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Lampiran 1 – Biodata 

 

BIODATA 

Identitas Diri 

Nama Lengkap   : Wildah Farhaeni Ridha 

Tempat, Tanggal Lahir  : Makassar, 2 Desember 1998 

Jenis Kelamin    : Perempuan 

Alamat Rumah   : Jl. Toddopuli X, Komp. Griya Puspitasari A5 

no. 4 

No.Hp     : 081245237067 

E-mail     : wildahridha@gmail.com 

Riwayat Pendidikan 

TK Islam Athirah Racing Centre 2003 - 2005 

SD Unggulan Toddopuli  2005 - 2011 

SMPN 08 Makassar   2011 - 2014 

SMAN 17 Makassar   2014 - 2017 

Universitas Hasanuddin  2017 – 2022 

 

Demikian biodata ini dibuat dengan sebenar-benarnya. 

 

Makassar, 31 Maret 2022 

 

 

Wildah Farhaeni Ridha 

 

 

 

 

 

 



84 
 

 

 

Lampiran 2 – Daftar Pernyataan Kuesioner 

 

Dengan hormat, 

 Saya Wildah Farhaeni Ridha (NIM: A021171529), sehubungan dengan 

penyusunan tugas akhir skripsi pada departemen Manajemen Fakultas Ekonomi dan 

Bisnis Universitas Hasanuddin yang berjudul “Peran Moderasi Personality Traits 

pada Pengaruh Disiplin dan Stres Kerja terhadap Kinerja Karyawan Kantor 

Pusat PT. Bank Sulselbar”, memohon kesediaan dari bapak/ibu untuk dapat mengisi 

kuesioner penelitian berikut sesuai dengan pengalaman Anda. 

 Penelitian ini diharapkan dapat memberikan hasil yang bermanfaat dan menjadi 

referensi guna mempelajari permasalahan yang berhubungan dengan kinerja. Oleh 

karena itu, dimohon kesediaannya untuk mengisi pernyataan persetujuan dan kuesiner 

ini dengan sejujur-jujurnya dan sebenar-benarnya. Segala informasi yang Anda berikan 

akan dijamin kerahasiaannya dan hanya untuk kepentingan penelitian ilmiah. 

 Atas kesediaan bapak/ibu dalam mengisi kuesioer, saya ucapkan terima kasih. 

(Pernyataan Persetujuan) 

 Dengan ini menyatakan bahwa saya ……………… bersedia untuk 

menjadi partisipan dalam penelitian ini. 

a. Bersedia 

b. Tidak Bersedia 

Bagian 1 (Data Responden) 

1. Nama   : 

2. Usia   : 

3. Jenis Kelamin : 

4. Pendidikan  : 

5. Masa Kerja  : 

Bagian 2 

Petunjuk Pengisian Kuesioner: 

Pilihlah salah satu jawaban yang Anda anggap paling tepat dan sesuai dengan 

pengalaman Anda. Adapun setiap jawaban memiliki arti sebagai berikut. 

 Sangat Setuju (SS)  : 5 poin 

 Setuju (S)   : 4 poin 

 Netral (N)   : 3 poin 

 Tidak Setuju (TS)  : 2 poin 

 Sangat Tidak Setuju (STS) : 1 poin  
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Disiplin Kerja (X1) 

No Pernyataan STS TS N S SS 

1 
Saya selalu masuk kerja setiap 

minggunya            

2 
Kehadiran saya meningkat setiap 

bulan           

 

 

3 
Saya selalu mengerjakan tugas yang 

diberikan           

 

 

4 
Saya selalu menjaga hubungan baik 

dengan pimpinan           

 

 

5 
Saya selalu melakukan pekerjaan 

saya sesuai jam kerja           

 

 

6 
Saya selalu melakukan pekerjaan 

saya sesuai dengan pekerjaan saya           

 

 

7 
Saya selalu bertanggung jawab 

dengan pekerjaan yang saya lakukan           

 

 
Stres Kerja (X2)  

No Pernyataan STS TS N S SS  

1 
Saya memiliki tanggung jawab besar 

dalam pekerjaan saya           

 

 

2 
Pekerjaan saya membutuhkan 

konsentrasi tinggi           

 

 

3 Pekerjaan saya memiliki risiko tinggi 
          

 

 

4 
Tugas yang diberikan tidak sesuai 

dengan kemampuan saya           

 

 

5 
Saya memiliki waktu yang sangat 

terbatas untuk beristirahat           

 

 

6 
Jam kerja tidak teratur dan/atau 

sering lembur           

 

 

7 

Saya dapat melakukan pekerjaan 

saya dengan lebih baik jika saya 

diberi lebih banyak waktu           
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Personality Traits (Z)  

No Pernyataan STS TS N S SS  

1 
Saya melakukan yang terbaik untuk 

membantu orang lain.           

