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Berikut ini merupakan pernyataan-pernyataan yang mewakili pendapat-pendapat
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STS : Sangat Tidak Setuju
TS : Tidak Setuju
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Komitmen Organisasi (X1)
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NO

Pernyataan

STS

TS

SS

Saya merasa adanya kecocokan
antara prinsip saya dengan tujuan
organisasi di instansi saya.

Saya ikut terlibat secara aktif pada
kegiatan-kegiatan yang
diselenggarakan oleh kantor instansi
saya

Saya merasa bangga bisa menjadi
bagian dari instansi saya dan
menunjukkannya pada orang lain.

Saya akan merasa rugi jika
meninggalakan profesi saya di instansi
ini

Saya memiliki tasa tanggung jawab
atas profesi saya di instansi ini

Akan sangat berat bagi saya untuk
meninggalkan pekerjaan saya di
instansi ini

Saya merasa bahwa bertahan bekerja
di instansi ini adalah kebutuhan saya

2.

Personal Cost (X2)

NO

Pernyataan

STS

TS

SS

Saya tidak akan melaporkan fraud
dilingkungan instansi tempat saya
bekerja karena saya takut mendapat
retaliasi

Minat whistleblowing saya tinggi tetapi
lebih tinggi permintaan saya atas
perlindungan diri saya

Saya lebih memilih gaji saya ditunda
daripada saya harus turun jabatan
atas tindakan whistleblowing saya

Saya akan melakukan whistleblowing
di Instansi saya bekerja meskipun
yang melakukan adalah atasan saya
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NO

Pernyataan

STS

TS

SS

Saya lebih takut di musuhi teman kerja
saya daripada saya harus di mutasi
atas tindakan pelaporan saya

Dibalik tindakan pelaporan apapun,
terdapat banyak bentuk intimidasi

Lebih besar peluang untuk
mendapatkan ancaman bagi seorang
pelapor apabila ia tidak
menyembunyikan identitasnya

Personal Cost menyangkut beban
seseorang yang tidak hanya
mencakup materi tetapi juga non-
materi

Saya bersedia menyatakan komitmen
untuk melakukan whistleblowing dan
berpartisipasi aktif untuk ikut
melaporkan bila menemukan adanya
pelanggaran dan kecurangan

10

Laporan pelanggaran yang saya
laporkan harus dilakukan investigasi
lebih lanjut

3.

Lingkungan Etika (X3)

NO

Pernyataan

STS

TS

SS

Kebijakan di lingkungan organisasi
tempat saya bekerja mendorong
karyawan untuk melaporkan masalah
dalam organisasi.

Lingkungan tempat saya bekerja

2 | mendukung dan menjadikan kode etik
sebagai kontrol perilaku pegawai.
Sistem evaluasi kinerja di organisasi

3 | tempat saya bekerja berjalan dengan

baik.
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NO

Pernyataan

STS

TS

SS

Pelatihan untuk mengembangkan
perilaku etis pegawai dilakukan
secara berkala

Organisasi secara konsisten
menghargai perilaku etis

4.

Niat Melakukan Whistleblowing (Y)

NO

Pernyataan

STS

TS

SS

Saya akan melaporkan tindakan
penyimpangan jika saya mengetahui
adanya penyimpangan yang terjadi di
organisasi atau perusahaan

Saya akan melakukan segala cara
untuk menegakkan kebenaran
dengan menjadi orang yang
mengungkapkan kecurangan atau
penyimpangan.

Saya berencana melaporkan tindakan
penyimpangan ke atasan untuk
mengungkapkan penyimpangan yang
terjadi di organisasi atau perusahaan
apabila saya mengetahuinya.

Jika saya mengetahui adanya
penyimpangan yang terjadi di
organisasi, maka saya berminat untuk
melaporkan tindakan tersebut
keatasan.

Jika saya mengetahui adanya
penyimpangan yang terjadi di
organisasi, saya akan berusaha keras
melaporkan melalui saluran internal
organisasi.
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NO

Pernyataan

STS

TS

SS

Jika internal organisasi tidak
memungkinkan, saya akan berusaha
keras untuk melaporkan tindakan
penyimpangan melalui saluran
eksternal organisasi.

Saya berniat menjadi orang yang
mengungkapkan kecurangan atau
penyimpangan.

