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KUESIONER PENELITIAN

Makassar, Juni 2021

Lamp :
Perihal : Permohonan Bantuan Kepada
Pengisian Kuesioner Yth. Bapak/lbu
Di-
Tempat

Dengan Hormat,

Saya yang bertandatangan di bawah ini:

Nama > Arlan tahir

NIM : A062191027

Prodi : Magister Akuntansi, S2
Perguruan Tinggi : Universitas Hasanuddin

Alamat : BTP Blok H No. 7 Kota Makassar

(HP. 081344808626)

Sehubungan dengan penelitian yang dilakukan sebagai penunjang tesis yang
berjudul “Pengaruh Independensi, Profesionalisme dan Kompetensi
Terhadap Kinerja Auditor Dengan Kepuasan Kerja Sebagai Variabel
Moderasi”, yang merupakan salah satu persyaratan untuk memperoleh gelar
Magister Ekonomi dari Program Studi Magister Akuntansi Universitas
Hasanuddin, penulis mengharapkan kesediaan Bapak/Ibu/Saudara/saudari
Auditor untuk meluangkan waktunya mengisi kuesioner/daftar pernyataan yang
terlampir. Kegiatan penelitian ini ditujukan untuk kepentingan ilmiah dan daftar
pernyataan yang terlampir dalam angket hanya digunakan sebagai sarana untuk
mengumpulkan data. Dengan demikian, penulis sangat mengharapkan kejujuran
Bapak/Ibu/Saudara/saudari Auditor dalam pengisian kuesioner.

Atas kesediaan waktu dan bantuannya diucapkan banyak terimakasih.

Hormat saya

Arlan Tahir
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IDENTITAS RESPODEN

Nama
Jenis Kelamin : Laki- Laki [:] o
PerempuanUmur <25 D 26-35 L
— [
36-55 | 55 —
Jabatan : Partner [ Manager [
Supervisor g Auditor Senior
[ Auditor Jm
Pendidikan Terakhir : S1 [:] S2 [:
. [
S3 [:] Lainnya ....... l:
Pengalaman Kerja : 1-3 Tahun [:] 3-5 Tahun
> 5 Tahun

*Berilah Tanda silang (X) pada kotak yang tersedia
A. Cara Pengisian Kuesioner

Pernyataan-pernyataan dibawah ini bertujuan untuk mengetahui
pendapat anda tentang faktor-faktor yang mempengaruhi  kinerja
auditor. Pada setiap pertanyaan telah disediakan bagian empat poin

skala disampingnya dengan keterangan sebagai berikut:

1. Sangat tidak setuju (STS)
2. Tidak setuju (TS)
3. Kurang Setuju (KS)
4. Setuju S)

5. Sangat Setuju (SS)

Anda diminta untuk memberikan jawaban yang tersedia
disamping pertanyaan sesuai dengan jawaban/keadaan anda dengan

cara memberi tanda silang (X).
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INDEPEDENSI

No

STS

TS

KS

SS

Pertanyaan/Pernyataan

Penyusunan Program

penyusunan program audit bebas dari
campur tangan pimpinan (Inspektur) untuk
menentukan, mengeliminasi atau
memodifikasi bagian-bagian tertentu yang
diperiksa.

Penyusunan progam audit yang saya
lakukan harus bebas dari intervensi
pimpinan tentang prosedur yang saya pilih.

Penyusunan program audit yang saya
lakukan harus bebas dari usaha-usaha
pihak lain untuk menentukan subjek
pekerjaan pemeriksaan.

Pelaksanaan Pekerjaan

Pemeriksaaan yang saya lakukan harus
bebas dari usaha-usaha manajerial (objek
pemeriksaan) untuk menentukan atau
menunjuk kegiatan yang diperiksa.

Pelaksanaan pemeriksaan yang saya
lakukan  harus bekerjasama dengan
manajerial selamproses pemeriksaan

Pemeriksaan yang saya lakukan harus
bebas dari kepentingan pribadi maupun
pihak lain untuk membatasi segala kegiatan
pemeriksaan

Pelaporan Auditor

Pelaporan yang saya lakukan harus bebas
dari kewajiban pihak lain untuk
mempengaruhi fakta-fakta yang dilaporkan.

Pelaporan hasil audit yang saya laporkan
harus bebas dari bahasa atau istilah-istilah
yang menimbulkan multi tafsir

Pelaporan yang saya lakukan harus bebas
dari usaha pihak tertentu untuk
mempengaruhi pertimbangan pemeriksa

terhadap isi laporan pemeriksaan.

Sumber: Faizal (2019)
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PROFESIONALISME

No

Pertanyaan/Pernyataan

STS

TS

KS

SS

Pengabdian Pada Profesi

Dalam melakukan proses pengauditan,
saya menggunakan segenap
pengetahuan, kemampuan dan
pengalaman yang saya miliki.

Dari dulu hingga kemudian hari, saya
akan tetap teguh pada profesi sebagai
auditor meskipun saya mendapatkan
tawaran pekerjaan lain dengan imbalan
yang lebih besar.

Selama ini dari hasil pekerjaan yang
sudah diselesaikan, kompensasi yang
saya harapkan adalah kepuasan
batin/rohani.

Kewajiban Sosial

Karena pentingnya profesi ini bagi
masyarakat, maka saya selalu berusaha
menjaga nama baik profesi.

Dalam melaksanakan pemeriksaan, saya
selalu berusaha menciptakan
transparansi keuangan.

Saya selalu berusaha mengutamakan
masyarakat dalam menjalankan tugas.

Kemandirian

Dalam proses pengauditan saya selalu
yakin pada kemampuan dan keputusan
yang saya ambil.

Dalam menyatakan pendapat atas
laporan keuangan, saya tidak berada
dibawah tekanan manajemen.

Keyakinan terhadap Peraturan Profesi

Saya menerima kritik dan saran dari
rekan seprofesi yang berhubungan
dengan kinerja saya sebagai seorang
auditor

10.

Saya merasa yakin terhadap nasehat dari
rekan seprofesi mengenai pekerjaan saya
sebagai auditor.

11.

Selama ini saya meyakini adanya
peraturan profesi menjadi motivasi bagi




saya untuk memberikan hasil pekerjaan
yang bisa dipertanggung jawabkan.
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Hubungan Sesama Profesi

12.

Selama ini saya selalu memberikan
ide/pemecahan masalah sebagai rekan
secara profesi kepada auditor lainnya.

13.

