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skripsi dengan judul “Pengaruh Serikat Pekerja dan Hubungan Industrial
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salah satu persyaratan untuk memperoleh gelar Sarjana Ekonomi Fakultas
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untuk kepentingan ilmiah dan daftar pertanyaan yang terlampir dalam angket
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penulis sangat mengharapkan kejujuran responden dalam pengisian Kuesioner.

Atas kesediaan waktu untuk mengisi kuesioner ini, diucapkan terimakasih.

Makassar, 8 Maret 2021

Peneliti

Muh. Dandi Irwandi
A021171011
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I. IDENTITAS RESPONDEN

1.

2.

Nama Responden

Umur

Jenis Kelamin

Lama Kerja

Pendidikan Terakhir

O

20 Tahun

21 - 30 Tahun
31-40Tahun
41 — 50 Tahun
> 51 Tahun

Laki-laki |:| Perempuan

<5 Tahun

6 — 10 Tahun
11-15Tahun
> 16 Tahun

Tidak Sekolah

Sekolah Dasar (SD)

Sekolah Menengah Pertama (SMP)
Sekolah Menengah Atas (SMA)
Sarjana (S1)

|:| Lain-lain (sebutkan)

[I. PETUNJUK PENGISIAN KUESIONER

1. Mohon terlebih dahulu Bapak/lbu/Saudara(i) untuk membaca pernyataan -

pernyataan dengan cermat, sebelum mengisinya.

Berikan tanda ticmark (V) yang menjadi pilihan Bapak/lbu/Saudara(i) pada

salah satu keteranganyang ada.

STS : Sangat Tidak Setuju=1

TS : Tidak Setuju =2
N : Netral = 3

S : Setuju=4

SS : Sangat Setuju =5
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DAFTAR KUESIONER

1. Serikat Pekerja

No Pernyataan Alternatif Jawaban
STS| TS | N | S | SS
1 2 3| 4 5
1 | Serikat pekerja turut andil

menyampaikan aspirasi buruh

mengenai pembayaran upah/gaji

Serikat pekerja turut andil
menyampaikan aspirasi buruh
mengenai jam kerja

Serikat pekerja turut andil
menyampaikan aspirasi buruh
mengenai hak cuti

Serikat pekerja membantu buruhyang
memiliki masalah dengan perusahaan
terkait upah/gaji

Serikat pekerja membantu buruh yang
memiliki masalah dengan perusahaan
terkait jam kerja

Serikat pekerja membantu buruhyang
memiliki masalah dengan perusahaan

terkait hak cuti
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2. Hubungan Industrial

No

Pernyataan

Alternatif Jawaban

STS

TS | N | S

SS

Perusahaan memenuhitugas dan
kewajibannya dengan baik terhadap
buruh sesuai dengan perundang-
undangan yang tercantum dalam

Perjanjian Kerja Bersama (PKB)

Perjanjian Kerja Bersama (PKB) yang
dibuat perusahaan sama-sama
menguntungkan antara perusahaan
dan buruh

Perusahaan menyediakan fasilitas
kerja yang aman dan memadai

Buruh dapat menggunakan fasilitas
kerja yang aman dan memadai yang

disediakan perusahaan

Pihak perusahaan mengontrol buruh
setiap ada aktivitas produksi

Pihak perusahaan memberikan
perintah dan informasi jelas serta
transparansi dalam menentukan
kebijaksanaan ketenagakerjaan di

perusahaan

81




3. Kesejahteraan Buruh

No

Pernyataan

Alternatif Jawaban

STS

TS | N | S

SS

Gaji atau upah yang diberikan
perusahaan kepada buruh sudah
memuaskan

Perusahaan memberikan uang pensiun
atau pesangon kepada buruh yang
telah berhenti bekerja

Perusahaan memberikan tunjangan
hari raya kepada buruh sesuai dengan

kinerja

Perusahaan menyediakan koperasi
agar buruh dapat membeli berbagai
barang yang dibutuhkan

Perusahaan menyediakan beberapa
fasilitas lain seperti fasilitas ruangan
dan penyediaan tempat parkir bagi
buruh

Perusahaan menyediakan klinik

kesehatan bagi buruh

Perusahaan memberikan asuransi
sesuai kebutuhan buruh dan keluarga
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LAMPIRAN 3 HASIL PENGUJIAN SPSS