Saya bangga menjadi orang yang
mengungkapkan kecurangan atau
penyimpangan

Jika atasan saya menolak berkerja
sama dalam mengungkapkan
penyimpangan, maka saya akan
membatalkan rencana untuk
melakukan tindakan pengungkapan
penyimpangan.
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Lampiran 3

Rekapitulasi Jawaban Responden
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19
18
21

23
17
20
25
19
18
19
23
20
19
13
15
19
20
16
16
20
17
21

19
19
20
19
25
19
20
19
20
18
18
20
22

24
19
25

24
23




72

Niat Whistleblowing
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Lampiran 4

Hasil Uji Statistik Deskriptif

x1.1
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 25 25 25
N 5 125 125 15.0
S 11 27.5 275 42.5
SS 23 57.5 57.5 100.0
Total 40 100.0 100.0
x1.2
Cumulative
Freguency Percent Valid Percent Percent
Valid N 3 7.5 7.5 7.5
S 20 50.0 50.0 57.5
SS 17 42.5 42.5 100.0
Total 40 100.0 100.0
x1.3
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 25 2.5 2.5
TS 2 5.0 5.0 7.5
N 9 225 22.5 30.0
S 17 42.5 42.5 72.5
SS 11 27.5 27.5 100.0
Total 40 100.0 100.0




x1.4

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 5.0 5.0 5.0
N 8 20.0 20.0 25.0
S 19 47.5 47.5 72.5
SS 11 275 27.5 100.0
Total 40 100.0 100.0
x1.5
Cumulative
Frequency Percent Valid Percent Percent
Valid N 1 25 2.5 2.5
S 20 50.0 50.0 52.5
SS 19 475 47.5 100.0
Total 40 100.0 100.0
x1.6
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 25 2.5 2.5
N 4 10.0 10.0 12.5
S 14 35.0 35.0 47.5
SS 21 52.5 52.5 100.0
Total 40 100.0 100.0
x1.7
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 25 2.5 2.5




N 7 17.5 17.5 20.0
S 9 225 22.5 42.5
SS 23 57.5 57.5 100.0
Total 40 100.0 100.0
x2.1
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 13 325 325 325
TS 9 22.5 22.5 55.0
N 15 37.5 37.5 92.5
S 3 7.5 7.5 100.0
Total 40 100.0 100.0
x2.2
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 25 2.5 2.5
TS 8 20.0 20.0 225
N 25 62.5 62.5 85.0
S 6 15.0 15.0 100.0
Total 40 100.0 100.0
x2.3
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 2 5.0 5.0 5.0
TS 11 275 27.5 325
N 20 50.0 50.0 82.5
S 7 17.5 17.5 100.0
Total 40 100.0 100.0




x2.4

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 8 20.0 20.0 20.0
N 15 375 375 57.5
S 17 42.5 42.5 100.0
Total 40 100.0 100.0
X2.5
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 25 2.5 2.5
TS 9 225 22.5 25.0
N 23 57.5 57.5 82.5
S 7 17.5 17.5 100.0
Total 40 100.0 100.0
X2.6
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 3 7.5 7.5 7.5
TS 6 15.0 15.0 22.5
N 21 525 52.5 75.0
S 10 25.0 25.0 100.0
Total 40 100.0 100.0
x2.7
Cumulative
Freguency Percent Valid Percent Percent
Valid STS 1 2.5 2.5 2.5
TS 10 25.0 25.0 27.5
N 15 37.5 37.5 65.0




S 13 325 325 97.5
SS 1 25 2.5 100.0
Total 40 100.0 100.0
x2.8
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 5 125 125 125
N 23 57.5 57.5 70.0
S 10 25.0 25.0 95.0
SS 2 5.0 5.0 100.0
Total 40 100.0 100.0
x2.9
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 14 35.0 35.0 35.0
N 9 225 22.5 57.5
S 17 42.5 42.5 100.0
Total 40 100.0 100.0
x2.10
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 6 15.0 15.0 15.0
N 14 35.0 35.0 50.0
S 19 47.5 47.5 97.5
SS 1 2.5 2.5 100.0
Total 40 100.0 100.0

