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Lampiran 1 : Deskriptif Variabel Kepemimpinan Islam 

 

No Pernyataan Rata-rata Kategori 

1 
Pemimpin selalu bertindak dengan benar 

sesuai dengan tuntutan ajaran islam 
4.11 Tinggi 

2 

Pemimpin mampu menjaga kepercayaan 

terhadap karyawan sehingga tercipta sikap 

saling mempercayai antara pemimpin dan 

karyawan 

4.03 Tinggi 

3 

Pemimpin memiliki kemampuan/ kecerdasan 

dalam menyelesaikan permasalahan dalam 

perusahaan/ organisasi guna memajukan 

perusahaan/ organisasi 

4.20 
Sangat 

tinggi 

4 

Pemimpin tidak membeda-bedakan karyawan 

dan selalu bersikap terbuka dalam menerima 

kritik dan saran dan memberi kebebasan 

berfikir kepada karyawan 

4.29 
Sangat 

tinggi 
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Lampiran 2 : Deskriptif Variabel Knowledge Sharing 

 

No Pernyataan Rata-rata Kategori 

1 

Karyawan saling berkomunikasi denga tatap 

muka atau pun berdialog dalam berbagi 

informasi dan pengetahuan satu sama lain 

4.06 Tinggi 

2 

Karyawan saling berbagi pengetahuan 

berdasarkan pengalaman setelah mengikuti 

pelatihan 

4.09 Tinggi 

3 

Karyawan memiliki kerja sama yang baik antara 

pemimpin dan bawahan dalam berbagi 

pengetahuan 

4.14 Tinggi 

4 

Karyawan selalu mengamati, melihat dan 

mendengarkan secara interaktif pengetahuan 

yang dimiliki karyawan lainnya 

4.03 Tinggi 

5 

Karyawan saling berbagi pengetahuan karena 

memiliki rasa percaya satu sama lain dalam 

berbagi informasi 

4.03 Tinggi 
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Lampiran 3 : Deskriptif Variabel Learning Organization 

 

No Pernyataan Rata-rata Kategori 

1 

Karyawan selalu mengikuti pelatihan yang 

diadakan oleh perusahaan yang dapat 

menambah keterampilan dan wawasan 

4.11 Tinggi 

2 
Karyawan menjadikan visi perusahaan sebagai 

acuan dalam melakukan pekerjaan 
4.31 

Sangat 

tinggi 

3 

Karyawan selalu berupaya meningkatkan 

kemampuan dalam menentukan keputusan 

dan tindakan bagi organisasi 

4.17 Tinggi 

4 

Karyawan menyadari pemikiran sistem dapat 

membantu karyawan dalam memahami dan 

memecahkan masalah organisasi 

4.17 Tinggi 

5 

Karyawan secara aktif berbagai informasi 

dengan sesama karyawan untuk memperoleh 

masukan/ide untuk mencapai tujuan bersama 

dalam organisasi 

4.14 Tinggi 
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Lampiran 4 : Deskriptif Variabel Kinerja Karyawan 

 

No Pernyataan Rata-rata Kategori 

1 

Karyawan melaksanakan pekerjaan dengan 

cermat dan teliti agar memperoleh hasil 

maksimal 

4.09 Tinggi 

2 

Karyawan memiliki motivasi dalam 

meningkatkan prestasi kerja agar jumlah kerja 

saya melebihi karyawan lain 

4.03 Tinggi 

3 
Karyawan mampu menyelesaikan pekerjaan 

dengan benar dan tepat waktu 
4.03 Tinggi 

4 
Karyawan mampu menyelesaikan seluruh 

tugas pokok saya dengan baik dan efektif 
4.17 Tinggi 

5 
Karyawan melakukan pekerjaan saya tanpa 

bantuan orang lain 
4.23 

Sangat 

tinggi 
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Lampiran 5 : Tabulasi Data Hasil Kuesioner 

 

No 
Kepemimpinan Islami (X1) 

No 
Knowlwdgw Sharing (X2) 

