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Riwayat Organisasi:
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Lampiran 2. Kuesioner Penelitian

SURAT PERMOHONAN MENJADI RESPONDEN Kuesi_oper
Penelitian

Makassar, september 2020

Kepada Yth.

Bapak/lbu

PT. Bank Rakyat Indonesia (Persero) Thk. Cabang Sidrap

Di Tempat

Saya mahasiswa Universitas Hasanuddin Fakultas Ekonomi & Bisnis

Departemen Manajemen.

Nama : Akhmad Suhaeli Wardana

NIM : A21116501

Ingin meminta kesediaan Bapak/lbu/Saudara (i) sebagai karyawan di PT. Bank
Negara Indonesia (Persero) Tbk. Cabang Makassar untuk menjawab kuesioner yang
saya ajukan. Adapun tujuan penyebaran kuesioner ini hanya diperlukan untuk
mengumpulkan data dan informasi dalam penulisan skripsi yang berjudul “Pengaruh
Motivasi Kerja dan Disiplin Kerja terhadap Kinerja Karyawan pada PT. Bank Rakyat

Indonesia Cabang Sidrap”.

Adapun jawaban dari setiap responden hanya dipergunakan untuk kepentingan
penelitian, bersifat rahasia dan tidak dipublikasikan. Oleh karena itu, atas kesediaan

dan kerjasama Bapak/Ibu/Saudara (i), saya ucapkan terima kasih.



KUESIONER PENELITIAN

PENGARUH MOTIVASI KERJA DAN DISI[LIN KERJA TERHADAP KINERJA
KARYAWAN PADA PT. BANK RAKYAT INDONESIA CABANG SIDRAP

. Identitas Responden
1. Nama Lengkap SRR

2. Divisi/Jabatan T

*Berikan tanda (V) pada keterangan berikut :

3. Jenis Kelamin :|:| Laki-Laki

4. Usia :|:| <20 Tahun

|:| 31-40 Tahun
|:| 51-60 Tahun

5. Pendidikan Terakhir :|:| SMA/Sederajat
|:| S1
[ ]s3

6. Masa Kerja :|:| <5 Tahun

|:| 11-15 Tahun
|:| 21-25 Tahun

. Petunjuk Pengisian Kuesioner

|:| Perempuan

[ ] 21-30 Tahun
[ ]41-50 Tahun
[ ]=261Tahun
[ ] piploma

[ ]s2

|:| 6-10 Tahun

[ ] 16-20 Tahun
[ ]=26Tahun
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1. Jawablah semua pernyataan yang diajukan di bawah ini sesuai dengan pendapat

Bapak/Ibu/Saudara (i).

2. Jawablah pernyataan di bawah ini dengan memberikan tanda (V) pada setiap

pernyataan dengan keterangan sebagai berikut :

SS : Sangat Setuju
: Setuju
: Netral
TS : Tidak Setuju
STS: Sangat Tidak Setuju



1.

Variabel Motivasi Kerja

No. Pernyataan SS TS | STS
1 Saya selalu mendapatkan perhatian
" | dari atasan
Saya selalu mendapatkan dorongan
2 atasan maupun reken kerja saya agar
" | bersemangat ingin mencapai
kesuksesan dalam bekerja
Saya selalu berkerja mengerahkan
3 segenap kemampuan dan keterampilan
' dengan penuh tanggung jawab sesuai
dengan tujuan perusahaan
4 Saya merasa puas dengan prestasi
" | yang saya capai selama ini
Keputusan-keputusan yang diambil
5. | oleh perusahaan sesuai dengan tujuan
perusahaan
2. Variabel Disiplin Kerja
No. Pernyataan SS TS | STS
L Saya memahami peraturan yang ada di
' perusahaan ini
5 Disiplin kerja sudah menjadi budaya
' karyarwan pada perusahaan ini
Saya siap diberi sanksi apabila saya
3. | melakukan pelanggaran yang ada