 

 

2 

Saya mencoba melakukan yang 

terbaik dalam segala hal yang saya 

lakukan           

 

 

3 Saya memotivasi diri sendiri 
          

 

 

4 Saya energik 
          

 

 

5 Saya menangani tekanan dengan baik 
          

 

 

6 Saya suka mencoba hal baru 

          

 

 

 
Kinerja Karyawan (Y)  

No Pernyataan STS TS N S SS  

1 

Saya mampu menyelesaikan 

pekerjaan yang diberikan dengan 

benar           

 

 

2 
Saya mampu melakukan lebih dari 

satu pekerjaan           

 

 

3 

Saya mampu menyelesaikan 

pekerjaan sesuai dengan yang 

ditargetkan perusahaan           

 

 

4 

Saya mampu menyelesaikan 

pekerjaan sesuai dengan harapan 

pimpinan           

 

 

5 
Saya dapat menyelesaikan pekerjaan 

tepat waktu           

 

 

6 
Saya dapat menyelesaikan pekerjaan 

lebih dari waktu yang ditentukan           

 

 

7 
Kehadiran saya tidak pernah kosong 

setiap minggunya           

 

 

8 
Saya selalu bekerja dengan baik 

dengan rekan kerja           
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Lampiran 4 – Tabulasi Kuesioner 

No 
DISIPLIN KERJA 

TOTAL 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 

1 4 5 4 4 5 5 5 32 

2 4 4 4 5 4 5 4 30 

3 4 4 3 4 4 4 4 27 

4 3 3 3 4 3 4 3 23 

5 4 3 4 3 4 3 4 25 

6 3 3 3 4 3 4 3 23 

7 3 3 3 3 4 3 4 23 

8 4 4 4 4 4 4 4 28 

9 4 4 4 4 4 4 5 29 

10 5 4 5 4 5 4 5 32 

11 4 5 4 4 4 4 5 30 

12 4 4 4 4 4 4 4 28 

13 3 4 3 4 4 4 4 26 

14 3 3 3 3 3 3 3 21 

15 3 3 3 4 3 4 3 23 

16 3 4 3 4 3 4 3 24 

17 4 4 4 4 3 3 3 25 

18 3 4 4 4 4 3 4 26 

19 4 4 3 4 4 4 3 26 

20 4 4 4 4 4 4 4 28 

21 4 4 3 4 3 4 4 26 

22 4 5 4 5 4 5 4 31 

23 5 5 4 5 4 4 4 31 

24 5 5 5 5 5 5 5 35 

25 5 4 4 5 4 5 4 31 

26 4 4 4 4 4 5 5 30 

27 5 4 4 5 5 5 5 33 

28 5 5 5 5 5 5 4 34 

29 4 4 5 4 4 4 4 29 

30 4 5 5 4 5 4 4 31 

31 3 4 4 4 4 4 3 26 

32 3 4 3 4 3 4 3 24 

33 3 4 4 3 3 3 3 23 

34 3 3 3 3 4 3 3 22 

35 2 3 3 3 3 3 3 20 
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36 3 3 3 4 4 4 3 24 

37 3 3 3 3 3 4 3 22 

38 4 4 4 4 4 5 4 29 

39 5 4 4 4 4 5 4 30 

40 5 5 5 4 5 4 5 33 

41 4 5 4 5 4 4 4 30 

42 4 5 5 5 5 4 5 33 

43 4 4 4 5 4 5 5 31 

44 4 4 4 4 4 4 4 28 

45 3 4 3 4 3 4 4 25 

46 3 3 4 4 4 3 4 25 

47 4 4 3 3 3 3 3 23 

48 4 3 4 3 4 3 4 25 

49 4 3 4 4 3 3 3 24 

50 4 3 3 4 4 4 3 25 

51 4 4 4 3 4 3 4 26 

52 4 3 4 3 4 4 4 26 

53 4 4 4 3 3 3 3 24 

54 3 4 4 4 3 4 4 26 

55 4 4 4 4 4 4 4 28 

56 3 4 3 3 3 4 4 24 

57 3 4 3 3 3 3 3 22 

58 2 3 3 2 2 3 3 18 

59 2 3 2 3 2 2 2 16 

60 2 3 3 3 3 2 2 18 

61 3 3 2 2 3 3 3 19 

62 2 3 2 3 2 3 2 17 

63 2 3 3 3 3 3 2 19 

64 2 2 3 3 3 2 3 18 

65 3 3 2 3 2 3 2 18 

66 3 2 2 3 3 2 2 17 

67 4 3 3 3 3 3 3 22 

68 4 3 3 3 4 3 3 23 

69 3 4 3 3 4 4 4 25 

70 3 4 3 3 4 3 4 24 

71 3 3 3 3 3 3 3 21 

72 4 3 4 3 4 4 4 26 

73 3 4 3 4 3 4 4 25 

74 3 4 4 4 3 4 4 26 
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75 4 5 4 5 4 5 5 32 

76 4 5 4 5 4 5 5 32 

77 4 4 4 5 4 5 4 30 

78 4 5 5 4 5 4 5 32 

79 5 5 5 4 4 4 5 32 

80 4 5 4 4 4 5 4 30 

81 4 4 5 4 4 4 4 29 

82 4 5 4 5 4 5 4 31 

83 4 4 4 5 4 4 4 29 

84 4 4 3 4 4 4 3 26 

85 3 4 3 4 4 4 3 25 

86 3 4 3 4 3 4 3 24 

87 4 4 4 3 4 3 4 26 

88 4 3 4 3 4 4 3 25 

89 4 3 4 3 3 3 4 24 

90 4 3 4 4 3 3 4 25 

91 5 4 5 4 4 4 5 31 

92 5 4 5 4 4 4 5 31 

93 5 4 5 4 5 4 4 31 

94 5 4 5 4 4 4 4 30 

95 5 5 4 4 5 4 5 32 

96 4 4 5 4 4 4 5 30 

97 4 4 4 5 5 5 4 31 

98 5 4 4 4 4 5 4 30 

99 5 4 4 4 4 4 4 29 

100 4 4 4 4 4 5 4 29 

101 4 4 4 4 4 4 4 28 

102 4 4 4 4 4 4 3 27 

103 3 4 3 4 3 3 3 23 

104 3 4 4 3 4 4 4 26 

105 4 3 4 4 3 4 3 25 

106 3 3 3 3 3 3 3 21 

107 3 3 4 3 4 3 4 24 

108 4 3 4 4 4 3 4 26 

109 4 4 4 3 4 4 4 27 

110 3 4 3 4 4 3 4 25 

111 4 4 3 4 4 4 3 26 

112 4 4 4 5 5 5 4 31 

113 5 5 5 5 5 4 5 34 
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114 4 5 5 5 5 4 5 33 