X1.1 X1.2 X1.3 X1.4 X1 X2.1 X2.2 X2.3 X2.4 X2.5 X2 

1 4 3 4 3 14 1 4 4 3 4 3 18 

2 4 4 5 5 18 2 4 4 5 4 5 22 

3 3 4 4 5 16 3 4 5 4 3 5 21 

4 4 4 4 5 17 4 4 4 4 4 4 20 

5 4 3 4 4 15 5 4 3 4 4 4 19 

6 4 3 4 4 15 6 4 4 4 4 4 20 

7 5 4 5 5 19 7 4 5 4 5 4 22 

8 5 4 4 4 17 8 5 4 4 4 4 21 

9 3 4 5 5 17 9 4 4 5 4 4 21 

10 4 4 4 4 16 10 4 4 4 4 4 20 

11 4 3 4 4 15 11 4 3 3 3 3 16 

12 5 4 4 4 17 12 5 4 5 5 4 23 

13 4 4 4 4 16 13 3 4 4 4 4 19 

14 4 4 4 4 16 14 4 4 4 4 4 20 

15 3 3 3 3 12 15 3 3 3 3 3 15 

16 4 4 4 4 16 16 4 4 4 4 4 20 

17 5 4 4 4 17 17 4 4 5 4 5 22 

18 5 5 4 4 18 18 5 4 5 4 5 23 

19 5 4 4 5 18 19 5 5 4 5 5 24 

20 4 5 4 4 17 20 4 4 5 4 4 21 

21 3 3 4 4 14 21 4 4 4 3 3 18 

22 4 4 5 5 18 22 4 5 4 4 5 22 

23 5 4 5 4 18 23 4 4 5 4 4 21 

24 3 4 4 5 16 24 4 3 4 5 4 20 

25 4 4 4 4 16 25 4 4 4 4 4 20 

26 4 4 4 4 16 26 4 4 4 4 4 20 

27 4 5 5 5 19 27 5 5 4 4 4 22 

28 5 5 4 4 18 28 4 4 5 4 4 21 

29 4 5 4 5 18 29 5 5 5 5 5 25 
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30 4 4 5 5 18 30 4 4 4 4 4 20 

31 3 4 4 4 15 31 4 4 4 4 4 20 

32 4 4 4 4 16 32 3 3 4 3 4 17 

33 4 4 4 4 16 33 4 5 5 4 4 22 

34 5 5 5 5 20 34 4 5 3 5 3 20 

35 5 5 4 4 18 35 3 4 3 4 3 17 
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No 
Learning Organization(Y1) 

No 
Kinerja Karyawan (Y2) 

Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1 Y2.1 Y2.2 Y2.3 Y2.4 Y2.5 Y2 