pada perusahaan ini

88
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No. Pernyataan SS TS | STS
Saya memahami sanksi atas
4. | pelanggaran yang ada pad
perusahaan ini
Memberikan sanksi yang efektif pada
5. | karyawan mampu mewujudkan disiplin
kerja
3. Variabel Kinerja Karyawan
No. Pernyataan SS TS | STS
1 Saya mampu mencapai target yang
" | ditetapkan oleh pimpinan
Saya dapat menyelesaikan pekerjaan saya
2. . N
dengan baik dan teliti
3 Saya dapat meminimalisir tingkat
" | kesalahan saya
Saya memiliki pengetahuan tentang
4, . L
pekerjaan yang diberikan
Saya dan sesama rekan kerja saya selalu
5 bekerja sama dalam menyelesaikan

pekerjaan baik di dalam maupun di luar
kantor




Lampiran 3. Tabulasi data responden

Variabel Motivasi Kerja

Resp. | X1.1 | X1.2 | X1.3 | X14 | X15 | X1.6 | TOTAL
1 4 4 4 5 5 5 27
2 5 5 4 5 5 5 29
3 5 4 4 4 4 4 25
4 5 5 5 4 5 3 27
5 5 4 5 3 5 5 27
6 5 5 5 5 4 5 29
7 5 5 5 4 4 4 27
8 4 4 4 4 3 5 24
9 3 3 3 5 3 5 22
10 4 4 3 3 3 3 20
11 5 5 5 4 5 4 28
12 5 5 5 4 5 5 29
13 5 5 5 4 3 3 25
14 4 5 5 4 5 5 28
15 5 4 4 3 4 3 23
16 5 5 4 3 4 4 25
17 5 5 5 4 5 4 28
18 4 3 4 4 3 5 23
19 5 5 5 5 5 5 30

20 5 4 5 3 5 5 27
21 5 5 5 5 4 5 29
22 3 5 3 4 5 5 25
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23

30

24

27

25

23

26

25

27

28

28

25

29

30

30

25

31

28

32

27

33

24

34

20

35

28

36

28

37

29

38

19

39

30

40

24

41

27

42

28

43

27

44

23

45

30

46

29

47

24
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48

18

49

21

50

27

51

24

52

28

53

25

54

23

55

18

56

28

57

27

58

20

59

30

60

25

61

28

62

27

63

27

64

27

65

30

66

28

67

29

68

23




Variabel Disiplin Kerja

93

Resp. X2.1 X2.2 X2.3 X2.4 X2.5 TOTAL
1 4 4 4 5 5 22
2 5 4 5 5 4 23
3 4 5 4 4 5 22
4 4 4 5 5 4 22
5 5 4 4 4 5 22
6 5 5 5 5 5 25
7 5 3 4 4 4 20
8 3 5 3 4 4 19
9 4 4 4 4 4 20
10 4 3 3 3 3 16
11 5 5 5 5 5 25
12 5 5 5 5 5 25
13 5 4 5 3 5 22
14 5 5 5 5 4 24
15 5 5 5 5 5 25
16 5 5 5 4 5 24
17 4 4 3 5 5 21
18 4 4 4 5 5 22
19 5 5 4 5 5 25
20 5 4 4 5 5 23
21 5 5 5 5 5 25
22 5 5 5 4 3 22
23 5 5 5 5 5 25
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24