Selama ini saya memiliki hubungan
interaksi yang baik, dan selalu bertukar
pendapat dengan rekan seprofesi lainnya.

14.

Selama ini saya menjaga hubungan baik
dengan sesama rekan seprofesi dan
saling menjaga nama baik profesi

Sumber: Marliah (2016)

KOMPETENSI

No

STS

TS

KS

SS

Pertanyaan/Pernyataan

Pengetahuan

Saya harus memahami dan
melaksanakan jasa profesional sesuai
dengan SAK dan SPAP yang relevan.

Untuk melakukan audit yang baik, saya
perlu memahami jenis industri klien

Untuk melakukan audit yang baik, saya
perlu memahami kondisi perusahaan
klien

Untuk melakukan audit yang baik, saya
membutuhkan pengetahuan  yang
diperoleh dari tingkat pendidikan formal

Selain  pendidikan  formal, untuk
melakukan audit yang baik, saya juga
membutuhkan pengetahuan yang
diperoleh dari kursus dan pelatihan
khususnya di bidang audit.

Keahlian khusus yang saya miliki dapat
mendukung proses audit yang saya
lakukan.

Pengalaman

Semakin banyak jumlah klien yang saya
audit menjadikan audit yang saya
lakukan semakin lebih baik.

Saya telah memiliki banyak
pengalaman dalam bidang audit.

Semakin lama menjadi auditor, semakin
mudah mencari penyebab munculnya
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kesalahan serta dapat memberi
rekomendasi untuk memperkecil
penyebab tersebut.

Kemampuan

10.

Saya memiliki keahlian khusus yang
mampu mendukung proses audit yang
sedang saya lakukan

Sumber: Faizal (2019)

KEPUASAN KERJA

dilakukan maka produktivitas saya
semakin meningkat.

STS| TS | KS SS
No Pertanyaan/Pernyataan
1 2 3 5
Keadaan menyenangkan dalam bekerja
1. | Saya merasa puas dengan pekerjaan saya
saat ini
2. | Saya sangat menyukai pekerjaan saya
saat ini
Keadaan tidak nyaman dalam bekerja
3. | Saya merasa ingin pindah dari pekerjaan
saya saat ini
4. | Saya lebih menyukai pekerjaan saya
daripada teman lainnya
Sumber: Trisnaningsih (2003)
KINERJA AUDITOR
STS | TS | KS SS
No Pertanyaan/Pernyataan
1 2 3 5
Kualitas
1. Memiliki kemampuan untuk mencapai
tujuan pekerjaan yang telah ditentukan.
2. Hasil pekerjaan memenuhi target yang
telah ditentukan dalam program audit.
3. Dengan kemampuan yang dimiliki,
dapat meminimaliasi kesalahan dalam
bekerja.
4, Mampu bekerjasama dan
berkomunikasi baik dengan klien.
Kuantitas
5. Mampu mengerjakan pemeriksaan yang
cukup banyak.
6. Semakin banyak pemeriksaan yang
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7. | Dengan banyaknya audit yang telah
dilakukan, saya lebih memahami profesi
saya dengan baik.

Ketepatan Waktu

8. | Menyelesaikan pekerjaan dengan tepat
waktu.

9. Mampu menyelesaikan pekerjaan lebih
cepat dari target yang telah ditentukan
dalam program audit.

10. | Mampu menyelesaikan  pekerjaan

secara efektif dan efisien.

Sumber: Hariyanti (2018)
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Independensi (X1)

Correlations
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IDP1| IDP2| IDP3| IDP4| IDP5| IDP6| IDP7| IDP8| IDP9| TOTAL

IDP1  Pearson Correlation 1 298| .266| .218] .346| .3201 .234] .114 .220| .555]

Sig. (2-tailed) .004 .009 .02 .00¢ .00] .014 .24] .029 .00(

N 109 109 10y 109 109 109 109 109 109 109

IDP2  Pearson Correlation] .298" 1 .3947 .3391 .240] .179 .215 .378( .25071 .650

Sig. (2-tailed) .004 .00q .00 .014 .074 .024 .00 .00¢4 .00(

N 109 109 1049 109 109 109 109 109 109 10¢

IDP3  Pearson Correlation] .2667 .394 1 .4407 3117 .127 .279] .4127 .433| .689"

Sig. (2-tailed) .00§ .00( .00¢ .003] .18 .003 .00¢ .00G .00(

N 109 109 1049 109 109 109 109 109 109 10¢

IDP4  Pearson Correlation] .218] .339] .4407 1 .144 .2697 .2431 263" .2201 .583"

Sig. (2-tailed) .023 .00 .o0¢ 134 .005 .011 .00€ .022 .00d

N 109 104 104 104 109 109 104 109 10 109

IDP5  Pearson Correlation] .3467 .240[ .3117 .144 1 .229 .189| .222| .231] .549

Sig. (2-tailed) .00q .014 .00] .13/ 01 049 021 .01 .00«

N 109 109 1049 109 109 109 109 109 109 10¢

IDP6  Pearson Correlation] .3207 .174 .127 .2691 .229 1 -071 .05 .17q .409

Sig. (2-tailed) .001 .074 .18 .00%Y .01q 464 561 .079 .00¢

N 109 10¢ 104 109 109 109 109 10¢ 104 104

IDP7  Pearson Correlation] .234] .215| .279| .243| .189| -.07] 1 .340°| .528°| .570

Sig. (2-tailed) .014 .024 .00y .011] .049 .464 .00( .00d¢ .00¢

N 109 10¢ 104 109 109 109 109 10¢ 104 104

IDP8 Pearson Correlation 114 3781 4121 .263| .222] .054 .340] 1 .4401 .613

Sig. (2-tailed) 247 .00 .00q .o0¢ .021 .563 .00( .00( .00¢

N 109 10¢ 104 109 109 109 109 10¢ 104 104

IDP9  Pearson Correlation] .220] .2501 .4337 .220| .231] .17Q .5287 .440" 1 .663

Sig. (2-tailed) .022 .009g .00 .024 .01 .07§ .00 .00C .00C

N 109 104 104 104 109 109 109 109 104 10§

TOTAL Pearson Correlation] .555 .6501 .689 .583| .5491 .409| .5701 .613| .663] 1
Sig. (2-tailed) .00q .00q .00 .00 .00¢ .00¢ .000q .00¢ .00dq

N 109 109 10 10¢ 109 109 109 10¢ 104 109

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).