1 3 3 4 4 4 18 1 3 4 3 4 4 18 

2 5 5 4 4 5 23 2 4 4 4 4 5 21 

3 4 3 4 5 5 21 3 4 3 4 5 5 21 

4 4 4 4 4 5 21 4 4 3 3 4 4 18 

5 4 4 4 3 3 18 5 3 4 4 4 4 19 

6 3 4 4 4 4 19 6 4 3 4 3 4 18 

7 4 5 4 5 4 22 7 5 5 4 4 5 23 

8 4 4 4 4 5 21 8 4 5 5 4 4 22 

9 5 5 4 4 4 22 9 5 4 4 4 5 22 

10 4 5 4 5 4 22 10 4 5 4 5 5 23 

11 4 4 3 3 4 18 11 4 3 3 4 3 17 

12 5 5 5 4 5 24 12 4 4 5 4 5 22 

13 4 3 4 4 4 19 13 3 3 4 4 4 18 

14 4 4 5 4 4 21 14 4 4 4 4 4 20 

15 3 3 3 3 3 15 15 3 3 3 3 3 15 

16 4 4 4 4 4 20 16 4 4 3 4 3 18 

17 4 4 4 5 5 22 17 5 5 4 5 4 23 

18 4 5 5 4 4 22 18 5 4 5 4 4 22 

19 4 4 5 5 4 22 19 4 5 4 4 5 22 

20 4 5 4 5 5 23 20 5 5 4 4 4 22 

21 3 3 3 4 4 17 21 3 4 4 3 3 17 

22 4 4 5 4 4 21 22 5 4 4 5 5 23 

23 5 4 4 4 4 21 23 4 4 5 5 4 22 

24 4 3 4 5 3 19 24 3 3 4 5 4 19 

25 4 4 4 4 4 20 25 4 4 4 4 4 20 

26 4 4 4 4 4 20 26 4 4 4 4 4 20 

27 5 4 5 5 4 23 27 4 4 4 5 5 22 

28 5 5 4 4 4 22 28 5 5 4 4 5 23 

29 5 4 5 4 5 23 29 5 5 5 4 4 23 

30 4 4 4 4 4 20 30 4 4 4 5 5 22 

31 4 4 4 4 4 20 31 5 4 4 4 4 21 
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32 3 3 4 4 3 17 32 3 3 3 4 4 17 

33 4 5 5 4 4 22 33 4 4 5 5 5 23 

34 5 4 4 5 5 23 34 5 5 5 4 4 23 

35 5 5 5 4 4 23 35 4 4 4 4 4 20 
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No Pernyataan 1 2 3 4 5 

Total 

Skor 

Rata-

Rata 

Jawaban 

Indeks 

(%) 

Interval 

Penilaiaan 

Kepemimpinan Islam 

1 X1.1 0 0 6 19 10 144 4.11 82% 
Sangat 

Setuju 

2 X1.2 0 0 6 22 7 141 4.03 81% 
Sangat 

Setuju 

3 X1.3 0 0 1 26 8 147 4.20 84% 
Sangat 

Setuju 

4 X1.4 0 0 2 21 12 150 4.29 86% Setuju 

Knowledge Sharing 

1 X2.1 0 0 4 25 6 142 4.06 81% 
Sangat 

Setuju 

2 X2.2 0 0 5 22 8 143 4.09 82% 
Sangat 

Setuju 

3 X2.3 0 0 5 20 10 145 4.14 83% 
Sangat 

Setuju 

4 X2.4 0 0 5 24 6 141 4.03 81% Setuju 

5 X2.5 0 0 6 22 7 141 4.03 81% 
Sangat 

Setuju 

Learning Organization 

1 Y1.1 0 0 5 21 9 144 4.11 82% 
Sangat 

Setuju 

2 Y1.2 0 0 7 10 18 151 4.31 86% 
Sangat 

Setuju 

3 Y1.3 0 0 3 23 9 146 4.17 83% 
Sangat 

Setuju 

4 Y1.4 0 0 3 23 9 146 4.17 83% 
Sangat 

Setuju 

5 Y1.5 0 0 4 22 9 145 4.14 83% 
Sangat 

Setuju 

Kinerja Karyawan 
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1 Y2.1 0 0 7 18 10 143 4.09 82% 
Sangat 

Setuju 

2 Y2.2 0 0 8 18 9 141 4.03 81% 
Sangat 

Setuju 

3 Y2.3 0 0 6 22 7 141 4.03 81% 
Sangat 

Setuju 

4 Y2.4 0 0 3 23 9 146 4.17 83% 
Sangat 

Setuju 

5 Y2.5 0 0 4 19 12 148 4.23 85% Setuju 

Skor 

Minimum 
35 

Skor 

Maksimum 
175 
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Lampiran 6 : Hasil Uji Validitas Variabel 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 
Kepemimpin

an Islam 

X1.1 Pearson 
Correlation 

1 .415* .202 -.011 .627** 

Sig. (2-tailed)  .013 .244 .951 .000 

N 35 35 35 35 35 

X1.2 Pearson 
Correlation 

.415* 1 .282 .392* .771** 

Sig. (2-tailed) .013  .101 .020 .000 

N 35 35 35 35 35 

X1.3 Pearson 
Correlation 

.202 .282 1 .652** .711** 

Sig. (2-tailed) .244 .101  .000 .000 

N 35 35 35 35 35 

X1.4 Pearson 
Correlation 

-.011 .392* .652** 1 .685** 

Sig. (2-tailed) .951 .020 .000  .000 

N 35 35 35 35 35 

Kepemimpin
an Islam 

Pearson 
Correlation 

.627** .771** .711** .685** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 35 35 35 35 35 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 
Knowledg
e Sharing 