24

25

19

26

23

27

22

28

25

29

25

30

22

31

25

32

20

33

23

34

18

35

23

36

24

37

25

38

15

39

25

40

20

41

23

42

23

43

24

44

21

45

25

46

23

47

19

48

20
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49

22

50

20

51

20

52

22

53

25

54

23

55

20

56

20

57

22

58

22

59

23

60

22

61

23

62

22

63

20

64

23

65

25

66

25

67

21

68

19




Variabel Kinerja Karyawan
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Resp. X2.1 X2.2 X2.3 X2.4 X2.5 TOTAL
1 3 4 5 5 4 21
2 5 5 5 5 4 24
3 5 4 5 5 4 23
4 5 5 5 5 5 25
5 5 5 5 5 5 25
6 5 5 5 4 5 24
7 5 5 4 5 5 24
8 4 4 3 4 5 20
9 4 4 4 3 5 20
10 4 4 3 3 3 17
11 5 5 3 5 5 23
12 4 4 4 4 5 21
13 5 5 5 5 5 25
14 5 5 5 5 5 25
15 5 5 5 5 5 25
16 5 4 5 4 4 22
17 5 5 4 5 5 24
18 5 4 4 4 4 21
19 5 5 5 5 5 25

20 4 4 5 5 5 23
21 5 5 4 4 5 23
22 5 5 5 5 5 25
23 5 4 5 5 5 24
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24

25

25

20

26

21

27

20

28

25

29

23

30

24

31

25

32

20

33

21

34

15

35

23

36

25

37

24

38

16

39

25

40

20

41

20

42

23

43

23

44

18

45

25

46

24

47

20

48

15
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49

19

50

24

51

20

52

25

53

21

54

23

55

20

56

24

57

24

58

21

59

20

60

19

61

25

62

21

63

21

64

21

65

25

66

25

67

23

68

15




Lampiran 4. Uji Validitasi dan Reliabilitias

Uji Validasi Motivasi Kerja (X;)

Correlations

99

X1.1 X12 X1.3 X14 X15 X1.6 X1.TOTAL
X1.1 Pearson 1 531" .594™ -.029 .300 -.097 .605™
Correlation
Sig. (2- .003 .001 .879 .107 .609 .000
tailed)
N 30 30 30 30 30 30 30
X1.2 Pearson 531" 1 .508" .159 .456" -.005 .709™
Correlation
Sig. (2- .003 .004 403 .011 .980 .000
tailed)
N 30 30 30 30 30 30 30
X1.3 Pearson 594" 508" 1 -092 .217 .030 619"
Correlation
Sig. (2- .001 .004 .627 .250 .874 .000
tailed)
N 30 30 30 30 30 30 30
X1.4 Pearson -029 .159 -.092 1 .153 .492" 492"
Correlation
Sig. (2- .879  .403 .627 420 .006 .006
tailed)
N 30 30 30 30 30 30 30
X1.5 Pearson 300 .456° .217 .153 1 .220 .660"
Correlation
Sig. (2- 107  .011 .250 .420 .243 .000
tailed)
N 30 30 30 30 30 30 30
X1.6 Pearson -.097 -.005 .030 .492" .220 1 496"
Correlation
Sig. (2- .609 .980 .874 .006 .243 .005
tailed)
N 30 30 30 30 30 30 30
X1.TOTAL Pearson 605" .709" .619™ .492" .660" .496" 1

