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Lampiran 1: Skala Penelitian 

Petunjuk Skala 
STS = Sangat Tidak Setuju 
TS = Tidak Setuju 
CS = Cukup Setuju 
S = Setuju 
SS = Sangat Setuju 
 
SKALA PENELITIAN MAKNA KERJA 

No. Aitem STS TS CS S SS 

1. Saya telah menemukan karir 
yang berarti. 

     

2. Saya mengerti bagaimana 
pekerjaan saya berkontribusi 
terhadap makna hidup saya. 

     

3. Saya memiliki perasaan yang 
baik tentang apa yang 
membuat pekerjaan saya 
bermakna. 

     

4. Saya telah menemukan 
pekerjaan yang memiliki tujuan 
memuaskan. 

     

5. Saya melihat pekerjaan saya 
sebagai kontribusi terhadap 
pertumbuhan pribadi saya. 

     

6. Pekerjaan saya membantu 
saya lebih memahami diri saya 
sendiri.  

     

7. Pekerjaan saya membantu 
saya memahami lingkungan di 
sekitar saya. 

     

8. Saya tahu pekerjaan saya 
membawa perubahan positif 
pada lingkungan. 

     

9. Pekerjaan yang saya lakukan 
memerhatikan tujuan yang lebih 
besar. 

     

10. Pekerjaan saya sungguh tidak 
membawa dampak perubahan 
pada lingkungan. 

     

 
Petunjuk Skala 
TP  = Tidak Pernah 
HTP = Hampir Tidak Pernah 
J  = Jarang 
KD = Kadang-kadang 
S  = Sering 
SS  = Sering Sekali 
SL = Selalu 
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SKALA PENELITIAN WORK ENGAGEMENT 

No. Aitem TP HTP J KD S SS SL 

1. Di tempat kerja ini, saya 
merasa penuh energi. 

       

2. Saya merasa kuat dan 
bersemangat pada 
pekerjaan ini. 

       

3. Ketika bangun di pagi hari, 
saya merasa ingin segera 
bekerja. 

       

4. Saya dapat terus bekerja 
dalam waktu yang sangat 
lama. 

       

5. Pada pekerjaan ini, saya 
sangat tangguh secara 
mental. 

       

6. Di tempat kerja, saya 
selalu bertahan, bahkan 
ketika segala sesuatunya 
tidak berjalan dengan baik. 

       

7. Saya menemukan 
pekerjaan yang saya 
lakukan penuh makna dan 
tujuan. 

       

8. Saya antusias dengan 
pekerjaan ini. 

       

9. Pekerjaan saya sangat 
menginspirasi. 

       

10. Saya bangga dengan 
pekerjaan yang saya 
lakukan. 

       

11. Bagi saya, pekerjaan ini 
sangatlah menantang. 

       

12. Waktu berlalu cepat ketika 
saya sedang bekerja. 

       

13. Ketika bekerja, saya 
melupakan semua hal lain 
yang terjadi di sekitar 
saya. 

       

14. Saya merasa senang 
ketika saya bekerja secara 
intens. 

       

15. Saya hanyut dalam 
pekerjaan saya. 

       

16. Saya terbawa suasana 
ketika sedang bekerja. 

       

17. Sulit untuk melepaskan diri 
dari pekerjaan saya saat 
ini. 
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Petunjuk Skala 
STSS= Sangat Tidak Setuju Sekali 
STS= Sangat Tidak Setuju 
TS= Tidak Setuju 
RR= Ragu-ragu 
S= Setuju 
SS= Sangat Setuju 
SSS= Sangat Setuju Sekali 
 
SKALA PENELITIAN KOMITMEN ORGANISASI 

No. Aitem STSS STS TS RR S SS SSS 

1. Saya akan sangat senang 
menghabiskan sisa karir 
saya di perusahaan ini. 

       

2. Saya benar-benar merasa 
seolah-olah masalah 
perusahaan ini adalah 
masalah saya sendiri. 

       

3. Saya tidak merasa 
“memiliki” yang kuat 
terhadap perusahaan 
saya. 

       

4. Saya tidak merasa “terikat 
secara emosional” dengan 
perusahaan ini. 

       

5. Saya tidak merasa seperti 
“bagian dari keluarga” 
dalam perusahaan saya. 

       

6. Perusahaan ini memiliki 
banyak arti bagi saya 
pribadi. 

       

7. Saat ini, bertahan dengan 
perusahaan saya bekerja 
adalah kebutuhan yang 
saya inginkan. 

       

8. Akan sangat sulit bagi 
saya untuk meninggalkan 
perusahaan ini sekarang, 
bahkan jika saya ingin 
melakukannya. 

       

9. Hidup saya akan 
terganggu jika 
memutuskan ingin 
meninggalkan perusahaan 
ini sekarang. 

       

10. Saya merasa bahwa saya 
memiliki sedikit pilihan 
untuk meninggalkan 
perusahaan ini. 

       

11.  Jika saya belum 
memasukkan diri saya 
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terlalu banyak ke dalam 
perusahaan ini, 
pertimbangan saya untuk 
dapat bekerja di tempat 
lain.  

12. Salah satu konsekuensi 
negatif meninggalkan 
perusahaan ini adalah 
kelangkaan alternatif yang 
tersedia di tempat lain. 

       

13. Saya tidak merasa 
berkewajiban untuk tetap 
bekerja di perusahaan 
saya saat ini. 

       

14. Bahkan jika itu 
menguntungkan, saya 
merasa tidak tepat untuk 
meninggalkan perusahaan 
ini sekarang. 

       

15. Saya akan merasa 
bersalah jika saya 
meninggalkan perusahaan 
ini sekarang. 

       

16. Perusahaan ini layak 
mendapatkan loyalitas 
saya. 

       

17. Saya tidak akan 
meninggalkan perusahaan 
saya sekarang karena 
saya merasa berkewajiban 
kepada orang-orang di 
dalam organisasinya. 