77



x3.1

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 5.0 5.0 5.0
N 12 30.0 30.0 35.0
S 16 40.0 40.0 75.0
SS 10 25.0 25.0 100.0
Total 40 100.0 100.0
x3.2
Cumulative
Frequency Percent Valid Percent Percent
Valid N 10 25.0 25.0 25.0
S 22 55.0 55.0 80.0
SS 8 20.0 20.0 100.0
Total 40 100.0 100.0
x3.3
Cumulative
Frequency Percent Valid Percent Percent
Valid N 9 225 22.5 22.5
S 21 52.5 52.5 75.0
SS 10 25.0 25.0 100.0
Total 40 100.0 100.0
x3.4
Cumulative
Frequency Percent Valid Percent Percent
Valid N 7 17.5 17.5 17.5
S 23 57.5 57.5 75.0
SS 10 25.0 25.0 100.0
Total 40 100.0 100.0




x3.5

Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 25 2.5 2.5
N 10 25.0 25.0 27.5
S 21 525 52.5 80.0
SS 8 20.0 20.0 100.0
Total 40 100.0 100.0
yl
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 25 2.5 2.5
TS 1 25 2.5 5.0
N 11 275 27.5 325
S 16 40.0 40.0 725
SS 11 275 27.5 100.0
Total 40 100.0 100.0
y2
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 7.5 7.5 7.5
N 13 325 325 40.0
S 12 30.0 30.0 70.0
SS 12 30.0 30.0 100.0
Total 40 100.0 100.0
y3
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 7.5 7.5 7.5




N 12 30.0 30.0 375
S 13 325 325 70.0
SS 12 30.0 30.0 100.0
Total 40 100.0 100.0
y4
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 2 5.0 5.0 5.0
TS 2 5.0 5.0 10.0
N 17 42.5 42.5 52.5
S 11 27.5 27.5 80.0
SS 8 20.0 20.0 100.0
Total 40 100.0 100.0
y5
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 7.5 7.5 7.5
N 13 325 325 40.0
S 14 35.0 35.0 75.0
SS 10 25.0 25.0 100.0
Total 40 100.0 100.0
y6
Cumulative
Freguency Percent Valid Percent Percent
Valid STS 1 2.5 2.5 2.5
TS 2 5.0 5.0 7.5
N 12 30.0 30.0 375
S 16 40.0 40.0 77.5
SS 9 225 225 100.0
Total 40 100.0 100.0




y7

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 5.0 5.0 5.0
N 9 225 22,5 27.5
S 15 37.5 37.5 65.0
SS 14 35.0 35.0 100.0
Total 40 100.0 100.0
y8
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 2 5.0 5.0 5.0
TS 1 25 2.5 7.5
N 18 45.0 45.0 52.5
S 13 325 325 85.0
SS 6 15.0 15.0 100.0
Total 40 100.0 100.0
y9
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 5.0 5.0 5.0
N 15 375 375 42.5
S 15 375 375 80.0
SS 8 20.0 20.0 100.0
Total 40 100.0 100.0
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Lampiran 5
Hasil Uji Kualitas Data
Total_
x1.1 x1.2 x1.3 x1.4 x1.5 x1.6 x1.7 x1

x1.1 Pearson Correlation 1 540" .559™ 357" 582" 642" .6877| .810"
Sig. (2-tailed) .000 .000 .024 .000 .000 .000 .000
N 40 40 40 40 40 40 40 40
x1.2 Pearson SCorrelation 540" 1 459" .562™ .500" 572" 6737 772"
Sig. (2-tailed) .000 .003 .000 .001 .000 .000 .000
N 40 40 40 40 40 40 40 40
x1.3 Pearson Correlation 559" 459" 1 475" .348" 476" 6077 753"
Sig. (2-tailed) .000 .003 .002 .028 .002 .000 .000
N 40 40 40 40 40 40 40 40
x1.4 Pearson Correlation 357" 562" 4757 1 527" 373" 548" 702
Sig. (2-tailed) .024 .000 .002 .000 .018 .000 .000
N 40 40 40 40 40 40 40 40
x1.5 Pearson Correlation 582" .500" .348" 527" 1 .555™ 5217 708"
Sig. (2-tailed) .000 .001 .028 .000 .000 .001 .000
N 40 40 40 40 40 40 40 40
x1.6 Pearson Correlation .642" 572" 476" 373" 555" 1 7577 .800™
Sig. (2-tailed) .000 .000 .002 .018 .000 .000 .000
N 40 40 40 40 40 40 40 40
x1.7 Pearson Correlation 687" 673" .607" .548™ 521" 757" 1| .888"
Sig. (2-tailed) .000 .000 .000 .000 .001 .000 .000
N 40 40 40 40 40 40 40 40
Total_x1 Pearson Correlation .810™ a72" 753" 702" .708™ .800™ .888™ 1

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000
N 40 40 40 40 40 40 40 40

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).