Reliability Statistics

Cronbach's
Alpha N of Items

761
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Profesionalisme (X2)

Correlations

PROF] PROF% PROF% PROF& PROFi PROFﬂ PROFj PROF§ PROFY PROF1{ PROF11 PROF12| PROFli PROFl:II TOTAL|
PROF1 Pearson Correlation 1 29671 .2927 .357] .220 2657 .251] .03¢ .139 .159 118 121 .192] .054 419
Sig. (2-tailed) 00d 004 .0od .024 009 .004 .69  .153 .09¢ 223 210 .046 551 .00(
N 109 109 109 104 109 109 109 109 109 109 109 109 109 104 10
PROF2 Pearson Correlation .296" 1 2271 .372 181  .209] .2567 .3107 .355 .3787 .284" .330" .221] .161 .594]]
Sig. (2-tailed) .002 .01g 004 .06q .02 .007 .001 .00( .00d .003 .00q .02} .099 .00
N 104 109 109 10 109 109 104 104 109 109 104 104 104 10 10
PROF3 Pearson Correlation 20271 227 1 4811 2621 2011 .236] 104 477 .103 61 244 .143 121 5211
Sig. (2-tailed) 004  .019 .00q 004 .004 .01 .26 .00( .28¢ .094 .011 .139 .21 .00
N 104 109 109 10 109 109 104 104 109 109 104 104 104 10 10
PROF4 Pearson Correlation 357" 3727 4811 2971 234 094 .13d 3957 .285] 2451 1921 255 159 565
Sig. (2-tailed) .00 .00q  .000 004 .014 344 .16d .00Q .003 .010 .046 .007] .099 .00
N 104 109 109 10 109 109 104 104 109 10¢ 104 104 104 10 10
PROF5 Pearson Correlation .220 81 262  .297] 1 3631 .328 174 .228 .234] .3317 .09q .362" .326 .582]
Sig. (2-tailed) .024 .06 .006 .003 .00 .00q .074 .017 .014 .00¢ .354 .000 .001 .00
N 104 109 109 10 109 109 104 104 109 10¢ 104 104 104 10 10
PROF6 Pearson Correlation 2657 .209] 2911 .234] .363 1 2017 174 3267  .333] .395" 1629 261" .189 573
Sig. (2-tailed) 00§ 029 .004 .014 .00 004 061 .001 .00d .00C .092 .006 .057 .00
N 104 109 109 10 109 109 104 104 109 10¢ 104 104 104 10 10
PROF7 Pearson Correlation 2511  .256" .236'] .094 .3287 .291" ] 14 192 .260" .235] 2927 .360" 251" .5497
Sig. (2-tailed) o004 001 .013 344 .00 .004 239 .044 .00€ .014 .002 .000 .004 .00
N 104 109 109 10 109 109 104 104 109 10¢ 104 104 104 10 10
PROF8 Pearson Correlation .03 .310° .108 .134 173 176 .115 ] .181 .306" .3937 416" -.027 .084 456
Sig. (2-tailed) .69d .001 .263  .16d .073 067  .234 .060 .001 .00¢ .00Q 778 .374 .00
N 104 109 109 10 109 109 104 104 109 10¢ 104 104 104 10 10




PROF9 Pearson Correlation 139 3557 477 3957 .228] 3267 .192]  .181 1 113 201  .2607  .4697 31717 626"
Sig. (2-tailed) 153 000 .00q .00q .01 .001] .04  .06C 241 .036 .00€ .000 .00} .00
N 104 109 104 10 109 104 104 104 104 104 104 104 104 104 10
PROF10 Pearson Correlation A59 3787 109 2850 .234] .333] 2607 .3067] @ .113 1 45771 266 .092 .05 510
Sig. (2-tailed) .09g .00 289 .00 .014 .0oq .00 .00f .241 .00Q .005 .340 599 .00
N 104 109 104 10 104 104 104 104 109 104 104 104 104 104 10
PROF11 Pearson Correlation 119 2847 el 245 3317 3957 235 .3937] .201] .4577 1 .4047 .073 -.017 5501
Sig. (2-tailed) 229 003 .094 .01q .0ood .ood .014 .00q .03§ .00Q .00C 450 .903 .00
N 104 109 104 10 109 104 104 104 109 104 104 104 104 104 10
PROF12 Pearson Correlation 121 3307 .244] 1921 .09d 164 2927 4167 260"  .266" 404" 1 .104 .070 514
Sig. (2-tailed) 21d .000 .011 .04 354 .092 .004  .00C .006 .005 .004 .280 472 .00(
N 104 109 104 10 109 104 104 104 109 104 104 104 104 104 10
PROF13 Pearson Correlation 1921 2211 149 2557 3627 2617 3607 -.024 4697 .092 .073 .104 1 7391 604’
Sig. (2-tailed) .04 0211 139 001 .0ood .oo4 .0oq .774  .00Q 340 .45( .28C .00d .00
N 104 109 104 10 109 104 104 104 109 104 104 104 104 104 10
PROF14 Pearson Correlation 0584 161 1240 159  .326" 183 2517 .08d .3177 .051 -.014 ord 739 1 518
Sig. (2-tailed) 551 .09 214 .09 .001  .057 .00d .373 .00 .599 .903 472 .000 .00(
N 104 109 104 10 109 104 104 104 109 104 104 104 104 104 10
TOTAL Pearson Correlation 4191 5947 5217 565 5827 .573| 5497 4567 .626" .5107 5507 5147  .604" 518"
Sig. (2-tailed) .000 .000 .00q .00q .00q .00C .00  .00C .000 .00Q .004 .00¢ .000 .000
N 104 109 104 10 109 104 104 104 109 104 104 104 104 104 10
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**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).