       

18. Saya merasa berhutang 
banyak pada perusahaan 
ini.  
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Lampiran 2: Surat Izin Penelitian 
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Lampiran 3: Output Pengolahan Data 

1. Uji Validitas  
Uji Validitas Sebelum Aitem Digugurkan Untuk Makna Kerja 

Confirmatory Factor Analysis MK Awal 

Model fit 

Chi-square test  

Model  Χ²  df  p  

Baseline model   1041.000   45       

Factor model   152.633   32   < .001   

  
Additional fit measures 

Fit indices  

Index  Value  

Comparative Fit Index (CFI)   0.879   

Tucker-Lewis Index (TLI)   0.830   

Bentler-Bonett Non-normed Fit Index (NNFI)   0.830   

Bentler-Bonett Normed Fit Index (NFI)   0.853   

Parsimony Normed Fit Index (PNFI)   0.607   

Bollen's Relative Fit Index (RFI)   0.794   

Bollen's Incremental Fit Index (IFI)   0.880   

Relative Noncentrality Index (RNI)   0.879   

  

Information criteria  

   Value  

Log-likelihood   -2197.224   

Number of free parameters   23.000   

Akaike (AIC)   4440.447   

Bayesian (BIC)   4521.163   

Sample-size adjusted Bayesian (SSABIC)   4448.253   

  

Other fit measures  

Metric  Value  

Root mean square error of approximation (RMSEA)   0.124   

RMSEA 90% CI lower bound   0.104   

RMSEA 90% CI upper bound   0.144   

RMSEA p-value   1.526e -9   

Standardized root mean square residual (SRMR)   0.082   

Hoelter's critical N (α = .05)   75.754   

Hoelter's critical N (α = .01)   87.554   

Goodness of fit index (GFI)   0.882   

McDonald fit index (MFI)   0.783   

Expected cross validation index (ECVI)   0.804   

  

R-Squared  

   R²  

PM1   0.637   

PM2   0.694   

PM3   0.606   

PM4   0.319   

MM5   0.571   

MM6   0.564   

MM7   0.340   
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R-Squared  

   R²  

GG8   0.322   

GG9   0.647   

GG10   0.026   

Parameter estimates 

Factor loadings  

 95% Confidence 
Interval  

 

Factor  Indicator  Symbol  Estimate  
Std. 

Error  
z-

value  
p  Lower  Upper  

Std. Est. 
(lv)  

Positive 
Meaning  

 PM1   λ11   0.515   0.036   14.275   < .001   0.444   0.586   0.515   

    PM2   λ12   0.523   0.034   15.177   < .001   0.456   0.591   0.523   

    PM3   λ13   0.477   0.035   13.780   < .001   0.409   0.544   0.477   

    PM4   λ14   0.363   0.040   9.095   < .001   0.285   0.441   0.363   

Meaning 
Making  

 MM5   λ21   0.493   0.038   12.999   < .001   0.418   0.567   0.493   

    MM6   λ22   0.518   0.040   12.894   < .001   0.440   0.597   0.518   

    MM7   λ23   0.381   0.041   9.362   < .001   0.301   0.461   0.381   

Greater Good   GG8   λ31   0.431   0.049   8.772   < .001   0.334   0.527   0.431   

    GG9   λ32   0.552   0.045   12.324   < .001   0.464   0.639   0.552   

    GG10   λ33   0.201   0.087   2.307   0.021   0.030   0.371   0.201   

  

Factor variances  
 95% Confidence Interval   

Factor  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

Positive Meaning   1.000   0.000         1.000   1.000   1.000   

Meaning Making   1.000   0.000         1.000   1.000   1.000   

Greater Good   1.000   0.000         1.000   1.000   1.000   

  

Factor Covariances  

 95% Confidence 
Interval  

 

         Estimate  
Std. 

Error  
z-

value  
p  Lower  Upper  

Std. Est. 
(lv)  

Positive 
Meaning  

 ↔   
Meaning 
Making  

 0.761   0.045   17.049   < .001   0.674   0.849   0.761   

Positive 
Meaning  

 ↔   Greater Good   0.621   0.062   9.941   < .001   0.499   0.744   0.621   

Meaning 
Making  

 ↔   Greater Good   0.936   0.051   18.333   < .001   0.836   1.036   0.936   

  

Residual variances  
 95% Confidence Interval   

Indicator  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

PM1   0.151   0.019   8.110   < .001   0.115   0.188   0.151   

PM2   0.121   0.017   7.243   < .001   0.088   0.153   0.121   

PM3   0.148   0.017   8.497   < .001   0.114   0.182   0.148   

PM4   0.281   0.027   10.342   < .001   0.228   0.335   0.281   

MM5   0.182   0.022   8.407   < .001   0.140   0.225   0.182   

MM6   0.208   0.024   8.496   < .001   0.160   0.256   0.208   

MM7   0.282   0.028   10.149   < .001   0.228   0.336   0.282   

GG8   0.390   0.040   9.851   < .001   0.313   0.468   0.390   

GG9   0.166   0.033   5.021   < .001   0.101   0.231   0.166   
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Residual variances  
 95% Confidence Interval   

Indicator  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

GG10   1.503   0.136   11.045   < .001   1.236   1.770   1.503   

Modification Indices 

Cross-loadings  

         Mod. Ind.  EPC  

Meaning Making   →   PM4   22.347   0.331   

Greater Good   →   PM4   15.680   0.226   

Meaning Making   →   GG9   12.446   1.696   

Positive Meaning   →   MM7   11.335   -0.248   

Greater Good   →   MM7   10.768   0.649   

Meaning Making   →   PM1   10.222   -0.199   

Meaning Making   →   PM3   8.394   0.172   

Positive Meaning   →   GG9   8.208   0.277   

Greater Good   →   PM1   7.802   -0.141   

Greater Good   →   PM3   7.044   0.128   

Meaning Making   →   GG10   6.868   -1.080   

Positive Meaning   →   GG10   6.586   -0.314   

Meaning Making   →   PM2   6.173   -0.151   

Meaning Making   →   GG8   5.672   -0.881   

Positive Meaning   →   MM5   5.538   0.173   

Positive Meaning   →   GG8   4.666   -0.166   

Greater Good   →   PM2   4.626   -0.106   

  

Residual covariances  

         Mod. Ind.  EPC  

PM1   ↔   PM2   46.924   0.121   

GG8   ↔   GG10   27.190   0.270   

PM2   ↔   PM4   18.468   -0.069   

PM4   ↔   MM5   18.304   0.071   

MM7   ↔   GG8   17.043   0.099   

PM3   ↔   MM5   13.182   0.048   

PM2   ↔   MM5   8.856   -0.039   

MM7   ↔   GG10   7.911   0.122   

PM1   ↔   PM3   7.892   -0.045   

PM1   ↔   MM7   4.835   -0.034   

PM1   ↔   GG10   3.995   -0.069   

  
 
Uji Validitas Setelah Aitem Digugurkan Untuk Makna Kerja 
Confirmatory Factor Analysis Makna Kerja 

Model fit 

Chi-square test  

Model  Χ²  df  p  

Baseline model   677.458   21       

Factor model   27.560   11   0.004   

  

Additional fit measures 

Fit indices  

Index  Value  

Comparative Fit Index (CFI)   0.975   
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Fit indices  

Index  Value  

Tucker-Lewis Index (TLI)   0.952   

Bentler-Bonett Non-normed Fit Index (NNFI)   0.952   

Bentler-Bonett Normed Fit Index (NFI)   0.959   

Parsimony Normed Fit Index (PNFI)   0.502   

Bollen's Relative Fit Index (RFI)   0.922   

Bollen's Incremental Fit Index (IFI)   0.975   

Relative Noncentrality Index (RNI)   0.975   

  