Correlations
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x2.1 X2.2 X2.3 x2.4 Xx2.5 X2.6 X2.7 X2.8 Xx2.9 x2.10 | Total x2
x2.1 Pearson
) 1| .415" .248 .074| .467" 104 4197 .218 .361" .200 .606™
Correlation
Sig. (2-
) .008 122 .650 .002 524 .007 176 .022 .215 .000
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
x2.2 Pearson
) 415" 1 251 194 .355" .081 .271] -.005 400" .320" .532"
Correlation
Sig. (2-
) .008 .118 .230 .024 .618 .091 .975 011 .044 .000
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
x2.3 Pearson
) .248 251 1| .456" 192 .138 .314" 212 .423" 251 577"
Correlation
Sig. (2-
) 122 118 .003 .235 .396 .049 .189 .006 .118 .000
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
x2.4 Pearson
) .074 .194| .456™ 1 .184 .255 .087 .181 .238 .156 456"
Correlation
Sig. (2-
) .650 .230 .003 .256 113 .592 .263 139 .335 .003
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
x2.5 Pearson
) 467 .355" .192 .184 1 .376" .379" .192 .257 .210 .593"
Correlation
Sig. (2-
) .002 .024 .235 .256 .017 .016 234 .110 193 .000
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
X2.6 Pearson
) .104 .081 .138 .255 .376" 1 .381" .184 3127 .264 519"
Correlation
Sig. (2-
524 .618 .396 113 .017 .015 .256 .050 .099 .001
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
x2.7 Pearson
419" 271 314" .087 379" .381" 1| .682"| .610™ .256 745"

Correlation
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Sig. (2-
9 ( .007 .091 .049 .592 .016 .015 .000 .000 110 .000
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
x2.8 Pearson
.218| -.005 212 181 192 .184| .682" 1| .485" .390" .592"
Correlation
Sig. (2-
) 176 .975 .189 .263 .234 .256 .000 .002 .013 .000
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
x2.9 Pearson
) .361" 4007 .423™ .238 .257 312" .610™| .485" 1| .555" 781"
Correlation
Sig. (2-
) .022 .011 .006 139 .110 .050 .000 .002 .000 .000
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
x2.10 Pearson
] .200 .320" .251 .156 .210 .264 .256 .390"| .555" 1 592"
Correlation
Sig. (2-
) .215 .044 .118 .335 .193 .099 .110 .013 .000 .000
tailed)
N 40 40 40 40 40 40 40 40 40 40 40
Total_x2 Pearson
) .606™| .532"| 577" .456"| .593"| .519™| .745"| .592™| .781"| .592" 1
Correlation
Sig. (2-
) .000 .000 .000 .003 .000 .001 .000 .000 .000 .000
tailed)
N 40 40 40 40 40 40 40 40 40 40 40

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).




