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KUISIONER ORGANIZATIONAL BASED SELF ESTEEM

% PRODI PSIKOLOGI

UNIVERSITAS HASANUDDIN BAGIAN 1

Berikut terdapat 10 pernyataan mengenai perasaan anda ketika bekerja.
Beri tanda (V) pada jawaban yang paling menggambarkan diri anda dari rentang Sangat Setuju (55,
Setuju (5], Netral (N}, Tidak Setuju (T5), Sangat Tidak Setuju (5T5).

JAWABAN
MO PERNYATAAN S§| 8 | N | TS |STS

Saya selalu dianggap serius

Saya adalah orang yang dapat dipercaya

Saya dianggap penting di Organisasi

Saya dapat membawa perubahaan

Saya merasa berharga

Saya suka menolong

Saya adalah orang yang diperhitungkan di dalam
Organisasi

Saya dapat bekerja sama

Orang-orang yvakin dengan kinerja saya

10 | Saya dapat bekerja secara efisien




KUISIONER EMPLOYEE ENGAGEMENT

% PRODI PSIKOLOGI

UNIVERSITAS HASANUDDIN BAGIAN 2

Berikut terdapat 9 pernyataan mengenai perasaan anda ketika bekerja.
Beri tanda (V) pada jawaban yang paling menggambarkan diri anda dari rentang Sangat Tidak
Setuju (5T5), Tidak Setuju (T5), Setuju (5), Sangat Setuju [55).

JAWABAN
MO PERNYATAAN 85| S | TS | 8TS

Saat bekerja saya merasa penuh dengan tenaga

Saat bekerja saya merasa kuat dan penub dengan

semangat

Saya anfusias dengan pekerjaan sayva

Pekerjaan saya menginpirasi saya

Saat bangun di pagi hari, saya ingin bekerja

Saya merasa senang Ketika bekerja sungguh-sunggiih

Saya bangga dengan pekerjaan yang saya kerjakan

Saya terhanyut dalam pekerjaan saya

Saya terbawa dalam pekerjaan ketiika saya bekerja




LAMPIRAN 3 : UJI VALIDITAS
SKALA ORGANIZATIONAL BASED SELF ESTEEM

Correlations

Item Itemz Item3 Itermd4 Items ItemG Item7 Items ItemS Iterm10 Total
Itermn Pearson Correlation 1 B0 BE1 B17 588 547 E047 597 B3 528 Fa7"
Sig. (2-tailed) .0oo .000 .000 .000 .000 000 000 .000 .000 .000
r 202 202 202 202 202 202 202 202 202 202 202
Iternz Pearson Correlation BO6 1 7217 B34 Fas 8347 7227 862 Fi-1- 810 aro
Sig. (2-tailed) 000 .000 .000 .000 .000 000 000 .000 .000 .000
] 202 202 202 202 202 202 202 202 202 202 202
[term3 Pearson Correlation B61 T2 1 826 =R T26 |az” 733" FTE TF57 an4”
Sig. (2-tailed) 000 .0oo .000 .000 .000 000 000 .000 .000 .000
] 202 202 202 202 202 202 202 202 202 202 202
lterm4 Pearson Correlation 1T 684”7 826" 1 a1 7347 822" 737 i1 Fa4” 883"
Sig. (2-tailed) 000 .0oo .000 .000 .000 000 000 .000 .000 .000
] 202 202 202 202 202 202 202 202 202 202 202
ltems Pearson Correlation 588" 73s™ |17 a1 1 7817 851" 780" F7e" 7517 ao0”
Sig. (2-tailed) .0oo .0oo 000 000 000 .0oo .0oo 000 000 000
] 202 202 202 202 202 202 202 202 202 202 202
Itermn& Pearson Correlation 547 8347 726 7347 Fa1 1 Fa7" |a1 .BD9 |3g E-I-F
Sig. (2-tailed) .0oo .o0oo 000 000 000 .0oo .0oo 000 000 000
] 202 202 202 202 202 202 202 202 202 202 202
IternT Pearson Correlation E047 7227 83z |22 |51 Fa7" 1 TES BOT Fa1 aos
Sig. (2-tailed) 000 .0oo .000 .000 .000 .000 000 .000 .000 .000
1 202 202 202 202 202 202 202 202 202 202 202
Iterns Pearson Correlation 597 862 733 T37 Feo |a1 TES 1 B50 862" an1”
Sig. (2-tailed) 000 .0oo .000 .000 .000 .000 000 .000 .000 .000
] 202 202 202 202 202 202 202 202 202 202 202
Iterng Pearson Correlation 583 Fag TTE 755 FTE K=l 807 |50 1 ao3 E-I-F
Sig. (2-tailed) 000 .0oo .000 .000 .000 .000 000 000 .000 .000
] 202 202 202 202 202 202 202 202 202 202 202
lterm10  Pearson Correlation 528 8107 757 Fa4” 7517 839" 7817 862" ao3” 1 arz’
Sig. (2-tailed) 000 .0oo .000 .000 .000 .000 000 000 .000 .000
] 202 202 202 202 202 202 202 202 202 202 202
Total Pearson Correlation Fa7’ aro .a0a” 883" ao0” 884" .aos a0t saa” Y- 1
Sig. (2-tailed) .0oo .0oo 000 000 000 000 .0oo .0oo 000 000
] 202 202 202 202 202 202 202 202 202 202 202