Information criteria  

   Value  

Log-likelihood   -1441.766   

Number of free parameters   17.000   

Akaike (AIC)   2917.531   

Bayesian (BIC)   2977.191   

Sample-size adjusted Bayesian (SSABIC)   2923.301   

  

Other fit measures  

Metric  Value  

Root mean square error of approximation (RMSEA)   0.078   

RMSEA 90% CI lower bound   0.042   

RMSEA 90% CI upper bound   0.115   

RMSEA p-value   0.093   

Standardized root mean square residual (SRMR)   0.045   

Hoelter's critical N (α = .05)   177.332   

Hoelter's critical N (α = .01)   222.589   

Goodness of fit index (GFI)   0.968   

McDonald fit index (MFI)   0.967   

Expected cross validation index (ECVI)   0.249   

  

R-Squared  

   R²  

PM1   0.664   

PM2   0.815   

MM5   0.542   

MM6   0.578   

MM7   0.359   

GG8   0.310   

GG9   0.644   

  

Parameter estimates 

Factor loadings  

 95% Confidence 

Interval  
 

Factor  Indicator  Symbol  Estimate  
Std. 

Error  

z-

value  
p  Lower  Upper  

Std. Est. 

(lv)  

Positive 

Meaning  
 PM1   λ11   0.526   0.040   13.165   < .001   0.447   0.604   0.526   

    PM2   λ12   0.567   0.039   14.683   < .001   0.491   0.643   0.567   

Meaning 

Making  
 MM5   λ21   0.480   0.039   12.430   < .001   0.404   0.556   0.480   

    MM6   λ22   0.525   0.041   12.948   < .001   0.446   0.605   0.525   

    MM7   λ23   0.391   0.041   9.574   < .001   0.311   0.471   0.391   

Greater Good   GG8   λ31   0.422   0.049   8.581   < .001   0.326   0.519   0.422   
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Factor loadings  

 95% Confidence 

Interval  
 

Factor  Indicator  Symbol  Estimate  
Std. 

Error  

z-

value  
p  Lower  Upper  

Std. Est. 

(lv)  

    GG9   λ32   0.551   0.045   12.139   < .001   0.462   0.639   0.551   

 

Factor variances  
 95% Confidence Interval   

Factor  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

Positive Meaning   1.000   0.000         1.000   1.000   1.000   

Meaning Making   1.000   0.000         1.000   1.000   1.000   

Greater Good   1.000   0.000         1.000   1.000   1.000   

  

Factor Covariances  

 95% Confidence 

Interval  
 

         Estimate  
Std. 

Error  

z-

value  
p  Lower  Upper  

Std. Est. 

(lv)  

Positive 

Meaning  
 ↔   

Meaning 

Making  
 0.635   0.055   11.460   < .001   0.527   0.744   0.635   

Positive 

Meaning  
 ↔   Greater Good   0.557   0.067   8.286   < .001   0.425   0.689   0.557   

Meaning 

Making  
 ↔   Greater Good   0.945   0.053   17.905   < .001   0.841   1.048   0.945   

  

Residual variances  
 95% Confidence Interval   

Indicator  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

PM1   0.140   0.026   5.375   < .001   0.089   0.191   0.140   

PM2   0.073   0.027   2.669   0.008   0.019   0.126   0.073   

MM5   0.195   0.023   8.481   < .001   0.150   0.239   0.195   

MM6   0.201   0.025   8.022   < .001   0.152   0.250   0.201   

MM7   0.274   0.028   9.926   < .001   0.220   0.328   0.274   

GG8   0.398   0.040   9.938   < .001   0.319   0.476   0.398   

GG9   0.167   0.034   4.929   < .001   0.101   0.234   0.167   

  

Modification Indices 

Cross-loadings  

         Mod. Ind.  EPC  

Positive Meaning   →   MM7   6.225   -0.143   

Greater Good   →   MM7   5.447   0.664   

  

Residual covariances  

         Mod. Ind.  EPC  

MM7   ↔   GG8   17.269   0.101   

  

Plots 

Model plot 
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Uji Validitas 17 Aitem Work Engagement 

Confirmatory Factor Analysis  

Model fit 

Chi-square test  

Model  Χ²  df  p  

Baseline model   2492.503   136       

Factor model   415.466   116   < .001   

  

Additional fit measures 

Fit indices  

Index  Value  

Comparative Fit Index (CFI)   0.873   

Tucker-Lewis Index (TLI)   0.851   

Bentler-Bonett Non-normed Fit Index (NNFI)   0.851   

Bentler-Bonett Normed Fit Index (NFI)   0.833   

Parsimony Normed Fit Index (PNFI)   0.711   

Bollen's Relative Fit Index (RFI)   0.805   

Bollen's Incremental Fit Index (IFI)   0.874   

Relative Noncentrality Index (RNI)   0.873   

  

Information criteria  

   Value  

Log-likelihood   -4389.241   

Number of free parameters   37.000   

Akaike (AIC)   8852.481   

Bayesian (BIC)   8982.329   

Sample-size adjusted Bayesian (SSABIC)   8865.039   

  

Other fit measures  

Metric  Value  

Root mean square error of approximation (RMSEA)   0.102   

RMSEA 90% CI lower bound   0.092   

RMSEA 90% CI upper bound   0.113   

RMSEA p-value   4.885e -15   

Standardized root mean square residual (SRMR)   0.061   

Hoelter's critical N (α = .05)   85.503   
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Other fit measures  

Metric  Value  

Hoelter's critical N (α = .01)   92.759   

Goodness of fit index (GFI)   0.831   

McDonald fit index (MFI)   0.545   

Expected cross validation index (ECVI)   1.982   

  

R-Squared  

   R²  

V1   0.669   

V2   0.603   

V3   0.322   

V4   0.619   

V5   0.365   

V6   0.583   

D7   0.418   

D8   0.552   

D9   0.570   

D10   0.499   

D11   0.539   

A12   0.435   

A13   0.312   

A14   0.448   

A15   0.685   

A16   0.748   

A17   0.455   

Parameter estimates 

Factor loadings  

 95% Confidence 
Interval  

 

Factor  Indicator  Symbol  Estimate  
Std. 

