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LAMPIRAN 4. UJI RELIABILITAS PSYCHOLOGICAL CAPITAL

Reliability Analysis

Scale Reliability Statistics

McDonald's w

scale 0.851

Note. Of the observations, 87 were used, 0 were excluded listwise, and 87 were
provided.

ltem Statistics

Item Reliability Statistics

If item dropped
item-rest correlation McDonald's w

PCQ1 0.430 0.845
PCQ2 0.427 0.846
PCQ3" 0.222 0.863
PCQ4 0.336 0.846
PCQ5 0.339 0.846
PCQ6 0.366 0.845
PCQ7 0.409 0.844
PCQ8 0.578 0.839
PCQ9 0.253 0.851
PCQ10 0.536 0.842
PCQ11 0.460 0.845
PCQ12 0.624 0.836
PCQ13 0.553 0.839
PCQ14 0.265 0.850
PCQ15 0.602 0.840
PCQ16 0.422 0.845
PCQ17 0.572 0.839
PCQ18 0.508 0.842
PCQ19 0.387 0.847
PCQ20" 0.172 0.862
PCQ21 0.463 0.844
PCQ22 0.154 0.853
PCQ23 0.556 0.843
PCQ24 0.603 0.838

~ reverse-scaled item



LAMPIRAN 5. UJI ASUMSI (NORMALITAS DAN LINEARITAS)

a. UJI NORMALITAS

Frequency

One-Sample Kolmogorov-Smirnov Test

Unstandard
ized
Residual
N 87
Mean OE-7
Normal
ab o 5.1401506
Parameters™ Std. Deviation 0
Absolute .057
Most Extreme N
) Positive .045
Differences ]
Negative -.057
Test Statistic .057
Asymp. Sig. (2-tailed) .200°¢

a. Test distribution is Normal.
b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

Histogram
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b. UJI LINEARITAS

ANOVA Table
Sum of Mean
Squares | df Square |F Sig.
WORK Between  (Combined) 1825,010 | 26 70,193 |2,777 |,001
ENGAGEMENT * Groups Linearity 1069,390 |1 1069,390 | 42,307 [ ,000
PSYCHOLOGICAL Deviation from
CAPITAL Linearity 755,619 |25 30,225 1,196 |,281
Within Groups 1516,600 | 60 25,277
Total 3341,609 | 86

Measures of Association

R R Squared Eta Eta Squared
Work Engagement *
Psychological Capital 1206 320 739 /546
LAMPIRAN 6. UJI REGRESI SEDERHANA
Variables Entered/Removed®
Model Variables | Variables | Method
Entered Removed
1 pPcQ® Enter
a. Dependent Variable: WE
b. All requested variables entered.
Model Summaryb
Model R R Square | Adjusted R | Std. Error
Square of the
Estimate
1 .566° .320 312 5.170

a. Predictors: (Constant), PCQ
b. Dependent Variable: WE




ANOVA®

Model Sum of df Mean F Sig.
Squares Square
Regression 1069.390 1 1069.390| 40.004 .000"
1 Residual 2272.219 85 26.732
Total 3341.609 86
a. Dependent Variable: WE
b. Predictors: (Constant), PCQ
Coefficients®
Model Unstandardized Standardiz t Sig.
Coefficients ed
Coefficients
B Std. Error Beta
(Constant) 8.335 6.001 1.389 .168
PCQ 544 .086 566 | 6.325 .000

