4 4.00 

64 3 5 4 4 4 4.00 

65 3 5 2 4 3 3.40 

66 4 5 3 3 3 3.60 

67 3 5 2 3 4 3.40 

68 4 5 3 4 4 4.00 

69 4 5 3 4 4 4.00 

70 4 5 2 4 4 3.80 

71 4 5 4 5 5 4.60 

72 4 5 2 1 1 2.60 

73 3 4 4 4 4 3.80 

 

No 
Kepuasan Kerja (Y) 

TOTAL 
Y.1.1 Y.2.1 Y.3.1 Y.4.1 Y.5.1 

1 4 4 3 4 4 3.80 

2 4 4 4 4 4 4.00 

3 3 4 3 3 4 3.40 

4 5 4 4 4 4 4.20 

5 5 5 5 5 5 5.00 

6 4 4 4 5 5 4.40 

7 5 5 5 5 5 5.00 

8 5 5 4 5 5 4.80 

9 4 4 4 4 5 4.20 

10 5 5 5 5 5 5.00 

11 4 4 4 4 4 4.00 

12 4 4 4 4 4 4.00 

13 4 4 3 4 4 3.80 

14 5 5 3 5 5 4.60 

15 3 3 2 5 4 3.40 

16 4 4 4 4 4 4.00 

17 4 4 4 4 5 4.20 

18 4 2 2 3 4 3.00 

19 4 4 4 4 4 4.00 

20 4 4 4 4 4 4.00 

21 5 5 5 5 5 5.00 

22 4 4 4 4 4 4.00 

23 4 4 4 4 4 4.00 

24 4 4 4 4 5 4.20 

25 4 5 4 4 5 4.40 

26 4 4 4 4 4 4.00 

27 4 3 4 4 4 3.80 

28 4 3 4 4 4 3.80 

29 4 3 3 4 4 3.60 

30 4 4 3 4 4 3.80 

31 4 4 4 4 4 4.00 

32 5 4 4 4 5 4.40 

33 4 4 4 4 4 4.00 

34 3 3 3 3 4 3.20 

35 4 4 2 4 4 3.60 

36 4 3 3 5 5 4.00 

37 5 5 3 5 5 4.60 

38 3 3 4 4 4 3.60 

39 4 4 4 5 5 4.40 

40 4 2 2 4 4 3.20 

41 4 2 4 4 5 3.80 

42 4 4 4 5 5 4.40 
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43 4 4 4 4 5 4.20 

44 4 4 3 4 4 3.80 

45 4 4 4 4 4 4.00 

46 5 4 2 5 5 4.20 

47 4 4 3 4 4 3.80 

48 4 4 3 5 5 4.20 

49 4 4 4 4 4 4.00 

50 4 4 3 4 4 3.80 

51 4 4 2 2 4 3.20 

52 4 4 4 4 4 4.00 

53 4 4 4 5 4 4.20 

54 4 4 4 4 4 4.00 

55 5 5 5 5 5 5.00 

56 4 4 3 4 4 3.80 

57 4 4 4 4 4 4.00 

58 4 5 4 4 4 4.20 

59 4 4 4 4 4 4.00 

60 4 4 4 4 4 4.00 

61 4 4 4 4 4 4.00 

62 4 4 3 5 5 4.20 

63 4 4 4 4 4 4.00 

64 3 3 3 5 5 3.80 

65 4 3 2 4 5 3.60 

66 4 4 3 5 5 4.20 

67 4 4 4 4 4 4.00 

68 5 3 4 5 5 4.40 

69 5 3 4 5 5 4.40 

70 4 2 2 2 4 2.80 

71 4 4 4 4 4 4.00 

72 3 4 1 4 5 3.40 

73 3 3 4 4 4 3.60 

 

No 
Kinerja Karyawan (Z) 

TOTAL 
Z.1.1 Z.2.1 Z.3.1 Z.4.1 Z.5.1 Z.6.1 

1 4 4 4 4 3 4 3.83 

2 4 4 4 4 3 5 4.00 

3 4 4 3 4 4 4 3.83 

4 4 4 4 4 3 4 3.83 

5 5 5 5 5 5 5 5.00 

6 4 4 4 5 4 4 4.17 

7 5 5 5 5 5 5 5.00 

8 5 5 5 5 5 5 5.00 

9 4 4 4 4 4 4 4.00 

10 5 5 5 5 5 5 5.00 

11 4 4 4 4 4 4 4.00 

12 4 4 4 4 4 4 4.00 

13 3 3 4 4 4 4 3.67 

14 5 5 5 5 4 5 4.83 

15 4 4 4 4 4 5 4.17 

16 4 5 4 4 5 5 4.50 

17 4 4 4 4 4 5 4.17 

18 3 4 4 4 3 4 3.67 

19 4 4 4 5 5 4 4.33 

20 4 4 4 4 4 4 4.00 

21 4 4 4 4 5 4 4.17 

22 4 4 4 4 4 4 4.00 

23 4 4 4 4 4 4 4.00 

24 4 4 4 4 4 4 4.00 

25 4 4 4 4 4 5 4.17 

26 4 4 4 3 4 4 3.83 

27 4 4 4 4 4 4 4.00 
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28 4 4 4 4 4 4 4.00 