115 5 5 5 5 5 4 5 34 

116 4 5 4 4 5 5 5 32 

117 5 5 5 5 5 5 5 35 

118 5 4 5 5 5 5 4 33 

119 4 4 4 4 5 5 5 31 

120 4 3 4 4 4 4 4 27 

121 5 5 4 5 4 5 5 33 

122 4 5 4 4 5 5 5 32 

123 4 4 4 4 4 4 4 28 

124 3 4 3 3 4 4 4 25 

125 4 3 4 3 4 3 4 25 

126 4 4 4 4 4 3 4 27 

127 3 4 3 4 4 4 4 26 

128 3 3 4 4 3 4 3 24 

129 4 3 4 4 4 4 4 27 

130 4 4 4 4 4 4 4 28 

131 3 3 3 2 3 3 3 20 

132 3 3 3 2 2 3 3 19 

133 3 3 3 2 3 3 3 20 

134 3 3 3 3 3 3 3 21 

135 3 4 4 3 3 4 3 24 

136 3 4 3 3 4 4 4 25 

137 3 4 4 4 4 4 4 27 

138 4 4 4 4 4 4 4 28 

139 4 5 4 5 5 4 5 32 

140 4 5 5 5 5 5 5 34 

141 5 4 5 4 4 5 5 32 

142 4 4 5 4 4 4 4 29 

143 4 4 5 5 4 5 4 31 

144 4 4 4 5 4 4 4 29 
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No 
STRESS KERJA 

TOTAL 
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 

1 4 4 4 4 5 4 4 29 

2 4 4 4 4 4 4 4 28 

3 3 4 4 4 4 3 3 25 

4 3 4 3 3 3 3 3 22 

5 3 3 3 4 3 4 3 23 

6 3 3 3 3 3 4 4 23 

7 3 3 3 4 4 3 4 24 

8 3 3 4 4 3 3 3 23 

9 4 4 4 5 4 4 4 29 

10 4 4 5 4 4 4 4 29 

11 4 4 4 4 4 4 4 28 

12 4 4 4 4 4 4 3 27 

13 3 3 3 3 3 4 3 22 

14 3 3 3 3 3 3 3 21 

15 3 4 3 4 3 3 3 23 

16 3 3 3 4 4 4 4 25 

17 3 4 3 4 3 3 4 24 

18 3 3 3 3 3 3 4 22 

19 4 3 4 3 4 3 3 24 

20 3 3 4 4 3 3 3 23 

21 3 4 3 4 3 3 3 23 

22 4 4 4 5 4 4 4 29 

23 4 5 4 5 4 4 4 30 

24 4 5 4 5 4 5 4 31 

25 4 5 4 5 4 4 4 30 

26 4 4 4 4 5 5 4 30 

27 4 5 4 5 5 4 4 31 

28 4 4 4 4 4 5 4 29 

29 4 4 4 4 4 4 4 28 

30 4 4 4 4 5 4 4 29 

31 4 4 3 4 4 3 3 25 

32 3 3 3 3 3 3 3 21 

33 3 4 3 4 3 3 3 23 

34 3 3 3 3 3 4 3 22 

35 3 3 3 3 3 3 3 21 

36 3 4 3 4 3 3 3 23 

37 3 3 3 3 3 3 3 21 
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38 4 4 4 4 4 4 4 28 

39 4 4 4 4 4 5 4 29 

40 4 4 5 5 4 5 4 31 

41 4 4 5 4 5 4 4 30 

42 4 4 4 4 4 4 5 29 

43 4 5 4 5 4 5 4 31 

44 4 4 4 4 4 4 4 28 

45 3 4 3 4 3 4 4 25 

46 3 3 3 3 3 3 3 21 

47 3 3 3 3 3 4 3 22 

48 3 3 3 3 3 4 4 23 

49 3 3 4 3 4 3 4 24 

50 3 3 3 3 3 3 3 21 

51 3 4 3 4 3 3 3 23 

52 3 3 3 3 4 3 4 23 

53 3 3 4 3 3 4 3 23 

54 4 3 3 3 4 4 4 25 

55 3 3 4 4 3 4 3 24 

56 3 4 3 4 3 3 3 23 

57 3 4 3 3 3 3 3 22 

58 2 3 2 3 2 2 2 16 

59 2 3 3 2 3 2 3 18 

60 3 2 3 3 2 2 2 17 

61 2 3 2 2 2 3 2 16 

62 2 2 2 2 2 2 2 14 

63 2 2 2 2 3 2 3 16 

64 2 3 2 3 2 2 3 17 

65 2 2 2 2 3 2 3 16 

66 2 2 2 2 2 2 2 14 

67 2 2 2 2 2 3 2 15 

68 2 3 3 3 2 3 2 18 

69 3 3 3 3 3 4 3 22 

70 3 4 4 3 3 4 3 24 

71 4 3 3 3 3 3 3 22 

72 3 3 3 4 3 3 3 22 

73 4 4 3 3 3 4 3 24 

74 4 4 4 3 4 4 3 26 

75 4 5 4 4 4 5 4 30 

76 4 4 4 4 4 4 4 28 
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77 4 4 4 5 4 4 4 29 