Correlation
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Sig. (2- .000 .000 .000 .006 .000 .005
tailed)
N 30 30 30 30 30 30 30
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
Uji Validasi Disiplin Kerja (X,)
Correlations
X2.1 X2.2 X2.3 X2.4 X25 X2.TOTAL
X2.1 Pearson 1 .252 .655" .168 .277 .681"
Correlation
Sig. (2-tailed) .180 .000 .375 .138 .000
N 30 30 30 30 30 30
X2.2 Pearson 252 1 .600" .310 .227 729"
Correlation
Sig. (2-tailed) .180 .000 .095 .228 .000
N 30 30 30 30 30 30
X2.3 Pearson 655" .600" 1 .229 .094 793"
Correlation
Sig. (2-tailed) .000 .000 224 .619 .000
N 30 30 30 30 30 30
X2.4 Pearson 168  .310 .229 1 424 .615"
Correlation
Sig. (2-tailed) .375 .095 224 .020 .000
N 30 30 30 30 30 30
X2.5 Pearson 277 227 094 424 1 .563"
Correlation
Sig. (2-tailed) .138 .228 .619 .020 .001
N 30 30 30 30 30 30
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X2.TOTAL Pearson 681" 729" 793" .615" 563" 1
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .001
N 30 30 30 30 30 30
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
Uji Validasi Kinerja Karyawan (Y)
Correlations
Y1.1 Y1.2 Y1.3 Y1.4 Y15 Y1.TOTAL
Y1.1 Pearson 1 .644" 376" .443" 331 733"
Correlation
Sig. (2-tailed) .000 .041 .014 .074 .000
N 30 30 30 30 30 30
Y1.2 Pearson .644™ 1 .308 .596" 521" 798"
Correlation
Sig. (2-tailed) .000 .098 .001 .003 .000
N 30 30 30 30 30 30
Y1.3 Pearson .376° .308 1 559" 194 .693"
Correlation
Sig. (2-tailed) .041 .098 .001 .304 .000
N 30 30 30 30 30 30
Y1.4 Pearson 443" 596" 559" 1 .443 .838"
Correlation
Sig. (2-tailed) .014 .001 .001 .014 .000
N 30 30 30 30 30 30
Y1.5 Pearson .331 521" 194 4437 1 .649"
Correlation
Sig. (2-tailed) .074 .003 .304 .014 .000



N 30 30
Y1.TOTAL Pearson 733" 798"
Correlation

Sig. (2-tailed)  .000  .000

N 30 30

102

30 30 30 30

693" .838" .649” 1

.000  .000 .000

30 30 30 30

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Uji Raliabilitas Motivasi Kerja (X;)

Case Processing Summary

N %
Cases Valid 30 100.0
Excluded? 0 .0
Total 30 100.0
Reliability Statistics
Cronbach's
Alpha N of Items
.736 7

Uji Raliabilitas Disiplin Kerja (X,)

Case Processing Summary

N %
Cases Valid 30 100.0
Excluded? 0 .0
Total 30 100.0
Reliability Statistics
Cronbach's
Alpha N of Items

.766 6




Uji Raliabilitas Kinerja Karyawan (Y)

Case Processing Summary

N %
Cases Valid 30 100.0
Excluded? 0 .0
Total 30 100.0
Reliability Statistics
Cronbach's
Alpha N of Items

.795 6
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Lampiran 5. Analisis Regresi Linear Berganda

Uji Normalitas

Normal P-P Plot of Regression Standardized Residual

Expected Cum Prob

Dependent Variable: Y

10

o8

06

04

02

0.0 0z 04 0g os 1.0

Observed Cum Prob

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 68
Normal Parameters?? Mean .0000000
Std. Deviation 1.82841564
Most Extreme Differences Absolute .075
Positive .055
Negative -.075
Test Statistic .075
Asymp. Sig. (2-tailed) .200¢4

Uji Heteroskedastisitas



Regression Studentized Residual
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Scatterplot
Dependent Variable: Y

Uji Multikolinearitas

- L
L] ° ° .
. - -
. . °
.
L ]
. . ®e * .
[ ] ., - - .
[ ] L Y b
. . .
.. [}
° L]
L
.
L]
.
-1 1] 1 2

Regression Standardized Predicted Value

Coefficients?

