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LAMPIRAN

UJI VALIDITAS

Estimate S.E.

XLl <--- Xl 1,000

X121 <-- X1 2,080 676
X13 =- Xl 217 461
Xld <. X1 1,468 532
XL5 <--e X1 2,004 665
X21 =--- X2 1,000

X221 =-- X2 1391 421

v

v

X23 <--- X2 1522 389
X24 <. X2 1607 435
X258 <--- X2 1,804 442

P

Y11 <= Y1 1,000

Y12 < Y1 1,008 262
Y13 < Y1 1309 286
Y14 <0 Y1 1269 247
Y15 <--- Y1 1264 253
Y21 <- Y2 1,000

Y22 = Y2 1281 268
Y23 <-- Y2 1020 243
Y24 < Y2 1203 272
Y25 <--- Y2 1,101 236
Y16 < Y1 887 229
Y17 <-- Y1 1,042 271
Y26 <--- Y2 692 268
Y27 <-- Y2 939 229
Y28 <--- Y2 1346 284

¥

CR.

3,076
1,988
2,758
3,015

3,304
3,909
3,691
4,084

4,231
4,580
5138
4,989

4,788
4,190
4,427
4,658
3,870
3,845
2,582
4,002
4,740
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PLabel
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UJI REALIBILTAS

Variabel| Standardized Regression |Variance Construct Realibility
K1 0,44 0,15 54289 542839 0,79151
0,58 0,32 1,45 G,8589
0,29 0,34
0,47 0,28
0,55 0,34
K2 0,45 0,19 10,1124 10,1124 091412
0,53 0,3 0,95 11,0824
0,72 0,13
0,64 0,22
0,8 0,11
¥1 0,61 0,15 18,7136| 19,7136| 0,94715
0,58 0,2 1,1 20,8136
0,66 0,2
0,78 0,09
0,74 0,11
0,53 0,13
0,53 0,22
Y2 0,65 0,22 20,7025| 20,7025 0,91553
0,64 0,26 191 22,6125
0,55 0,18
0,58 0,18
0,62 0,25
0,33 0,37
0,54 0,2
0,63 0,25
UJI NORMALITAS
Variable min max skew c.r. kurtosis C.I.
X2 3400 5,000 131 454 -.947  -1.641
X1 3400 5000 452 1565 -451 -. 7181
Y1 3,857 5000 468 1623 -1207 -2091
Y2 3,625 5,000 532 1844 -.909  -1.575
Multivariate 1,655 1,013
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UJI KESESUAIAN

RMR, GFI

Model RMR GFI AGFI PGFI
Default model oo 1,000

Saturated model L0oo 1,000

Independence model 074 As0 100 276

Baseline Comparisons

NFI RFI IFI TLI

Model Deltal rhol Delta? rho2  CIL
Default model 1.000 1.000 1.000
Saturated model 1.000 1.000 1.000

Independence model 000 000 000 D00 000

Model RMSEA LO 90 HI 20PCLOSE
Independence model 568 489 650 000

HASIL ESTIMASI

Estimate S.E. CR. PLabel
Y1 <--—- X1 280 094 299 003 opar 1
Y1 «<--- X2 472 0BE 5372 *** opar 2
Y2 «<--- X1 075 088 851 395 opar 3
Y2 < X2 237 093 2556 011 par 4
Y2 <-—- Y1 Sl6 106 4892 *** opar 5

KOEFISIEN STANDARDIZED

Estimate
Y1 <--—- X1 291
Y1 <--—- X2 523
Y2 «<--—- X1 079
Y2 <-—- X2 266
Y2 <-—- Y1 524
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DIRECT AND INDIRECT EFFECT

Direct Effects (Group number 1 - Default model)
X2 X1 Y1

Y1 472 280 000
Y2 237 075 516

Standardized Direct Effects (Group number 1 - Default model)

X2 X1 Yl
Y1 523 291 ,000
Y2 266 079 .524

Indirect Effects (Group number 1 - Default model)

X2 X1 Y1
Y1l 000 _000 000
Y2 244 145 000

Standardized Indirect Effects (Group number 1 - Default model)

X2 X1 Yl
Y1l .000 000 000
Y2 274 (153 000