Error  
z-

value  
p  Lower  Upper  

Std. Est. 
(lv)  

Vigor   V1   λ11   0.666   0.044   15.232   < .001   0.581   0.752   0.666   

    V2   λ12   0.666   0.047   14.098   < .001   0.573   0.758   0.666   

    V3   λ13   0.603   0.065   9.348   < .001   0.477   0.729   0.603   

    V4   λ14   0.787   0.055   14.373   < .001   0.679   0.894   0.787   

    V5   λ15   0.456   0.045   10.097   < .001   0.368   0.545   0.456   

    V6   λ16   0.695   0.050   13.760   < .001   0.596   0.794   0.695   

Dedication   D7   λ21   0.503   0.047   10.784   < .001   0.412   0.595   0.503   

    D8   λ22   0.592   0.046   12.982   < .001   0.502   0.681   0.592   

    D9   λ23   0.628   0.047   13.273   < .001   0.535   0.720   0.628   

    D10   λ24   0.585   0.048   12.118   < .001   0.491   0.680   0.585   

    D11   λ25   0.573   0.045   12.781   < .001   0.485   0.661   0.573   

Absorption   A12   λ31   0.619   0.055   11.250   < .001   0.511   0.727   0.619   

    A13   λ32   0.564   0.062   9.154   < .001   0.443   0.684   0.564   

    A14   λ33   0.506   0.044   11.479   < .001   0.419   0.592   0.506   

    A15   λ34   0.800   0.052   15.476   < .001   0.699   0.902   0.800   

    A16   λ35   0.803   0.048   16.576   < .001   0.708   0.898   0.803   

    A17   λ36   0.721   0.062   11.591   < .001   0.599   0.842   0.721   

  

Factor variances  
 95% Confidence Interval   

Factor  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

Vigor   1.000   0.000         1.000   1.000   1.000   
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Factor variances  
 95% Confidence Interval   

Factor  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

Dedication   1.000   0.000         1.000   1.000   1.000   

Absorption   1.000   0.000         1.000   1.000   1.000   

  

Factor Covariances  
 95% Confidence Interval   

         Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

Vigor   ↔   Dedication   0.827   0.032   26.215   < .001   0.765   0.889   0.827   

Vigor   ↔   Absorption   0.837   0.028   29.557   < .001   0.781   0.892   0.837   

Dedication   ↔   Absorption   0.749   0.039   19.375   < .001   0.673   0.825   0.749   

  

Residual variances  
 95% Confidence Interval   

Indicator  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

V1   0.220   0.025   8.882   < .001   0.171   0.269   0.220   

V2   0.292   0.031   9.445   < .001   0.231   0.353   0.292   

V3   0.766   0.072   10.598   < .001   0.624   0.907   0.766   

V4   0.381   0.041   9.326   < .001   0.301   0.461   0.381   

V5   0.362   0.035   10.488   < .001   0.294   0.430   0.362   

V6   0.345   0.036   9.580   < .001   0.275   0.416   0.345   

D7   0.354   0.035   9.998   < .001   0.284   0.423   0.354   

D8   0.285   0.031   9.182   < .001   0.224   0.345   0.285   

D9   0.298   0.033   9.034   < .001   0.233   0.362   0.298   

D10   0.344   0.036   9.557   < .001   0.273   0.414   0.344   

D11   0.280   0.030   9.277   < .001   0.221   0.339   0.280   

A12   0.499   0.049   10.239   < .001   0.403   0.594   0.499   

A13   0.701   0.066   10.600   < .001   0.571   0.830   0.701   

A14   0.314   0.031   10.188   < .001   0.254   0.375   0.314   

A15   0.295   0.034   8.587   < .001   0.227   0.362   0.295   

A16   0.217   0.028   7.668   < .001   0.162   0.273   0.217   

A17   0.622   0.061   10.162   < .001   0.502   0.742   0.622   

Modification Indices 

Cross-loadings  

         Mod. Ind.  EPC  

Absorption   →   V2   15.020   -0.373   

Dedication   →   A15   11.099   -0.271   

Vigor   →   A12   10.260   0.371   

Dedication   →   A14   7.921   0.204   

Dedication   →   A12   7.579   0.250   

Vigor   →   A14   7.276   0.249   

Absorption   →   D7   6.615   -0.200   

Vigor   →   A13   6.231   -0.331   

Absorption   →   D9   5.178   0.179   

Dedication   →   V3   5.005   0.315   

Absorption   →   V3   4.972   0.310   

Vigor   →   A15   4.815   -0.234   

Absorption   →   V6   3.862   0.203   

  

Residual covariances  

         Mod. Ind.  EPC  

V3   ↔   A17   27.929   0.247   

V4   ↔   A12   25.199   0.157   
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Residual covariances  

         Mod. Ind.  EPC  

A13   ↔   A15   23.602   0.167   

V6   ↔   A12   22.256   0.138   

V1   ↔   A12   18.697   -0.105   

V1   ↔   V2   16.960   0.087   

V4   ↔   A14   16.589   0.101   

V1   ↔   V6   15.758   -0.090   

D9   ↔   D10   14.173   -0.098   

A12   ↔   A13   12.188   -0.141   

V4   ↔   A16   10.386   -0.076   

V4   ↔   V6   10.273   0.092   

V1   ↔   A16   10.233   0.059   

A12   ↔   A14   9.940   0.088   

A15   ↔   A16   9.483   0.084   

V5   ↔   V6   8.888   0.076   

D9   ↔   D11   8.449   0.070   

D11   ↔   A14   8.243   0.061   

D9   ↔   A17   7.847   0.087   

V2   ↔   A13   7.293   -0.086   

V1   ↔   V4   6.975   -0.065   

D7   ↔   D11   6.958   -0.063   

D10   ↔   A16   6.875   0.057   

D8   ↔   D9   6.730   -0.064   

D10   ↔   A15   6.723   -0.063   

V6   ↔   A17   6.609   -0.085   

A14   ↔   A16   6.455   -0.057   

V5   ↔   D7   6.367   0.062   

V2   ↔   A15   6.359   -0.057   

V3   ↔   A12   6.179   -0.104   

A14   ↔   A15   5.987   -0.059   

D7   ↔   A16   5.931   -0.053   

D7   ↔   A12   5.553   -0.068   

V5   ↔   A13   5.535   0.079   

V4   ↔   D8   5.277   0.057   

V5   ↔   A17   5.218   -0.074   

D8   ↔   D10   4.534   0.053   

V5   ↔   A14   4.439   0.048   

A12   ↔   A17   4.121   -0.079   

V3   ↔   V5   4.116   -0.072   

D7   ↔   D8   4.021   0.049   

V6   ↔   A15   3.995   0.049   

 
Uji Validitas 9 Aitem Work Engagement 

Confirmatory Factor Analysis  

Model fit 

Chi-square test  

Model  Χ²  df  p  

Baseline model   1094.910   36       

Factor model   57.712   24   < .001   
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Additional fit measures 

Fit indices  

Index  Value  

Comparative Fit Index (CFI)   0.968   

Tucker-Lewis Index (TLI)   0.952   

Bentler-Bonett Non-normed Fit Index (NNFI)   0.952   

Bentler-Bonett Normed Fit Index (NFI)   0.947   

Parsimony Normed Fit Index (PNFI)   0.632   

Bollen's Relative Fit Index (RFI)   0.921   

Bollen's Incremental Fit Index (IFI)   0.969   

Relative Noncentrality Index (RNI)   0.968   

  

Information criteria  

   Value  

Log-likelihood   -2318.105   

Number of free parameters   21.000   

Akaike (AIC)   4678.210   

Bayesian (BIC)   4751.907   

Sample-size adjusted Bayesian (SSABIC)   4685.337   

  

Other fit measures  

Metric  Value  

Root mean square error of approximation (RMSEA)   0.075   

RMSEA 90% CI lower bound   0.051   

RMSEA 90% CI upper bound   0.101   

RMSEA p-value   0.046   

Standardized root mean square residual (SRMR)   0.045   

Hoelter's critical N (α = .05)   156.852   

Hoelter's critical N (α = .01)   184.949   

Goodness of fit index (GFI)   0.950   

McDonald fit index (MFI)   0.934   

Expected cross validation index (ECVI)   0.404   

  

R-Squared  

   R²  

V1   0.778   

V2   0.613   

V3   0.327   

D8   0.518   

D9   0.511   

D10   0.499   

A14   0.381   

A15   0.656   

A16   0.829   
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Parameter estimates 

Factor loadings  

 95% Confidence 
Interval  

 

Factor  Indicator  Symbol  Estimate  
Std. 