X2.1 Pearson 
Correlation 

1 .430** .397* .475** .436** .752** 

Sig. (2-tailed)  .010 .018 .004 .009 .000 

N 35 35 35 35 35 35 

X2.2 Pearson 
Correlation 

.430** 1 .191 .416* .382* .677** 

Sig. (2-tailed) .010  .273 .013 .023 .000 

N 35 35 35 35 35 35 

X2.3 Pearson 
Correlation 

.397* .191 1 .228 .651** .710** 

Sig. (2-tailed) .018 .273  .187 .000 .000 

N 35 35 35 35 35 35 

X2.4 Pearson 
Correlation 

.475** .416* .228 1 .249 .649** 

Sig. (2-tailed) .004 .013 .187  .149 .000 

N 35 35 35 35 35 35 

X2.5 Pearson 
Correlation 

.436** .382* .651** .249 1 .776** 

Sig. (2-tailed) .009 .023 .000 .149  .000 

N 35 35 35 35 35 35 

Knowle
dge 

Sharing 

Pearson 
Correlation 

.752** .677** .710** .649** .776** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 35 35 35 35 35 35 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Correlations 

 Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 

Learning 
Organizati

on 

Y1.1 Pearson 
Correlation 

1 .575** .436** .190 .421* .783** 

Sig. (2-tailed)  .000 .009 .275 .012 .000 

N 35 35 35 35 35 35 

Y1.2 Pearson 
Correlation 

.575** 1 .405* .110 .319 .738** 

Sig. (2-tailed) .000  .016 .531 .062 .000 

N 35 35 35 35 35 35 

Y1.3 Pearson 
Correlation 

.436** .405* 1 .271 .185 .664** 

Sig. (2-tailed) .009 .016  .116 .288 .000 

N 35 35 35 35 35 35 

Y1.4 Pearson 
Correlation 

.190 .110 .271 1 .357* .540** 

Sig. (2-tailed) .275 .531 .116  .035 .001 

N 35 35 35 35 35 35 

Y1.5 Pearson 
Correlation 

.421* .319 .185 .357* 1 .667** 

Sig. (2-tailed) .012 .062 .288 .035  .000 

N 35 35 35 35 35 35 

Learning 
Organizati

on 

Pearson 
Correlation 

.783** .738** .664** .540** .667** 1 

Sig. (2-tailed) .000 .000 .000 .001 .000  

N 35 35 35 35 35 35 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Correlations 

 Y2.1 Y2.2 Y2.3 Y2.4 Y2.5 
Kinerja 

Karyawan 

Y2.1 Pearson 
Correlation 

1 .588** .401* .183 .345* .747** 

Sig. (2-tailed)  .000 .017 .292 .042 .000 

N 35 35 35 35 35 35 

Y2.2 Pearson 
Correlation 

.588** 1 .470** .134 .308 .743** 

Sig. (2-tailed) .000  .004 .443 .072 .000 

N 35 35 35 35 35 35 

Y2.3 Pearson 
Correlation 

.401* .470** 1 .237 .352* .703** 

Sig. (2-tailed) .017 .004  .170 .038 .000 

N 35 35 35 35 35 35 

Y2.4 Pearson 
Correlation 

.183 .134 .237 1 .532** .565** 

Sig. (2-tailed) .292 .443 .170  .001 .000 

N 35 35 35 35 35 35 

Y2.5 Pearson 
Correlation 

.345* .308 .352* .532** 1 .717** 

Sig. (2-tailed) .042 .072 .038 .001  .000 

N 35 35 35 35 35 35 

Kinerja 
Karyawan 

Pearson 
Correlation 

.747** .743** .703** .565** .717** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 35 35 35 35 35 35 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 7 : Hasil Uji Reliabilitas 

KEPEMIMPINAN ISLAM 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.635 4 

 
 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 12.51 1.728 .263 .690 

X1.2 12.60 1.482 .524 .480 

X1.3 12.43 1.782 .513 .518 

X1.4 12.34 1.703 .416 .564 

 
 

KNOWLEDGE SHARING 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.756 5 

 
 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 16.29 3.092 .603 .687 

X2.2 16.26 3.138 .467 .732 

X2.3 16.20 2.988 .499 .722 

X2.4 16.31 3.281 .448 .737 

X2.5 16.31 2.869 .610 .679 
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LEARNINIG ORGANIZATION 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.711 5 