Tabel Frekuensi ldentitas Responden

83

Umur
Cumulative
Frequency Percent Valid Percent Percent
Valid 21 - 30 Tahun 10 13,3 13,3 13,3
31 - 40 Tahun 20 26,7 26,7 40,0
41 - 50 Tahun 30 40,0 40,0 80,0
> 50 Tahun 15 20,0 20,0 100,0
Total 75 100,0 100,0
Jenis_Kelamin
Cumulative
Frequency Percent Valid Percent Percent
Valid Laki —laki 60 80,0 80,0 80,0
Perempuan 15 20,0 20,0 100,0
Total 75 100,0 100,0
Lama_Kerja
Cumulative
Frequency Percent | Valid Percent Percent
Valid < 5Tahun 10 13,3 13,3 13,3
6 - 10 Tahun 9 12,0 12,0 25,3




11 - 15 Tahun 12 16,0 16,0 413
> 16 Tahun 44 58,7 58,7 100,0
Total 75 100,0 100,0
Pendidikan_Terakhir
Cumulative
Frequency | Percent | Valid Percent Percent
Vald SD 10 13,3 13,3 13,3
SMP 21 28,0 28,0 41,3
SMA 36 48,0 48,0 89,3
Lain - lain 8 10,7 10,7 100,0
Total 75 100,0 100,0
Tabel Frekuensi Variabel Penelitian
X1.1
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 6 8,0 8,0 8,0
N 6 8,0 8,0 16,0
S 46 61,3 61,3 77,3
SS 17 22,7 22,7 100,0
Total 75 100,0 100,0
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X1.2

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 5 6,7 6,7 6,7
N 10 13,3 13,3 20,0
S 40 53,3 53,3 73,3
SS 20 26,7 26,7 100,0
Total 75 100,0 100,0
X1.3
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 4 53 53 53
N 8 10,7 10,7 16,0
S 46 61,3 61,3 77,3
SS 17 22,7 22,7 100,0
Total 75 100,0 100,0
X1.4
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 4,0 4,0 4,0
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N 15 20,0 20,0 24,0
S 36 48,0 48,0 72,0
SS 21 28,0 28,0 100,0
Total 75 100,0 100,0
X1.5
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 4 53 53 53
N 14 18,7 18,7 24,0
S 41 54,7 54,7 78,7
SS 16 21,3 21,3 100,0
Total 75 100,0 100,0
X1.6
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 5 6,7 6,7 6,7
N 11 14,7 14,7 21,3
S 42 56,0 56,0 77,3
SS 17 22,7 22,7 100,0
Total 75 100,0 100,0
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X2.1

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 1,3 1,3 1,3
N 10 13,3 13,3 14,7
S 40 53,3 53,3 68,0
SS 24 32,0 32,0 100,0
Total 75 100,0 100,0
X2.2
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 2,7 2,7 2,7
N 4 53 53 8,0
S 47 62,7 62,7 70,7
SS 22 29,3 29,3 100,0
Total 75 100,0 100,0
X2.3
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 4,0 4,0 4,0
N 6 8,0 8,0 12,0
S 46 61,3 61,3 73,3
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SS 20 26,7 26,7 100,0
Total 75 100,0 100,0
X2.4
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 2,7 2,7 2,7
N 6 8,0 8,0 10,7
S 48 64,0 64,0 74,7
SS 19 25,3 25,3 100,0
Total 75 100,0 100,0
X2.5
Cumulative
Frequency Percent Valid Percent Percent
Valid N 6 8,0 8,0 8,0
S 43 57,3 57,3 65,3
SS 26 34,7 34,7 100,0
Total 75 100,0 100,0
X2.6
Cumulative
Frequency Percent Valid Percent Percent
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Valid N 9 12,0 12,0 12,0
S 47 62,7 62,7 74,7
SS 19 25,3 25,3 100,0
Total 75 100,0 100,0
Y.l
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 4,0 4,0 4,0
N 12 16,0 16,0 20,0
S 44 58,7 58,7 78,7
SS 16 21,3 21,3 100,0
Total 75 100,0 100,0
Y.2
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1,3 1,3 1,3
N 2 2,7 2,7 4,0
S 43 57,3 57,3 61,3
SS 29 38,7 38,7 100,0
Total 75 100,0 100,0
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Y.3