90,0% Confidence Interval for B Collinearity Statistics

Model Lower Bound Upper Bound Tolerance VIF
1 -1.908 5.778

.228 .547 .585 1.711

.238 .670 .585 1.711
Uji F

ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 277.821 2 138.910 40.311 .000P
223.988 65 3.446

501.809 67
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Uji t
Coefficients?
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 1.935 2.303 .840 404
X1 .388 .096 440 4.060 .000
X2 454 .130 .380 3.507 .001

Koefisien determinasi

Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate Durbin-Watson
1 7442 .554 .540 1.85633 1.959




Lampiran 6. Tabel Statistik
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Tabel F
| Titik Persentase Distribusi F untuk Probabilita = 0,10
df untuk pembliang [M1)
of untuk
panyabut
[HZ) 1 2 3 4 g B [l [ 3 10 1 12 13 14 15
46 [ zoz |22 |55 | 2o [ voe [ 1w [ras [aem [ o [ama [ om [ 1o [ 167 | 1as [ 16
A7 | 282 | 242 | 2P0 [ 207 | 1497 [ 180 ) 188 [ 180 | 177 | 174 | 171 | 1689 | 167 | 166 | 164
45 | 281 | 242 | 2P0 | 207 | 197 [ 1.80 | 1.85 [ 1.80 | .77 | 1.73 | 1.71 | 168 | 1.67 | 165 | 1.63
49 | Ep | 240 [ Epo | 2ns | rar [ 1m0 | 18 | e [ 4mE | 473 | 4T | 1se | 168 | 165 | 163
S0 |z | 240 [ Epo | 2os | rar [ 1m0 | 184 | e [ s | 073 | Lo | rse | 166 | 164 | 163
S| 281 | 240 | 200 [ 206 | 198 [ 189 ) 184 [ 179 |18 | 173 1D | 188 | 168 | 164 | 1682
92 | ZBO | 241 | 208 | 208 | 196 | 189 | 1.84 [ 179 | 1.75 | 1.72 | 1.70 | 167 | 1.65 | 184 | 1.62
53 | ZHD | 2440 | 2B | 205 | 196 (189 | 183 | 1.7 (175 | 172 | 1.70 | 167 | 1.65 | 183 | 162
S4 [ 70| 240 | 209 | 205 | 196 | 188 [ 183 | 179 [ 175 | 1F2 | 168 | 18T | 165 | 163 | 1ER
SO | FR0 | 240 | 299 (2058 | 1495 [ 188 ) 183 [ 178 | 1TE | 172 ) 1ES | 16T | 165 | 162 | 181
96 | ZBO | 240 | 298 | 205 | 1895 [ 188 | 1.83 [ 1.78 | 1.7% | 1.71 | 1.689 | 167 | 1.65 | 1483 | 1.61
57 | ZBO | 240 | 298 | 205 | 195 (163 | 182 [ 1.78 (174 | 171 | 160 | 166 | 1.64 | 183 | 1681
SO | 279 | 240 | 296 | 204 | 195 [ 183 | 182 (1.8 | 1.74 | 171 | 1.68 | 166 | 1.64 | 162 | 1.61
S| ZTO | 23 |28 [ 204 | 188 [ 188 ) 182 [ 178 ) 1LTS | LT 1BR | 1S | 16 | 162 | 1.8
B0 | 270 | 238 | 208 | 204 | 195 | 1.7 | 1.82 [ 1.77 | 1.74 | 1.71 | 1.68 | 166 | 1.64 | 162 | 1.60
Bl | 270 | 250 | 208 | 204 | 194 [ 1E7 | 182 [ 177 (174 | 171 | 168 | 166 | 1.64 | 182 | 16D
B2 | 279 | 230 | 27 | 204 | 194 [ 187 | 182 [ 177 | 1.73 | 170 | 168 | 165 | 1.63 | 162 | 1.60
B3 | ara | 2 [ Eqr | 2od | rad [ BT [ 1a | aaT [T oo | 168 | 1Es | 183 | 161 | 16D