78 4 4 4 4 4 4 4 28 

79 4 4 5 5 4 4 4 30 

80 4 4 4 5 5 5 5 32 

81 4 4 4 4 4 4 4 28 

82 4 4 4 4 5 4 5 30 

83 4 4 3 4 4 4 4 27 

84 3 4 3 3 3 4 3 23 

85 3 3 3 3 3 3 3 21 

86 3 4 3 3 4 3 3 23 

87 3 3 3 3 4 4 4 24 

88 3 3 3 3 3 3 4 22 

89 3 4 3 3 4 4 4 25 

90 3 3 4 4 3 4 4 25 

91 4 4 4 4 4 5 5 30 

92 4 4 5 4 4 4 4 29 

93 4 5 4 4 4 5 4 30 

94 4 4 4 4 4 4 5 29 

95 4 4 4 4 5 5 5 31 

96 4 4 4 5 4 4 4 29 

97 4 4 4 4 5 4 4 29 

98 4 4 4 4 4 4 4 28 

99 4 4 4 5 4 4 4 29 

100 4 5 4 4 4 5 5 31 

101 4 4 4 4 4 4 4 28 

102 3 4 4 4 3 4 4 26 

103 3 4 3 4 3 4 3 24 

104 4 4 4 3 4 4 3 26 

105 3 4 4 3 3 4 3 24 

106 3 3 3 3 3 3 3 21 

107 3 4 3 3 3 3 4 23 

108 3 3 3 3 3 3 3 21 

109 3 4 3 4 3 4 3 24 

110 3 3 3 3 3 4 3 22 

111 4 3 3 4 3 4 3 24 

112 4 4 4 4 4 5 4 29 

113 5 4 4 5 4 5 4 31 

114 4 5 4 5 4 4 5 31 

115 5 4 4 4 4 5 4 30 
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116 4 4 4 4 4 4 4 28 

117 4 5 4 4 4 4 4 29 

118 4 4 4 4 4 4 4 28 

119 4 4 4 4 3 4 3 26 

120 3 3 3 4 3 4 3 23 

121 4 4 4 5 4 4 4 29 

122 4 4 4 5 4 5 4 30 

123 4 4 4 4 4 4 4 28 

124 3 3 3 3 3 4 3 22 

125 3 4 3 4 3 3 3 23 

126 3 3 3 3 3 3 3 21 

127 3 4 4 3 3 3 3 23 

128 3 3 3 4 4 4 4 25 

129 3 3 3 4 3 4 3 23 

130 3 3 3 3 3 3 3 21 

131 2 3 2 2 2 2 3 16 

132 3 2 3 2 3 3 3 19 

133 2 2 3 3 2 2 3 17 

134 3 3 3 3 3 3 3 21 

135 3 3 4 3 3 3 4 23 

136 3 4 4 3 3 4 4 25 

137 3 4 3 3 4 4 3 24 

138 4 5 4 4 4 5 4 30 

139 4 5 4 4 5 4 4 30 

140 5 5 4 5 5 5 4 33 

141 4 4 4 4 4 4 4 28 

142 4 4 4 5 4 4 4 29 

143 4 5 4 5 4 4 4 30 

144 4 4 4 4 4 4 4 28 
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No 
PERSONALITY TRAITS 

TOTAL 
Z1 Z2 Z3 Z4 Z5 Z6 

1 3 2 3 3 2 2 15 

2 4 3 3 4 3 3 20 

3 3 3 3 3 3 3 18 

4 4 4 3 4 3 4 22 

5 3 4 3 3 4 4 21 

6 3 4 3 4 3 4 21 

7 3 3 3 3 4 3 19 

8 3 3 3 3 3 3 18 

9 4 3 3 3 4 3 20 

10 4 4 4 4 4 4 24 

11 4 4 4 4 5 4 25 

12 4 3 3 3 4 3 20 

13 3 3 3 3 3 3 18 

14 3 4 3 4 3 3 20 

15 3 3 3 3 3 3 18 

16 3 4 3 4 4 4 22 

17 3 4 3 3 3 4 20 

18 3 3 3 3 3 4 19 

19 3 3 4 3 3 3 19 

20 3 2 3 3 2 3 16 

21 2 2 3 2 2 2 13 

22 3 3 3 3 3 3 18 

23 3 3 4 3 3 3 19 

24 4 3 4 3 4 3 21 

25 5 4 5 4 4 4 26 

26 5 4 5 4 5 4 27 

27 4 4 4 4 4 4 24 

28 4 4 5 4 4 4 25 

29 4 4 4 4 5 4 25 

30 5 5 4 4 5 4 27 

31 4 4 3 3 4 3 21 

32 3 3 3 3 3 3 18 

33 3 4 3 4 3 3 20 

34 3 3 4 3 3 3 19 

35 2 3 3 3 2 3 16 

36 2 3 3 2 3 3 16 

37 2 2 2 2 2 2 12 
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38 3 3 2 3 2 3 16 