Correlations

x3.1 x3.2 x3.3 x3.4 x3.5 Total_x3
x3.1 Pearson Correlation 1 469" .389" 563" 406" 792"
Sig. (2-tailed) .002 .013 .000 .009 .000
N 40 40 40 40 40 40
x3.2 Pearson Correlation 469" 1 .600™ .239 357" 717"
Sig. (2-tailed) .002 .000 137 .024 .000
N 40 40 40 40 40 40
x3.3 Pearson Correlation .389" .600" 1 276 .363" .705™
Sig. (2-tailed) .013 .000 .085 .021 .000
N 40 40 40 40 40 40
x3.4 Pearson Correlation 563" .239 276 1 493™ .699”
Sig. (2-tailed) .000 137 .085 .001 .000
N 40 40 40 40 40 40
x3.5 Pearson Correlation 406" 357" .363" 493" 1 732"
Sig. (2-tailed) .009 .024 .021 .001 .000
N 40 40 40 40 40 40
Total_x3 Pearson Correlation 792" 17" .705" .699" 732" 1
Sig. (2-tailed) .000 .000 .000 .000 .000
N 40 40 40 40 40 40
**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
Correlations
yl y2 y3 y4 y5 y6 y7 y8 y9 Total y
yl Pearson
Correlation 1 .802™ 756" .622™| .679"| .623" .341° 441" .149 .810"
Sig. (2-tailed) .000 .000 .000 .000 .000 .031 .004 .358 .000
N 40 40 40 40 40 40 40 40 40 40
y2 Pearson
Correlation .802" 1 761" 585" | .769"| .624" .336" .376" .255 .822"
Sig. (2-tailed) .000 .000 .000 .000 .000 .034 .017 112 .000
N 40 40 40 40 40 40 40 40 40 40
y3 Pearson - - - - - - - -
Correlation .756 .761 1 .733 .813 779 .550 422 139 .890
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Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .007 .393 .000
N 40 40 40 40 40 40 40 40 40 40
y4 Pearson - - - - - - -
) .622 .585 .733 1| .853 .550 .623 .219 .081 791
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 175 .619 .000
N 40 40 40 40 40 40 40 40 40 40
yS Pearson - - - - - - . -
) .679 .769 .813 .853 1| .636 .633 .334 .182 .881
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .035 .261 .000
N 40 40 40 40 40 40 40 40 40 40
y6 Pearson - ” o » o o " . -
) .623 .624 779 .550 .636 1| .460 .504 .325 .819
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .003 .001 .041 .000
N 40 40 40 40 40 40 40 40 40 40
y7 Pearson . . o " " - o
) 341 .336 .550 .623 .633 460 1 .284 179 .653
Correlation
Sig. (2-tailed) .031 .034 .000 .000 .000 .003 .075 .269 .000
N 40 40 40 40 40 40 40 40 40 40
y8 Pearson - . - . - - "
) 441 .376 422 .219 .334 .504 .284 1 677 .626
Correlation
Sig. (2-tailed) .004 .017 .007 175 .035 .001 .075 .000 .000
N 40 40 40 40 40 40 40 40 40 40
y9 Pearson . " "
) 149 .255 .139 .081 .182 .325 179 677 1 431
Correlation
Sig. (2-tailed) .358 112 .393 .619 .261 .041 .269 .000 .006
N 40 40 40 40 40 40 40 40 40 40
Totaly ~ Pearson . . . N N " . . .
) .810 .822 .890 791 .881 .819 .653 .626 431 1
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .006
N 40 40 40 40 40 40 40 40 40 40

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).




Lampiran 6

Hasil Uji Reliabilitas dan Normalitas

Reliability Statistics

Cronbach's
Alpha

N of Items

.884

7

Reliability Statistics

Cronbach's
Alpha

N of ltems

.803

10

Reliability Statistics

Cronbach's
Alpha

N of Items

778

5

Reliability Statistics

Cronbach's
Alpha

N of ltems

.903

9




One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 40
Normal Parameters®° Mean .0000000
Std. Deviation 4.40355317
Most Extreme Differences  Absolute .108
Positive .073
Negative -.108
Test Statistic .108
Asymp. Sig. (2-tailed) .200¢d

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.
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Lampiran 7

89

Hasil Uji Multikolonearitas dan Uji Heteroskedastisitas

Coefficients?

Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 9.181 10.721 .856 .397
Total_x1 .263 .193 .178 1.358 .183 .780 1.282
Total_x2 -.239 174 -.183 -1.374 .178 .753 1.329
Total x3 1.211 314 .519 3.854 .000 737 1.358
a. Dependent Variable: Total_y
Uji Glejser
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) .937 6.570 .143 .887
Total_x1 .145 119 .226 1.227 .228
Total_x2 -.004 .106 -.008 -.041 .967
Total x3 -.092 .193 -.091 - 477 .636

a. Dependent Variable: RES2




Regression Studentized Residual

Scatterplot
Dependent Variable: Total_y
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Lampiran 8
Hasil Uji Hipotesis
1. Uji R?
Model Summary
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 7212 519 479 4.583

a. Predictors: (Constant), Total_x3, Total_x1, Total_x2
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2. UjiF
ANOVA?

Model Sum of Squares df Mean Square F Sig.

1 Regression 816.840 3 272.280 12.961 .000°
Residual 756.260 36 21.007
Total 1573.100 39

a. Dependent Variable: Total_y

b. Predictors: (Constant), Total_x3, Total_x1, Total_x2

3. Ujit
Coefficients?
Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 9.181 10.721 .856 .397
Total_x1 .263 .193 178 1.358 .183
Total_x2 -.239 174 -.183 -1.374 178
Total x3 1.211 314 519 3.854 .000

a. Dependent Variable: Total_y