29 4 4 4 4 4 4 4.00 

30 4 4 4 3 3 4 3.67 

31 4 4 4 4 4 4 4.00 

32 4 4 4 4 4 4 4.00 

33 4 4 4 4 4 4 4.00 

34 4 4 4 4 5 4 4.17 

35 4 4 4 4 4 4 4.00 

36 4 4 4 4 4 5 4.17 

37 5 5 5 5 5 5 5.00 

38 4 4 4 4 3 4 3.83 

39 4 4 4 4 4 5 4.17 

40 4 4 4 4 4 4 4.00 

41 4 4 4 4 4 4 4.00 

42 4 4 4 4 4 5 4.17 

43 5 5 5 5 5 5 5.00 

44 4 4 4 4 4 4 4.00 

45 4 4 4 4 4 4 4.00 

46 4 4 4 4 4 4 4.00 

47 4 4 4 4 4 4 4.00 

48 4 4 4 4 4 4 4.00 

49 4 4 4 4 4 4 4.00 

50 4 4 4 4 4 4 4.00 

51 4 4 4 4 4 4 4.00 

52 4 4 4 4 4 4 4.00 

53 4 4 4 4 5 4 4.17 

54 4 4 4 4 4 4 4.00 

55 5 5 5 5 5 5 5.00 

56 4 4 4 4 4 4 4.00 

57 4 4 4 4 4 4 4.00 

58 4 5 4 4 4 5 4.33 

59 4 4 4 4 4 4 4.00 

60 4 4 4 4 4 4 4.00 

61 4 4 4 4 4 4 4.00 

62 4 4 4 4 3 4 3.83 

63 4 4 4 4 4 4 4.00 

64 4 4 4 4 4 5 4.17 

65 3 4 3 3 4 4 3.50 

66 4 4 4 4 4 4 4.00 

67 4 4 4 4 4 4 4.00 

68 4 4 4 4 4 4 4.00 

69 4 4 4 4 4 4 4.00 

70 4 4 4 4 4 4 4.00 

71 4 4 4 4 4 4 4.00 

72 5 5 5 5 3 4 4.50 

73 4 4 4 4 4 4 4.00 
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Lampiran 4: Frequencies 

Statistics 

 Jenis Kelamin Status 

Status 

Pekerjaan Tingkat Usia 

Masa Kerja 

(thn) 

N Valid 73 73 73 73 73 

Missing 0 0 0 0 0 

 
 

Jenis Kelamin 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Laki-laki 29 39.7 39.7 39.7 

Perempuan 44 60.3 60.3 100.0 

Total 73 100.0 100.0  

 

 

Status 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Belum menikah 37 50.68 50.68 50.68 

Sudah menikah 36 49.32 49.32 100.0 

Total 73 100.0 100.0  

 

 

Status Pekerjaan 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Dokter 10 13.7 13.7 13.7 

Perawat 63 86.3 86.3 100.0 

Total 73 100.0 100.0  

 

 

Tingkat Usia (thn) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 21-30 45 61.6 61.6 61.6 

31-40 27 37.0 37.0 98.6 

41-50 1 1.4 1.4 100.0 

Total 73 100.0 100.0  



84 

 

Masa Kerja (thn) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1-5 41 56.2 56.2 56.2 

6-10 29 39.7 39.7 95.9 

>10 3 4.1 4.1 100.0 

Total 73 100.0 100.0  

 

X11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 2 2.7 2.7 2.7 

3 15 20.5 20.5 23.3 

4 47 64.4 64.4 87.7 

5 9 12.3 12.3 100.0 

Total 73 100.0 100.0  

 

X21 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 2.7 2.7 2.7 

4 37 50.7 50.7 53.4 

5 34 46.6 46.6 100.0 

Total 73 100.0 100.0  

 

X31 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 7 9.6 9.6 9.6 

3 12 16.4 16.4 26.0 

4 42 57.5 57.5 83.6 

5 12 16.4 16.4 100.0 

Total 73 100.0 100.0  
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X41 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1 1 1.4 1.4 1.4 