39 2 2 3 3 3 3 16 

40 3 3 3 3 3 3 18 

41 4 4 4 4 4 4 24 

42 4 4 4 5 4 4 25 

43 4 5 4 5 4 4 26 

44 4 4 4 4 5 5 26 

45 4 5 5 4 5 4 27 

46 3 4 4 3 4 4 22 

47 3 4 4 3 4 3 21 

48 3 3 3 3 3 3 18 

49 3 4 3 4 3 4 21 

50 3 3 4 3 3 3 19 

51 3 3 4 4 4 4 22 

52 3 4 4 4 4 4 23 

53 4 3 3 3 3 4 20 

54 3 4 4 4 4 3 22 

55 3 4 3 4 3 3 20 

56 3 3 3 3 3 3 18 

57 4 4 3 4 4 4 23 

58 3 3 2 3 3 3 17 

59 2 2 3 2 3 2 14 

60 2 2 2 2 2 2 12 

61 3 2 3 2 3 2 15 

62 2 2 2 3 2 2 13 

63 2 3 3 3 3 3 17 

64 2 3 2 3 2 3 15 

65 2 3 2 2 2 3 14 

66 3 2 2 3 2 2 14 

67 2 2 3 2 3 2 14 

68 2 2 2 3 2 2 13 

69 3 2 2 2 2 2 13 

70 4 4 4 3 4 3 22 

71 3 4 3 3 3 3 19 

72 3 3 4 3 4 3 20 

73 3 4 3 3 3 3 19 

74 3 3 3 3 3 3 18 

75 4 4 4 4 4 4 24 

76 4 4 4 5 4 4 25 



97 
 

77 5 4 4 5 4 5 27 

78 4 5 5 4 4 4 26 

79 4 5 4 5 4 5 27 

80 4 4 4 5 5 5 27 

81 5 5 5 4 4 5 28 

82 5 4 5 5 5 5 29 

83 4 4 4 4 4 4 24 

84 3 3 4 4 4 4 22 

85 4 4 3 4 3 4 22 

86 3 4 3 4 3 3 20 

87 3 3 3 3 3 3 18 

88 4 4 4 4 4 3 23 

89 4 3 4 3 3 3 20 

90 4 3 4 3 4 4 22 

91 4 4 5 4 4 5 26 

92 5 4 4 5 4 5 27 

93 5 5 4 5 5 5 29 

94 5 4 5 4 4 4 26 

95 5 4 5 4 4 5 27 

96 5 5 5 5 5 5 30 

97 4 4 4 4 4 4 24 

98 4 5 4 5 4 5 27 

99 4 4 4 4 3 4 23 

100 3 4 3 3 4 3 20 

101 4 3 4 4 3 4 22 

102 3 4 3 4 3 3 20 

103 4 4 4 4 4 4 24 

104 3 3 3 3 3 3 18 

105 3 4 3 3 3 3 19 

106 3 4 3 4 4 4 22 

107 4 4 4 3 4 4 23 

108 4 4 4 4 4 4 24 

109 3 3 3 2 3 3 17 

110 3 3 2 2 3 3 16 

111 2 2 2 3 3 3 15 

112 3 2 3 2 3 2 15 

113 4 3 4 3 4 3 21 

114 3 3 3 3 3 3 18 

115 4 3 4 4 4 4 23 
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116 4 4 4 5 4 5 26 

117 5 4 5 4 5 4 27 

118 4 4 4 4 4 4 24 

119 4 5 4 5 4 4 26 

120 3 3 3 4 3 3 19 

121 3 3 3 3 3 3 18 

122 3 3 3 3 2 3 17 

123 2 3 2 3 4 4 18 

124 4 4 4 4 4 3 23 

125 3 4 3 4 3 4 21 

126 3 3 4 3 3 3 19 

127 4 4 3 3 3 3 20 

128 4 4 4 4 4 4 24 

129 4 3 4 4 4 4 23 

130 3 3 3 3 4 3 19 

131 3 2 3 3 3 2 16 

132 2 2 2 2 2 2 12 

133 3 2 3 2 3 2 15 

134 4 3 3 3 3 2 18 

135 4 3 3 3 4 3 20 

136 3 3 3 3 3 3 18 

137 4 3 4 4 3 4 22 

138 5 4 4 4 4 4 25 

139 5 4 5 4 4 5 27 

140 4 4 5 5 5 5 28 

141 5 4 5 4 4 4 26 

142 4 4 4 4 4 4 24 

143 4 5 4 4 4 4 25 

144 4 4 5 4 5 4 26 
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KINERJA KARYAWAN 
TOTAL 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 