Reliability Statistics

Cronbach's Alpha

N of ltems

.81]

1




Kompetensi (X3)

Correlations
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KP1| KP2| KP3| KP4| KP5| KP6| KP7| KP8[ KP9 [ KA10[ TOTAL

KP1 Pearson Correlation] 1 .4537.3597.3317 .08(0 .4227.2967 .169 .266" .4847 .672"

Sig. (2-tailed) .00q .000| .00Qf .404 .00Q .004 .081 .00 .00d .00d

N | 109 109 109 109 109 109 109 1049 109 109 109

KP2 Pearson Correlation] .453] 1 .208] .09¢ .074 .2517 .164 .031 .2587 .3047 .494]

Sig. (2-tailed) .00( .03q .319 .45¢ .009 .08] .74 .001 .00% .00q

N 109 109 109 109 109 109 109 109 109 109 109

KP3  Pearson Correlation] .3597 .208 1 .3991 .249] .3457 .3041 .189 .16Q .198] .583]

Sig. (2-tailed) .00q .03¢ .000 .0049 .00q .00] .059 .09q .034 .00q

N 109 109 109 109 109 109 109 1049 109 109 109

KP4 Pearson Correlation] .3317 .094 .399] 1| .324] .296"] .084 .3191 .179 .337] .591]

Sig. (2-tailed) .00q .319 .00d .00] .007 .384 .00 .064 .00¢ .00q

N 109 109 109 109 109 109 109 1049 109 109 109

KP5 Pearson Correlation] .080 .07 .2497] .324] 1 .2901 .159 .209| -.009 .144 .465]

Sig. (2-tailed) .40 .4571 .009 .001 .00 .109 .029 .9394 .134 .00q

N 109 109 109 109 109 109 109 1049 109 109 109

KP6  Pearson Correlation] .422] .251] .345] .296] .290] 1 .134 .196| .203| .268| .611]

Sig. (2-tailed) | .00 .004 .00d .004 .00 164 .04 .034 009 .oof

N ] 109 109 109 109 109 109 109 109 109 109 109

KP7 Pearson Correlationl 29671 .16§ .3047 .084 .15 .134 1 .215( .3327 .3091 .5201

Sig. (2-tailed) .004 .0831 .001 .384 .10q .164 .029 .00q .001 .00q

N 109 109 109 109 10¢9 109 109 109 109 109 109

KP8 Pearson Correlation] .16 .031 .189 .3197 .209| .196| .215 1 .416] .309] .553]

Sig. (2-tailed) .081 .744 .057 .001 .029 .04 .02% .00q .001 .00q

N 109 109 109 109 109 109 109 109 109 109 109

KP9 Pearson Correlation] .2667 .258] .16d .177 -.004 .203| .3321 .416] 1 2517 .538]

Sig. (2-tailed) .00§ .007 .09q .06 .934 .034 .00¢ .00q .004 .00q

N 109 109 109 109 109 109 109 109 109 109 109

KP10 Pearson Correlation] .4847 .304] .198] .337 .145 .268] .3091 .3091 .251] 1 .634]

Sig. (2-tailed) .00¢ .001 .039 .00¢ .133 .00 .00] .001 .o0¢ .00q

N 109 109 109 109 109 109 109 109 109 104 109

TOTAL Pearson Correlation] .6721 .494] .583' .5911 .465] .6117 .5207] .553] .5387 .634] ]
Sig. (2-tailed) .00 .00 .00¢ .00g .00q .00Q .004¢ .004 .00q .00(q

N 10 109 109 109 109 109 109 109 109 109 109

**_Correlation is significant at the 0.01 level (2-

tailed).

*. Correlation is significant at the 0.05 level (2-

tailed).



Reliability Statistics

[ .
Cronbach's

Alpha

N of ltems

.76] 14

Kepuasan Kerja (2)

Correlations

88

KK1 KK2 KK3 KK4 TOTAL
KK1 Pearson Correlation ] 4497 425" 425" 754"
Sig. (2-tailed) .00( .00d .00( .00d
N 104 10 10¢ 104 10
KK2 Pearson Correlation 449" ] .699" .598" .844/]
Sig. (2-tailed) .000 .00 .00 .00(
N 104 104 104 109 10
KK3 Pearson Correlation 425" .6997 1 578" .813]
Sig. (2-tailed) .00 .00( .00 .00
N 109 104 104 109 10
KK4 Pearson Correlation 425" .598 .578] ] 799
Sig. (2-tailed) .00( .00( .00( .00
N 104 10 10¢ 104 10
TOTAL Pearson Correlation 754 .844 .813] 799
Sig. (2-tailed) .00( .00( .00 .00(
N 104 104 104 104 10

**_Correlation is significant at the 0.01 level (2-tailed).

Reliability Statistics

Cronbach's Alpha

N of ltems

.804
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Kinerja auditor (Y)
Correlations

KAL | KA2| KA3| KA4| KA5| KA6| KA7| KA8 | KA9| KA10] TOTAL

KA1 Pearson Correlatior 1 .233] .3567 .2957 .4487 .3557 .3947 .225| .232] .28471 .637]

Sig. (2-tailed) .01§ .000 .004 .000Q .OOJ .00 .019 .01 .00d .00q

N 109 109 109 109 109 1oq 109 109 109 1049 104

KA2  PearsonCorrelatior] .233 1 .14q .089 .212] .114 .16 -.054 -.083 .0841 .355

Sig. (2-tailed) 014 131 381 .027 .22¢ .08] 58] .39] .38] .00

N 109 109 109 109 109 10 109 109 109 104 104

KA3 PearsonCorrelatior] .356| .144 1 .417| 249 .257] .2597 .3407 .264 .15% .554

Sig. (2-tailed) .00q .131 .00q¢ .009 .007 .00% .00q .00§ .101 .00

N 109 109 109 109 109 109 109 109 109 104 104

KA4  PearsonCorrelatior] .295| .08§ .417" 1 .222| .3847 .328 .17 .3307 .197 .544

Sig. (2-tailed) .003 .381 .00d .021 .00¢ .001 .074 .000 .041 .00

N 109 109 109 109 109 109 109 109 109 104 104

KA5  PearsonCorrelatior] .448| .212| .2497 .222 1 .452] .3931 .2841 .133 .362] .633

Sig. (2-tailed) .00 .0271 .009 .021 .00q .00d .00 .171 .00( .00(¢

N 109 109 109 109 109 109 109 109 109 1049 104

KA6  PearsonCorrelatior] .355| .11§ .257| .384] .452° 1 514] .385| 467 .343] 691

Sig. (2-tailed) | .00¢ 224 .00q .004 .00q 0o .0o¢ .0od .00f .00

N 104 104 109 104 104 104 109 104 109 109 10

KA7 PearsonCorrelatior] .3941 .164 .259| .3287 .393 .514] 1 .3751 4297 .393] .698

Sig. (2-tailed) .000 .0894 .004 .003 .o0q .ooOC .00¢0 .00 .00( .00(

N 109 109 109 109 109 109 109 109 109 104 104

KA8 PearsonCorrelatior] .225| -.053 .340 .17( .284 .385] .375] 1 6997 .598] .654

Sig. (2-tailed) .019 587 .00q .074 .003 .00Q .00d .00q .00( .00(

N 109 109 109 109 109 109 109 109 109 109 104

KA9 PearsonCorrelatior] .232| -.083 .2647 .3301 .133 .467] .429] .699] 1 .578] .643

Sig. (2-tailed) .01§ .391 .00 .00q .171 .00Q .00d .00¢ .00( .00(

N 109 109 109 109 109 109 109 109 109 109 104

KA10 Pearson Correlation 2841 .089 .159 .197] .3627 .343] .393| .598| .578 ] .659

Sig. (2-tailed) .00 .380 .10Y4 .041 .004q .00¢ .00c .00¢ .00q .00q

N 109 109 109 109 109 109 109 109 109 109 10

TOTA Pearson Correlation .6371 .3551 .55471 .5441 .6337] .6911 .6981 .65471 .6437 .659] ]
L Sig. (2-tailed) .00¢ .00q .00q .004q .00 .00 .00¢ .00g .00q .00d

N 109 109 109 109 10 10 109 109 109 109 104

*, Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).