B4 | 22X 23 | 2 203 | 194 | 187 | 181 |17 | 1T 1LT0 | 16T | 185 | 163 | 161 | 180
E3 76 )z (247 ) 200 | 104 [ 187 [ 181 [ 477 | 173|470 | 167 [ 185 | 163 | 181 | 1.5
BB | 278 | 238 | 217 | 203 | 1.94 [ 187 | 187 [ 197 | 1.73 | 170 | 167 | 165 | 1.63 | 167 | 1.59
BT |avm | 2an [Eav | 2oa | 1ad [ s |18 |6 [ 1A | a0 | 167 | 185 | 183 | 181 | 188
BO | ZT7H | 238 | 247 [ 203 | 193 [ 108G ) 187 [ 1.6 | 1T | 189 | 1ET | 184 | 12 | 167 | 1.84
B) | 2758 | 238 | 216 (203 | 193 (188 | 181 [1.76 | 1.72 | 189 | 167 | 1684 | 162 | 16D | 1.59
7O | 2768 | 238 | 216 | 203 | 193 (186 | 1.80 [ 1.6 | 1.72 | 169 | 1.66 | 164 | 1.62 | 160 | 1.59
TU| 278 | 238 | 216 | 203 [ 193 | 186 | 180 [ 176 [ 172 | 169 | 168 | 184 | 162 | 160 | 150
T2 | ZTE | 238 | 26 [ 202 | 193 [ 186 ) 180 [ 1,76 | 1,72 | 189 | 168 | 184 | 1R | 160 | 1,548
T3 | 276 | 238 | 216 (202 | 193 (188 | 180 (176 | 1.72 | 189 | 168 | 184 | 162 | 16D | 1.58
T4 | 277 | 238 | 216 | 202 | 193 (188 | 1.80 [ 1.75 | 1.72 | 1489 | 1.68 | 1684 | 1.62 | 16D | 1.8
TS | 277 | 237 | 216 | 202 | 193 (1685 | 180 | 1.75 (1.72 | 169 | 166 | 163 | 161 | 160 | 1.558
TE | 297 | @57 | 26 | 202 | 192 | 1ES | 180 [ 475 [ 1T | 168 | 168 | 183 ) 161 | 156 | 154
T7 | 277 | 2537 | 216 | 202 | 1492 (185 ) 180 (175 | 1.71 | 188 | 1.68 | 1685 | 161 | 1586 | 1.58
T8 | 277 | 2537 | 216 | 202 | 192 (185 ) 180 [ 1.75 | 1.71 | 1488 | 1.65 | 1653 | 1.61 | 1.58 | 1.8
T | 277 | 2537 | 245 | 202 | 192 (1E5 | 170 | 175 (1.71 | 168 | 165 | 163 | 161 | 158 | 1558
SO | EFT | RET | BAG | 202 | 18E [ LES | 4TR[0T [ 4T | 168 | 165 | 183 ) 161 | 158 | 157
B | 277 | 237 | 2468 [ 202 | 192 [ 185 ) 179 [ 176 | 171 | 1688 | 168 | 183 | 161 | 158 | 167
B2 | 277 | 2537 | 215 | 201 | 1892 [ 185 | 1.78 [ 1.75 | 1.71 | 188 | 1.65 | 163 | 1.61 | 1.58 | 1.57
B3 | 27T | 2537 [ 245 | 201 | 192 [1E5 | 178 | 175 (171 | 168 | 165 | 163 | 181 | 158 | 157
BAd | 277 | 2ar [ Eas | 2o | e [ 1BS | 470 |4 [ 47 | 188 | 165 | 183 | 160 | 186 | 187
B | 277 | 237 | 248 [ 21 | 192 [ 184 | 179 [ 174 | 171 | 187 | 168 | 1682 | 180 | 158 | 167
BB | 276 | 237 | 248 [ 201 | 192 [ 184 | 178 [ 1.4 | 1T | 16T | 1R | 182 | 180 | 1.58 | 1.67
| 276 |23 | 215 (20 | 191 (184 | 178 [ 174 | 170 | 167 | 165 | 162 | 1.80 | 158 | 1.57
BR | 276 | 23 [ 25 | 2o | ra [ s | 470 |4 [ 170 | 16T | 165 | 162 | 160 | 188 | 167
B | 2TE |23 | 298 (2 191 [ 184 ) 1T [ 14 | 1TD | VBT | 188 | 182 | 180 | 158 | 167
90 | 276 |23 | 218 [ 20 [ 180 [ 184 | 1LTE [ 1.4 |10 | 1ET | 188 | 182 | 180 | 158 | 1,66