** Coarrelation is significant atthe 0.01 level (2-tailed).



SKALA EMPLOYEE ENGAGEMENT

Correlations
tem tem2 Item3 term4d tems temG Iterm7 temsg temg Total
Iterm1 Pearson Correlation 1 8a0” g4 =T a1 a0t 755 Fars 747 G107
Sig. (2-tailed) .ooo .00o .ooo .0oo .ooo .00o .ooo .0oo .ooo
I 202 202 202 202 202 202 202 202 202 202
Itern2  Pearson Correlation san” 1 are a4 7es" g3z’ 813 EE4T |01 Gz0
Sig. (2-tailed) .oon .00o .oon .oon .o00o .00o .oon .oon .o00o
I z02 202 202 202 z02 202 202 202 z02 202
ltem3 Pearson Correlation s49" ara 1 =T s20" 858 836 F16 a1 839
Sig. (2-tailed) .0on .o0no .oon .0on .o0no .00o .oon .0on .o0no
I 202 202 202 202 202 202 202 202 202 202
Iterm4  Pearson Correlation FoaE 2417 Rl 1 89 s82" 875 FOE 817 e30
Sig. (2-tailed) .0oo .00 .00o .0oo .00 .00o .ooo .0oo .00
I 202 202 202 202 202 202 202 202 202 202
Item5  Pearson Correlation a1 7a5 " az207 Fea 1 =T Falw Faz’m Faz’ a83"
Sig. (2-tailed) .0oo .ooo .00o .ooo .ooo .00o .ooo .0oo .ooo
I 202 202 202 202 202 202 202 202 202 202
ltern&  Pearson Correlation |01 g3z’ es58 .egz2 o4 1 ans el a3 35
Sig. (2-tailed) .oon .o00o .00o .oon .oon .00o .oon .oon .o00o
I z02 202 202 202 z02 202 202 202 z02 202
lterm7  Pearson Correlation 55 813 836 BTE FaT aos 1 BT3 217 N=Ts
Sig. (2-tailed) .0on .o0no .00o .oon .0on .o0no .oon .0on .o0no
I 202 202 202 202 202 202 202 202 202 202
Item2  Pearson Correlation Far EE4 F16 FOE Faz’ F29 EBT3 1 817 8307
Sig. (2-tailed) .0oo .00 .00o .ooo .0oo .00 .00o .0oo .00
I 202 202 202 202 202 202 202 202 202 202
lterm@  Pearson Correlation 747 a0t a1 = Faz’ a3 az217 = 1 o7
Sig. (2-tailed) .0oo .ooo .00o .ooo .0oo .ooo .00o .ooo .ooo
I 202 202 202 202 202 202 202 202 202 202
Total Pearson Correlation a0 Gz0 a3e e300 |ae3 35 N1l |30 N=To 1
Sig. (2-tailed) .oon .o00o .00o .oon .oon .o00o .00o .oon .oon
I z02 202 202 202 z02 202 202 202 z02 202

** Correlation is significant atthe 0.01 level (2-tailed).



LAMPIRAN 4: UJI RELIABILITAS
SKALA ORGANIZATIONAL BASED SELF ESTEEM

Case Processing Summary

I %
Cases Valid 202 100.0
Excluded® 0 0
Total 202 100.0

a. Listwise deletion based on all
variables inthe procedure.