Reliability Statistics

Cronbach's
Alpha N of Items




LAMPIRAN 4. STATISTIK DESKRIPTIF
Independensi (X1)
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Statistics
IDP1 IDP2 IDP3 IDP4 IDP5 IDP6 IDP7 IDP8 IDP9 | TOTAL
N Valid 109 10 104 10 104 104 10¢ 10¢ 104 104
Missing ( ( ( ( ( ( ( ( ]
Mean 3.7619 3.798] 4.1009 4.2201 4.0097 3.6784 4.4311 4.321] 4.2477 36.568
fﬂtgéf”or of | o770( .1065] .0813{ .0796] .0869 .07804 0906y .0823] .0875( .4544]
Median 4.0000 4.000¢ 4.000( 4.000¢ 4.000¢ 3.0000 5.000¢ 5.000¢ 4.000¢ 37.000
Mode 4.04 4.00 4.0( 5.0 5.0( 3.0(4 5.0( 5.0( 5.0 40.0
Std. Deviation .8039] 1.1120§ .84924 .8317§ .90774 .81514 .9464] .8593{ .9144§ 4.74414
Variance .64¢ 1.23] 721 .69’ .824 .664 .89¢ .73 .83 22.50]
Range 4.0( 4.0 3.0( 4.0 4.0( 2.0 4.0( 4.0( 4.0( 21.0
Minimum 1.0( 1.0 2.0( 1.0 1.0( 3.0( 1.0( 1.0( 1.04 24.0
Maximum 5.0( 5.0 5.0( 5.0 5.0( 5.0(¢ 5.0¢ 5.0( 5.0( 45.0(
Sum 410.04 414.0¢ 447.0¢ 460.0¢ 437.0¢ 401.04 483.0¢ 471.0¢ 463.00 3986.0(
IDP1
Cumulative
Frequency Percent | Valid Percent Percent
2 1 q g 1.8
3 47 38.9 38.4 40.4
4 44 40.4 40.4 80.7
5 | 2] 19.9 19. 100.(
Total | 104 100.( 100.
IDP2
Cumulative
Frequency Percent | Valid Percent Percent
Valid 1 | q 4.4 4.4 4.6
2 § 7.3 7.3 11.9
3 26 23.9 234 354
4 | 39 32.] 32.4 67.9
5 3 32. 32. 100.(4
Total 103 100.31 100.1



IDP3
Frequency Percent Valid Percent Percent
Vald 2 4 3.7 3. 3.1
3 22 20.2 20. 239
4 42 38.5 38. 62.4
5 4 37. 37. 100.4
Total 10; 100.3 100.3
IDP4
Cumulative
Frequency | Percent | Valid Percent Percent
Vald 1 | 1 9 9 9
2 Y, 1.8 1.8 2.8
3 14 14.7 14,7 17.4
4 43 39. 39.4 56.4
5 47 43. 43.] 100.(
Total 109 100. 100.4
IDP5
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 1 .9 9 9
2 3 2.4 2.4 3.1
3 | 29 26.4 26.4 30.3
4 37 33.9 33.4 64.7
5 3d 35.8 35.8 100.(
Total 109 100.C 100.(
IDP6
Cumulative
Frequency Percent | Valid Percent Percent
Vald 3 54 54.] 54.] 54.]
4 | 24 234 234 78.4
5 2 22. 22. 100.(
Total 101 100.3 100.1
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IDP7
[ Cumulative |
Frequency Percent | Valid Percent Percent
Valid 1 2 1.8 1. 1.4
2 4 3.7 3.] 5.5
3 11 10.] 10.] 15.6
4 2( 18.9 18.1 33.9
5 72 66.] 66.] 100.4
Total | 109 100.4 100.
IDP8
Cumulative
Frequency | Percent | Valid Percent Percent
Vali 1 ] .9 g g
2 3 2.4 2.8 3.1
3 13 11.9 11.9 15.4
4 34 32.] 32.] 471
5 57 52.3 52.3 100.(
Total 109 100.¢ 100.(
IDP9
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 7 1.8 1. 1.8
2 | K| 2.4 24 4.4
3 14 12.4 12. 17.4
4 37 33.¢ 33. 51.4
5 53 48.4 48. 100.4
Total | 109 100.4 100.
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Profesionalisme (X2)
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Statistics
PROFJ PROF4 PROF3 PROF4 PROFH PROFgq PROF71 PROF8| PROF9| PROF1d PROF11] PROF12|PROF13 PROF14 TOTAL
N Valid 109 104 104 109 109 109 104 10 109 109 10¢ 109 109 109 109
Missing ( ( ( ( ( ( ( ( ( @ q (0 q q (
Mean 43761 4.1009 4.0644 4.3394 4.19271 4.2019 4.1374 3.5044 4.110] 4.0459 4.0917 4,000 4.0361 3.7614 56.9639
,\S/ltgéf”"r of| 06994 .09394 .0847d 07844 09441 08111 0935 .1063( 10124 .0sasd .09537 .0003d .1172d .12151 71414
Median 5.0000 4.000q 4.0000 5.0000 4.0000 4.0000 4.0000 4.000¢ 4.000q 4.000q 4.000(q 4.000q 4.000q 4.000q 56.000d
Mode 5.0( 5.0( 4.0( 5.0( 5.0( 5.0( 5.0( 3.0 5.0( 4.0( 5.0¢ 4.00 5.00 4.04 55.04
ggj\}iation 73014 .98079 .8848( .81899 .9858( .84744 .976271 1.1107% 1.05707 .88595 .99574 94281 1.22419 1.26854 7.45594
Variance 53] .967 783 .671 977 718 .957 1.234 1.117 .784 .997 .88¢9 1.499 1.609 55.59]
Range 2.0( 4.0( 4.0( 3.0¢ 4.0( 3.0¢ 4.0( 4.0 4.0( 4.0¢ 4.00 4.0(0 4.0(Q 4.0(4 41.0
Minimum 3.0¢ 1.0¢ 1.0¢ 2.0( 1.0¢ 2.0( 1.0d 1.0 1.0( 1.04 1.0d 1.00 1.0d 1.0d 29.0
Maximum 5.0( 5.0¢ 5.0( 5.0( 5.0¢ 5.0¢ 5.0( 5.0 5.0¢ 5.00 5.0¢ 5.0(¢ 5.00 5.00 70.0
Sum 477.00 447.00 443.00 473.0Q 457.00 458.00 451.0q 382.0¢ 448.00¢ 441.0q 446.00 436.00 440.00 410.0d 6209.04