3 6 8.2 8.2 9.6 

4 48 65.8 65.8 75.3 

5 18 24.7 24.7 100.0 

Total 73 100.0 100.0  

 

X51 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1 1 1.4 1.4 1.4 

3 6 8.2 8.2 9.6 

4 46 63.0 63.0 72.6 

5 20 27.4 27.4 100.0 

Total 73 100.0 100.0  

 

Y11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 7 9.6 9.6 9.6 

4 53 72.6 72.6 82.2 

5 13 17.8 17.8 100.0 

Total 73 100.0 100.0  

 

Y21 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 4 5.5 5.5 5.5 

3 12 16.4 16.4 21.9 

4 47 64.4 64.4 86.3 

5 10 13.7 13.7 100.0 

Total 73 100.0 100.0  
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Y31 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1 1 1.4 1.4 1.4 

2 8 11.0 11.0 12.3 

3 17 23.3 23.3 35.6 

4 42 57.5 57.5 93.2 

5 5 6.8 6.8 100.0 

Total 73 100.0 100.0  

 

Y41 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 2 2.7 2.7 2.7 

3 3 4.1 4.1 6.8 

4 47 64.4 64.4 71.2 

5 21 28.8 28.8 100.0 

Total 73 100.0 100.0  

 

Y51 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 45 61.6 61.6 61.6 

5 28 38.4 38.4 100.0 

Total 73 100.0 100.0  

 

Z11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 4.1 4.1 4.1 

4 61 83.6 83.6 87.7 

5 9 12.3 12.3 100.0 

Total 73 100.0 100.0  
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Z21 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 1.4 1.4 1.4 

4 61 83.6 83.6 84.9 

5 11 15.1 15.1 100.0 

Total 73 100.0 100.0  
 

Z31 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 2.7 2.7 2.7 

4 62 84.9 84.9 87.7 

5 9 12.3 12.3 100.0 

Total 73 100.0 100.0  

 

Z41 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 4.1 4.1 4.1 

4 59 80.8 80.8 84.9 

5 11 15.1 15.1 100.0 

Total 73 100.0 100.0  

 

Z51 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 8 11.0 11.0 11.0 

4 53 72.6 72.6 83.6 

5 12 16.4 16.4 100.0 

Total 73 100.0 100.0  

 

Z61 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 55 75.3 75.3 75.3 

5 18 24.7 24.7 100.0 

Total 73 100.0 100.0  
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Lampiran 5: Correlations and Reliability 

 

Correlations 

 X11 X21 X31 X41 X51 XTOTAL 

X11 Pearson 

Correlation 
1 .362** .568** .423** .423** .739** 

Sig. (2-tailed)  .002 .000 .000 .000 .000 

N 73 73 73 73 73 73 

X21 Pearson 

Correlation 
.362** 1 .247* .267* .302** .538** 

Sig. (2-tailed) .002  .035 .023 .009 .000 

N 73 73 73 73 73 73 

X31 Pearson 

Correlation 
.568** .247* 1 .573** .570** .822** 

Sig. (2-tailed) .000 .035  .000 .000 .000 

N 73 73 73 73 73 73 

X41 Pearson 

Correlation 
.423** .267* .573** 1 .756** .812** 

Sig. (2-tailed) .000 .023 .000  .000 .000 

N 73 73 73 73 73 73 

X51 Pearson 

Correlation 
.423** .302** .570** .756** 1 .820** 

Sig. (2-tailed) .000 .009 .000 .000  .000 

N 73 73 73 73 73 73 

XTOTAL Pearson 

Correlation 
.739** .538** .822** .812** .820** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 73 73 73 73 73 73 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Case Processing Summary 

 N % 

Cases Valid 73 100.0 

Excludeda 0 .0 

Total 73 100.0 

a. Listwise deletion based on all variables in the 

procedure. 
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Reliability Statistics 

Cronbach's 

Alpha N of Items 

.871 6 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X11 20.5973 6.889 .616 .858 

X21 20.0219 7.906 .391 .890 

X31 20.6521 5.931 .697 .850 

X41 20.3370 6.550 .714 .842 

X51 20.3096 6.462 .723 .840 

Keselamatan & 

Kesehatan Kerja 
20.3836 6.545 1.000 .807 

 