Tabel t

Titik Persentase Distribusi ¢ (df = 41 — 80)

108

w 0.25 0.10 < 0.05 ) 0.025 0.0 0.005 0.004
df 0.50 0.20 0.0 0.050 0.02 0.010 0.002
41| 082052 | 130254 : 201054 | 242080 | 270118 | 330127
42 | 082038 | 1.30204 201808 | 241847 | 280807 |  3.20505
43| 082024 | 130155 201888 | 241825 | 268510 |  3.20080
4| 083011 1.30109 20537 | 241413 | 2eppes | 3.28807
45| o0A7To88 |  1.30085 20410 | 241212 | 288050 | 3.23148
46 | o087Tess | 130023 201280 | 241018 | 288701 327710
47| opareTs | 1.20@82 201174 | 240835 | 288456 | 3.27201
48 | o087ee4 | 1.20044 zmoe3 | 240858 | 2esze0 | 328891
49 | o087Tes3 | 120007 200858 | 240480 | 267005 | 3.28508
so | o0a7es3 | 1.298M 200858 | 240327 | 26877TTR | 328141
51| oereaz| 1237 200758 | 24072 | 267572 | 3.257se
sz | oareze | 12008 200885 | 240022 | 2eE7aTs | 3.25451
s3| oareis| 120773 200575 | 230870 | 26712 | 3.25127
s4 | oareoe | 120743 200438 | 2230741 | 288008 |  3.24815
ss | oarass | 120m3 200404 | 230808 | 288822 | 3.24515
s6 | 0a73g0 | 120835 200324 | 230480 | 2.88851 3.24226
s7| oarasz | 120853 200247 | 230357 | 288487 | 3.23048
se | oara7e | 120832 200172 | 238238 | 288320 | 3.23880
ss | o0a7es7 | 120807 200100 | 2323 | 2es17e | 23421
60 | o0a7es0 | 120582 200030 | 23e0M2 | zes0Es | 223171
61 | 087353 | 120553 199962 | 23s005 | 285886 | a2703p
g2 | 047347 | 12053 199897 | 238801 | 285748 | a.22eme
63 | o0a7240 | 120513 199834 | 238701 | 285815 | szzam
64 | o0a7234 | 120402 109773 | 232804 | 285485 | 322053
C &5 D mavezs—t+204™ 106714 | 233510 | 285380 [ 327041
66 | 07323 | 1.20451 199858 | 238410 | 285230 | 321837
67 | o0a7ei7 | 120432 199801 | 238330 | 285122 | 32183
g2 | 0.a731 1.20413 100547 | 233245 | 285008 | 321448
69 | o0a7aoe | 120304 100405 | 233181 | 284808 | 321280
70| 087301 1.20378 199444 | 233081 | 284700 | 321078
71| oar7es | 120359 199394 | 233002 | 284886 | 320803
72 | oDaTTe 1.20342 199348 | 237028 | 284585 | 32073
73| oarrer| 12032 189300 | 237852 | 284487 | 320887
74| oarrez | 120310 199254 | 237780 | 2843 3.20406
75| oar7e | 120204 199210 | 237710 | 284788 | 320248
76 | oar7a| 120279 199187 | 237842 | 284208 | 320008
77| oar7es | 1.20284 199125 | 237578 | 284120 | 318048
78| oar7es | 128250 199085 | 237511 | 284034 |  3.18804
79 | oDa7Tet 1.20238 199045 | 237443 | 283050 | 31883
g0 | oar7sr | 12220 199008 | 2373s7 | osamen | 3.1ss2s