PROF1
Cumulative
Frequency Percent | Valid Percent Percent

valid 3 | 14 14.1 14.1 14.]

4 | 34 33.4 33 47.]

5 5 52. 52. 100.4

Total 10 100. 100.



PROF2
Cumulative
Frequency Percent | Valid Percent Percent
Valid 1 1 .9 .9
2 f 4.4 4.4 54
3 26 23.4 23.¢ 29.4
4 2} 24.9 24.¢ 54,
5 5( 45.9 45.¢ 100.4
Total 104 100.4 100.(
PROF3
Cumulative
Frequency Percent | Valid Percent Percent
Vald 1 9 .9 .
2 4.6 4.6 5.
3 1 16. 16. 224
4 4 43. 43. 65.
5 3 34. 34. 100.4
Total 10 100. 100.
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PROF4
Cumulative
Frequency Percent | Valid Percent Percent
Valid 2 1 .9 .9
3 2] 19.9 19.3 20.]
4 2} 24.8 24.¢ 45,
5 6 55. 55.( 100.]
Total 103 100.3 100.(
PROF5
Cumulative
Frequency Percent | Valid Percent Percent
vald 1 | K 2.4 2.4 2.
2 y 1.8 1.8 .
3 2( 18.9 18.9 22.
4 3 27. 27.5 50.1
5 5 49, 49.5 100.4
Total 10 100. 100.(
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PROF6
Cumulative
Frequency Percent | Valid Percent Percent
Valid 2 4 3.1 3.9 3.1
3 18 16.5 16.5 20.]
4 34 35.8 35.8 56.
5 4 44. 44.( lOO.]
Total 103 100.3 100.(
PROF7
Cumulative
Frequency Percent | Valid Percent Percent
vald 1 ] 1.4 1.4 1.
2 3.1 3.9 5.
3 21 19.9 19.9 24,
4 3 29. 29.4 54,
5 53 45, 45.¢ 100.4
Total 10 100. 100.(
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PROF8
‘ Cumulative
Frequency Percent | Valid Percent Percent
Valid 1 1 6.4 6. 6.4
2 S 8.3 8. 14.1
3 34 34.4 34. 491
4 34 29. 29. 78.
5 23 21.;1 21. 100.4
Total 104 100.4 100.
PROF9
Cumulative
Frequency Percent | Valid Percent Percent
2 K 2.4 2.4 6.4
3 2 20.7 20.2 26.
4 2 25.7 25.7 52.
5 5 47.1 47.7 100.4
Total 10 100.( 100.(
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PROF10
Cumulative
Frequency Percent | Valid Percent Percent
Valid 1 2 1.4 1.4
2 1 .9 .9 .
3 24 224 22.9 25.1
4 43 39. 39.4 65.
5 34 34.3 34.¢ 100.4
Total | 109 100.4 100.(
PROF11
Cumulative
Frequency Percent | Valid Percent Percent
Vald 1 | K 2.4 2.4 2.
2 | K 2.4 24 5.
3 2 20. 20. 25.]
4 ‘ 31 31. 31 56.
5 4 43. 43. 100.4
Total | 1094 100.4 100.
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10

8.3
4.4
9.
31.
46.
100.

8.3
4.6
9.7
31.9
46.8
100.€

PROF12
Cumulative
Frequency Percent | Valid Percent Percent
Valid 1 2 1.8 1.4 1.
2 E 4.6 4.6 6.4
3 2] 19.9 19.3 25.]
4 44 40. 40.4 66.
5 31 33.3 33.¢ 100.4
Total 104 100.4 100.(
PROF13
Cumulative
Frequency Percent | Valid Percent Percent

12.

224
53.]

100.4
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PROF14
Cumulative
Frequency Percent | Valid Percent Percent

Valid 1 11 10.1 10.1 10.

2 1 6.4 6.4 16.]

3 16 14.7 14.7 31.1

4 34 34.9 34.¢ 66.

5 31 33.9 33.¢ 100.4

Total 104 100.4 100.(
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Kompetensi (X3)

101

Statistics

KP1| KP2| KP3| KP4 | KPS | KP6 | KP7| KP8 | KP9| KP10| TOTAL

N  Valid 10{ 10{ 10y 104 104 10{ 104 10{ 10{  10¢ 10
Missing ( ( ( ( ( ( ( (
Mean 41921 3.889¢ 4.339] 4.1101 3.7614 3.779{ 4.091] 3.789( 3.889 4.018] 39.862
fﬂtgéf”or of | 09074 0915 .0805{ .08964 .10500 .10124 .0889] .1026{ .0924{ .0921§ 5280
Median 4.0000 4.000¢ 5.0000 4.0000 4.000q 4.0000 4.000¢ 4.000( 4.0000 4.000( 40.000
Mode 50( 40( 50{ 50l 50 50{ 50( 4.0 4.oJ 4.03 39.0]
Std. Deviatior{ .94744 .95587 .8413( .93630 1.09624 1.05723 .9283] 1.0721] .9655] .9620] 5.5134
Variance 89 914 70 871 1204 1114 861 1150 93] .92 30.39
Range 40 404 30( 40] 40 40{ 3.0 40( 30{ 40{ 240
Minimum 10( 10{ =20{ 10{ 10{ 10{ 20 10{ 20{ 100 260
Maximum 50( 50( 50{ 50] 50 50( 50 50( 50 50{ 500
Sum 457.00 424.00 473.0{ 448.0Q 410.0Q 412.00 446.0( 413.0{ 424.0{ 438.00 4345.0
KP1