Reliability Statistics

Cronbach's
Alpha Based
an
Cronbach's Standardized
Alpha ltems M oof tems
HE6 HE8 10

Item-Total Statistics

Scale Carrectad Squared Cronbach's
Scale Mean if Variance if [tem-Total Multiple Alpha if ltem
[tern Deletad [tern Deletad Correlation Correlation Delated
ltern 3814 78.080 658 A0& 871
ltern 2 37.80 77.314 851 788 462
ltermn3 3810 TE.736 BET TOG AE2
lternd 38.07 76.228 8449 764 462
ltermn s 38.00 T6.836 871 803 e[
ltermn 37.84 77467 868 8313 462
ltermn? 381 76,738 ABTE 814 961
lterns 37.78 77.607 883 870 961
lternd 37.86 77.895 .88 .BEA e[
ltern10 37.86 77.155 877 JBES 961




SKALA EMPLOYEE ENGAGEMENT

Case Processing Summary

I %
Cases Valid 202 100.0
Excluded® 0 0
Total 202 100.0

a. Listwise deletion based on all
variables inthe procedure.

Reliability Statistics

Cronbach's
Alpha Based
an
Cronbach's Standardized
Alpha ltems M of tems
873 873 g

Item-T otal Statistics

Scale Corrected Squared Cronbach's

Scale Mean if Wariance if ltemn-Total Multiple Alpha if tem

[tern Deleted [tern Deleted Correlation Correlation Deleted
[tem 33849 62.420 884 848 9649
ltermn2 KEREY 62734 887 364 964
lterm3 3376 63.008 922 874 968
ltermd 3376 63.734 912 BET B8
lterm s 3386 63.543 850 754 A7
[term 3382 62.021 916 876 968
ltermn 7 3374 63.506 881 BET 470
lterm& 33849 64.917 .TEG 740 A74
lternd 3383 £3.325 8Bz 828 470




UJI NORMALITAS

LAMPIRAN 5: UJI ASUMSI

One-Sample Kolmogorov-Smirnov Test

LInstandardiz

ed Residual
I 202
Mormal Parameters®? Mean .00ooooo
Std. Deviation 220618212
Most Extreme Differences  Absolute 062
FPositive 0549
Megative -.062
Test Statistic 062
Asymp. Sig. (2-tailed) 054°
a. Test distribution is Mormal.
b. Calculated from data.
¢. Lilliefors Significance Caorrection.
UJI LINEARITAS
Case Processing Summary
Cases
Included Excluded Total
[+l Fercent [+l FPercent [+l FPercent
Employee Engagement * 202 100.0% 1] 0.0% 202 100.0%
Qrganizational Based Sel
Esteem
ANQVA Table
Sum of
Squares df Mean Sguare F Sig.
Empln_yee_ Engagement * Between Groups  (Combined) 142122 g 17.7645 3.805 .00o
g;?::r'ﬁam”a' Based Sel Linearity 54794 1 F4784 13879 000
Deviation from Linearity 77.328 7 11.047 2,366 024
Within Groups 900.987 193 4 GE8
Total 1043.109 201




LAMPIRAN 6: UJI HIPOTESIS

Variables Entered/Removed®

Yariables Yariables
Madel Enterad Remaoved Methaod
1 Qrganizationa . Enter
| Based Sel
Esteem®

a. DependentVariable: Employee Engagement

b All requested variables entered.

Model Summanrh

Adjusted R Std. Error of
Maodel R R Square Sguare the Estimate
1 2487 062 047 2212

a. Predictors: (Constant), Organizational Based Sel Esteem

b. Dependent Variable: Employee Engagement

ANOVA?
sum of
Maodal Squares df Mean Square F Sia.
1 Regrassion G4.794 1 G4.794 13.246 .oop®
Residual 4978.315 200 4842
Total 1043109 201

a. DependentWariable: Employee Engagement

h. Predictors: (Constant), Qrganizational Based Sel Esteem

Coefficients?

Standardized
Unstandardized Coefficients Coeflicients

Model B Stel. Error Beta t Sig.

1 (Constant) 22.031 4023 5476 .ooo
COrganizational Based Sel 383 108 249 3.640 000
Esteem

a. DependentVariable: Employee Engagement

Residuals Statistics®

Minimum  Maximurm Mean Std. Deviation I+
Predicted Value 35.44 3880 36.66 568 202
Residual -5.739 5644 .0oo 2.208 202
Std. Predicted Yalue -2.155 3.244 .0oo 1.000 202
Std. Residual -2.5485 2.552 .0oo 948 202

a. Dependent Variahle: Employee Engagement