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 1,3 1,3 1,3
N 4 53 53 6,7
S 48 64,0 64,0 70,7
SS 22 29,3 29,3 100,0
Total 75 100,0 100,0
Y.4
Cumulative
Frequency Percent Valid Percent Percent
Valid N 5 6,7 6,7 6,7
S 51 68,0 68,0 74,7
SS 19 25,3 25,3 100,0
Total 75 100,0 100,0
Y.5
Cumulative
Frequency Percent Valid Percent Percent
Valid N 1 1,3 1,3 1,3
S 50 66,7 66,7 68,0
SS 24 32,0 32,0 100,0
Total 75 100,0 100,0
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Y.6

Cumulative
Frequency Percent Valid Percent Percent
Valid S 46 61,3 61,3 61,3
SS 29 38,7 38,7 100,0
Total 75 100,0 100,0
Y.7
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 1,3 1,3 1,3
N 11 14,7 14,7 16,0
S 38 50,7 50,7 66,7
SS 25 33,3 33,3 100,0
Total 75 100,0 100,0
Validitas
Correlations
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6
X1.1  Pearson Correlation 1| 867 | 775 | 653 | 647 | 738"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
X1.2  Pearson Correlation 867 1| 7737|5927 | 587 | 593"
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Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
X1.3  Pearson Correlation 775 | 773" 1| e317| s817| 611"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
X1.4  Pearson Correlation 6537 | 5927 631" 1| 7707|668~
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
X1.5  Pearson Correlation 647" | 587 | 5817 | 770" 1| 851"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
X1.6 Pearson Correlation ,738** ,593** ,611” ,668** ,851** 1
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
Total_ Pearson Correlation 96 | 855 | 843" | 836 | 859 | 864
X1
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
Correlations
Total X1
X1.1 Pearson Correlation ,906**
Sig. (2-tailed) ,000
N 75
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X1.2 Pearson Correlation 855

Sig. (2-tailed) ,000

N 75
X1.3 Pearson Correlation ,843**

Sig. (2-tailed) ,000

N 75
X1.4 Pearson Correlation ,836**

Sig. (2-tailed) ,000

N 75
X1.5 Pearson Correlation 859"

Sig. (2-tailed) ,000

N 75
X1.6 Pearson Correlation 864"

Sig. (2-tailed) ,000

N 75
Total X Pearson Correlation 1
1

Sig. (2-tailed)

N 75
**_Correlation is significant at the 0.01 level (2-tailed).

Correlations
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6
X2.1 Pearson Correlation ,706** ,675** ,635** ,445** ,722**
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
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N 75 75 75 75 75 75
X2.2 Pearson Correlation 706~ 1| 630 | 610 | 355 | 661
Sig. (2-tailed) ,000 ,000 ,000 ,002 ,000
N 75 75 75 75 75 75
X2.3 Pearson Correlation 675 | 630 1| 786" | 4727|665
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
X2.4 Pearson Correlation 635 | 610 | 756 1| 500" | 713"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
X2.5 Pearson Correlation 4457|355 | 472" 500 1| 462"
Sig. (2-tailed) ,000 ,002 ,000 ,000 ,000
N 75 75 75 75 75 75
X2.6 Pearson Correlation 722" ee1"| 665 | 7137 | 462 1
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
Total Pearson Correlation 858 | 811" 83| 861 | 649 | 858"
X2
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
Correlations
Total_X2
X2.1 Pearson Correlation ,858**
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Sig. (2-tailed) ,000
N 75
X2.2 Pearson Correlation ,811**
Sig. (2-tailed) ,000
N 75
X2.3 Pearson Correlation ,863**
Sig. (2-tailed) ,000
N 75
X2.4 Pearson Correlation ,861**
Sig. (2-tailed) ,000
N 75
X2.5 Pearson Correlation 649"
Sig. (2-tailed) ,000
N 75
X2.6 Pearson Correlation 858"
Sig. (2-tailed) ,000
N 75
Total_X Pearson Correlation 1
2
Sig. (2-tailed)
N 75

**_Correlation is significant at the 0.01 level (2-tailed).
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Correlations