Cumulative
Frequency Percent | Valid Percent Percent
1 . .
2 | 4 3.1 3] 5.9
3 1 14. 14.] 20.2
4 3 33. 33. 53.4
5 5 46. 46. 100.4
Total | 10q 100.q 100.
KP2
Cumulative
Frequency Percent | Valid Percent Percent
Vald 1 3 2.4 2.4 2.8
2 | q 4.4 44 7.3
3 23 21.7 21.] 28.4
4 48 440 44.( 72.9
5 | 3( 27.9 27. 100.(
Total | 109 100.4 100.3




KP3

Cumulative
Frequency | Percent | Valid Percent Percent
Vald 2 3 2.4 2.4 2.8
3 17 15.4 15.6 18.3
4 24 26.6 26.4 45.(
5 6( 55.¢ 55.4 100.4
Total 109 100.d 100.4
KP4
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 1 .9 g R
2 3 2.8 2.8 3.]
3 2] 24.4 244 28.4
4 3( 27.9 274 56.(
5 4 44, 44, 100.(
Total 103 100.3 100.
KP5
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 4 3.7 3.1 3.1
2 | 8.4 K| 11.9
3 3( 27.5 275 39.4
4 32 29.4 29.4 68.4
5 34 31.7 31.2 100.(
Total 109 100.4 100.(
KP6
Cumulative
Frequency Percent | Valid Percent Percent
Valid 1 | 24 24 2.4
2 g 7.3 7.3 10.1
3 33 30.3 30.3 40.4
4 31 28.4 28.4 68.8
5 34 31.] 31.7 100.4
Total 109 100.4 100.(




KP7
Cumulative
Frequency Percent | Valid Percent Percent
Valid 2 € 5.t 5.1 5.1
3 24 22.( 22.( 27.5
4 33 30.9 30.9 57.4
5 4 42. 42, 100.4
Total 103 lOO.j 100.1
KP8
Cumulative
Frequency | Percent | Valid Percent Percent
valid 1 | | 14 14 1.8
2 13 11.9 11.4 13.8
3 2" 22.4 224 36.7
4 35 32. 32.] 68.4
5 34 31 31.7 100.4
Total 109 100. 100.4
KP9
Cumulative
Frequency | Percent | Valid Percent Percent
Vald 2 11 10.1 10.] 10.]
3 24 22.0 22.4 32.]
4 | 4q 36.7 36.1 68.4
5 3 31 31 100.(
Total 103 100.3 100.1
KP10
Cumulative
Frequency Percent | Valid Percent Percent
Vald 1 7 1.8 1.9 19
2 g 5. 5.1 7.3
3 | 14 17.4 174 24.4
4 43 39. 39. 64.9
5 3d 35.3 35. 100.(
Total | 109 100.4 100.
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Kepuasan Kerja (2)

Statistics
KK1 KK2 KK3 KK4 TOTAL

N Valid 104 10¢ 10¢ 104 10

Missing ( ( ( (
Mean 4.156( 4.348¢ 4.504¢ 4.3301 17.3394
Std. Error of Mean .1115¢ .09343 .0778( .0903¢ .2984
Mediar 5.000( 5.000¢ 5.000( 5.000 19.000]
Mode 5.0( 5.0( 5.0( 5.0 20.0
Std. Deviation 1.1640§ .9754( .812272 94334 3.1157
Variance 1.355 .95] .66( .89 9.70
Range 4.0( 4.0( 4.0( 4.0 15.0
Minimum 1.0d 1.0(¢ 1.0d 1.0 5.0
Maximum 5.0( 5.0( 5.0( 5.0 20.0
Sum 453.0( 474.0( 491.0( 472.0 1890.0

KK1
Cumulative
Frequency | Percent | Valid Percent Percent

Valid 1 9 4.6 4. 4.

2 1 6.4 6.4 11.

3 11 13.§ 13.9 24,

4 2] 19.3 19.] 44,

5 | 61 56.4 56.( 100.

Total | 109| 100.q 100.(

KK2
Cumulative
Frequency | Percent Valid Percent Percent

2 K 2.8 2.8 4

3 1§ 16.5 16.4 21.

4 18§ 16.5 16.4 37.

5 6 62. 62.4 100.

Total 103 100.1 100.(




KK3
[ Cumuiative |
Frequency Percent Valid Percent Percent
Valid 1 ] .9 .
2 Y, 1.6 1.6 2.
3 14 9.7 9. 11.
4 24 22.( 22.( 33.
5 72 66.] 66.] 100.
Total | 109 100.4 100.(
KK4
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 | ] 1.4 14 1.
2 | i 24 2.4 4
3 19 13.9 13.4 18.
4 26 23.¢ 23.9 42.
5 63 57.¢ 57.¢ 100.
Total | 109 100.4 100.(
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Kinerja auditor (Y)
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Statistics
KA1l KA2 KA3 KA4 KAS KAG6 KA7 KA8 | KA9 | KA10| TOTAL
N Valid 109 10 109 104 109 109 109 104 109 109 104
Missing ( ( q ( ( d ( ( q d (
Mean 4.0094 3.5873 4.266] 4.3944 3.954]1 4.156( 4.2204 4.3484 4.5044 4.3303 41.770¢
fﬂtgéf”or ofl 0917 .1092] .0799] .0803] .09524 .08059 .0887] .0934 .0778] .0903{ 53381
Median 4.0000 4.000¢ 4.000¢ 5.000q 4.000¢ 4.000q 4.000(¢ 5.000(¢ 5.000¢ 5.000( 43.000(
Mode 4.0( 3.0¢ 5.0(¢ 5.0( 4.0¢ 5.0q 5.0 5.0¢ 5.0q 5.0¢ 46.0(
[S)gj\}iation 95734 1.1402¢ .8349] .83907 .99429 .84079 .92654 .9754( .81224 .94334 5.5738(
Variance 917 1.30¢ .69 .704 .98 .707 .85 .95] .66 .890 31.067%
Range 4.0( 4.00 4.0( 4.0( 4.0¢ 3.0q 400 4.04 4.0¢ 4.00 27.0(
Minimum 1.04 1.0 1.0( 1.0( 1.00 2.0G 1.0( 1.0( 1.0¢ 1.04 23.0(
Maximum 5.0( 5.0 5.0( 5.0( 5.0¢ 5.0¢ 5.0 5.0¢ 5.0q 5.0¢ 50.0(
Sum 437.00 391.0¢ 465.0¢ 479.0q 431.0¢ 453.00 460.0q 474.0q 491.00 472.0q 4553.0(
KAl
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 | i 9 4 g
2 | 4 7.3 74 8.3
3 14 17.4 17.4 25.1
4 47 38.5 38.1 64.9
5 39 35.9 35.6 100.¢
Total | 104 100.4 100.(
KA2
| Cumulative
Frequency Percent | Valid Percent Percent
valid 1 | 4 3.1 3.1 3.1
2 | 19 134 13.4 174
3 | 31 309 30.9 47.1
4 | 21 24.4 24.4 72.4
5 | 3( 274 27. 100.4
Total | 104 100.9 100.3