Error  
z-

value  
p  Lower  Upper  

Std. Est. 
(lv)  

Vigor   V1   λ11   0.719   0.044   16.498   < .001   0.634   0.804   0.719   

    V2   λ12   0.671   0.048   13.952   < .001   0.577   0.765   0.671   

    V3   λ13   0.607   0.065   9.278   < .001   0.479   0.736   0.607   

Dedication   D8   λ21   0.574   0.048   12.006   < .001   0.480   0.667   0.574   

    D9   λ22   0.594   0.050   11.894   < .001   0.496   0.692   0.594   

    D10   λ23   0.585   0.050   11.721   < .001   0.488   0.683   0.585   

Absorption   A14   λ31   0.466   0.045   10.261   < .001   0.377   0.555   0.466   

    A15   λ32   0.783   0.053   14.698   < .001   0.679   0.888   0.783   

    A16   λ33   0.845   0.049   17.416   < .001   0.750   0.941   0.845   

  

Factor variances  
 95% Confidence Interval   

Factor  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

Vigor   1.000   0.000         1.000   1.000   1.000   

Dedication   1.000   0.000         1.000   1.000   1.000   

Absorption   1.000   0.000         1.000   1.000   1.000   

  

Factor Covariances  
 95% Confidence Interval   

         Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

Vigor   ↔   Dedication   0.841   0.039   21.630   < .001   0.765   0.917   0.841   

Vigor   ↔   Absorption   0.788   0.037   21.526   < .001   0.717   0.860   0.788   

Dedication   ↔   Absorption   0.761   0.044   17.363   < .001   0.675   0.847   0.761   

  

Residual variances  
 95% Confidence Interval   

Indicator  Estimate  Std. Error  z-value  p  Lower  Upper  Std. Est. (lv)  

V1   0.147   0.027   5.545   < .001   0.095   0.199   0.147   

V2   0.285   0.033   8.563   < .001   0.220   0.350   0.285   

V3   0.760   0.073   10.384   < .001   0.617   0.904   0.760   

D8   0.306   0.035   8.626   < .001   0.236   0.375   0.306   

D9   0.338   0.039   8.704   < .001   0.262   0.414   0.338   

D10   0.344   0.039   8.819   < .001   0.267   0.420   0.344   

A14   0.353   0.034   10.285   < .001   0.286   0.420   0.353   

A15   0.322   0.039   8.161   < .001   0.245   0.400   0.322   

A16   0.148   0.033   4.520   < .001   0.084   0.212   0.148   

  

Modification Indices 

Cross-loadings  

         Mod. Ind.  EPC  

Dedication   →   A14   11.488   0.294   

Dedication   →   V1   9.055   -0.505   

Dedication   →   A15   8.186   -0.332   

Absorption   →   V2   7.189   -0.281   

Absorption   →   D8   7.061   -0.266   

Absorption   →   D9   6.301   0.262   

Vigor   →   D9   5.829   0.393   

Dedication   →   V3   5.068   0.402   
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Cross-loadings  

         Mod. Ind.  EPC  

Vigor   →   A14   4.860   0.192   

Absorption   →   V3   4.809   0.276   

  

Residual covariances  

         Mod. Ind.  EPC  

D8   ↔   D10   10.448   0.101   

A15   ↔   A16   8.383   0.159   

V1   ↔   V2   8.090   0.116   

D9   ↔   D10   7.865   -0.091   

A14   ↔   A16   6.770   -0.074   

D10   ↔   A15   6.267   -0.066   

D8   ↔   A14   5.804   0.058   

V3   ↔   D9   5.311   0.085   

V1   ↔   D8   4.050   -0.043   

  

Plots 

Model plot 

 
Uji Validitas Sebelum Aitem Digugurkan Untuk Komitmen Organisasi 
Afektif 
Chi-square test  

Model Χ² df p 

Baseline model  542.534  15     

Factor model  343.892  9  < .001  

  

Additional fit measures 

Fit indices  

Index Value 

Comparative Fit Index (CFI)  0.365  

Tucker-Lewis Index (TLI)  -0.058  

Bentler-Bonett Non-normed Fit Index (NNFI)  -0.058  

Bentler-Bonett Normed Fit Index (NFI)  0.366  

Parsimony Normed Fit Index (PNFI)  0.220  

Bollen's Relative Fit Index (RFI)  1.000  

Bollen's Incremental Fit Index (IFI)  0.372  

Relative Noncentrality Index (RNI)  0.365  
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Information criteria  

  Value 

Log-likelihood  -2316.583  

Number of free parameters  12.000  

Akaike (AIC)  4657.165  

Bayesian (BIC)  4699.278  

Sample-size adjusted Bayesian (SSABIC)  4661.238  

  

Other fit measures  

Metric Value 

Root mean square error of approximation (RMSEA)  0.388  

RMSEA 90% CI lower bound  0.354  

RMSEA 90% CI upper bound  0.424  

RMSEA p-value  0.000  

Standardized root mean square residual (SRMR)  0.206  

Hoelter's critical N (α = .05)  13.152  

Hoelter's critical N (α = .01)  16.562  

Goodness of fit index (GFI)  0.735  

McDonald fit index (MFI)  0.508  

Expected cross validation index (ECVI)  1.489  

  

R-Squared  

  R² 

KA1  0.517  

KA2  0.425  

KA3  0.014  

KA4  0.046  

KA5  0.223  

KA6  0.443  

Parameter estimates 

Factor loadings  

 95% Confidence 
Interval 

 

Factor Indicator Symbol Estimate 
Std. 