5 5 5 5 4 4 5 5 38 

5 5 5 5 4 4 4 4 36 

4 4 4 4 4 4 4 4 32 

4 4 4 4 3 3 4 3 29 

4 4 4 4 4 4 3 4 31 

4 3 4 4 4 4 4 3 30 

4 4 4 5 4 5 4 4 34 

4 4 4 4 4 4 4 4 32 

4 5 4 5 5 5 4 4 36 

5 5 5 5 5 5 4 5 39 

4 4 5 4 4 5 5 5 36 

4 5 4 5 5 4 5 5 37 

4 4 4 4 4 4 4 4 32 

3 4 4 4 4 4 4 4 31 

4 4 3 4 3 4 3 4 29 

4 4 4 3 4 3 3 4 29 

3 4 4 4 4 4 4 4 31 

3 4 3 3 4 4 4 4 29 

4 4 4 4 4 4 4 4 32 

4 3 4 3 4 4 4 4 30 

4 4 3 4 4 4 4 4 31 

5 4 4 4 5 5 5 5 37 

5 5 4 5 5 5 5 5 39 

5 4 5 4 5 5 5 5 38 

5 5 5 5 5 5 5 5 40 

5 4 5 4 5 5 5 5 38 

5 4 5 5 5 4 5 4 37 

4 5 4 5 4 5 4 4 35 

5 5 5 4 4 4 4 5 36 

4 5 4 5 4 5 5 5 37 

4 4 4 4 3 4 4 4 31 

4 4 3 4 3 4 4 4 30 

4 4 4 4 4 4 3 3 30 

4 3 4 4 4 4 4 4 31 

4 3 4 3 3 3 3 3 26 
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4 4 4 4 4 4 3 4 31 

3 4 3 4 3 4 3 4 28 

3 4 4 4 3 4 4 4 30 

4 5 5 5 5 5 4 5 38 

4 5 4 5 5 5 4 5 37 

5 4 5 5 5 4 5 5 38 

4 5 4 5 4 5 4 5 36 

4 5 4 4 4 5 5 4 35 

4 4 5 4 5 4 4 4 34 

4 4 4 4 5 4 4 4 33 

3 4 4 3 4 4 4 4 30 

3 4 3 3 4 3 4 3 27 

4 3 4 3 4 3 4 3 28 

4 4 4 3 4 3 4 3 29 

3 4 4 3 3 3 3 3 26 

3 4 4 4 3 4 3 4 29 

3 4 4 4 4 4 4 4 31 

4 4 4 4 3 4 4 4 31 

3 4 3 4 3 4 4 3 28 

4 4 4 4 4 4 4 4 32 

4 3 4 4 4 3 4 3 29 

4 4 4 4 4 4 4 4 32 

3 4 4 3 4 3 4 4 29 

3 3 3 2 3 3 3 3 23 

2 3 3 2 3 2 3 2 20 

2 3 2 3 2 3 3 3 21 

2 2 3 3 2 3 2 3 20 

3 3 3 3 2 3 3 3 23 

2 3 2 3 3 3 3 3 22 

3 2 3 2 3 2 2 2 19 

3 3 3 2 2 2 2 3 20 

3 2 3 2 3 3 3 3 22 

3 3 4 3 4 3 4 4 28 

4 3 3 3 3 3 3 4 26 

3 3 4 3 4 4 3 4 28 

4 4 4 3 4 3 4 3 29 

4 4 4 3 4 4 4 4 31 

3 4 3 3 4 3 3 3 26 

4 4 4 4 4 4 4 4 32 
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4 5 4 4 5 4 4 4 34 

4 5 4 5 5 5 4 4 36 

5 4 5 5 5 4 5 5 38 

5 4 5 5 5 5 5 5 39 

4 5 5 5 5 5 4 5 38 

5 5 5 5 5 5 5 5 40 

4 5 4 5 4 5 4 5 36 

4 5 5 5 5 5 5 5 39 

4 5 4 5 4 5 4 5 36 

4 4 4 4 4 5 4 4 33 

4 4 3 4 3 4 3 4 29 

4 4 4 4 3 4 4 4 31 

4 4 4 4 4 3 4 3 30 

3 4 3 4 4 4 4 3 29 

4 4 4 4 3 4 3 3 29 

4 4 4 4 4 4 4 4 32 

5 5 5 5 5 5 4 4 38 

5 4 5 4 4 5 4 5 36 

5 5 4 5 4 5 5 5 38 

5 5 5 5 5 5 5 4 39 

5 5 5 5 5 5 5 5 40 

5 4 5 5 4 5 4 5 37 

5 4 5 4 4 4 5 4 35 

5 4 4 5 4 5 5 4 36 

5 4 4 4 5 4 4 4 34 

5 4 4 5 5 5 5 5 38 

4 4 4 4 4 4 4 4 32 

4 4 3 4 4 4 3 4 30 

4 4 4 4 3 3 3 4 29 

4 4 4 3 4 3 4 4 30 

4 4 4 4 4 4 4 4 32 

3 3 4 4 3 4 3 4 28 

4 4 4 4 4 4 4 4 32 

4 3 4 4 4 4 3 4 30 

4 4 4 3 4 4 4 4 31 

4 3 4 4 4 4 4 4 31 

4 4 4 4 4 3 4 3 30 

5 5 5 5 5 4 5 4 38 

5 4 5 5 5 5 5 5 39 
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5 5 5 5 5 5 4 5 39 

5 5 5 5 5 5 5 5 40 

5 4 5 4 4 5 4 5 36 

4 4 4 5 4 5 4 5 35 

4 4 4 4 4 4 4 4 32 

4 3 4 4 3 4 3 4 29 

4 4 3 4 4 4 3 4 30 

5 5 4 5 4 5 4 5 37 

4 4 5 5 4 5 4 5 36 

4 5 4 5 5 5 4 5 37 

4 4 4 4 4 4 4 4 32 

4 4 3 4 4 4 3 4 30 

4 4 4 4 4 3 3 3 29 

4 4 4 4 4 4 4 4 32 

5 4 5 4 4 4 4 4 34 

5 5 5 4 5 4 5 4 37 

4 4 4 4 4 4 4 4 32 

3 3 3 3 3 3 3 3 24 

2 3 3 3 3 3 3 3 23 

3 2 3 2 3 2 3 2 20 

3 3 3 3 3 3 3 3 24 

3 3 4 3 4 3 4 4 28 

4 3 3 4 4 4 3 4 29 

4 4 4 4 4 4 3 4 31 

4 4 4 4 3 4 3 4 30 

5 5 5 5 4 5 4 5 38 

4 5 5 5 5 5 5 5 39 

5 4 4 4 4 4 5 5 35 

5 5 5 5 5 5 5 5 40 

4 4 4 5 4 4 4 5 34 

5 4 5 5 5 4 4 4 36 
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Lampiran 5 – Uji Validitas dan Reliabilitas 