KA3
Frequency Percent | Valid Percent Percent
Vald 1 1 .9 . 9
2 K 2.9 2. 3.7
3 12 11.0 11. 1474
4 43 394 39. 54.]
5 5( 45.9 45, 100.(
Total | 10&] 100.q 100.
KA4
Cumulative
Frequency | Percent | Valid Percent Percent
Vald 1 .9 .9 d
2 2.9 2.9 3.1
3 1 9.2 9.7 12.9
4 3 30.3 30.3 43.]
5 6 56.9 56.¢ 100.(
Total 10 100.0 100.(
KA5
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 2 1.8 1.8 1.8
2 | 1 6.4 6.4 8.3
3 23 21.1 21. 29.4
4 34 35.8 35. 65.]
5 34 34.9 34. 100.4
Total | 1094 100.4 100.
KAG6
Cumulative
Frequency Percent | Valid Percent Percent
Vald 2 | 4 37 37 3.7
3 19 17. 17.4 21.1
4 42 38.j 38.5 59.4
5 | 44 404 40. 100.4
Total | 1051 100.q 100.1
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KA3
Cumulative
Frequency Percent | Valid Percent Percent
Valid 1 2 1.8 1.6 1.4
2 K 2.9 2.8 4.4
3 16 14.7 147 19.3
4 34 33.0 33.( 52.3
5 57 47.71 474 100.¢
Total | 109 100.9 100.(
KA8
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 1.8 1.6 1.9
2 2.9 2.9 4.4
3 16.5 16.5 21.1
4 16.5 16.5 37.6
5 62.4 62.4 100.4
Total 10 100.0 100.(
KA9
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 1 .9 .9 9
2 | ] 1.4 1.4 2.4
3 14 9.9 9. 11.4
4 24 22.0 22. 33.9
5 72 66.1 66. 100.4
Total | 109 100.4 100.
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KA10
Cumulative
Frequency Percent | Valid Percent Percent

Valid 1 2 1.8 1.6 1.4

2 K 2.8 2.8 4.6

3 15 13.8 13.8 18.3

4 26 23.9 23. 42.7

5 63 57.9 57. 100.¢

Total 109 100.q4 100.
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LAMPIRAN 5. UJI ASUMSI KLASIK
Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

[ Unstandardized]
Residual
N—lOS
Normal Parameters? Mean .000000(
Std. Deviation 3.3123590¢
Most Extreme Differences  Absolute .064
Positive .054
Negative -.06
Kolmogorov-Smirnov Z .68]
Asymp. Sig. (2-tailed) 73]
a. Test distribution is Normal.
Uji Multikolinearitas
Coefficients?
Collinearity Statistics
Model Tolerance VIF
1 (Constant)
Independensi .64¢ 1.564
Profesionalisme .557 1.799
Kompetensi | 499 2.009
a. Dependent Variable: Kinerja auditor
Uji Heteroskedastisitas
& o 0% o4
o o e) O
o] o OOQ)ocbéz@oo%c%é?oo
4 o 2 OOO%OOO%OQ 0000

Regression Standardized Predicted
Value

4=

1]

Regression Studentized Residual
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LAMPIRAN 6. UJI REGRESI

Variables Entered/Removed®

Model

Variables
Entered

Kompetensi,
Independensi,
Profesionalisme?

Variables
Removed

Method

Enter

a. Allrequested variables entered.
b. Dependent Variable: Kinerjaauditor

Model Summary®

Model
1

R R Square

| 804

Adjusted R

64]

Square

Std. Error of the Estimate

.63

3.3593

a. Predictors: (Constant), Kompetensi, Independensi, Profesionalisme
b. Dependent Variable: Kinerjaauditor

Sum of Squares

ANOVAP

Mean Square

1 Regression 2170.32 K 723.440 64.103
Residual 1184.94 105 11.28%
Total | 3355.2661 104
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a. Predictors: (Constant), Kompetensi, Independensi, Profesionalisme
b. Dependent Variable: Kinerjaauditor

Coefficients?

Standardized
Unstandardized Coefficients Coefficients

Model B | Std. Error | Beta t Sig.

1 (Constant) 2.68 291 .92( .36(
Independensi .221 .083 .19 2.619 .014
Profesionalisme | .28] .054 374 4.84] .00(
Kompetensi | .371 .0811 .37C| 4.505] .00(

a. Dependent Variable: Kinerja auditor



LAMPIRAN 7 UJI MODERASI

Variables Entered/Removed®

Variables Variables

Model Entered Removed Method
1 Moderasi3,

Independensi,

Profe5|onal[sme, Enter

Kompetensi,

Moderasil,

Moderasi2?
a. Allrequested variables entered.
b. Dependent Variable: Kinerjaauditor

Model Summary®
Adjusted R Std. Error of the

Model R R Square Square Estimate
1 | 8429 714 699 3.09097

a. Predictors: (Constant), Moderasi3, Independensi, Profesionalisme,
Kompetensi, Moderasil, Moderasi2

b. Dependent Variable: Kinerjaauditor
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ANOVAP

Model Sum of Squares df Mean Square F Sig.

1 Regression 2380.74¢ € 396.791 41.53] .000
Residual | 974.511 10 9.554
Total | 3355.264 103

a. Predictors: (Constant), Moderasi3, Independensi, Profesionalisme, Kompetensi,

Moderasil, Moderasi2

b. Dependent Variable: Kinerjaauditor

Coefficients?
Standardized
Unstandardized Coefficients| Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 13.474 3.53¢ 3.804 .00d
Independensi | 424 .36 364 1.18] .234
Profesionalisme -.12] .267 -.164 -.454 .651
Kompetensi .194 .385 .197 518 .604
Moderasil -.016 .0272 -.447 - 724 467
Moderasi2 | .014 .01§ .664 .944 .344
Moderasi3 | .011 .022| .36q .50%1 .612

a. Dependent Variable: Kinerja auditor