Correlations 

 Y11 Y21 Y31 Y41 Y51 YTOTAL 

Y11 Pearson 

Correlation 
1 .442** .370** .412** .420** .717** 

Sig. (2-tailed)  .000 .001 .000 .000 .000 

N 73 73 73 73 73 73 

Y21 Pearson 

Correlation 
.442** 1 .439** .364** .232* .735** 

Sig. (2-tailed) .000  .000 .002 .048 .000 

N 73 73 73 73 73 73 

Y31 Pearson 

Correlation 
.370** .439** 1 .313** .099 .705** 

Sig. (2-tailed) .001 .000  .007 .407 .000 

N 73 73 73 73 73 73 

Y41 Pearson 

Correlation 
.412** .364** .313** 1 .606** .742** 

Sig. (2-tailed) .000 .002 .007  .000 .000 

N 73 73 73 73 73 73 

Y51 Pearson 

Correlation 
.420** .232* .099 .606** 1 .597** 

Sig. (2-tailed) .000 .048 .407 .000  .000 

N 73 73 73 73 73 73 
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YTO

TAL 

Pearson 

Correlation 
.717** .735** .705** .742** .597** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 73 73 73 73 73 73 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Case Processing Summary 

 N % 

Cases Valid 73 100.0 

Excludeda 0 .0 

Total 73 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.818 6 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y11 20.0329 5.543 .601 .788 

Y21 20.2521 4.963 .571 .794 

Y31 20.5397 4.813 .488 .827 

Y41 19.9233 5.138 .602 .784 

Y51 19.7315 5.949 .460 .813 

Kepuasan Kerja 20.0959 5.060 1.000 .727 

 

Correlations 

 Z11 Z21 Z31 Z41 Z51 Z61 ZTOTAL 

Z11 Pearson 

Correlation 
1 .830** .864** .760** .442** .522** .891** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 73 73 73 73 73 73 73 

Z21 Pearson 

Correlation 
.830** 1 .767** .669** .445** .628** .876** 
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Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 73 73 73 73 73 73 73 

Z31 Pearson 

Correlation 
.864** .767** 1 .793** .393** .530** .875** 

Sig. (2-tailed) .000 .000  .000 .001 .000 .000 

N 73 73 73 73 73 73 73 

Z41 Pearson 

Correlation 
.760** .669** .793** 1 .469** .452** .844** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 73 73 73 73 73 73 73 

Z51 Pearson 

Correlation 
.442** .445** .393** .469** 1 .367** .674** 

Sig. (2-tailed) .000 .000 .001 .000  .001 .000 

N 73 73 73 73 73 73 73 

Z61 Pearson 

Correlation 
.522** .628** .530** .452** .367** 1 .718** 

Sig. (2-tailed) .000 .000 .000 .000 .001  .000 

N 73 73 73 73 73 73 73 

ZTOTA

L 

Pearson 

Correlation 
.891** .876** .875** .844** .674** .718** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 73 73 73 73 73 73 73 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Case Processing Summary 

 N % 

Cases Valid 73 100.0 

Excludeda 0 .0 

Total 73 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.919 7 
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Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Z11 24.7651 4.173 .849 .897 

Z21 24.7103 4.255 .830 .900 

Z31 24.7514 4.277 .829 .900 

Z41 24.7377 4.177 .779 .904 

Z51 24.7925 4.305 .524 .938 

Z61 24.6007 4.418 .610 .922 

Kinerja Karyawan 24.7260 4.202 1.000 .887 
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Lampiran 6: Regression 

Regression I 

 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Keselamatan & 

Kesehatan 

Kerjab 

. Enter 

a. Dependent Variable: Kepuasan Kerja 

b. All requested variables entered. 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .734a .539 .533 .30748 

a. Predictors: (Constant), Keselamatan & Kesehatan Kerja 

b. Dependent Variable: Kepuasan Kerja 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 7.860 1 7.860 83.139 .000b 

Residual 6.713 71 .095   

Total 14.573 72    

a. Dependent Variable: Kepuasan Kerja 

b. Predictors: (Constant), Keselamatan & Kesehatan Kerja 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1.387 .291  4.766 .000 

Keselamatan & 

Kesehatan Kerja 
.646 .071 .734 9.118 .000 

a. Dependent Variable: Kepuasan Kerja 
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Regression II 

 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Kepuasan Kerja, 

Keselamatan & 

Kesehatan 

Kerjab 

. Enter 

a. Dependent Variable: Kinerja Karyawan 

b. All requested variables entered. 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .656a .430 .414 .26145 

a. Predictors: (Constant), Kepuasan Kerja, Keselamatan & Kesehatan 

Kerja 

b. Dependent Variable: Kinerja Karyawan 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 3.617 2 1.808 26.456 .000b 

Residual 4.785 70 .068   

Total 8.402 72    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Kepuasan Kerja, Keselamatan & Kesehatan Kerja 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 2.091 .284  7.357 .000 

Keselamatan & 

Kesehatan Kerja 
.242 .089 .363 2.728 .008 

Kepuasan Kerja .260 .101 .342 2.573 .012 

a. Dependent Variable: Kinerja Karyawan 

 