a. Dependent Variable: WE




LAMPIRAN 7. UJI BIVARIATE CORRELATIONS

Descriptive Statistics

Mean Std. Deviation N
USIA 45,25 10,433 87
MASA KERJA 16,72 11,056 87
EFFICACY 18,05 1,999 87
HOPE 18,31 2,070 87
OPTIMISM 17,94 1,907 87
RESILIENCY 15,17 2,070 87
WORK ENGAGEMENT 46,13 6,233 87
Correlations
MASA
lusia  [keria  [EFFIcACY  [HOPE  [oPTIMISM RESILIENCY WORK ENGAGEMENT
I * %
USIA Pearson 1 842" |oss 153 |o71 035 065
Correlation
Sig. (2-tailed) 000|435 157|511 747 550
N 37 37 37 37 87 37 37
[MASA KERJA Pearson 842" 11 073 164|092 137 114
Correlation
Sig. (2-tailed)  |,000 504 120|397 207 201
N 37 37 37 37 87 37 37
E * % * %k * %k *k
FRICACY Pearson os5  lo73 401" | 696 566 469
Correlation




Sig. (2-tailed) 435 |504 000 |000 000 000
N 87 87 87 87 87 87 87
|HOPE Eifrr:fa:lon 153|164 |491” 1 588 470 372"
Sig. (2-tailed)  |157  |129  |ooo 1000 1000 000
N 87 87 87 87 87 87 87
[OPTIMISM Eif:f;lon 071 092 |696” 588" |1 3917 502"
Sig. (2-tailed)  |511  |397  |ooo 000 1000 000
N 87 87 87 87 87 37 37
[RESILIENCY Ez?:;c;r;mn 035|137 |ses” 470" |391” 1 484"
Sig. (2-tailed)  |747  |207  |ooo 000|000 1000
N 87 87 87 87 87 37 37
WORK ENGAGEMENT zcejrr:;r;ion 065 114 ,469** ,372** '502** ,484** 1
Sig. (2-tailed) 550  |[291 000 000|000 1000
N 87 37 37 37 87 37 37

**_ Correlation is significant at the 0.01 level (2-tailed).




LAMPIRAN 8. PENGARUH DIMENSI PSYCHOLOGICAL CAPITAL SECARA
PARSIAL TERHADAP WORK ENGAGEMENT

a. UJI MULTIKOLONIERITAS

Coefficients?

Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Model B Std. Error Beta t Sig. | Tolerance| VIF
1 (Constant) 8,705 06,016 1,447 ,152
EFFICACY ,147 431 ,047 342 734 4141 2,415
HOPE -,026 ,350 -,009| -,074 ,941 ,586( 1,705
OPTIMISM 1,135 444 347 2,557 ,012 4291 2,330
RESILIENCY ,980 ,340 ,325] 2,884 ,005 ,622| 1,609
a. Dependent Variable: WE
b. UJI HETEROSKEDASTISITAS
Coefficients®
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 8,142 3,473 2,345 ,021
EFFICACY ,304 ,249 ,204 1,223 ,225
HOPE -,221 ,202 -,154 -1,094 277
OPTIMISM -,315 ,256 -,201 -1,228 ,223
RESILIENCY ,005 ,196 ,003 ,025 ,980

a. Dependent Variable: Abs_Res




c. UJI MULTIPLE REGRESSION

Model Summaryb

Adjusted R Std. Error of the
Model R R Square Square Estimate
1 ,592% ,351 ,319 5,143

a. Predictors: (Constant), RESILIENCY, OPTIMISM, HOPE, EFFICACY
b. Dependent Variable: WE

ANOVA?®
Model Sum of Squares df Mean Square F Sig.
1 Regression 1172,822 4 293,205 11,086 ,000°
Residual 2168,787 82 26,449
Total 3341,609 86
a. Dependent Variable: WE
b. Predictors: (Constant), RESILIENCY, OPTIMISM, HOPE, EFFICACY
Coefficients®
Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Model B Std. Error Beta t Sig. | Tolerance| VIF
1 (Constant) 8,705 6,016 1,447 ,152
EFFICACY ,147 431 ,047 342 734 4141 2,415
HOPE -,026 ,350 -,009 -,074 941 ,586 | 1,705
OPTIMISM 1,135 444 347 2,557 ,012 4291 2,330
RESILIENCY ,980 ,340 ,325| 2,884 ,005 ,622| 1,609

a. Dependent Variable: WE