 
 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y1.1 16.57 2.723 .613 .599 

Y1.2 16.60 2.718 .514 .644 

Y1.3 16.51 3.139 .465 .665 

Y1.4 16.51 3.434 .305 .722 

Y1.5 16.54 3.079 .454 .668 

 
 

KINERJA KARYAWAN 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.736 5 

 
 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y2.1 16.46 3.255 .549 .670 

Y2.2 16.51 3.257 .542 .673 

Y2.3 16.51 3.551 .518 .683 

Y2.4 16.37 4.005 .356 .737 

Y2.5 16.31 3.457 .526 .679 
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Lampiran 8 : Model Analisis Jalur 1 

 

Correlations 

 

Kepemimpin

an Islami 

Knowledge 

Sharing 

Learning 

Organization 

Kepemimpinan 

Islami 

Pearson 

Correlation 

1 .641** .809** 

Sig. (2-tailed)  .000 .000 

N 35 35 35 

Knowledge Sharing Pearson 

Correlation 

.641** 1 .757** 

Sig. (2-tailed) .000  .000 

N 35 35 35 

Learning 

Organization 

Pearson 

Correlation 

.809** .757** 1 

Sig. (2-tailed) .000 .000  

N 35 35 35 

**. Correlation is significant at the 0.01 level (2-tailed). 
 

 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Knowledge 

Sharing, 

Kepemimpin

an Islamb 

. Enter 

a. Dependent Variable: Learning Organization 

b. All requested variables entered. 

 
 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .866a .751 .735 1.080 

a. Predictors: (Constant), Knowledge Sharing, 

Kepemimpinan Islam 
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ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 112.240 2 56.120 48.142 .000b 

Residual 37.303 32 1.166   

Total 149.543 34    

a. Dependent Variable: Learning Organization 

b. Predictors: (Constant), Knowledge Sharing, Kepemimpinan Islam 

 
 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .804 2.034  .395 .695 

Kepemimpinan 

Islam 

.708 .148 .550 4.781 .000 

Knowledge Sharing .399 .113 .404 3.518 .001 

a. Dependent Variable: Learning Organization 
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Lampiran 9 : Model Analisis Jalur 2 

 

Correlations 

 

Kepemim

pinan 

Islami 

Knowledg

e Sharing 

Learning 

Organizati

on 

Kinerja 

Karyawan 

Kepemimpinan 

Islami 

Pearson 

Correlation 

1 .641** .809** .757** 

Sig. (2-tailed)  .000 .000 .000 

N 35 35 35 35 

Knowledge 

Sharing 

Pearson 

Correlation 

.641** 1 .757** .790** 

Sig. (2-tailed) .000  .000 .000 

N 35 35 35 35 

Learning 

Organization 

Pearson 

Correlation 

.809** .757** 1 .841** 

Sig. (2-tailed) .000 .000  .000 

N 35 35 35 35 

Kinerja 

Karyawan 

Pearson 

Correlation 

.757** .790** .841** 1 

Sig. (2-tailed) .000 .000 .000  

N 35 35 35 35 

**. Correlation is significant at the 0.01 level (2-tailed). 
 
 

Variables Entered/Removeda 

Model Variables Entered Variables Removed Method 

2 Learning 

Organization, 

Knowledge Sharing, 

Kepemimpinan 

Islamb 

. Enter 

a. Dependent Variable: Kinerja Karyawan 

b. All requested variables entered. 
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Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

2 .881a .776 .754 1.124 

a. Predictors: (Constant), Learning Organization, 

Knowledge Sharing, Kepemimpinan Islam 

 
 
 

ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 135.490 3 45.163 35.720 .000b 

Residual 39.195 31 1.264   

Total 174.686 34    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Learning Organization, Knowledge Sharing, 

Kepemimpinan Islam 

 
 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -.892 2.124  -.420 .677 

Kepemimpinan 

Islam 

.270 .202 .194 1.337 .191 

Knowledge 

Sharing 

.368 .139 .345 2.648 .013 

Learning 

Organization 

.457 .184 .423 2.483 .019 

a. Dependent Variable: Kinerja Karyawan 

 
 

 