Error 
z-

value 
p Lower Upper 

Std. Est. 
(lv) 

Factor 
1 

 KA1  λ11  0.689  0.064  10.696  < .001  0.563  0.815  0.689  

   KA2  λ12  0.780  0.081  9.664  < .001  0.622  0.938  0.780  

   KA3  λ13  -0.237  0.149  -1.591  0.112  -0.529  0.055  -0.237  

   KA4  λ14  0.287  0.097  2.955  0.003  0.097  0.478  0.287  

   KA5  λ15  0.585  0.086  6.769  < .001  0.415  0.754  0.585  

   KA6  λ16  0.615  0.062  9.881  < .001  0.493  0.737  0.615  

  

Factor variances  
 95% Confidence Interval  

Factor Estimate Std. Error z-value p Lower Upper Std. Est. (lv) 

Factor 1  1.000  0.000       1.000  1.000  1.000  

  

Residual variances  
 95% Confidence Interval  

Indicator Estimate Std. Error z-value p Lower Upper Std. Est. (lv) 

KA1  0.444  0.065  6.824  < .001  0.317  0.572  0.444  

KA2  0.824  0.101  8.152  < .001  0.626  1.022  0.824  
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Residual variances  
 95% Confidence Interval  

Indicator Estimate Std. Error z-value p Lower Upper Std. Est. (lv) 

KA3  4.062  0.367  11.061  < .001  3.342  4.782  4.062  

KA4  1.699  0.155  10.930  < .001  1.394  2.004  1.699  

KA5  1.188  0.119  10.005  < .001  0.956  1.421  1.188  

KA6  0.476  0.060  7.907  < .001  0.358  0.594  0.476  

Modification Indices 

Residual covariances  

      Mod. Ind. EPC 

KA3  ↔  KA4  135.659  1.968  

KA4  ↔  KA5  105.237  0.988  

KA3  ↔  KA5  25.027  0.739  

KA2  ↔  KA3  7.952  -0.381  

KA4  ↔  KA6  5.121  -0.155  

KA1  ↔  KA3  4.360  -0.225  

 

  

Uji Validitas Setelah Aitem Digugurkan Untuk Komitmen Organisasi Afektif 
 

Model fit 

Chi-square test  

Model Χ² df p 

Baseline model  186.847  6     

Factor model  1.267  2  0.531  

  

Additional fit measures 

Fit indices  

Index Value 

Comparative Fit Index (CFI)  1.000  

Tucker-Lewis Index (TLI)  1.012  

Bentler-Bonett Non-normed Fit Index (NNFI)  1.012  

Bentler-Bonett Normed Fit Index (NFI)  0.993  

Parsimony Normed Fit Index (PNFI)  0.331  

Bollen's Relative Fit Index (RFI)  0.980  

Bollen's Incremental Fit Index (IFI)  1.004  

Relative Noncentrality Index (RNI)  1.004  

  

Information criteria  

  Value 

Log-likelihood  -1376.049  

Number of free parameters  8.000  

Akaike (AIC)  2768.098  

Bayesian (BIC)  2796.173  

Sample-size adjusted Bayesian (SSABIC)  2770.813  
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Other fit measures  

Metric Value 

Root mean square error of approximation (RMSEA)  0.000  

RMSEA 90% CI lower bound  0.000  

RMSEA 90% CI upper bound  0.110  

RMSEA p-value  0.700  

Standardized root mean square residual (SRMR)  0.014  

Hoelter's critical N (α = .05)  1169.042  

Hoelter's critical N (α = .01)  1796.565  

Goodness of fit index (GFI)  0.997  

McDonald fit index (MFI)  1.001  

Expected cross validation index (ECVI)  0.070  

  

R-Squared  

  R² 

KA1  0.534  

KA2  0.416  

KA5  0.188  

KA6  0.456  

  

Parameter estimates 

Factor loadings  
 95% Confidence Interval  

Factor Indicator Symbol Estimate Std. Error z-value p Lower Upper Std. Est. (lv) 

Factor 1  KA1  λ11  0.701  0.065  10.769  < .001  0.573  0.828  0.701  

   KA2  λ12  0.772  0.081  9.520  < .001  0.613  0.931  0.772  

   KA5  λ13  0.537  0.087  6.158  < .001  0.366  0.708  0.537  

   KA6  λ14  0.624  0.063  9.968  < .001  0.501  0.747  0.624  

  

Factor variances  
 95% Confidence Interval  

Factor Estimate Std. Error z-value p Lower Upper Std. Est. (lv) 

Factor 1  1.000  0.000       1.000  1.000  1.000  

  

Residual variances  
 95% Confidence Interval  

Indicator Estimate Std. Error z-value p Lower Upper Std. Est. (lv) 

KA1  0.428  0.067  6.419  < .001  0.297  0.559  0.428  

KA2  0.836  0.102  8.202  < .001  0.636  1.036  0.836  

KA5  1.242  0.122  10.214  < .001  1.004  1.480  1.242  

KA6  0.464  0.061  7.639  < .001  0.345  0.583  0.464  
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Plots 

Model plot 

 

 

2. Uji Reliabilitas 
Uji Reliabilitas Makna Kerja 

Single-Test Reliability Analysis  

Frequentist Scale Reliability Statistics  

Estimate  McDonald's ω  Cronbach's α  

Point estimate   0.836   0.834   

95% CI lower bound   0.805   0.799   

95% CI upper bound   0.867   0.864   

 

Uji Reliabilitas Work Engagement 

Single-Test Reliability Analysis 
Frequentist Scale Reliability Statistics  

Estimate  McDonald's ω  Cronbach's α  

Point estimate   0.892   0.890   

95% CI lower bound   0.872   0.867   

95% CI upper bound   0.912   0.909   

 

Uji Reliabilitas Komitmen Organisasi Afektif  
Frequentist Scale Reliability Statistics  

Estimate McDonald's ω Cronbach's α 

Point estimate  0.700  0.713  

95% CI lower bound  0.639  0.649  

95% CI upper bound  0.761  0.767  
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3. Hasil Uji Deskriptif Responden 

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 19 - 26 tahun 29 11,7 11,7 11,7 

27 - 34 tahun 87 35,2 35,2 47,0 

35 - 42 tahun 88 35,6 35,6 82,6 

43 - 50 tahun 37 15,0 15,0 97,6 

> 50 tahun 6 2,4 2,4 100,0 

Total 247 100,0 100,0  

 

Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-Laki 192 77,7 77,7 77,7 

Perempuan 55 22,3 22,3 100,0 

Total 247 100,0 100,0  

 

Masa Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1 - 5 tahun 72 29,1 29,1 29,1 

6 - 10 tahun 87 35,2 35,2 64,4 

11 - 15 tahun 80 32,4 32,4 96,8 

> 15 tahun 8 3,2 3,2 100,0 

Total 247 100,0 100,0  

 

Status Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Organik 156 63,2 63,2 63,2 

OC 91 36,8 36,8 100,0 

Total 247 100,0 100,0  
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Unit Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Pelindo Pusat 107 43,3 43,3 43,3 