a. Uji Validitas 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 
TOTA

L 

X1.
1 

Pearson 
Correlation 

1 .602** .690** .634** .666** .543** .574** .854** 

Sig. (2-tailed)  .000 .000 .000 .000 .002 .001 .000 

N 30 30 30 30 30 30 30 30 

X1.
2 

Pearson 
Correlation 

.602** 1 .603** .620** .620** .538** .520** .814** 

Sig. (2-tailed) .000  .000 .000 .000 .002 .003 .000 

N 30 30 30 30 30 30 30 30 

X1.
3 

Pearson 
Correlation 

.690** .603** 1 .403* .726** .335 .568** .792** 

Sig. (2-tailed) .000 .000  .027 .000 .070 .001 .000 

N 30 30 30 30 30 30 30 30 

X1.
4 

Pearson 
Correlation 

.634** .620** .403* 1 .373* .784** .261 .722** 

Sig. (2-tailed) .000 .000 .027  .042 .000 .164 .000 

N 30 30 30 30 30 30 30 30 

X1.
5 

Pearson 
Correlation 

.666** .620** .726** .373* 1 .475** .742** .842** 

Sig. (2-tailed) .000 .000 .000 .042  .008 .000 .000 

N 30 30 30 30 30 30 30 30 

X1.
6 

Pearson 
Correlation 

.543** .538** .335 .784** .475** 1 .450* .737** 

Sig. (2-tailed) .002 .002 .070 .000 .008  .013 .000 

N 30 30 30 30 30 30 30 30 

X1.
7 

Pearson 
Correlation 

.574** .520** .568** .261 .742** .450* 1 .756** 

Sig. (2-tailed) .001 .003 .001 .164 .000 .013  .000 

N 30 30 30 30 30 30 30 30 

TO
TA
L 

Pearson 
Correlation 

.854** .814** .792** .722** .842** .737** .756** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  
N 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
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Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 TOTAL 

X2.

1 

Pearson 

Correlation 

1 .634** .787** .528** .774** .666** .536** .898** 

Sig. (2-tailed)  .000 .000 .003 .000 .000 .002 .000 

N 30 30 30 30 30 30 30 30 

X2.

2 

Pearson 

Correlation 

.634** 1 .475** .726** .505** .438* .402* .780** 

Sig. (2-tailed) .000  .008 .000 .004 .015 .027 .000 

N 30 30 30 30 30 30 30 30 

X2.

3 

Pearson 

Correlation 

.787** .475** 1 .490** .619** .427* .300 .745** 

Sig. (2-tailed) .000 .008  .006 .000 .019 .107 .000 

N 30 30 30 30 30 30 30 30 

X2.

4 

Pearson 

Correlation 

.528** .726** .490** 1 .474** .419* .437* .760** 

Sig. (2-tailed) .003 .000 .006  .008 .021 .016 .000 

N 30 30 30 30 30 30 30 30 

X2.

5 

Pearson 

Correlation 

.774** .505** .619** .474** 1 .566** .563** .828** 

Sig. (2-tailed) .000 .004 .000 .008  .001 .001 .000 

N 30 30 30 30 30 30 30 30 

X2.

6 

Pearson 

Correlation 

.666** .438* .427* .419* .566** 1 .557** .749** 

Sig. (2-tailed) .000 .015 .019 .021 .001  .001 .000 

N 30 30 30 30 30 30 30 30 

X2.

7 

Pearson 

Correlation 

.536** .402* .300 .437* .563** .557** 1 .682** 

Sig. (2-tailed) .002 .027 .107 .016 .001 .001  .000 

N 30 30 30 30 30 30 30 30 

TO

TAL 

Pearson 

Correlation 

.898** .780** .745** .760** .828** .749** .682** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Correlations 

 Z.1 Z.2 Z.3 Z.4 Z.5 Z.6 TOTAL 

Z.1 Pearson 

Correlation 

1 .586** .692** .670** .740** .531** .852** 

Sig. (2-tailed)  .001 .000 .000 .000 .003 .000 

N 30 30 30 30 30 30 30 

Z.2 Pearson 

Correlation 

.586** 1 .447* .778** .719** .858** .874** 

Sig. (2-tailed) .001  .013 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

Z.3 Pearson 

Correlation 

.692** .447* 1 .485** .588** .440* .735** 

Sig. (2-tailed) .000 .013  .007 .001 .015 .000 

N 30 30 30 30 30 30 30 

Z.4 Pearson 

Correlation 

.670** .778** .485** 1 .569** .709** .825** 

Sig. (2-tailed) .000 .000 .007  .001 .000 .000 

N 30 30 30 30 30 30 30 

Z.5 Pearson 

Correlation 

.740** .719** .588** .569** 1 .644** .873** 

Sig. (2-tailed) .000 .000 .001 .001  .000 .000 

N 30 30 30 30 30 30 30 

Z.6 Pearson 

Correlation 

.531** .858** .440* .709** .644** 1 .827** 

Sig. (2-tailed) .003 .000 .015 .000 .000  .000 

N 30 30 30 30 30 30 30 

TOTAL Pearson 

Correlation 

.852** .874** .735** .825** .873** .827** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 TOTAL 