Y1 Y.2 Y.3 Y.4 Y5 Y.6
Y.1  Pearson Correlation 1| 296" 136 184 135 -,009
Sig. (2-tailed) ,010 245 114 248 942
N 75 75 75 75 75 75
Y.2  Pearson Correlation 296~ 1| 371" 248" | 317" 489"
Sig. (2-tailed) ,010 ,001 ,032 ,006 ,000
N 75 75 75 75 75 75
Y.3  Pearson Correlation 136| 3717 1 168 142 267
Sig. (2-tailed) 245 ,001 149 226 ,020
N 75 75 75 75 75 75
Y.4  Pearson Correlation 184 248" 168 1| 649" 440"
Sig. (2-tailed) 114 ,032 149 ,000 ,000
N 75 75 75 75 75 75
Y.5  Pearson Correlation 35| 317" 142 6497 1 622"
Sig. (2-tailed) 248 ,006 226 ,000 ,000
N 75 75 75 75 75 75
Y.6  Pearson Correlation -009| 489" 267 | 4407 | 6227 1
Sig. (2-tailed) 942 ,000 ,020 ,000 ,000
N 75 75 75 75 75 75
Y.7 Pearson Correlation -,017 ,432** ,202 ,272* ,548** ,552**
Sig. (2-tailed) 882 ,000 082 ,018 ,000 ,000
N 75 75 75 75 75 75
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ok
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wok
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Total_  Pearson Correlation ,438 , 731 ,521 ,629 ,729** , 719
Y
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 75 75 75 75 75 75
Correlations
Y.7 Total_Y
Y.l Pearson Correlation -,017 ,438"
Sig. (2-tailed) 882 ,000
N 75 75
Y.2 Pearson Correlation 432" 731"
Sig. (2-tailed) ,000 ,000
N 75 75
Y.3 Pearson Correlation ,202 521"
Sig. (2-tailed) ,082 ,000
N 75 75
Y.4 Pearson Correlation ,272* ,629"
Sig. (2-tailed) ,018 ,000
N 75 75
Y.5 Pearson Correlation 548~ 729"
Sig. (2-tailed) ,000 ,000
N 75 75
Y.6 Pearson Correlation 552" 719"
Sig. (2-tailed) ,000 ,000
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N 75 75
Y.7 Pearson Correlation 1 ,678**

Sig. (2-tailed) ,000

N 75 75
Total_ Pearson Correlation 678" 1
Y

Sig. (2-tailed) ,000

N 75 75

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Realibilitas
Reliability Statistics
Cronbach's
Alpha N of tems
,930 6
Item-Total Statistics
Cronbach's
Scale Mean if Scale Variance | Corrected ltem- Alpha if item
ltem Deleted if tem Deleted | Total Correlation Deleted
X1.1 19,88 11,485 ,860 ,908
X1.2 19,87 11,685 , 784 ,919
X1.3 19,85 12,181 776 ,920
X1.4 19,87 11,901 , 759 ,922
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X1.5 19,95 11,862 7194 917
X1.6 19,92 11,723 , 799 ,916
Reliability Statistics

Cronbach's
Alpha N of tems
,901 6
Item-Total Statistics
Cronbach's
Scale Mean if Scale Variance | Corrected ltem- Alpha if item
ltem Deleted if tem Deleted | Total Correlation Deleted
X2.1 20,81 6,938 , 781 ,876
X2.2 20,79 7,332 ,720 ,885
X2.3 20,87 6,874 , 786 ,875
X2.4 20,85 7,100 , 790 874
X2.5 20,71 8,156 ,519 ,912
X2.6 20,84 7,352 , 7194 ,875

Reliability Statistics

Cronbach's

Alpha N of tems

, 732 7

99



Item-Total Statistics

Cronbach's
Scale Mean fif Scale Variance | Corrected ltem- Alpha if item
ltem Deleted if tem Deleted | Total Correlation Deleted
Y.l 25,57 5,870 ,176 J74
Y.2 25,23 4,907 577 ,666
Y.3 25,33 5,739 ,326 727
Y.4 25,36 5,531 481 ,694
Y.5 25,24 5,374 ,621 ,669
Y.6 25,16 5,406 ,609 ,671
Y.7 25,39 4,970 ,485 ,691

Pengujian Hipotesis

Model Summary

Adjusted R Std. Error of the
Model R R Square Square Estimate
1 ,623% ,388 371 2,103

a. Predictors: (Constant), Hubungan Industrial, Serikat Pekerja

ANOVA®
Model Sum of Squares df Mean Square F Sig.
1 Regression 202,225 2 101,113 22,867 ,000
Residual 318,361 72 4,422
Total 520,587 74

a. Dependent Variable: Kesejahteraan Buruh

100




b. Predictors: (Constant), Hubungan Industrial, Serikat Pekerja

Coefficients?

Standardize

Unstandardized d
Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 16,573 1,956 8,474 ,000
Serikat Pekerja ,024 ,074 ,037 321 , 749
Hubungan

497 ,094 ,601 5,286 ,000
Industrial

a. Dependent Variable: Kesejahteraan Buruh
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