Pelindo  Makassar 45 18,2 18,2 61,5 

MNP 40 16,2 16,2 77,7 

TPM 55 22,3 22,3 100,0 

Total 247 100,0 100,0  

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

Total MK 247 15 35 29.88 3.348 

Total KA 247 9 28 23.51 3.158 

Total WE 247 15 54 44.49 5.759 

Valid N (listwise) 247     

 
Makna Kerja 

Total MK 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tinggi 14 5,7 5,7 5,7 

Tinggi 68 27,5 27,5 33,2 

Sedang 85 34,4 34,4 67,6 

Rendah 67 27,1 27,1 94,7 

Sangat Rendah 13 5,3 5,3 100,0 

Total 247 100,0 100,0  

 

Total MK * Usia Crosstabulation 

Count   

 

 Usia 

Total 19 - 26 tahun 27 - 34 tahun 35 - 42 tahun 43 - 50 tahun > 50 tahun 

Total MK Sangat Tinggi 0 6 5 3 0 14 

Tinggi 3 20 33 12 0 68 

Sedang 9 28 31 13 4 85 

Rendah 15 25 18 8 1 67 

Sangat Rendah 2 8 1 1 1 13 

Total 29 87 88 37 6 247 
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Total MK * Jenis Kelamin Crosstabulation 

Count   

 

Jenis Kelamin 

Total Laki-Laki Perempuan 

Total MK Sangat Tinggi 12 2 14 

Tinggi 51 17 68 

Sedang 67 18 85 

Rendah 52 15 67 

Sangat Rendah 10 3 13 

Total 192 55 247 

 

Total MK * Masa Kerja Crosstabulation 

Count   

 

Masa Kerja 

Total 1 - 5 tahun 6 - 10 tahun 11 - 15 tahun > 15 tahun 

Total MK Sangat Tinggi 5 5 3 1 14 

Tinggi 12 30 25 1 68 

Sedang 20 28 33 4 85 

Rendah 29 21 15 2 67 

Sangat Rendah 6 3 4 0 13 

Total 72 87 80 8 247 

 

Total MK * Status Kerja Crosstabulation 

Count   

 

Status Kerja 

Total Organik OC 

Total MK Sangat Tinggi 8 6 14 

Tinggi 49 19 68 

Sedang 58 27 85 

Rendah 37 30 67 

Sangat Rendah 4 9 13 

Total 156 91 247 
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Total MK * Unit Kerja Crosstabulation 

Count   

 

Unit Kerja 

Total Pelindo Pusat 

Pelindo  

Makassar MNP TPM 

Total MK Sangat Tinggi 3 5 4 2 14 

Tinggi 30 8 10 20 68 

Sedang 36 18 6 25 85 

Rendah 32 10 17 8 67 

Sangat Rendah 6 4 3 0 13 

Total 107 45 40 55 247 

 
 
Work Engagement 

Total WE 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tinggi 12 4,9 4,9 4,9 

Tinggi 52 21,1 21,1 25,9 

Sedang 111 44,9 44,9 70,9 

Rendah 63 25,5 25,5 96,4 

Sangat Rendah 9 3,6 3,6 100,0 

Total 247 100,0 100,0  

 

Total WE * Usia Crosstabulation 

Count   

 

Usia 

Total 

19-26 

tahun 

27-34 

tahun 

35-42 

tahun 

43-50 

tahun 

> 50 

tahun 

Total WE Sangat Tinggi 3 5 2 2 0 12 

Tinggi 4 18 22 8 0 52 

Sedang 12 34 45 15 5 111 

Rendah 7 26 18 11 1 63 

Sangat 

Rendah 

3 4 1 1 0 9 

Total 29 87 88 37 6 247 

 
 
 
 
 
 
 
 



131 

 

 
 

Total WE * Jenis Kelamin Crosstabulation 

Count   

 

Jenis Kelamin 

Total Laki-Laki Perempuan 

Total WE Sangat Tinggi 11 1 12 

Tinggi 40 12 52 

Sedang 85 26 111 

Rendah 48 15 63 

Sangat Rendah 8 1 9 

Total 192 55 247 

 

Total WE * Masa Kerja Crosstabulation 

Count   

 

Masa Kerja 

Total 1-5 tahun 6-10 tahun 11-15 tahun >15 tahun 

Total WE Sangat Tinggi 7 2 3 0 12 

Tinggi 11 27 13 1 52 

Sedang 31 32 44 4 111 

Rendah 16 25 19 3 63 

Sangat Rendah 7 1 1 0 9 

Total 72 87 80 8 247 

 

Total WE * Status Kerja Crosstabulation 

Count   

 

Status Kerja 

Total Organik OC 

Total WE Sangat Tinggi 2 10 12 

Tinggi 36 16 52 

Sedang 80 31 111 

Rendah 36 27 63 

Sangat Rendah 2 7 9 

Total 156 91 247 
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Total WE * Unit Kerja Crosstabulation 

Count   

 

Unit Kerja 

Total Pelindo Pusat 

Pelindo 

Makassar MNP TPM 

Total WE Sangat Tinggi 6 1 4 1 12 

Tinggi 25 9 10 8 52 

Sedang 42 25 12 32 111 

Rendah 31 9 9 14 63 

Sangat Rendah 3 1 5 0 9 

Total 107 45 40 55 247 

 
Komitmen Organisasi 
 

KA 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tinggi 61 23.7 24.7 24.7 

Sedang 127 49.4 51.4 76.1 

Rendah 46 17.9 18.6 94.7 

Sangat Rendah 13 5.1 5.3 100.0 

Total 247 96.1 100.0  

Missing System 10 3.9   

Total 257 100.0   

 

 

Koding Usia * KA Crosstabulation 

Count   

 

KA 

Total Tinggi Sedang Rendah Sangat Rendah 

Koding Usia 19 - 26 tahun 3 15 10 1 29 

27 - 34 tahun 10 43 23 11 87 

35 - 42 tahun 31 49 7 1 88 

43 - 50 tahun 17 15 5 0 37 

>50 tahun 0 5 1 0 6 

Total 61 127 46 13 247 
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Koding JK * KA Crosstabulation 

Count   

 

KA 

Total Tinggi Sedang Rendah Sangat Rendah 

Koding JK Laki-Laki 44 102 35 11 192 

Perempuan 17 25 11 2 55 

Total 61 127 46 13 247 

 

Koding Masker * KA Crosstabulation 

Count   

 

KA 

Total Tinggi Sedang Rendah Sangat Rendah 

Koding Masker 1 - 5 tahun 3 35 25 9 72 

6 - 10 tahun 27 42 14 4 87 

11- 15 tahun 28 45 7 0 80 

>15 tahun 3 5 0 0 8 

Total 61 127 46 13 247 

 

Koding Staker * KA Crosstabulation 

Count   

 

KA 

Total Tinggi Sedang Rendah Sangat Rendah 

Koding Staker Organik 51 85 15 5 156 

OC 10 42 31 8 91 

Total 61 127 46 13 247 

 

Koding Unit Kerja * KA Crosstabulation 

Count   

 

KA 

Total Tinggi Sedang Rendah 

Sangat 

Rendah 

Koding Unit Kerja Pelindo Pusat 32 50 17 8 107 

Pelindo Makassar 20 15 10 0 45 

MNP 1 16 18 5 40 

TPM 8 46 1 0 55 

Total 61 127 46 13 247 
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Correlations 

 

Total 

MK 

Total 

WE 

Unstandardized 

Residual 

Spearman's 

rho 

Total MK Correlation 

Coefficient 

1.000 .529** -.050 

Sig. (2-tailed) . .000 .437 

N 247 247 247 

Total WE Correlation 

Coefficient 

.529** 1.000 .011 

Sig. (2-tailed) .000 . .867 

N 247 247 247 

Unstandardized 

Residual 

Correlation 

Coefficient 

-.050 .011 1.000 

Sig. (2-tailed) .437 .867 . 