Y.1 Pearson 
Correlation 

1 .390* .686** .442* .520** .360 .472** .545** .751** 

Sig. (2-tailed)  .033 .000 .014 .003 .050 .008 .002 .000 

N 30 30 30 30 30 30 30 30 30 

Y.2 Pearson 
Correlation 

.390* 1 .329 .727** .326 .357 .296 .556** .673** 

Sig. (2-tailed) .033  .076 .000 .079 .053 .112 .001 .000 

N 30 30 30 30 30 30 30 30 30 

Y.3 Pearson 
Correlation 

.686** .329 1 .389* .457* .303 .505** .493** .708** 

Sig. (2-tailed) .000 .076  .034 .011 .103 .004 .006 .000 

N 30 30 30 30 30 30 30 30 30 

Y.4 Pearson 
Correlation 

.442* .727** .389* 1 .392* .507** .442* .326 .719** 

Sig. (2-tailed) .014 .000 .034  .032 .004 .014 .079 .000 

N 30 30 30 30 30 30 30 30 30 

Y.5 Pearson 
Correlation 

.520** .326 .457* .392* 1 .601** .617** .601** .759** 

Sig. (2-tailed) .003 .079 .011 .032  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

Y.6 Pearson 
Correlation 

.360 .357 .303 .507** .601** 1 .545** .612** .723** 

Sig. (2-tailed) .050 .053 .103 .004 .000  .002 .000 .000 

N 30 30 30 30 30 30 30 30 30 

Y.7 Pearson 
Correlation 

.472** .296 .505** .442* .617** .545** 1 .638** .766** 

Sig. (2-tailed) .008 .112 .004 .014 .000 .002  .000 .000 

N 30 30 30 30 30 30 30 30 30 

Y.8 Pearson 
Correlation 

.545** .556** .493** .326 .601** .612** .638** 1 .804** 

Sig. (2-tailed) .002 .001 .006 .079 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 30 30 

TOT
AL 

Pearson 
Correlation 

.751** .673** .708** .719** .759** .723** .766** .804** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  
N 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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b. Uji Reliabilitas 

 

1. X1 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.898 7 

 

 

2. X2 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.887 7 

 

 

3. Z 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.907 6 

 

 

4. Y 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.880 8 
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Lampiran 6 – Analisis Regresi Linear Berganda 

 

Variabels Entered/Removeda 

Model 

Variabels 

Entered 

Variabels 

Removed Method 

1 STRESKERJA, 

DISIPLINKERJA

b 

. Enter 

a. Dependent Variabel: KINERJAKARYAWAN 

b. All requested variabels entered. 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .902a .814 .811 2.172 

a. Predictors: (Constant), STRESKERJA, DISIPLINKERJA 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 2913.520 2 1456.760 308.654 .000b 

Residual 665.480 141 4.720   

Total 3579.000 143    

a. Dependent Variabel: KINERJAKARYAWAN 

b. Predictors: (Constant), STRESKERJA, DISIPLINKERJA 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 4.829 1.139  4.240 .000 

DISIPLINKERJA .336 .100 .291 3.363 .001 

STRESKERJA .731 .101 .630 7.268 .000 

a. Dependent Variabel: KINERJAKARYAWAN 
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Lampiran 7 – MRA 

 

Variabels Entered/Removeda 

Model Variabels Entered 

Variabels 

Removed Method 

1  

STERSKERJA"PE

RSONALITYTRAI

TS", 

DISIPLINKERJA, 

STRESKERJA, 

PERSONALITYTR

AITS, 

DISIPLINKERJA"P

ERSONALITYTRA

ITS"b 

. Enter 

a. Dependent Variabel: KINERJAKARYAWAN 

b. All requested variabels entered. 

 

Model Summary 

Model R R Square Adjusted R Square 

Std. Error of the 

Estimate 

1 .911a .829 .823 2.104 

a. Predictors: (Constant),  STERSKERJA"PERSONALITYTRAITS", 

DISIPLINKERJA, STRESKERJA, PERSONALITYTRAITS, 

DISIPLINKERJA"PERSONALITYTRAITS" 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 2968.356 5 593.671 134.164 .000b 

Residual 610.644 138 4.425   

Total 3579.000 143    

a. Dependent Variabel: KINERJAKARYAWAN 
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b. Predictors: (Constant),  STERSKERJA"PERSONALITYTRAITS", DISIPLINKERJA, 

STRESKERJA, PERSONALITYTRAITS, DISIPLINKERJA"PERSONALITYTRAITS" 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -8.862 5.018  -1.766 .080 

DISIPLINKERJA 1.232 .496 1.070 2.484 .014 

STRESKERJA .209 .488 .180 .430 .668 

PERSONALITYTRAITS .813 .269 .689 3.027 .003 

DISIPLINKERJA"PERSONALI

TYTRAITS" 

-.044 .024 -1.583 -1.864 .064 

 

STERSKERJA"PERSONALIT

YTRAITS" 

.020 .023 .702 .861 .391 

a. Dependent Variabel: KINERJAKARYAWAN 

 

 

 
 
 
 
 

 
 