N 247 247 247 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 

4. Uji Hipotesis 
Uji Normalitas Makna Kerja dan Work Engagement 
 

Tests of Normality 

 

Kolmogorov-Smirnova Shapiro-Wilk 

Statistic df Sig. Statistic df Sig. 

Unstandardized Residual ,049 247 ,200* ,984 247 ,008 

*. This is a lower bound of the true significance. 

a. Lilliefors Significance Correction 
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Uji Normalitas 3 Variabel  
 
 

Tests of Normality 

 

Kolmogorov-Smirnova Shapiro-Wilk 

Statistic df Sig. Statistic df Sig. 

Unstandardized Residual .096 247 .000 .957 247 .000 

a. Lilliefors Significance Correction 
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Uji Linearitas Makna Kerja dan Work Engagement 

ANOVA Table 

 

Sum of 

Squares df 

Mean 

Square F Sig. 

TOTAL WE * 

TOTAL MK 

Between 

Groups 

(Combined) 4345,929 16 271,621 16,381 ,000 

Linearity 3145,582 1 3145,582 189,702 ,000 

Deviation from 

Linearity 

1200,347 15 80,023 4,826 ,000 

Within Groups 3813,795 230 16,582   

Total 8159,725 246    

 

Model Summary and Parameter Estimates 

Dependent Variable:   TOTAL WE   

Equation 

Model Summary Parameter Estimates 

R 

Square F df1 df2 Sig. Constant b1 b2 b3 

Linear ,386 153,699 1 245 ,000 12,574 1,068   

Quadratic ,394 79,233 2 244 ,000 -5,505 2,398 -,024  

Cubic ,394 79,233 2 244 ,000 -5,505 2,398 -,024 ,000 

S ,477 223,243 1 245 ,000 4,495 -20,883   

The independent variable is TOTAL MK. 
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Uji Linearitas Makna Kerja dan Komitmen Organisasi Afektif 

ANOVA Table 

 

Sum of 

Squares df 

Mean 

Square F Sig. 

KA * 

MK 

Between 

Groups 

(Combined) 1073.772 16 67.111 11.186 .000 

Linearity 836.631 1 836.631 139.446 .000 

Deviation from 

Linearity 

237.140 15 15.809 2.635 .001 

Within Groups 1379.929 230 6.000   

Total 2453.700 246    

 

Model Summary and Parameter Estimates 

Dependent Variable:   KA   

Equation 

Model Summary Parameter Estimates 

R 

Square F df1 df2 Sig. Constant b1 b2 b3 

Linear .341 126.757 1 245 .000 7.055 .551   

Quadratic .368 71.029 2 244 .000 -10.898 1.871 -.024  

Cubic .368 71.029 2 244 .000 -10.898 1.871 -.024 .000 

S .443 195.041 1 245 .000 3.848 -20.623   

The independent variable is MK. 
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Uji Lineartitas Work Engagement dan Komitmen Organisasi Afektif 

ANOVA Table 

 

Sum of 

Squares df 

Mean 

Square F Sig. 

KA * 

WE 

Between 

Groups 

(Combined) 1281.176 24 53.382 10.107 .000 

Linearity 1056.985 1 1056.985 200.124 .000 

Deviation from 

Linearity 

224.190 23 9.747 1.846 .013 

Within Groups 1172.525 222 5.282   

Total 2453.700 246    

 

Model Summary and Parameter Estimates 

Dependent Variable:   KA   

Equation 

Model Summary Parameter Estimates 

R 

Square F df1 df2 Sig. Constant b1 b2 b3 

Linear .431 185.407 1 245 .000 7.502 .360   

Quadratic .456 102.195 2 244 .000 -3.346 .892 -.006  

Cubic .456 67.988 3 243 .000 .422 .521 .004 -9.649E-

5 

S .537 284.585 1 245 .000 3.693 -23.730   

The independent variable is WE. 
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Uji Heteroskedastisitas 

 
 
Uji Hubungan Antar Variabel 

Correlations 

 Total MK Total WE Total KA 

Total MK Pearson Correlation 1 .621 .584 

Sig. (2-tailed)  .000 .000 

N 247 247 247 

Total WE Pearson Correlation .621 1 .656 

Sig. (2-tailed) .000  .000 

N 247 247 247 

Total KA Pearson Correlation .584 .656 1 
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Sig. (2-tailed) .000 .000  

N 247 247 247 

 
 
5. Uji Regresi dan Uji Multikolinearitas 
 
Uji Regresi Makna kerja terhadap Work Engagement 
 

Model Summaryb 

Model R 

R 

Square 

Adjusted 

R Square 

Std. Error 

of the 

Estimate 

Change Statistics 

R Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 ,621a ,386 ,383 4,524 ,386 153,699 1 245 ,000 

a. Predictors: (Constant), TOTAL MK 

b. Dependent Variable: TOTAL WE 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

95,0% 

Confidence 

Interval for B 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Lower 

Bound 

Upper 

Bound Tolerance VIF 

1 (Constant) 12,574 2,590  4,854 ,000 7,472 17,677   

TOTAL 

MK 

1,068 ,086 ,621 12,398 ,000 ,898 1,238 1,000 1,000 

a. Dependent Variable: TOTAL WE 

 

 
 
Uji Regresi Makna kerja, Work Engagement, dan Komitmen Organisasi 
Afektif 

Model Summaryb 

Model R 

R 

Square 

Adjusted 

R Square 

Std. Error 

of the 

Estimate 

Change Statistics 

R Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 .694a .481 .477 2.284 .481 113.257 2 244 .000 

a. Predictors: (Constant), WE, MK 

b. Dependent Variable: KA 
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Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

95,0% 

Confidence 

Interval for B 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Lower 

Bound 

Upper 

Bound Tolerance VIF 

1 (Constant) 3.758 1.369  2.745 .007 1.061 6.455   

MK .271 .055 .287 4.882 .000 .162 .380 .614 1.627 

WE .262 .032 .478 8.129 .000 .199 .326 .614 1.627 

a. Dependent Variable: KA 

 
 
5. Sobel Test 
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